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TIIT 3 - -18 ( u ) 

PART II-- Section 3 - Sub -section ( 11) 
( THI FIAT DITTT) TUHATT Bonerat att ( 

H AITIAN F Strat ) 
केन्द्रीय प्राधिकरणों द्वारा जारी किये गए विधिक पावेश और प्रषिसूचनाएं । 
Statutory orders and notifications issued by the Ministries of the Government of Indla 
(other than the Ministry of Defence ) and by Central Authorities (other than the 

Administration of Union Territories .) 


DEPARTMENT OF ATOMIC ENERGY 

Bombay , the 9th February 1972 
S .O . 895 . — In pursuance of clause ( h ) of rule 2 of 
the Radiation Protection Rules, 1971, the Director, 
Directorate of Radiation Protection , Department of 
Atomic Energy , hereby makes the following order 
specifying the operational limits for levels of radiation 
and contamination , namely 

1. Short title , extent and commencement ( 1) This 
order may be called the Operational Limits for Levels 
of Radiation and Contamination Order, 1972 . 

(2 ) It shall apply to the whole of India . 
( 3 ) It shall come into force at once, 

2. Definitions. In this order , unless the context other 
wise requires, 
( a ) " quarter " means any period of thirteen succes 

sive weeks, as specified by the competent 

authority ; 
(b ) " Rules " means the Radiation Protection Rules, 

1971; 
( c ) " Schedule " means the Schedule appended to 

this order ; 
( d ) " total dose" means the sum of the doses of 

radiation resulting from both external and 
Internal exposures, but does not include doges 
received by an individual from medical proce 
dures to which he is subjected and the doses 


resulting from the natural background radia 

tion and contamination ; 
( e ) words and expressions used in this order and 

not defined but defined in the Rules , shall have 
the meanings respectively assigned to them in 

the Rules. 
3 . Total dose of radiation . — Except as provided in 
paragraph 12 , no radiation worker may be permitted 
to accumulate a total dose to his whole body, gonads 
or red bone marrow , which exceeds the value given by 
the formula 

D = 5 ( N — 18 ) 
where D is the total dose in rems and N is the ago 
of the radiation worker in years and fractions thereof. 

4 . Total dose of radiation for a year . — Notwithstand 
ing the provision of paragraph 3 , no radiation worker 
shall normally be permitted to accumulate in any one 
year a total dose to his whole body, gonads or red bono 
marrow , in excess of 5 rems. 

5 . Total dose of radiation for a quarter. - A radiation 
worker may be permitted to receive , in any one quarter , 
& total dose to his whole body, gonads or red bone 
marrow not exceeding 3 réms provided the total doso 
specified in paragraph 3 is not exceeded . 

6 . Total dose of radiation for a woman radiation 
Worker in a quarter. — No woman radiation worker shall 
be permitted to accumulate a total dose to her abdomen 
in excess of 1 . 5 remg in any one quarter , 
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I 


Hands and forearnis feet 

and ankles 


Limited exposure of any 

internal organ other than 
the thyroid , gonads and 
the red bonemarrow , 


7 . Limitation of total dose of radiation for a woman 
radiation worker in special circumstances . When any 
woman radiation worker is known to be enceinte , it 
shall be ensured that the total dose to her foctus does 
not exceed 1 rem during the remaining period of her 
pregnancy 

8 . Presumption of total dose of radiation in certain 
cases. — If a radiation worker has been engaged in 
radiation work prior to the date on which the competent 
authority commences the maintenance of radiation 
exposure records as specified in the Rules , it shall be 
assumed by the competent authority that up to the said 
date the worker has received a total dose to his whole 
body , gonads or red bone marrow given by the formula 
In paragraph 3 . 

9 . Total dose of radiation for certain organs of 
body . - For organs of body other than the gonads and 
the red bone inarrow , no radiation worker may be 
permitted to receive 
( a ) in any one quarter , total doses in excess of 

those specified in column 2 of the table given 

below ; 
(b ) in any one year , total doses in excess of these 
specified in column 3 of the table given below . 

TABLE 


10 . Operational Imits on quarterly intakes of radio 
nuclides . — The operational limits on quarterly intakes 
of radionuclides by a radiation worker shall be as 
specified in the Schedule , 


11 . Release of radioactive materials . The release of 
radioactive materials into the environment shall be so 
planned that the operational limits on contamination 
in air and water in areas other than those where radio 
active materials are handled do not exceed values 
spccified in the Schedule . 


Organs of body 


Total dosc in 
Temsin any one 
quarter 


Total dose in 
rems in any one 
year . 


12 . Total dose of radlation in hazardous situations 
and intake of radionuclides in such situations : 
( 1 ) In hazardous situations relating to radiation 

exposures or radioactive material, any person 
may be permitted to receive a single total dose 
to his whole body , gonads or red bone marrow 
not exceeding 10 rems. 
In case intake of radionuclides becoines neces 
sary in such a situation , such an intake shall 
not be permitted to exceed four times any of 
the values tor quarterly intakes 19 " radiation 
workers specified in the Schedule . 


Stin , bone or thyroid 


19 


30 


THE SCHEDULE 
Operational limits for incakes and levels of Contamination in 

( See paragraphs 10 , II and 12 ) 


Air and Water 


Radionuclide 


Values of operational Values of operational limits for levels of 
limits for quarterly contamination in micro - curies percubic 
intakes for radiation 

centimetre of 
workers in micro 
curice Air 

Water 
in activen areas in inactive arcas 


| • 


. 31X108 
, 7 : 5XJoi 

I . 6 X IOB 

1 .OYTOS 
· S3 
5 . 6 XIO 

XIOD 
3 . 8 XIO 
I * 2 Y 101 

1 . 4 YIO 
80 X 101 


3 XIO 

7 X10 - 4 
IXIO - + 
2 X10 - 4 
4 Y 10 
IXIO 
My XIO 
7 X 100 
6X10 
8 X10 
IXIO - 4 


Tritium - 3 . 
Beryllium - . 
Carbon - 14 
Fluorine- 18 , 
Sodium - 22 . 
Sodium - 24 . 
Silicon - 31 
Phosphorus-32 
Sulphur - 35 
Chlorine- 36 . 
Chloride - 38 . 
Argon - 37 
Argon - 41 
Potassium -42 
Calcium - 45 · 
Calcium - 47 . 
Scandium - 46 
Scandium - 47 
Scandium - 48 
Vanadium -48 . 
Chromium -51 
Manganegc - 52 
Manganese - 54 
Manganese- 56 
Iron - 35 


3 X10 - 5 

IXIO - 6 
2 XIO - 1 
3 XI0 - 8 
IXIO - 10 
2 XIO - D 
IXIO 
7 X 10 - 10 
3 X10 
3 X 10 - 10 
2 X IO 
3 XIO 
XIOD 

XIO - D 
3 X 10 - 10 
2 X 10 - 0 
3X10 - 10 
7 XIO 
2 X 10 
7 XIO - 10 
3 X 10- 1 
2 XIO - D 
3 Y TO - 10 
7 X10 - 6 
8 XIO - D 


4 . 0 YIO 
I SYIO 
6 . 6 XIO 
1 :4XIO 
1 . 8X101 
5 . 4 YIO 
3 . 5 YIO 
I 4X103 
6 :0XIO 
2 . 2 X10 
2 : 0 X101 
5 . 3 X 101 


7 X10 - 6 
3 X 10 
IX10 - 
I XI0 _ 0 
3 XIO 
IX YO 
IXIO - : 
7 X 10 - 4 
I XI0 - 5 
3X10 - 5 
3 X 100 
2 X10 - 
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Valucs ( 1 operational 
limits for quarterly 
intakes for radiation 
workers , in micro 
cyrics 


Values of operational limits for levels of 
contamination in miciocutics per cubic 

centimetre of 


Raionuclide 


Air 
in inactive areas 


Water 
in inactive 


агеаѕ 


arcas 


3 3XIO 
I O XIO : 
4 :0XIO ! 
3 : 5XIO 
5 . 5 

2 . 9 X 109 
. 40XIO 

2 :0X109 
4 2 XIQ , 
3 . 6 XIO 
I 2 XIOS 
3 .6XIOS 
74XIO 
3 . 2 X103 
2 4 X10 
7 . 8 .XIO 
3 . 8 XIO 
I . 6 X IOR 
7 . 6 X10 
7 4XIO 


2 XIO 
IXIO - 4 
7X10 - 4 
3 XIO 
IXIO - " 
4 XIO 
IXIO - 5 
3 X10 - 4 
7 X 10 - 8 
IXIO 
2 X10 - 5 
7X10 - 4 
IXIO 
7 X 10 - 1 
2 X10 - 4 
2 XIO 
7 X10 
3 X1045 
3 X10 - 1 
IXIO 


• 


4 2XIO 

OXIO 
I 3 X 104 
6 . 6 XIO 
I•7XIO 


3 X 10 - 1 


Iron - 59 
Cobalt -57 
Cobalt- 58n . 
Cobalt - 58 
Cobalt -60 
Nickel - 59 
Nickel -63 
Nickcl - 65 
Copper - 64 
Zinc- 65 
Zinc-69m 
Zinc-69 
Calcium - 72 . 
Germanium -71 
Arsenic - 73 . 
Arsenic - 74 i 
Arsenic - 76 
Arsenic - 77 
Selenium - 75 
Bromine- 82 . 
Krypton -85m 
Krypton -85 . 
Krypton - 87 . 
Rubidium - 86 
Rubidium -87 
Strontium - 85m 
Strontium - 85 . 
Strontium -89 
Strontium - 90 . 
Strontium - 91 . 
Strontium - 92 
Yttrium - 90 . 
Yttrium - 9101 
Y ttriun - 91 
Y ttrium - 92 . 
Y ttrium - 93 . 
Zirconium - 93 
Zirconium - 95 
Zirconium - 97 
Niobium - 9501 
Niobium - 95 · 
Niobium - 97 . 
Molybdenum - 99 
Technetium - 96m 
Technctium - 96 
Technetium - 97m 
Technetium - 97 
Technetium - 99m 
I echnetium - 99 
Ruthenium - 97 
Ruthenium - 103 
Ruthenium - ios 
Ruthenium - 106 
Rhodium - 103m 
Rhodium - 105 
Palladium - 103 
Palladium - 109 
Silver - 105 , 
Silver- 110m . 
Silver - III . 
Cadmium - 109 
Cadmium - IISm 
Cadmium - IIS 
Iodium - 113m 
Indium - 114m 
Indium - 115m 
T in - I13 
T in - 125 
Antimony - 122 
Antimony - 124 
Antimony - 125 


7 X10 - 10 
2 XIO 
IXIO - ? 
7X10 - 10 
IXIO- 10 
3 XIO 
7 X10 - 11 
7 X10 
IXIO 
4 XIO - 1 
3 XIO - D 
7XIO - 
2XIO - 1 
7 XIO 
3 XIO 
IXIO - D 
IXIO 
3 XIO 
IXIO - 0 
2 x 10 
IXIO - 1 
3 XIO - 3 
2 X 10 - 1 
7 X10 - 10 
7 X 10 - 10 
3 X IO - 7 
8 X10 - 10 
3 X10 - 26 
7 X10 - 15 
3 X JO 
3 X 10 - 1 
IXIO 
2 X10 - 7 
3 X10 - 10 
3 X 10 
2 X 10 
IXIO - D 
3 X 10 - 10 
I X 10 
IXIO - D 
IXIO 
7 XTO 
2X10 - 
3 x 10 - 7 
3 X10 
2XIO - ) 
3XIO - D 
3 X IO - 7 
7 X 10 - 10 
2 X10 
IXIO - 9 
7 XIO 
7X10 - 11 
7 * 10 - 7 
7XIO - D 
I XIO 
3 XIO - D 


. 
. 


. 


WvNw 


. 


9 8X10 
1 . 2 X101 
4 .0XIO 
6 . 8 X IOS 
2 0X10 
I 2 X 10L 
54XIO 
80XIO 
2 .0XIO 
3 . 6 * 10 
70 x 10 
6 . 2 % IO 
1 . 8 . 108 
7 . 8 X IO 
I 8X10 * 
9 .4X10 
9 . 5 XIO 
I 9X101 
5 . 6 X 705 
3 . 8X10 

OXI0 
5 . 3 X 10 
2 . 0 X102 
305 
2 4X104 
2 :0X102 
4 . 7 X 109 
I . 4 X101 
5 . IXIO 
64 
8 . 6 XIO 

3 XIO 
2XIO 
6 . 8 X10 
26 X103 
I 4X10 
7 . 4 X IOS 

3 XIO 
3 4 XIO 

XIO 
I 2XIO 
I 7 X10 


7 X10 
2 XIO - " 
2 XI0 - 8 
IXIO - T 
3 XIO - * 
7 XIO 
2 XIO 
2 X10 
7 X10 - 
I 10 - 2 
IX10 
2 XIO 
Іx10- 1 
3 X IO 
2XIO 0 
7 X10 
IXIO - 4 
3 XIO 
3XIO 
IXIO 
3 X 10 - a 
2 XIO - 0 
7 XIO 
3 X 10 - 4 
IXIO 
7XIO 
IXIO 
3 XIO - " 
3 X10 - 6 
3 X10 - 0 
3 X10 - 0 
3 X10 - 4 
IXIO - 4 
2 X10 - 
3 X10 - 0 
I X10 - 0 
I X10 - 8 
7X 10 - 8 
IXIO 
IXIO 
3 X 10 - 4 
7XIO - 4 
IXIO - 4 
3 XION 
7 X10 - 0 
IXIO - 6 
7 X10 - 0 
3 X 10 - 5 


. 


IX10 - 0 
I X10 - 10 
3 X 10 
7 X 10 - 10 
3 XIO _ 10 
2 X 10 - 
7 X10 - 6 
2 X10 - 10 
2 XIO 
7 XI0 - 10 
IXI0 - р 
2XIO - 9 
2 X10 - 10 
3 X 10 - 10 


• 
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Radionuchde 


Values of operational Valucs of operationallimits for levels of 
limits for quarterly contamination in microcuries per cubic 
intakes for radiation 

centimetrc of 
workers , in micro 
curics 

Air 

Water 
in inactive areas in inactive areas 


8 . 0 X10 
2 . 6 XIO 
3 4 XIO 

2 : 0 X10 
. 16XIO 

7 : 4XIO 

42XIO 
. 46 

7 . 2 X10 - 2 
, 40 

IIX IQ1 
I :3XIO 
2 4 XIO 
4 * $ XIO 


IX 10 
3 X10 - 10 
IXIO 
3 X 10 - 19 
3 X10 _ . 
2 X10 - 1 
I XIO - , 
IX10 - 10 
2 X10 - 11 
I X10 - 10 
3 x 10 - ) 
3 X10 - 10 
7 XIO 
IXIO 


2 X10 - 5 
7X10 
7 X10 _ . 
4X101 
3X10 - 4 
IXIO 
7х10 
7XIO - 7 
IX IO - 1 
7X10 - 7 
2 XIO _ S 
2X10 - 4 
3 X 10 . 5 
7XIO _ . 


Tellurium - 125m . 
Tellurium - 127m 
Tellurium - 127 
Tellurium - 129m 
Tellurium - 129 
Tellurium - 1310 . 
Tellurium - 132 
Iodinc - 126 
Iodinc- 129 
Iodinc- 131 
Iodine- 132 
Iodine- 133 . 
Iodinc- 134 
Iodine- 135 
Xenon- ІЗІМ 
Xenon - 133 - 
Xenon - 135 . 
Cacdium - 131 
Cacbium - 1340 
Cassium - 134 
Cacium - 135 
Cacsium - 136 
Caedium - 137 
Barium - 131 
Barium - 140 
Lanthanum - 140 
Cerium - 141 · · 
Cerium - 143 · · 
Ccriu - 144 . 
Prascodymium - 142 
Praseodymium - 143 
Neodymium - 147 . 
Neodymium - 149 
Promethium - 147 . 
Promethium - 149 . 
Şamarium - 147 
Samarium - IgI 
Samarium - 153 
Buroplum - 15am 
Europium - 152 
Europium - 154 
Buropium - 155 
Gadolinium - 133 
Gedolinium - 159 
Terbium - 160 
Dysprosium - 165 
Dysprosium - 166 
Holmium - 166 
Brbium - 169 . 
Erbium - 171 . 
Thullum - 170 
Thulium - 171 
Ytterbium175 
Lutecium - 177 
Hafnium - 181 
Tantalum - 182 
Tungsten - 181 
Tungsten - 185 
Tungsten - 187 
Rheniun - 183 
Rhenium - 186 
Rhenium - 187 
Rhenium - 188 
Osmium - 185 
Osmium - I91m 
Osmlum - 191 
Osmium -193 
Iridium - 190 . 
Iridium - 192 . 
Iridium - 194 · 


I DXION 
22 X IOS 
. 8 . 0 

5 . 6 X10 

I IXIO 
• 91 

2 . 2 XIOI 
2 . 7 X10 
4 . 8 XIO 
9 . 8XI0 
WOXIO 
4 0 
6 OXIQ 

9 . 8 X10 
, I 2XIO 

$ 6 X IOA 
. 40XIO 
. 8 . 8 XIO 

44 X 10 - 1 
40X10 
I 5 X 101 
I . 3 X 109 
I 3X101 


4 X10 
3 XIO 
I X10 - 1 
3 X10 
7 XIO - 1 
IXIO - 
2x10 - 1 
IXIO 
2 X 10 - 16 
3 X10 
3 X 10 - 16 
IXIO 
2 X10 - 1 
2 XIO 
7 X 10 - 11 
2 XIO 
2 XIO 
3 XIO - 1 
2 XIO - 1 
7 X 10 - 16 
3 X 10 
7 X10 - 14 
7 X10 - 1. 
3 XIO 
3 X 10 - 1 
7XIO - 12 
3 X 10 - 21 


2 X 10 - 4 
3 X10 - 4 
9 X IO - Y 
IXIO 
9XIO _ 
2XIO 
7XIO _ 
7X10 _ 
7 XIO 
3 XIO 
IXIO 
3 X 10 - 
I X IO - 6 
2 XIO " 
2x10 - 5 
IXIO _ . 
7 XIO 
IXIO 
2 XIO _ 
IX1024 
3X10 - 5 
2XIO " 
3 X IO 
7 X10 - 4 


. 


4 . 6 X10 
5 6 X10 
I 6 XIQI 
7 0X10 
8 OXIOS 
7 6X10 
6 2X10 
1 9 XIQ 
22 X IOR 
7 2X10 


6 9x10 


, 


22X101 
20X1O1 
24XIO 
I 4XIO 
7 . 8 XIO 

ΧΙΟ 

ΧΙΟΥ 
8 . 9 X10 
9 . 4 X10 


5X10 - 20 
I XIO - 1 
3 X 10 
3 XI0 - 10 
2X10 - . 
2XIO - 1 
2 X 10 
3 X 10 - 
7 X10 - 1 
3 X 10 - 19 
I X 10 - 1 
7 X10 
7 X10 - 1 
3 X 10 - 16 
2X 10 - 11 
IXIO - 1 
1 X10 
3 X10 - 
2 X10 - 9 
XIO = 1 
XIO - ) 
X 10 
хо 
IXIO T 

X10 - ) 
3 XI - 1 
3 X 10 
3 X 10 - 10 
2XIO 


7 X1044 
7XIO 
3 XIO 
IXIO 
IXTO 
IXIO 
I X10 
3 XIO . " 
3 XIO 
2XIO _ 
2x10 _ 4 
3 XIO 
3 XIO 
2X10 - 
IXIO 
I XIQ - 
3 X10 
2x10 - 
8X10 _ 
2X10 _ " 
7 X10 _ 4 
IXIO . 
2 XIO 
7X10 _ 4 
7 X10 _ ) 
2 X10 
7 XIO 
IXIO 
IXIO 


ARMNmm 


XIO 
XIO 

ΧΙΟΙ 
2 . 6 X103 
I IX101 

2 . 6XION 
. 1 .6XIO 
. 6 . 0 X10 
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Radionuclide 


Values of operational Values of operational limits for levels of 
limits for quarterly contamination in microcuries per cubic 
intakes for radiation 

centimetrt of 
workers , in micro 
curies 

Ліг 

Water 
in inactive areas in inactive arcat 


.......................... 


2 . 2 X10 
2 0XIO . 
2 .0X109 
I 9X108 
22 X 101 

30XIO2 
. 92 X 10 
• 3 . 2 X10 

3 : 4 X10 " 

6 . 0 X10 
• 3 . 6 XIO 

44X102 
· 3 : 4 X10 

I 4X10 
, 1 . 2 X109 

7 .0X10 
7 . 8 X10 - 1 

I 2XIO 
. 7 6 XIO 
, 8 . 6 


7X10 
1 X 10 - 1 
3 X 10 - 1 
7 XIO 
7 X 10 - ) 
7XIO - 1 
3 X 10 - 1 
I X10 - 1 
I X10 - 1 
IXIO 
7XIO _ 10 
I X10 
IXIO - 1 
3x10 
3 XJO _ 16 
2 XIO - 1 
IXIO - 11 


3 X 10 - 1 
3 X 10 - 4 
3 X10 - 4 
3 X 10 - 4 
3 X 10 . 1 
3 X 10 " 
2 X10 " 
7X10 
7XIO 
IX10 
7 X10 
7 X10 - 4 
7X10 _ 
2XIO " 
2XIO 
IXIO _ 
IXIO 
7XIO . 
IXIO 
2 XIO 
IXIO 
IXIO _ 4 
2 x 10 - 7 
2 X 10 - 7 


3X10 . 10 


3 : 6 


6 OXIO 
12 X10 - 1 
3 4 


• 


Platinum - 191. 
Platinum - 193m 
Platinum - 193 
Platinuſ - 197m 
Platinum - 197 
Gold - 196 
Gold - 198 
Gold - 199 
Mercury - 197m 
Mercury - 197 
Mercury- 203 
Thallium - 200 
Thallium - 201 
Thallium - 202 
Thallium - 204 
Lead - 203 
Lead - 210 
Lead - 212 
Bismuth - 206 . 
Bismuth 207 . 
Bismuth - 210 . 
Bismuth - 212 
Poloplum -210 
Actatine - 211 . 
Radon - 220 , 
Radon - 222 . 
Radium -223 
Radium - 224 . 
Radiun - 226 . 
Radium -228 
Actioium - 227 
Actinium - 228 
Thorium - 227 
Thorium - 228 . 
Thorium -230 . 
Thorium - 331 . 
Thorium -232 
Thorium - 234 
Thorium -Natural 
Protoactinium -230 . 
Protoactinium - 231 
Protoactinlum - 233 . 
Uranium - 230 . 
Uranium -232 . 
Uranium - 233 
Uranium -234 
Vraplum - 235 
Urenjum - 236 . 
Urenium - 238. 
Vreniun -Natural 
Uranium - 240 . 
Neptunium - 237 . 
Neptunium - 239 
Plutonlum - 238 
Plutonjum - 239 
Plutonlum - 240 
Plutonium -241 
Pluton /um - 242 
Plutoplum - 243 
Plutonium - 244 
Americium -241 
Americium - 2420 , 
Americium - 242 
Americium - 243 
Americium - 244 
Curium - 242 
Curium - 243 
Gurlum - 244 . 
Curium - 245 
Curium - 246 
Curium - 247 . 
Curium - 248 . 


........................... 


I * X10 - 1 
4 . 6 X10 - 1 

1 . 8 X10 - * 
• 2 4 X 10 - 1 

I SX10 - 1 
1 * ΙΧΙΟ 
I IX10 - 1 

3 . 8 X10 
. 1 4X10 - 1 

4 . 6 X10 
1 . 2 X10 - 1 + 
2 0X10 

I X 10 - 1 
. 4 9XIO - 1 

7 . 1X10 - 4 
I IX 10° 
7 1 X10 - 4 
1 . 7 .XIO - 
7 : 5X104 

7 . 5 X10 - 3 
. 80X10 - 17 


IXIO - 1 

X 10 - 
2 X10 - ) 
4X10 - 1 
6 X 10 - 
3 XIO 
7 XIO " 
2 X 10 . 
7XIO - 
7XIO 
7 X10 - 7 

XI0 
3 XIO - 7 
7XIO 
3 X10 - 7 
3 X 10 
7 X10 - 7 
2X10 - 7 
IXIO _ 


2X10 - 1 
2 X10 - 16 
7 x 10 - 11 
I XIO 
2 X 10 - 11 
3x10 - 11 
3x10 
3 x 105 
3x10 - 11 
7X10 - 11 
2 XIO2) 
3 X 10 . 4 
3 X 10 . 14 
2 X 10 - 16 
2XIO _ 19 
7 X 10 . 10 
3x10 - 26 
IX10 - 
2 X 10 - 14 
3 X 10 - 15 
2 X10 - 14 
I XI0 _ 11 
IX 10 - 14 
2X10 
I X10 - 11 
3 X 10 - 17 
IX10 - 11 
IXIO - 13 
IXTO - 14 
IX10 - 11 
I X10 - 11 
7x10 - 11 
2 X10 
3 XIO - 14 
7 XIO 
2x10 - 14 
2 XIQ14 
2X10 - 14 
IXIO 11 
2X10 - 14 
2 XIO - 1 
2XIO 14 
5X10 - 14 
S X 10 - 14 
9 X10- 16 
5X10 - 14 
9 X10 
I XI0 , 11 
7X10 - 14 
9X10 - 14 
SX10 - 14 
S X10 - 14 
5X10 . 16 
6X10 - 16 


IXIO 


IO 


................. 


4 .6X10 - 1 . 

40X100_ 
. 6 . 8 X 10 

2 . 6 X10 - 1 
26X10 

I . 2 XIQ - 1 
I IX TO ) 
I IXIO - T 

5 . 6 X10 - 1 
, IIX10 - 

6 . 8X10 
IO X10 - 1 
3 . 6 X10 - 1 
3 5X10 - 1 

2 :4XIO 
. 3 . 5XIO - 1 
. 7 . 6 XIO 

7 5X10 
4 0X10 

XI0 - 1 

XIO 
19X10 - 1 

XIO 


IXTO 
IXIO 
2 XIO - 7 
2XIO - 1 
I XIQ _ " 
IX10 
3 X 10 
2 XIO . 
ZX II 
2 XI0 - 4 
7 X10 
2 X IO _ 
I X10 - 4 
I X IO 
IXIO 
IXIO 
3 XIO " 
IXIO . 
2 XIO - ) 

XTO 
2X10 , 
X10 
XIO 
I XIO 
IXIO - . 
IXIO - 1 
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Radionuclide 


Values of operational Values of operational limits fois levels of 

limits for quarterly contamination in microcuries per cubic 
intakcs for radiation 

centimetre of 
workers , in micro 
Curits 

Air 

Water 
in inactive areas in inactive areas 


Curlum - 249 . 
Berkelium- 249 
Berkelium- 250 
Californium - 249 
Californium- 250 
Californjum- 251 
Californium- 25: . 
Californium- 253 । 
Californium- 254 . . 
Einsteinium- 253 . 
Einsteinļum -254m 
Einsteinium- 254 
Einsteinium- 255 
Fermium - 254 
Fermium - 255 
Fermium - 265 


. 
. 
• 


4 . 4XION 
5 . 8X10 - 1 
9 . IXIO 
9 . 8XIO 
3 . 1X10 - 1 
IOXI0 - 7 
4 . 0X10 - 3 
4 . 7X10 - 1 
3 -IXIO 
3 . 8X10- 1 
3 . 3 
I . 2XIO 
26X10 - 1 
4 . 0XIO 
6 . 7 
II 


IXI0 - 7 
IXIO - 11 
2XIo - . 

XIO - 14 

XIO - 14 
2X10 - 14 

XIO . 14 
IXIo - 11 
7XI0 -14 
7X10- 12 
7X10 - 11 
2X10 - 13 
3XI0 - 12 
7XI0 - 10 
IX10 - 10 
2XI0 - 11 


TXIO- 4 
2X10 - 4 
7XIO - . 
IXIO 
3XIO 
IXIO- 0 
2XIo - . 
3XIo 
3XI0 - . 
7X10 - . 
7X10 - . 
3x10 
IXIO - 1 
3XIO . 
IXION 
3X10 - 1 


* These values for quarterly intakes are, however , subject 10 the further restriction that the total intake of any of these radi 
nuclides in any one day shall not cxceed 2 . 5 milligrammes . 

No. F. 6/ 264)/ 71 - P.] 

A . S . RAO , Director . 

Director of Radiation Protection . 
परमाण ऊर्जा विभाग 

अभिप्रेत है किन्तु इसमें किसी व्यक्ति द्वारा उस 

चिकित्सीय प्रक्रियाओं द्वारा, जो उस पर की जाती 
वम्बई , 9 फरवरी , 1972 

हैं , प्राप्त मात्राएं और प्राकृतिक पृष्ठभमि विकिरण 

और संदूषण के फलस्वरूप होने वाली मात्राएं 
का० प्रा० 895 - -विकिरण संरक्षण नियम , 1971 के नियम 

सम्मिलित नहीं है ; 
2 के खंड ( ज ) के अनुसरण में निदेशक , विकिरण संरक्षण नि 
देशालय , परमाणु ऊर्जा विभाग , एतद्वारा विकिरण और संदूषण 

( ङ ) उन शब्दों और अभिव्यक्तियों के , जो इस प्रादेश 
के स्तरों के लिए संचालन सीमाएं विनिर्दिष्ट करते हए निम्न 

में प्रयुक्त की गई है और परिभाषित नहीं की गई 
लिखित प्रादेश बनाते हैं , अर्थात : - -- 

हैं किन्तु नियमों में परिभाषित की गई हैं , वे ही 

प्रथें होग जो उनक नियमों में दिए गए हैं । 
1. संक्षिप्त नाम, विस्तार और प्रारम्भ :-- - 
( 1 ) इस आदेश का नाम विकिरण और सदूषण स्तर. 

3. विकिरण की कुल मात्रा:- -- 
संचालन सीमा आदेश, 1971 होगा । 

जैसा पैरा 12 में उपबन्धित है उसके सिवाए किसी विकिरण 
( 2 ) इसका विस्तार सम्पूर्ण भारत पर है । 

कर्मकार को उसके सम्पूर्ण शरीर, में जनन ग्रन्थियों या लाल 

अस्थि मज्जा में कुल मात्रा को निम्नलिखित सूत्र द्वारा व्यक्त किए 
( 3 ) यह तुरन्त प्रवृस होगा । 

गए मान से अधिक संचित करने की अनशा नहीं दी जाएगी - - 
2. परिभाषाएं: 

D - 5 ( N- 18 ) 

जहां रेमों में कुल माना है और N विकिरण कर्मकार 
इस आदेश में जब तक कि सदभ से अन्यथा अपेक्षित न हो , - - 

की वर्गों में और वध के अंश में , प्राय है । 
( क ) “तिमाही " से मक्षम प्राधिकारी द्वारा यथा -विनि 
दिष्ट एक के बाद एक तेरह सप्ताहों की अवधि 

4. एक वर्ष के विकिरण को फल मात्राः - - 
अभिप्रेत है ; 

पैरा 3 के उपबंधों में किसी बात के होते हुए भी , किसी कर्म 
( ख ) “नियम से विकिरण संरक्षण नियम , 1971 

कार को सामान्यतः किसी वर्ष में उसके सम्पूर्ण शरीर, जनन 
अभिप्रेत है ; 

ग्रन्थियों या लाल अस्थिमज्जा में 5 रेम से अधिक विकिरण की 
( ग ) " अनुसूची " मे इस प्राधेश से संलग्न अनुसूची अभि 

कुल मात्रा संचित करने की अनशा नहीं दी जाएगी । 
प्रेत है ; 

5. तिमाही के लिए विकिरण की कल मात्रा : - - 
( घ ) "कुल मात्रा ” से बाह्य और आन्तरिक दोनो प्रकार के 

किसी विकिरण कर्मकार को किसी तिमाही में उसके सम्पूर्ण 
प्रभाव के फलस्वरुप विकिरण की मावाओं का योग शरीर , जनन ग्रन्थियों या लाल अस्थिमज्जा में 3 रेम से अनधिक 


- - - 


- - - - - 


- 


- 


- 
- 


- 
- - - 


- 
- - - 


- 


ابر 


- - - 


- - - 


- 


- - - - - - - 


- - 


- 


- 


- 


- 
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विकिरण की कुल मात्रा प्राप्त करने की अनुमा दी जा सकती है , 

सारणी 
परन्तु यह तब जब कि वह उपरोक्न पैरा 3 में विनिर्दिष्ट कूल मात्रा 

शरीर के अंग 

किसी तिमाही किसी एक 
से अधिक न हो । 

में रेमों में वर्ष में रेमों 
6. किसी तिमाही में स्त्री विकिरण कर्मकार के लिए विकिरण 

कुल मात्रा में कुल मावा 
की कुल मात्रा: - - 

1 
किमी स्त्री विकिरण कर्मकार को ,किसी तिमाही में उसके उदर 

स्वचा , अस्थि या अवट 

30 
में 1 . 3 रेम में अधिक विकिरण की कुल मात्रा संचय करने की 

हाथ और प्रकोष्ठ , पैर और टखने 40 75 
अनुज्ञा नहीं दी जाएगी । 

प्रवट , जनन ग्रन्थियो और लाल रक्त 
7. विशेष परिस्थितियों म स्त्री विकिरण कर्मकार के लिए मज्जा से भिन्न किमी आन्तरिक 
विकिरण की कल मात्रा की सीमा : --- 

अंग पर सीमित प्रभाव 

8 15 
___ जा कभी यह ज्ञात हो कि कोई स्त्री विकिरण कर्मकार गर्भ 

10. एक तिमाही में अग्रह त रेडियो-न्युक्लाईओं की संचालन 
घती है तो यह सुनिश्चित किया जाएगा कि उसकी गर्भावस्था की 

सीमा - - 
शेष अवधि के दौरान गर्भ को विकिरण की कुल मात्रा 1 रेम में 

फिसी विकिरण कर्मकार द्वारा रेडियों -न्युक्लाइडो की एक 
अधिक न हो । 

तिमाही में अर्न्तगृहीत संचालन सीमा अनुसूची में यथा - विनिर्दिष्ट 
8. कतिपय मामलों में विकिरण की कुल मात्रा की उपधारणा -- होगी 

यदि कोई विकिरण कर्मकार उम तारीख से पूर्व विकिरण 11 . रेडि . एक्टिव सामग्रियों का विसर्जन - - 
मार्य में लगाया गया है जिस तारीख को सक्षम प्राधिकारी नियमों 

रेडियो- एक्टिव सामग्रियो के वातावरण में विसर्जन की 
में यथाविनिदिष्ट विकिरण प्रभाव अभिलेख रखना प्रारम्भ करता है योजना इस प्रकार बनाई जाएगी कि , उस क्षेत्र से भिन्न क्षेत्र में 
तो मुक्षम प्राधिकारी द्वारा यह उपधारणा की जाएगी कि उक्त 

जहां रेडियोएक्टिव सामग्रियों का व्यवहार किया जाता है, वाय 
तारीख तक कर्मकार ने अपने सम्पूर्ण शरीर, जनन ग्रन्थियों या 

और जल में संदूषण की संचालन सोमाए अनमूची में विनिदिष्ट 
लान अस्थिमज्जा में पैरा 3 में दिए गए सूत्र की कुल मात्रा प्राप्त मानो से अधिक न हो । 
कर ली है । 

12. परिसंकटमय स्थितियों में विकिरण की कल मात्रा और ऐसो 
9. शरीर के कतिपय अंगों के लिए शिक्षण की कुप मात्रा: - - स्थितियों, रेडियों न्युक्लाईओं का अन्तर्ग्रहण : -- 
जनन ग्रन्थियों और लाल अस्थिमज्जा से भिन्न शरीर के अंगों 

( 1 ) विकिरण प्रभाव या विकिरण मामग्री से संबधित 
के लिए किसी भी विकिरण कर्मकार को - - 

परिमंकटमय स्थितियों में किसी व्यक्ति को उसके सम्पूर्ण 

शारीर, जनन ग्रन्थियों या लाल अस्थिमज्जा में एक बार में ही 
( क ) किसी तिमाही में नीचे दी गई सारणी के स्तम्भ 

10 रेमों से अनधिक की कुल मात्रा प्राप्त करने को अनुशा दी जा 
2 में विनिर्दिष्ट मात्रा से अधिक कुल मात्रा प्राप्त 

सकती है । 
करने की अनुज्ञा नहीं दी जाएगी ; 

( 2 ) यदि ऐसी स्थिति में रेडियो न्यूक्लाइडो का अन्तग्रहण 
( ख ) किसी वर्ष में नोचे दी गई सारणी के स्तम्भ 3 में प्रावश्यक हो जाता है तो ऐमे अन्तर्गहण किए जाने के लिए अनुसूची 

विनिर्दिष्ट मात्रा से अधिक कुल मात्रा प्राप्त करने में विनिर्दिष्ट विकिरण कर्मकारो के लिए तिमाही अन्तग्रहण के 
की अनुज्ञा नहीं दी जाएगी ; 

किन्हीं मानो के चार गने मे अधिक की अनुज्ञा नहीं दी जाएगी । 


रेडियोएक्टिव न्युक्लाइड 


अनुसूची 
अंतर्ग्रहण की संक्रिया -सीमा तथा जम और वायु में संदूषण के स्तर 
( कृपया पैराग्राफ 10, 11 और 12 देखें ) 

विकिरण कर्मचारियों निष्क्रिय क्षेत्रों में प्रति घन सटीमीटर वायु अथवा 
के वैमामिक अन्तर्ग्रहण जल में संदूषण के स्तरों की संक्रिया सीमाओं के 
की संक्रिया सीमानों के मान, माइक्रोक्यूरियों में 
मान माइक्रोक्यरियों में 


वायु 


जल 


ट्राइटियम - 3 . 
बेरियम - 7 . . 


( 2 ) 
. . . 3 . 1X103 
. 7 . 5X102 . 


( 3 ) 
3X10-- 8 
1X10-- 8 


3X10 - 4 
7X10 - 4 
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( 1 ) 


( 2 ) 


(3) 


कार्वन - 14 


. 


1 . 6X10 % 
1 . 0X100 
5 . 3 
5 . 6X10 
3 . 8X103 
3 . 8X10 
1 . 2X102 
1 . 4X10 
8 . 0X103 


1X10 
2X10 - 4 
4X10 - 0 
1X10 - 5 
7X10 . 5 
7X10 - 6 
6X10 - 6 
8 - 10 - . 
1X10 - 4 


क्सुमोरोन - 18 
सोडियम - 22 . 
सोडियम - 24 . 
सिलिकोन - 31 
फास्फोरस - 32 
गंधक - 35 . 
फ्लोरीन - 36 . 
सोरीन - 38 
पागॉन - 37 . 
मार्गोन - 41 . 
पोटेशियम - 42 
कैलिशयम - 45 
फल्शियम - 47 
स्वनियम - 46 
स्कन्डियम - 47 
स्फन्डियम - 48 
मैनेडियम - 48 
कोमियम - 51 . 
मैंगनीष - 52 . 
मैंगनीज -54 . 
मैंगनीज - 56 . 
लोह - 55 . 
लोह - 59 . 
कोबाल्ट - 57 . 
कोबाल्ट --58 एम० 
कोबाल्ट -58 . 
कोबाल्ट - 60 . 
निकेस - 59 
निकेन - 63 . 
निकेल - 65 
तोबा - 84 
जस्ता - 65 
जस्ता - 69 . 
जस्ता - 69 . 
फैल्शियम - 72 
अनियम - 11 
मासनिक - 73 
मासे निक - 74 . 
प्रासनिक - 76 
मासेनिक - 77 . 
सिसीनियम - 75 
मोमीन - 82 . 


4. 0X10 
1 . 8X10 
8 .8X10 
1 . 4 - 10 
1 . 8X100 
5 . 4X10 
3 . 5X10 
1 .4X103 
6 . 0X10 
2 . 2X10 
2 .0X123 
5 . 3X103 
3. 3X10 
1 . 0X103 
4 . 0X103 
3 . 5X10 
5 . 5 
2 . 9X 102 
4 . 0X0 
2 .04 102 
4 . 2X10 
3. 6X10 
1 . 2X103 
3 . 6X103 
7 . 4X10 
3 . 2X10 
2 . 4X10 % 
7 . 8X10 
3 . 8X10 
1 .6X10 % 
7 . 6X10 
7 . 4X10 


2X108 
3X10 - 0 
1X10 - 10 
2X10 - 0 
1X108 
7X10- 10 
3X10 - . 
3X10 -10 
2X10 
3X10 - 5 
4X10 . 
1X10 - . 
3X10 - 10 
2X10 - 0 
3X 10 -10 
7X10 
2X10 - . 
7X10 - 10 
3X10 - 8 
2X10 - 0 
3X10 - 10 
7X10 - 3 
8X10 - 2 
7X10 - 10 
2X10 - 3 
1X10 -7 
7X10 - 10 
1X10 - 10 
3X10 - . 
7X10 - 10 
7X10 - 8 
1X10 - 8 
4X10 - 100 
3X10 - 0 
7X10 - 8 
2X10- 0 
7X10 - . 
3X10 
1X10 . 
1X10 
3X10 - 0 
1X10 
2X10 - 0 


7X10 
3X10 - 6 
1X10 - 5 
1X10 - 5 
3X10- 5 
1X10 - 5 
1X10 - 6 
7X10 
1X10 - 5 
3X 10 
3X10 - 6 
2X10 - 4 
2X10 - 1 
1X10 
7X10 - 4 
3X10 - 6 
1X10 - 5 
4X1 - 5 
1X10 - 5 
3X10 - 5 
7X10 - 5 
1X10 - 5 
2X10 
7X10 
1X10 - 6 
7X10 - 4 
2X10 - 4 
2X10 - 3 
7X10 - 6 
3X 10 - 5 
3X105 
1X10 - 5 


N 


N 


H 
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Itбо 


( 1 ) 


( 2 ) 


( 3 ) 


- - - -- - - - - - - - - - - - - - - - - - - - - - - - - - - - 


किटान - 85 एम 
क्रिष्टान - 85 . 
क्रिप्टान - 87 . 
सबिडियम - 86 
रूबिडियम - 87 
स्ट्रान्शियम -- 85 एम 
स्ट्रान्शियम - 85 
स्ट्रान्शियम - 89 
स्ट्रान्शियम - 90 
स्ट्रान्शियम - 91 . 
स्ट्रांशियम - 92 
इट्रियम - 90 . 
इदियम -- 91 एम 
इट्रियम - 91 . 
इट्रियम - 92 . 
इट्रियम - 93 . 
जर्कोनियम - 93 
जर्कोनियम - 95 . 
जर्कोनियम - 97 
नायोबियम - 95 एम 
नायोबियम - 95 
नायोबियम - 97 
मालिव्डीनियम - 99 
टेक्नीशियम - 96 एम 
टेक्नीशियम - 96 
टैक्नीशियम - 97 एम 
टेक्नीशियम - 97 
टैक्नीशियम - 99 
टैक्नीशियम - 99 
रूथीनियम --97 
रूथीनियम - 103 
रूथीनियम - 105 
रूस्थीनियम - 106 
रोडियम - 103 
रोडियम - 105 
पैलैडियम - 103 
पैलेडियम - 109 
चांदी - 105 . 
चांदी - 110 एम 
चांदी - 111 . 
कैडमियम - 109 
कैडमियम - 115 एम 
कैडमियम - 115 
इन्शियम - 113 एम 


4 . 2X10 
4 . 0X10 
1 . 33104 
6 .610 
1 , 7X10 
7 . 3X 10 
9 . 8X10 
1 . 2X102 
4 . 0X10 
6 . 8X100 
2 . 0X10 
1 . 2X10 
5 . 4X10 
8 . 0X10 
2 . 0X10 
3 . 6X10 
7 . 6X10 
6 . 2X10 
1 .8X103 
7 .8X10 
1 . 8X104 
9 . 4X10 
9 . 5X10 
1 . 9X 102 
5 . 6X103 
3 .810 
7 . 0 X 102 
5 . 3X 10 
2 . 0 X 102 
3 . 5 
2 . 4X104 
2 . 0 X 10 % 
4 . 7X 102 
1 . 4 102 
5 . 1 :.: 10 
6 . 4 
8 . 6X10 
3 . 3X 10 
2 . 2010 
6 . 8X10 
2 . 61 10 % 


1 - 10 - 8 
3X 10 - 8 
2X10 
7X10 - 10 
7X10 - 10 
3X10 - 7 
8 : 10 - 10 
3X10- 10 
7X10 - 12 
3 - 10 - 9 
3X10 - 0 
1X10 
2X10 - 7 
3X10 - 10 
2X10 - 9 
2X10 -- 
1X10 - 0 
3X10 - 11 
1X10 - 8 
1X10 --2 
1X10 - 9 
7X10 - 8 
2X10 - 0 
3X10 - 7 
3X10 - 9 
2X10 - 9 
3X10 
3X10 - 7 
7X10- 10 
2X10 - 8 
1X10 - 9 
7X10 
7X10 - 11 
7 10 - 7 
7 - 10 - 9 
1X10 - 8 
3X10 - 8 
1X10-- 2 
1X10 - 10 
3X10 - 9 
7X10 - 10 
3X10 - 10 
2X10 _ 0 
7X10 - 8 


7X10 - 8 
2X10 - 5 
2X10 - 3 
1X10 - 5 
3X 10 - 8 
7X108 
2X10 - 8 
2X10 - 5 
7X10 - 8 
1X10 - 3 
1X10 - 5 
2X10 - 5 
1X105 
3X10 - 4 
2X10 - 5 
7X10 - 8 
1X10 - 4 
3X10 - 5 
3X 10 - 4 
1X10 - 6 
3X10 - 3 
2X10 - 6 
7X10 
3X10 - 4 
1X10 - 3 
7X10 - 5 
1X10 - 4 
32106 
3X 10 - 5 
3X10- 6 
3X10 - 3 
3X10 - 5 
1X10 - 1 
2X10 - 6 
3X10 - 5 
1X10 
1X10 - 5 
7X10- 5 
17, 10 - 5 
1710- 5 
3 , 10 - 4 
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1 . 4X10 
7 . 4X102 
3 . 3X10 
3 . 4X10 
5 . 8X10 
1 . 2X10 
1 . 7X10 
8 . 0X10 
2 . 6X10 
3 . 4X102 
2 . 0X10 
1 . 6X103 
7 . 4X10 
4 . 2X10 
4 . 6 
7 . 2X10 - 1 
4 . 0 
1 , 1X102 
1 . 5X10 
2 . 4X102 
4 , 8X10 


7 / 106 
1210 - 4 
3X10 - 5 
7 10- 0 
1105 
7X10 - 8 
3010 - 8 
2110 - 5 
7X10 - 8 
7X10 - 5 
4X10 -- 8 
3X10 
1 10 - 
7X10 - 0 
7X10 - 7 
1X10 - 7 
7X10 - 7 
2X10 - 5 
2X10 - 6 
3X10 - 5 
7X10 - 6 

- - 


इन्ष्टियम - 114 एम 
इन्धियम - 115 एम 
टिन - 113 . 
टिन -- 125 . 
ऐन्टिमनी -- 122 
ऐन्टिमनी - 124 
ऐन्टिमनी - 125 
टल्यूरियम - 125 
टल्यूरियम -- 127 
एल्यूरियम -- 127 
टल्यूरियम - 129 
टल्यूरियम - 129 
टल्यूरियम - 131 
टल्यूरियम - 132 
प्रायोडीन - 126 
आयोडीन - 129 
मायोडीन -131 
मायोडीन - 132 
प्रायोडीन -133 
पायोडीन - 134 
प्रायोडीन - 135 
जीनान-- 131 
पीनान -133 
पीनान - 135 
सीजियम - 131 
सीजियम - 134 एम 
सीज़ियम -- 134 
मीजियम -135 
सीजियम - 136 
सीजियम -137 
मैरियम - 131 
परियम -140 
लैन्यानम - 140 
सीरियम - 141 
सीरियम - 143 
सीरियम - 144 
प्रेज़िमोडीमियम -- 142 
प्रेजियोडीमियम -- 143 
नियोडीमियम - 147 
नियोटीमियम - 149 
प्रामीथियम - 147 
प्रामीथियम - 149 
समेरियम - 147 
समेरियम - 151 


2X10 - 10 
2X10 - 8 
7X10 - 10 
1X10 - 0 
2X10 . 
2X10 - 10 
3X10 - 10 
1X10 
3X10 - 10 
1X10- 8 
3X10 - 10 
3X10 --8 
2X10 
1X10 
1X10 - 10 
2X10 - 11 
1X10- 10 
3X10 - 9 
3X10 - 10 
7X10 - 0 
1X10 - . 
4 . 0X10 - 8 
3X10- 8 
1X10 - 8 
3X10 - 8 
7X10 - 8 
1X10 - 10 
2X10 - 9 
1X10 
2X10 - 10 
3X10 - 9 
3X10 - 10 
17 10 - 9 
2X10 
2X10 -. . 
7X10 -11 
2X10 - 9 
21 10 - 0 
3X10 - 0 
2X10-- 8 
710 - 10 
3310 - 9 
7X10 - 13 
7X10 - 10 


- - 


1 . 9X10 
2 . 2X108 


8 . 0 


5 . 6X10 
1 . 1X102 
9 . 1 
2 . 2X102 
2 . 7X10 
4 . 8X10 
9 . 8X10 
8 . 0X10 
4 . 0 
6 . 0X10 
9 . 8X10 
1 . 2X102 
5 . 6X102 
4 . 0X10 
8 . 8X10 
4 .4X10 - 2 
4 . 0X10 


2 : 10 - 4 
37 10 - 4 
9 : 10 - 7 
1 . 10 . 5 
9X 10 - 8 
2 > 10 - 8 
7 . 10 - 5 
7 , 10 - 8 
7 . 10 - 8 
3310 - 
1 . 10 - 5 
31. 10 - 0 
1 . 10 - 5 
2 . 10- 5 
2 :- 10-- - 
17 10- 1 
7 . 10 - 5 
1 ; 10 
27 100 
1 - 10-- 


- - - - - T 


er 


- 


- 


" - - - 


- - 


- 


- - 


- 


- 
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समेरियम - 153 
यूरोपियम - 152 
यूरोपियम - 152 
यूरोपियम - 154 
युरोपियम - 155 
गडोलीनियम - 153 
गैडोलीनियम - 159 
टरबियम - 160 
डिस्प्रोशियम - 165 
डिस्प्रोशियम - 166 
होलमियम - 166 
एरबियम - 169 
एरबियम - 171 
थूलियम - 170 
थूलियम - 171 
इटरमियम -175 
ल्यूटिशियम - 177 
हैफ़नियम -181 
टैटालम - 182 
टंगस्टन - 181 
टंगस्टन - 185 
टंगस्टन - 187 
रीनियम - 183 
रीनियम - 186 
रीनियम -187 
रीनियम - 188 
पोस्मियम - 185 
पोस्मियम - 191 एम 
पोस्मियम - 191 
पोस्मियम --198 
इरिडियम - 190 
इरिडियम - 192 
इरिडियम - 194 
प्लाटिनम - 191 
प्लैटिनम - 193 एम 
प्लैटिनम - 193 
प्लैटिनम - 197 एम 
प्लैटिनम - 197 
सोना - 196 . 
सोना - 198 . 
सोना - 199 . 
पारद - 197 एम 
पारद - 197 . 
पारद - 203 . 


1 . 5X100 
1 . 3X 102 
1 . 5X102 
2 . 4 
4 . 6X10 
5 . 6X10 
1 .6X10 % 
2 .0X10 
8 .0X102 
7 . 6X10 
6 . 2X10 
1 . 9X 10 % 
2 . 2X102 
2 . 2X10 
6 . 9X10 
2 . 2X102 
2 . 0X10 % 
2 . 4X10 
1 . 4X10 
7 . 8X10 
. . . 9X10 
1 . 2X10 % 
9 . 8X10 
9 . 4X10 


3X10 - 0 
3X10 - 0 
7X10 -11 
3X10 - 11 
5X10 - 10 
1X10 - 0 
3X10 - 3 
3X10 - 11 
2X10 - 8 
2X10 - 2 
2X10 - 9 
3X10 - 3 
7X10 - 9 
3X10 - 10 
1X10 - 9 
7X10 - 2 
7X10 - 0 
3X 10 - 10 
2X10 - 10 
1X10 - 2 
1X10 -- 
3X10 - 9 
2X10 
3X 10 - 9 
7X10 - 0 
2X10 - 9 
7X10 - 10 
1X10 - 7 
3X108 
3X10 - 0 
3X10 - 8 
3X 10 - 10 
2X10 - 9 
7X10 - 9 
7X10 - 8 
3X 10 - 9 
7X10 - 8 
7X10 - 9 
7x10 
3X10- 9 
1X10 - १ 
1X10 - 8 
1X10 - 8 
7X10 - 10 


3X10 - 5 
2X10 - 5 
3 . 10 - 5 
7 :- 10 - 8 
7X10 - 5 
7X10 - 6 
3X10 - 5 
1X10 - 5 
1X10 - 4 
1X10 
1X10 - 5 
3X10 - 5 
3X10 - 5 
2X10 
2X10 - 4 
3X10 - 5 
3 - 10 - 5 
2X10 - 5 
1X10 - 5 
1 X 10 .5 
3X10 - 5 
2 , 10 
8X10 - 5 
2X10 - 5 
7X10 - 4 
1X10 - 5 
2X10 
7X10 - 4 
7X10 - 5 
2X10 - 5 
7X10 - 6 
1X10 - 5 
1X10 - 5 
3x10 
3X10 - 4 
3X 10- 4 
3X10 - 4 
3X 10 - 5 
3x10 - 5 
2X10 - 5 
7X 10 - 3 
7X10 - 5 
1 - 10 - 4 
7X10 - 8 


- 


6 . 2X10 
2 . 9X 10 
4 .8X103 
2 . 6X102 
1 . 1 X 102 
2 . 6X102 
1 . 6X10 
6 . 0X10 
2 . 2X102 
2 .0X103 
2 . 0X102 
1 . 9X 103 
2 . 2X102 
3 .0X102 
9 . 2X10 
3 . 2X 102 
3 . 4X102 
6 .0X103 
3 . 6X10 


- - - 


- - - 


--- 


- 
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4 . 4X10 % 
3 . 4X103 
1 . 4X102 
1 , 2X102 
7 . 0X102 
7 , 8X10 - 2 
1 . 2X10 
7 . 6X10 
8 . 6 
3 . 6 
6 . 0X10 
1 . 2X10 - 1 
3 . 4 


7X10 - 5 
7X10 - 5 
2X10 - 5 
2X10 - 5 
1X10 - 4 
1x10- 8 
7X 10 - 6 
1710 - 5 
2X10 - 5 
1X10 - 5 
1x10- 4 
2X10- 7 
2X10 - 7 


N 


थैलियम - 200 
थैलियम - 201 
थैलियम - 202 
थैलियम - 204 
सीमा - 203 . 
सीसा - 210 
सीसा - 212 . 
बिस्मथ - 206 
बिस्मथ - 207 
बिस्मथ - 210 
बिस्मष - 212 
पोलोनियम - 210 
एस्टेटाइन - 211 
रेडान - 220 . 
रेडान - 222 . 
रेडियम - 223 
रेडियम - 224 
रेडियम - 226 
रेडियम - 228 
ऐक्टिनियम - 227 
ऐक्टिनियम - 228 
थोरियम - 227 
थोरियम - 228 
थोरियम - 230 
थोरियम - 231 
थोरियम - 232 
थोरियम - 234 
थोरियम नेचरल 
प्रोटोऐक्टिनियम - 230 
प्रोटोऐक्टिनियम 231 
प्रोटोऐक्टिनियम .233 
यूरेनियम 230 
युरेनियम - 232 
यूरेनियम - 233 
यूरेनियम -- 234 
यूरेनियम - 235 
यूरेनियम - 236 
यूरेनियम - 238 
यरेनियम -नेचुरल 
युरेनियम - 240 
नेष्ट्रयूनियम -237 
नेष्ट्यूनियम - 239 
प्लूटोनियम -238 
प्लूटोनियम - 239 


1 . 5X10- 1 
4 . 6X10 - 1 
1 . 8X10- 2 
2 . 4X10- 2 
1 . 5X10 - 3 
1 . 1X10 
1 . 1X10 - 1 
3 . 8X 10 - 3 
1 . 4X10 - 3 
4 . 6X 102 
1 . 2X10- 3 * 
2 . 0X10 
1 . 0X10- 3 * 
4 . 9X10 - 1 
7 , 1X10 - 4 
1 . 1X10 % 
7 . 1X10 - 2 
1 . 7X10 - 2 
7 . 5X10 - 2 
7 .5X10 - 2 
8 . 0X10 --2 * 
7 . 8X10 - 2 
4 . 6X10 - 2 * 
4 . 0X10 - 2 * 
6 . 8X10 
2 . 6X10 - 3 
2 . 6X10 % 
1 . 2X10 - 3 
1 . 1 10 - 3 


1X10 - 8 
1X10 - 8 
3X10 - 9 
3X 10 - 10 
2X10 - 8 
1X10 - 12 
2X10 - 10 
2X10 - 9 
2X10 - 10 
7X10 - 11 
1X10 - 9 
2X10 - 12 
3x10 - 11 
3X10 - 9 
3X10 - 0 
3x10 - 12 
7X10 - 12 
2X10 - 13 
3X 10 - 13 
3X 10 - 14 
2X10 - 10 
2X10 - 12 
7X10 - 14 
3X10 - 14 
1X10 - 8 
2X10 - 14 
3X10 - 10 
2X10 - 14 
1X10 - 11 
1X10 - 14 
2X10-- 2 
1X10 - 12 
3X10 - 13 
1X10 -12 
1X10 -12 
1X10 -12 
1X10 - 12 
1X10 - 12 
7X10- 13 
2X10 
3X10 - 14 
7X10 - 9 
2X10 - 14 
2X10 - 14 


1X10 - 7 
3X 10 - 7 
2010 - 0 
4X10 - 9 
6 . 10 -7 
3X 10- 5 
7X10 - 8 
2X10 - 0 
7X10- 7 
7X10 
7X10 - 7 
7X10-- 8 
3X10 - 7 
7X10- 5 
3X10 -7 
3X 10 - 6 
7X10 - 7 
2X10 - 7 
1X10 - 0 
1X10- 8 
1X10 - 6 
1 10 - 8 
2X10 - 7 
2X10- 7 
IX 10 - 5 
1X10 - 8 
3X10 - 5 
2X10 - 6 
2X10 - 8 


. 


. 
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प्लूटोनियम - 240 
प्लूटोनियम - 241 
प्लूटोनियम - 242 
प्लूटोनियम - 243 
प्लूटोनियम - 247 
एमेरिशियम - 241 
एमेरिशियम - 242 एम . 
एमेरिशियम - 242 
एमेरिशियम - 243 
एमेरिशियम - 244 
क्यूरियम - 242 
म्यूरियम - 243 
क्यूरियम - 244 
क्यूरियम - 245 
क्यूरियम- 246 
क्यूरियम - 247 
क्यूरियम - 248 
क्यूरियम - 249 
बलियम - 249 
चलियम - 250 
कैलिफोनियम - 249 
कैलिफोनियम - 250 
फैलिफोनियम - 251 
कैलिफोनियम - 252 
फैलिफोनियम - 253 
कैलिफोनियम - 254 
आइंस्टीनियम - 253 . 
प्राइंस्टीनियम - 254 एम 
आइंस्टीनियम - 254 
प्राइंस्टीनियम - 255 
कमियम - 254 
मियम - 255 
फमियम - 256 


1 . 1X10 - 3 
5 . 6X10 - 2 
1 . 1X10 - 3 
6 .8X103 
1 . 0X10 - 3 
3 .6X10 - 3 
3 . 5X10 - 3 
2 . 4X10 
3 . 5X10 - 3 
2 .6X103 
7 . 5X10 - 2 
4 .0X10 - 3 
5 . 6X10 - 3 
2 . 9X10 - 3 
2 . 9X 10 - 3 
2 . 9X10 - 8 
3 . 6X10 - 4 
4 . 4X103 
5 . 8X10- 1 
9 . 1X10 
9 .8X10 - 4 
3 .1X 10 - 3 
1 . 0X10 - 3 
4 .0X10 - 3 
4 . 7X10- 1 
3 . 1X10 - 3 
3 . 8X10 - 1 
3 . 3 
1 . 2X10 -- 2 
2 .6X10 - 1 
4 . 0X10 


2X10-- 14 
1X10- 12 
2X10- 14 
2X10 - 8 
2X10 - 14 
5X10 -- 14 
5X10 - 14 
3X 10 - 10 
5X10- 11 
3X10 - 8 
1X10 - 12 
7X10 - 14 
9X10 - 14 
5X10 - 14 
5X10 - 14 
5X10 - 14 
6X10 - 15 
1X10 - 7 
1X10 - 11 
2X10 - 9 
2X10 - 14 
7X10 - 14 
2X10 - 14 
7X10 - 14 
1X10 - 11 
7X10 - 14 
7X10 - 12 
7X10 - 11 
2X10 - 13 
3X10 - 12 
7X10 - 10 
1X10 - 10 
2X10- 11 


2X10 - 6 
7X10- 5 
2X10 - 8 
1X10 - 4 
1X10 - 8 
1X10 - 8 
1X10- 8 
3X 10 - 5 
1X10 - 6 
2X10 - 3 
7X10 - 8 
2X10 - 6 
2X10 - 8 
1 X 10 - 8 
1X10 - 6 
1X10 - 6 
1X10 - 7 
7X10 - 4 
2X10 - 4 
7X10 - 5 
1X10.. . 
3X10 - 6 
1X10-- 8 
2X10 - 6 
3X10 - 5 
3X10 - 8 
7X10 - 8 
7X10 - 8 
3X10 - 8 
1X10 - 6 
3X10 - 5 
1X10 - 5 
3X 10 - 7 


10 


6 . 7 
1 . 1 


तिमाही अन्तर्ग्रहण के ये मान इस निबन्धन के भी अधीन होंगे कि किसी एक दिन में इन रेडियोएक्टिव न्यूक्लाइडो का कुल अन्त 
ग्रहण 2 . 5 मिलीग्राम से अधिक नहीं होगा । 


वैमासिक ग्रहणों के इन मानों पर यह प्रतिबंध भी लगाया जाता है कि इन रेडियोएक्टिव -न्युक्लाइडो में से किसी के भी 
मुख्य ग्रहण एक दिन में 2 . 5 मिलिग्राम से अधिक नहीं होंगी । 


[ सं० फा० 6/ 2 ( 4 )/ 71 -पी० ] 


श्रे० एस० राव , 
निदेशक, विकिरण बचाव निदेशालय । 


1174 


THE GAZETTE OF INDIA : MARCH 25 , 1972 / CHAITRA 5 , 1894 


[ PART 1 


- - 


- 


- 


Village 


Survey Nos . ( Plot Nos.) and 

description of land 


Extent 
( Area) 


MILKI J.L . 57 . 


- 20 
- II 
005 


OOOO 


Nu 


MINISTRY OF PETROLEUM AND CHEMICALS 

New Delhi, the 7th Januatu 1972 
S . O . 896 . — Wherças it appears to the Central Gov 
ernment that it is necessary in the public interest that 
for the transport of Petroleum products between tho 
Haldia Port (District -Midnapore) and Rajbandh Deli 
very Point (District - Burdwan ) of Indian Oil Corpora 
tion Limited ( Pipelines) in West Bengal State , pipelines 
should be laid by the Indian Oil Corporation Limited 
( Pipelines ) and that for the purpose of laying such 
pipelines it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 

Now , therefore, in exercise of the powers conferred by 
Sub - Section (i) of Section 3 of the Petroleum Pipelincs 
(Acquisition of Right of User in land ) Act, 1962 ( 50 of 
1962 ) the Central Government hereby declares its inten 
tion to acquire the right of user therein . 

Any person intercsted in the said land may within 
21 days from the date of this Notification object to the 
laying of pipelincs under the land , to Competent Autho 
rity at 9, Syed Amir Ali Avenue (3rd Floor ), 
Calcutta - 17 , in the office of the Indian Oil Corporation 
Limited ( Pipelines ). Every person making such an 
objection shall also state specifically whether he wishes 
to be heard in person or by legal practitioner . 

SCHEDULE 
State - West Bengal Dist _ Hooghly Thana - Singur 

(Police Station ) 


*06 


- 04 


01 


229 East 
232 North - East 
234 East 
235 North -East 
236 North , 
237 North - East 
238 South 
239 South -West 
298 South -West 
299 South -West 
301 South -West 
302 South - West 
313 South -West 
314 Middle 
315 Middle 
316 North - East 
317 North - East 
333 North - East 
334 Middle , 
335 South -West 
336 East 
339 East 
341 East 
354 North - East 
355 North - East 
356 South -West 
357 North . 
358 East . 
377 North - East 
380 Middle 
381 West 
382 West 


005 


. 06 
OS 
. 07 


08 


· 005 
07 


IA 


Village 


Survey Nos . (Plot Nos.) and 

description of land 


Extent 
(Arca ) 


SATGARA J. L . 58 . 


08 


350 North -East 
351 Middle 
352 North - East 


BHOLA J.L . 55. 


• I3 
.03 


. 005 


SANTOSH BATI 

J . L . 59 . 


03 


02 
04 
. 31 
· 005 
005 


៩៩ដ៏ធំធំខ្ម៨ន៍ន៍ន៍ដ៩ដន៍ខ្ញុំនំប៉ន៍ន៍ន៍ម៉ែឪខ្ញុំន៍ន៍ន៍ដន៍ន៍ន៍ន៍ន៍ដ៍នំធំឱន់ន់៩ខ្ញុំខ្ញុំនឹង<<ខ្ញុំខំទំនុំនំន៍ខ្ញុំខ្ញុំនំប៉ន់ន៍ន៍ខ្ញុំនន់ទំនំន់ន៍ខ្ញុំង៥ 


- 17 
* OI 

II 
" OI 


. II 


03 


09 


OI 
•14 
06 
13 
01 


os 
II 


200 North -WEcast 
201 Middle 
202 East 
203 East 
207 North - East 
208 East 
209 West 
210 Middle 
211 East 
212 Full 
213 South -West ! 
221 North 
224 West 
227 South - West 
238 South West 
239 Middlc 
240 East 
243 Middle 
244 North - East 
266 East 
267 Middle 
270 West 
271 South -West 


" OI 
02 
08 
· 005 


02 
. II 


- 06 


1437 Middle . 
1440 North - East 
1446 North - East 
1447 East 
1449 East 
1450 Middlc . 
1452 South - West 
1468 South -West 
1469 Middle 
1470 Wegt 
1472 East 
1473 East 
1479 East 
1480 West 
1483 West 
1484 Middle 
1485 West , 
1486 Middle , 
1487 East 
1489 West 
1490 Middle . 
1491 North 
1509 East 
1510 East 
ISI2 East 
1513 Middle 
IS14 West 
1515 Past 
1516 West 
1518 Wert 
1519 Fast 
1521 East 
1922 West 
1523 South - West 
1564 Wert . 
1732 West 
1734 West 
1738 Middle 
1739 East 
1740 North - East 


IO 


17 


04 


. II 


03 


6 


* 12 


06 
. IO 
. OZ 
. IO 


BALA RAM BATI 

J.L . 60 . 


005 
* 03 
II 


. 14 


TO 
. 01 
09 
- 14 


10 
23 


07 


OI 


I South -West 

South -West 
8 North - East : 
9 South - West 
10 Middle 
15 East 
16 North -East 
17 Middle 
41 West 
75 South - West 
76 South -West 
77 Middle 
78 East 
85 Middle 
86 West 


- 13 


· 005 


13 


. IO 
05 
OI 


OI 
22 
II 
09 
IO 


AL - 


- 


C , 3 ( ii ) ] 
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Survey Nos. Plot Nos. ) 

Survey Nos. (Plot Nos.) 
and description of 

Exteilt Village 

and description of 
land . (Area) 

land . 


Village 


Extent 
(Area ) 


BALARAM BATI, 

J . L . 60 - contd. 


" OI 


SRIRAMPUR 

J. L . 66 - Could . 


08 


02 
. 06 


* 005 

OS 
19 
005 
OI 


нон ORA 


- 08 


- 05 
14 

14 
. 07 
· 005 


OS 
. 


02 


05 


124 South West 
135 Middle 
121 North - fjast 
127 East . 
128 Middle ; 
130 South -West 
I31 Middle . 
132 North - East 
201 North - East 
202 South -West 
203 South -West 
205 South - Vest 
206 Middlc . 
241 East 
245 North - East 
246 Middlc 
247 East 
249 North -East 
250 Middle , 
259 West 
260 Middle 
261 Middle 
278 West 
2173 Full 


1 


OS 
. OI 
. II 


09 
* II 
. IO 
"OI 


. 03 


16 


02 


04 


25 


• 13 


02 


. 07 


- 06 


03 


MADHU BATI 

J. L . 65 


IO 
02 


· 10 
OL 
23 
- 08 
* 005 
. IS 
24 
II 


" 00 


9 East 
TO South -West 
II Full 
12 South -West 
14 Middle 
16 East 
17 South -West 

18 West 
786 East 
744 Middle 
745 West 
746 West , 


01 
07 
03 
IO 


OS 


- 07 


07 


2723 North - East 
2724 East 
2725 Middle 
2726 T ast 
2839 East 
2840 East 
2841 West 
2844 Middle 
2845 West 
2846 East 
2852 East 
2853 East 
2854 Middle 
2855 Middle 
2856 West 
2863 West 
2864 East 
2865 West 
3401 Fast 
3402 North - East 
3403 Full 
3404 East 
3405 Middle 
3406 Middle . 
3407 West 
3408 East 
3409 Full 
3410 Wests 
3411 Middle 
3412 east 
3422 East 
3423 East 
3467 West 
3468 Middle 
3469 Middle 
3470 South West 
3471 Full 
3472 West 
3473 West 
3474 West 
3475 South West 
3544 West , 
3545 West 
3547 West , 
3549 West 
3550 Fast ; 
3553 East 
3554 Middlc , 
3582 East 
3583 East 
3584 Middle 
3594 North - East 
3592 West 
3593 East . 
3594 East 
3601 East 
3603 Middle " 
3604 Middle , 
2614 East 
3615 Middle 
3616 West 
3618 West 
3619 Middlc . 
3620 West , 
3621 Middle 
3623 North -East 
3626 East 
3627 Middlc . 
3646 West 
3648 West 
3649 Rast 
3651 West 
366° East . 


. 12 

IO 
. TO 
00g 
. 08 
06 


* 005 


OI 


-ទំន់ខ្ញុំខំនន់ន៍ខ្ញុំដនំន៍ន៍ខ្ញុំនំន់ខ្ញុំ៩៩៨នំដដៃខ្ញុំន់៨ន៍៩៖ខ្ញុំ។ 


03 


SRIRAMPUR 

J .L . 66 . 


- 03 


OI 


OI 


OX 


OT 


00 


. 02 


- 01 


OI 


OT 


05 
" II 
00s 
I 2 
07 
- 04 


- OI 


14 


IS 


- OI 
- 06 


* 04 
04 


* 04 


2524 Eeast 
2525 North - East 
2526 West 
2527 North - East 
2528 North - East 
2529 North -East 
2533 East 
2534 East 
2535 Fullt 
2536 East 
2537 Middle 
2538 Middle 
2539 South - West 
2540 Full 
2541 Middle 
2589 West 
2593 West 
2594 Full 
2595 Full 
2596 East 
2597 East 
2646 Middle 
2647 Middle 
2648 Middle 
2692 North - East 
2699 West 
2701, West 
2702 Middle 
2703 East 
2704 North - East 
2711 North - East 
2712 East 
2713 East 
2714 West 
2718 West 
2719 West 
2720 West 
2721 East 
2722 Middle 


. II 


нооно NOMO 


* 16 


- 02 
* 12 
* 14 

30 
OI 
+ 02 


OI 
- 04 


. II 


04 
, 12 
- IO 


BASUBATI 

J. L . 70 . 


743 North - East 
7.14 South 
748 West . 


04 


. 


. 


. 06 
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...... . 


.. . 


. . 


Village 


Survey Nos . ( Plot Nos ) 

and description of 
___ land. 


Extent 
( Area ) 


Vlilego 


Survey Nos. ( Plot Nos .) 
and description of land . 


Extent 
(Ares ) 


* 22 
* 16 


* 22 
04 


5 


BASUBATI, J. L . 70 750 Middle 
- contd . 751 East 

757 West 
758 West 
759 Middle 
773 South -West 
920 West 
921 West 
923 West 
924 Middle . 
925 East 
926 North - East 
938 South -West 


. IN 


••••••••••••• 


••••••••••••• 


* 07 


. 20 
. 16 


05 


- II 


BISHESWARBATI 334 Middle . 
J . L. 72. - contd . 335 East 

347 East 
358 Middle 
374 South - West 
375 West 
377 West 
378 West 
379 West 
382 West 
383 Middle 
384 North 
385 Middle 
386 West 
509 west 
359 Middle 
574 East 
575 Middle . 
578 East . 


•005 


. 0 , 


08 


- 02 


GOHAILPOTA 

J. L . 7I . 


243 East 
246 East 
247 North 


••• 


••• 


. 06 


- TO 
* 005 
- I5 
• 14 
. 09 

03 
- IO 
• 12 
. 02 
•005 
. 07 
. 07 
• IO 


- 01 


BISHESWARBATI 
J . L . 72 . 


579 Best 


582 Middle . 
583 Middle 
584 Middle . 


II 
- 06 


•••••••••••• 


•OI 


. 04 


•••••••••••••••••••••••••• 


• II 


•04 


स 


••••••••••••• 


- I4 
. 02 


. 03 
* 02 


5West 
6 West 
7 East 
9 East 
TO Middle . 
II Middle . 
12 South -West 
14 North - East 
15 Middle 

16 West 
149 West 
156 East 
153 Middle 
184 Bast 
185 West 
188 West 
189 West 
190 Middle 
I9I East 
193 Middle 
194 Middle 
195 West 
197 Middle . 
198 Middle 
199 North -West 
201 West 
203 West 
208 North -West 
209 Weat 
214 South - East 
215 West 
216 Middle 
217 South . 
218 Middle 
219 East 
220 South - East 
22I East 
222 West 
223 North - East 
224 Eust 
225 North - East 
242 East 
273 Eest 
274 Eust 
275 East 
295 East 
296 Middle 
297 Middle 
309 West 
310 West 
311 East 
313 Middle 
3I4 West 
315 West 
317 West 
318 West 
319 West 
330 West 
333 West 


. 02 
- 01 
. 005 
* 02 
. 00 

II 
•o8 
. 03 
• 15 
•03 
- 005 


JAGATNAGAR 1869 South -West 

. 005 
J . L . 73 . 1871 Middle . 

. 22 
1873 East 
1875 North -East 

___ + 005 
1877 East 
2012 North -East 

•os 
2023 Baat 
2024 Middle . 
2025 West . 

•o8 
2032 Middle . 
2033 North -East 
2034 North - East 

- 005 
2035 Middle . 
2036 West 
2037 West 
2230 West 
3537 Middle . 

•09 
[ No. 11 (5) / 71 -Lab. & Legis .] 
पद्रोलियम और रसायन मंत्रालय 

मई दिल्ली , 7 जनवरी, 1972 
का० प्रा० सं० 896 – यतः केन्द्रीय सरकार को यह प्रतीत 
होता है कि लोक हित में यह मावश्यक है कि हल्दिया पोर्ट (जिला 
मिपमापुर ) और पश्चिम बंगाल राज्य में भारतीय तेल निगम 
( पाइपलाइम्भ ) के राजबंध वितरण केन्द्र (जिला बरदवान ) 
के बीच पैट्रोलियम उत्पादकों के परिवहन के लिये पाइपलाइन 
भारतीय तेल निगम ( पाइपलाइम्स ) द्वारा विछाई जानी चाहिए 
और ऐसी लाईनों को बिछाने के प्रयोजन के लिए एतद्पाव 
अनुसूची में वर्णित भूमि में उपयोग का अधिकार अजित करना 
मावश्यक है । 

प्रतः, अब, पैट्रोलियम पाइपलाइन ( भूमि में उपयोग के 
अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) 
की धारा 3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए केन्द्रीय सरकार ने उसमें उपयोग का अधिकार अजित करने 
का अपना भाशय एतद् ारा घोषित किया है । 

उक्त भूमि में हितबद्ध कोई व्यक्ति उस भूमि के नीचेपाइपलाइन 
बिछाने के लिए प्राक्षेप भारतीय तेल निगम लि . ( पाइपलाइन्ज ) 
के कार्यालय में सक्षम प्राधिकारी , 9, सैयद अमीर अली एषन्यू 


- 07 


•06 


. 08 


. OI 
* II 
- 20 
. 04 


* II 


•OI 
• Io 
. I2 


. 24 


. 


IO 


+ 18 
12I 
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गांव 


सर्वेक्षण संख्या ( प्लाट संख्या ) 

और भूमि का विवरण 


सीमा 
( मेव ) 


(तीसरी मंजिल ) , कलकत्ता - 17 को इस मधिसूचना की तारीख से 
21 दिनों के भीतर कर सकेगा । ऐस आक्षेप करने वाला हर व्यक्ति 
चिनिदिष्टतः यह भी कथन करेगा कि क्या वह यह चाहता है कि 
उसकी सुनवाई व्यक्तिश : हो या किसी विधि व्यवसायी की माफत । 


भोला 


. 01 


अनुसूची 


राज्य - पश्चिमी बंगाल, जिला हुगली , थाना मिर्गर ( पुलिसस्टेशन ) 


गांव 


सवक्षण संख्या (प्लाट संख्या ) 

और भूमि का विवरण 


सीमा 
( क्षेत्र ) 


. 20 
. 11 
. 005 


भोला 
जे० एल० 


. 05 


. 08 


55 


• 06 


. 13 
. 03 
. 005 
. 02 
. 04 
. 31 
. 005 


. 08 
. 02 
. 06 
. 005 


. 005 


1523 दक्षिण पश्चिम 
मे० एल० 1564 पश्चिम 
55 -जारी 1732 पश्चिम 

1734 पश्चिम 
1738 मध्य 
1739 पूर्व 

1740 उत्तर- पूर्व 
मिलकी 229 पूर्व 
ज० एल० 232 उत्तर-पूर्वी 
57 234 पूर्व 

235 उत्तर-पूर्ण 
236 उत्तर 
237 उत्तर -पूर्व 
238 दक्षिण 
239 दक्षिण- पश्चिम 
298 दक्षिण- पश्चिम 
299 दक्षिण -पश्चिम 
301 दक्षिण-पश्चिम 
302 दक्षिण- पश्चिम 
313 दक्षिण- पश्चिम 
314 मध्य 
315 मध्य 
316 उत्तर- पूर्व 
317 उत्तर-पूर्व 
333 उत्तर-पूर्व 
334 मध्य 
335 दक्षिण -पश्चिम 
336 पूर्व 
339 पूर्व 
341 पूर्व 
354 उत्तर- पूर्व 
355 उत्तर-पूर्व 
356 दक्षिण पश्चिम 
357 उत्तर 
358 पूर्व 


. 10 


. 11 


. 06 


. 01 


. 04 


• 14 


. 04 


. 06 


. 19 


. 01 
. 005 


1437 मध्य 
1440 उत्तर- पूर्व 
1446 उत्तर-पूर्व 
1447 पूर्व 
1449 पूर्व 
1450 मध्य 
1452 दक्षिण पश्चिम 
1468 दक्षिण पश्चिम 
1469 मध्य 
1470 पश्चिम 
1472 पूर्व 
1473 पूर्व 
1479 पूर्व 
1480 पश्चिम 
1483 पश्चिम 
1484 मध्य 
1485 पश्चिम 
1486 मध्य 
1487 पूर्व 
1489 पश्चिम 
1490 मध्य 
1491 उत्तर 
1509 पूर्व 
1510 पूर्व. 
1512 पूर्व 
1513 मध्य 
1514 पश्चिम 
1515 पूर्व 
1516 पश्चिम 
1518 पश्चिम 
1519 पूर्व 
1521 पूर्व 
1522 पश्चिम 


. 005 


. 06 
. 05 
. 07 
. 07 
. 08 
. 005 
. 07 


. 03 
. 06 
. 005 
. 06 
. 10 
. 02 


मतगरा 
जं० एल० 

58 


350 उत्तर-पूर्व 
351 मध्य 
352 उत्तर-पूर्व 
377 उत्तर-पूर्व 
380 मध्य 
381 पश्चिम 
382 पश्चिम 


. 08 
. 08 
. 005 
. 006 


• 23 


. 005 
. 005 


- - - - - - 
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गांव 


सर्वेक्षण संख्या ( प्लाट संख्या ) 
और भूमि का विवरण 


सीमा 
( क्षेत्र ) 


सर्वेक्षण संख्या (प्लाट संख्या ) 
पौर भूमि का विवरण 


सीमा 
( क्षेत्र ) 


संतोषी बाटी 
मे० एल . 


59 


• 03 


- 


. 15 


. 05 


. 01 


200 उत्तर- पूर्ण 
201 मध्य 
202 पूर्व 
203 पूर्व 
207 उत्तर-पूर्व 
208 पूर्व 
209 पश्चिम 
210 मध्य 
211 पूर्व 
212 पूर्व 
213 दक्षिण - पश्चिम 
221 उत्तर 
224 पश्चिम 
227 दक्षिण -पश्चिम 
238 दक्षिण- पश्चिम 
239 मध्य 
240 पूर्व 
243 मध्य 
244 उत्तर-पूर्व 
266 पूर्व 
267 मध्य 
270 पश्चिम 
271 दक्षिण -पश्चिम 


. 09 
. 05 
. 11 
. 01 
. 02 
. 08 
. 005 
. 05 
. 10 


. 11 


० 


A 


बालाराम बाटी 128 मध्य 
मे . एल . 60 130 दक्षिण- पश्चिम 
जारी 131 मध्य 

132 उत्तर- पूर्व 
201 उत्तर- पूर्व 
202 दक्षिण -पश्चिम 
203 दक्षिण-पश्चिम 
205 दक्षिण- पश्चिम 
206 मध्य 
241 पूर्व 
245 उत्तर- पूर्व 
246 मध्य 
247 पूर्व 
249 उत्तर-पूर्व 
250 मध्य 
259 पश्चिम 
260 मध्य 
261 मध्य 
278 पश्चिम 
2173 पूर्व 

9 पूर्व 
जे० एल० 10 दक्षिण -पश्चिम 
65 

11 पूर्ण 
12 दक्षिण- पश्चिम 
14 मध्य 
16 पूर्व 
17 दक्षिण - पश्चिम 
18 पश्चिम 
136 पूर्व 
744 मध्य 
745 पश्चिम 
746 पश्चिम 


। 


मधुवाटी 


. 12 


. 06 


. 01 


बालाराम बाटी 
जे० एल . 

60 


. 005 
. 03 
. 11 


. 07 


. ०३ 
. 10 


. 07 


. 04 


- 


. 08 
. 13 


. 07 
. 005 
. 01 


1 दक्षिण - पश्चिम 
1 दक्षिण -पश्चिम 
8 उत्तर- पूर्व 
. दक्षिण -पश्चिम 
10 मध्य 
15 पूर्व 
16 उत्तर- पूर्व 
17 मध्य 
41 पश्चिम 
75 दक्षिण -पश्चिम 
76 दक्षिण- पश्चिम 
77 मध्य 
78 पूर्व 
85 मध्य 
86 पश्चिम 
124 दक्षिण - पश्चिम 
125 मध्य 
126 उत्तर-पूर्व 
127 पूर्व 


005 


3 


श्रीरामपुर 
मे० एल . 


. 01 


2 


86 


. 09 


2324 पूर्व 
2525 उतर-पूर्व 
2526 पश्चिम 
25 27 उत्तर-पूष 
2528 उत्तर-पूर्व 
2529 उत्तर-पूर्ण 
2533 पूर्व 
2534 पूर्व 
2535 पूर्ण 
2536 पूर्व 


. 10 
. 01 
. 08 


. 02 


. 06 


SEC 3 ( i) ] 
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II7 


- 


-- 


- 


- 


- 


- - - 


- 


- 


- 


- 


- 


- - 


गांव 


गांव 


सर्वेक्षण संख्या (प्लाट संख्या ) 
और भूमि का विवरण 


सीमा 
( मेव ) 


गर्वेक्षण संख्या (प्लाट संख्या ) 

और भूमि का विवरण 


सीमा 
( क्षेत्र ) 


. 15 
. 10 


. . 1 
. 005 
. 0 : 


. 16 
. 04 
. 04 
. 02 
. 07 
. 005 


. 06 


. 10 


. 08 


. 01 
. 23 


. 07 


. 01 


. 005 
. 13 


- 


. 24 


. 11 
. 005 
. 12 


. 10 


श्री रामपुर 2537 मध्य 
जे० एल० 2538 मध्य 
66 जारी 2539 दक्षिण -पश्चिम 

2540 पूर्व 
2541 मध्य 
2589 पश्चिम 
2593 पश्चिम 
2594 पूर्व 
2595 पूर्व 
2598 पूर्व 
2397 पूर्व 
2048 मध्य 
2017 महर 
2648 मध्य 
2892 उत्तर-पूर्व 
2899 पश्चिम 
2853 मध्य 
2866 पनि 
2701 पश्चिम 
2702 मध्य 
2703 पूर्व 
2704 उत्तर-पूर्व 
2711 उत्तर- पूर्व 
2712 पूर्व 
2713 पूर्व 
2714 पश्चिम 
2718 पश्चिम 
2719 पश्चिम 
2720 पश्चिम 
2721 पूर्व 
2722 मध्य 
2723 उत्तर- पूर्व 
2724 पूर्व 
2725 मध्य 
2726 पूर्व 
2839 पूर्व 
2840 पूर्व 
2841 पश्चिम 
2844 मध्य 
2845 पश्चिम 
2846 पूर्व 
2852 पूर्व 
2853 पूर्व 
2854 मध्य 


श्री रामपुर 3474 पश्चिम 
ज० एल० 3475 दक्षिण-पश्चिम 
66 ---जारी 2863 पश्चिम 

2864 पूर्व 
2865 पश्चिम 
3401 पूर्व 
3402 उत्तर -पूर्व 
3403 पूर्व 
3404 पूर्व 
3405 मध्य 
3406 मध्य 
3407 पश्चिम 
3408 पूर्व 
3409 पूर्व 
3410 पश्चिम 
3411 मध्य 
3412 पूर्व 
3422 पूर्व 
3423 पूर्व 
3467 पश्चिम 
3468 मध्य 
3469 मध्य 
3470 दक्षिण-पश्चिम 
3471 पूर्व 
3472 पश्चिम 
3473 पश्चिम 
3623 उत्तर- पूर्व 
3627 मध्य 
3648 पश्चिम 
3651 पश्चिम 
3544 पश्चिम 
3545 पश्चिम 
3547 पश्चिम 
3549 पश्चिम 
3550 पूर्व 
3553 पूर्व 
3554 मध्य 
3582 पूर्व 
3583 पूर्व 
3584 मध्य 
35:01 उत्तर -पूर्व 
3592 पश्चिम 
3593 पूर्व 


. 005 


. 08 
. 06 
. 03 


. 01 


1 


. 07 


. 01 
. 07 


• 01 


. 005 
. 05 


. 19 


. 005 
. 02 
. 11 


. 005 


. 005 
. 005 


• 17 


. 07 
. 005 
. 05 


. 04 
. 09 
. 005 
. 04 
. 09 


. 09 


- 


प 
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[PART 1] — 


- - 


- - 


- 


- 


- 


- - 


- 


- - 


- 


- 


- 


- - 


- 


- -- 


- - 


गांव 


गांव 


सर्वेक्षण पंखा (प्लाट संया) 

और भमि का विवरण 


मीमा 
( क्षेत्र ) 


मर्वेक्षण पंख्या ( प्लाट संख्या ) 

और भूमि का विवरण 


भीमा 
( क्षेत्र ) 


- - -- - - - - - - - - - 


- - - - - - - 


- - - - - - - - - - - - - -- - - - - - - - 


- - 


श्रीराम पुर 
ने . एल . 66 


. 08 


. 01 


• 04 


, 04 


---जारी 


. 19 


3594 पूर्व 
3601 पूर्व 
3603 मध्य 
3604 माय 
3614 पूर्व, 
3615 मध्य 
3616 पश्चिम 
38 18 पश्चिम 
3619 मध्य 
3620 पश्चिम 
3621 मध्य 
3626 पूर्व 
3646 पश्चिम 
3649 पूर्व 
3663 पूर्व 


50Jono 


5 


बासुबाटी 
ज० एल० 

70 


. 01 
. 02 


. 01 


विश्वेश्वर बाटी 12 दक्षिण-पश्चिम 
ज० एल072 -जारी 14 उत्तर -पूर्व 

15 मध्य 
16 पश्चिम 
149 पश्चिम 
150 पूर्व 
153 मध्य 
184 पूर्व 
185 पश्चिम 
188 पश्चिम 
189 पश्चिम 
190 मध्य 
191 पूर्व 
193 मध्य 
194 मध्य 
195 पश्चिम 
197 मध्य 
198 मध्य 
199 उत्तर - पश्चिम 
201 पश्चिम 
203 पश्चिम 
317 पश्चिम 
3 18 पश्चिम 
208 उत्तर -पश्चिम 
20५ पश्चिम 
214 दक्षिण- पूर्व 
215 पश्चिम 
216 मध्य 
217 दक्षिण 
218 मध्य 
219 पूर्व 
220 दक्षिण- पूर्व 
221 पश्चिम 
222 पश्चिम 
223 उत्तर- पूर्व 
224 पूर्व 
225 उत्तर -पूर्व 
242 पूर्व 
273 पूर्व 
274 पूर्व 
275 पूर्व 
295 पूर्व 
296 मध्य 


743 उत्तर- पूर्व 
744 दक्षिण 
748 पश्चिम 
750 मध्य 
751 पूर्व 
757 पश्चिम 
758 पश्चिम 
759 मध्य 
773क्षिण- पश्चिम 
920 पश्चिम 
921 पश्चिम 
923 पश्चिम 
924 मध्य 
925 पूर्व 
926 उत्तर-पूर्व 
938 दक्षिण -पश्चिम 


. 02 


. 10 
. 005 
. 02 
. 005 
. 11 


. 98 
. 03 


. 03 
. 005 
. 07 


मोहलपोटा 
० एल . 
71 


243 पूर्व 
246 पूर्व 
247 उत्तर 


काम 


. 01 


. 06 
. 01 


. 01 


विश्वेश्वर बाटी 
बे० एल . 

72 


. 09 
. 005 


• 03 


5 पश्चिम 
6 पश्चिम 
7 पूर्व 
9 पूर्व 
10 मध्य 
11 मध्य 


. 11 


. 06 


SEC . 3ri) ] 
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- - - - - - - - - - 
सर्वक्षा मंख ( लाट सख्या ) नीमा 

गांव सर्वेक्षण मंख्या ( लाट मंग्या ) 
और भभि का विवरण 

औ भूमि का विवरण 


II81 
-- - - - 
सीमा 
( क्षेत्र ) 


__ गांव 


- - - - - - - - 


- - 


- - -- - - - - - - 


जगत नगर 
जे० एल० 
73 - जारी 


2032 मध्य 
2033 उतर -पूर्व 
203.1 उत्तर- पूर्व 
2035 मध्य 
2036 पिचम 
2037 पश्चिम 
2230 पपिच 
3537 म 


. 11 
. 04 
. 005 
. 4 
. 02 
. 83 


, 09 


सिख्या 11 ( 5 ) / 71 - लेबर एण्ड ले जिस ] 


S . O . 897. - Whereas it appears to the Central Gov 
crnment that it is necessary in the public interest that 
for the transport of Petroleum products between the 
Haldia Port ( District - Midnapore ) and Rajbandh Deli -- 
very Point ( Distrirt - Burdwan ) of Indian Oil Corpora 
tion Limited (Pipelines ) in West Bengal State , pipelines 
should be laid by the Indian Oil Corporation Limited 
( Pipelines) and that for the purpose of laying such pipe 
lines it is necessary to acquire the right of user in the 
land described in thc schedule annexed hereto : 


विश्वेश्वर बाटी 297 मध्य 
जे० एल० 309 पश्चिम 
72-- - जारो 3 10 पशिवम 

311 पूर्व 
313 मध्य 
314 पश्चिम 
315 पशिचम 
583 मध्य 
584 मध्य 
319 पश्चिम 
333 पश्चिम 
335 पूर्व 
358 मध्य 
3 75 पश्चिम 
378 पश्चिम 
382 पश्चिम 
384 उत्तर 
386 पश्चिम 
509 पश्चिम 
574 पूर्व 
578 पूर्व 
582 मध्य 
330 पश्चिम 
334 मध्य 
347 पूर्व 
374 दक्षिण- पश्चिम 
377 पश्चिम 
379 पश्चिम 
383 मध्य 
385 मध्य 
559 मध्य 
585 मधा 
579 पूर्व 


. 0.05 
. 005 
. 14 


Now , therefore , in exercisc of the powers conferred 
by Sub - Section ( 1 ) of Section 3 of the Petroleum Pipe 
lines ( Acquisition of Right of User in land ) Act , 1962 
( 50 of 1962) the Central Government hereby declares its 
intention to acquire the right of user therein , 


Any person interested in the gald land may within 21 
days from the date of this Notification object to the lay 
ing of plpelines under the land , to Competent Authority 
at 9 , Syed Amir Ali Avenue ( 3rd Floor ), Calcutta - 17 , 
in the office of the Indian Oil Corporation Limited 
( Pipelines ). Every person making such an objection 
shall also state specifirally whether he wishes to be 
hcard in person or by legal practitioner . 


SCHEDULE 
Dist - Hooghly 


State - West Bengal 


Thana - Haripal 
( Police Station) 


Village 


Survey Nos . ( Plot Nos.) 
and description of land 


Extent 
(Arca) 


. 005 


GAJA 
J . L. 92 . 


- 26 


. 005 


मगतनगर 
जे . एल . 

73 


- 06 
" II 
. 02 
03 

. OI 
__ - 005 


. 22 
. 05 


" 051 


1869 दक्षिण-पश्चिम 
1871 मध्य 
1873 पूर्व 
1875 उत्तर- पूर्व 
1877 पूर्व 
2022 उत्तर-पूर्व 
2023 पूर्व 
2024 मध्य 
2025 पशिवम 


. 005 
. 05 


135 Middle 
137 West 
138 East 
139 Full 
140 Full 
141 East 
161 North -East 
166 East 
167 East 
169 East 
170 Middle 
171 South -West 
176 West 
177 West 
178 West 
200 West 
205 South -West 
207 West 
208 Middle . 
209 North - East 


* 07 
• I2 
- 14 


. 005 


. 02 
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[ PART II 


- 


- 


- 


. 


. . - - 


Vlage 


Survey Nos . ( Plot Nos .) 
and description of land 


Extent 
(Area ) 


Village 


Survey Nos . (Plot No .) 
and description of land. 


Extent 
(Area ) 


07 
IZ 


+ 02 

06 
. 


- 19 


00 $ 


OS 


06 


. 


- 04 


06 
O1 


* 20 


12 


28 


· 005 


- 06 
- 16 


09 
- 39 
os 


005 
. 20 
• I3 
02 
13 


* 17 
+ 01 


W 


05 


005 


- 04 
* 14 

II 
07 


OS 


06 


35 
005 
- 06 


. 


. 09 


02 
02 


03 
. 01 


. 


. 04 


04 
005 


. 


. 


OT 


" I 


. 


- 17 
06 
OI 


. 


23 


- OT 


GAJA , J. L , 92- contd . 210 West 

211 East 
220 East 
304 North - East 
316 South - West 
317 East 
318 Full 
319 South -West 
320 Middle 
332 South - West 
333 East 
334 North - East 
335 West 
355 West 
356 West 
358 North - East 
359 West 
1028 North - East 
1029 East 
1031 East 
1032 Middle 
1034 West 
1035 Middle 
1036 West 
1069 West 
1077 Middle 
1078 North -East 

1080 East 
DILALPUR J. L . III 1126 West 
Sheet - 2 , 

T129 North - East 
1130 Middle , 
1131 South - West 
II32 West 
1178 South -West 
1179 North - East 
1182 North - East 
1183 Middle 
1186 South -West 
1198 South -West 
1199 Middlc . 
1200 North . 
1201 North - East 
1271 North - East 
1372 Middle 
1274 West 
1275 South . 
1278 East 
1279 North - East 
1280 East 
1281 East 
1282 Full 
1286 West 
1287 Wost 
1288 East 
1289 East 
1290 Middlc 
1291 West 
1292 South -West 
2168 South 
3197 Wogt 
3198 South -West 
2199 Full 
1200 West 
2201 Full 
2202 East 
2203 East 
2322 Full 
2323 West 
2326 South - West 
1327 South -West 
2328 Full 
2329 West 
2330 North - East 
2344 North -East 
2345 West 
2346 South -West 
2347 Full , 


DILALPUR , J. L . III 2348 North - East 
Sheet 2 COntd . 2349 South , 

2354 North - East 
2355 North 
2356 Middlc 
2364 South 
2365 South 
2369 South -West 
2810 West 
2884 North - East 

2908 South -West 
KASIMRRPUR J . L . 15 North - East 
112 

16 Middle 
17 Middle 
18 South - West 
19 Middle 
21 West 
28 West 
IIS South -West 
116 South - West 
117 Middle 
118 North -East 
120 Middle 
121 Middle 
IZZ West 
123 West 
125 West 
126 Middle 
127 East 
128 North - East 
129 North -East 
176 East 
179 North - East . 
190 North - East 
191 Middle 
192 Middle , 
193 West 
199 South -West 
200 Middle . 
201 East 
205 East 
211 North -East 
317 East 
213 West 
235 Middle 
297 West 
238 West 
260 South -Wost 
261 Middle 
162 Middlo . 
263 Middle . 
264 West 
26 % Full 
266 Full 
267 Full 
268 Middle 
269 East 
270 North -East 
272 North - East 
273 East 
729 East 
730 North - East 
735 Middlo 
737 South - West 
738 West 
739 Middlo 
742 North - East 
761 East 
762 Middle 
763 South 
767 South 
768 Middle 
769 North - East 
770 North - East 
771 Middle 
772 West 
773 North - Beat 
777 Middle 


005 


- 03 


10 
0 


OS 


* 04 
08 


OI 


- 01 
OI 
OI 


OI 


- 03 


. 02 


005 


* 38 


O 


oos 


O 


OS 


· 16 
07 


- 04 


. 


South 


OL 


IT 


17 
03 
oog 
02 


02 
· 005 


* 05 


05 


, 


, 


O ! 


. 03 


* 


T 


T 
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- 


- 


- 


- 


Village 


Survey Nos . (Plot Nos ) 
and description of land 


Extent 
(Area ) 


Village 


Survey Nos . ( Plot No .) 
and description of land 


Baton 
(Aree 


KASIMERPUR 
J. L . 112 - cond. 


OI 
- II 


PURBA GOPI 
NATHPUR 
J . L . 1174 contd . 


- IZ 
. Io 
10 


04 


· 10 


IO 


06 


BANDIPUR 
T. L . 113 


o 
* oos 


OI 
OI 
. 00 


- 02 


05 


06 


OI 


03 


. 


. 04 


• 12 
02 


UT 


- OI 


. 


02 


. IS 


* IO 
01 


2 


-01 
04 
005 


08 


005 


- 06 


* O2 
QO3 
- 005 
. 


- II 


1249 Middle 
1250 South -West 
1292 Middle 
1302 East 
1303 Middle 
1328 Middle 
2313 East 
2343 North - East 
2345 North - East 
2346 Middle 
2349 West 
2350 North - Eest 
2351 West . 
2352 West , 
2333 Middlc , 
2354 East 
2355 North - East 
2362 North - East 
2363 North , 
2364 North , 
2365 Middle 
2366 North - East 
2367 South -Wegt 
2368 South -West 
2389 South -West 
1390 West 
2391 West 
2406 South -West 
2407 North - East 
2308 North - Engt 
2421 North - East 
2422 South - West 
2423 Middle 
2424 North - East 
2459 North -East 
2465 North - Eagt 
2466 South - West 
2469 Wegt 
2470 North - East 
2471 South - West 
2477 South -West 
2516 Middlc , 
2686 South -West 
2690 Middle 
2691 South - West 
2692 East 
2693 North -East 
2695 North - East 
2696 Middle 
2697 South -West 
2700 South - West 
2701 Middle 
2831 South -West 
2833 Middle 
2834 North - East 
2835 Middlc . 
1307 West 
1330 Wtat , 
1343 Middle , 
1344 North 
1498 South -West 
1499 West 
16 North -East 
17 Middle 
21 South - West 
22 South -West 
23 South 
24 Wegt 
23 North 
26 Wegt . 
28 South 
29 North - East , 
32 North 
33 North - East 
39 North 
342 North - East 


. 


345 Middle 
346 Middle 
347 Middle 
348 North - East 
349 East 
350 West 
352 Middle 
353 Weat 
356 South -West 
357 Sauth -West 
358 North - Eegt 
366 East , 
368 North - East 
369 Middle 
370 Bagt 
371 East 
372 West 
373 Wegt 
374 West 
382 South -West 
388 West 
389 Middle . 
390 North - East 
403 North - East 
404 North - East 
405 North -East 
406 West 
407 South -Wegt 
408 Middle 
409 North - East 
411 North - East 
417 North - East 
418 North , 
419 Middle . 
420 South . 
421 South 
422 South -West 
425 South - Wegt 
436 South -Weat 
437 North - East 
438 South - West 
439 North -Bagt 
441 West 
442 West 
444 North - East 
445 Middle 
449 North - East 
450 South - West 
455 West 
807 South - West 
808 South - West 
809 West 
810 Middl 
1203 South -West 
1206 Midd ) . 
1207 Middl 
1208 West 
1211 South - West 
1212 East 
1213 North -East 
1214 East 
1241 East 
1248 North - East 
1250 East 
12SI Weat 
1252 West 
1233 Middle 
1254 East 
1255 South -West , 
1319 South - West 
1353 West , . 

50 South - West 
31 North - East 
52 East 
53 North -East 
56 Middle , . . 
37 South - West , 


- 02 
005 
• 19 


DOOR 


OI 


TILL 


* 18 


- 14 


NO 


oos 
005 


12 


cos 


O1 


08 


lo 


06 


17 


ISLAMPUR 
J . L . 114 


32 
19 
03 
003 
.03 
01 


IS 


PURBAGOPI 
NATHPUR 
J . L . 117 


og 


IT 


Oogg 


18 


" OI 


• 13 


HASIMPUR 
J . L . 118 


03 
11 
09 
03 
09 
·005 


: 


: 


og 
005 

13 
14 


. 
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[ PART 11 


Village 


Survey Nos . (Plui Nos , ) and 

description olland 


Extent 
(Area ) 


Village 


Survey Nos . (Plot Nos . ) and 

description of land 


Extent 
(Aroa ) 


HASIMPUR 
J . L . 118 - contd . 


03 
02 


ENAYA TPUR 
J. L . 148 - cond. 


003 


· 17 


* 19 


OHHOH 


- 02 


. 51 


· 005 





! 


16 


59 South - West 
137 West 
139 South -West 
142 Midile . 
144 South . 
145 Middle 
1.48 East 
166 Middle 
167 Nort.. . 
168 East 
169 NOIE7- East 
239 North - East 
210 South . 
2 .41 Middle , 
21 . North 
244 North 
464 West 


01 
005 


13 

04 
· 005 


. 25 


OI 


* 005 


005 


. 28 


. 03 


- 06 
08 
OI 


005 
02 


. 10 


. 05 


JADABATI J. L . 119 


01 
· 005 


· 005 
- 01 

OS 
· 005 
. 12 
- IO 


ht 


07 
. OI 


OHO мно 


245 East 
246 Middle . 
249 Middle 
250 Middle 
252 Middle . 
253 North - East 
255 Middle 
256 South - West 
263 South -West 
448 South -West 
449 South -West 
452 South - West 
453 North - Eant 
454 Full 
455 North - East 
456 Full 
457 North - East 
460 North - East 
461 North - East 
462 North - East 
473 Eant 
474 Middle ) 
475 South -West 
476 Middlc , 
903 East 
945 East 
947 West 
948 South -West 
976 South 
979 South -West 
980 Middle 
981 Middle 
982 Middle . 
983 North - East 
987 East 
988 North - East 
1034 East . 
1035 North - East 
1037 North -East 
1038 West . 
1039 South -West 
1040 Middlc . 
1060 South -West 
1061 Middle . 
1062 North - East 
1063 West . 
1064 South -West 
1889 Middle . . 
1906 East 
1922 North - East 


08 
03 


509 North - E391 
516 North - East 
517 East 
520 East 
521 North - East 
522 Nortii 
523 South -West 
534 North 
525 North - East 
526 North - East 
527 Middlc 
528 South . 
529 South -West 
531 South , 
532 South . 
533 South -West 
534 Middle 
554 South -West 
555 West . 
556 Middle . 
558 East 
1437 South -West 
1438 Middle 
1439 East 


, 


or 


. 
. 


OOHHHC98 aCON 


03 
02 
005 
. 09 
. 06 
. 08 
· 16 
OI 
OY 


003 


- 34 
005 
IO 


· 14 


. 16 


· 005 


21 


04 


ENAYATPUR 


RAL -148 Sheet - I 


17 


, 


005 
- 09 
* 13 
oos 


IZ 
OI 
27 
003 
08 


OI 


15 


. 


. 01 
. •005 

. 12 
* IO 
OI 
005 
07 


08 
* 04 


03 


005 


* IO 


I Soutlı- West 
5 Mildlc . 
7 South -West 
8 South - West 
9 Middle 
IO North - East 
19 Middlc . 
69 West , 
70 South -West 
72 South -West 
73 Middle 
74 East . 
75 North - East 
76 Middle 
82 North - East 
TII Midgle 
112 East , 
113 Wc9t 
I62 West 
164 South -West 
165 South 
166 South -West 
167 Middle . 
168 North - East 
169 Full 
170 North - East 
177 Full 
172 North - East 
177 East 
178 Mille 
181 Hust 
TR2 East 
202 East 


I5 
. IO 


. 


04 


02 


1398 North - East 
1401 North - East 
1402 East 
1403 North - East 
1404 Middle 
1405 Full . 
1406 South -West 
1414 West 
1419 Middle 
1416 East 
1417 South -West 
1419 South -West 
1420 East 
1421 Middle 
1426 West 
1427 Middle . . 
1428 East 
1431 North - East 


OS 


O4 


. 


I 2 
OI 
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गांव 


सर्वेक्षण संख्या 
( लाट संख्या ) और 
भूमि का विवरण 


सीमा 
क्षेत्र 


का० प्रा० 897 -- यतः केन्द्रीय सरकार को यह प्रतीत 
होता है कि लोकहित में यह प्रावश्यक है कि हल्दिया पोर्ट ( जिला 
मिदनापुर ) मोर पश्चिम बंगाल राज्य में भारतीय तेल निगम 
( पाइपलाइन्ज ) के राजबंध वितरण केन्द्र (जिला बरदवान ) 
के बीच पैट्रोलियम उत्पादों के परिवहन के लिए पाइपलाइन 
भारतीय तेल निगम ( पाइपलाइन्ज ) द्वारा बिछाई जानी चाहिए 
पौर कि ऐसी लाइनों को बिछाने के प्रयोजन के लिए एतदपावन 
अनुसूची में घणित भूमि में उपयोग का अधिकार अजित करना 
आवश्यक है । 


. 02 


0 


. 16 


• 02 


अतः, अब, पैट्रोलियम पाइपलाइन ( भूमि में उपयोग के 
अधिकार का पर्जन ) अधिनियम , 1962 ( 1962 का 50) की 
धारा 3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए केन्द्रीय सरकार ने उसमें उपयोग का अधिकार मजित करने 
का अपना आशय एतद्वारा घोषित किया है । 

उक्त भूमि में हितब कोई व्यक्ति उस भूमि के नीचे पाइपलाइन 
बिछाने के लिए प्राक्षेप भारतीय तेल निगम लि . (पाइपलाइन्ज ) के 
कार्यालय में सक्षम प्राधिकारी , 9, संय्यद अमीर अली एवन्य 
( तीसरी मंजिल ) , कलकत्ता 17 को इस अधिसूचना की तारीख से 
21 दिनों के भीतर कर सकेगा । ऐसा माक्षेप करने वाला हर व्यक्ति 
विनिर्दिष्टतः यह भी कथन करेगा कि क्या वह यह चाहता है कि 
जमकी सुनवाई व्यक्तिशः हो या किसी विधि व्यवसायी की मार्फत । 


. 09 
. 06 
. 02 


• 20 


. 01 
. 28 
. 06 


अनुसूची 
राज्य -- पश्चिमी बंगाल जिला हुगली थाना - - हरिपाल 

( पुलिस स्टेशन ) 


गाजा जे० एल० 205 दक्षिण -पश्चिम 
92 - जारो 207 पश्चिम 

208 मध्य 
209 उत्तर-पूर्व 
210 पश्चिम 
211 पूर्व 
220 , 
304 उत्तर-पूर्व 
315 दक्षिण -पश्चिम 
317 पूर्व 
318 पूर्व 
319 दक्षिण -पश्चिम 
320 मध्य 
332 दक्षिण -पश्चिम 
333 पूर्व 
334 उत्तर - पूर्व 
335 पश्चिम 
355 , 
356 , 
358 उतर- पूर्व 
359 पश्चिम 
1028 उत्तर-पूर्व 
1029 पूर्व 
1031 , 
1032 मध्य 
1034 पश्चिम 
1035 मध्य 
1036 पश्चिम 
1069 , 
1077 मध्य 
1078 उसर- पूर्व 

1080 पूर्व 
दिलालपुर 1126 पश्चिम 
जे०एल० III 1129 उत्तर-पूर्व 
शोट 2 

1130 मध्य 
1131 दक्षिण-पश्चिम 
1132 पश्चिम 
1178 दक्षिण -पश्चिम 
1179 उत्तर - पूर्व 
1182 " " 
1183 मध्य 
1186 दक्षिण -पश्चिम 
1198 दक्षिण- पश्चिम 


. 16 
. 09 
. 39 
. 05 
. 17 
. 01 
. 02 
. 03 


गांव 


सर्वेक्षण संख्या 
( प्लाट संख्या ) और 
भूमि का विवरण 


सीमा 
( क्षन ) 


. 16 
. 05 
. 19 


- 


- - - -- 


- - - - 


गाजा 
जे०एल० 92 


. 005 
. 05 
. 35 
. 005 
. 06 


135 मध्य 
137 पश्चिम 
138 पूर्व 
139 पूर्व 
140 पूर्व 
141 पूर्व 
181 त्तर- पूर्व 
166 पूर्व 
167 , 
169 , 
170 मध्य 
171 दक्षिण- पश्चिम 
176 पश्चिम 
177 
178 , 
200 , 


. 01 
. 005 
. 05 


. 07 


. 12 


. 005 
. 05 
. 07 
. 10 
. 05 
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गांव 


सवःण संख्या 
( प्लाट संख्या ) और 
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सीमा 
( क्षेत्र ) 


गांव 


सर्वेक्षण संख्या 
( प्लाट संख्या ) और 
भूमि का विवरण 


सीमा 
( क्षेत्र ) 


. 08 


, 07 


. 005 
. 05 
. 06 


. 005 
. 03 


दिलाखपुर जे . 2355 उत्तर 
एल० III 2356 मध्य 
शोर 2 -जरी 2364 दक्षिण 

2365 दक्षिण 
2369 दक्षिण -पूर्व 
2810 पश्चिम 
2884 उत्तर-पूर्व 
2908 दक्षिण - पश्चिम 


. 06 


. 04 


. 07 
. 08 
. 03 


• 01 


. 02 


. 12 
. 005 


कासीमेरपुर 
जे०एल० 112 


. 005 
. 20 
. 13 
. 02 


• 07 
• 04 


. 01 
. 01 


. 08 


दिलाखपुर जे० 1199 मध्य 
एल० III 1200 तर 
शार 2-- जारी 1201 उत्तर- पूर्व 

1271 , " 
1272 मध्य 
1274 पश्चिम 
1275 दक्षिण 
1278 पूर्व 
1279 उत्तर -पूर्व 
1280 पूर्व 
1281 , 
1282 पूर्व 
1286 पश्चिम 
1287 , 
1288 पूर्व 
1289 , 
1290 मध्य 
1291 पश्चिम 
1292 दक्षिण पश्चिम 
2168 दक्षिण 
2197 पश्चिम 
2198 दक्षिण-पश्चिम 
2199 पूर्व 
2200 पश्चिम 
2201 पूर्व 
2202 पूर्व 
2203 
2322 पूर्व 
2323 पश्चिम 
2326 दक्षिण -पश्चिम 
2327 , 
2328 पूर्व 
2329 पश्चिम 
2330 उत्तर- पूर्व 
2344 उत्तर- पूर्व 
2345 पश्चिम 
2346 दणिन-पश्चिम 
2347 पूर्व 
2348 उत्तर-पूर्व 
2349 दक्षिण 
2354 उत्तर-पूर्व 


. 04 
. 14 


. 11 


. 01 
. 03 
. 02 
. 005 
. 12 
. 05 
. 06 
. 05 
. 03 


. 09 


. 06 


0 


15 उत्तर -पूर्व 
16 मध्य 
17 मध्य 
18 दक्षिण पश्चिम 
19 मध्य 
21 पश्चिम 
28 पश्चिम 
115 दक्षिण -पश्चिम 
116 दक्षिण- पश्चिम 
117 मध्य 
118 उत्तर- पूर्व 
120 मध्य 
121 मध्य 
126 मध्य 
122 पश्चिम 
123 पश्चिम 
125 पश्चिम 
127 पूर्व 
128 उत्तर-पूर्व 
129 उत्तर-पूर्व 
176 पूर्व 
179 उत्तर-पूर्व 
100 उत्तर-पूर्व 
191 मध्य 
192 मध्य 
193 पश्चिम 
199 दक्षिण- पश्चिम 
200 मध्य 
201 पूर्व 
763 दक्षिण 
768 मध्य 
770 उत्तर- पूर्व 
772 पश्चिम 
777 मध्य 


D 


. 03 


4 


. 04 
. 005 
. 04 
. 06 
. 17 
, 03 
. 005 


. 0 
. 005 

01 
. 12 


Pr 


. 02 


, 05 


. 01 


. 02 


. 06 


. 12 


. 11 
. 005 
. 06 
. 03 
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गांव 
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भूमि का विवण 


सीमा 
( क्षेत्र ) 


सर्वेक्षण संख्या 
( प्लाट संख्या ) और 
भूमि का विवरण 


सीमा 
( क्षेत्र ) 


- 09 
. 11 


. 09 


. 10 
. 005 
. 005 


• 05 


. 26 
. 19 


. 06 


. 01 


. 10 


. 03 


. 05 
. 005 


. 03 


• 05 


. 06 


. 06 
. 4 


. 04 


• 08 


. 03 
. 01 


. 01 


•09 


कासोमेरपुर 1249 मध्य 
जे० एल० 1292 मध्य 
112 - जारो 1303 मध्य 

205 पूर्व 
211 उत्तर-पूर्व 
212 पूर्व 
213 पश्चिम 
255. मध्य 
257 पश्चिम 
258 पश्चिम 
260 दक्षिण - पश्चिम 
261 मध्य 
262 मध्य 
263 मध्य 
264 पश्चिम 
265 पूर्व 
266 पूर्व 
267 पूर्व 
268 मध्य 
270 उतर -पूर्व 
272 उत्तर-पूर्व 
273 पूर्व 
729 पूर्व 
930 उत्तर- पूर्व 
935 मध्य 
737 दक्षिण- पश्चिम 
738 पश्चिम 
739 मध्य 
742 उत्तर- पूर्व 
761 पूर्व 
762 मध्य 
767 दक्षिण 
769 उत्तर- पूर्व 
771 मध्य 
773 उत्तर-पूर्व 
1249 मध्य 
1250 दक्षिण -पश्चिम 
1302 पूर्व 

1328 मध्य 
बन्दोपुर जे० 2313 पूर्व 
एल० 113 2343 उत्तर- पूर्व 

2345 उत्तर-पूर्व 


. 01 
. 005 
. 03 
. 05 


. 13 


बन्दोपुर जे० 23 46 मध्य 
एल० 1 13 - जारी 2349 पश्चिम 

2350 उत्तर- पूर्व 
2351 पश्चिम 
2352 पश्चिम 
2353 मध्य 
2354 पूर्व 
2355 उत्तर- पूर्व 
2362 उत्तर -पूर्व 
2363 उत्तर 
2364 उत्तर 
2365 मध्य 
2366 उत्तर -पूर्व 
2367 दक्षिण -पश्चिम 
2368 दक्षिण-पश्चिम 
2389 दक्षिण -पश्चिम 
2390 पश्चिम 
2391 पश्चिम 
2406 दक्षिण- पश्चिम 
2407 उत्तर -पूर्व 
2408 उत्तर- पूर्व 
2421 उत्तर-पूर्व 
2422 दक्षिण- पश्चिम 
2423 मध्य 
2424 उत्तर- पूर्व 
2459 उत्तर- पूर्व 
2465 उत्तर-पूर्व 
2466 दक्षिण -पश्चिम 
2469 पश्चिम 
2470 उत्तर- पूर्व 
2471 दक्षिण- पश्चिम 
2477 दक्षिण -पश्चिम 
2516 मध्य 
2686 दक्षिण-पश्चिम 
2690 मध्य 
2691 दक्षिण -पश्चिम 
2692 पूर्व 
2693 उत्त .र-पूर्व 
2695 उत्तर- पूर्व 
2696 मध्य 
2697 दक्षिण- पश्चिम 
2700 दक्षिण-पश्चिम 


. 01 


. 04 


. 03 
. 01 


. 005 
. 44 
. 005 
. 09 


• 38 


. 005 


. 01 
. 18 


• 07 


. 17 


. 005 


, 09 
. 01 


•05 


. 01 
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गांव 


गोब 


सर्वेक्षण संख्या 
( प्लाट संख्या ) भोर 
भूमि का विवरण 


सीमा 
( क्षेत्र ) 


सर्वेक्षण संख्या 
( प्लाट संख्या ) पौर 
भूमि का विवरण 


सीमा 
( मेन ) 


- 


- 


- 


. 02 


. 18 


. 03 


. 06 


. 08 
. 01 


. 08 
. 17 


. 34 


. 03 
. 006 
. 03 
. 01 


. 01 
. 02 
. 08 
. 10 
. 01 
. 10 
. 03 
. 005 
. 01 
. 08 


पुर 


. 09 


. 10 


. 03 


. 04 


. 05 
. 02 
. 005 
. 005 


बन्दोपुर 2701 मध्य 
जे० एल० 113 - 2831 दक्षिण-पश्चिम 
जारी 

2833 मध्य 
2834 उसर- पूर्व 

2835 मध्य 
इस्लामपुर 1307 पश्चिम 
जे०एल० 114 1330 पश्चिम 

1343 मध्य 
1344 उत्तर 
1498 दक्षिण-पश्चिम 

1499 पश्चिम 
पुरबागोपीनाथ 

उत्तर- पूर्व 

17 मध्य 
जे०एल० 117 21 दक्षिण -पश्चिम 

22 दक्षिण- पश्चिम 
23 दक्षिण 
24 पश्चिम 
25 उत्तर 
26 पश्चिम 
28 दक्षिण 
29 उत्तर-पूर्व 
32 उत्तर 
33 उत्तर- पूर्व 
35 उत्तर 
342 उत्तर-पूर्व 
345 मध्य 
346 मध्य 
347 मध्य 
348 उत्तर- पूर्व 
349 पूर्व 
350 पश्चिम 
342 मध्य 
353 पश्चिम 
356 दक्षिण- पश्चिम 
357 दक्षिण -पश्चिम 
358 उत्तर - पूर्व 
366 पूर्व 
368 उत्तर-पूर्व 
369 मध्य 
370 पूर्व 
371 पूर्व 
372 पश्चिम 


. 11 


पुरबागोपीनाथ - 373 पश्चिम 
पुरजे० एल० 374 पश्चिम 
117 - जारी 382 दक्षिण-पश्चिम 

388 पश्चिम 
389 मध्य 
390 उत्तर-पूर्व 
403 उत्तर-पूर्व 
404 उत्तर-पूर्व 
405 उत्तर-पूर्व 
406 पश्चिम 
407 दक्षिण-पश्चिम 
408 मध्य 
409 उत्तर-पूर्व 
411 उतर-पूर्व 
417 उत्तर-पूर्व 
418 उत्तर 
419 मध्य 
420 दक्षिण 
421 दक्षिण 
422 दक्षिण -पश्चिम 
425 दक्षिण -पश्चिम 
436 दक्षिण- पश्चिम 
437 उत्तर-पूर्व 
438 दक्षिण- पश्चिम 
439 उत्तर-पूर्व 
441 पश्चिम 
442 पश्चिम 
444 उत्तर-पूर्व 
445 मध्य 
449 उत्तर-पूर्व 
450 दक्षिण-पश्चिम 
455 पश्चिम 
807 दक्षिण- पश्चिम 
808 दक्षिण -पश्चिम 
809 पश्चिम 
810 मध्य 
1203 दक्षिण- पश्चिम 
1206 मध्य 
1207 मध्य 
1208 पश्चिम 
1211 दक्षिण -पश्चिम 
1212 पूर्व 
1213 उत्तर- पूर्व 


. 06 
. 08 


. 09 


. 03 


. 03 
. ०० 
. 005 
. 12 
. 10 


. 10 


. 005 
. 04 


. 10 


. 06 


. 005 
. 005 


. 04 


. 005 
. 04 


. 06 


. 12 
. 005 


. 05 


. 05 
. 005 
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सीमा 
( क्षेत्र ) 


गांव 


गाँव 


सर्वेक्षण संख्या 
( प्लाट सख्या ) और 

भूमि का विवरण 


सीमा 
( क्षेत्र ) 


सर्वेक्षण संख्या 
( प्लाट संख्या ) और 
भूमि का विवरण 


. 13 
. 005 


. 28 


. 005 
. 05 


. 005 


2 


3 


परबागोपीनाथपुर 1214 पूर्व 
जे० एल० 117 - 1241 पूर्व 
जारी 

1248 उत्तर पूर्व 
1250 पूर्व 
1251 पश्चिम 
1252 पश्चिम 
1253 मध्य 
1254 पूर्व 
1255 दक्षिण पश्चिम 
1319 दक्षिण पश्चिम 

1353 पश्चिम 
हासिमपुर 50 दक्षिण पश्चिम 
जे०एल० 118 52 पूर्व 

56 मध्य 
59 दक्षिण पश्चिम 
139 दक्षिण पश्चिम 
144 दक्षिण 
148 पूर्व 
168 पूर्व 
239 उत्तर पूर्व 
241 मध्य 
244 उत्तर 


जाडाबती 167 उत्तर 
ज० एल० 119 - 169 उत्तर पूर्व 
जारी 

240 दक्षिण 
242 उत्तर 
464 पश्चिम 
516 उत्तर पूर्व 
520 पूर्व 
522 उत्तर 
524 उत्तर 
526 उत्तर पूर्व 
528 दक्षिण 
531 दक्षिण 
533 दक्षिण पश्चिम 
555 पश्चिम 
558 पूर्व 
1438 मध्य 


. 005 
. 01 
. 04 


. 05 


. 03 


. 03 
. 005 
. 08 
. 01 


• 03 


. 16 


. 17 


. 02 


. 09 


इनायतपुर 
जे० एल० 148 
शीट 1 


. 17 
. 005 


. 005 
. 04 
. 005 
. 03 
. 02 


. 09 


. 13 
. 005 
. 15 
. 01 


जाडापती 
जे०एल० 119 


. 01 
. 07 
. 01 


. 005 
. 12 


. 06 


. 10 


. 03 
. 08 


. 005 


. 01 


1 दक्षिण पश्चिम 
5 मध्य 
7 दक्षिण पश्चिम 
8 दक्षिण पश्चिम 
9 मध्य 
10 उत्तर पूर्व 
19 मध्य 
69 पश्चिम 
70 दक्षिण पश्चिम 
72 दक्षिण पश्चिम 
73 दक्षिण पश्चिम 
74 पूर्व 
75 उत्तर पूर्व 
76 मध्य 
82 उत्तर पूर्व 
111 मध्य 
J12 पूर्व 
113 पश्चिम 
162 पश्चिम 
164 दक्षिण पश्चिम 
165 दक्षिण 
166 दक्षिण पश्चिम 
167 मध्य 
168 उत्तर पूर्व 
169 पूर्व 
170 उत्तर पूर्व 


. 07 


. 02 


509 उत्तर पूर्व 
517 पूर्व 
521 उत्तर पूर्व 
523 द ण पश्चिम 
525 उत्तर पूर्व 
527 मध्य 
529 दक्षिण पश्चिम 
532 दक्षिण 
554 दक्षिण पश्चिम 
556 मध्य 
1437 दक्षिण पश्चिम 
1439 पूर्व 
534 मध्य 
51 उत्तर पूर्व 
53 उत्तर पूर्व 
57 दक्षिण पश्चिम 
137 पश्चिम 
142 मध्य 
145 मध्य 
166 मध्य 


. 06 


. 16 


. 01 


. 07 


. 09 
. 06 
. 005 


. 02 
. 11 


. 04 


. 14 


. 11 


. 07 
. 03 
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. 03 
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सर्वेक्षण संख्या 

सीमा गांव सर्वेक्षण संखा 

सीमा 
( प्लाट संख्या ) और ( क्षेत्र ) 

( प्लाट संख्या ) और ( क्षेत्र ) 
भूमि का विवरण 

भूमि का विवरण 


इनायतपुर 
ज०एल० 148 
शोट 1 -- - जारी 


. 34 
. 005 
. 10 
. 14 
. 005 


. 21 


. 07 
. 005 


. 04 


इनायतपुर 1034 पूर्व 
जे० एल० 148 1035 उत्तर पूर्व 
शीट-~ - जारी 1037 उत्तः पूर्व 

1038 पश्चिम 
1039 दक्षिण पश्चिम 
1040 मध्य 
1060 दक्षिण पश्चिम 
1061 मध्य 
1062 उत्तर पूर्व 
1063 पश्चिम 
1064 दक्षिण पश्चिम 
1089 मध्य 
1906 पूर्व 
1922 उत्तर पूर्व 


. 12 


. 01 


. 27 


. 005 


. 13 
. 02 


. 08 
. 07 


. 01 


. 01 


. 005 


शीट 2 


. 25 


. 01 


•01 
• 08 


177 पूर्व 
172 उत्तर पूर्व 
178 मध्य 
181 पूर्व 
182 पूर्व 
202 पूर्व 
245 पूर्व 
246 मध्य 
249 मध्य 
250 मध्य 
252 मध्य 
253 उत्तर पूर्व 
255 मध्य 
256 दक्षिण पश्चिम 
263 दक्षिण पश्चिम 
448 दक्षिण पश्चिम 
449 दक्षिण पश्चिम 
452 दक्षिण पश्चिम 
453 उत्तर पूर्व 
454 पूर्व 
455 उत्तर पूर्व 
456 पूर्व 
457 उत्तर पूर्व 
460 उत्तर पूर्व 
461 उत्तर पूर्व 
462 उत्तर पूर्व 
473 पूर्व 
474 मध्य 
475 दक्षिण पश्चिम 
476 मध्य 
177 पूर्व 
945 पूर्व 
947 पश्चिम 
948 दक्षिण पश्चिम 
976 दक्षिण 
979 दक्षिण पश्चिम 
980 मध्य 
981 मध्य 
982 मध्य 
983 उत्तर पूर्व 
987 पूर्व 
988 उत्तर पूर्व 


. 005 
. 06 
. 08 
. 01 


. 04 


. 04 
. 03 


. 10 


. 005 


. 005 


. 01 


• 10 


. 05 


. 07 


. 01 


. 04 


903 पूर्वी 
1398 उत्तर पूर्व 
1401 उत्तर पूर्व 
1401 उत्तर पूर्व 
1402 पूर्व 
1403 उत्तर पूर्व 
1404 मध्य 
1405 पूर्व 
1406 दक्षिण पश्चिम 
1414 पश्चिम 
1415 मध्य 
1416 पूर्व 
1417 दक्षिण पश्चिम 
1419 दक्षिण पश्चिम 
1420 पूर्व 
1421 मध्य 
1426 पश्चिम 
1427 मध्य 
1428 पूर्व 
1431 उत्तर पूर्व 


. 12 


. 06 


. 16 


. 02 
. 07 
. 005 
. 17 
. 13 
. 18 
. 01 
. 06 
. 005 


[ संख्या 11( 5)/ 71 -लेबर एण्ड लेजिस ] 

बी० आर० प्रभाकर , 
अवर सचिव, भारत सरकार । 
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MINISTRY OF LABOUR AND REHABILITATION justified ? If so , what diroctions are required in these 

matters ? 
(Department of Labour and Employment ) 

Indian Airlines: 
New Delhi, the 6th March , 1972 

1. Rules for increase in productlvity . 
S . O . 898 . - In pursuance of section 17 of the Indus 

2 . Revision of Canteen Tariff and hours of opening 
trial Disputes Act , 1947 ( 14 of 1947) , the Central Gov 

and closing of caateens. 
crnment hereby publishes the following award of the 
National Industrial Tribunal, New Delhi, in the indus. 

3 . Schedule of uniforms, quality of cloth , stitching 
trial dispute between the employers in relation to the 

and supply of uniforms, liability of employees 
Indian Airlines and their workmen , which was received 

to come to work in full uniforms, 
by the Central Government on the 28th February , 1972 . 

4 . Procedure for Alling up vacancles of Charge 
BEFORE THE NATIONAL, INDUSTRIAL TRIBUNAL , 

hand and Examiner . 
NEW DELHI 

5 . Permanent transfer to outstations. 

6 . Chargehands to perform duties of Technicians 
RETERENCE NO . NIT - 5 Or 1970 . 

from time to time when required . 
In the matter of an Industrial Dispute between the 

7 . Maintenance Division staff to perform duties 
Finnlovers in rolption to the Indian Airlines and their 

relating to normal maintenance work on alr 
workmen as represented by : 

craft besides departure / arrival duties . 
( 1) The Indian Aircraft Technicians Association ; 

8 . Technicians / Mechanics to work on airframe and 
(2 ) The Air Corporation Employees Union . 

engine whenever required . 

9 . Rationalisation of facilities being given to the 
PRESENT ; 

Association . 
The Hon ble Shri M . Chandra , retired Judge , Allah 

10 . Introduction of a Grievance Procedure. 
abad High Court , Presiding Officer . 

11 . Change in the me’hod of Axing initial pay and 
APPEARANCES : 

appointment of an existing employee to a 
For the Employers. - Shri G . B . Pai, Advocate, with 

higher grade. 
Shri J. Mahajan, Shri 0 . C . Mathur , Miss Ram Rakhiani 12 . Technicians / Mechanics to undertake incidental 
From the Employees. — Shri M . K . Ramamurthi, Advo 

dutles besides their main functions. 
cate , Shri Madan Mohan , Advocate . Shri P , K ,Majumdar, 

1:1. Training and utilization of Technicians /Mech 
Shri V . M . Fernandes , for Air Corporation Employees 

anics in all trades , namely , Instrument. Radio 
Union , Shri H . K . Sowani. Advocate , Shri J . F . Mendon , 

and Electrical 
Shri M . I. Soans, for Indian Aircraft Technicians As 

14 . Management s right to decide on reporting rela 
sociation . 

tionships between various grades and cate 
AWARD 

gories. 

15 . Day to day upkeep of complete range of plant 
The Central Government by an Order No . 4 / 99 / 70 / 

and equipment including tools and cleanliness 
LRIII , dated the 15th December , 1970 , referrerl cor 

and good house -keeping responsibility of the 
adjudication , under Section 10 ( 1A ) of the Industrial 

users. 
Disputes Act, the following dispute , as given in the 

16 . Management s right to decide on Standard Force . 
Schedule attached to the Order . 

17 . Common seniority for Chargehand and Examin 
SCHEDULE 

ers and their inter-changeability . 
" I , Whether the demands of the Indian Aircraft 

18 . Display of Association notices . 
Technicians Association in respect of the following 

19 . Wearing / carrying of identification badges and 
matters are justiflect ? If so , to what relief are they 

liability to be scarched . 
entitled ? 

20 . Implementation of Rules and techniques for 
1. Pay scales and Atment, 

improvement in productivity ." 
2 . Dearness Allowance . 
3 . Technical pay . 

On receipt of the Reference from the Central Gov 
4 . Qualification pay . 

ernment, parties were directed to Ale their Written 
5 . Approval allowance . 

Statements of Claims. The Indian Airlines Aled their 
6 . Conveyance allowance , 

Statement of Claims on 23rd January , 1971. The Indian 
7 . Hobart driving allowance 

Aircraft Technicians Association ( IATA ) did not Ale 
8 . Flying allowanre. 

their Written Statement of Claims at all and did not 
9 . Shift allowance. 

even appear at the earlier stages of the proceedings 
10 . Meal allowance . 

of the case . 
11. Outstation allowance. 
12 . House rent. 

On February 6 , 1971 , the Air Corporation Employees 
13. Speclal allowance for outstation duties. 

Union (ACEU ) made an application for being im 
14 . Hardship allowance . 

plearied as a party to this Reference . By my Order 
15 . Bad environment allowance , insurance coverage dated 1st March , 1971, the ACEU were allowed to 
and special leave, 

appear and take part in the proceedings of the case , 
16 . Working hours . 

with the limitation that they could Ale their Statement 
17 . Licence fee . 

of Claims only in support of the IATA s demands and 
12 , R . T . allowance . 

a Reioinder to the Indian Airlines demands. The 
19 . Washing allowance . 

ACEU took a number of adjournments and did not 
20 . Outstanding posting . 

file any Written Statement until 19th September, 1971. 
21. Children s education allowance . 

On 20th September, 1971, the Indian Airlines made an 
22 . O . T . allowance . 

application offering certain terms regarding salaries 
23. E . S .I. and Group Medical Scheme, 

and other matters to the workmen . It was then that 
24 . Insurance coverage for the aircraft technicians," Shri H , K . Sowani appenred , for the first time, for the 

IATA and stated that since the terms offered by the 
" II. Whether the demands of the manngement of Indian Airlines were more or less the same as con 
Indian Airlines in respect of the following matters l or tained in the Settlement between Air India and the 
Increasing efficiency , productivity and discipline arc IATA , the IATA accepted the terms offered by the 
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Indian Airlines and prayed for an Award to be made 
in terms of that Apolication . It was on that date that 
the ACEU Aled their Written statement- cum -Rejoinder 
to the Written Statement of the Indian Airlines and 
prayed for time to congider the offer made by the 
Indian Airlines in their Application . 

On 11th October , 1971, Shri P . K . Maiumdar, on be 
half of the ACEU made a statement mentioning 
reasons why the proposals offered by the management 
of the Indian Airlines were not arcentable to them . He 
also stater that the Statement of Claims and the Re 
joinder of the ACEU should be fully gone into . but 
nrover for an adjournment on the ground that they 
ACEU received a cony of the Rejoinder nt the manage 
ment only on that day . On the same day. Shri H . K . 
Sowani, Aled an Apolication on behalf of the IATA 
for an Interim rellef, pending adjudication , 

The application for Interim relief, came up for hear 
ing on 14th October, 1971 and the Management, the 
ACEU and the IATA agreed that , 
( 1) All workmen concerned with this case will be 

paid every month interim relief , subject to 
adiustment against the increase granted in the 
Anal Award , as under : 
( a ) All emplovees will be paici 15 per cent of 

pay, eligible for Provident Fund . suhtect to 
A minimum of Rs. 80 less Rs. 40 which is 

already helng paid as an ad hoc payment; 
(b ) All workmen in this case will he paid Rs. 35 

as Transport Allowance ; 
( c ) All workmen getting Washing allnwance will 

he paid an additional Washing allowance of 

Rs. 5 . 
( 11 ) This order will be without prejudice to the 

rights and contentions of either party on any 
of the items under Reference . The Interim 
Reliet shall be paid with effect from 1st of 

October , 1971, 
An Order on the application for Interim relief was 
made accordingly . 

Evidence was recorded on various dates between 20th 
October , 1971 and 24th December, 1971 . 

On 29th December , 1971. the management and the 
IATA filed a joint Application , accompanied by a 
Settlement for a " No Disnute " Award . On 31st Decem 
her , 1971, the management examined a witness and 
closed its case on the application Aled on 29th Decembar 
1971. The TATA also examined one witness and closed 
its caso . Shri Sowani for the TATA on that day stated 
that in vlew of the Settlement dated 25th December , 
1971 which was Aled on 29th December, 1971. read 
with Section 2 ( B ) of the Industrial Disputes Act, the 
IATA was bound by that Settlement and that he would 
not cross -examine on behalf of the IATA the witnesses 
produced by the management, 


This Settlement of 25th December , 1971 covers the 
Aircraft and Plant Technicians in the Engineering 
Workshop of the Indian Airlines in the following exist 
ing scales of pay : 

I Rs. 245 - 510 : Technicians 
2 . Rs. 325-640 : Senior Technicians 
3. Rs. 410 - 770 : Chargehanda, Examiners 
4. Rs . 460 -920 : Foremen , Senior Tixaminars . 
The existing scale of pay of Rs. 245 - - -510 applicable 
to Technicians and the existing scale of Rs . 325 — 640 
are to he interlinked to constitute the scale of Rs. 245 — 
20 - 385 - 25 - 560 — 40 - 840. This is clearly beneficial to 
the Technicians. 

Senior Technicians in the existing scale of Rs. 325 
640 are to be placed in the revised scale of Rs. 385 / 25 — 
560 — 40 — 720 — 504770 with elect from 1st March , 1971. 
This increases appreciablv both the minimum and the 
maximum of the pay - scale of Senior Technicians and 
is thus beneficial to them , 

The existing scale of pay of Rs. 410 — 770 , applicable 
to Chargehands and the existing scale of pay of Rs. 460-- - 
920 , are to be interlinked to constitute the scale of 
Rs. 410 - - 25 560 — 40 _ 720 - 50 - 920 . This is also ad 
vantageous to the Chargehands. 

The Examiners in the existing scale of Rs, 4104770 
are to be placed in the revisad scale of Rs. 460 .- - 25 
560 — 40 — 720 — 50 – 920 with effect from 1st April, 1969 . 
This is beneficial to the Examiners inasmuch as it in 
creases the minimum and the maximum of their pay 
scale and also places them in the existing scale of 
Foremen and Senior Examiners with retrospective effect . 
Those of the Examiners / Senior Examiners who possess 
the Approvals prescribed by the Corporation in this 
behalf are to be re -designated as Inspectors and pinceri 
in the reyised scale of Rs. 640 — 40 720 — 50 — 1170 . Such 
of those who do not possess these approvals will be 
required to obtain them in three chances or within a 
period of 14 years from the date of the Settlement 
whichever is eariler , In case they obtain these Ap 
provals , they are to be re-desimater as Tonnectors from 
the date they obtain the approvals and placed in the 
reviged scale of Rs. 140 — 1170 retro - nectively from 1st 
March . 1971. Such Examiners / Senior Examiners who 
are unable to obtain such approvals on the expiry of 
13 years from the date of thr Settlement are to be re 
designated as Chargehands and placed in the scale of 
Rs. 410 - 920 with nrotection of pay . Simultaneously , 
the deşipnation of Examiner / Senior Examiner 18 to be 
Abolished and the respective scales of pay would cease 
to operate . This is clearly beneficial to Examiners / 
Senior Evaminers who possess the approvals prescribed 
hy the Corporation or obtain them within the period 
specified in the Settlement. Even those who are unable 
to obtain these approvals are to be given the protec 
tion of their present pay . 

Foremen in the existing scale of Rs. 460 - 25 - 560 
41- — 720 — 50 — 920 are to be placed in the revised scale 
of Rs. 140 — 40 — 721 - 50 - 1170 with effect from 1st 
March , 1971 . This is clearly benefcial to them . 

The day and dates of increment in the case of work 
men will remain unchanged except in the case of those 
drawing less than the minimum of the revised scales 
whose pay will he fixed at the minimum of the reviser? 
scale and in such cases the next increment will fall 
due on 1st April , 1972 . 

Future appointments to the cadre of Inspectors are 
to be made by selection on the basis of merits and 
subject to the candidate passing the necessary ex 
amination and obtaining approvals prescribed by the 
Corporation from time to time. 


After the examination of some more witnesses argu 
monts were heard in the case . 


On 18th January . 1972, Shri M . K . Ramamurti, for 
the ACEU stated that in respect of the categories of 
Aircraft Technicians included in References Nos, NIT - 1 
of 1970 and NIT - 5 of 1970 , the terms of this Settle 
ment ( datert 25th December , 1971) , in so far as they 
related to the workmen s domands as reterror to in 
both the References ie, NIT - 1 of 1970 and NIT - 5 of 
1970 were acceptable to the ACEU . 


It is not possible to rive a " No Disputo " Award in 
NIT - 5 of 1970 because the ACEU also became a party 
to this case even though their objection to the Settle 
ment of 25th December , 1971, after the Statement of 
Shri Ramamurti dated 18th January, 1971, mentioned 
Above, lg restricted to management : demands only in 
NIT - 5 of 1970. 


A cadre of Inspector- A Is to be created in the scale 
of Rs. 750 . .50 - - 1000 -- 100 - 1200. Appointments to the 
cadre of Inspector- A will be made by selection on the 
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basis of merit and subject to the candidates passing 
the necessary examinations and obtaining approvaly 

because of unforeseen circumstances other than sick 
prescribed by the Corporation from time to time. The 

nesa , an immediate report shall be made to the sanc 
Settlement also flxce the new rates of Dearness Allow 

tioning authority and the grant of guch leave is to be 

at the discretion of such authority . 
ance , 
A Special allowance of 15 per cent of the emolu 

Rules regarding privilege leave are an important part 
ments which at present count as pay for the purpose 

of rules for increase in productivity . The ACEU has 
of Employees Provident Fund Regulations subject to a 

not agreed to this demand , But the provisions in res 
minimum of Rs. 80 per month is also to be allowed 

pect of privilege leave are fair and reasonable . In the 
to the workmen . 

demand mentioned in the Management s Written State 
It is to be paid with effect from 
1st April, 1969. 

ment, more stringent provisions were claimed , but the 
Similarly , all workmen are to get a 
Transport Allowance of Rs. 35 per month with effect 

Settlement makes them more liberal. The Statement 
from 1st April, 1969 except that the Foremen 

mentions that privilege leave is not to be treated as 

and 
Inspectors in the scale of Rs. 640 — 1170 and Inspector 

though it is casual leave , otherwise it would lead to 
A will be given a Transport Allowance of Rs. 50 per 

considerable amount of absenteeism which interferes 

with productivity and accelerates the problem of in 
month , 

creased over - timc. On ground of self - sickness the 
Workmen provided with uniforms are to get Washing 

Settlement permits privilege leave to be availed of in 
allowance @ Rs. 8 per month with effect from 

excess of three occasions when sick leave has been 

1st 
March , 1971. 

fully exhausted . But it is right that in such cases of 

leave the application should be supported by a medical 
The existing rate of Driving Allowance of Rs. 20 

certifcate from a registered medical practitioner and 
paid to such of the workmen as are required to drive 

if the leave is in excess of two days , the certificate 
tractors and other equipment like Ground Power Units , 

should at least be countersigned hy the Medical Officer 
in addition to their normal duties , is to be revised to 

of the Corporation . It can also be availed of, under the 
Rs. 30 per month with effect from 1st March , 1971. 

Settlement, on more than three occasions in special 

circumstances for unforeseen reasons other than sick 
The existing rate of Radio Telephone Allowance of ness and in that case an immediate report has to be 
Rs. 20 per month being paid to Radio Technicians and made to the sanctioning authority and it is but reason 
to Technicians who are working in the Radio Overhaul able that the grant of such leave should be at the dis 
Shop holding R . T . Licence and whose licence is utilised cretion of such authority . 
by the Corporation , is to be raised to Rs. 30 per month 
with effect from 1st March , 1971 . 

I agree with the Management that these provisions 
Workmen , flying on duty to outstations to rectify 

of the Settlement are fair and reasonable and the 
snags , carry out routines , etc. with effect from 

Management s demand in respect of privilege leave 

1st 
March , 1971 are to be paid a Flying Allowance of Rs. 5 

should be allowed in the same terms as agreed to 
per hour for every hour spent in Flight calculated to 

between the IATA and the Management in the Settle 
the nearest hour. 

ment. 
Inspectors A are also to get a Technical Pay of 

The question of over - time is an important part of 
Rs. 100 per month . 

Rules for increase in productivity and has been dealt 

with as Item No . ( 4 ) of Demand No. 1 in the Manage 
Workmen covered by this Settlement, if and when ment s Written Statement in this Reference. The IATA 
assigned an independent charge of an outstation an has agreed in the Settlement that the workmen shall 
required to sign Transit A in addition to their normal accept termination of overtime at any time depending 
duties, are to be paid an allowance of Rs. 75 per month on the extent of work , Detailing of staff on overtime 
with effect from 1st March , 1971 for the period of such will be decident by the Sectional/ Divisional head 
posting 

depending on the mytent and nature of work . No over 
The workmen when required to enter the Fuel Tanks 

timc allowance / substitute time off will he admissible 
of the aircraft for carrying out repairs , are to le pair 

in respect of workman who may be detallad for duty , 

owing to exigencv of Corporation s work on special 
Rs. 7 per day by way of Bad Environment Allowance , 

holidays, for instance, celebration of rentenary , death 
Although the Approval Allowance is to be dis 

of A V . I. P . etc . The grant of a substitute day off to 
continued with effect from 1st March , 1971 , the exist 

workmen whon detailon to work on overtime in con 
ing employee who are in receint of Approval Allowance 

tinuation of their normal shift duty , when such normal 
on the date of this Settlement are to be given suitable 

shift duty is followed by a rostered day off, is to be 
protection to ensure that there is no crop in their 

discontinued . 
emoluments . 

The demand of the management in itf Written State 
Meal Allowance is also to be revised from the date ment in respect of overtime were much more strinrent 
of the Settlement. 

than what has been agreed to in the Settlement. The 

ACEU ohjects even to these nrovisions. I do not find 
These provisions regarding Allowances in the Settle it possible to agrap with the ACEU on this noint. It is 
ment are clearly beneficial to the workman . 

necessary for the employees to work overtime in air 

transport industry in cases of emergency Hke delav , 
Section IT of the Settlement from 

nislocation , cancellation of services, emergent over 

Clause 14 to 20 
deals with the Demands of the Maragement. Under hauling or maintenance , repair of aircraft etc . It would 
Clause 14 . the TATA agreed that the privilege Irave 1 not be corrent for the workmen to insist on such 
to be availed of only with prior permission and on not 

occasions that the entire shift he detailed for the whole 
more than three occasions in A Anancial year . The 

period of the next shift even though the number of 
number of days of privilege leave on each rocasion is workmen required for overtime or hours of work for 
not to be less than Adays at a time. Privilege lenve 

which over - time is reauired is not such as to employ 
can also be availed of in excess of the three occasions 

All the men for the entire shift Moreover, it is likely 
mentioned above on grounds of self - sickners Inne to create a vicious circle resulting in the next shift 
provided that the sick 199va has been fully exhauste being put on ourrtline. 
and the leave application is supported by a medical 
rrrtificate from a registered medical practitioner and 

I would therefore , agree with the Manierment that 
if the leave is in excess of two days. by a certifionta the provisions mentioned above and as contained in the 
pranted or counter - signed by the Medical Offror of the Settlement between the IATA and the Management are 
Corporation . In special circumstances. where privilige fair and reasonable and this part of the Settlement lg 
leave has to be availed of on more than three occasions accepted , 
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the Settlement, which have been agreed to by many 
of the Technicians who are members of IATA , should 
be accepted as a whole . 


The demand regarding split duty is suh - item ( 3 ) of 
Dernand No . 1 In the Management s written Statement. 
These demands are more stringent than what has becn 
provided for in the Settlement between the IATA and 
the Management. The Settlement provides that when 
ever necessary a workman may be called upon to work 
in split duty but the sprcadover thereof is not to exceed 
12 hours. The maximum duty period for stall work 
ing 44 hours per week is not to exceed 6 hours per 
day for a workman who is called for duty twice a day 
and 51 hours when he is called on duty for more than 
twice a day. In case where a workman is called upon 
to perform duty more than once in a day , he is to be 
provided with transport from his normal place of 
residence to his place of work and back for the second 
and subsequent portion of the split duty or in the alter 
native be eligible for transport allowance of 50 paise 
per round trip for second and subsequent portion of 
split duty . In case of hardship at some outstations, 
the matter may be referred to the Regional Director 
for his decision on enhanced rate of transport allow 
ance . The discretion to provide transport allowance 
as provided herein in lieu of transport is to vest solely 
with the Corporation . 


I do not agree with the ACEU s objections against 
these provisions. The split duty is normally applicable 
to outstations. At many stations, there is not suficient 
work for employees for continuous and useful employ 
ment in one continuouy shift. It is also likely that 
arrival and departure of aircraft, though few in num 
her, are spread over a longer period . For instance , the 
first service may land in the morning and the second 
in the cvening . For the optimum utility of workmen , 
it is necessary that duties are carried out in split shifts . 


In consideration of the workmen accepting the terms 
of the Settlement as set out in Sections II and III, the 
Corporation has agreed in the Settlement to pay the 
following amounts by way of Productivity / Flexibility 
Allowance with ellect from 15th January , 1972: 

To Technicians/ Sr. Technicians ; Rs. 35 /- per month 
To Chargehands 

: Rs . 40 / per month 
To Inspector Forsonien 

: Rs. 50 / - per 100th 
In view of this , it was but reasonable for the Associa 
tion to drop and give up its demands pertaining to 
dearness allowance , Technical Pay, Qualifications Pay , 
Shift Allowance , Outstation Allowance , llouse Rent 
Allowance , Hardship Allowance , Working Hours , Licence 
Fees, Outstation Posting. Children Education Allow 
ance, Overtime Allowance, E . S . I, and Group Medical 
Scheme, Insurance Coverage and Special Leave. 

The workmen also agree that no demand which 
is either dropped or omitted from this Settlement 
involving financial commitment on the part of the Cor 
poration will be made during the pendency of the 
Settlement. The workmen also agree to observe con 
stitutional means and to eschew agitational steps 
and / or concerted action or any other mcans which 
may have the effect of interrupting or disrupting the 
work of the Corporation and / or the normal function 
ing of the various Sections / Departments and / or the 
operation of the services of the Corporation or which 
may have the effort of rousing delays to the Corpora 
tion s services or inconvenience to the passengers and 
the public . Thr workmen further agree to cooperate 
fully and whole -heartedly in maintaining discipline, in 
creasing emciency and improving productivity . They 
also agree to certain provisions regarding shift system 
and split duty and overtime which are really concerner ! 
with the rules of productivity . It has been agreed 
to between the TATA And The Management that the 
Introduction of any shift pattern and shift timings will 
he Arst discussed at Superintendent s level and in case 
of no agreement, will be discussed with the Chief 
Engineer who will give his derision . If there is any 
disagreement with the Chief Engincer, the workmer 
can represent to the Regional Director for a final deci 
sion . The Corporation may also introduce alternate 
night shift , unbalanced shift , ctc . subtect to no work 
man being made to work for more than 14 hours in a 
week as at present. The composition of the shift 
strength and spread over has to be decided by the Shift 
Incharge / Sectional Hrad / Divisional Heart. The work 
men shall accept resterend unbalanced shift and there 
shall not he any stipulation as regards the minimum 
strength . etr The anplication of this will be entirely 
left to the Shift / Section Incharge. It is not necessary 
that the shift system he iiniform for all vennrtments . 
The Chief Engineer is to have the authority to intro 
duce any improveri shift system . If the time of arrival / 
departure of an nirrraft hanpens to fall during the 
rest /ment / tea intervals , the workmon shall Arst attend 
to the aircraft and thereafter Avoil of rest /meal / tes 
intervals. The change of shift can be effecte normally 
by giving a notice of one week except in emergency . 

The demand of the Management under Demand No . 
1 ( 2 ) of their Written Statement in resnect of Shift 
System was more strinrent. The provisions of the 
Settlement are moro liheril. The ACEU objects to 
these provisions. I ir unahle to agree with the ACEU . 
In formulating the shifts in order to utilise the man 
power economically and friently , it is noressary to 
have unhalanced shifts , for instance , increased or 
decreased manpower in each shift depeniling unon the 
workload etc . With the introduction of new type of 
aircraft and with the phasing out of existing aircraft. 
unforeseen problems are likely to arise in the matter 
of scheduling of Services and maintenance and over 
hauling of aircraft ongines . Even without these addi. 
tional nrohlems, periodical revision of service scherlule 
is reruired which has a direct bearing on the shifts in 
the Commercial, Engineering and other Departments . 
It is , therefore, but reasonable that the provisions of 


In the case of overtime the numher of workmen 
and period for which they are to work is to he decided 
ljy the Shift Incharge and Sectional Head /Divisional 
Head of the Department at their discretion . Even 
in the rostered shifts , any shift fall in strength woulri 
be the matter for decision of the shift - in - charge. It 
would not be binding on the shift - in - charge to main 
tain shift strength by keeping staff on overtime and 
no workman is to refuse to work overtime when 
called upon to do so . At outstations where the ser 
vices are not scheduled to touch daily , overtime wages 
are to be payable only when the total number of 
hours worked by a workman exceed 44 in a week or 
where the total number of hours worked by a work 
man during a day exceed 9 hours . In cases of nor 
mal shift workers , the number of workmen required 
to work on a holiday and the period of such work is to 
be at the discretion of the Corporation . If a workman 
rostered for duty on an afternoon shift ( except the 
last afternoon shift which is followed by a night shift ) 
works overtime for the whole of the following night 
shift, he is to be allowed a compensatory day off. If 
any workman rostered for duty on the last afternoon 
shift (which is followed by a night shift ) is required 
to work overtime for the whole of the night shitt , 
he shall rçport for work at the scheduled time in the 
following night shift . If a workman rostered for duty 
on the morning shift ( except the Inst shift which is 
followed by an afternoon shift ) works overtime for 
the whole of afternoon shift, he shall report for work 
in the following morning shift, at the expiry of 11 
hours from the close of such afternoon shift, If , 
however, a workman rostered for duty on the last 
morning shift (which is followed by an afternoon 
shift ) Works overtime for the whole of afternoon 
shift, he is to report for work at the scheduled time 
in such afternoon shift . A workman who works 
overtime otherwise than for a complete shift is to be 
allowed a rest of 11 hours after the termination of 
such overtime work and before he resumes his normal 
work thereafter , 
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For all these reasons I consider it proper that the arnounts awarded now and it is also provided in this 
provisions regarding split duty agreed to by many of Settiements . Similarly , various other clauses of the 
che Technicians who are inembers of the LATA should Settlement deaung with Reporting Kelationship , Per 
also be accepted as a whole . 

formance of Incidental Duties , Training Approvals 

Welders and Inspectors, Class /Room / Practical/ On the 
Sub - item ( 7 ) of Demand No. 1 in Management s 

Job Training , Transler / Rotation , Standard Timings 
Written Statement, aeals with deductions for late 

tor Jobs / Rationalisation Measures , Flexibility of work 
attendance and unauthorised absence for a part of the and Surveillance inspection , are fair and reasonable 
duty and absenteeism , Provisions in the Settlement 

and should be accepied as a whole , 
between the TATA and the Management are as fol 
lows; 

The terms of the Sottjeinent are , therefore, accepted 
( a ) In case of late attendance upto 10 minutes 

and wul aiso operate as a part of the Award in respect 
on a day , upto maximum of 4 times in a 

of those workmen luo who are covered by the Rerer 

ence and are not members of the IATA . So far as 
calcndar month , no deduction in wages shall 

tne LAIA is concerned , they are already bound by 
bo made thereof ; 

the Seuticment. I make an Award accordingly in 
( b ) Any late attendance upto 30 minutes subject terms of the Settlement, which shall form part of the 

to the provisions of sub - para l heicul, shall Award . In the circumstances of the case , the parties 
be deen od lo be absence for 30 minutes for shall bear their own costs . 
the purposes of deduction of wages ; 

Let the Award be submitted to the Central Govern 
( c ) A workman reporting late in excess of 30 

ment. 
Ininutes on any day shull be liable to be dis 
allowed from altenuing duty . Provided , how 

( Su .) M . CHANDRA. 
ever, in case of public emergency such as 
riols , curfew , natural calamities resulting in 

Presiding Officer , 
mass dislocation of the system of public trans 

FEBRUARY 25 , 1972 . 
port, the Departmental Head , on receiving 
the request in writing from the workman Memorandum of Settlement Under Section 18 ( 1 ) read 
concerned , may allow them to join duty even 

with Section 2 ( V ) of the Industrial Disputes Act , 
on late attendance in excess of 30 minutes, 

1947 : 
and such workmen shall not be entitled to 
any wages for the period of lateness , rounded 

Name of the Parties : 
to the next half an hour. Provided further 

1 . Employer — Indian Airlines, 
that in cases coycred under the proviso here 
inbefore the Regional Director may 

2 . Workmen in Grudes 3 to 9 _ in technical cate 

in his 
discretion authorise wages for such 

gories of staff in Aircraft Engineering Work 

late 
altendance, where he is satisfied that sull 

shops, excluding the Motor Transport Work 
cient extenuating circumstances oxist . 

shop in Indian Airlines represented by Indian 

Aircraft Technicians Association , a trade 
( d ) The workmun whule leaving the work for 

union registered under the Indian Trade Union 
medical attendance or for attending work not 

Act, 1920 , hereinutter referred to as the Asso 
connected with his main work shall leave 

ciation . 
only with prior permission of his Setional 
Head / shift - in - charge through an appropriate 

Representing Employer : 
system of passes prescribed by the Corpora 

1. Shri A . H . Mehta, Director of Enginecring . 
tion in this behalf. 

2 . Shri K . N . Kathju , Director , Boeing Project. 
( c ) The workman shall report at the workshop 
ready for work at the start of the shift acti 

3 . Shri M . K . Basu , Director of Personnel. ( of 
vities . Similarly , the workmen are not to 

Indian Airlines , New Delhi) . 
stop work before the actual break - up takes Representing Workmen ; 
place . 

1. Shri J . F . Mendonga , President, I. A . T .A , 
Thc ACEU objects to thesc provisions. I do not 

2 . Shri II. K . Ghosh , General Secretary , IATA . 
agree with the ACEU . For improvement, clliciency 
and punctuality , it is absolutely cssential that strict Whereas the workmen in Grades 3 to 9 in technical 
timings in an industry , particularly , an air - transport categories of staff in Aircraft Engineering Workshop , 
industry should be strictly adliered to by the workmen . excluding the Motor Transport Workshop in Indian 
We find that in the Statement of the Management Airiincs , through their Trade Union namely Indian 
there is a proposal that late attendance only upto 5 Aircraft Technicians Association , hereinafter referred 
minutes on a day with a Inaximum of four times in a to as the Association , raised certain demands upon the 
calendar month should be ignored for deduction of Indian Airlines , hereinafter referred as the Corpora 
wages. The Settlement has increased the period from tion , and the Corporation also raised certain demands 
5 minutes to 10 minutes , 

upon the aforementioned workmen , all of which are 

the subject matter of adjudication before the National 
There is then no reason for not accepting these pro Industrial Tribunal, presided over by Shri Mahesh 
visions as a whole which have been agreed to by a Chandra. 
great number of Technicians who are members of the 
IATA , 

And whereas after negotiations between the parties 

hieroto , they have arrived ut an amicable settlement 
The ad hoc payment of Rs. 40 per month which is 

of the subject matter of thc demands of the workmen 
being made to the workmen under Staff Notification 

and the demands of the Corporation upon the work 
No . D . Pers /57, dated the 28th March 1970, is to be 

men it is agreed between the partics to sign this Settle 
adjusted in its entirely against Special Allowance 

ment in terms thereof, which are set out hereinbelow 
payable to the workmen under this Award, and the 
ad hoc payment of Rs. 40 is to be discontinued there 

on this the 25th day of December , 1971 , 
after . The interim payments made to the workmen 

This Settlement fully and finally disposes of all the 
pursuant to the order of this Tribunal, dated the 14th disputes between the aforementioned categories of work 
of October , 1971 are to be adjusted in their cntirety men and the Management and the parties agree that 
against payments to be made under this Award to there are no other outstanding disputes in respect of 
wards Special Allowance , Transport Allowance and these categories . 
Washing Allowance respectively and such interim pay 
ments shall be discontinued thereafter . These ad hoc 

In the light of this settlement the parties will file 
and interim payments have to be adjusted against the a joint application before the N .I. T . presided over by 
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Shri Mahesh Chandra praying that no award should be Rş. 460 in the revised scale , and in such cases the 
made in case of Technical categories covered by the next increment will fall due on 1st April, 1970 . Simi 
Settlement in order to avoid any possible conflict bet larly , thc pay and dates of increments of Examiners / 
ween the terms as luid down in this Settlement and Senior Examiners who are placed in scale of Rs. 640 — 
the award . 

40 — 720 - 50 - 1170 with effect from 1 - 3 - 1971 will re 

main unchanged except in the case of those drawing 
Terms of Settlement 

less than Rs. 640 whose pay will be fixed at Rs. 640 

in the revised scale , and in such cases the next in 
GENERAL 

crement will fall due on 1st April, 1972 . 
1 . Applicability : 

( b ) The Foremen in the existing scale of Rs. 460 — 
Aircraft and Plant Technicians in the Engineering 

25 - 560 — 40 — 720 — 50 – 920 will be placed in the re 
Workshop of Indian Airlines in the following existing 

vised scale of Rs. 640 — 40.- - 720 _ 50 — 1170 with effect 
scales of pay will be covered : - 

from 1st March , 1971. The pay and dates of incre 
(i) 245 -20 - 385 -25 - 510 Technicians 

ment of the workmen , on being placed in the revised 

scale will remain unchanged except in the case of 
(ii) 325- 20 -385 - 25 - 560 -40 -640 Senior Technicians 

those drawing less than Rs. 640 whose pay will be 
( ii 410 - 25 - 560 - 40 - 720 - 50 - 770 Chargehands, Examiners 

fixed at Rs. 640 in the revised scale , and in such cases 

the next increment will fall duc on 1st April, 1972 , 
(iv ) 460 - 20 - 560 -40 - 720 - 50 - 920 Foremen , Senior Examiners 
SECTION I 

( h ) Future appointment to the cadre of Inspectors 

will be made by selection on the basis of merit , and 
2 . Scales of Pay. 

subject to the candidates passing the necessary exa 
2 . 1, With effect from 1st March , 1971 the following minations and obtaining the approvals prescribed by 
modifications in the scales of pay of the categories indi the Corporation from time to time, 
cated below shall be made; — 

2 .2 . A cadre of Inspector A will be created in the 
( a ) The existing scale of pay of Rs. 245 — 20 – 385 – 

scale of Rs. 750 - 50 - - 1000 _ 100 _ 1200 . Appointments 
26610 applicable to Technicians and the existing to the cadre of Inspector A will be made by selection 
scale of Rs. 325 — 20 — 385 — 25 - 560 - 40 - 640 shall be 

on the basis of merit and subject to the candidates 
interlinked to constitute the scale of Rs. 245 - 20 — 

passing the necessary examination and obtaining the 
38525 - 560 — - 40 - - 040 . 

approvals prescribed by the Corporation from time to 

time. The dearness allowance admissible to the grade 
(b ) Senior Technicians in the existing scale of 

of Inspector A will be as under : 
Rs. 325 — 20 — 385 — 25 – 560. 40 — 640 will be placed in 
the revised scale of Rs. 385 — 25 — 560 — 40 _ 720 — 50 — 
770 with effect from 1st Marchi, 1971 . The pay and 

Basic Pay 

Derneus Allowance 
dates of increment of the workmen , on being placed 
in the revised scales will remain unchanged , except 
in the case of those drawing less than Rs. 385 whose 
pay will be fixed at Rs. 385 in the revised scale , and 

Rs. 
in such cases the next increment will fall due on 

750 
1st April, 1972 . 

800 

192 
850 

198 
( c ) The existing scale of pay of Rs. 410 - 25 - 560 — 

900 
40 . 720 — 50 — 770 applicable to Chargehands and the 

950 

211 
existing scale of pay of Rs. 460 — 25 - 560 — 40 — 720 — 

1000 

217 
50 % 920 shall be interlinked to constitute the scale of 

1100 
Rs. 410 — 25560 — 40 — 720 — 50 - - 920 . 

1200 

237 
( d ) Excaminers in the existing scale of Rs. 410 - 25 - - 
560 - 40 – - 720 — 50 — 770 will be placed in the revised 
scale of Rs. 460 _ - 25 - - 560... 40 — 720 — - 50 - - 920 with effect 

The Corporation reserves the right to rationalise the 
from 1 - 4 - 1969 . 

dearness allowance to the N . I. T . rates by suitable ad 

justments in the structure of emoluments without any 
( e ) With effect from 1 - 3 - 1971 those of the Exarni 

change in the total emoluments at each pay stage in 
ners / Senior Examiners who possess the approvals 

the aforesaid scale of pay . 
prescribed by the Corporation in this behalf will be 
redesignated as Inspectors and placed in the revised 

2 . 3 . Except to the extent hereinabove provided 
scale of Rs. 640 — 40 - 720 — 50 — 1170 , Such Examiners ! 

there shall be no change in the scale of pay applicable 
Senior Examiners who do not possess the aforemention 

to the workmen and the Association drops and gives 
ed approvals will be required to obtain such approvals in 

up its demand in respect thereof . 
three chances or within a period of one and a half 
years whichever is earlier , from the date of this Settle 

3. Special Allowance ; 
ment. In case they obtain these approvals they will 
be redesignated as Inspectors from the date they 

3 . 1 . All the workmen in the scales of pay referred 
obtain such approvals and placed in the revised scale to in Clause 1 hereof shall be granted a Special Allow 
of Rs. 640 – 40 — 720 - 50 — 1170 retrospectively from 

ance equivalent to 15 per cent of their emoluments 
1 - 3 - 1971. Such of the Examiners / Senior Examiners 

which at present count as pay for the purpose of 
who are unable to obtain such approval, at the expiry 

Indian Airlines Employees Provident Fund Regula 
of one and a half years from the date of this Settle 

tions, 1955, subject to a minimum of Rs. 80 per month , 
ment will be redesignated as Chargehands and placed 
in the scale of Rs. 410 — 920 with protection of pay . 3.2. The Special Allowance will be calculated on 
Simultaneously , the designation of Examiner / Senior the actual pay drawn at each stage of the applicable 
Examiner will be abolished and the respective scales pay scale . In the case of workmen drawing gecon 
of pay will ccase to operate , 

dary increments , the Special Allowance will be cal 

culated on the basis of actual pay drawn . 
( 1) The pay and dates of increment of the Exami 
ners on being placed in the revised scale of Rs. 460 — 

3 . 3 . The Special Allowance referred to above shall 
25 - 560 - 40 — 720 — 50 — 920 with effect from 1 - 4 - 1969 not be taken into account for consideration for the 
will remain unchanged cxcept in the case of those purpose of any other allowance or emoluments or for 
drawing less than Rs. 460 whose pay will be fixed at any other purpose whatsoever except for the purpose 


Rs. 


187 


205 


227 
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of overtime payment, licence fee for the use of ac 
commodation provided by the Corporation and Provi 
dent Fund . 

3.4 . The Special Allowance shall be paid with effect 
from 1 - 4 - 1969 . 


13. Meal Allowance; 

The rates of Meal Allowance will be revised 
under from the date of this Settlement: 
Breakfast 

.. . Rs. 2 , 00 
Lunch 

. . Rs. 4 . 00 
Evening Tea 

Rs. 1, 50 
Dinner 

. . Rs. 4 . 00 


4 . Transport Allowance : 

4 ,1 . With effect from 1st April, 1969 all workmen 
shall be granted a Transport Allowance of Rs. 35 per 


month . 


Other conditions regarding the grant of this allow 
ance shall remain unchanged , 


4 .2. With effect from 1st March , 1971 the Foremen 
and Inspectors placed in the grade of Rs. 640 - - 40 
720 — 50 - 1170 will be paid a Transport Allowance of 
Rs. 50 per month . 

4 .3. Inspectors A will be eligible for a Transport 
Allowance of Rs. 50 per month . 


5 . Washing Allowance ; 

The workmen who are provided with uniforms by 
the Corporation shall be paid a Washing Allowance 
at the rate of Rs. 8 per month with effect from 1st 
March , 1971 . 


SECTION — II: 
14 . Privilege Leave : 

The Association agrees that privilege leave should 
be availed of only with prior permission and on not 
more than three occasions in a financial year. The 
number of days of privilege leave on each occusion 
shall not be less than 6 days at a time. Privilege 
Leave can also be availed of in excess of the afore 
mentioned three occasions on grounds of seltsickness 
alone provided the workman has already fully exhaus 
ted sick leave due to him , and provided that leave 
application is supported by a medical certificate from 
a registered medical practitioner and if the leave is in 
excess of two days by a certificate granted or counter 
signed by the Medical Oficer of the Corporation . In 
Apecial circumstances where privelege leave has to be 
availed of on more than three occasiong due to un 
foreseen circumstances other than sickness , an im 
mediate report shall be made to the sanctioning autho 
rity and the grant of such leave shall be at the discre 
tion of such authority . 


8 . Driving Allowance : 

The existing rate of Driving Allowance of Rs. 20 
per month paid to such of the workmen who are re 
quired to drive tractors and other equipment like 
Ground Power units, in addition to their normal duties 
will be revised to Rs. 30 per month with effect from 
1st March , 1971. Other conditions regarding grant of 
this allowance shall remain unchanged . 


7 . Radio Telephone Allowance ; 

The existing rate of Radio Telephone Allowance of 
Rs. 20 per month being paid to Radio Technicians And 
to Technicianswho are working in the Radio overhaul 
Shop holding R . T . Licence and whose licence is utiliz 
ed by the Corporation will be raised to Rs. 30 per 
month with effect from Ist March , 1971. Other condi 
tions regarding the grant of this allowance shall re 
main unchanged . 


15 . Reporting Relationship : 

The Association agrees that the Technicians/ Senior 
Technicians / Chargehands/ Foreinen shall take instruc 
tions from any officer / Supervisory staff such as AME / 
ARME, Technical Officer and Engineer who is assign 
ed area / section / sub - section as Incharge. In the 
Maintenance Division the area of supervision will be 
as assigned by the shift - in - charge from shift to shift . 
This will not affect the present system of determin 
ing the requirement of Chargehand / Foreman in the 
Section / Areas . 


8 . Flying Allowance : 

Workmen while flying on duty to outstations to re 
ctify snags , carry out routines, etc . with effect from 
1st March , 1971 shall be paid a Flying Allowance of 
Rs. 5 per hour for every hour start in Flight calcula 
ted to the nearest hour , 


9 . Technical Pay : 

A technical pay of Rs. 100 per month will he paid 
to Inspectors A , 


16 . Performance of Incidental Duties : 

The Agsociation agrees that Technicians / Senior 
Technicians / Chargehands / Foreman / Inspectors shall 
perform incidental duties such as blanking , packing , 
requisitioning of parts , Alling up of labels , shifting of 
parts , maintenance and upkeep of work place, tools , 
equipment, driving of a vehicles / equipment by / autho 
rised personnel, etc . Howev r , technicians will not be 
deployed for incidental duties on a continuous basis . 
Also Aircraft Technicians will carry out incidental 
plant maintenance of a break -down / preventive nature , 
equipment build up, etc . as need arises under appro 
priate supervision . Similarly , plant technicians would 
undertake work on Aircraft Aircraft components in 
exigencies. 


10 . Special Allorvance on outstation Posting : 

Workmen covered by this Settlement, if and when 
assigned independent charge of an outstation and re 
quired to sign Transit A in addition to their normal 
duties will be paid an allowance of Rs, 75 per month 
with effect from 1st March , 1971 for the period of such 
posting . 
11 . Bad Environment Allowance 

The workmen when required to enter the Fuel 
Tanks of the aircraft for carrying out repairs, will be 
paid an allowance of Rs. 7 per day . 


17 . Training - Approvals -Welders & Inspectors : 

The Association agrees that Welders and Inspectors 
shall undertake training or obtain necessary approvals 
for such assignments as determined from time to time 
within a reasonable period to be stipulated by the 
Corporation . 


12 . Approval Allowance; 

With effect from 1st March , 1971, the payment of 
Approval Allowance will be iiscontinued . However , 
the existing employees who are in receipt of Approval 
Allowance on the date of this Settlement will be given 
suitable protection to ensure that there is no drop in 
their emolumnets . 


18 . Class Room / Practical / on the Job Training: 

The Association agrees that the Technicians/Senior 
Technicians / Chargehands / Foremen / Inspector shall 
accept class - room and practical on the job , training 
Imparted from time to time, as deemed necessary by 
the Corporation for the purpose of obt ning profl 
ciency , conversion to new types and general technical 
know - how . 
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19 . Transfers/ Rotation : 

26 . Payment of Arrears : 
The Association agree that the Technicians / Senior 

The increased salary and allowances under this 
Technicians/ Chargehunds / Forernen / inspectors shall Settlement will be paid from January 1972 onwaid 
accept transter / rotation from one trade to another and all etforts will be made to pay the arrears aris 
and from one division / section to other division / sec 

ing out of the implementation of this Settlement us 
tion which will be done normally in case of redund early as possible , but not later than 15th February, 
ancy or depletion of workload on voluntary basis 

1972 . 
(wherever necessary, staff will be trained prior to 

27. The Association hereby drops and gives up its 
sucn transfers ). Ir voluntcers are not forthcoming , 

demands pertaining to Dearness Allowance, Technical 
the transfers will be done on the seniority basis sub 

Outstation 

Pay , Qualification Pay, Shift Allowance , 
Ject to suitability . Within the division or from divi 
sion , the Technicians / Scnior Technicians /Chargehands / 

Allowance, House Rent Allowance , Hardship Allow 

ance, Working Hours, Licence Fee , Outstation Posting , 
Foremen / inspectors shail accept work allotment at 
any place of work covering even fronione traue 

Children Education Allowance , Overtime Allowance , 

ESI and Group Medical Scheme, Insurance Coverage 
to another to meet the exigencies of work . Any pro 
blem of seniority arising out of merging the section 

und Special Leave. 
lo form a division as indicated below will be discus 

28 . The Association agrees that no demand in res 
sed with Association : 

pect of the categories of workmen mentioned in clause 
( i ) Line Maintenance, Major Maintenance and 1 hereof which is either dropped or omitted from this 

Aircraft verhaul will be considered as one Settlement involving financial commitment on the 
division . 

part of the Corporation will be made during the pen 
( ii ) Airframe accessories overhaul as one divi 

uency of this Settleinent. 
sion , 

29 . No payment due or made prior to the date of 
( iii ) Maintenance and overhaul of Electrical, Ins this Settlement on the basis of emoluments already 
truments and Radio as one division , 

drawn by the workmen covered by this Settlement 

shall be recalculated on the basis of emoluments as 
20 . Standard Timings for Jobs: 

now increased . Similarly , no recovery shall be made 
The Association agrees that the workmen shall ac from the workmen towards difference in licence fees 
cept standard timings for various jobs, productivity 

for stutt quarters occupied by them from a date prior 
techniques and performance evaluation thereof, in to the date of this Settlement. 
cluding accountability by the Chargehand for laid 
down performance standards. 

Adjustments : 

30. 1. The ad hoc payment of Rs. 40 per month al 
21. Overtime; 

ready made to the workmen under Stall Notification 
The Association agrecs that : 

No. D . Pers / 57 dated 28 - 3 - 1970 shall be adjusted in 

their entirety against Special Allowance payable to 
21. 1. The workmen shall accept termination of over 

the workmen as stated hereinfore and the ad hoc 
time at any time depending on the extent of work . 

payment of Rs. 40 shall be discontinued hereafter , 
Detailing staff for overtime will be decided by the 
sectional / divisional head depending on the extent and 

30 . 2 . The interim payments made to the workmen 
nature of work . 

pursuant to the order of the National Industrial Tri 
21. 2 . No overtime allowance / substitute time off will 

bunal dated 14 - 10 - 1971 in reference N . I. T . 5 of 1970 

shall be adjusted in their entirety against payments 
be admissible in respect of workmen who may be de 

to be made under this Settlement towards Special 
tailed for duty due to cxigency of Corporation s work , 

Allowance , Transport Allowance and Washing Allow 
on special holidays e . g . celebration of centenary , death 

ance respectively and such interim payments shall be 
of a VIP , etc . 

discontinued hereafter , 
21. 3 . The grant of a substitute day off to workmen 

31. Period of Settlement : 
when detailed to work on overtime in continuation 
of their normal shift duty , when such normal shift 

This Settlement will remain in force till 31st March , 
duty is followed by a rostered day oll , shall be discon 

1973 and thereafter in accordance with the provisions 
tinued . 

of the Industrial Dispute Act , 1947. 

SECTION — III. 
22 . Rationalisation Measures 

32. Applicability : 
The Association conccdes the necessity of measures 
of rationalisation and the Corporation s right to intro 

32. 1. All thesc rules for increase in productivity 
duce such measures so as to improve the Corporation s 

covered under Section II and III of this Settlement 
overal] standards of efficiency, to reduce costs and to 

will be applicable to all workmen covered by this 
step up its productivity . 

Settlement. 

32. 2 . All previous agreements , rules of productivity 
23. The Association agrees to observe constitutional 

and practices which are not specifically modified , al 
means and to eschew agitational steps and / or con 

tered or superseded by this Settlement shall continue 
ccrted actions or any other means which may have 

to remain in force . 
the effect of interrupting or disrupting the work of the 
Corporation and / or the normal functioning of the 33 . Productivity /Flexibility Allowance ; 
various sections and departments and / or the operation 

In consideration of the Association accepting terms 
of the services of the Corporation or which may have 
the effect of causing delays to the Corporation s ser 

of this Settlement as set out in Sections II and III, the 
vices or inconvenience to its passengers and the pub 

Corporation agrees to pay the following amounts by 
lic . 

way of Productivity / Flexibility Allowance with effect 

from 15th January , 1972 : 
24 . The Association agrees that it will fully and 

To Technicians/ Senior Technicians . . Rs. 35 / - per month 
wholeheartedly co - operate with the Corporation in 

" Chargehands 

. . Rs. 40 /- Per month 
maintaining discipline, increasing efficiency and im 

" Inspectors / Foremen 
proving productivity . 

. . Rs. 50 / -per nonth 
25 . Except where specifically stated nothing con 

33. 1. Shift System ; 
tained in this Settlement shall have retrospective 

( a ) The introduction of any shift pattern and shift 
effect. 

timings will be first discussed at Superintendents level 
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and , in case of no agreement, will be discussed with 
the Chief Engineer who will give his decision . If 
there is any disagreement with Chief Engineer , the 
Association can represent to Regional Director for a 
final decision . The Corporation may also introduce 
alternate night shift, unbalanced shift, etc . subject to 
no workman being made to work for more than 44 
hours in a week as at present. 

The composition of the shift strength and spreadover 
will be decided by the Shift Incharge / Sectional Head / 
Divişional Head . 

The workmen shall accept rostered unbalanced 
shift and there shall not be any stipulation as regards 
the minimum strength etc. Tlie application of this 
will be entirely left to the Shift / Section Incharge . 

( b ) The shift system may not be uniform for all 
departments . The Chief Engincer will have the autho 
rity to introduce any improved shift system , 

( c ) If the time of arrival / departure of an aircraft 
happens to fall during the rest /meal/ tea intervals , the 
workmen shall first attend to the aircraft and there 
after avail of rest /meal/ tca intervals . 

( d ) The changc of shift duty can be affected nor 
mally by giving a notice of one week except in emer 
gency . 
33 .2 . Split Duty : 


( a ) Wherrver necessary a workman may be called 
upon to work in split duty , the spreadover whereof 
shall not exceed 12 hours . 

( b ) Maximum duty period for staff working 44 
hours per week shall not normally exceed 4 hours 
per clay for a workman who is called for duty twice 
o day and 5 hours when he is called on duty for more 
than twice a day . 

( c ) In case where a workman is called upon to per 
form duty more than once in a day , he will be pro 
vided with transport from his normal place of resi 
dence to his place of worl and back for the second 
And subscquent portion of the split duty or in the 
alternative he eligible for transport allowance of 50 
paise per round trip for second and subscquent por 
tion of split duty . In cases of hardship at some out 
stations, the matter can be referred to Regional Direc 
tor for his decision on enhanced rate of transport 
allowance . The discretion to provide transport allow 
ance as provided herein in lieu of transport shall vest 
solely with the Corporation . 
33. 3 . Overtime: 

( a ) The number of workmen detained or called to 
perform overtime work and the period for which they 
are required to perform such work will be decided by 
Shift Incharge / Sectional/ Divisional / Head of the de 
partment concerned at their discretion . Even in the 
rostered shifts , any short fall in strength would be 
the matter for decision of the shift - in -charge. It will 
not be binding on the shift - in - charge to maintain 
shift strength by keeping staff on overtime. 

( h ) No workman shall refuse to work overtime 
when called upon to do so . 

( c ) At outstations where the services are not sche 
Juler to louch daily , overtime wages shall be pavable 
only when the total number of hours worked by a 
workmen excecd 44 in a week or where the total 
number of hours worked by a workman during a clay 
exceed 9 hours. 

( d ) In cases of Normal Shift workers . number of 
workmen required to work on a holiday and the period 
of such wok shall kin at 1. 110 liscrction of the Corpora 
tion 


( e ) If a workman roştered for duty on an afternoon 
shift ( except the last afternoon shift which is followed 
by a night shift ) works overtime for the whole of the 
following night shift, he shall be allowed a compensa 
tory day off. If any workman restored for duty on the 
last afternoon shift (which is followed by a night shift) 
is required to work overtime for the whole of the 
night shift , he shall report for work at the scheduled 
time in the following night shift. 

( 1 ) If a workman rostered for dity on the morning 
shift ( except the last morning shift which is followed 
by an afternoon shift ) works overtime for the whole of 
the afternoon shift, he shall report for work in the 
following morning shift at the expiry of 11 hours from 
the close of such afternoon shift . If, however , a work - - 
man rostered for duty on the last morning shift (which 
is followed by an afternoon whift ) works overtime for 
the whole of the afternoon shift, he shall report for 
work at the scheduled time in such afternoon shift. 

( 8 ) A workman who works overtime otherwise than 
for a complete shift shall be allowed a rest of 11 hours 
after the termination of such overtime work and before 
he resumes his normal work thereafter, 
33 . 4 . Deduction for lateness and unauthorised absence 

for a part of the duty period : 
Late attendance hy workmen covered under the 
Factories Act , 1948 shall be governed by the follow 
ing rules : - - 

( a ) In case of late attendance upto 10 ininutes on a 
day , uplo maximum of 4 times in a calendar month , 
no deduction in wages shall be made thereof. 

( b ) Any late attendance upto 30 minutes subject 
to thc provisions of sub - para 1 hercof, shall be dcemed 
to he absence for 30 minutes for the purposes of deduc 
tion of wages . 

( c ) A workman reporting late in excess of 30 
minutes on any day shall be liable to be disallowed 
from attending duty . Provided , however, in case of 
puhlic emergency such as riots , curfew , natural cala 
mities resulting in mass dislocation of system of pub 
lic transport, the Departmental Head , on receiving 
the request in writing from the workmen concerned , 
may allow them to join duty even on late attendance 
in excess of 30 minutes , and such workmen shall not 
be entitled to any wages for the period of lateness, 
rrunded to the next half an hour. Provided further 
that in cases covered under the proviso hereinbefore 
the Regional Director may in his discretion authorise 
wages for such late attendance, where he is satisfied 
that sufficient extenuating circumstances exist . 

( d ) The workman while leaving the work for medi 
cal attendance or for attending work not connected to 
his main work shall leave only with prior permission 
of his section head / shift - in - charge through an appro 
priate system of posses prescribed by the Corpora 
tion in this hchalf . 

( e ) Thc workmen shall report at the workshop 
ready for work at the start of the shift activities . 
Similarly . the workmen are not to stop work before 
the actual break up takes place, 
33.5 . Flexibility of work : 

( a ) The workmen in the Maintenance Division shall, 
if reauired , also perform duties relating to normal 
maintenance work on aircraft in addition to attending 
repartures / arrivals of aircraft. 

( b ) No workman , at any time, shall during his 
scheduled working hours or when detained on over 
time, refuse to perform any duty at any place, which 
may he allotted to him , provided the nature of such 
duty is within the purview of the job for which he 
has been employed by the Corporation . 
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33.6. Surveillance Inspection : 

The Association agrees to the introduction of a 
system of surveillance inspection in the Engineering 
Department whereby workmen covered by this Settle 
ment shall discharge such additional responsibilities as 
may be envisaged by the system . While working out 
the details the Association will be consulted . 


NIT -5 OF 1970 
Sputement FILED BY A .C. E. U . 
1. Statement of Claims- cum - Rejoinder dated 20 -9 - 1971 of 

A . C . E . U . 
2 . Statement of Claims as filed in NIT - I of 1970 -Annexure A 

(Referred to in para 8 at p . 5 of the ACEU s Statement 

dated 20 - 9 -71) . 
3 . Reply to Written Statement of Claims of Indian Airlines 

Annexure B . 
(Referred to in pura at p .s of ACEU s Statement dated 

20 - 9 - 1971) . 
4 . Agreement dated 1 - 2 -67 betwen Indian Airlines and ACEU 

Annexure C , 


Dated this the 25th day of December , 1971, 


$ d /- M . K . Bayu 


$ d /- A . H . Mchta 
1. For and on behalf of Indian Airlines 

Sd /- K . N . Kathju 
2 . For and on behalf of Indian Aircraft 

Technicians Association 


Witcases : 


Sd/- Kripal C7110 

25 - 12 - 1971 


Sd /- J. F , Mandonga 

25 - 12 - 1971 
Sd/ H , K , Ghogh 
25 - 12 - 1971 


Sd /- J P . Saxena 

25 - 12 - 1971 


Statement and documentssfiled by Indian Aircraft techniacins 

Association , 
Statengnt of Indian Aircraft Technicians Association with 
reference to the Petition of the Management praying for Aw 
ard to be made in terms of the proposals submitted by them . 

Exhibility 
ID- I Gazette of India , Part- II, Section 3 Sub 

gection (ii) -Zaure s Awardp - 76 , 


Sd /- 25 - 12 - 1971 
Sd/-25-12 - 1971 


APPENDIX 
NII - 5 OF 1970 


STATEMENT AND DOCUMENTS FILED BY 

INDIAN AIRLINES , 


2 D - 2 Mumorandum of Settlemont betwaon the Management 

of BOAC and the Federation of BOAC Employees 
Uniony (India and Employment Regulations for 

Staff in Salary Scales in Blocks I & II , 

( W . W . 12 / 1 of NIT ( 1) of 1970 ) . 
3 D - 3 Form of Quarantine Tag . 
4 . D - 4 Form of Serviceable Tug . 
6 . D - 5 Staff employment notice dated 3 - 1- 1970 
NATIONAL INDUSTRIAL TRIBUNAL 

NIT - 5 of 1970 
Workers, Witnesses 


I ACEU 


niminino 


1. Stat :ment of Claims dated 23- 1 -71, 
2 . Pe in dated 14 - 9- 71, 
3 . Reply of the Managemçnt 10 the Statement of Claims- Cum 

Rejoinder filcd by Air Corporation Employees Union 

dated 6 - 10 - 71 
Exhibits 
M — I Air Corpotations Act. 
M — 2 Air Corporation Act. 
M - 3 Services Committee Report . 
M – 4. Bind Bagani Prasad Award . 
M - 5 Khosla Award . 
M – 6 1955 Agreement (Dated 29 - 4 - 1955 ) 
M - 7 1996 Agrooment (Dated 2 - 2 - 1936 ) 
M - 8 Settlement dated 13th May , 1961 
M - 9 Settlement dated 9th March, 1964. 
M - 10 Settlement with ACEU dated 1st February , 1967 . 
M - II Settlement in conciliation dated 1st February , 1967 

with IATA . 
M - I2 Gazetted Service Rules . 
M -- 13 Standing Orders for Non -factory workers. 
M – 14 Standing Orders for factory workers. 
M – 15 Recruitment and Promotion Rules, 
M -- 16 Demands of IA Management on ACEU along with 

covering letter regarding productivity . 
M - 17 Demands of IA Management on IATA along with 

Covering letter regarding productivity , 
M -- 18 Agreement between AI and ACEU dated 18 - 3 - 1971 
M - - 19 Agreement between AI and IATA dated 29 - 3 - 1971. 
M - 20 Letter from Ministry of Labour, Employment & 
Rehabilitation regarding entitlement of IATA for recognition . 

Letters for recognition of IATA and derecognition of ACEU 
M – 21 Award of Industrial Tribunal regarding Increment at 

13th Stage . 


1. Shri M . M . Ojha 
2 , Shri C , Ramdan 
3 . Shri S . K , Roy Choudhary 

Shri B . K , Ghosh Roy 
5. Shri G . Goverdhan 

Shri P . S . Chodha 

Shri Om Parkash Gupta 
8 . Shri J. K , Chopra 
9 . Shri N . K . Kalbi 
10 . Shil Y D . Sharma 
II. Shri J. V , Rajmalani 
12 . Shri Bhuvneshwar Daya) 
13 . Shri K . B . T , RAO 
14 . Shri N . K . Tiwari 
IS . Shri P . K . Majumdar 


w . w . I 
W . W . 2 
w . w . 3 
w . w . 4 
W . w . 5 
w . w . 6 

w . w . 7 
w . w . 8 
w . w , 9 
W . W . IO 
w . w . II 
w . w , IZ 
w . w , 13 
W . W , 14 
w . w . IS 


14 - 10 - 71 
19 - 11 -71 
26 - 11- 71 
13 - 12 - 71 
13 - 12 -11 
13 - 12 - 71 
14 - 12 - 71 
14 - 12 - 71 
14 - 12 - 71 
IS- 12 -71 
14 - 12 - 71 
15 - 12 - 71 
IS- 11 - 71 
15 - 12 -71 
23 - 12 - 71 
23- 12 - 71 


II , IATA . 


1. Shri J . F . Mendoncsa . 


31- 12 - 71 


Managements Witnesses 

I. Shri C ,S, Mallora , 
2, Shri G . Clement, 
3. Shri R .K . Goyal. 


IMW , 1. 
IMW .2 . 
IMW . 3 . 


25 - 12 - 71 

1-1- 72 
I - I - 72 


(No. F .4 / 99 / 70 -LR . III. ) 
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S . O . 899 . - In pursuance of section 17 of the Indus 
trial Disputes Act, 1947 ( 14 of 1947 ), the Central Gov 
ernment hereby publishes the following award of the 
National Industrial Tribunal, New Delhi in the indus 
trial dispute between the employers in relation to the 
Air India and their workmen , which was received by 
the Central Governmnet on the 28th February , 1972 . 
BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL 

NEW DELHI. 
(REFERENCE No . N .I. T . 2 OF 1970 ) 
In the matter of an industrial dispute between the 
employers in relation to the Air India and their work 
men as represented by : 

( 1 ) Air Corporations Employees Union , New 

Delhi. 
( 2 ) Air India Staff Association , Bombay . 
PRESENT : 
Shri M . Chandra , retired Judge , Allahabad High 

Court , Presiding Omcer . 
APPEARANCES : 
For the Employers . - Shri Sohrab D . Vimadalal , 

Bar-at-Law , with Shri S . K . Wadia , Solicitor , 
Shri S . K . Nanda, Chief Personnel Manager , 
Air India , Shri K . A . Sapat, Industrial Rela 
tions Manager , Air Indla , Shri George Clement. 
Deputy Personnel Officer , Air India and Shri 

V . N . Malya , Assistant Personnel Officer . 
For the Employees . — Shri Madan Mohan , Advocate, 

with Shri P . K . Majumdar , General Secretary . 
Shri V . M . Fernandez, Joint Secretary and 
Shri M . H . Hegiste , Regional Chairman For 

the Air Corporations Employees Union . 
Shri P , K , Raman , President and Shri H . P . 

Bhoptkar , Secretary for the Air India Staff 
Association . 


January 11, 1971 was fixed for Rejoinders and January 
21, 1971 for preliminary hearing. No Written State 
ment of Claims was filed by December 26 , 1970 . A 
notice was accordingly , issued to the parties to the 
effect that as the Statements of Claims had not been 
filed by the fixed date and no extension of time applied 
for , it would be presumed that the ACEU did not pro 
pose to Ale any statement of Demands and the case will 
Proceed on the date already fixed for preliminary 
hearing . On January 21, 1971, the ACEU stated that 
the Air India had not given them the Balance Sheet 
and promised to give it to them after it had been 
placed before the Parliament and that consequently the 
ACEU could not file their Statement of Claims and that 
If a copy of the Balance Sheet was given to them even 
on January 24 , 1971, they would Ale their Ştatement 
of Claims on January 30 1971 . The Air India agreed 
to give them a copy of the Balance Sheet on January 
24 . 1971 . January 30 . 1971 was, accordingly , fixed for 
the Aling of Statement of Claims by the ACEU . Re 
joinders were to be filed by February 22, 1971. On 
January 30 , 1971 , the ACEŲ again applied for a fort 
night s more time to file their Ştatement of Claims on 
the ground that their Counsel had to go out of station 
urgently after the Balance Sheet had been received 
from the Air India . The Statement of Claims wag 
then permitted to be filed by February 8 , 1971 and 
Rejoinders on February 22, 1971 and March 1 . 1971 was 
fixed for Issues. On March 1 , 1971 the ACEU stated 
that they had received a copy of the Rejoinder from 
the Air India on that date and consequently prayed 
for and were allowed time to Ale their Rejoindor by 
March 15 , 1971. Meanwhile , an application dated 
February 9 , 1971 han been filed by the Air India Staff 
Association for being impleaded as a party . This 
application was also fixed for March 1 , 1971, hut was 
adjourned to March 2 , 1971 because of a telegram 
received from the Air India Stall Association express 
ing their inability to appear on March 1 , 1971 owing 
to delay in the fight. The ACEU and the Air India 
had no objection to Air - India Staff Association being 
allowed to appear and take part in the procecdings . 
But they stated that the Alr Indig Staff Association 
rould only Ale a Statement supporting the demands of 
the ACEU and could not go contrary to those demands 
and raise any fresh demands. By a detalled Order 
dated March 2 . 1971 , annexed as Schedule T to this 
Award , the Air India Staf Association was allowed to 
Appear and take part in the proceedings of the case . 
But since no demands contrary to the demands of 
ACEU could he considered under the Order of Refer 
ence the Written Statement- cum - Retoinder of the Air 
India Staff Assortation , had to he within the limitations 
nt the Order of Referencn . They were asked to Ale 
it hv March 16 , 1971, ip, we i before the date fixed for 
Issues On April 5 1971. Shri H . P . Bhoptkar . on 
hehalf of the Air India Staff Association stated that, 
they had not filecl any Statement of Claims and would 
onto support the ACEU and adopt A . C .E . U s Statement 
of Claims. 


AWARD 
The Central Government constituted a National 
Industrial Tribunal, with Headquarters at New Delhi, 
and appointed the undersioned as the Presiding Officer 
of the Tribunal, by an Order No . 4 /82 / 70 / LR ( III ) ( 1) 
dated 2nd November , 1970 . Thereafter, the Central 
Government, by an Order No , 4 / 92 / 70 - LR (III) dated 
6th November, 1970, refcrred for adjudication , under 
sub - section 1A of Section 10 of the Industria Disputes 
Act the following industrial dispute , as mentioned in 
the Schedule annexed to that Order : 
" Whether the demand of the Air Corporation Em . 

ployees Union for payment in excess of the 
minimum bonus already offered by the Air 
India for the accounting year 1969 - 70 is Justi 
fed ? If so , to what relief are the workmen 

entitled 
The Order of Reference was received by this Tri 
bunal on November 10 , 1970 . November 30 , 1970 , was 
Axed for Alin of Statements of Demands and Derem 
her 16 . 1970 for refoinders and December 17, 1970 for 
preliminary hearing. On December 2 . 1970 , an apoll 
Cation was received from the Air Corporations Em 
plovees Union (hereinaftes called ACEU ) that they 
rould not Ale their Statement of Claims berause both 
th tarties han commenced mutual negotiations for 
resolving the dispute out of Court and that the nego 
tiations were still in nrogress . The ACEU consequent 
177 wanted time 1111 December 30 . 1970 for Allino to 
Statement. The Written Statement was then allowed 
to be Aled on Derember 14 , 1970 and rejoinder by 
Deromhar 28 , 1970 , On December 15 . 1970 Ą further 
noliration Tated Derember 14 , 1970 was reciyor from 
the ACEU stating that in view of the then disturbed 
state of industrial relations in the Indian Airlines, they 
were husy Anding out a remedy for that situation and 
praven for time upto Doremher 25 , 1970 for Aling their 
statement. Ther wern consequently allowed to Ale 
their Statement of Claims by December 28 , 1970 . 


Briefly stated , ACEU s case was this . The Air India 
Corporation was established on 15th of June 1953 under 
the Air Corporations Art 1953. The assets . liabilities 
and business of Air India International which was 
previously carrying on business in the civil aviation in 
India and abroad , were taken over by the Air India 
Corporation as a running rorrern on August 1 , 1953 . 
The employees of the Air India International Ltd , as 
rve l as in the Air India Ltd . were also transferred to 
the Air India Corporation with the same terms and 
ronditions of service. They were being pain bonus by 
hoth those concerns prior to the nationalisation of their 
business But the management of Air India Corpora 
tion did not pay onu hanus to their emploveas for the 
vears 1954 -55 to 1958 -59 in spite of agitation hy the 
ACEU for payment of bonus every ymar . In 196 ? the 
Government of India constituted * Bonus Commission 
to enduire into the question of honus and to make 
recommendations for onartment of a suitable legis 
Intinn on the suhtert. Bust the terms of reference of 
the Commission did not include , in their sconė, thr Air 
India Corporation and the Indian Airlines Corporation 
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as confirmed by letter No. WB - 20 ( 13 ) / 61 dated Feb 
ruary 16 , 1962, of the Ministry of Labour and Employ 
inent, Government of India , to the Regional Secretary 
of the ACEU . Consequently , the ACEŲ continued their 
agitation for the payment of bonus which also included 
demand for payment of bonus for the years 1959 -60 to 
1961 -62. The management did not consider the deinand 
for payment of bonus duriny all those years since the 
formation oť the Alr India Corporation on the ground 
that the question of payment of bonus being of vital 
importance, a policy decision was to be taken by the 
Government of India and till then no bonus could be 
paid in the Air India Corporation as no profit - sharing 
bonus was being paid in any public sector undertak 
ings . It appears that the Government of India had 
Issued directions to all Public Sector Undertakings not 
10 pay pront- sharing bonus to the employees and that 
the demand for payment of bonus was being conse 
quently resisted by the managements of such Under 
talings . While the A . C . E . U s agitation continued , the 
Governinent of India changed its policy and allowed 
some Public Sector Undertakings to pay ad -hoc bonus 
with the previous approval of the Central Government 
and not the profit- sharing bonus. Consequently , as 
allowed by the Government of India , the Air India 
Corporation , by a Staff Notice No . 11 / 64 / 65 dated 
April 8 , 1964 , declared an ad -hoc payment equivalent 
to one month s basic pay plus deațness allowance , 
subject to a maximum of Rs. 1 ,000 as bonus for the 
year 1962 -63. Similarly , for the next yens the Central 
Government approved payment of ad -hoc bonus at the 
same rate to the employees by the management of the 
Air India . The Management consequently issued an 
Other Stal Notice on November 18 , 1984, making pav 
ment of ad -hoc bonus on the same terms and condi 
tions as were made for the year 1962 -63 . In the same 
manner, ad -hoc bonus payment was made for the year 
1964- 65 at the same rate and on the same terms and 
conditions - vide Staff Notice No. 44 /65 - 66 dated Decem 
ber 28 . 1965 which also stated that an agreement had 
been reached with the ACEU on the claim for bonus 
for the past years. The ACEU had thus accepted the 
payment of bonus for the years 1962-63 to 1963 -64 in 
arcordance with the Staff Circulars issued by the mana 
vement for those two years. A Payment of Bonus 
Ordinance was promulgated on May 29, 1985 . It was 
replaced by the Payment of Bonus Act, 1965 on Sep 
tember 25 , 1965 . By Section 20 of the Act, it became 
applicable to the employees of the Atr - India CorpOTA 
tion also . A dispute then arose whether the employees 
in Public Sector Undertakings where ad -hoc payment 
was being made with the approval of the Central Gov. 
omment were entitled to claim bonus under the Act 
over and above the ex - grntin ad - hoc pay 
ments being made in those Undertakings On 
December, 2 , 1985, the Central Govern 
ment took a decision , and the Hon ble Minister 
of Labour and Employment, made a statement in the 
Lok Sabha on December 9, 1965 regarding a decision 
having been taken by the Central Government on the 
point. The Cabinet derision was circulated to the 
management of the Air India Corporation by a circular 
letter dater Fcbruary 22 / 23, 1966 , to the Chairman ! 
Managing Directors and General Managers of all 
Public Sector Undertakings under the administrative 
control of the Ministry of Industry . It was marked to 
the management of Air India as well. The Air India 
monaceman tain issurd a Staff Notice dated Novem 
ber 5 , 1966 anrlaring the payment of bonus at the rate 
of 4 per cent of the total salary carned by the em 
ployees during the year 1965 -RA . Since there was an 
air crash during this year and the level of nrnnt ivas 
50 per cent of the previous year, 1hr management did not 
declare any e.t - gratin payment in view of condition No. 
( iv ) of the cabinet derision . The level of performance 
was restored in 1966 - 67 . The management consequnnt 
lv , declared payment of minimum bonus at the rate of 
4 per cent of the total salary enrned by the employees 
durint that yenrand payment of 27 
gratini amount equirntent to half the monthly 
rate of salary (basir pay inclusive of 
personal pay , if any . and dearness allowance for 
the month of March , 1967, subject to a maximum of 


Rs. 500 / - This payment was made strictly in accord 
ance with the cabinet decision i.e , the amount of mini 
mum bonus and the e.t - gratia payment equivalent to 
one month s salary . Since the level of performance in 
profits continued to be maintained , a Staff Notice No , 51 
dated October 14th , 1988 was again igsucd by the 
management, on the same terms and conditions, and 
the payment of bonus for the year 1967- 68 in terms of 
the circular letter was also recorded in a Memorandum 
of Settlement between the Management of Air India 
and the ACEU on October 12th , 1968. The management 
of Air India and the ACEU , had thus agreed for the pay 
ment of bonus in accordance with the terras and condi 
tions laid down in the Central Cabinet decision for all 
those years. Similar honus was paid for the year 1968 
69 by a Staff Circular and the terms of payment of 
bonus for this year were also recorded in a Memo 
randum of Settlement between the Management and 
the ACEU on November 1 , 1969. The ACEU claims 
that it is clear that there was in existence an agreement 
between the Management and the ACEỤ to the effect 
that bonus be paid to the employees in accordance with 
thie Central Cabinet decision . The ACEU further 
claims that in view of the Central Cabinet decision the 
Air India Corporation employees are entitled to get 
bonus for the year 1969 - 70 at the rate they would be 
entitled to under the Payment of Bonus Act and in 
case the amount which is payable is less than the 
amount of bonus and ec -gratia payment made by the 
Air India during the previous years , the employees 
would be entitled to the amount of bonus and ex -gratia 
payment so made during the previous years if the level 
of performance is maintained . The profits earned by 
the Air India during the year 1969 - 70 are enormo18 
and there would be sufficient allocable surplus to 
warrant the payment of bonus prescribed under the 
Payment of Bonus Act. On this ground . they claim 
payment of 20 per cent of the total emoluments for 
the year 1989 - 70 as bonus for that year. But on sub 
nission of the demand by the ACEU , the management 
informed them on September 14 . 1970 that under the 
Pavmant of Bonus Act, there was no available surplus 
and only the minimum honus of 4 per cent of the 
annual salary would be payable to the employees . 
The request for payment of minimum bonus and er 
aritiu payment at the rates of the previous years , pend 
ing determination of the amount payable under the Act , 
was also not acceded to and the management unilate 
rally declared payment of only the minimum bonus 
of 4 per cent in the month of September /October , 1970 . 

On these allegations , the ACEU prayed for an Award 
for payment of bonus to the employees, by : 
( a ) Payment of honus to the employets of Air 

India for the year 1969- 70 at the rate of 
20 per cent of their total salary earned during 

the financial year ; or 
( b ) Such an amount as may be found due on 

computation of allocable surplus in accordance 
with the provisions of Payment of Bonus Act 
provided such an amount is higher than tho 
amount of minimum honus prescribed under 
the said Act and the ex - gratia payments made 
by the Management during the year 1962-63 to 
1968 -69, excepting the year 1965 -68 ; or alter 

natively 
( c ) " In case the Hon ble Tribunal comes to the 

conclusion that the allocable surplus as worked 
out in accordance with the provigions of Pay 
ment of Bonus Act. does not entitle the em 
ployees to the payment of bonus equivalent to 
or more than the amount of minimum bonus 
and ex -gratia payments at the rates paid during 
the previous years referred to above, namely , 
4 per cent of the salary plus ez - gratia pay 
ment equivalent to half month s salary (basic 
salary plus personal pay , if any, plus dearness 

allowance ) subject to a maximum of Rs. 500 ." 
It is admitted by the parties that the ACEU does not 
represent Flight Envinnors , Flight Navigators and 
Pilots . The management denies that the ACEU 
represents even the Indian Aircraft Technicians, Senior 
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Aircraft Technicians, Chargehands, Foremen , Inspec 

(6 ) Whether adjudication of a claim for an ex 
tors and alleges that the scope of the Reference is to be 

grutru payınent of bonus and payment of any 
Comed to only those workmen who are the members 

amount under the Central Cabinet Circulai is 
of the ALEU . On August 17th , 1970 , inę derlands 

beyond the jurisdiction of this Tribunal, as 
Submitted to the management for bonus for the account 

contended by the Air India 
ing year 1969 - 70 was for payment ol bunus equivalent 

(0 ) Is the decision of the Central Cabinet In 
to 20 per cent of the total wages earned by the employ 

Annexure D binding on the Air India ? 
tes during that year . It was also demanded that the 
cmployees who had served the Corporation for any 

The parties were , thereafter , directed to file their 
period uuring the said Anancial year irrespective of 

documents and bonus calculations by April 19 , 1971 . 
whether they were still in service or not should be 

They were not tlled on April 19 , 1971 cxcept that the 
paid bonus proportionately on the same basis. The 

Air India Aled Balance Sheet for the year 1969 - 70 . un 
managein - ut contends that in view of this and the 

April 20 , 1971 , a statement showing the computation 
wordings of the Order of Reference itself , the alterna 

of bross - profits and avai. able surplus for the purpose 
tive prayers (5 ) & ( C ) being on a basis different ironi 

of calculation oť bonus, was Aled by the ACEU . The 
the demands submitted to the management and the 

parties were , thereupon , directed to the lists of their 
Urder of Reference , cannot be termed as industriai 

witnesses within a fortnight. No list of witnesses was 
dispules 21111 are vutside the scope of the present Re 

hled tiil May 1, 1971 but the ACEU filed a list oľ their 
Lerence . According to the management, this Tribunal 

witnesses on May 6 , 1971 and the management took 
fias no jurisdiction to entertain or adjudicate upon 

further time to file their list of witnesses . Case lor 
those alternative prayers. The management further 

evidence was lixed for August 19th & 20th , 1971 , Evi 
pleads that this Tribunal çan entertain and adjudicate 

dence was, then recorded in August September and 
upon a claim for bonus with reference only to the pro 

October , 1971 and arguments were heard in November , 
visions of Payment of Bonus Act and cannot entertain 

1971 as the parties wanted time for arguments in view 
or adjudicate upon any claim for el -gratia payment. 

of the voluminous evidence and the complicated nature 
Nor can the ACEU , according to the Management, inake 

of documents involved in the case . 
a legal cların before any Tribunal for an ez - gratiu pay 

Findings : 
ient and the claim for ez -gratia payment is beyond 
the jurisdiction of this Tribunal. The management Issue No. ( 2 ) : 
alleges that they were liable to pay only the minimum 

Shri V . M . Fernandes on behalf of the ACEU stated 
bonus of 4 per cent under the provisions of the Pay in para 7 of his Affidavit that Pilots , Flight Engineers , 
ment of Bonus Act , that although the ACEU s claim 

Navigators , Officers and Ground Engineers were not 
for a higher percentage of bonus was not substainable , members of the ACEU . Under (cross -examination , he 
the Corporation in keeping with its liberal policy to clarified that the AMEs also were not members of the 
wards the employees and to maintain good employer ACEU . He stated in para 8 of his Affidavit that techni 
employee relations, decided to make an ex -gratia pay cians including the aircraft technicians and plant 
ment in each of the said thrce years , depending upon technicians were members of the ACEU . It also 
the performance and financial position of each separate appears from his Affidavit that technicians, senior 
year and that it was not to be taken as establishing a technicians charge- hands, Inspectors (and Foremen ) 
precedent. The management denies that there is in are members oĽ the ACEŲ . It is , thercrore , clear that 
existence any agrcement even by conduct for payment the ACEU has as its members , and represents , ail the 
of bonus in accordance with the terms and conditions workmen mentioned in para l ( a ) of the Written State 
laid down in the Central Cabinet decision as contained ment of the management and does not have any AME 
in the Circular dated February 22nd , 1966 . which , mcntioned in Parg 1 ( b ) of the Written Statement, as its 
according to the management, merely offered certain member . Section 36 of tlie Industrial Disptues ACL 
suggestions to Public Sector Undertakings generally deals with representation of the parties. Under sub 
and is not binding on the Air India . It is also donied section ( 1 ) Section 36 , an officer of a registered trade 
that there is sufficient allocable surplus to warrant the union , of which a workinan is a member , or an officer 
payment of anything beyond the minimum bonus of 4 of a federation of trade -unionis , to which thc trade 
per cent and that on a calculation made on the basis union of which the workman is a member is affiliated , 
of the Payment of Bonus Act , there is no allocable sur may represent the workman . In a case where a work 
paus at all. On the contrary , there would be according man is not a member of any trade -union , he may be 
to the Management, a deficit of no less than Rs. 1.52 represented under Cl. ( c ) of Sub - Section ( 1 ) of 
crores and there is no justification for taking into con Sex , 36 by an officer of any trade- union connected with , 
sideration the amount that was paid in the preceding or by any other workman emp .oyed in the industry 
years . 

in which the worker is employed and authorised 113 
The following Issues, therefore , arise for determina 

such a manner as may be prescribed . The ACEU IS 
tion : 

not a Federation of trade-unions. It can , therefore , 

represent under Cl. ( a ) of Sub -Section ( 1 ) of Section 36 
( 1 ) Whether the demand of the Air Corporations 

only its members. Any worker , who is not a neinber 
Employees Union for payment in excess of the of any trade-union , may also be represented by an 
minimum bonus already offered by the Air officer of the ACEU or any other workman employed 
India for the accounting year 1969 - 70 is justi in the Air India provided that the person representing 
fied ? If so , to what relief are the workmen is authorised in the prescribed manner. The manner 
entitled ? 

is prescribed by Rule 36 of the Industrial Dispute 
(2 ) Whether the ACEU represents 

( Central) Rules, 1957. It provides that an authority in 
the categories 

favour of a person or persons to represent a workman 
mentioned in Clauses ( a ) and (b ) of para 1 of 

or a group of workinen in any proceedings under the 
the Written Statement of Air India ? 

Act shall be in Form F . This Form has to be signed 
( 3 ) Whether the scope of the Reference is to be 

by the person or persons nominating their represen 
confined to only those workmen who are mem 

tative. No such authority has been filed in this case 
bers of the ACEU ? 

by any workman who is not a member of the ACEU 

for his representation by an officer of the ACEU 
( 4 ) Are the prayers (b ) and ( c ) of ACEU s Written The ACEU cannot therefore, represent anybody who 
Statement of Claims beyond the scope of the 

is not a member of the ACEU . But the merc fact that 
Reference and the jurisdiction of this Tri 

the IATA is a recognised union for the technicians, 
bunal ? 

does not prevent the consideration of the demand of 

the ACEU in respect of the payment in excess of the 
( 5 ) Whether the management has agreed by conduct minimum bonus regarding the members of the ACEU . 

for payment of bonus in accordance with the The ACEU can , therefore , represent the categories 
terms and conditions laid down in the Centra ] mentioned in para 1 ( ) of the Written Statement of the 
Cabinet decision as contained in the Circular Air India but not para 1 ( b ) of that Written Statement. 
dated February 22, 1968 , as alleged ? 

I And this issue accordingly , 
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Issue No. (3 ) : 

The scope of Reference is to be determined by the 
wordings of the Reference and is not limited to the 
members of a particular Union . For instance , some of 
the technicians may be members of other Unions and 
some of the ACEU , But it does not follow that a Refe 
rence mentioning ACElu demands will only be restric 
ted to those workmen who are members of the ACEU . 
We will have to be guided by the wordings of the Order 
of Reference only . In the scope of Reference , we have 
to look to the terms of the Order of Reference . The 
Schedule attached to the Order of Reference runs thus : 
" Whether the demand of tho Air Corporations 

Employees Union for payment in excess of the 
minimum bonus already cffered by Air India 
for the accounting year 1969 - 70 is justified ? 

If so , to what relieť are the workmen entitled ? " 
The subject matter of Reference is thus the demand of 
the ACEU in respect of bonus. Obviously , the demand 
of the ACEU can only be in respect of the categories 
of workmen which it represents . It cannot , therefore , 
relate to Pilots , Flight Engineers, Navigators, Officers, 
Group Engineers and A . M . Es., none of whom are 
members of the ACEU and represented by 
it. But it will relate to all those cate 
gories of workmen , including technical and 
non - technical cmployees, who are members of the 
ACEU . The Reference cannot be further restricted only 
to the members of the ACEŲ in those categories , for any 
Award , under Section 18 ( 3 ) ( d ) of the Industrial Disputes 
Act , will be binding not only on those workmen in 
those categories who were employed in the establish 
ment or part if thee cstablishment to which the dis 
pute relates, on the date of the dispute , but also to all 
persons who, subsequently , become employed in that 
establishment or part of the establishment. Thus, 
the scope of Reference will extend to the whole of the 
category and not only to those workmen who are mem 
bers of the ACEU cven though some of the workmen of 
that category may be members of the IATA or other 
Associations. The result is that the scope of the 
Reference relates to all werkmen except the Pilots , 
Flight Engineers , Navigators , Officers , Ground Engi 
neers and the AMES. I find this Issue accordingly . 
Issue No. (4 ) : 

Prayer ( a ) of the ACEU s Written Statement claims 
bonus for the year 1969-70 at the rate of 20 per cent of 
the total salary carned by the employees concerned 
during the financial year . Prayers (b ) & ( C ) are claims 
in the alternative. Prayer ( b ) claims the amount 
which may be found due on computation of the alloca 
ble surplus in accordance with the provisions of the 
Payment of Bonus Act provided that such an amount 
is higher than the amount of the minimum bonus 
prescribed under the said Act and the ex - gratu pay 
ment made by the management during the years 1962 
63 to 1968 - 69 excepting the year 1965 - 66 . The third 
alternative prayer is not happily würded . But as I 
understood from the arguments, it was that if the allo 
cable surplus, as worked out in accordance with the 
provisions of the Payment of Bonus Act does not 
entitle them to what is claimed under prayer (b ), they 
should at least be given the minimum bonus of 4 per 
cent of the salary plus the en - gratia payment equiva 
lent to half a month s salary (basic salary plus personal 
pay , if any , plus dearness allowance) subject to a 
maximum of Rs. 500 . The contention of the learned 
counsel for the management is that prayers (b ) & ( c ) 
of the ACEU s Written Statement of claims are beyond 
the scope of the Reference and the jurisdiction of this 
Tribunal. On behalf of the ACEU , it is contended that 
prayers (b ) & ( c ) arc less than the relicť prayed for 
under ( a ) and are clearly covered by the terms of 
Reference , 

The first ground urged by the learned Counsel for 
the management in support of its contention is that 
the demand of 20 per cent shows that it is made under 
the Bonus Act. Neither the Reference nor the prayer 
( a ) makes any mention of the Bonus Act . The Order 
of Reference mentions only the ACEU s demand for 


payment in excess of the minimum bonus already 
offered by the Air India for the year 1960 - 70 . Prayer 
( a ) only claims bonus at the rate of 20 per cent of 
their total salary earned during the financial year . It 
is the contention of the management that the workmen 
are not entitled to anything more than what is per 
missible under the Bonus Act. That would be a 
question for consideration on merits of the case . But 
the claim covered by the ACEU s demand under 
Reference cannot be said to be beyond the subject 
matter of Reference for the jurisdiction of this Tribunal. 
The next contention is that since the very demand of 
bonus at the rate oť 20 per cent of the total salary 
shows that the demand has been made under the Bonus 
Act the question of Cabinet decision cannot be raised 
under this Act. In para 2 of its Written Statement, 
the management qouted as follows the ACEU s demand 
for bonus submitted to the Corporation on August 17 , 
1970 ; 
" Every employee should be paid bonus for the year 

1969 - 70 equivalent to 20 per cent of the total 
wages earned by him / her during 
the said financial year . All employees who 
have served the Corporation for any period 
during the said financial year irrespective of 
whether they are still in service or not, should 
be paid bonus proportionately on the same 

basis " . 
This again is a demand for payment of bonus equival. 
ent to 20 per cent of the total wages and makes no 
reference to the Bonus Act or even to the Allocable 
surplus mentioned in Section 11 of the Bonus Act . It 
is a pure and simple demand for 20 per cent of the 
wages to be paid as bonus. There is no mention in the 
ACEU s demand of the basis on which this 20 per cent 
is claimed . It may or may not be a mere accident that 
it is the maximum prescribed under the Bonus Act . 
The demand has to be taken as it is . 

Nor can the management take any advantage from 
prayer ( b ) of the ACEU s Written Statement of Claims. 
It is true that in this prayer provisions of Payment of 
Bonus Act are specifically mentioned . But this prayer 
is in the alternative . In fact the very existence of this 
prayer ( b ) shows that prayer ( a ) was not necessarily 
under the Payment of Bonus Act. Prayer ( c ) also 
mentions the Payment of Bonus Act. But that is only 
in connection with prayer ( b ) and not in connection 
with prayor ( a ) , for it says " in case the allocable sur 
plus does not entitle the employees to the payment of 
bonus equivalent to or more than the amount of mini 
mum bonus and er - gratia payment at the rates paid 
during the previous years referred to above" . All this 
is a reference to what was claimed in prayer ( b ) . 
Thus, it cannot be said that either on the basis of the 
ACEU s demand dated August 17 , 1970 or on the basis 
of prayer ( a ), prayers (b ) and ( c ) are barred . 

It was next contended by the learned counsel for the 
management that paras 1 to 19 of the Written State 
ment of the ACEU , deal with agreements and therx 
para 20 deals with bonus . This is true. But what do 
paras 1 to 19 show ? Para 1 of the ACEU s Written 
Statement deals with the Establishment of the Air India 
Corporation and transfer of the employees of the Air 
India International Ltd . and the Air India Ltd . to the 
Air India Corporation . Para 2 merely says that the 
bonus was paid to the employees by the Air India Ltd . 
and the Air India International Ltd . Prior to the 
nationalisation of their business , Para 3 contends that 
the Air India did not pay any bonus to the employees 
for the years 1954 -55 to 1958 -59. Para 4 refers to the 
ACEU s agitation , reference of the dispute to the 
Assistant Commissioner of Labour, Maharashtra State , 
Bombay and the appointment of Bonus Commission by 
the Government of India in 1962 and the exclusion of 
the Air India and the Indian Airlines from the termg of 
Reference of that Commission . Para 5 refers to the 
refusal of the Assistant Commissioner of Labour , 
Bombay , to interfere in the dispute raised by the 
ACEU claiming bonus at the rate of four months wages 
for each of the financial years 1959- 60 to 1961-62. 
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Paras 6 and 7 again relate to the raising of the demand Act but also on the Staff Notices , Government of India 
for payment of bonus anu ACEU s failure to get any Circular and the Settlements and the practice in the 
bonus for its employees from the Air India . Para 8 past. Even if prayer ( a ) relates to what is permissible 
refers to the change in the policy of the Government under the Payment of Bonus Act, prayers ( p ) and ( c ) 
of India , allowing the Air India to pay to the employees arc in the alternative and do not claim more than what 
an ad -hoc bonus at the rate of one month s pay subject is demanded by prayer ( a ) . It is always open to a 
to the condition that no employee getting more than Party to claim even under ordinary law relief s in the 
Rs. 1000 was to receive it. This paragraph refers to the alternative , when the alternative reliefs are not higher 
Staff Notice duted April 8 , 1964 . 

than the main relief claimed . However , it would not 

be correct to apply the technicalities of ordinary law 
Para 9 refers to the Staff Notice dated November 18 , 

to adjudication under the Industrial Disputes Act. By 
1964 making pyrnent on the same conditions as for the 

its very nature , the Industrial Disputes Act is meant 
year 1962 - 63 and also to the Staff Notice dated Decem 

to provide substantial justice - social and economic , As 
ber 28 , 1965 24 . ing bonus at the same rate and on the 

mentioned already, there is nothing in the Reference 
Sélme terms and conditions for tlic year 1963 -64. Paru 

itself which excludes the jurisdiction of the Tribunal 
10 refers to the Ordinance on payment of bonus and its 

to the reliefs claimed in prayers ( b ) and ( c ) . I And 
replacenieni by the Payment of Bonus Act, 1965 . Para 

this issue, therefore, against the Management, 
1 ] mcntions that it was made applicable to the emplo 
yees of the All India . Para 12 then deals with the 
dispute which arosc between the employees in the 

Issue No. (5 ) : 
Public Sector Undertakings and the managements 
relating to the question whether the employees were 

Annexure D to the ACEU s Written Statement is 
entitled to claim bonus under the Act over and above the Government of India Circular dated February 22 ! 
the ex - gratia ad -hoc payments being made by these 23, 1966 , In para 1 it says that the provisions of the 
Undertakings. Para 13 refers to the Cabinet decision Payment of Bonus Act do not apply to such of the 
of December 2 , 1965 and the Statement of the Minister establishments in the Public Sector as do not compete 
of Labour and Employment in the Lok Sabha regarding with like establishments in the private sector and as 
such a decision . It also mentions the issue of a Circu a matter of policy it has been decided that non - compe 
lar letter and says that it was marked to the manage titive Public Sector Undertakings should also make 
ment of Air India as well. Para 14 merely shows why ex - gratia payment to their employees of a mininum 
no ex -gratia payment was made by the management for of four percent of the salary or wages of the employees 
1965 - 66 in view of an aircrash and condition No , ( iv ) on the same lines as bonus will be payable by the other 
of the Cabinet decision . Paras 15 and 16 refer to the public sector undertakings . Para 2 further says that 
payment of minimum bonus and ex - gratit payment in for determining the quantum of ex -gratii payments by 
1966 -67 and 1967 -68 and the Staff Notice and Circular non - competing undertakings, all such undertakings 
issued and also to the settlement of October 12 , 1968 should pay ex - gratia amounts which they would be 
between the ACEU and the management. The whole liable to pay as if they were to fall within the purview 
result of facts detailed from paras 1 to 16 is given in of the Payment of Bonus Act. It further says that if 
para 17 of the Written Statement, which shows that the the past er-gratia payments had been higher than the 
Air India and the ACEU agreed for payment of bonus amount as worked out under the Payment of Bonus 
in accordatice with the terms and conditions as laid Act if it had been applicable to them , the level of 
down in the Central Cabinet decision for all those past -er - gratia payments should be maintained . The 
years , and in this connection it refers to the settlement circular also says that even m the case of competing 
dated October 12 , 1968 and the conduct of the parties Public Sector undertakings, the principle mentioned 
from the year 1962 - 63 . It will, thus, be clear that so above should be followed . Be it would be conditional 
far as paras 1 to 17 are concerned , they do not show upon the maintenance of the level of performance of 
that the claim is under the Payment of Bonus Act only . the undertakings in each individual cases. Annexure 
Paragraph 18 again refers to a Staff Circular and the F is the Staff Notice dated 11th November , 1967 issued 
Memorandum of Settlement between the ACEU and the by the Air India . Para i of that Staff Notice refers to 
management dated November 1 , 1969 . Paragraph 19 the Payment of Bonus Act , 1965 and to the right of the 
again reiterates what follows from paragraphs 1 to 18 employees of the Air India to get only a minimum 
and refers to an Agreenient between the management bonus for the year 1966 -67 and the decision of the Air 
and the ACEU to the effect that bonus would be paid India to pay that minimum bonus. In addition to it, 
to the employees in accordance with the Central Cabi the Air India also decided to make an ei gratia pay 
net decision . Paragraph 20 l efers to the right to pay ment equivalent to half the monthly rate of salary , 
ment of ex -gratia if the payment under the Bonus Act including dearness allowance for March , 1967 subject 
falls short of the bonus and ex - gratia payment made to a maximum of Rs. 500 . There was, however , no 
during the previous years. Thus, the claim for bonus reference to the Government of India Circular . 
is not merely on the basis of the Bonus Act but also -Annexure G is another Staff Notice dated October 14 , 
on the basis of the past history , including the Govern 1968 . It is in the same terms for 1968 as Annexure F" 
ment Circular, Staff Notices and the Agreements , was in respect of the year 1966 - 67 . Annexure H is the 
Paragraph 21 refers to the Pavment of Bonus Act and Settlement dated 12th October , 1968 between the ACEU 
the rights of the employees thereunder . Para 22 re and the management whereby the management agreed 
lates to th . deniand of the ACEU dated August 17 , to pay for the year 1967 -68 minimum bonus of 4 per 
1970, claiming 20 per cent of the total wages earned by cent of the salary . plus ex -gratia payment ( subject to 
the employers as bonus and the receipt of the state the maximum of Rs. 500 ) in the same terms as meri 
ment of accounts only a fortnight before Aling of the tioned later in the Staff Notice dated 14th October, 
Written Statement. Paragraph 23 again refers to the 1968 ( Annexure G ) . Annexure I is the Settlement 
ACEU s Iotter dated October 15 , 1970 , requesting the dated November 1, 1969 between the ACEU and the 
management to pay minimum bonus and ear - gratia pay management. It is practically in the same termg as 
ment at the rates paid in the previous years pending Annexure H except that it is for the year 1969. The 
correct determination of the amount payable under the Staff Notice for this year has not been filed because no 
Payment of Ronus Act . Paragraph 24 refers to the dec copy could be traced by the ACEU . Būt the Affidavit 
laration of minimum bonus in September - October, of Mr, V . M . Fernandes, showed that there was a Staff 
1970 by the monarement and the protest of the emplo Notice of the same kind for this vear also , and was in 
yees. Paragraph 26 speaks of the maximum bonus to the same terms as are given in this Settlement. There 
which they are entitled under the Payment of Bonus is nothing , as already mentioned , in the Staff Notices or 
Act and then to their claims as made in prayers ( b ) even in the Memoranda of Settlements mentioning the 
and ( 0 ) if they are not entitled to any bonus over and Cabinet Circular of the Government of India . Nor is 
above the minimum bonus under the Payment of there any limit of Rs. 500 fixed in the Government of 
Bonus Act. The Written Statement of the ACEU js , India Circular. Moreover , even earlitr to the Circular 
therefore , based not merely on the Payment of Bonus of February 22 / 23 , 1966 — Annexure D there had been 
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issued a Staff Notice and an ad -hoc payment equal to Issue No. 6 : 
one months pay plus dearness aliowance subject to the 
condition that no cmployce would receive more than 

The management contends that a claim for er -gratia 

payment of bonus and payment of any amount under 
Rs. 1000 had been allowed by the management by Stati 

the Central Cabinet Circular is beyond the jurisdic 
Nouice dated April 8 , 1964 , Annexure B is a similar 

tion of this Tribunal, It will be noticed that prayer 
Stat Notice issued for 1963 -64 . The ex -gratia payment 
equal to one month s pay in a year is slightly more 

( a ) of the ACEU s Written Statement or Claims refers 

to the payment of bonus at the rate of 20 per cent of 
than the payment of 4 per cent of pay as bonus and 
15 day s salary in a year us ex -gratia payment. All 

their total salary . Pra s ers (b ) clains an amount as 

may be found due on computation of the allocable 
that can be said therciore, is that the management 
paid in the past and continued to pay after the Pay 

surplus in accordance with the provisions of the Pay 
ment of Bonus Act almost the same amount as has been 

incnt of Bonus Act provided that such an amount is 
mentioned in the Government of India Circular of letter 

higher than the amount of the minimum bonus pres 
date ( February 22, 1966 ) . Prior to this Circular , the 

( ribed under the Payment of Bonus Act and the er 
Staff Notices mentioned that approval of the Centrai 

yrutia payment made by the management during the 
Government had been received . In the Staff Notices 

years 1962 -63 to 1968 -69 excepting the year 1965 - 66 . 

These two are the claims under thc Bonus Act. The 
the Staff Notices after the Circular there was no refer 
ence to the approval of the Central Government. That 

only limitation in prayer ( b ) is that the amount must 
was evidently not necessary because of the Circular oi 

not be lower than what has been given in the past to 
Government of India dated February 22 , 1966 . There 

the workmen by way of minimum bonus and ex - gratia 

payments. It is only in prayer ( c ) that a claim deil 
was , however , a fourth sub -class to C1. 2 which mention 

nitely for ex -gratia payment 
ed that provision for the maintenance of the ex - uratiu 

equivalent to half a 

month s salary , subject to a maximum of Rs. 500, has 
payment would be conditional upon the maintenance of 

becn made and this was to be in addition to 4 per cent 
the level of performance of the undertakings in indi 

of the minimum bonus payable . This claim is made 
vidual cases. It is true that the Air India continued 

on a number of grounds. For instance , the contention 
to earn profit in the ycars 1967 -68 and 1968 -69, but there 

is that the Central Cabinet Circular is binding on the 
is no mention of the fact in the agreements or staff 

Management under Section 34 of th * Air Corporations 
Notices that the Air India continued to earn profits in 

Act, 1953 which provides for directions from the Gov 
these years. 

erninent to the exercise and performance by the Cor 

poration of its functions and also that the Corporation 
It is also clear from the agreements that each agree 

would bc bound to give effect to any such direction . It 
ment is for a particular year and not for the future was also the case of the ACEU that the management 
years. We cannot read into the agreement words which had agreed by conduct trı give effect to the provisions 
are not there . It is , thus, clear that the agreements of this Circular regarding e.c - gratia payment. Both 
did not expressly provide that the management would these are matters which can be adjudicated upon by 
pay bonus in accordance with the terms and conditions the Industrial Tribunal since there is a dispute regard 
as laid down in the Government Circuiar referring to ing them between the management and the workmen . 
the Cabinet decision . It was consequently pleaded by It is true that the jurisdiction of the Tribunal is limited 
the workmen that the management had by conduct by the terms of reference, but the schedule relates to 
agreed to do so, and for this Shri Madan Mohan relied the demand of the ACEU for payment in excess of the 
on Ispahani, Ltd , Calcutta vs. Ispahani Employees bonus already offered by the Air India for the Acocunt 
Union - - 1959 ( II ) LLS- p . 4 . It was laid down in that ing Year 1969 - 70 and docs not limit the jurisdiction of 
case that the following circumstances were material or 

the Tribunal any further, the demand of the ACEU 
inferring an implied agreement: 

being clearly for payment in excess of the minimum 

bonus alrcady offered by the Air India . Whether the 
( 1 ) The payment must be unbroken : 

ACEU is cntitled to any payment on the basis of the 
( 2 ) It must be for a sufficiently long period . 

Circular is a matter to be considered on merits in the 

adjudication . But it is not correct to say that the very 
( 3 ) The circumstances in which payment was Adjudicaion of the claim is beyond the jurisdiction of 

made should be such as to exclude that it this Tribunal, I And this Issu ? against the management. 
was paid out of bounty . 

Issue No. (7 ) : 

The ACEU s contention is that the Government of 
None of the three elements inentioned in Ispahani s 

India Circular dated February 22 ,23, 1966 is binding 
case have, in fact , been substantiated in the present 

on the managemrnt under Section 34 of the Air Corpo 
case before this Tribunal. The payments have not been 

rations Act, 1953. 
unbroken if they are taken from the year 1962 -63 for 
no payment was made in the year of the crash in 1965 . Sub - section ( 1 ) of Section 34 is as follows: 
The Circular letter itself is of 1966 ie , after the Bonus 

" 34 . ( 1 ) : The Central Government may give to 
Act of 1965 and consequently the period during which 

either of the Corporations directions as to the 
the payment has been made in accordance with the 

exercise and pcrpormance by the Corporation 
circular is only of three years and it cannot be said 

of its functions, and the Corporation shall be 
to be a sufficiently long period . In Ispahani s case , the 

bound to give effect to any such directions" . 
period of 1948 - 1952, a period of 4 years, was taken as 
sufficiently long period because of its special circums 

Under this sub - section , the directions of the Central 
tance that the Company itself came into existence in 

Government are to be as to the exercise and perform 
1948. Here . the Company came into existence much 

ance by the Corporation of its functions. The func 
earlier and the mere fact that ex - gratia payment after 

tions are described in Section 7 of the Air Corporations 
1968 were made for thrce years in addition to the 

Act, 1953 which runs as follows:- - 
minimum bonus of 4 per cent, is not a sufficiently long 

Ispahani s case. 
period as contemplated by the 

In 

(47 . ( 1 ) Subject to the rules, if any made by the 
Ispahani s case, the fact that the payment was made 

Central Government in this behalf , it shall be 

the function of each of the Corporations to 
even during the poriod of loss was a circumstance to 

provide safe , efficient, adequate , 
exclude that it was paid out of bounty . In this case 

economical 
no payment was made during the period of the loss 

and properly co - ordinated air transport ser 
1.e . In 1965 . There is , consequently , no circumstance to 

vices , whether internal or international or both , 
exclude that ex - gratia payment was paid out of bounty. 

and the Corporations shall go exercise their 
for all these reasons, it cannot, therefore be said to be 

powers as to gecure that the air transport ser 
established that the management has agreed by con 

vices are developed to the best advantage and , 
duct for payment of bonus in accordance with the terms 

in particular, so exercise those powers as to 

secure that the services are provided at rea 
and conditions laid down in the Circular of February 
22. 1966 . I find this issue against the workmen , 

sonable charges , 
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( 2 ) Withoul pr : judies tu the generality of the 

(b ) authorising any person to Institute any pro 
power s cunf -rred by sub - sectiun ( 1 ), cach uſ 
the Corporations shall, in 

ceeding in respect of u duty or liability to 
particular, have 

which either of the Corporations 
power , 

or its em 

ployees would not otherwise be subject. 
( a ) to operate any alr transport service , or any 
flight by aircraft fri aconemrcial or other 

There is nothing in this Section relating to the emplo 
purpose , and to carry out all forms of serial 

yees . The Section dealing with the employees and 
work ; 

their employment is Section 8 of the Act , Sub - section 

( 1 ) of Section 8 provides lor the appointment 
( b ) to provide for the instruction and training in 

of a 

General Manager and such number of other officers 
Datters connected with Aircraft or flight by and employees as he may thok necessary . To 
xil craft oſ persons employed , or desirous of 

this 

sub - section is a proviso that the appointment of the 
being employed , cither by the Corporation or General Manager and such other categories of oicers 
by any other person ; 

as may be specllled after consultation with the Chair 
( C ) with the previous approval of the Central 

man is such rules, shall be subject to the approval of 
Government, to promote any 

the Central Government. This provigo relates only to 

organization 
outside India for the purpose of engaging in 

the appointment and not to their conditions of service 
any activity of a kind which the Corpora 

or emoluments . Sub - section ( 2 ) relates to the condi 
tion has power to carry on ; 

tions of service, the emulunicnts and privileges. They 

are to be determined by regulations made by the Cor 
( d ) to acquire , hold or dispose of any property , 

poration by which the person is employed , Sub - section 
whether movable or immovable , or any gir 

( 3 ) provides that neither the Gencral Manager nor 
transport undertaking ; 

such other employee of either of the Corporations as 

inay be specified in this behalf by the Central Govern 
( e ) to repair , overhaul, reconstruct, assemble or ment shall, during his service in the Corporation , be 

recondition aircraft, vehicles ur other machines cmployed in any capacity whatsoever or directly or 
and parts , accessorics and instruments , there indirectly have any interest in any transport under 
ol or therefor and also to manufacture such taking other than an undertaking of either of the 
parts , accessories and instruments , whether the Corporations, or in any other undertaking which is 
aircraít , vehicles or other machines are owned interested in any contract with cither or the Corpora 
by the Corporation or by any other persols ; 

tions. It is, thus , clear that there is no provision in 

th ; onion for directions of the Central Government 
( 1) to enter into onil pcrf im all such contracts as 

regarding the conditions of service and the remunera 
are calculated to further the efficient perfor 

tions and privileges of the employees. Nor can they be 
Inance of its duties and the exercise of its 

said to be covered hy the word " function for ,the 
powers under this Act ; 

employees, as shown by Sub -section ( 1 ) of Section 8 . 
( 8 ) to perform any functions as agent or contrac 

are to be appointed for the purpose of discharging the 
lor in relation to an air transport servie 

functions of the Corporation and those functions are 
operated by any other person ; 

specified in Section 7 . 
( h ) with the provious approval of the Central 

It has been ontended by the learned counsel for 
Government, to cnter into agreements with the ACEU that the phrase " directions as to the exer 
any person engaged in air transportation with cise and performance by the Corporation of its func 
a view to enabling such porson to provide air tions" includes directions regarding conditions of ser 
transport services on behalf of or in ASSOC111 

vice and emoluments of the employecs. This conten 
tion with the Corporation ; 

tion is without force in view of the specific provisions 

O ? Section 7 and Section 8 of the Act, as mentioned 
( i) with the previous approval of the Central above. 

Government, to determine and levy fares and 
freight rates and other charges for or in res 

There is a nistinction between the exercise and per 
pect of the carriage of passengers and goods [ ormance by the Corporation of itg functions and the 
on alr transport services operated hy it ; 

conditions of service and renuneration of the emplo 

vers appointed to enable the Corporation to discharge 
( 1 ) to tako such steps as are calculated to pytanit its t rinctions. It is true that under Section 44 of the 
the air transport services provided by thi 

\ ir Corporations Act , 1953, the Central Goveșnment 
Corporation , whether within or without Indin has the power to inakc Rules providing for the terms 
including the development of feeded services and conditions of the General Managers of the two 
and the imporvement of the types of aircraft Corporations and also of such other categories of oth 
used in air transport services; 

cers as may be specified from time to time under Sun 

Srction ( 1 ) of Section 8 . Through these Rules framrd 
( k ) to take such steps a : Are calculated to pro 

ander Section 44 of the Air Corporations Act, 1953 
recite the interests of the Corporation or to 

the Central Goverment can exercise control over the 
imporve the services the Corporation mat 

terms and conditions of other categories of officers as 
provide, including provision of catering , rest 

mar he sperified under Sub -Section ( 1 ) of Section A 
room , poor s - sheds, warehouses and transport 

froni time to time. This control over the terms an 
by land or water in connection with any o ?" 

cinditions of service of certain employees has, how 
transport servires or any inther amenity or 

ever , the Exorcised hy the Rules framed under Sec 
facility ; 

tion 44 of the Act and not hy the dirertions issner 
( l ) in Lake all such steps as may he necessary or 

under Section 34 ( 1 ) of the Act The nscient question 
convenient tor or may he incidental to the i ; resarding the directions issued by the Central Gov 
cxercise of any power, or the discharge of ornmint apart from the Rules fremrd or to be framer 
any function or duty conferred or imposed on for it under Section 44 of the Act. If the Corporation 
it by this Act . 

roluces 10 follow the directions issued under Sertine 
34 of the Art with rngard to the terms and conditions 

o servine , it is open to the Central Govornment to 
( 3 ) Nothing contained in this Section shall be rons take action hy framing rules under Sertion 44 of the 
trued as: 

Act noforring those verv directions. But the Circular 
has morelv isened directions and has not framed rules 

ind the rections by themselves do not have the effect 
la ) authorising the disregard hy the Corporation 
of any law for the time being in force , or 

of Rules . 
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The learned counsel for thọ ACEU then relied on 
the Management of the Fertilizer Corporation of India 
Ltd . Vs. Their Workmen : 1970 - II LLJ- P . 25 for the 
Proposition that the direntions 114 the Circular are 
binding on the Air India Corporation . This conten 
tion is without force . Mr. C . A . Vaidialingam , J ., 
speaking for the Supreme Court observed: 
" As we are of opinion that the draft letter of 

October 14 , 1966 (which is discussed by us ) 
constitutes an offer mado by the appelant to 
the workmen to opt for payment of bonus 
cither according to the Cabinet Decision or 
according to the Production Bonus Scheme, it 
becomes innecessary for us to investigate the 
nature of the power that is exercised either 
by the President or the Central Gorernment 
when giving directions to the appellant com 
pany under the Articies of Association . For 
the same reason the question as to whether the 
Circular letter of the Central Gorernment 
dated December 21 , 1965 is a direction of 
order , as envisaged by the Articles of Associa 
tion , does not also arise for consideration." 

The underlining is mine ) . 
These observations clearly show that in view of the 
special corcumstances of that case, the Supreme Court 
considered it unnecessary to decide about the nature 
of the power exercised by the Central Government 
and further held that the question whether the Circu 
lar was a direction or order as envisaged by the Arti 
cles of Association , did not arise for consideration . 
The question was thus left open and not declded . 


Profits in accordance with Section 4 ( b ) . In item NC 
1 of this chart , the managememnt has deducted Rs . 
30 lakhs as Gratuity Reserve debited to Appropriation 
Account. 

The learned Counsel for the ACEU contends that this 
deduction is not permissible under Schedule II of the 
Payment of Wages Art. For this he relied on the 
Metal Box Company of India , Vs. Their Workmen and 
nice - l ersa ; 1969 ( I ) LIJ- 785 . It has b -on he d in that 
case that any amount set aside out of prolits and other 
surpluses not designed to meet a liability , contingency, 
commitment or diminution in the value of the assets 
known to exist at the date of the balance sheet is a 
reserve . The provisions made against any anticipated 
losses and contingencies are charges against proits and 
are , therefore , to be taken into account against gross 
reciepts in the profit and loss accounts and the balance 
sheet . It further held that the reserves are on the 
cther hand , appropriation of profits , the asscts by which 
they are represented heing retained to form part of the 
capital employed in the business ; that provisions are 
usually shown in the balance- sheet by way of deduc 
tions from the assets in respect of which they are 
made whereas general reserves and reserve funds are 
shoun as part of the proporietcr s interests , and the 
amount set aside out of profts and other surpluses not 
designed to meet a liability , contingency commitment 
or diminution in the value of the assets known to exist 
at the date of the balance sheet is a reserve. But an 
amount set aside out of profits and other surpluses to 
provide for any known liability of which the amount 
cannot be determined with substantial accuracy is a 
provision . 


The learned counsel for the ACEU then referred to 
the observation that the exercise of the power of the 
Board of Directors of the Company is subject to the 
directives issued by the President from time to time 
with regard to the conduct of the business of the Com 
pally by Directors . These observations are merely with 
regard to the directives in regard to the conduct of 
the business of the Company or Directors. They leave 
out the question whether the directions actually Issued 
were directions with regard to the conduct of the 
business of the company as envisaged by Articles 67 
and 110 of the Association of that case . Infact , the 
provisions of arts . 67 and 110 of that case were wider 
than the provisions of Section 34 of the Air Corporations 
Act , 1953 but even in respect of those wider provi 
sions of these two Articles , the Supreme Court did not 
decide that the Central Government Circular dated 
December 21, 1965 was a direction or order as envisag 
ed by these two Articles of the Association . The 
observations of the Supreme Court, therefore , do not 
help the ACEU . 

For all these reasons, I And that the Central Govern 
ment Circular in question embodying the decision of 
the Central Cabinet in Annexure D to the ACEU s 
Written Statement is not binding on the Air India 
and I find this issue against the workmen . 
Issue No. ( 1 ) : 

Section 4 of the Payment of Bonus Act runs as 
follows: 
" 4 . The gross profits derived by an employer from 

an establishment in respect of any accounting 

year shall 
(a ) in the case of a banking company . be calculated 

in the manner specified in the First Schedule ; 
(b ) in any other case , be calculated in the man 

ner specifled in the Second Schedule . 
Sub - section (b ) of Section 4 will apply to the pre 
sent case because sub - section ( a ) is confined only to 
a banking company . The gross profits have , there 
fore, to be calculated in accordance with the Seconrl 
Schedule to the Payment of Bonus Act. 

The management has Aled along with its Written 
Statement a chart showing the computation of Gross 


The learned counsel for the ACEU contended that 
in Exbt. M - 8 ; Annual Report for 1969- 70 , on page 
28 to 32, gratuity had already been deducted from 
the profit and loss Account. In this connection he 
referred to items 1A ( 2 ) , 1B ( a ) , 3 ( a ) , 4 ( a ) , 5 ( a ) . 
BA ( a ) and B ( a ) . In these items dealing with 
Operating Expenses on flying operations, flying train 
ing ; fight equipment maintenance and overhaul, 
traffic sales and publicity , passenger and cargo scr 
vices, surface transport , general administration and 
Staff welfare, respectively , bonus and gratuity have 
heen accounted for . On page 24 of Exbt. M - 8 sub 
item ( viii ) of Item 2 is Staff Gratulty Reserve . Rs. 30 
lakhs has been mentioned as the accrued liability 
as on 31st March , 1969 and Rs. 13 ,48, 645 provision 
this year of gratuity reserve towards liability accrued 
during the year ( 1969 -70 ). This amount of Rs. 13,48,645 
has already been deducted in arriving at the net profit 
and so the amount of Rs. 30 lakhs which was towards 
accrued liability as of th previous year cannot be 
deducted from the net profit . According to page 34 
of Exbt. M - 8 this amount of Rs. 30 lakhs has been 
shown in the Appropriation Account. This Appropria 
tion Account relates to the distribution and not com 
putation of profits and consequently , it should not be 
deducted from the net profits as profit and loss 
acrount. I agree with the learned counsel for the 
ACEU that what Second Schedule provides for is the 
taking of net profit as per profit and loss account 
and that amount, according to the management itself , 
in Annexure I of its Written Statement, is Rs. 227.01 
lakhs. Under item No. 1 therefore , deduction of the 
amount of Rs. 30 , 00, 000 from the net proft as con 
tained in the management s own profit and loss 
account, is not permissible. 


The learned counsel for the management contends 
that the provision for gratuity reserve is clearly 
covered by the decision of the Supreme Court in the 
Metal Box Company of India Case (Supra ) . This 
rontention is without force in view of Shri J . N . 
Mongrella s statement wherein he says that Rs. 30 
lakhs has been shown in the Appropriation Account 
and is a reserve. He further says that generally we 
can only deduct provisions and not a reserve for 
arriving at the net profits and that the management 
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had made a provision for accrued liability during the way of ex - gratia payment was not paid by way of 
current year in dispute to the extent of Rs. 13 ,48 ,645 bonus. But that does not materially change the 
for Staff Gratuity Reserve and that this amount had nature of the payment. The dictionary mcaning of 
been shown in the profit and logs account under the word bonus is " gratuity to workmen beyond 
different heads. He further stated that the financial their wages" . What the Payment of Bonus Act pro 
position as reflected in the balance shect of 1969- 70 vides for is the minimum and the maximum bonuy 
under profit and loss account and Appropriation the methods of calculation of allocable surplus for the 
Account is that Rs. 30 lakhs appears to come out of payment of bonus and other like matters . But it 
the Appropriation Account. Thus, in view of the does not give a specific dcfinition to the word bonus . 
profit and loss account of the management itself and We will have then to give to the word bonus the 
in view of the net profit as shown in the accounts , ordinary meaning of the word i. e . gratuity to work 
it is the sum of Rs. 227 .01 lakhs which has to be men beyond their wages. The amount of Rs. 23 , 79,220 
taken as the net profit and not Rs. 197 .01 lakhs after has been shown as paid in 1970 as er - gratia payment 
deduction of Rs. 30 lakhs. 

of salaries to staff for 1968 -69. i. e , a gratuitous pay 
In Annexure I, item No . 2 which is in accordance 

mnent beyond their wages . The word salaries has 
with the Second Schedule, the ACEU did not object 

been used because the ex - gratia payment was equal to 
to the various items given thereunder . In fact the 

15 days salary . But in fact it is of the nature of the 
total of item No. 2 in the ACEU s Chart - Exht. WW1) 1 

payment of bonus. It has thereforc to be added 
is the same i. e . Rs. 647 - 18 lakhs as in the Chart given 

back to the net profits . 
by the Management in Annexure I , 

Sub - items ( b ) and ( c ) of ilem No. 3 of the Chart 
When We come to item No. 3 which provides for 

of the management are not directly objected to by 
adding back of certain additional items, the first item 

the ACEU and are in fact the same in the ACEU S 
is the Bonus paid to the employees in respect of the 

chart WW - 1 / 1 also . With regard to sub - item ( d ) of 
previous accounting years. Under this item 

item 3 , the Management has written Nil against it 

the 
management avers that nothing is to be added . The 

while the ACEU has put down the sum of Rs. 
ACEU , on the other hand says that the sum of 

76, 30 , 555 to be added back to the net profits , Sub 

item ( d ) in Schedule II to the Payment of Bonus Act 
Rs. 28 . 79 lakhs as provided in its chart Exbt. WW -11, 
should be added . This Agure has been taken from 

is " Capital expenditure ( other than capital cxpendi 

ture on scientific research which is allowed as a deduc 
page 34 of Exbt. M - 8 item 16 providing for er -gratia 
payment of salaries to staff for 1968 - 69. The actual 

tion under any law for the time being in force relat 
amount is Rs. 28 . 79 , 220 . To understand the nature 

ing to direct taxes ) and capital losses ( other than 

losses on sale of capital assets on which depreciation 
of this payment wa may refer to Annexure I. of 
Exhibit M - 7 . It refers to a demand for payment of 

has been allowed for income- tax or agricultural in 
bonus at a rate above 4 per cent. The management 

come-tax " ) . 
was of the view that no higher rate of bonus was 

The sum of Rs. 76 ,30 , 555 sought to be added back 
admissible under the Payment of Bonus Act . Then 

by the ACEỤ is at item No. 17 of page 34 of Exbt. 
there was a Settlement between the ACEU and the 

H - 8 . It is mentioned as interest on 747 projcct loans. 
management. Para 3 of the Settlement said that not 

The contention of the ACEU is that it was not revenue 
withstanding th . right of the employees to a minimum expense though shown as such by the management 
bonus of 4 per cent, the Corporation had decided to since the project of using 747 planes had not started 
make an ex -gratia payment equivalent to half the till then . They referred to the statement of Shri J . 
monthly rate of salary for March , 1969 , subject to N . Mongrelia under - cross examination , whercin he 
a maximum of Rs, 500 in addition to the minimum 

said that the first Boeing 747 Aircraft was receive :1 
bonus with reference to this er- gratia payment. In In March , 1971 . That Accounting Year is the year ending 
full and Anal settlement of their demand in this 

31st March , 1971 . The flight started still later . The 
regard. The settlement avoided the use of the word 

ACEU contends that it is not correct for the manage 
bonus with reference to this er - gratia payment. In 

ment to say that it was a question for the management 
fact , in the last para of the Settlement, the two 

to decide. The ACEU emphasises that the manage 
words "bonus and ex -gratia payment were used 

ment itself had capitalized this in 1970 - 71 . That being 
together — bonus referred to the minimum nonus at 

so argues the learned counsel for the ACEU , It should 
4 per cent. and the ex - gratia payment to the pay have been capitalised in 1969- 70 also becaus : the 
ment of half the monthly rate of salarv for March , 

nature of the payment of interest on these 747 project 
1969 subject to a maximum of Rs. 500. The manage 

Toans was the same. I agree with the loarned coun 
ment agreed to this paiment bceause of the demand 

sel for the ACEU that it should not be treated as 
of the ACEU for a higher bonus. They speciAcally 

Revenue Expcnditurc . William Pickles in his book 
denied the right of the workmen to any hipher bonus Accountancy clearly distin . l ishes Revenue Expendi 
and only agreed to ex -gratia payment which was not ture from Capital Expenditure Capital Expenditures , 
called bonus in the Settlement. They confined the 

According to him is an outlay resulting in the increase 
use of the word bonus to the minimum bonus of 4 

or acquisition of an asset or increase in the earning 
per cent. only in the last paragraph of the Settlement 

capacity of a business . Revenue Expenditure, on the 
They called it an ex - gratia payment consisting of 15 

other hand , is such an outlay as is necessary for the 
dave salary in a year for each employee or Rs. 500 

maintenance of earning capacity including up - keep a 
whichever was less . 

fixed assets in a fully efficient state and the norm 
The Management relied on Sections 8 to 14 and 

nost involved in selling including the cost of good : 
17 of the Payment of Bonus Act , Sertion 8 of the 

and services of the business to which it relates . The 
Pavment of Bonus Act provides that Every employce 

Durchase of 747 planrs is for the purpose of acquisi 
shall be entitled to be naid bonus in accordance with 

tion of an asset and increase in the earning capacity 

of thn business . It is 
the provisions of the Act . S - ction 9 

therefore. clearlv A Capital 
provides for 

Expenditure . The Management has itself treated it 
disqualification for bonus. Section 10 provides for 

As Capital Expenditure in 1970 - 71. The sum of Rs. 
payment of minimum bonus of 407 of the salary or 

78 , 30 ,555 should , therefore , he added hark 
wage earned by the employee during the announting 

The total 

of item No. 3 will, therefore , be Rs. 76 .38 lakhr 
year or Rs. 40 whichever is higher whether there are 
proAts in the accounting vear or not . Section 11 pro 

There is no objection to item No. 4 of the Manage... 
vides for the maximum brnus, Sections 12 to 14 deal 

ment s Chart ( Annexure I of Management s written 
with the calculation of bonus. Sertion 17 pro 

Statement ) consisting of Rs. 13.77 lakhs. 
vides for adjustment of customary of interim hoping 

So the correct total of itcms 1 to 4 will be Rs. 
Against the bonus payabln under the Act . Shri J . N . 993 .11 lakhs aftar adding Rs. 13.77 lakhs of item No. 
Mongrelia , Assistant Financial Controller of the Air 
India , stated that the sum of Rs. 28 , 79 lakhs paid by 
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PER 


There is no objection to items ( a ) , ( b ) and ( c ) of 
Item . The ACEU did not also press any objection to 
Itern 6 . Theh ACEU did not also press any oblection to 
a whole and agreed that the total of Item No. 6 will 
be Rs . 56 .52 lakhs. So the balance of item No. 5 
minus item 6 will be Rs, 993 . 11 lakhs minus Rs 56 . 52 
lakhs _ 936 . 59 lakhs. 


Act. 


( b ) any amount by way of development robato 

or development allowance which the emplo 

yer is entitled to deduct from his income 
under the Income- tax Act. 
( c ) subject to the provisions of section7, any 

direct tax which the employer is liable to 
pay for the accounting year in respect of 
his income, profits and gains during that 

year ; 
(d ) such further sums as are specifcd in 

respect of the employer in the Third Sche 
dule ." 


As for the Chart ( Annexure II to the Management s 
Written Statement) there is no dispute regarding 
Items ( 1 ) and ( 2 ) . Both the parties have shown it 
in their Charts . The dispute is regarding items ( 3 ) 
and ( 4 ) of this Annexure . As for item No. ( 4 ) deduc 
tions as per third schedule I agrce with the ACEU 
that 87 per cent. can be calculated only on nald 
up capital. By no stretch of imagination can loan 
capital to termed paid -up capital. It is nothing but 
loan and we can not add under this item the interest 
on loan . The management wants to add back the 
Interest amounting to Rs. 87. 15 lakhs mentioned by 
it ag item 18 of the Profit and Loss Account on page 
34 ( Exhibit M - 3 ) , with a view to deduct later on 8 - 112 
per cent, on the loan capital of Rs. 13 , 40 ,81,737 ( vide 
page 22 of the Exhibit M - 8 ) . This cannot be per 
mitted because as mentioned Loan Capital is not 
pald -up capital. 81 per cent. on Pald -up Capital {.e . 
Rs. 13 .40 .81, 737 , called equity capital in Exbt. M - 8 is 
Rs. 113 . 96 lakhs as mentioned in ACEU s Chart . 
Learned Counsel for the ACEU also does not dispute 
the addition of Rs . 115 . 17 lakhs also as 6 per cent on 
reserve of Rs. 1 .919 .50 lakhs ( Annexure III ) . Thus 
the total item No. 4 of Annexure II is not Rs. 343 . 10 
lakhs but will be much less . 


In view of the phrase " subject to the provisions of 
bection 7 , we may read Section 7 also which runs 
Thus : 

" 7 . Any direct tax payable by the employer for 

any accounting year shall, subject to the 
following provisions, be calculated at the 
rates applicable to the income of the emp 

loyer for that year , namely : 
( a ) in calculating such tax on account shall 

be taken of : 
( i) any loss incurred by the employer in res 

pect of any previous accounting year and 
corried forward under any law for the 
time being in force relating to direct 

taxes : 
( li) any arrears of depreciation which the emp 

loyer is entitled to add to the amount of 
the allowance for depreciation for any 
following accounting year or years unvler 
suh - section ( 2 ) of section 32 of the In 

come-tax Act; 
(iii) any excmption conferred on the emp 

Joyer under section 84 of the Income- tax 
Act, or of any deduction to whicly he is 
Antitled under sub section ( 1 ) of section 
101 ol that Act as in force immediately 
before the employment of the Finance 
Act , 1966 ; 


The Management claim , interest at 6 per cent on 
the Deferred Taxation Reserve of Rs. 2 .50, 26 .282 As 
whown at page 22 of the Balance Sheet for the year 
1969 - 70 and sought permission to add a note to 
Annexure III, The ACEU had no objection to the 
note and the note was allowed to be added by my 
Order dated 7th September , 1971 . Shri Navre, WW - 1, 
admits that the Management will be entitled to A 
return in the calculations on Deferred Tax Reserve 
Trecause the Schedule says " any other reserved . 
Schedule III of the Bonus Art expressiv provides for 
this at item 3 (ii) . It will therefore also have to be 
leducted . It amounts to Rs. 15,01,606 . 


So the total deduction in respect of per cent of 
the reserve will be Rs. 115 . 17 lakhs plus Rs. 15 ,01,606 
1. e . Rs. 130 . 19 lakhs . 


The next question is that of computation of direct 
taxes . Section 6 of the Payment of Bonus Act runs 
ng follows : 


( b ) where the emplover is a religions or a 

charitable institution to which the provi 
sions of section 32 do not apply and the 
whole or any part of its Income is exempt 

from tax under the Income- tax Act, then , 
with respect to the income so exempted , sich 
Institution shall he treated as if it were a 

company in which the public are substan 
tially Interested within the meaning of that 

Act ; 
( c ) where the employer is an individual or a 

Hindu undivided family the tax payable hy 
such emplover under the Income- tax Act 
shall be calculated on the basis that the 
Income derived by him from the establish 

ment is his only income; 
( d ) where the income of any employer includes 

any profits and gains derived from the ex 
dort of any goods or merchandise out of 
India and any rebata on such income is 
allowed under any law for the time being 
in force relating to direct taxes , then , no 
account shall be taken of such rebate ; 


" 6 . The following sums shall be deducted from the 

gross profits as prior charges, namely : - 


( a ) anv amount by way of depreciation admis 

sible in accordance with the provisions of 
sub -section ( 1) of Section 32 of the Income 
tax Act , or in accordance with the provi 
sions of the agricultural income- tax law as 
the case may be : 


Provided that where an employer has been 

paving bonus to this employees linder a 
settlement or an award or agreement made 
before the 29th May . 1965 , and subsisting 
on that date after derlucting from the cross 
profit notional normal deprcriation then . 
the amount of depreriation to be deducted 
under this clause shall, at the option of such 
emploves (such option to he exercised once 
Ant within one year from that date ) conti 
nue to be such notional normal deprecia 
tion , 


( e ) no account shall be taken of any rehato 

( other than development rebate or develop 
ment, allowance ) or credit or relief or de 
duction (not hereinbefore mentioned in this 
section ) in the payment of any direct tax al 
lowed under any law for the time hring in 
force relating to direct taxes or under the 
relevant annual Finance Act , for the deve 
lopment of any industry " . 
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The Management claims a deduction oĽ Rs. 223 or an industry because Air India provides air services 
lakng frwn-t tre gross pronts as direct vaxes . The 10 passengers coming to and gong from India . His 
ACEU Chawenus tnat Shri J. N . Mongrelia himself ad iurner coucntion is chat it is not development rebate 
mits that in the Explanatory Note for 1969- 70 he had or a developnient alowance mentioned within brackets 
salu that no tax liability was likely to arise in the in clause ( e ) ou Secuion 1 . Development Rebate or de 
year 1969 - 10 . Consequently , no direct tax buculu velopment allowance have been separately provided 
ve deducted under the payment of Bonus Act. 

for in the Income- tax Act under Sections 33 and 33 - A 

respectively . 
The whole thing depends upon the interpretaticn of 
Sections 6 and 7 of the Payment op Bonus Act men 
tioned above. The matter came up before the sup 

I agree with Shri Vimadalal that the Export Mar 

Icl Development Allowance is for the development of 
reme Court in the Metal Box Company of India Ind . 

the air service industry ginco Air India is mostly con 
Vrs. their workmen - 1969 ( 1 ) LLJ- P . 785 . Their Lora 

cerned with providing services for passengers coming 
ships of the Supreme Court observed at page 803 : 

lo and going away from India . Clause ( e ) of section, 
" Section 6 ( 0 ), being subject to Section 7 , the com i will, therefore apply to Export Market Development 

pulation has Lo be done without taking into Allowance and the general provisions of the Income 
account the items specilied in section 7 ( a ) and tax Act will be controlled by clause ( e ) of Section 7 . 
in the manner prescribed by the remaining So far as the paranthetical clause ( other than deve 
clauses of that Section . There is consequent lopment rebate or development allowance ) is concern 
ly bound to be a auference between the tax ed I again agree with Shri Vimadalal that Export 
liability under the income Tax Act and the Markct Development Allowance is not a Development 
amount of direct taxes to be computed under Rebate or a Development Allowance. Section 33 of 
Section 6 read with Section 7 of the Payment the Income- tax deals with development Rebate and 
of Bonus Act" . 

Section 33 - A with Development Allowance . If the 

Export Market Development Allowance would bave been 
Shri J . N . Mongrelia has stated that the Export Mar 

covered by the provisions of Development Rebate or 
kct Development Allowance provision is applicable 

Development Allowance there would have been no 
even for the year 1969 - 10. The Air India has already 

necessity to provide for it separate y under Section 
been declared a Domestic Company vide Exbt. M - - , 

35 - B of the Income-tax , Act. The very fact that we 
as stated by Shri J . N . Mongrelia . The Corporation 

have a separate section under the Income- tax Act 
claimed Export Market Development Allowance before shows that the Export Market Development Allowance 
the Income- tax authorities for the pcriod 1st March , has to be treated as something distinct from mere 
1968 to 31st March , 1968, because the Export Market Development Rebate or Development Allowance . The 
Development Allowance came into effect from 1st result is that we cannot take this allowance into 
March , 1968. This Allowance was allowed in full to account for the purpose of calculation of direct taxes 
the Air India , as admitted by Shri J , N . Mongrelia in under Section 6 ( 0 ) read with Section 7 ( e ) of the Pay 
his Affidavit . He has however , stated that there was 

ment of Bonus Act. We cannot, therefore, deduct this 
always a possibility that the Income tax Act might 

Export Market Development Allowance for the purpose 
change and the Export Market Development Allowance 

of direct taxes . 
might be scrapped either as a whole or for the Airline 

Shri J. N . Mongrelia has stated in para 16 of hig 
industry . We are only concerned in this dispute with 

Affidavit that the direct tax deductible under Section 7 
the year 1969 - 70 and the Export Market Development 

of the Payment of Bonus Act is Rs. 223.87 lakhs which 
Allowance has not been scrapped cven for the Airline 

he has calculated on the following basis : 
Industry . Shri J . N . Mongrelia himself admits that 
the Allowance would be admissible to the Air India 

Gross Profit as per the Second 
for the year in dispute under section 35 ( B ) of Income 

Schedule . . . . . Rs. 888 .64 lakhs 
tax Act. But he says that having regard to the pro Less: ( 1 ) Depreciation admissible under 
vision of clause ( e ) of Section 7 of the payment of 

Scc . 32 ( ) of the Income Tax 
Bonus Act thc Export Market Development Allowance 

Act, 1961. . 

. 475 . 10 
should be ignored for calculating the amount of tax 

( 2 ) Development Rebate admissible 
that would be payable by the Corporation under Sec 

under Sec. 33 of the Income 
tion 6 read with Section 7 of the Payment of Bonus 

Tax Act, 1961 . . 
Act . 

6 :50 481:60 
. O go 40 

lakha 


. 


. Rs. 


Texable Profit 
Tax on above at 5576 


407 . 87 lakhs 
223 - 87 lakhs 


Section 7 ( e ) of the Payment of Bonus Act runs as 
follows: 
" ( e ) no account shall be taken of any rebate 

( other than development rebate or develop 
ment allowance ) or credit or relief or deduc 
tion (not hercinbefore mentioned in this sec 
tion ) in the payment of any direct tax allow 
ed under ny law for the time being in force 
relating to direct taxes or under the relevant 
annual Finance Act , for the development of 

any industry " . 
The contention of the learned Counscl for the ACEU 
is that the Export Market Development Allowance is 
not for the development of any industry and conse 
quently is not covered by clause ( e ) of Section 7 . His 
contention is that the ordinary provisions of the In 
come- tax Act in respect of direct taxes will therefore 
apply and in view of Section 35 - B of the Income- tax 
Act this amount shall have he deducted from the 
gross profits for the purposes of calculation of direct 
taxes . 

Shri Vimadalal on behalf of the mạnagement, 
hiswever , contends that the Export Market Develop 
nient Allowance is an allowance for the development 


In para 17 , he says that if the tax is to be calcula 
ted on the actual basis the amount thereof would be 
Rs. 165 lakhs as mentioned below : 
" Ignoring any relief available during the year in 

respect of EMDA , and after ignoring carry 
forward of losses and depreciation for previous 
years , the income-tax for the accounting year 
1969- 70 (agsessment year 1970 -71) is estimated 
by the Corporation to be Rs. 165 . 00 lakhs. The 
figures in the following calculations have been 
taken on the basis of the actual return Aled by 
us for the accounting year 1969 - 70 (Assess 

ment year 1970 - 71 ) : 
Icome from Interest on Securities , Rs. 22 . 55 lakhs 
Profits and Gains of business . . Rs. 179 . 65 lakhs 
Income from other sources , , Rs. 80 81 lakhs 


Taxable profit 

. Rs. 287 . 03 lakhs 
Taux thercon at 5526 

Rs. 165. 00 lakhs 
The management contends that the calculation should 
be on the Arst basis mentioned in paragraph 18 . It 


15 . 00 
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allows a greater deductivit of Rs. 223.87 lakhs as 

to profits and gains derived from the export of any 
against a smaller deduction of Rs. 165 .00 akhs as in goods or merchandise out of India . Air India does 
para 17 . The contention of the management is that 

not export goods or merchandise. Passenger service 
direct taxes have to be calculated on the basis of gross 

is are neither goods nor merchandise. 
protits . Thus contention is without force . The provl 
sions relating to direct taxes to be deducted from gross 

It is , therefore , clear that para 17 of the Affidavit 
proilts are in Section 6 ( 0 ) and Section 7 of the Pay is the para on the basis of which we have to proceed 
ment 01 Bonus Act. Under Section 6 ( c ), the sums to for the calculation of direct taxes deductible under 
be deducted from the gross profits as prior charges, Section 6 of the Payment of Bonus Act . As mentioned 
subject to the provisions of Section 7, are any direct already , this was also the basis on which the actual 
taxes which the employer is liable to pay for the returns were filed by Air India before the Income Tax 
Accounting year in respect of his income, grufits and 

authorities . 
gains during that year . It is thus clear that so far 
as Section 6 is concerned , direct lax is to be calculated 

Thus, the amount to be deducted as direct tax un 
on the " income, profits and gains during that year " der section 6 ( c ) is Rs. 185 lakhs and not Rs. 229.87 
and not on gross prouts. Direct taxes so calculated 

lakhs. 
are to be deducted from the gross profits 
Section 6 onwhere says that the direct taxes 

It was pointed out during the course of arguments 
are to be calcuated on the gross profits . What that Shri Mongralia had already deducted deprecia 
they are to be calculated on is specifically " Income, tion for the current year and development rebate for 
profits and gains during that year . Shri Mongrelia the current year while arriving at the figures given in 
also gives in para 17 the income, profits and gains dur para 17 of his Affidavit . 
ng the year . Protits and gains of the business are Rs. 
174 .65 lakhs, Income from Interest on Securities and 

Gross Profits have to be calculated as specified in 
Other sources is Rs. 22 ,55 lakhs and Rs. 80 .81 lakhs. 

the Second schedule of the Payment of Bonus Act in 
respectively . Thus, the income, profits and gains dur 

the following manner. 
ing that year, according to Shri Mongrelia , are Rs. 
283. 03 lakhs. This is not a fanciful figure but is ac 

(In lakhs ) (In lakhs) 
tually the figure submitted to the Income Tax autho 

1. Net Profit as shown in Profit & Loss 
rities in the actual return filed by the Air India for 

Account . . . . 

227 . 01 

. 
the accounting ycar 1969 - 70 for the purpose of the as 2 . Add back provision for : 
sessment of income- tax . It is therefore : a reliable 

(a ) Bonus to employees 
Agure and the management cannot get away from it . 

(6 ) Depreciation . . 

535:34 
Now , we have to look to the manner of the calcu 

( c ) Direct taxes, including the pro 
lation of direct tax . I may mention here that the e 

Vision ( if any) for previous account 
is a clear distinction between the manner of calcula 

ing years . . . . . 
tion of direct tax and on what the direct taxes are to 

(1 ) Development Rebate/Development 
be calculated . Section 7 deals with the manner of 

Allowance reserve . . . 
calculation as the head note itself shows “ Calculation 
of Direct Taxes payable by the employer " . Section 6 

( 8) Any Other Reserves . . 96 . 84 
provides on what the direct laxes have to be calcula 
ted . We have already seen that they have to be calcu 

TOTAL OF ITEM NO . 2 , . 647 " 18 647 . 18 
lated on the " income profits and gains during that year" . 
Coming to the manner of calculation , we find from Sec 

3 . Add back also : 
tion 7 ( u ) ( i) that no account shall be taken of the les 

(al Bonus paid to employees in respect 
ses incursued in the previous Accounting Year Depre 

of previous accounting year , 28 - 79 
ciation allowable under - section ( 2 ) of Section 32 of 

(1 ) Donations in excess of the amount 
the Income Tax Act, shall not be taken into account 

admissible for Incometax . . 00 : 05 
vide Section 7 ( a ) ( ii ) . No account shall also be taken 
under Section 1 ( e ) , of any rebate allowable under any 

( c) Any annuity due, or commuted 
law for the time being in force relating to direct taxes 

value of any annuity paid under 
or under the relcvant annual Finance Act for the de 

the provisions of Section 280 - D 
velopment of any industry provided that the rebate is 

of the income- tax Act during the 

accounting year 
not a development rebate or a development allowance . 

. . . 
We have already seen above that the Export Market 

Capital expenditure ( other than 
Development Allowance is not a development rebate 

capital expenditure on scientific 
or a development allowance as contemplated by the 

research which is allowed as a 
Income- Tax Act , while it is clearly a rebate for the 

deduction under any law for the 
development of Air Industry. The word " rebate " used 

timebeing in force relating to direct 
here because of the parenthetical clause " Other than 

taxcs) and capital logges (other 
development rebate or development allowance " will 

than losses on sale of capital assets 
be taken to include " allowance” also . Thus, it does 

on which depreciation has been 
not fall within the exception of development rebate 

allowed for income- tax or agricul 
or development allowance in that clause but is a reb 

tural income-tax ) . . . 76 . 31 
ate allowable under the Income Tax Act , and the re 

( e ) Losges of or expenditure relating 
levant annual Finance Act, for the development of the 

to , any business situated outside 
aircraft industry . It will, therefore , have to be ig 

India 
lored for thc purpose of calculation of direct taxes 

(TOTAL OF ITEM No. 3) : : 

105. 15 105- 15 
inder Section 7 ( e ) . This is what Shri Mongralla has 
said in paragraph 17 of his affidavit, by the words 

979 . 34 
" Ignoring any relief available during the ycar in ręs 
pect of EMDA and after ignoring carry forward of los 
ses and depreciation for the previous years " . Thus, 4 . Add also , income, profits or ga ns (if 
para 17 of Shri Mongrelia s Allidavit proceeds exactly 

any) credited directly to rcscrves 
on the basis of Section 6 ( c ) read with Section 1 ( a ) 

other than , , , , , (u ) 13 . 76 
and ( c ) . We are not concerned with Clauses ( b ) ( c ) 

capital receipts and capital profits 
and ( d ) of Section 7 , for clause ( b ) relates to Religi 

(including profits on the sale of 
ous or Charitable Institutions ( which the Air Indla is 

capital aggcts on which depreciation 
not ) ; clause ( c ) to Individual or Hindu Undivided 

has not been allowed for income 
Family (not applicable to Air India ) and (d ) clause , 

tar or agricultural income- tax) . ( ) 00 :01 


Sec 3 ( 1 ) 1 
S 
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. . 
(in lakhs ) 

( in lakhs) 


- 


= 


( 11 ) profits of, and receipts relat ng 10 , 

any busincas yituated outside India 


4 . Return (w . 8 . 5 ofon the pa d -up capital 

of Rs. 13 , 77 ,81, 737 under Section 6 ( 1 ) 
ani Sch : lule III, Item 3 ) . . 


113 95 


( 111) income of forcign concerns frcm 

investments outside India . . 


5 . Rcturii on Reserv - 8 6 

t101 610 ) Schedule III , [ [ e 


,1 cr Sce 
3 (11 ) , 


Net TOTAL OP ITEM NO. 4 . 


30 19 


, 


13 . 77 


13 : 77 


TOTAI. Dı;DUCTIONS , 


5. 


Total of item Nus , 1, 2 , 3 and 4 


. 


993 . 11 


GROSS PROFITS 
Deductions . 


. . 890 - 76 
936 . 59 ( - ) ( in lakhs) 
890 . 75 


. 


45 .84 


G . Deduct: 
(a ) Capital receipts and çap lal Profity 

(other than profits on the sale of assets 
on which depreciation has been allow 
ed for income-tex Or agricultural 
incomc- tax ) 


Add adjust try. Its in terms of 

the Previous 1o Section 5 
( vide AnnexuJC y of the 
Management s Statement ) 


7 : 55 


( 6 ) Profits of, and receipts relating to) , 

any business situated outside India . 


53 : 30 


Available Surplus , 
Allucable Surplus (60 

53 . 39 laklı ) , , 


, 
of 
. 


(c ) Income of forcign concerns from 

investnienis outside India , . 


32 -034 lakhs. 


(d ) Expendilure or Losses ( if any ) 

debited directly to rcycrves, other 
than : 


* This represents interest credited lo insurance Fund . 

* * This represents amount written off previously as bad 
debts which were recovered subsequently . 


1) Capital expenditure und capital 

losses on sale of capital assets on 
which dcpreciation has not been 
allowed for income tax or agricul 
tural income- tax ) . . 

55 . 24 
11) losses of any business situated out 

si India . . . . . 
(a ) ID of forcign concerns propcr 

tionare administrative (ovcshead ) ex 
pcnscs of Head Office allocable to 
Indian business . . . . . 

Refund of any direct tax paid for (a ) 00 : 47 
previous accounting years and excess (a ) Excess Proyi 
Provision , if any, of previous account sion for bonus 
ing years relating to bonuş, depreciu - for 67 -68 wistien 
tion taxution of development rebate back . 
or development allowance , if written 
back , 

(0 ) 00 - 81 
(6 ) Excess depre 

c ation of IBM 
Machine for the 
period 65/ 66 10 

68 /69. 
6 ) Subsidy , if any, received from Govt . 

Or from anybody corporate cstablish 
ed by any law for the time being in 
force . . . . . . 

TOTAL OF ITFM No. 6 . . 56 : 52 


The demand of the ACEU for payment in excess of 
the minimum bonus already offered for the accounting 
year 1969 - 70 is therefore justifed and bonus has to be 
paid on the basis of the allocable surpius of Rs. 32 .034 
jakhs. I find this issue arcordingly . 

I, therefore, award that the bonus will be paid on 
the basis of above ailocable surplus of Rs. 32,034 lakhs 
for this year . In the circumstances of the curse , there 
will he no orders as to the costs . 

Let the Award be submitted to the Central Govern 
ment. 

(Sd.) M . CHANDRA , 

Presiding Officer. 
Dated : 23rd February , 1972 . 


SCHEDULE I 
BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL 

NEW DELHI 


7 . Gross Profits for purposes of Bonus 

( Item No. 5 miuns No. 6 ) . 


993 . II 

56 . 52 


( - ) 


In the matter of industrial dispute between the em 
ployers in relation to Air India and its employees as 
represented by the Air Corporation Employees Union . 

PRESENT 
The Hon ble Shri M . Chandra , retired Judge, High 
Court, Allahabad . Presiding Officer . 
For the employers - Shri Shorab Vimadalal, Ad 

vocate , with Shri S . K . Wadia . Solicitor, for 

Air - India . 
For the workmen - Shri P . K . Majumdar , with Shri 

V . M . Fernandes for Air Corporation Em 
ployees Union . 
Shri P . K . Raman , for Air - India Staff Asso 

ciation . 
MISCELLANEOUS APPLICATION No. Misc. / HIT - 2 / 4 / 71 IN 
REFERENCE No. HIT - 2 OF 1970 . 

ORDER 
This is an application by Air India Staff Association 
(hereinafter rcferred to as the Association ) for being 
impleaded as a party in the dispute . 

As per certificate of registration , Air India Staff 
Association is a registered trade union . The case of 
the Association is that in respect of the categories of 


936 :59 


Deductions, 
(Section 6 of the Payment of 

Bonus Act) . 


I . Depreciation admissible under Section 

( 2 ) . . . . . . 


475 . 10 


2 . Development Rcbatc under Section 

6 (b ) . . . . . . 
3 . Direct Taxes-Section 6 (c) . . 


650 
165.00 


2 


. 
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staff listed in the Annexure to their application the part of the establishment as the case may be to which 
Association is the only trade union entilied to repre une gispute relates on ve date of the wispuig anu a14 
sent inem and that the Reference concerns those work persunis W110 subsequently become employeu u 
men also whom the Association represents . An award 

lice 

Colapugnment or part, shall also be wunu by me 
On this Tribunal may be binding on the workomen re Awaru , inis SiOws clearly inau 111 the casu OI WOIX 
presented by the Association uso . On that basis they men ail tnose who were employed on nau uate or may 
urge tnat tne A $ SOCIALion should also be implexued as even become employou in the future snall be bounu by 
a party to the dispute and allowed to represent the the Awaru . I l01uws Irom the provisions of section 
Case or its members. 

TUTTA ) and section 1013 ) ( a ) & 410 ) and secuon 2 ( K ) 
On behalf of the Air India it is contended that the 

read togetner that the Acl contemplates Tuut in an 
categories mentioned by the applicant Association are 

industrial aispute between an employer and its work 
also represented by the Air Corporation Employees 

men au persons alreaay employea or employea in the 
Union ( hereinafter referred to as ACEU ) and that if 

Iuiure in the establishment or part of tne establis11 
the applicant Association is permitted and allowed to 

ment will be bound by the Awana . When even lae 
take part in the proceedings it can only support the 

Tuture employees may be bound by the Award , it is 
demand made by the ACEU because it is only the 

not open to any one union or the employers to exciude 
demand of the ACEU which has been specitically re 

all owner Associations or Unions wno may represent 
ferred to this Tribunal in the Schedule to the Order of 

olner workmen of the establishment or part of the 
Reference . The Air - lndia Staff Association cannot , ac 

establishment concerned from taking part in the ad 
cording to Air - India , submit any demand contrary to 

juucation if they want to take part in them . 
the one already made by the ACEU . 

On behalf of the Air - India reliance is placed on 
The ACLU has not Aled any separate reply to the 

section 36 of the Industrial Disputes Act. Sub section 

( 1 ) of section 36 rerers to representation of the work 
application of the Association , 

men , Sub - section ( 2 ) rerers to representation of the 
The Reference is under sub - section ( 1A ) of Section employer . Sub - sections ( 3 ) and ( 4 ) refer to repre 
10 oc the Industrial Disputes Act , 1947 , which runs as 

sentations by a legal practitioner, We are here con 
follows: 

cerned only with sub - section ( 1 ) of section 36 . It 
" Where the Central Government is of opinion that 

runs as follows: 
any industrial dispute exists or is apprehend 

" A workman who is a party to a Dispute shall be 
ed and the dispute involves any question of 

entitled to be represented in any proceeding 
national importance or is of such a nature that 

under this Act by : 
industrial establishments situated in more than 

( a ) any officer of a registered trade union of 
one State are likely to be interested in , or 

which he is a member ; 
effected by such dispute and that the dispute 

( b ) an officer of a federation of trade unions to 
should be adjudicated by a National Tribunal, 
then , the Central Government may , whether 

which the trade union referred to in clause 
or not it is the appropriate Government in 

( a ) is affiliated ; 
relation to that dispute , at any time, by order 

( c ) where the worker is not a mer of any 
in writing , refer the dispute or any matter 

trade union , by an oilicer or any ade union 
appearing to be connected with , or relevant to , 

connected with , or by any other workman 
the dispute, whether it relates to any matter 

employed in , the industry in which the 
specified in the Second Schedule or the Third 

worker is employed and authorised in such 
Schedule , to a National Tribunal for adjudica 

manner as may be prescribed ," 
tion ." 

This sub - section permits a workman who is a party to 
It is thug an industrial dispute existing or apprehended the dispute to be represented by an official of a regis 
which is referred for adjudication to a National Tribu tered trade union of which he is a member . Clause 
nal under this sub - section . What is an industrial dis ( c ) of sub - section ( 1 ) permits a workman who is not 
pute ? It is defined in section 2 ( k ) of the Act , which a member of any trade union to be represented by an 
runs as follows: 

officer of any trade union connected with or by any 
“ industrial dispute means any dispute or differ 

other workman employed in the industry in which the 
ence between employers and employers or 

worker is employed , and authorised in such manner as 
between employers and workmen , or between 

may be prescribed . So the categories of such work 
workmen and workmen , which is connected 

men mentioned in the Annexure to the application of 
with the employment or non - employment or 

the Association as are not members of the ACEU would 
the terms of employment or with the condi 

be entitled to be represented by an officer of any regis 

tered trade union of which they are members and it 
tions of labour of any persons ;" 

they are not members of any trade union by an officer 
An industrial dispute thus contemplates, on the one of any trade union connected with or by any other 
hand the subject matter of the dispute or difference workman employed in the industry in which the parti 
and , on the other , the parties to the dispute. The use cular workman is employed , provided that such an 
of the words any person shows that the subject matter officer of workman is authorised to do so in the pre 
may relate to only one workman or more, but the scribed manner , 
parties to the dispute must , even in the case of a 
workman , be workinen in plural and not only one 

The contention of Shri Shorab Vimadalal however, 
workman . This gives the scope for a union or unions 

is that in this particular Reference, the Schedule deals 

with only the demand of the ACEU . The Reference, 
to sponsor an industrial dispute , 

according to the learned counsel, provides for a con 
Another material Section is section 18 , which throws sideration of ACEU s demand only and if that demand 
light on the matter in controversy . Sub - section 3 ( a ) is justified the relief to which the ACEU may be 
of that section provides that an award of the tribunal entitled 
shall be binding on all parties to the industrial dispute. 
Clause ( b ) of sub - section ( 3 ) refers to all other part 

I agree with Shri Sohrab Vimadalal to the extent 
ies summoned to appear in the proceedings as parties 

that the Order of Reference is so worded as to be con 
to the dispute . Unless they were so gummoned with Aned to the demand of the ACEU , its justification , and 

the relief which may be granted . There is also con 
out proper cause the Award of the Tribunal will also 
bind them . Clause ( d ) of the sub - section says that siderable force in the learned counsel s contention that 
where a party to the dispute is composed of workmen iustification of no demand contrary to the ACEU s 
all persons who are employed in the establishment or demand can be considered under clause ( 1) of the 
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Schedule of this Order of Reference . As the Order of 

Annexure ‘H ! - Copy of Memorandurn of Settlement dat , 
Reference refcrs only to the demand of a particular 

12 - 10 - 1968 . 
union for adjudication by this Tribunal, it cannot 

Annexure I - Copy of Memorandum of Settlement dated 
evidently go beyond the provisions of the Order of 

I - II - 1969 
Reference. Although there is not the slightest doubt 
that the adjudication so far as clause ( 1 ) of the Sche 2. Rejoinder dated 6 -4 - 1971. 
dule of this Order of Reference is concerned , is limit 
ed to the demand of the ACEU , it does not debar the 

3 . Exhibits: 
Association from appearance and participation in the 

I) W . W . 1/ 1 Computation of Gross Profits Accounting 
proceedings within the limits of the Order of refer 

year at 31st March , 1970 Air India . 
ence, 

2 ) W . W . 2 / 1 Copy of Letter No. ACEU /BR / 102. dated 

8 - 1 -63 from ACEU to the General Manager 
in the interest of justice therefore I allow the All 

Air India Bornbay together with enclosure . 
India Staff Association to appear and take part in the 

3 ) W . W . 2 /2 Copy of letter No. CL /XII/VAP /26307 dated 
proceedings of this case . They can file their written 

7 - 4 -63 from the Asstt. Commissioner of 
statement -cum - rejoinder within the limitations of the 

Labour to the General Secretary , Air - Cor 
Order of Reference by the 16th March , 1971. Case for 

porations Employees Union . 
framing of issues as already fixed ( 5 - 4 - 1971) . 

4 ) W . W . 2 /3 Copy of letter No. ACEU /BR - 1/ 434 dated 

15 - 7 - 1963 — from the Regional Secretary 
( Sd .) M . CHANDRA , 

ACEU to the General Manager, Air India . 
2 - 3 - 1971. 

True copy of letter No. GM / 14 -52 (E ) 6114 
on 22 - 10 - 71 from Air India to the Joint 

Secretary ACEU s Bombay , W . E . 
NIT — 2 of 1970 

[No. 4 / 92 / 70 - LRIII. } 
Statement and Documents submitted by the Air India 
1. Written Statement dated 27 -2 - 1971 with Annexure I to V . 

SO 900. - In pursuance of section 17 of the In 

dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
2 , Balance Sheet for 1969- 70 . 

Government hereby publishes the following award of 

the National Industrial Tribunal, New Delhi, in the 
Exhibits: 

industrial dispute between the employers in relation 
( 1) M -- I Copy of Ministry of Industry s O .M . No. Pr.C . 9 to the Air India and their workinen , which was re 
( 6 )/64 dated 24 - 1 - 1967 to all the Ministries. 

ceived by the Central Government on the 28th Feb 
( 2 ) M - 2 Office Memorandum No. 45 /44 /68 - T & E , dated ruary , 1972 . 
19 - 12 - 1968 - regarding Recognition of IATA . 

BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL , 
( 3 ) M - 3 Agreement of Recognition dated 17 - 4 - 1969. 

NEW DELHI 
(4 ) M - 4 Agreement of Recognition dated 7 -9 - 1971. 
( 5) M - - 5 Copy of letter dated 21-6 - 1969 from Shri K , A . Pandit 

REFERENCE NO. NIT - 1 OF 1971 
Consulting Actuary to Air India . 
(6 ) M - 5 / 1 Extracts from Income Tax Officer s Order dated In the matter of an Industrial Dispute between the 
18 - 2 - 1965 for the Assessment Year 1960 -61 . 

employers in relation to the Air India and their 
(7 ) M – 6 Copy of letter No. BC - T- I/9(27 )/69 , dated 14 - 10 - 1970 

workmen as represented by : 
to the Financial Controller , Air Ind a . 

( 1 ) The Indian Aircraft Technicians Association , 
(8 ) M - 7 M :mirandum of Suttiennent dated 28 - 12 - 1965. 

Bombay ; 
Do. 

clated II- I - 1967 . 
Do . 

(2 ) The Air Corporation Employees Union ; 
dated 12 - 10 - 1968 . 
Do . datcd 1 - 11 - 1969. 

(3 ) The Air Indla Inspectors Association , Bom 
(9 ) M - 3 Balance Sheet Annual Report and Accounts for the 

bay . 
year 1969 - 70 . 
( 10 ) M - W - I/ 1 Annual Report and Accounts 1957 - 58 . 

PRESENT ; 
( II) M . W . 1/2 Annual Report an Accounts 1958- 59. 

The Hon ble Shri M . Chandra , retired Judge, Alla 
( 12 ) M . W . 1/3 Copy of letter No. TC /517 /4673 , dated 21 - 6 - 66 habad High Court, Presiding Officer. 

from Senior Accounts Officer to the Secretary A . I. I. , Air 
India , Head Office , Bombay. 

APPEARANCES : 
The copy of Air India letter No. GM /51- 25 /9626 dated 

For the Employers : -- 
22 - 12 - 70 regarding ex - pratia payment for 1969 - 70 . 

Shri Sohrab Vimadalal, Barrister - at - Law , with 

Sarvashri S . K . Wadia , Solicitor , S . K . Nanda , 
NIT — 2 of 1970 

Chief Personnel Manager , K . A . Sapat , Indus 

trial Relations Manager . 
Statement and Documents filed by ACEU 

For the Employees: 
I. Statement of Claims dated 8 -2 - 1971. 

Shri H . K . Şowani, Advocate , with Sarvashrl J. F . 
Annexure A — Slatf Notice No. 11/64/65 Jated 8 - 4-64 . 

Mendonga and F . X . Fernandes, for the IATA . 
Ann - xure B - - Staff Notice No. 26 /64/65 dafcd 18 - 11 -14 . 

Shri C . G . Nadkarni, Shri P . A . Varhadkar , Pre 
Annexura C - Staff Notice No. 44 /65/66 dated 28 - 11-65. 

sident, Shri K . $ . Mani, for the Air India 
Annexure D - Letter No . Pr . C .9 6 )/64 dated 22 /23 / 2 -65 

Inspectors Association . 
Bonus payable to cniployees in the Public 

Shri Madan Mohan , with Shri P . K . Mazumdar , 
Sector Undertaking . 

Shri Uttam Singh , Shri V . M . Fernandes , for 

the A . C . E . U . 
Annexure E - - Staff Notice -- No. FC /SAL - 18 - A / 12770 
dated 5 - 11 - 1966 . 

AWARD 
Annexurc F -- Staff Noi ce No. 83 /67 -68 dated 11 - 11- 67 . 

The Central Government by an Order No. L11011 / 
Annexure G - Staff Nolice No. 51, date.l 14 - 10 - 1968. 

2 /71 /LR - III dated 24th February , 1971 , referred for 


- - 


- 


- 
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adjudication under Section 10 of the Industrial Dis 

( iv ) Implementation of various productivity im 
putes Act , 1947 the following dispute as given in the 

provement techniques. 
Schedule attached to that Order: - - 

4 , Miscellaneous. 
SCHEDULE 

( i) Adoption of proper grievance redressal pro 
" I. Whether the de nands of the Indian Aircraft 

cedures. 
Technicians Association in respect of the fol 

( ii ) Display of Association s notices , statements 
lowing matters are justified ? If so , to what 
relief are they entitled ? 

and holding of meetings during working 

hours etc . 
1 . Pay Scales and Atment. 

(lii ) Provision of staff uniforms and wearing of uni 
2 . Dearness Allowance. 

forms and identification badges, 
3 . Technical Pay. 

( iv ) Promotion procedures in respect of techni 
4 . Qualification Pay . 

cians and charge -hands. 
5 . Approval Allowance . 

( v ) Selection of cleaners for Trainee Technici 

ans .” 
6 . Conveyance Allowance . 

The demands of the Indian Aircraft Technicans 
7 . Hobart driving allowance. 

Association (here- in - after called the IATA ) are con 
8 . Flying Allowance. 

tained in the following Charter of Demands submitted 
9. Shift Allowance . 

to the Management by IATA on 23rd June , 1961. 
10 . Meal Allowance . 

INDIAN AIRCRAFT TECHNICANS ASSOCIATION 
11 . Outstation Allowance . 

(CENTRAL OFFICE ) CALCUTTA 
12 . House Rent . 

Charter of Demands 
13. Special Allowance for cutstation dutics. 

Re : Revision of Pays, Wages and Allowances of 
14 . Hardship Allowance, 

the different categories of Aircraft Techni 
15. Bad Environment Allowance , Insurance Cov 

cians/ Technicans engaged in Air India . 
erage and Special Leave . 

The following categories of Aircraft Technicans in 
16 . Working House. 

the employ of Air India shall be placed in the revised 
17. Licence Fec . 

Scales of nay and allowances shown against the no 
18 . Radio Transmission Allowance . 

menclature and designation of each : 
19 . Washing Allowance. 

Demand No. 1. Pay $c " les : 
20 . Outstation posting . 

Ra. 
21. Children s Education Allowance. 

I . Aircraft Technicians 435- - 25 - 560 - 40- - 720 - 50 
22 . Over Time Allowance. 

10 - 20 
23 . Emplovees State Insurance and Group Me 

( 15 Yra . ) 
dical Schemc. 

2 . Sr . Aircraft Technicians 640 - 40 — 720 – 50 _ 1020 - - 
24 . Insurance Coverage for the Aircraft Techni 

100 - 1220 

( 19 Yrs .) 
clans. 
II. Whether the demands of the management of 

3. Master A / Technicians . 776 - 50 1020 - 100 - 1320 
Air India in respect of the following matters 

(8 Yrs .) 
for increasing friency , productivity and 4 . Asstt . Foreman 

870 _ 50 _ 1020 — 100 — 1420 
discipline are justified ? If so , what directions 

( 7 Yrs . ) 
are required in these matters ? 

3 . Inspectors . . . . . . . . . . . 870 — 50 — 1020 - 100 — 1420 
1. Shift Pattern and Duty Timings. 

( 7 Yrs .) 
Foreman 

1020 - 100 - 1520 
( 1 ) Flexility in regard to shift working , shift 

( Yr8 .) 
timing, duty hours , rest intervals and meal 7 . Inspectors Grd . — A 1020 - 100 -- 1520 
breaks. 

( 5 Yrs .) 
( ii) Transfer of staff from one shift pattern to 

8 . Asstt. Supdt : (Produc 

tion ) 
another . 

1120100 — 1320 --- 200 — 1720 

( 5 Yrs .) 
( ili) Inter - sertional and inter -divisional trans 

Nore . ( a ) “ Chargehand" to be redesignated as " Agstt. 
fers to employees . 

Foreman " all " Examiners " , " Sr. Examiner " 
( iv ) Avoidance of wastage of time during work 

to be redesignated as " Inspectors " ( in IA 
ing hours . 

only ) . 
( v ) Regulation of weekly working hours . 

( b ) Fitment: Staff shall be fitted on point to 
(vi) Termination of overtime duty . 

point basis from the date the grades were 

last revised . 
2. Leare Offs etc. 

( c ) Plan Technicans attending to powered Air 
Procedure for granting or availing nf various 

craft Ground Support Equipments shall be 
kinds of leave and avridamme of inauthoris 

placed at part with Aircraft Technicans in 
ed absence and overstayal of leave . 

respective grades . 
3 . Duties, Trade Demarcations etc. 

( d ) Rest of the Plant and other Technicans 
( i) Duties and trade demarcations in respect of 

shall be placed in a scale , 10 per cent less 
emnloyees of the Enginecring Department 

than the Aircraft Technicans in all grades . 
and performance of duties which are inci 

Demand No. 24Dearness Allowance: 
dental to their main functions. 

Dearness Allowance shall be considered 
(li ) Introduction of survcillance inspection 

on the 

hasis of the Bombay Working Class Consumer Price 
scheme 117 the workshops. 

Index No. 516 ; 1964 . For every rise in ten points 
( iii ) Supervision of work of foremen , charge over the basic index of 516 an additional Dearness 

hands and technicians by the Alrcraft Main Allowance of Rs. 5 (Rupees Five only ) per month 
tenance Engineers. 

shall be paid to each employee . 
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Demand No. 3 _ Technical Pay : 

Technical Pay shall be payable to the Aircraft Tech 
nicians as under : 
Aircraft Technician , 

15 per cent of the basic subject 
Sr . Aircraft Technicians to a mirimum of Rs. 90 / 

p . m . 
Master Aircraft Technicians 15 per cent of the basic subject 

to a miniinum ct Rs. 120 / 

P . m . 
Asstt . Foreman , 

15 per cent of the basic subject 
Foreman and Inspectors . a minimum of Rs. 150 / 

p . m . 
Demand No. 4 . Qualification Pay : 

Qualification pay shall be payable to the Aircraft Technicians 
as under : 

Aircraft Technicians , 
Sr . Aircraft Technicians Rs. Ico per month 
Master Aircraft Technicians 
Asstt. Foreman , Foreman and 
Inspectors , 


paid 1p ? cial allowance equivalent to 50 per cent of 
the Basic salary which should be included for the 
purpose of overtime, Provident Fund etc . At out 
stations where A / C Technicians are required to attend 
duties for more than one Sunday in a month , the 
Additional Sunday so attended shall be compensated 
ition rate of double the wages applicable . 
Demand No. 14 - Hardship Allowance : 

In outstations where suitable facilities such as 
transpoli , housing etc. are not available hardship 
allowance equivalent to Rs. 400 / - per month shall be 
paid to each Aircraft Technicians. 
Demand No. 15 ~ Bad Environment Allowance , Insu 

rance Coverage , Special Leave: 

Aircraft Technicians, working in Integral Tanks, 
Electroplating Section , High Voltage Equipment and 
Battery Shop , Engine Testing Shop , Propseller Grid 
ing Shop , Dope Plastic and Spray Painting Shop , shall 
be paid an éllowance of Rs. 10 per day and granted 
sepecial Leave where applicable . 
Demand No. 16 - Working Hours : 

Five Day Forty Hours a week shall be the maximum 
working hours for all Aircraft Technicians Categories. 
Demand No. 17 -- Licence Fee : 

Licence Fee of Rs. 100 / - shall be paid to staff 
possessing Licence ( for ungraded AMES ARMES only ) . 
Demand No. 18 - R . T . Allowance : 

R . T . Allowance of Rs. 50 / - shall be paid to staff 
holding R . T . Licence . 
Demand No. 19 — Washing Allowance : 

Washing Allowance of Rs. 10 / - shall be paid to all 
Aircraft Technicians categories. 
Demand No. 20 - Oustation Posting : 

Period of posting shall be 90 days (Ninety days ) 
for each term . 
Demand No. 21 - Children s Education Allowance : 


Per Child 


Monthly Annually 


Rs . 


Demand No. 5 Approval Allowance: 

Approval Allowance of Rs. 50 / - per approval shall 
be paid to all Inspectors and Approved Welders sub 
ject to a maximum of Rs. 200 / - per month . All Ap 
proved Welders shall be put into Asstt. Foreman s 
Grade. 
Demand No. 6 - Conveyance Allowance : 

Conveyance Allowance of Rs. 50 / - shall be paid to 
all trades and grades of IATA , per month . 
Demand No. 7- Hobart Driving Allowance: 

Aircraft Technicians authorised to Drive Hobarts , 
G . P . Units and other Aircraft Equipments shall be 
paid Rs. 50 / - per month . 
Demand No. 8 _ Flying Allowance : 

Aircraft Technicians while flying on duty shall be 
paid Rs. 10 / - per hour. ( Technicians required to go 
to outstations to rectify snags , carry out Night Stop 
Routine etc . while on normal duty and flight duty ) . 
Demand No. 9 - Shift Allowance ; 

Aircraft Technicians Categories working in rotating 
shifts shall be paid 25 per cent of the Basic Pay per 
day while working in Morning and Afternoon Shifts 
and 75 per cent of Basic Pay per day while in Night 
Shift. 
Demand No. 10 – Meal Allowance : 

Meal Allowance shall be payable to all Aircraft 
Technicians Categories as under : 

Breakfast . . . Rs. 5 /- per meal 
Lunch 

. , Rs. 7 . 8 per meal 
Dinner . . . R3, 10 !- per meal 
Demand No. 11 - Outstation Allowance : 

(i ) All outstations in India shall be treated as A 
Class Cities for Indian Airlines and Air India and an 
increase of 50 per cent allowance on existing rate shall 
be paid . 

( ii) Technicians who are required to attend outsta 
tion breakdown duties shall be paid outstation allow 
ance at the rate admissible to them even in cases 
where such duties fall less than 24 hours. 
Demand No. 12 - House Rent: 

House Rent shall be paid to the IATA categories at 
the rate of 15 per cent of the Basic pay . 
Demand No. 13 — Special Allowance for outstation 
Duties : 

Technicians reg : 0 , l !. ::irt in ground support 
equipment and . . . 1 (1. - " 1 :! inspection , shall be 


Nursery Stage 
Primary Stag : 
Higher Secondary Stage 
University Stage 
Post Graduate Stage 


200 
120 
200 


300 


Coo 


This allowance shall be applicable to each child of 
an employee (Maximum four) . 


Demand No . 22 - 0 . T . Allowance : 

Over Time Pay shall be exempted from 
Тах. 


Income 


Demand No. 23 _ E . S .I. and Group Medical Scheme : 

These schemes shall be abolished and the Manage 
ment shall take direct responsibility to provide medi 
cal facilities to the family of employees or ensure pay 
ment of monthly Medical Bills for the employees 
family . 


Demand No. 24 - Insurance Coverage for the Aircraft 

Technicians : 

Technicians who will be required to carry out 
" Flight Duties " and attend to " Break - Down Duties" 
at outstations, shall be covered by flight Insurance . 
NOTE : ( 1) The Association reserves the right of further 

modification and addition of demands, if 
necessary . 
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( 2 ) This revision of Pay Scales and Allowances shall 
be implemented with effect from 1st January , 1969 . 

( Sd .) H . K . GHOSH , Genl. Secy . 
On receipt of the reference from the Central Govern 
ment the parties were directed to Ale their Statements 
by 16th March , 1971 and Rejoinders and documents by 
14th April, 1971 and the case was fixed for Issues 
and Preliminary hearing on 17th April , 1971, NO 
Statement of Demand was fled by the parties on 
16th March , 1971. On 24th March , 1071 an application 
was received from the Air India Inspectors Associa 
lion praying that they may be made a party to the pro 
ceedings in this Reference. The Management filed 
their Stateincnt of Demands on 30th March , 1971. On 
5th April, 1971, the Management and the IATA Alied 
a Settlement dated 29th March , 1971. Along with this 
Settlement, all application was made by the Manage 
ment and the IATA for a Consent Award in terms 
of the Settlement. 

The Application of the Air India Inspectors Associa 
tion for being made a party to the Reference also 
came up for hearing on 5th April , 1971 . The alle 
gation of the Air India Inspectors Association was 
that the IATA hari no right to represent the cale 
gory of Inspectors since the majority of Inspectors were 
members of the Inspectors Association and there was 
no community of interesi between the Inspectors and 
the IATA . 

The IATA opposed the application and contended 
that it was the oniy recugnised Union of the Techni 
clans and that it alone had sponsored the dispute 
between the Technicians and the Air India and that 
the Refernce specifically referred to their demands. 
The IATA further pleaded that even if there were some 
Inspectors who were not members of the IATA , they 
were not entitled to be repregented by the Air India 
Inspectors Association but only by the officers of any 
Association of Union . The same was the position 
taken up by the Air India . 


beyond the provisions of the Order of Reference , it 
docs not debar the workmen or the Inspectors who 
are not members of the IATA to appear and participate 
in the proceedings even in respect of Part I and they 
wou . d be entilled to be represented by an officer of 
thc Air India Inspectors Association of whicil they 
may be members . Morcover, the Order of Reference 
in Part II relates to certain demands of the Air India . 
Many of these demands would affect the category of 
Inspectors also , who could not be denied their right 
to reply and meet the demands of the management 
insofar as they were concerned . For this reason the 
Inspectors who were not members of the IATA could 
not be excluded from appearing and participating in 
the proceedings . 

For all these reasons, my detailed order dated 5th 
April, 1971 permitted Inspectors who were not members 
of the IATA to be represented by tthe Chairman and 
the General Secretary of the Inspectors Association who 
were held entitied to appear and take part in the 
proceedings of the case within the above -mentioned 
limits and have their say on the agreement arrived 
at betucen the Air , India and the IATA . 

After Aing the settlernent dated 29th March , 1971, the 
IATA did not file any Statement of Demands or Re 
joinder , on 14th April, 1971, The Air India Inspectors 
Association Aled their objections on 16th Apriī, 1971 
against the joint application of the management and 
the IATA dated 29th March , 1971 for an Award on 
the basis of the Settlement. On 20th April, 1971 , the 
ACEU also applicd for being made a party to the 
Reference . Shri 11. K . Sowani, on behalf of the IATA , 
stated that 110 demands were made by the IATA in reg 
pect of Mukadams, Carpenters, Tailors , Masons, 
Plunibers and Teleprinter Mechanics and that conse 
quently they were out of the Reference. He stated fur 
ther that some of the Aircraft Technicians, though 
very few . were members of the ACEU and that these 
members could be represented before the Tribunal by 
the ACEU through its office bearers or its Counsel. 
The management agreed with Shri H . K . Sowani, The 
ACEU also agreed . Consequently , by my Order dated 
20th April 1971, the members of the ACEU werc , 88 
agreed to by the parties , allowed to take part and to be 
represented in the proceedings by the ACEU through 
its office bearers. 

Shri Indan Molan , Counsel for the ACEV . then 
irantee tiine to file objections against the Settlement 
lietween the IATA and the Air India , Shri K . S . Mani 
for the Ingpectors Association also wanted time to me 
further objections after they had received a copy of the 
Charter of Demands. Both of them were allowed to file 
their objections, if any , on the 26th April 1971 and the 
objections were file on that date . The Air India was al 
lowed time to file their rejoinder , They took several ad 
journments for the purpose because of the absence of 
their Counsel abroad and filed their rejoinder to the ob 
tions on 11th August. 1971. Thereafter , on 18th August , 
1971 The data fixect for the evidence . a request wag 
mnade hy Shri C . G . Nadkarni, on hehalf of the Air 
India Inspectors Association , that he would examine 
his witnesses in support of the objections and would 
also request that the Tribunal may visit the Workshop 
at Santa Cruz . Shri Nadkarri further stated that he 
would not go beyond the limitations of the wate -srales 
mentioned for the Inspectors and Inspectors - A in the 
TATA s Charter of Demands. But to prove that the 
Inspertors and Inspectors - A were entitled to these wage 
scales demanded he would lead evidence on every as 
pect of the question to justify his claim for tic full 
Homand mentioned in the Charter of Demands . 

Witnesses were examined on 6th September, 1971, 
7th September 1971 , 22nd S - ptember 1971, 8th 
October, 1971, 9th Omber, 1971, 21st October, 1971 
and 22nd October 1971 and the case was fixed 
for arguments on the next day, ic. 23rd October , 
1971. But the parties wanted time to study the state 
ments of the witnesses before addressing their argu 
ments to the Tribunal. Meanwhile , another settle 
mant dateri ? 2nd September, 1971 was filed by the 


After considering Sections 10 ( 1A ) and 2 (k ) of the 
Industrial Disputes Act, it wag held by this Tribunal 
that while the use of the words " any person " in Sec 
tion 2 (k ) of the Act shows that the subject matter of 
Industrial dispute reforred may relate to only one work 
man or more , the parties to the clispute must, even 
In the case of a workman be worknien in plural and 
not only workman and that this gave the scope for o 
Union or Unlons to sponsor an industrial dispute . 

It followed from Section 181 ( a ) and ( d ) and Section 
2 ( k ) and Section 10 (1A ) of the Industrial Disputes Act 
read together that the workman , who were employed in) 
the establishment or part of the establishment con 
cerned to which the dispute related on the date of the 
dispute and all persons who subsequcntly became 
employed in future in that establishnierit or part of the 
establishment would be bound by he Award vf he Tri 
bunal. It was consequently not open u Ily one 
Union or the employers to exclude representatives of 
workmen concerned of the cstablishment or part of 
establishment concerned other than the IATA from 
taking part in the adjudication if they wint to take 
part in them . 

On behalf of the Air India , rellance vas placed on 
Section 36 of the Industrial Disputes Act . After con 
sidering the provisions of this Sectlon , it was held that 
the Inspectors who were not members of the IATA 
would be entitled to be represented by an other of any 
registered trade union of which they were members and 
11 they were not meinhers of any trade union by an 
Officer of any trade union collected ith , or by any 
other workman employed , in the industry in which the 
Particular worlman 2s authorised tri so in the 
prescribed manner . 

It was then pointed out on behalf of the lanare 
ment and the IATA that the Reference was confined 
only to the demands of 1 ? IATA . It is true that the 
Aurisdiction of this Tribunal is limited to the Order 
if Reference . But although the Tribunal cannot go 
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JATA and the Management of Air India , on 9th Octo 

In ihi , connection , we had to consider the objectiono 
ber , 1971 dong with an application for an Award un of we Inspelnurs Association as well as the A . C . E . U . 
the basis of that Settiement also and the icTA and against the setulernent. 
the Management of Air India prayed that á Consent 
Award be given in terms of that Sult .cment. The case 

The Inspecturg s Association filed their objections on 
was fixed for arguments of the Management and the 15th April , 1971, 24th April , 1971 and 8th June, 1971 
IATA on 13th Novernber , 1971 and those of the ACEU The Case for the Inspectors Association is that it repre 
and the Inspetcors on 20th November , 1971 in view sents more than 90 % of the employees of the Inspectors 
of the Conference from 15th November , 1971 onwards catcgory and the IATA does not represent more than 
which the representatives of the ACEU had to attend . 3 ein luyles vl this category . Consequently it is the 

The ACEU and the Inspectors who wanted to file Inspectors Association and not the IATA which repre 
objections against this Settlement of 22nd September , sents the category of Inspectors and the Settlement of 
1971 were also permitted to Ale by 1st November , 1971, 29th March , 1971 iş incomplete as it leaves the ( alcgory 
and the Air India and the IATA were allowed to fle of Senior Technicians undetermined . The relative 
their replies to those objections by 10th November , status and wage differential between the subsequent 
1971. Case was fixed for evidence on this second 

categories can only be determined after those of the 
Settlement of 22nd September , 1971 on 22nd November , 

Senior Technicians is settled between the parties , for 
1971 and for arguments on 23rd November , 1971. The 

It is only when the intermediate category is fixed that 
parties did not want to adduce separate evidence on 

subsequent category can be properly determined . The 
the Settlement of 22nd September, 1971. 

Clouses relating to the Inspectors and Inspectors A 
Arguments were accordingly , heard on 13th Novem are prejudicial to their interests as the category of 
ber 1971, 20th November 1971 22nd November 1971 , Inspectors and Inspectors A are comparable to those 
23rd November 1971 and 24th November 1971. 

of AMES- II and AMEs. I respectively and wage scales 

drawn by A . M . E . ( II ) and A . M . E . ( I ) are the proper scale 
The entire scheme of the Industrial Disputes Act is 

for the category of Inspectors and Inspectors A res 
to ensure industrial peace and there is not the slightest 

pectively . The Settlement ignores the category of Ins 
doubt that in an industrial dispute , greatest importance 
has to be attached to collective barganing , which 

pectors A altogether and wrongly equated the category 
has a higher place than either arbitration or adjudica 

of Inspectors with that of a Foreman , while the function 
tion . A settlement arrived at after collective bargain 

of an Inspector is superior to that of a Foremun . The 
ing , is likely to achieve much more than any arbitration 

jobs of Inspectors and Inspectors A are on all l ours 
or adjudication so far as industrial peace is concerned . 

with that of A . M . E . ( II) and A . M . E . ( I ) respectively . The 
Accordingly , Section 18 ( 3 ) of the Industrial Dispute 

Settlement also ignores the principles of wage fixation 
Act provides that a settlement, arrived at in the course 

and relegates the category of Inspectors to an interior 
of conciliation proceedings under the Act , shall be 

position and undermines their status and salary scale . 
binding not only on all parties to the industrial dispute , 

in the year 1948 , the scales of Inspectors were approxi 
but also on all ither parties summoned to appcar in 

mately equal to those of AME- I but when the responsi 
the proceedings as parties to the dispute unless an 

bilities of Inspectors increased and their jubs became 
opinion is recorded by the Board (arbitrator), Labour 

identical with AME- II and AME- I , there was a greater 
Court or Tribunal, as the case may be that they were 

divergence between the salaries of Inspectors and 
so summoned without proper cause . It is also binding AMES- II and I by the scales introduced in 1971 , 1959 
on all persons who were employed in the establishment and 1966 to the prejudice of the Inspectors . Apart from 
or part of the cstablishment, as the case may be, to the clauses relating to salaries, there are other provi 
which the dispute relates on the date of the dispute sions of the Settlement which prejudicially alleet the 
and all persons who subsequently becomc empl, yed in status of Inspectors as shown in Clause 14 . 1 to 14 .5 of 
that establishment or part. Sub - section ( 3 ) of Section the Settlement. For instance , Clause 14 . 1 provides 
18 thus puts the settlement on the same (voting as an that the Tech / Chargehands/ Foremen shall take instruc 
Award 

tions from the Officer / supervisory staff, such as AME 
The contention of the learned counsel for the manage 

ARME / Tech . Oficer and Engineers, etc . l ho saia 
ment is that sinco the IATA is the recognised union 

Clause should be changed to include the category of 
under the Code of Disclpline, thļ Settlenient has 

Inspectors from whom the instructions should be taken 
ordinarily to be accepted and can be interfered with 

by the Tech / Chargehands / Foreman , and the category 
only on one or more uſ the folowing ſuur grounds : 

of Inspectors should be deleted from Clause 14 . 2 . As 

for Clause 14 . 5 an Inspector is required to obtain a fresh 
(i) complete hush - up leading to unrest rather than approval in addition to his initial approval as a result of 
pcace ; 

transfer or rotation . He should be compensated with 
( ii ) bad on industrial policy, for instance , retire an approval allowance of Rs. 50 per additional approval. 
ment at the age of 40 ; 

The grievance of Inspectors is that before their own 
(iii) complete or palpable justice ; 

Association was formed , they were the members of the 
( iv ) fraud or corruption or when it is established 

ACEU till 1966 and being a smaller group in a larger 
that it ly a stooge union which has entered 

union of a general character , their interests were not 
into the settlement. 

properly represented , although the qualification , train 
The Industrial Disputes Act , as such , does not give 

ing and technical competence for Inspectors / Inspcctors 
any special place to a recognised union . All the regis 

A and AMESHII / AMES- I are identiral. The Inspectors 
tered unions ; having a sufficient number of members, 

are also required to pass qualifying examination held 
Occupy more or less the same place in the cy of law . Iby the Corporation as approved and recognised by the 
It cannot, however , be denied in the present ( ase that DGCA and even for obtaining an AME licence a person 
the very deinands, which are the subject matter of has to appcar for the Licence Examination held by the 
reference , are only the demands of the IATA . Conse DGCA . The standard of the examination is the saine . 
quently , due importance has to be given to a Settlement Even in the IATA s Charter of Demands the pay scale 
arrived at between the IATA , which raised the de was : 
mands and the management so far as this reference is 
concerned . Even then , apart from the four grounds 

Inspectors 

870 — 50 — 10204100 - 1420 
emphasised by the learned counsel for the manage 

Inspectors A 

1020 — 100 — 1520 
ment, the Tribunal has to satisfy itself in this case , while the pay scalesi drawn by AME - II at present are 
as in all other cases of Settlements , that the Settle only Rs. 750 - 50 - 1000 — 100 1200 and by AMES- I 
ment is just and fair and beneficial to the workmen as Rs. 1000 - 100 — 1500 . The Inspectors / Inspectors A 
well as the management. It is the Tribuna ) which should be awarded the wage scale keeping in view the 
has to give an Award and that Tribunal has to be likely increase in the scales of AMES- II / AMES -I . Then 
satisfied on these points even though it is based on the Inspectors Association mentions the other denadda 
a Settlement between Management and the Union of the IATA in their Charter of Demands and presses 
which raised the demands. 

demands Nos, 1 to 6 . It does not press for the other 
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[ PART 11 , 
- ---- -- - - - - - - - - -- - 
demands under the Order of Referencec before this for in the Settlement vide Clause Nos. 4 to 13, 15 , 16 
Tribunal, As regards the financial burden on the and 17 thereof. As for Clause 14 . 1 , the ACEU contends 
Corporation , the total annual burden on account of that there is no system of determining the requirement 
new scals and other allowances is not likely to be Of a Chargehand / Foreman in the Section / Area and that 
more than Rs, 1, 30,000 and in view of the unbroken this Clause of the Settlement lg vague iind that the 
series of profity earned liv the Corporation and its issues covered by this Clause is not a matter of indus 
sound finuncial position , tie burden will not be heavy tia ) dispute and is beyond the jurisdiction of this 
on the Corporation . In view of the job content also Tribunal. It is further pointed out thial the provisions 
of category Of AME -II / Inspectors and AME- I / Ingper of Clause 14 .2 of the Settlement would render the em 
tors A which are identical, it would be unfair to have ployees working in the Progress Section redundant and 
different sets of service conditions for persons doing that the abolition of the Progress Section without any 
the same job . 

corresponding benefits to the technicians would affect 
This was the case of the Inspectors Association which 

the prospects of non - technicians. With regard to 
accordingly claimed that the pay - scales and relative 

Clauses 14 . 3 to 14 .6 , the objection that they are not 
allowances of Inspectors and Inspectors A should be 

industrial disputes . In respect of Clause 14 . 7 , the con 
revised so as to bring them on par with those of AME - I ! 

tention of the ACEU is that the IATA is not compctent 
and AME - I respectively . 

to come in any Settlement on this point as it covers the 
So far as the Inspectors case on the point that the 

non -technical stafl . 
agreement is incomplete is concerned , we find that there We may consider first the objections of the Air - India 
has been a serond agreement on 22nd Septem ! er , 1971 Inspectors Association . The first contention of the 
which no longer leaves any scope for this contention . 

Inspectors Association is that by this agreement, they 
As for the rest , the contention of the learned counsel have been relegated to a disadvantageous position . This 
for the Management is that the main rain of the Inspec contention is without force as will be evident from their 
tors Association is that the Inspectors and Inspectors A 

own Written Statement. Even in 1918 the starting 
should be equated with AMES- II and AMICS -) respec 

salary for AME - II and I was much inore than that of 
tively and that the Settlement is consequently unfair to the Inspectors . Although the maximuin of the Inspec 
them . There are also , according to the contention of tors Grade was Rs. 600 while that of AME - II was 
the learned counsel for the Management, three side 

RS! 450, that of AME- I was higher than that of the 
issues urged by the Inspectors Association : 

Inspector , being R s. 650 . In 1949 , as shown in para 36 

of the Written Statement of the Inspectors Assoclation 
( 1 ) disturbance of parity : 

dated 8th June , 1971 , the starting scale of AME- II was 
( ii ) lowering of the status of Inspectors; and 

raised to Rs. 450 while that of the Inspectors was only 
( ili ) the neglect of the Inspectors all alo:18 after 1978. 

Rs 185 . The maximum of AME - II was also raised to 
The ACEU repeats the contention of ille Inspektors Rs. 600 which was the maximum o ! the inspectors 
Association that the Settlement is incomplete . As we Grade also . The starting salary on AME - I was raised 
have already seen , there has been another Settlement to Rs. 600 and the maximum to Rs. 1000. In 1959, the 
on 22nd September , 1971, removing the grounds ( or this starting salary of the Inspectors was only Rs. 250 while 
contention . It is also urged by the ACEU that certain that of AME- II was raised to Rs. 000 The maximum 
onerous conditions in respect of work have been imposed 

of Inspectors Grade remained at Rs 600 while the 
on the excluded categories . The next objection of the maximum of AME- II was raised to Rs. 1000 . In 1966 , 
ACEU is that the existing differentials and relativity 

the minimum starting salary of Inspectors was Rs. 480 
between defferent scales of pay have been digturbed 

and the maximum Rs. 920, while the starting salary of 
violently by the Settlement and that for lower grades 

AME - II was Rs. 750 and the maximum Rs 1200 . The 
the increase granted is much less than what has been 

starting salary of AME - I was raised to Rs. 1000 and 
granted to the higher ones. According to the ACEU this 

the maximum to Rs. 1500 . It will thus be seen that 
should not be done without a proper job evaluation and 

ever since 1949 and , particularly , from 1959 , the AMES- II 
until the job Evaluation Committee has submitted its 

and AMES - I have been in a much better position than 
report and proper differentials are determined . It 

the Inspectors. In fact the post cf Examiner was 
suggests its own scales on the basis of 39, 13 rise given 

created in 1948 and lasted till 1966 when the Examiners 
at the start of the existing pay - scale of Rs. 460 — 920 and 

were termed as Inspectors . Mr. Justice Khosla had the 
27. 17 % at the ceiling by revision of pay - scale to 

Seitlernent Award with AMES- II before him when he 
Rs. 640 — 1170 . For Senior Techricings, it suggests thr 

save the scale of Rs. 460 - 920 to the Examiners . The 
pay - scale of Rs. 460 – 820 . The py- scales suggested hy 

prosent settlement does not therefore relegate them to 
the ACEU ure is follows: 

a position worse than what they were occupying. In 
-- - - - - - - - - - - - - 

fact , the Agreement dated 22nd July , 1966 equated them 
Categories 

Existiny Deinindi 

with the post of foreman , Although there has been an 
- 

improvement in the pay scales of the Inspectors, their 
Carpenters , Tnilor , 

equation with foremen has not come for the Arst time 
Maşors, etc . 200 — 15 - 243 - - 20 285 - 25 - 560 -440 

in the IATA s Agreement with the management, but 
285 - 25 - 510 - 610 
Technicians , , 

was also there in the Agreement of 1966 . 
2-15- - 20 — 285 - 25 — 345 -- 25 - 560 
S10 40 — 640 

It is then contended that they have , all along , suffered 
Senior Technicians , 325 -- 25 - 560 - -- 460 - 25 - 560 

because they were not properly representer by their own 
40 — 640 

40 — 720 — 50 - 820 Association and were members of it Union which had 
Chargehand . , 410 — 25 - 560 , 560 - 10 - 720 — 

the majority of members of other categories. This 
10 - 720 - - 50 50 — 970 

contention is also without force . Wi And that from : 
770 

1959 onwards they have always had a roise in their 
xaminers and Fiors - 160 - 25 - 560 640 — 40 — 720 - - 

starting salaries and in 1966 in the roaximuin fleo which 
mcn , , , 40 - 720 — 50“ - 50 - 1171 

we really a higher raise not only on percentage basis 
920 

but also quantitively , for the raise in AME - 11 and 
Inspectors - 750 -- 50 - 1000 — 1000 — 100 — 1500 

AME - I s maximum was only of Rs 200 while in the 
100 _ 1200 

case of Inspectors, it was Rs. 320 . Really , the reasons 

for the lower position of Inspectors as compared to that 
The ACEU further contends that the Award should 

ni AMEs are found elsewhere and art in the fact of 
also precribe the method of adjustment of the existing 
basic pay into the revised scale of pay in order to pro 

1heir representation by the ACEU . 
vide the benefit of revised pay - scale to the existing en 

In fact , the Inspectors Association itself admits in 
ployees on point to point basis and that 15 : irrease para 10 of its Written Statement plated 8th June, 1971 
in the existing pay as " special allowaacu " is not a sub - 11 that by the Agrement dated 22nd July , 1966 not only 
tute for adjustment in the revised scalo . "The ACEŲ has the vesignation was changed , but there was also some 
no objection against the " Transport Allowanne" provided improvenient in the pay - scales of Inspectors. It is also 
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admitted by the Inspectors Association in para 13 of 
its Written Statement dated 8th June, 1971 that by the 
Agreement of May 9 , 1969 between Lue ACEU and the 
Management, the Inspeclors got it higher ciearness 
allowance. 

The Khosla Award revised the scales further by merg 
ing the dearness allowance into the buic salary on 28th 
January , 1966 . After that there was a further agree 
ment on 22nd July , 1966 between the ACEU and the 
management redesignating the Lxaminers as Approved 
Inspectors and there was also admittedly an inprove 
ment in the wage structure . The Inspectors Association 
calls it a slight improvement. But if we compare it 
with thc pay scale of Rs. 250 - -000 , we find that there is 
a substantial increase in the pay scales which were 
raised to Rs. 460 - — 920 with effect Iron 1st April, 1960 . 
Il cannot , therefore, be said that the ACEU was not 
fighting for improvement in the scules of Ingperiors. If 
they could not get what they wanted , it was becausc in 
the case of an agreement, it is always a question of glys 
and take between two parties to the agreement, Even 
then what they gained for the Inspe - turs was, by no 
means , insignificant and there is 110 substance in the 
charge that the ACEU were not properly representing 
the Inspectors case , Shri K . Ş . Mani himgolf udmits 
that there was increase in the miniinuni of enroluments 
from Rs. 185 to Rs. 250 even by the awarii in terms of 
the Agreement of May 9 , 1960 , He further admits that 
Justice Khosla introduced a dearness allowance pattern 
of 65 to 100 in place of the old D A , pattern and revised 
the grade of Examiners to Rs. 410 - 770 . This was in 
itsell, on the admission of Shri K . S . Mani limseil , 
a huge jump from the scale of Rs. 250 - - 00m . Tt is 
further admittedl liy Shri K S . Mani that as u PC ! !) 1 of 
the negotiationg made by the ACEU , the graue rot 
Rs. 460 - 920 which was much above the Khoslo Award 
Prade, was introduced for the category of Inspectors, 
" They , thus, got their advantage as a result of the ACEU s 
efforts . It was stated by Shri S Mani that the 
ACEU s Secretary gave them an understanding that he 
would deinend a particular grade for them from the 
management. Exbt. INS- W - 1 / 2 is that letter . The 
ACEU had not thus ignored theii case. 

It would not be correct to say that every body - - the 
ACEU , the IATA and the management -- ig against the 
Inspectors. Afterall, the IATA has also as its mem 
bers Senior Technicians who look forward to their 
becoming Inspectors in future . The IATA itself and 
its members are, therefore , naturally interested in the 
proper pay scales for the Inspectors . 

The main grievanca which the inspectors have against 
the ACEU , the IATA and the rnanagement is that the 
Inspectors have not been equatrd with AME - II and 
Inspectors- A with AME - I. This is a claim which the 
Inspectors Assoclation has to suhstantiale on merits and 
not only on the ground that their interests have rict 
bean properly looked after by the ACEU or the IATA . 

It was contended by the Inspectors Association that 
The AMEs Association , the ACET and the IATA realised 
the position that the category of Inspectors are on par 
with AME- II / I, at a joint meeting of the above Associa 
tion / Union held at AMEs A330ciation Office on 4th 
April, 1988 , wherein the foll s.ving Resolution was 
passed : - - 
" . . ... 3. The Inspectors by nature of duties and 

functiong assigned to them are doing and shall 
be doing the similar duties jobs as AME - II and 
also because in future they are required to 
prove their merits by way of test / examination , 
they werelire entitled to same wages ils 

AME3- II . . 
Exbt. C which worlains the ininutes of the meeting 
itselt shows that the Resolution was subject to ratifica 
tion before it could bym taken up with the manageinent. 
The evidence shows that nobody except the Inspectors 
ratifled the Resolution . The Resolution could not, there 
Cora, hind either the ACEU , AMEs Association or the 


IATA . Paras 16 to 74 of the Vritten Stateinent of 
Inspectors Association dated 8th Junc , 1971 deal mainly 
with the claim for equation of Insperturs with AME - II 
and inspectors A with AMES - I , and paraş 35 and 36 
cumpare their pay - scales. They also refer to a Written 
Statement Aled by the managenient ard give extra ts 
of that Written Statement in Exbt, E attached to their 
Written Slaiemerit and contend that in that Written 
Stateinent it was recognised by the manageinent that in 
l act the Inspectors were doing better than licensed 
engineers so far as ertifcation . I airworthiness was 
concerned . This contention is without icrce . Clause 
( b .) of paras 7 and 8 oi the Written Statement In Exbt , 
E , annexed to the Written Statement of Inspectors 
Association dated 8th June, 1971, itrell says " There are 
many ipecialist tasks which hre better undertaken by 
persons whosc breadth of experience is insufficient to 
qualify them for a licence . This clearly speuks of the 
insufficiency of the Inspectors breadih of experience to 
qualify them for a licence. In other words, their ex 
perlence insofar as its bread li concerned is (if a 
much lower level than that of al AME , for the Inspec 
tory could not qualify for a lirer ce because of the in 
sufficient breadth of Experience . Iri fact as will be 
evident from the entire Vraite s Statement tiled by the 
Managemcnt that the AML s had in fact clairned that th : 
recruitment and enployment ci Approved Inspectors 
was unsafe for aircrafi and was z brca h of the grec 
mert. It was in reply to this contention of the AMES 
Agsuclation that the management har in it s Writen 
Statement stressed ihe necessi y for having Inspectors 
also and stresed that it would not be possible for the 
required degree of decalisation of all aspects of the 
aeroplane to be attended to by one person and stressed 
also the specialisation by a person who has risen froni 
the ranks to the cost oľ Insp mor . Tt is , however, in 
correct to say , as alreaciy pointed out, that the manage 
ment, in that Written Sikterent, pur itir Inpe1: 1 : 
¿ higher status and grade than the AME- II or that the 
qualiAcations of an In pector or an AME - II were 
similar. In fact, the Inspectors Association in its 
Written Statement of rth June, 1971 , is riot satisfd by 
calling them similar but go on to w that the Job 
content of the category of AME- j1 are that cf Inspec 
tor is identical in eycry respect This is not in accorc 
ance with the full Writter Staternert of the management, 
of which Exbt. E attachid to the Writter Statement of 
8th June, 1971 of theI mptors Association contains 
only the extract . 


As for the equation ull Inspectors with AMEs on 
merits , we shall now consider in detail the evidence on 
record - oral and documentary . 

Shri K . S . Mani, an Inspector (WW - 1) , is the main 
witness on behalf of the Inspectors Association . He 
admits that the Inspectors Orci AMEs were never on 
equal status and that the cimoluments of AME- II were 
much higher than the Inspectors in the past . Shri 
K . S . Mani stated that both the Inspectors and 
the AMEs carry out their certification duties within the 
scope of the approved set -up. It is this scope which 
actually makes all : le rifference . It was then stated 
by Shri K $ . Mani that there is absolutely do distinction 
between the work carried on by the AMEs and Inspec 
tors . This Statement is clearly incorrect . Shri D . P . 
Nimkar is the Enginering Mröger (Overhaul of the 
Air India . He started wwwking in 1947 as a Mechanic 
Grade 1. This shows that he 1723 complete experience 
from bottom upwards to top of his Department and cen 
speak of syllabi etc . having risen lo the top from the 
post of a humble m hxl c and has the right to speak 
of the work of the technicións Inspectors as well as 
the AMES. He passed the exarination of AME- Olso , 
IIe stated that the pa iple authorised to certify and 
inspect are Inspectors and AMEs that the Inspectors 
were authorised to certifv under the limitel scope and 
that the Inspectors and AMEs are doing the certification 
and Inspector work und - r their own api. rrvæls He 
has clearly stated that the work of the two is not the 
sanic although the standard of quality control is what 
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is laid down by the DGCA authorities. Certainly , what 
ever work is done on ar alrcraft , must be of the highest 
quality , for We are co r d there with the safety of 
rot only of the aircraft but of the life of the ſussengers . 
That does not, howjver , mean that there is no dirujnc 
tion between the work carried on by ite AMEs and 
Inspectors . 


There are a number of Departinents in which there 
are no Inspectors , but only AME : . For instance , di $ 
admitted by Shri K . S . Man : himself , in the Engine 
Tęsting Department. there is no Inspector After the 
engine is completely assembled , it is tester in the Engine 
Test house as per schile . Any defect noticed is recti 
fled and finally passed as serviceable by the start work 
ing there . Shri K , S Mani Admits that there the work 
is done by the AMEs and that no Iaspectors are allot zd 
to the Test House . 

Then Shri K , S . Mazi states that the syllabi for the 
AME and the Inspector are mostly similar ant that as 
the syllabi is similar, the sla . dard of examinatior niist 
be similar. This is incorrect Shi D , P . Nimkar s 
statement clearly shows that the syllabi are not similar. 
According to his affluvit , the qualifications, iraining 
and experience required for the posts of AMEs are quite 
dillerent and are higher than thoro required for the 
posts of Inspectors. An AME - III working in the Main 
tenance Division will have to appear for a written - Cumz 
practical- cum -oral examination conducted by the DGCA 
either in respect of gir frames it in respect of engines 
or in respect of both and then the DGCA wili grant him 
either Licence A or Licence C or Licences A ad C . 
as the case may be n res; ect of that type of gir raſt in 
use in the Corporation in which he has worked as an 
AME - III . Thereupon , it he has been grarted Licence A 
or Licence C as above, he will be appointed as an AME 
IT in the Maintenance Division . If , however, he has 
obtained both licences A and C , then he will be appoint 
ed , subject to there being a vacancy , as AME- I in the 
Maintenance Division . As for the Overhaul Shop , an 
AME -III has similarly to appear for the written - cum 
practical - cum -oral examination prescribed by the Cor 
poration . This exan . nation is in respect of ari entire 
aircraft or engine of a particular type and the questions 
will relate to all sections of such aircraft or engine. 
This shows the difficulties of this examination . It hc 
passes the examination , then he will be promoter as an 
AME - II , but he will be a sigaed lo on the work of only 
two or three sections ct the Overhaul Shop and not of 
all the sections. The sections to which he would be 
assigned would be thote where there might be vacancies 
and where his services might be required by the Corpo 
ration . An AME- II who is working in the Maintenance 
Division will after omnlering the prescribed period of 
experience of working on engines, have to appear for 
& written - cum -practical- cum -oral examination conducted 
by the DGCA in respert of the engines in use in the 
Corporation and would have to pass such examinaticn 
and obtain a C Licence in respect of engines which are 
in use in the Corporation . He would , thercupon , be 
eligible for promotin ag an AME- I and would be pro 
moted as such subject to there being vacancies. IL 
there is no vacancy he would be given only A qualifica 
tion pay , which is at present Rs 100 per month . Simi 
larly , an AME - II who as a C Licence in respect of 
engines would , after pres ribed period of experience of 
working on alr frames , have to appear for the written 
cum -practical- cum - oral examination conducted by the 
DGCA in respect of air Iratis pertaining to aircraft in 
use in the Corporation , and woula have to pass such 
examination and obtain A Licence in respect of air 
frames pertaining to aircratt in use in the Crrporation . 
Then he would be promote ag an AMF- I and if there 
are no vacancies, he will given a qualifcation pay of 
Rs. 100 per month . Sirilarly , an AME II working in 
the Overhaul Shop would , after a prescribed period of 
experience as AME - TI, be allowed to appear icr the 
Corporation s written cum -practical- cum - oral examina 
tion either for engine overhaul or air frame overhaul 
as the case may ne. This examination would cover 


either all aspects of air frame overhaul or all aspecto - 
of engine overhaul, such as stripping , clearing , process 
ing, ylewing, re-wock , assempling and testing, including 
similar process on engine accessories. This examination , 
as deposed by Shri Nimkar, 1g much more difficult and 
stiifer than the one which the Corporation holds for an 
AME - III in the Overhaul Shop to become an AME - II. 
AR AME - II who passes the above examinatiuc will be 
come eligible to be promoted as an AME- I, subject, how 
ever to there being vacancies and if there are no vacan 
cies, he will get qualification pay of Rs. 100 per month . 
An Inspector , on the other hand , says Shri Nin kur, is 
recruited from the category of Aircraft Techniciens. In 
order to become eligible for the post of Inspector, an . 
Alrcraft Technical has also to pass the written - cum 
practical- cum - oral examination prescribed by the Corpo 
ration . But that examination is confined to elementary 
technical knowledge. Alter passing the examination he 
would be placed in the grace of Inspector and would 
thereafter be given practical training in restricted Items/ 
Aspects of engine / air frame overhaul, such as one of 
the following : crack detection , inspection of crankshafts , 
inspection of blades , etc . as might be required by the 
Corporation . After he has acquired the requisite pro 
fciency in the opinion of the quality Control Manager 
of the Corporation , his name is recommended for appro -- 
val to the Controller of Aeronautical Inspe ·tion who . 
would thereupon grant him the necessary approval In 
respect of these items only . Alter such approval is . 
granted , he would be competent to certify the inspection) 
done by him in respect only of those limited items for 
which he has been granted approval by the Controller of. 
Aeronautical Inspection . We need not stress the words 
only and limited . But they clearly show the dille 
rence between the attaininents of an Inspector and an 
AME. If an Inspector wants to become an Insector A , 
he will have also to undergo the written -cum - practical 
cum - oral examinaticn . This examination will relate to 
an aircraft engine of a parricular type but will not . 
cover all sections of such engine. It will be restricted 
to some of the items and in two or three sections and 
not all sections of engine overhaul. This examination . 
is , therefore , limited and restricted in its scope and 
content than the examination which an AME - III has to 
pass for becoming an AME - II . After passing this cxa 
mination , he is promoted as Irspector A and is assigned 
two or three sections of the Overhaul Shop but his work 
is restricted to some items only in those sections. Alter 
the Quality Control Manager is satisfied that the person 
concerned has acquired the requisite proficiency in 
respect of the said temy, his name is reconenried for 
additional approvals to the Controller of Aeronuti " al 
Inspection who wouli , thereupon , grant him the 
necessary additional approvals in respect of these items. 


Shri Nimkar s Alldavit shows that the duties of an 
Inspector are confined only to a few items or aspects of 
work , such as crack detection , Inspection of crank haits , 
Inspection of blades and that the scope of his duties 
and functions is a very restricted one. As for the duties 
of an Inspector A , they are confined 10 items in two or 
three sectiong ot overhaul work , such as inspection of 
compressor, assembly of non - rotated itemg etc . and that 
of an AME - II relate to many items in two or three 
sections of overhaul work . The duties of an AME - I are 
very wide in their cope and nature and they cover all 
sections and aspects of overhaul work , namely . stripping , 
cleaning , Processing , viewing , re - work , assenzbly and 
testing, insluding similar processes on accessories of 
engines and air frames. On the basis of these duties 
and functions, Shri Nirkar goes on to say in his Amda 
vit that the certification work done by an Inspector is 
much more limited than that done by an AME - 11 and 
that an AME- I is qualified to rertify major groups of 
engines or airframes . Shri Nimkor also produre : the 
syllabi for Inspectors, Insrectors - A and AME- II to 
AME- I Exbt. M -26 is the syllabus for Inspectors. It 
gives the items for written test. The written test woul ? 
comprise or simple workshop calculations ir cluding 
mensuration , elementary arthmetic , calculation of areas 
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of surfaces and plain figures and volumes of solids, finally passed as serviceable by the inspection staff 
simple geometric construction and use of algebra in working there and that that work is done only by the 
simple calculations and elernentury workshop practices. AMES and not by the Inspectors . 
Item 2 of the Written Test consists of standard Inspec 

It is admitted by Shri K . S . Mani that in 1969 ail 
tion Procedures mentioned therein , Itein 3 . of Elemen those who satisfied the condition of four years service 
tary Physics and Chemistry , Item , of Use and adjust as Inspector, appeared for the examination . He fur 
ment of Inspection tools and Instruments and Item 6 , of 

ther admits that only 6 of the examinees passed the 
Elementary knowledge of internal cuinbustion engines 

examination and that all of them were promoted . It 
( Piston or Jet Engines ) . Ther we have the syllabus for 

was put to him that 26 Inspectors had appeared for 
the AME trainees ( Exbt. M - 27 ) . The Written Test the examination . He said that this may have been the 
consists of two Sections. Iten ( ) of the flrst Section number of examinees but he was not sure . Nor was 
is the same as item ( 1 ) of the Writlen Test for Inspec 

he sure that 24 persons bad appeared for the examina 
Lor Clause ( C ) is the same as item ( 3 ) of the Written 

tion in 1970 . But he was sure that only 4 of them 
Test for Inspectors. ltem B of Secticn I contains at 

passed the examination and were promoted . In March , 
( b ) , ( c ) , ( d ) and ( e ) the same requirements as mention 

1971 , similarly , he admits that only four of the exami 
ed in Clauses ( a ) to ( e ) of item No. ( 2 ) of Inspectors 

nees passed the examination and were promoted . It 
Written Test, Item C of Sertion I or AMEs Trainees 

was put to him that 16 persons had appeared . He 
Tost is the same as itom ( 3 ) of the Inspectors. Item ( a ) 

says that he cannot either confirm or deny it. It is , 
of Section II of AME Trainees Test requires basic 

however , ciear from the admission of Shri K . S . Mani 
knowledge of internal combustion engines. Piston and 

hlmself that avenues are open to the Inspectors for 
Jet. Item No. ( 5 ) vf Inspectors Test requires elementary 

furthering their prospects by taking the examifiation 

mean ! for becoming an Inspector A . Only a mini 
knowledge of internal combustion engines ( Piston or 

muin experience is necessary and examinations are 
Jet Engines ) . When we corne to the knowledge of basic 

held every six or eight months. Shri K . S . Mani him 
features , Clause ( b ) of Suction II consists of the basic 

sell admits that he appeared for all the examination 
features pertaining to listor or Jet Engines maintained 

but he continues to be an Inspector 03 he could not 
and overhauled by the Corporation . Theri there are 

pass the examination . It is also admitted by Shri K . 
some options mentioned in Section IT. There is also a 

S . Mani that there is an AME Tralnee scheme and 
list of books recominended for reference . When we 

Inspectors can appear for the AME Trainee scheme. 
come to the Test for promotion of AME- II : to AME- I 

He admits that Shri P . A . Varhadkar and P . G . 
in Overhaul Shops , we find from Exbt. M - 29 that the 

Modekar , Inspectors , appeared in 1970 for the Trainee 
scope is much greater . Clause A mentions general 

Scherne and passed the written examination but they 
principles covering Theory of Flight and it pair and 

are still Inspectors . When Shri Mani was asked whe 
overhaul of Aircraft components . Along with it there ther they falled in the oral test, he merely said that 
are 8 sub - clauses giving the details required in rrespect he did not know . He further admits that the Inspec 
of mechanics of fignt Kermore , Aircraft materials and tors have got the opportunity to become AME s like 
processes — Titterton ; Boriag Maintenance and Overhaul others in the Corporation if they pass the test, After 
Manuals . Clause B dcals with General Principles of AME Trainee scheme, they can appear for licence 
Gas Turbine Engines ( or Piston Engines ). Repair and examination conducted by the DGCA and then they 
Overhaul of Engines and Accesseries. Exbt. M - 28 18 can hecome an AME. They work as AME Trainee for 
the syllabus for qualifying examinition of Inspector three years and after that have to appear for the 
Grade A posts and Exbt. M - 30 is the syllabus for DGCA s examination . He admits that there is a syla 
AME - I. These documents clearly shuw that the syllabus bus prescribed by the DGCA for the licence but he 
for a test for promotion from AME- III to AME- II is cannot say whether or not it was an elaborate sylla 
much more elaborate and wider in scope than that of Lus. 
an Inspector . Similarly , the syllabus for AME- I is much Shri F . X . Fernandes (W . W . 6 ) who is also an Ins 
more elaborate than the syllabus for Inspector A pector, stated that he appeared for the AME Trainee 
Shri Nimkar s Affidavit further shows that once a 

examination in the year 1965 Or 1966 and failed . He 
"person passes Inspector s Examination , he is straight then passed the Written Inspecors Examination but 
away appointed in the Inspector s Grade. On the was not selected the first time in the interview . Then 
other hand a person who passes the AME trainee 

he passed the next examination for Inspector s post . 
examination has to undergo thereafter practical cun Ho categorically states that in the sylabus for the 
" heoretical training for a period of three years during 

Inspector s examination , they had a choice and the 
which he continues to draw his existing emoluments 

scope was restricted depending upon the selection by 
and after completing such training he has to appear the trainee for various groups like engine, air - frame, 
for the licence examination conducted by the DGCA electrical accessories , instruments and electronics . In 
and oniy if he succeeds in that examination he is 

the syllabus for AME s , general knowledge was re 
appointed as an AME -II in the Malntenance Division quired for all these various groups . He definitely states 
of thn Corporation . This shows that how much more that the syllabus for the AME examination is wider . 
difficult and stiffer the examination and training of an 

Exhibit M -51 is a letter from the Dy . Engineering 
AME is as compared to that of an Inspector . The exa Manager, Jet Engine Overhaul Division to Mr. V . R . 
minat ın which an AME - II has to take for becoming Iyer. A . M . E , I, which says that that as Incharge of 
an AME - I, according to Shri Nimkar , is particularly View Room , he was to deploy the staff under his 
stifter and covers not only a very wide range of sub charge in the section and was responsible for produc 
lects , hut it also requires a detailed and deep know 

Ing the task assigned to him consistent with the pres 
ledge of such branch of the various subjects . It is of cribed aircraft standards and to ensure that the opti 
the same standard as the examination which the mụm economy was achieved in material usage . It 
DGCA used to conduct for granting of B and D was further mentioned in this letter of 22nd Nov . 1969 
licences in respect of complicated engines and aircraft that AME- II, ITI, Inspector and even inspectors A 
although both AME- II and Inspectors have to do inspec will assist him in his day - to - day supervisory produc 
tion and certification work , as the Amdavit shows, the tion anil inspection duties to whoin he could delegate 
inspection and certification work done by an Inspector responsibility as necessary. Thus, it is clear that the 
is ronined only to one or two specific items in a section primary charge was that of Shri V . R . Iyer, AME- I. 
of the Overhaul Son , whereas the inspection and certi AVE - II Inspectors and Inspectors- A , along with 
ljention worki ze by AME relates to more or all Fur -men and Chargemen working in his Section , were 
items in two or three section and a vers more than one to assist him . Main supervisory , production and ins 
group of the Overhaul Shop . Thus the scope and pection duties were of Shri V . R . Iyer but he could 
extent of the inspection and certification work done by delegate the responsibility , as and when necessary , to 
an Insnector is . According to Shri Nimker , much nar his assistants also . Similar letters were issued on 
rower than that done by on AME - II. This , to a very the samr date to Shri K . J . Abraliam . Shri K . F . Patel, 
preat extent , is anrarent from the statement of Shri I . J. Singh , all AMES - 1, in which also AME- II , III, 
K . S . Mani himself under cross -examination . As al Inspectors and Even Inspectors A were to assist 
Teadly mentioned , he admits that there is no Inspector while tie overall charge was of these AMEST. An 
in the Engine Testing Department and that any defect other letter Exhibit M -52) was issued hy Dy . Engl 
notivad , is rectified in the Engine Test House and nooring Manager to Shri M . Shirall, AME- II on Nov . 
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126 and 127 of the Indian Aircraft Manual and he had 
to admit that they were the correct forms of certin 
cates to be given by AMEs in the Maintenance and 
that no Inspector, not even an Inspector - A could give 
that kind of certificate . His explanation was that it 
was so because they were in the Maintenance Sec 
tion . But he had to admit that under the Rules itsell , 
no Inspector can be allowed to work in the Maid . 
tenance Section and the management cannot transfer 
them to that Section even if they wish . He had to 
admit that the form of Fitness Certificate was different 
from the form of certiAcate for air -worthiness . 


22 , 1969 saying that Shri Shirall was to be incharge of 
Engine Dressing Section and was to deploy the statt 
placed under his charge in the Section to achieve the 
maximum efficiency and productivity . In this letter , 
AME - III Inspectors, Foremen and Chargemen were to 
assist him in his day - to - day duties and he was simi 
larly given the authority to delegate responsibility as 
necessary to his assistants , Exhibit M -53 is the letter 
of the Dy. Engineering Manager to Shri S . K . Mur 
thy , Inspector Grade - A , saying that he was to assist 
Shri T . S . Srinivasan , AME - I in the day - to -day iis 
pection , production and disciplinary control in his 
area . He was thus in overall charge but was merely 
to assist an AME- I. 

Exhibits M -51 to M -53 thus support the argument 
of the management that the grade of AME- I was high 
er than that of Inspector- A . In fact, the AMEs and 
Inspectors have different grades, different design 
tions, different qualifications, different scope of 
approvals and different responsibilities. The use of 
the word assistance in the case of Inspectors is also 
significant. All this will show that Inspectors can 
not be equated to AME- II, nor can the Inspectors - A 
be equated to AME- I. 


Shri S . Narayan , Inspector- A (WW - 2 ) had to admit 
that he has approval only for Group III, Mr. Iyer , 
AME - I had , in addition to approval for Group III, also 
approvals for Groups II and V . This clearly shows that 
there is no comparison between the number of ap 
provals of AME - I and Inspector- I. Again , he had to 
admit that while Shri K , S . Mani had approval only in 
Group II, sub -sections 4 and 5 , Mr. C . V . S . Mam had 
got approvals in two Groups, i. e . IV and I, When he 
was shown the approval book of Shri R . N . Chucker 
hutty , Shri S . Narayan could not contradict the CTOSS 
examining counsol that no Inspector - A had as niany 
approvals as Shri R . N . Chuckerbutty ride Exhibit 
M - 13 . He also had to admit that the Inspector In 
charge is himself an AME and has not risen from the 
rank (if Inspector . Shri S . Nar van furth -racl m ttad 
that he tried for AMEs post but he was 10 wiccessful 
in the examination . He admitted also that the certi 
Acates given by AME are for the Maintenance Depart 
ment and were known as certificales of safety for Alght 
and that without such a certificate thri Pil it cannot take 
cff. It is also admitted that ground running of alrcraft 
engines can only be done by AME, and that after a part 
has been certified by the overhaul shop , it is litted on 
to the engine and after that the certifcate for safety 
of night for the entire engine is given by the AME . It 
is also admitted by him that even after fuel control 
unit has been overhauled , certified and fitted to the 
engine, the AME may, if he finds some defert in the 
fuel pump unit, take it off and send it back to the over 
haul shop Thus, it is clear that it is not merely the 
nuinber of approvals that matters but what is import 
ant is the nature of approvals and after examination of 
the Approval Books fled before this Tribunal we And 
that the nature of approvals of AME is much more 
important and wider than that of Inspectors. 


It was pointed out by Shri Nadkarni, counsch for 
the Inspectors Association that the approvals of many 
of the Inspectors were wider than those of AMEs - II . 
In this connection , he referred to the approvals of 
Shri K . S . Mani, Inspector , C . V . S . Mani. AME - II, V . 
G . Mordekar, M . I. Thomas and T . S . Srinivasan . All 
Inspectors . But as pointed out by Shri D . P . Nimkar 
MW - 1 mere number of approvals does not matter but 
what is important is the nature of approvals. It 
appears from the documents on record that t ? ere are 
live groups of approvals : one, Engine clressing ana 
engine stripping . There is no Inspector working in 
Engine stripping. The second is that of processing 
and the third of View Room . The fourth group is of 
Re-work and the Arth of Assembly . AMEs are work 
ing in all the groups while Inspectors are not working 
in the Engine Dressing, testing and assembly . Each 
group consists of three Sections A ., B and C . Shri K . 
S . Mani was asked whether he agreed that general 
ly speaking the approvals granted to AMEs were puch 
wider than those given to Inspectors. He replied that 
he had not studied the approvals granted to AMES 
and could not conscquently give any opinion in the 
matter . He had , however, said earlier that the rope 
of certifcates of AMEs and Inspectors was similar. 
When asked as to what the basis for that answer was 
when he had not studied the approva s all that he 
Could say was that he had not studied all the approvals . 
He had to admit further in cross - examination that if 
the scope of certifcates given by AMEs or Inspetors 
is wider , then the person having a wider scope should 
get higher salary . Approval Book of Shri P . A . Vira 
Akar , Inspector, was compared with that of Shri M . J . 
Udvadia . AME- IT , Tt was found that Shri Varhadkar 
Inspector had approval only for one section i. e . ser 
tion 3 under Group 7 . Group 7 is Accessory Section . 
On the other hand , Shri Ucwadia . AME - II, as admit 
ted by Shri K . S . Mani himself, had approvals for 
three groups and for all the four sub -sections of the 
Accessories Group . This is supported by the two 
approval books of the two persons, Exbts. M - 10 and 
M - 11 respectively . Again , Shri K . N . Ramamurthi, 
AME - II has approvals for three maior Groups of Jet 
Shop . Similarly , approvals of Shri P . N . Chucker 
butty in his Approval Book (Exht . M - ? ) and of Shri 
V . R . Iyer in his Approval Book ( Exht. M - 14 ) are 
much wider than those of Inspertors or Inspectors - A . 
It is also apparent from the approval book n [ Shri V . 
R . Iyer (Exht. M - 14 ) that he has annrovals for the 
entire View Room and two other Groups. After go 
many Approval Books had been shown to Shri K . S . 
Mani, he admitted that the number of Approvals for 
Inspertors are less than those of the AMFs. He also 
admitted that the certificates signed in thn Ourrhau ! 
Workshop are for Atness and not for air -worthiness . 
Al] that he could say was that they may Anally be 
for alr -worthiness also . He was then shop pages 


It is also important to note that an AME can be 
transferred to either overhaul or maintenance section 
with approval and licence respectively , while there is 
no Inspector working in the Maintenance Section at all . 
Thus, whether we look at the qualifications or at the 
duties and responsibilities, we And that there could be 
no equation between the qualifications duties and res 
ponsibilities of AME - II and I with Inspectors and Ins 
pector - A respectively . Nor have the Inspertors cver 
been eguated with AMEs in the past . Even from 1954 
onwards , the emoluments : Inspectors were lower than 
those of AMEs. While lookinn at other approval books 
i.e ., Exbts . M - 18 10 M - 25 of Inspectors and AMEs. we 
Anil that the approvals of AMZS are much wider and 
more important in nature than those of the Inspectors . 


It is true that the Insorintors are also playing a very 
important part in their own sphere and they have to 
be very efficient for already mentioned . slightest 
ineffirionry on the part of any crafts -man , whether he 
he an Inspector or an AME , involves danger to the 
aircraft and the lives onssens nrs. Thus, the manage 
ment cannot be accused of belittling the importanon of 
Inspectors while putting before the Trihuna ] higher 
quallarations, duties and responsibilitics of AMES- JT 
and I as rompared to Insnertors and Instortors A 
rospertively . In fact , the IATA , to whose demand] thic 
Reference is confined did not raise the question et 
equation and thn adiudiration must also be confined to 
the forms of Reference. Since the question of equation 
has been so stronglynressed on hehalf of Inspectors 
we had to deal with it at such a great length anri it 
was permitted to he raised in arguments because the 
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IATA s demands for Inspectors themselves were very 
high i. e. Rs. 870 - 1420 . 

As for the objection on behalf of Inspectors that in 
the Settlement, the Inspectors have been given the 
same pay as Foremen , Shri S . Narayan (WW - 2 ) admits 
that both are supreme in their own sphere and are 
equai. It will also be evident that in the past also , 
they had been treated as equal in respect of pay even 
though they are supreme in their own spheres. The 
Affidavit of Shri F . X . Fernandes , an Inspector, also 
shows that in the past also , Inspectors and Foremen 
were governed by the common scale . He also denied 
that a foreman is in any way inferior to Inspector . As 
stated by him , when the categories of Foreman and 
Inspector were introduced , some Chargehands were 
upgraded as Foremen and some were made Inspectors. 
There has been , in fact, no cross - examination on this 
part and he has not been otherwise shaken in cross 
examination . 

The affidavit of Shri George Clement also shows that 
the pay - scales of Foreman and Inspector were eoul in 
the past. 

So far as the increase in the pay- scale of Inspectors 
by the present Settlement is concerned , it is clear that 
there has been a very appreciable jump or increase , 
for the minimum has been raised from Rs. 460 to 
Rs. 640 and the maximum from Rs. 920 to Rs. 1170 . 
" The lower rate of increment of Rs. 25 upto Rs. 560 has 
been abolished and the higher rate of increment has 
been provided for . It is also clear from the Affidavit 
of Shri Nimkar, who has not been shaken in the 
Cross- examination on the point that the AMEs, unlike 
the inspectors , are concerned with productivity also . 

In addition to this , the general allowance of 15 per 
cent goes on increasing the actual emoluments received 
as the pay increases. For all these reasons, it cannot, 
therefore, be said that the Settlement is in any way 
prejudicial to the interest of Inspectors. In addition 
to this, Shri Vimadalal, on behalf of the management 
has clearly stated that whatever revision is effected 
for AME- TI in the present grade cf Ps. 750 - 50 - 1000 
- --- 100 -- 1200 will also be made applicable to Inspectors 
‘ A ’ as far as their basic pay , dearness allowance con 
veyance allowance and technical pay are concerned . 
He also stated that during the negotiations with IATA , 
an indication of this was given to them and consequent 
ly no change was made in Inspectors A grade . So 
the omission of Inspector A pay - scale in this Sett e 
ment does not mean that their pay - scale will continue 
to remain the same as it is even if the pay -scale of 
AME -II is increased . 

In fact, the ACEU demanded for the Foreman Ex 
aminer the same grade in their Written Statement 
dated 26 - 4 - 71 which has been given in the Settlement. 
There is no grade of Examiner in the Air India now 
and the Examinars have been re -designated as Inspec 
tors They have noain used the designation of Inspec 
tors when they demanded the scale of Rs. 1000 - 100 
1590 . This demand is nbviously for Inspertor- A which 
is the hichest materory amongst the Inspectors . Whe 
ther or not the damand by the ACEU in resnect of 
Irsnertors is the same as has been allowed in the 
Settlement we have already seen that the Settlement 
has, by no means, been unfair to the Inspectors . 

The criticism of the ACEU in respect of the agree 
ment is really four - fod : (i) it is not conducive to 
industrial peace , (ii) it does not cover all demands of 
the workmen , (iii) it is not beneficial to the workmen 
who are getting it and ( iv ) it is not beneficial to the 
industry. Shri Madan Mohan for the ACEU strongly 
contended that even if IATA represents the maiority 
of the , technicians, we have to see that the settlement 
is fair , just and equitable and that mere recognition of 
a trade -union finds no place in the Industrial Disputes 
Act. This contention is not without substance. As 
mentioned already , the Award of the Industrial Tri 
bunal binds not only the workmen employed in the 
concern or part of the concern at the time but also 
those who may be employed in future during the 


period the Award is in force . It is, therefore , incum 
bent on the Tribunal to see that the Settlement 
arrived at between the management and a trade union , 
whether recognised cr not , is just, fair and equitabie . 

As for the contention that it does not cover all the 
workmen s demands, Shri Madan Mohan says that 
there is no settlement in respect of Plant technicians 
and transport technicians and also in respect of fit 
ment. He also contends that the management s 
demands mentioned in Clause 18 of the first settlement 
have not been set : led . As stated in para 9 of the 
Written Statement of Air India dated 30 - 8 -71, the 
settlement covers all technicians except those employed 
in the tiansport section . Regarding the transport 
technicians, the IATA s demands did not , as stated by 
Shri Vimadalal, on behaif of the management, and by 
Shri J . F . Mendonsa on behalf of the IATA , concern 
the technicians of the transport section and they are 
covered by the Settlement between the Air India and 
the ACEU dated 23rd June , 1971 in NIT - 1 of 1970 , of 
which they filed a copy in this Reference . Shri Vima 
dalal stated on 24 - 1 - 1972 in NIT - 1 of 1970 : “ We con 
cede that the grade of Senior Technicians in Trans 
port, Commercial and Stores Sections, should be 
Rs. 385 - - 25 - 560 - 40 - 720 - 50 - - 770 " . This is the ray 
scale agreed to between the Air India and the IATA 
in the Settlement dated 22 - 9 - 1971 in respect of the 
Senior Technicians. Thus, no part of Senior Techni 
cians is now excluded from getting that pay scale . So 
far as fitment is concerned , para 1 of the Settlement 
shows that it is in full and final settlement of the 
Charter of Demands submitted by the IATA in respect 
of the categories mentioned therein . Naturally , any 
thing not expressly allowed or reserved , is impliedly 
given up . We will, however , see that Clause 2 . 1 ( C ) 
deals with the fitment. It says that in the case of 
Foremen and Inspectors , their pay and dates of incre 
ment on being placed in the revised scale will remain 
unchanged except in the case of those drawing less 
than Rs. 640 whose pay will be fixed at Rs. 640 in the 
revised scale with the date of next increment cii 1st 
March , 1972 . As for the categories of technicians, 
Chargehands and Senior Welders their pay- scales were 
only interlinked . So , no settlement in regard to fit 
ment was necessary . The Senior Technicians are 
covered by the second settlement dated 22- 9 -1971 and 
we shall consider it when we consider that settiement. 


As for Clause 18 of the Settlement, Shri Vimadalal 
on behalf of the management has pointed out that they 
are under negotiations. It was also contended by 
Shri Madan Mohan that the management s demands 
were not industrial disputes because no demands were 
made to the Union and that the Reference is not on 
the basis of apprehension but on the basis of an ex 
isting dispute . This contention is without force . 
Shri F . X . Fernandes, speaking on behalf of the IATA , 
stated that the management s demands were received 
hy IATA in writing after IATA had served their 
Charter of Demands on the Management. It was also 
contended by Shri Madan Mohan that Clause 14 . 1 of 
the Settlement cannot be an industrial dispute but it 
is a management s function . This contention is also 
without forre . The question as to from whom a parti 
cuiar set of workmen is to take instructions can verv 
well be a subject matter of industrial dispute as well 
as Reference . We have already seen how strongly the 
Inspectors Association had argued in respect of the 
functions of Inspectors and AMEs. So the question as 
to whom the technicians, chargehands and foremen are 
to take the instructions from , cannot be summarily 
dismissed as a management function when the manage 
ment itself considered it necessary to make a demand 
in respect of it on the IATA and both the workmen 
and the management have thereafter considered it 
proper to arrive at a settlement in respect of it. In 
industrial disputes, we have not only to go by techni 
calities but administer justice - social and economic . 
What is most important is the question of industrial 
peace and justice and fairness to the parties concerned . 

As for the contention of the ACEU that the settle 
ment is not beneficial to the workmen , it is without 
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substance . The negotiations took one year and a halt 
and it is in evidence that the majority of the techni 
clans are members of the LATA , which is a recognised 
Union of the technicians and has a considerable body 
of technicians ag its members . Looking to this fact as 
well as the period taken over the negotiations, it can 
not be said that the Settlement has been arrived at 
with a stooge union . Interlinking of the pay - scales of 
technicians and of the chargehands and senior welders 
is clearly to the benefit of those classes of workmen 
as by this process of interlinking, technicians can go 
up to the higher pay of Rs. 640 Instead of Rs, 510 , the 
Chargehands and Senior Welders , to Rs. 920 instead of 
Rs. 770 . The Inspectorg and Foremen also , similarly , 
as already mentioned , beneft from it so far as the 
minimum and the maximum of their pay - scales are 
concerned . They have also recelved the benefit of 
Special Allowance of 15 per cent. The Foremen and 
Inspectors will get transport allowance of Rs. 50 per 
month and other technicians Rs. 35 per month . They 
will also get an increased washing allowance of Rs. 8 
Instead of Rs. 3 . Driving allowance in the case of 
those who are required to drive tractors and other 
equipment like Ground Power Units, in addition to 
their normal duties , has also been increased to Rs. 30 
per month from Rs. 20 . Similarly , Radio Telephone 
Allowance paid to Radio Technicians and to techni 
cians who are working in the Radio Overhaul Shop 
holding R . T . Licence and whose licence is utilised by 
the Corporation , has been raised to Rs. 30 per month , 
Irom Rs. 20 per month Technicians / Chargehands / 
Foremen / Inspectors while flying on duty to outstations 
to rectity snags, carry out routine duties etc. are to be 
paid a Flying Allowance of Rs, 5 per hour for every 
hour spent in flight calculated to the nearest hour. 
Special Sick Leave admissible under Regulation 24 ( a ) - 
( 1 ) ( b ) of the Air India Employees Service Regula 
tions may now be accumulated upto a maximum limit 
of 180 days at a time instead of 180 days during the 
entire period of service of the workman , The existing 
ceiling of three on the number of Secondary Incre 
ments in the case of workmen who are entitled to 
Secondary Increments under Regulation 15 - B of the 
Air India Employees Service Regulations, stands re 
moved with effect from 1 - 4 - 1969. Technical pay will 
also be included for the calculation of over - time wages 
of Chargehands, Foremen and Inspectors on the same 
basis as in the case of Techniclang, with effect from 1st 
March 1971. All these provisions are clearly bene 
fcial to the workmen , It is only the Inspectors who 
had, in fact , raised the question that they had not 
received the benefit to which they were entitled . But 
the ACEU , on the other hand, contended that they 
bave got everything . In fact , the demand by ACEU 
in their Statement dated 26th April, 1971 Itself is tcr 
the same scale as has been allowed by the Settlement, 
for Foremen and Inspectors , wrongly called Examiners 
by the ACEU since the Examiners have now been 
designated as Inspectors . It is also beneficial to the 
Industry since a number of demands of the IATA , have 
been given up and this is certainly in the interest of 
industry . 


Government had itself wound up its proceedings after 
a long period , it will be surely against the Interest of 
the industry and the workmen to postpone the benefits 
which the workmen are getting and the industrial 
peace to be disturbed by waiting unnecessarily for a 
long period for job evaluation which is not likely to 
materialise . If we look at the settlement, we find that 
far from being likely to disturb the industrial peace , 
they are conducive to Industrial peace. In fact, the 
maximum in the case of technicians is the same as 
was demanded by the ACEU in its written statement 
of 26th April, 1971. This contention of the ACEU lo 
also , therefore , without substance . 

The second Settlement was arrived at between the 
management of the Air Indla and the IATA , on 22 - 9 
1971 and was filed on 19th October, 1971. It is in reg 
pect of the only category of Senior Technicians. Their 
pay - scale has been increased from Rs. 325 20 - 385 — 
25 - 500 - 40 - 840 to Rs. 385 - 25-- - 56040 - 720 - 50770 
with effect from 1st March , 1971 and the Senior Techni 
cians in the existing scale of pay are to be placed in the 
Revised scale with effect from 1st March , 1971. Their 
pay and dates of Increment on being placed in the re 
vigéd pay scale would remain unchanged except in the 
Case of those drawing less than Rs . 388 whose pay will 
be fixed at Rs. 385 in the revised scale , and in guch 
cases the next increment will fall due on 1st March , 
1972 . Paras 2. 3 to 2 . 8 in respect of Special Allowance 
and paras 3 to 10 in respect of Transport Allowance, 
Washing Allowance , Driving Allowance , Radio Tele 
phone Allowance , Flying Allowance . Leave Facilities , 
Secondary Increment and Overtime Calculations; and 
para 13 in respect of Privilege Leave will be imple 
mented by the management. Clauses 11 , 12 , 14 - 17 and 
19 of the Settlement have been reiterated as applic 
able to Senior Technicians also and Clauses 21 and 
22 shall also be deemed to be incorporated in this 
Settlement. 

The ACEU reiterated their objections against the 
Settlement of 29th March , 1971 in their statement of 
26th April, 1971. They have already been dealt with 
above, 

The Inspectors Association contended that since the 
Senior Technician s grade had been revised by a Settle 
ment, proportionate increase must also be reflected in 
the grades which were higher than the grade of Senior 
Technicians. 

We have already seen that the Inspectors are getting 
an appreciable raise in their pay - scale which is fust 
And proper and no further raise is needed because of 
the increase in the Day Acale of Senior Technicians, 
since there is already unclent ditorence in the pay 
scales of tho Senior Technicians and Foremen and 
Inspectors 

So far as the second Settlement is concerned , it to 
clearly beneficial to the Senior Technicians as the 
minimum and the maximum of the pay scale of Senior 
Technicians have been appreciably raised . Thev pre 
also getting the game allowance and same benefits as 
have been allowed by the Argt settlement. The IATA 
also dropped A number of its demands which is clearly 
beneficial to the management. 

Most of the demands of the Alr - India have been 
settled in the Agreement of 29th March . 1972 . The 
IATA has agreed that the Technicians / Chargehands / 
Foremen shall take instructions from any omcer / 
supervisory staff such as AME / ARME . Technical 
Oficer and Engincer who is assigned area / section / 
Aub -section 29 incharge. In the Maintenance Division 
the area of supervision will be as assigned by the 
Shift- in -Charge from shift to shift. In Dara 14 . 2 of tho 
Settlement agreement has been reached about inci 
dental duties . Para 14 . 3 deals with training and ap 
provals whereas in para 14 . 4 Agreement has been 
reached about the classroom and practical / on - the- lob 
training. The Association has algo agreert about the 
transfer / rotation from one trade to another or one 
division to other in respect of technicians / charge 
hands / foremen / Inspectors . There is a províníon for 
transfer / rotation on a voluntary basis and in case 


The criticism that since NIT - 1 of 1970 is pend 
ing an Award in NIT - 1 of 1971 should not be given in 
the Interest of industrial peace, has no force because 
the two Awards are being given almost simultaneous 
ly . The ACEU had full opportunity to lead evidence 
on the Settlement and had full opportunity to oppose 
it . In fact, the TATA s demands were higher than 
those of the ACEU and the ACEU were given full 
opportunity to participate even in NIT - 1 of 1970 and lead 
evidence and to address the Tribunal at length . 


The main contention is that the existing relativity 
and differentials between the various categories of 
employees are being disturbed . Stress was laid on job 
evaluation . But we find that a Job Evaluation Com 
mittee was appointed by the Government and had to 
he wound up . The ACEU itself did not participate in 
the Job Evaluation Committee in the Indian Airlines . 
When the Job Evaluation Committee founded by the 
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IATA but also other Unions concerned , including the 
ALEU , before intruucing the Surveillance Inspectiun In 
indiyiųual sections. A vuch thie Setuement menllyned 
LATA only , the management and he IATA were buta 
prepared to duete the provision regaruing prior in 
Iormation to the IATA only . They did not aulua ly 
delete it and filed the Seltiement without uelelin . 1 
agree that the provision need not be completely deleted , 
because the provision for intuimauon to worachen 16 
wholesome, but enouid be retained in the form men 
tioned above . 


vo .unteers are not forthcoming seniority subject to 
suitability will be the basis . The workmen have also 
agreed to accept standard times for various JODS, pro 
auclivity techniques and performance evaluation 
tnereol. There are provisions for termination of over 
tine depending on the extent of work . The Associa 
trun nas conceued the necessity of measures of ration 
alişavion and the Management s right to introduce med 
sures so as to improve the Corporation s overall 
standards of officiency , to reduce costs and to step up 
118 productivity in the larger interests of empluyees, 
Corporation and the country, The Association has also 
agreed to observe constitutional means and to eschew 
agitational steps and / or concerned actions or any other 
means which may have the effect of interrupting or 
disrupting the work of the Corporation and / or the 
normal functioning of the various sections and depart 
ments and / or the operation of the seryices of the Cor 
poration or which may have the effect of causing 
delays to the Corporation s services or inconvenience to 
its passengers and the public . The Association has also 
agreed to Cooperate fuily and wholeheartedly with the 
Management to maintaining discipline, increasing effi 
ciency and improving productivity . 

I have considered the above terms of agreement la 
respect of the management s demande which have been 
conceded to by the Association . The terms agreed to 
are fair and just. They would result in industrial peace , 
prosperity for the industry and the country at large and 
I have no hestitation in accepting them . 

In paragraph 18 of the Settlement it has been stated 
that no settlement has been reached in respect of the 
demands of the management pertaining to items of pro 
ductivity such as Surveillance Inspection and new pat 
tern of shift system , rest period , concession on Sunday 
working hours and grace period during working hours 
and obtaining medical certificates / fitness certificates 
from dispensary to be obtained outside the working 
hours. It was stated in this paragraph that the Man 
agement and Association would , during the pendency 
of the matter before this Tribunal, continue negotiations 
with a view to see whether a settlement could be 
arrived at. 

The Management and the IATA in fact arrived at a 
Settiement on 11 - 1 - 1972 and filed it today in respect of 
these demands also . 

The Arst point in para 18 of the 1st Settlement was 
Surveillance Inspection , The management contends that 
their system of Inspection was out -dated inasmuch as it 
was cumbersome and time- consuming and reduced the 
responsibility of the Technicians whose job was pri 
marily to carry out the initial work in a proper manner . 
They desired that the Aircraft Technician , who was 
suitably trained and approved by the appropriate autho 
rities to do his work , should be made primarily and in 
most cases solely responsible for properly carrying out 
his job and that his work should be subject only to 
spot checks by Inspectors / AMES specially designated 
for this purpose . This system , known as the Surveill 
ance Inspection System , contended the Corporation , is 
being followed by all major international airlines and a 
prayer was made that this be introduced in the Air 
India and directions of this Tribunal were accordingly 
hought. 


The second point, which was not covered by tho 
first two Settements , was the new pattern of shift 
system . The management made out a detailed case, 
They gave details of as to how this should be worked . 
Brleily , they wanted that in the Maintenance Division 
and uverhaul Shops the existing shift system be al 
tered and gome addicional shitt system be introduced . 
The system would necessitate some statt having to work 
for 4 or 5 nights continuously and some would have to 
work in 4 or 5 shifts continuously . The system demand 
ed would also entail a certain numver of staff to be 
scheduled on a regular roster basis to cater for the peak 
upads of work and certain number of stat having to 
work continuously for 5 or 6 days in a particular snitt, 
i. e . the night shift, with 2 off days . The Management 
submitted that theirs was a peculiar nature of Industry 
and the work - load in the maintenance and connected 
sections is very unevenly distributed over all hours of 
the day and also over the days of the week . Further , 
commercial requirements and summer and winter sche 
dules etc . result in changes in the pattern of operations 
at least twice a year with the result that peak loads of 
work keep shifting from one part of the day to another 
and from one day of the week to another as an in 
herent feature of the industry . The management aiso 
wanted to have the right to introduce in the future 
from time to time, as it considers necessary , for the 
proper and efficient working of the Engineering Depart 
ment and for fuller and better utilisation of manpower, 
machinery and equipment, a shift system or pattern 
which might be in force from time to time in any parti 
cular Division or Section of the Engineering Department 
in another Division or Section of that Department. It 
also desired the right to ailocate the work strength in 
each ghift as It considers necessary . 


I agree with the Management that there is need of 
Introduction of additional shifts to meet the varying 
work - loads arising out of operational and maintenance 
requirements. It is also to be ensured that manpower 
is utilised in a better way. For this new shift pattern 
to inciude uneven shift strength and split dufles at out 
stations would also have to be introduced . 


It would be better if, as provided for the Settlement 
of 11- 1- 1972 , the introduction of any new shift pattern 
and shift timings were discussed by the Deputy En 
gineering Managers of the concerned Divisions of the 
representatives of the Association . In case of any dir 
ference of opinion , game would be referred to the con 
cerned Engineering Managers of the group for a decl 
sion , In case no agreement is reached the matter 
should be finally referred to the Director of Engineering 
whose decision would be binding on both the parties . 


I see force in the contention of the Management. It 
is time that the principle of Surveillance Inspection 
should be accepted and introduced in the Engineering 
Department so that workmen are able to discharge such 
additional responsibilities as required by this system , 
The Technicians / Chargehands performing the work 
under this system will sign procedure / snag sheet to 
indicate their responsibility as required by the system . 
However , the Management should keep the Association 
and the other Unions including the ACEŲ Informed 
before introducing the Surveillance Inspection in indi 
vidual gections. 

The Settlement dated 11 - 1 - 1972 provides for this . I 
agree with the provision except that, as mertioned 
above, the Management should inform not the 


The management contends that it should be at Uberty 
to alter from time to time the timings of the rest 
intervals in the shifts having regard to the exigencies 
of the work . I agree that the rest period , as provided 
for in the Settlement of 11 - 1 - 1972 , between two shifts 
duty should not be less than 11 hours. The workmen 
shall report for duty after a rest interval of 11 hours 
even after performing overtime duty except the work 
men at the base who have worked in the afternoon 
shift and continued to work overtime in the night shift 
and rostered to come for afternoon shift the next day , 
in which case the staff would get a night off . In the 
case of workmen detailed to work overtime in continu 
tion of their normal shift duty when such norma. shu . 
duties are followed by a rostered day off , grant of a 
quabstitute day off shall be discontinued . 
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The management also demanded that there shuulci we 
nu rigiuity ur inflexivility regarding incal oreaks and if 
the exigeucles of work so require, ne szall Should wors 
1111 Ouguvut incui perluus and tahe litir meals allei the 
wurk is uver. Tuo uliana is que l casunav . e 11 view 
ol the seculiar luture of the industry . The break 
pelluus have to be llexiule uue tu aliciait nuvellents . 
u the aircraft niovenients require the workmen to work 
uuring the rest / meal / tea lliurvals without any wreak , 
the wulkmen suali dirst attend to the alrult and Hvau 
un rest ,meal, tea mitervat unly thereafter. This is what 
line uurd Seltlement of 11 - 1 - 1912 provides. 

I he lvianagement had also contended that at piesent 
the management did nut take any action in cuses of late 
coming tu the extent of 5 minutos , Sume empuytes, 
however , take an unfair advantage of this by reporting 
five minutes late for duly several times a month with 
the result liiat a substantial amount of working wine is 
lost per employee uuring a month . They further con 
tended that an empluyee was not expected to report for 
duly 3 minutes luce unless Here are justifying and 
alunormal circunıstances on any particular occasion , 
This concession was abused by certain employees und 
the management wanted a direction from this Tribunal 
allowing it to deduct the salaries in a proportionale 
manner or treating him absent. 

The management also contended that members of the 
stall (not covered by E $ IC ) who report for duly after 
three or more days sick leave had to obtain a certiticate 
of Alness irom the Medical Ollie er ut the corporation 
before they could report for work . It was voserved 
that oiten employees went to the Corporation s Medical : 
Clinic during the WOIKing nours to uptain such certi 
ficates , with the result that substantial working time 
was lost and the work put disrupted . It was suvnitted 

uat such certificales should pe votuined from inc Cor. 
poration s Wedical Clinic before their working huis 
started and wanted the Tribunal s directions. 

It is but proper that workmen should repurt at the 
place of work at the commencement time. Similarly 
they should not stop work before the actual break off 
time. However , a grace period of not exceeding 5 
minutes woud se justified for reporting at vurk piu . . 
and at break off time depending upon the location of 
Tiine Card and vilzer fucilities available in the shops. 
The worlomen should not leave their work or wurk 
place without prior permission of the section - in - charge 
to at end any other work such as going to the Medical 
Clinic . This is what clause ( of the Settlement provies, 

For what the workmen are conceding , the manage 
ment has in the Sutt ement agreed to pay the fulluwing 
amounts by way of Producllvity Allowance to the work 
mcn from January 15 , 1972 . 

Technicians/ Sr. Technicians : Rs. 35 per month . 
Chargehands 

: Rs. 40 per month . 
Inspectors / Furemen 

Rs. 50 per month . 
Inspectors A 

: Rs . 75 per month , 
The Settlement is thus fair and just to both the 
Management and the workmen , 

Shri V . M . Ferrandes contended that the pro ision of 
agreement should not be applicable to lion - technical 
personnel as they are not party to the Settlemesit and 
will not be getting the Pioductivity A10 ance. It is 
nos contested by the management that the provisions of 
the agreement are nul app cable to the non - te : hnical 
workmen , 

On a consideration of all the three Settlements , the 
Written Sta ements and objections filed by the parties 
and the evidence led and after hearing detai.cd argu 
ments , I find that the Sett ements are fair and bene 
ficial to the works ? ? 1 arii the management and the 
country as a whole . They are , therefore , acepted . 


the IATA and ail the Unions concerned , Inc.uding 
ACEU , before introducing Surveillance Inspection . 

In the circumstances of the caso there will be no 
orders as to the costs . 
Let the Award be sent to the Central Governinent. 

(Sd.) M , CHANDRA , 

Presiding Officer . 
New Delhi; 
the 25th February , 1972 . 

Settlement dated 29 - 3 -71 
NAME OF PARTIES : 

Air - India 

AND 
Indian Aircraft Technicians Association . 
Representing Employers ; 
1 . Shri K , K . Unni, Asst. General Manager, Air 

India , 
2 . Shri K . G . Appusamy, Director of Engineering. 

Air - India . 
Representing Workmen ; 
1. Shri K . B . Rao, President, Indian Aircraft . Tech 

fiicians Association . 
2 . Shii H . K . Gliosh , General Secretary, Indian 

Aircraft Technicians Association . 
WIIEREAS : 

( a ) the Indian Aircraft Technicians Association 
(hereinafter referred to as " the Associaticn " ) submitted 
the Charler of Demands on Air - India (hereinafter re 
ferred to as " the Management" ) under its letter dated 
June 23 , 1969 , in respect of certain technical categories 
of workman ; 

(b ) the Management under its letter dated Septem 
ber 29, 1969, served on the Association a list of certain . 
measures for obtaining increase of efficicncy and pro 
ductivity and fur betur utsation uľ manpower; 

( c ) several mectings wero held from time to time 
betweçn the Management and the Assoriation in res 
pect of the said Charter of Demands and the said mea 
sures suggested by the Management, but no agreement 
could be reached between the parties ; 

( d ) as a result, the respective demands of the Assc 
ciation and the Management were adinliled in Conci 
liation which Concilation proceedings ended in failure 
and the conciliation Officer submitted his failure report 
to the Central Government. . 

( e ) by its Order dated February 24, 1971 , the Gov 
ernment of India Ministry of Labour, Employment & 
Rehabilitation (Department of Labour & Employment) 
referred the matter to the National Industrial Tribunal 
(Reť. No, NIT - 1 of 1971) fri adjudication in respect of 
the demands oť lhe Association and the Management 
mentioned in the Order of Reference ; 

( f ) after the reference was made to the National In 
dustrial Tribunal, the Management and the Associa 
lion resumed negotiations and as a result thereof the 
Management and the Association have arrived at the 
Settlement herein contained ; 
Now therefore it is hereby agreed and declared by and 

between the Parties hereto as follows: 
1. This Settlement is only in respect of the follow 
ing categories of workmen in the following existing 
scales of pay . 
1. Rs. 2: 5 - 20 - - 385 - 25 - - Technicians Other than 
SIO 

thosc in 
2 . Rs. 325 - 30 - - 385 Sr. Technicians Transport 
25 - 560 - - 0 - 640 

Section 
Rs. 410 - - 25 - 560 - 40 % Chargchand 
720 - - 501 - 770 . 

Sr . Wilder 


I make an Award in terms of the three Settlements 
(which shall form part of the Award ) with the slight 
merbal modification that the management will inform 


- 


- 


- 
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Rs. 460 — 25 - - 560 

2 .7 . The “ Special Allowance " shall be paid with 
4 10 — 720 - 50 - 920 Foreman , Inspector. 

effect from 1st April, 1969. 
5 . Rs. 750 — 50 — IOUO. . . Inspector A . 

2 .8 . The ad hoc payment of Rs. 40 per month al 
100 - 1200 

ready made to the workmen under Staff Notice 

No . 14 / 69- 70 dated 4th February , 1970, and further 
and is in full and Anal settlement of the Charter of such payments which may be made hereafter shall be 
Demands submitted by the Association with its letter adjusted in their entirety against the Special Allow 
dated 23rd June , 1964 , and the demands of the A860 ance payable to the workmen under this Settlenierit , 
ciation sct out in the Order of Reference dated 24th and further the ad hoc paynicnt of Rs. 40 p .m . shall 
February , 1971, insoiar as the saine relate to the above be discintinued thereafter . 
mentioned categorics of workinen . The term " Work 
men " whenever uscd in this Settlement shall mean the 3. Transport Allowance : 
abovementioned categories of workmen . 

3 . 1. With ch ect from April 1, 1969 , the workmen 

drawing wasic pay of Rs. 245 / - per month and above 
2 . Scales and Grades of Pay : 

shall be granted a Transport Allowance of Rs. 35 / - per 
2 . 1. With effect from 1st March , 1971, the following inonth . 
modifcations in the scales of pay of the categories in 

3 .2 . With effect from 1st March 1971, the Foremen 
dicated below shall be made ; 

and Inspectors placed in the grade of Rs. 040 - 40 _ 720 
( a ) The existing scale of pay of Rs. 245 - - 20 - 385 - - 50 – 1, 170 will be paid a Transport Allowance of 

25 - - 510 applicable to Technicians and the ex Rs. 50 / - per month . 
Istine scale of Rs. 325 — 20 — 335 — 254560 40 

- 640 shall be interlinked to constitute the 4 . Washing Allowance : 
scale of Rs, 245 - 20 - 385 - - 25 - - 560 - -40 — 640 . 

The workmen who are provided with uniforms by 
(b ) The existing scale of pay of Rs. 410 — 25 — 560 the Corporation shall be paid a Washing Allowance at 

40 — 720 - -50 — 770 applicable 10 Chargehand the rate of Rs. 3 / - per monih from 1st January, 1970 , 
and Senior Welder and the existing scale of and the same will be revised to Rs. 8 / - per month 
pay of Rs. 460 -- - 25 -- - 560 - 40 - 720 — 50 — 920 with effect from March 1 , 1971, provided that in cases 
shall be interlinked to constitute the scale of where washing facilities are provided by the Corpora 
Rs. 410 - - 25 - 560 - 40 — 720 - - 50 — 920, 

tion the payment of allowance will have ellect from 
( c ) Formen and Inspectors in the existing scale of 

inę date from which such facillty is discontinued . 
Rs. 460 — 25 - - 560 — 40 — 720 — 50 - -920 will be 

5 . Driving Allowance : 
placed in the revised scale of Rs. 640 - 40 
720 — 50 — 1 , 170 with erfect from 1st March , 

The existing rate of Driving Allowance of Rs. 20 / 
1971. The pay and dates of increment of the 

per month puid to such of the workinen who are re 
workmen , on being placed in the revised scale 

quired 10 ur.ve liuluis and olncr equipnent like 
will remain unchanged except in the case of 

Ground Power Unis , in additiun to their normal 
those drawing less than Rs. 640 / - whose pay 

duties , will be revised to Rs. 30 / - per month with 
will be fixed at Rs. 640 / - in thc revised scale 

ellect froin Marin 1 , 1971. Other conditions regarding 
with the date of next increment on 1st March , 

grant of this allowance shall reinain unchanged . 
1972 , 

6 . Radio Telephone Allowance : 
2 .2 . In respect of the demand of the Association par 

The existing rate of Radio Telephone Allowance of 
taining to the scale of pay for the category of Senior Rs. 20 / - per month being paid to Radio Teciwnicians 
Technicians, no settlement has been reached , though 

and to Technicians who are working in the Radio 
the Management oifered a scale of pay of Rs. 385 — 25 Overhaul Shop holding R . T . Licence and whose 

- 560 — 40 — 720 with effect from ist March , 1971 AS licerie is utilisait by the Corporation will be raised to 
against the present scale of pay of Rs. 325 — 20 — 385 

Rs. 30 / - per month with cllect from Marchi, 1971, 
25 — - 560 — 40 — 640 . 

Other conditions regarding the grant of thly allowance 

shall remain unclianged . 
The Association and the Management will , during 
the pendency of the matter befire the N . I. T ., continue 

7 . Ilying Allowance : 
negotiations with a view to see whether a settlement 

Technicians / Charkellands / Foreman / Inspeccus while 
can be arrived at. However , the bencfit of Special Al ily - ing on duty tu outstations to reclily snags, carry 
lowance and Transport Allowance accruing from this out rutines etc . with cutlccttrom ist lanca, 1971, 
settlement will be extended to this category . 

sh Le paid 1 Flying Allowance oť Fis: 5 : per hour 

for every hour spent in fight calculated to the nearest 
2 . 3 . Except to the extent hereinadove provided there hour. 
shall be ny change in the scales of pay applicable to 
the workmen and the Association drops and gives up 

8 . Leuve facilities: 
its demand in respect thereof. 

It is agreed that the Special Sick leave admissible 

under Regulation 24 ( A )( i) (b ) of the Air - Inclia Emplo 
2 .4 . All the workinen in the scales of pay reſerred to yees Service Regulati: as may be accumulat- 1 upto 
in Clause I heroof shall be granted a Special Allowance a maxinum limit of 180 days at a tinc instcach of 180 
equivalent to 15 per cent of their emoluments which at days during the entire periodi sf service of ihr work 
present count as " pay " for the purpose of Air India Em man . Other conditions regarding the grant of such 
ployees Provident Fund Regulations, 1951, subject to leare shall remain unchanged . 
a miniinuni of Rs. 301 per month . 

9. Sciondary Increment : 
2. 5 . The “ Special Allowance " will be calculated on 

In the case of workinen why arc entitled to Secon 
the actual " pay " drwn at euch stage of the applicable dary increments under Regulation 15B of the Air - India 
pay scale . In the case of workmen drawing secondary Employces Service Regulations the existing celling of 
increments , the Special Allowance will be calculated on three on the number of Secondary Increments stands 
the basis of actual " pay " drawn . 

rcmoved with effect from 1st April 1969. 
2 . 8 . The “ Special Allowance " referred to above shall 

10 . Overtime Calculations : 
not be taken into account or consideration for the pur 

It is agreed that with effect from 1st March , 1971 , 
pose of any other allowance or emoluments or for any Technical Pay will be included for the calculation of 
other purpose whatsoever , except for the purpose of overti.ne wages of Chargehands, Foremen and Inspec 
overtime payment, licence fee for the use of accommo tors on the same basis as in the case of Technicians, 
dation provided by the Corporation and Providend other conditions of calculations of overtime rerrain un 
Fund . 

changed . 
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11. The Association hereby drops and gives up its 
demands pertaining to Dearness Allowance, Technical 
Pay Qualification Pay . Approval Allowance , Convey 
ance Allowance , Shift Allowance , Meal Allowance , Out 
station Allowance, House Rent, Working hours Special 
Allowance , Allowance for Outstation Duties , Hardship 
Bad Enviornment Allowance , Insurance Coverage , Spe 
cial Leave, Licence Fees, Children s Education Allow 
ance, FSI and Group Medical Scheme and Insurance 
Coverage for the Technicians. 
12 . Outstation Posting and Outstation Allowance ; 

There is no problem to be settled in Air - India and 
as such the demand is dropped . 
13. Privilege Leave : 

The Association agrees that Privilege Leave shall be 
Avalled of only with prior permission and on not more 
than three occasions in a Anancial year. The number 
of days of Privilege Leave on each occasion shall not 
be less than 5 / 8 days at a time. In special circumst 
ances where Privilege Leave has to be availed of on 
more than three occasione due to unforeseen circumst 
ances , an immediate report shall be made to the sanc 
tioning authority and the trant of such leave shall be 
at the discretion of such authority . 
14 . The Association Agrees : 

14 . 1 . That the Techniciang / Chargehand / Foremur 
shall take instructions from any oficer / supervisory 
staff such as AME / ARME, Technical Othcer and En 
gineer who is assigned area / section / sub - section as in 
charge. In the Maintenance Division the area of sup 
ervision will be as assigned by the Shift- in -Charge from 
shift to shift. This will not affect the present system 
of determining the requirement of chargehand / Fore 
man in the Section / Areas . 


14 . 2 . Technicians / Chargehand / Foreman / Inspectors 
shall perform incidentail idlutlies such as blanking , pack 
ing , requisitioning of parts, Alling up of labels, shiff 
ing of parts maintenance and up keep of work place , 
tools equipment, driving of vehicles / equipment by au 
thorised personnel etc . However technicians will not 
be deployed for incidental duties on a continuous basis 
Also Aircraft Technicians shall carry out incidental 
plant maintenance of a break -down / preventive nature 
equipment build up etc. as need arises under appro 
priate supervision , Similarly , Plant Technicians would 
undertako work on Alrcraft / Aircraft components in 
exigencias. 

14 . 3 . Welders and Inspectors shall undertake train 
Ing or obtain necessary approvals for such assignments 
as determined from time to time within a reasonable 
period to be stipulated. 


time by the Association will be proyided and any sug 
gestions in respect of the above from the Association 
will be considered . 

14 . 7 . The workmen shall accept termination of over 
time at any time depending on the extent of work . 
Detailing of Chargehand , Progressman and Cleaner for 
overtime will be decided by Sectional / Divisional Head 
depending on extent and nature of work . 

15 . The Association concedes the necessity of mea 
sures of rationallsation and the Management s right to 
introduce such measures so as to improve the Corpo 
ration s overa .) standards of efficiency , to reduce costs 
and to step up its productivity in the larger interests 
of employees, Corporation and the country , 

16 . The Association agrees to observe constitutional 
means and to eschew agitational steps and / or con 
certed actions or any other means which may have the 
effect of interrupting or disrupting the work of the 
Corporation and / or the normal functioning of the vari 
ous sections and departments and / or the operation of 
the services of the Corporation or which may have the 
effect of causing delays to the Corporation s services 
or inconvenience of its passengers and the public . 

17 . The Association agrees that it will fully and 
whole -heartedly cooperative with the Management in 
maintaining discipline , increasing efficiency and in 
proving productivity . 

18 . No settlement has been reached in respect of the 
demands of the management pertalning to items of pro 
quctivity such as Surveillance Inspection and new pat 
tern of Shift System , rest period , concession on Sun 
day working hours and grace period during working 
hours and obtaining medical certificates / fitness certi 
ficates from dispensary to be obtained outside the 
working hours . The Association and the Management, 
however , will during the pendency of the matter be 
tore the National Industrial Tribunal, continue nego 
tiations with a view to see whether a settlement can 
ve arrived at on . the above points. 

19 . The Association agrees that no demand in res 
pect of the categories of workmen mentioned in clauso 
1 hereof which is either droped or omitted from this 
Settlement involving financial commitment on the part 
of the Corporation will be submitted during the pen 
dency of this Settlement. 

20 .1. Except as specified in clauses 2, 3 , 4 , 5, 6 , 7, 9 , 
and 10 this Settlement shall not have any retrospec 
tive effect. 

20 .2 . No payment due or made prior to this Settle 
ment coming into force on the basis of emolumenta 
already drawn by the workmen covered by this Settle 
ment shall be recalculated on the basis of emoluments 
as now increased . Similarly , no recovery shall be 
made from the workmen towards difference in licence 
lees for staff quarters occupied by them from a date 
prior to this Settlement coming into force. 
21. Period of Agreement : 

This Agreement will remain in force till 31st March , 
1973 . 

23 . The parties hereto agree that they will make 
joint application to the National Industrial Tribunal 
praying that a consent award may be passed in terms 
of this settlement. 
Dated this 29th day of March , 1971. 
Witnessos : 
1. Sd /- P . D . BALIWAL : ( 1 ) Sd . K . K . UNNI, 

Asst . General Manager , 

Air - India ). 
2 . Sd/- K . A . SAPAT 

( 2 ) Sd /- K . G . APPUSAMY, 
Dirctor of Engineering, 
( Ali- India ) 
For the Employats 


14 .4 . Technicians / Chargehand / Foreman / Inspectors 
shall accept classroom and practical/ on - the - job train 
Ing imparted from time to time, R $ deemed necessary 
for the purpose of obtaining proficiency , conversion to 
near types and general / technical know -how , 


14. 5 . The Technicians / Chargehands / Foremen / Inspec 
tors shall accept transfer / rotation from one trade to 
An other or one division to other which will be done 
normally on voluntary basis . (Wherever necessary, 
staff will be trained prior to such transfers ). If volun 
teers are not forthcoming, the transfers will be done 
on seniority basis subject to suitability . For the pur 
pose of transfer / rotation : 
(1) Line Maintenance , Periodic Maintenance , 1049 

Maintenance and Field Service would be con 

sidered as one Division . 
(U ) Piston & Jet Engine shop would be considered 

as one Division 
14 ,8 . The workmen shall accept standard times for 
various jobs, productivity techniques and performance 
evaluation thereof, including accountability by the 
Chargeband for laid - down performance standards. In 
this connection , any information requ red from time to 
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1. Sd, F . X . FERNANDEZ 


$ d - K . B RAO , 

Presidont , 
Indian Aircraft Technicians 

Association . 


2 . Sd /- SANTOSH KUMAR 

Sd)- H . K , GHOSH , 

General Secretary , 
Indian Aircraft Tochnicians 

Association 
3. Sd , - M . I. SOANS 

For the Workmen 
Settlement dated 22- 9 - 1971 
NAME OF PARTIES : 

Air - India 

AND 
INDIAN AIRCRAFT TECHNICIANS ASSOCIATION 
Representing Employers : 

( 1) Mr. K . G . Appusamy, Director of Engineering . 

( 2 ) Mr. S . K . Nanda , Chlef Personnel Manager , 
Representing Workmen : 

( 1) Mr. J. F . Mendonsa , President, Indian Aircraft 
Technicians Association . 

( 2 ) Mr. H . K . Ghosh , General Secretary , Indian Air 
Craft Techniciang Association , 


4 . The Association agrees that the provisions con 
tained in clauses 14 to 17 and 19 of the Settlement dated 
29th March , 1971, arrived at between the Association 
and the Management will apply also to Senior Techni 
cians and the Association agrees to abide by the same 
and to implement the same with immediate effect . 

5 . Clauses 20 . 1 and 20 . 2 of the Settlement dated 29th 
March , 1971 shall also form part of this settlement and 
will be deemed to be incorporated herein . 

8 . This Agreement will remain in force till March 31 , 
1973 . 

The parties hereto agree that they will make a joint 
application to the National Industrial Tribunal praying 
that a consent award may be passed in terms of this 
Settlement. 
Dated thig 22nd day of September, 1971. 
Witnonges : 


K .A. SAPAT 


2 - 


For the Employers 
1 . 


M .I. SOANS 


SOANS 


Whereas: 

( a ) the Indian Aircraft Technicians Association 
(hereinafter referred to as " the Association " ) and Alr 
India (hereinafter referred to as " the Management" ) 
signed a Settlement in respect of certain technical cate 
gories of workmen on 29th March , 1971 ; 

( b ) the Management and the Association jointly sub 
mitted an application to the National Industrial Tribunal 
(in the matter of Reference NIT - 1 of 1971 ) under Sub 
Section ( 1 - A ) of Section 10 of the Industrial Disputes 
Act 1947 (14 of 1947) requesting the Hon ble Tribunal 
to give a consent award in terms of settlement reached 
between the parties ; 

( c ) it was agreed as per clause 2 , 2 of the settlement 
dated 29th March , 1971 between the parties that dur 
Ing the pendency of the matter before the National 
Industrial Tribunal , the Association and the Manage 
ment will continue to negotiate the scale of pay for 
the category of Senior Technicians with a view to reach 
A settlement; 

( d ) the Association and the Management have now 
reached an agreement regarding the category of Senior 
Technicians . 


2 . 

For the Workmox 
Settlement fled on 25 - 2 - 1972 

NIT - ( 1) / 71 
NAME OF PARTIES : 

Air - India 

AND 
Indian Aircraft Technicians Association . 
Representing Employers : 

(1) Mr. Om Sawhny Dy. Diractor of Engineering , 
Air - India , 

( ii) Mr. S . K . Nanda , Chief Personnel Manager , Air 
India . 
Representing Workmen : 

(1) Mr. J. F . Mendonsa , President, Indian Aircraft 
Technicians Association . 

( tt) Mr. H . K . Ghosh , General Secretary , Indian Air 
craft Technicians Association . 


The Management and the Association therefore agree 

as follows : 


1. The existing scale of pay of Rs. 325 — 20 - 38525 – 
560 - 40 — 640 applicable to the category of Senior 
Technicians shall be revised to Rs. 385 - 2 5 580 — 40 — , 
720- - 50 _ _ 770 with effect from March 1 , 1971 . 


2 . Senior Technicians in the existing scale of Rs. 325 — 
20 – 385 - 25 - 560 - 40 — 640 will be placed in the revised 
scale of Rs. 385 — 25 — 580 - 40 - - 720 — 50 — 770 with effect. 
from March 1. 1971. The pay and dates of increment 
of the Senior Technicians, on being placed in the revised 
pay scales , will remain unchanged , except in the case 
of those drawing less than Rs. 385 , whose pay will be 
Axed at Rs. 385 in the reviser scale and in such cases 
the next increment will fall due on April 1 , 1972 , 


Whereas: 

( a ) the Indian Aircraft Technicians Association 
(hereinafter referred to as " the Association " ) and Air 
India (hereinafter referred to as " the Management" ) 
signed Settlements in respect of certain technical cate 
gories of workmen on 29th March , 1971 and 22nd 
September, 1971 ; 

( h ) the Management and the Association folntly sub 
mitted applications to the National Industrial Tribunal 
( in the matter of Reference NIT - 1 of 1971 ) under sich 
section ( 1 - A ) of Section 10 of the Industrial Disnutes 
Act , 1947 ( 14 of 1947) requesting the Hon hle Tribunal 
to give a Consent Award in terms of Settlements reached 
between the parties ; 

( c ) it was agreed as per clause 18 of the Settlement 
dated 29th March , 1971 between the parties that during 
the pendency of the matter before the NIT , the Ascoria 
tion and the Management will continue to negotiate 
the demands of the Management pertaining to the items 
of productivity with a view to reach Settlement : 

( d ) the Association and the Management anym , 
reached an Agreement regarding these demands of the 
Management pertaining to Items of productivity . 


3 . The Management will implement the provisions con 
tained in clauses 2 . 3 to 2 .8 and 3 to 13 of the Settle 
ment dated 29th March 1971 in respect of the Senior 
Technicians, 
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The workmen shall not leave their work or work place 
without prior permission of the section - in - charge to 
attend any other work such as going to the Medical 
Clinic , Personnel Office or any other office . 

7. The Productivity Allowance as provided for under 
this Agreement will be subject to the approval of the 
Central Government. The necessary application to the 
NIT for its Consent Award will be made after obtaining 
the approval from the Central Government. 
Dated this 11th day of January , 1972. 
Witnesses : 


Sd )- H . S . GUPTE 


Sd - OM SAWHNY , 
Dy. Director of Enginecring 

Air - India 


The Management and the Association Therefore Agree 

as Follows : 
1. Productivity Allowance : 

In consideration of the Association accepting the 
proposals set out below the management agrees to pay 
the following amount by way of Productivity Allowance 
to the workmen : 

Technicians /Şr. Tecnicians , Rs. 35 /- per month 
Chargehands . . . Rs. 191- per month 
Inspectors/ Foremon : Rs. 50,- purmonth 
Inspèctor A . 

. Rs 75 / - per month 
The payment of Productivity Allowance will have 
effect from 15th January , 1972 . 
2. Surveillance inspection : 

The Association accepts the principle of Surveillance 
Inspection Scheme and agrees to the introduction of the 
system in the Engineering Department whereby the 
workmen shall discharge such additional responsibilities 
as required by this system . The Technicians / Charge 
hands performing the work under this system will sign 
procedure / snag sheet to indicate their responsibility 
as required by the system . The Management shall 
keep the Association informed before introducing the 
surveillance inspection in individual sections 
3. Shift system : 

The Association agrees to the need of introduction of 
additional shifts to meet the varying workloads aris 
ing out of operational and maintenance requirements 
and for better utilisation of man - power . New shift 
patterns to include uneven shift strength and split 
dutieş at outstations may be introduced . 


(2) 


2 . VEERARAGHAVAN 


Sd !- S . K . NANDA , 
Chief Personnel Manager 

Air India 
For the Employces 


( 1 ) 


Sd/- V . V . BALAKRISHNAN Sd !- J. F . MENDONSA , 

President 
Indian Aircraft Technicians 

Association 

(2 ) 
Sd /- T . M . MATHEWS 

Sd !- H , K , GHOSH , 

General Secretary 
Indian Aircraft Technicians 

Association 

For the Workmen 
NIT -I OF 1971 


The introduction of any new shift pattern and shift 
timings would be discussed by the Dy. Engineering 
Managers of the concerned Divisions with the repre 
sentatives of the Association . In case of any difterence 
of opinion , same would be referred to the concerned 
Engineering Managers of the group for a decision . In 
case no arreement is reached the matter will he finally 
referred to Director of Engineering whose decision 
shall be binding on both the parties . 


4 . Meal breaks: 

The Association accepts that the break periods have 
to be flexible due to aircraft movements . If the air 
craft movements require the workmen to work during 
the rest /meal / tea intervals without any break , the 
workmen shall first attend to the aircraft and avail of 
rest /meal / tea interval only thereafter . 
5 . Rest periods: 

The Management agrees that the rest period between 
two shifts duties shall not be less than 11 hours . The 
workman shall report for duty after a rest interval of 
11 hours even after performing overtime duty except 
the wo - lmen at the base who have worked in the after 
noon shift and continued to work overtime in a night 
shift and rostered to come for afternoon shift the next 
day , in which case the staff would get a night off . The 
workmen detailed to work overtime in continuation 
of their normal shift duty when such normal shift duties 
are followed by a rostered day off, grant of a substitute 
day off shall be discontinued . 
6 . General 

The Association agrees that the workmen shall report 
at the place of work at the commencement time. 
Similarly , workmen shall not stop work before the actual 
break off time. However , a grace period of not exceed 
ing 5 minutes may be permitted for reporting at work 
place and at break off time depending upon the location 
of Time Card and other facilities available in the shops. 


Statements and Exhibits filed by the Inspectors Association 
1. Statement Air India Inspectors Association dated 

15 - 4 - 71. 
2 . Written Statement dated 24 - 4 - 71 regarding the protest 

against the agreement signcd betwecn Air India 

Management and IATA on 29 - 3 - 1971 . 
3 . Statement of Claims in continuation with the sub 

mission dated 27- 4 -71, dated 8th June, 1970 . 
4 . Statement dated 3 - 11 -71 from the Inspectors Association 

regarding its objection to the settl :mentdated 22 - 9 - 71. 
5 . Exhibits . 
Exhibits produced by the Air India , Inspectors Association 

through their witnesses , during the course of evidence . 
INS -W1/1 

Part - I - L . THE BOM . GOVT. GA 

ZETTE , MAY 22 , 1952 . 
INS -WI/ 2 

Letter No.ACEU / III/138, ďated May 

2 , 1966 . 
From : G :orge Clenicnt, Regional 

Secretary . 
To Mr. S . N . Badami, Exami 

ner Power Plant Overhaul Division 

Air India , Santacruz. 
INS-W1/3 . 

Copy of the Letter No. AIIA / 18 /701 

BOM . dated 7 - 8 - 70 . 
From P . A . Varhaukar, General 

Secretary , 
To : The Chairman , Air India , 

Bombay - I , with Encl. 
INS-W1/4 

Copy of the Letter No. AIIA ,OS/71/ 

BOM . dt . 6 - 9 - 71 . 
From : P . A . Varhadkar , General Secre 

To : The Goneral Manager , Air 

India , Bombay- I . 
NS-W115 

Approval No . JOD /29 of Mr. S . P. L . 

Narayanan , 


tary 


- 


- 


DO. 


Do. 


por 


Do. 


Do. 


Do 


Do. 
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INS -WI/ 6 ApprovalNo . JOD / 15 of Mr. R . B . 

Exhibits referred to on p . 7 Order Sheet : 
Menon , 

A - I , 
INS-WI 7 Approval No . JOD /26 of Mr. A . 

Form H Memo. of Settlement dated 

22 - 7 - 66 , between AI and ACEU 
Sassoon 
INS-W1/8 Approva No . JOD /26 of Mr. V . Y . 

A - 2 , Agreement dated 15 - 7 - 70 Air India 
Mathure 

And ACEU 
INS -W1/9 Appruval No. JOD /28 of Mr. V .G . 

A - 3 , Copy of Agreement between AI and 

ACEU dated 18 - 3 - 71 , 
Mordekar . 
INS-W1/ 10 

Approval POD / 31 of Mr. R . J. Yag 
nik . 

Exhibits 
INS -WI/ 11 Approval No. JOD /25 of Mr. S . 

Cross - examination M , Ip 21 Copy ofMemorandum of Settle 
Narayanan . 

of Shri Mani by 

ment dated 22 - 7 - 1966 
INS -W1/ 12 

Inspection from No, AIII/ I S / 23 . Shri Vimad alal 
Maganflux Inspection Record of 
Wright Cyclono TC - 18DA Engines . 

M . 2 P 24 Inspection Shri S .P . L .Narayanan 

Approval 
( 1049 ) Panetrex Crack Detoction . 

M , 3 p 

Do. Shri S , Narayan 
INS - W1113 Inspection from No, AI/PPO /PW /VR - 5. 

M . 4 P , 24 

Shri R . P , Menon 
Pand WJT 30 -3B Engines Rotating 

M , 5 p 24 Do. Shri R . J . Yagnik 
Group , Modilication . 

M . 6 . P 24 

Shri A , Sassoon 
INS -W1114 View Room ; Dint, Check , Insp . form 

M . 7 P 24 

Shri V . Y ,Mathure 
No . AI/ P & W /VR - Isyue -March 

M , 8 , p 24 

Shri V , G , Mordekar 
71. Spring Tension Check . 

M 9 . p 24 

Shri H . Bhattacharya 
M , IO P 29 

Shri M . J. Udwadia 
INS -W1/ 15 Pratt and Whitney JT 30 , Jet Inspoction 

M . II . p 29 

Shri P . A . Varahadkar 
Porin No. AI/ P & W / V . R . 

M , 12 . p 29 

Shri R . N . 
INS-WI/ T6 Overhaul Inspection Report for Turbo 

Ramamurthy 
Compound Engincs , Wright Cyclon 

M . 13 p 29 Do. Shri P . N . Chucker 
Engines ( Piston ). 

butty 
INS- W1/17 Overhaul Inspection Report form 

M , 14 . p 29 Do. Shri V . R . Iyer . 
Power Section , 

M . 15 p 34 Copy of letter NO. PPO /75 
INS -WI/18 Rear Section , Supercharger Section 

1867 dated 31- 3 -70 
and Accessory Drives . 

ussigning job in Rework Section 
INS/W1/ 19 Overhaul Inspection Report from 

M . 16. p 6 Inspection 
Cylinder Section , Power 

Shr C . V . Ş . Mani 

Appoval 
Sec 

M , 17 . 6 

Shri K . S . Mandi 
tion . 

M . 18 .28 Do. Shri B . N . Gokliac 
INS /W1- 20 Air India Staff Notice dt. July 27 , 

M . 19 .08 Do. Shri S . N . Badami 
1970 No. E , / 17 - 6 /4166 . 

M . 20 p 8 

Shri K , Madhavan 
M .21. 2 8 

Shri K . J . Abhram 
Preliminary Written Statement of Air India in tlic Rc 

M . 22 . p 8 

Shri I. J . Singh 
forence No. CGIT - 26 of 1967. Betwcen Air India 

M . 23 . p 8 

Shri T . M . Padh 
and All India Aircrait Engineers Association as 

man aban 
representing AircraftMaintonanco Engineers of the 

M . 24. 8 Do. Shri T . S . Sriniva 
Corporation , 

San 

M , 25p 8 Do. Shri M .I. Thomas 
NIT- I OF 1971 

( Through Shri D . P . M . W . 1/ 26 Syllabus for the exami 
Statements filed by thc I. A . 7 . A . 

Riska Engineering 

nation of qualifying 
Manager Overhaul) 

for the post of Ins 
I . 1. A . T . A s . reply dared 12 - 11 - 71 to the ACEU S ob 

pector. 
jection to the settlement dated 22 - 9 -71 . 

M . W , 1 /27 Syllabus for the examina 
2 , I . A . T . A s rcply dated 12 - 11 -71 to the Inspectors 

tion for qualifying for 
Associution s objection to tlic scttleincnt dated 

the post of AME 
22 - 9 - 71. 

Trainee . 
NIT - 1 OF 1971 

M .W . 1/ 28 Syllabus for the exami 

nation for qualifying 

for the post of Ins 
Statoinents filed by the A .C . E . U . 

pector AP 
Statement dated I - II -71 from ACEU dated 1 - 11 - 71 

M . W . 1 / 29 Syllabus for the exa 
regarding its objection to the settlement dated 22 - 9 - 71 , 

mination for quali 

fying for the post 
NIT - I of 1971 

of AME- II. 

MW. 1130 Syllabus for thc cxa 
Written statements and document filed by Air India 

mination for quali 

fying for the post of 
J . Preliminary Written Statement of Air India rcgarding 

AME - I 
its own Demands as referred to dated 26th March , 1971, 

W . 1 /31 Syllabus prescribed 
2 . Written Statement of Air India dated 9 - 8 - 71 in Reply 

for Aircraft Main 
to the Written Statement dated 15 - 4 -71, 24 - 4 -71 and 

tenance Engineer s 
8 -6 -71 of Air India Inspectors Association , 

Licence Examina 
3 . Written Statement of Air India dated 20 - 8 - 71 in reply 

tion by the Director 

General of Civil 
to the Written Stalement dated 26 - 4 -71 of ACEU . 

Aviation alongwith 
4 . Air India s reply dated 12 - 11- 71 to the ACEU s objec 

the list of books pres 
tion to the settlement dated 22 - 9 -71. 

cribed by the DGCA 
5 . Air India s reply datci 12 - 11 - 71 to the Inspector s 

for reading for the 
Association s objection to tlic settlement dated 22 - 9 -71. 

said examination , 


Do. 
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M . W . 2 /49 


M . W . 2 /50 


( Through Shri D . P . 

Nimker ) 


MW . I / S 


M . W . 1 / 32 Agreement between Air 

India and the All 
India Aircraft En 
gintcrg Association 
dated October , 15 , 

1965. 
MW . 1 /33 Agreement between Air 

India and the All 
India Aircraft En 
gineerg Association 

dated May 3 , 1967 . 
M . W . 1 /34 Duties and responsi 

bilitics of Aircraft 
Maintenance En 

ginecr - II . 
M . W . 1 / 35 Duties and responsibi 

litics of Aircraft 
Maintenance Engi 

neer - I , 
M . W . 1 /36 Duties and responsi 

bilitics of Aircraft 
Maintenance Engi 

ncer- III . 
M . W . 1/37 Dutics and responsibili 

tics of Inspector A 
M . W , 1 /38 Duties and responsi 

bilities of Inspec 

tore , 
M . W . 1 / 39 Lettes No. 3 - 1506 / 

VII /68 ( 2 ) dated 
4 / 12 , November , 
1969 minimum 
dacation qualifica 
tions Issue of AME 

Licences, 
M .W , 1/40 Letter No. S - 18 ( iii)/ 

9 /4182, Dated 
14 - 4 - 1966 Approval 
of Inspectors . 


M . W . 1/ 52 


M .W . 1 /53 


Letter dated 15 - 11- 70 
Meeting with the 
representatives of the 
ACEU IATA , MA 
nagement of AIR 
INDIA , AND IN 
DIAN AIRLINES 
Letter No.GM / 74 - 19 / 

3163 dated 15 - 7 - 70 
from Air India to 
ACEU and Agree 
ment of same date 
reached on items re 
lating to parity bet 
ween Air India 
Indian Airlines and 
a Memorandum of 

Settlement, 
Four letters , all dated 

November , 22 , 1969 
addressed by the Dy. 
Engineering Mana 
ger , Jet Engine Over 
haul Division , to 
M /s . V . R . Iyer, 
K . J . Abraham , 
K , F . Patel and I. ) 

Singh all AME S -I 
Two letters dated No 

vember 22 , 1969 
Addressed by the Dy. 
Engineering Mana 
ger , Jet Engine 
Overhaul Division , to 
Mr M , Shrimali and 
Mr. K . R . Rama 
murthy, both AME s 

II. 
live letters dated 

March , 31 , 1970, 
March 31, 1970 April 
17 , 1970 , December 
21, 1970 and Sep 
tember , 21 , 1971 ad 
dressed by the Deputy 
Engineering , Mana 
ger, Jet Engine Over 
haul Division , to 
Mr. S . K , Murthy, 
Mr, M . I. Thomas , 
MI, S . Narayan , 
Mr. S . N . Badami 
and MI. V Y . 
Mathure respecti 
vely , All Inspectors 

A 
Chart Referred to 
No. 1 

S . No . 1o in 
Sh , Clement s 
list of docu 
ments dated 

20 - 10 - 1971 
Chart Referred in 
No. 11 S . No. Io in 

Shri Clement s 
list of docu 
ments dated 

20 - 10 - 1971. 
Chart 
No, III Do . 
Chart Do, 
No. IV 
Chart Do. 
No. V 
Chart 
NO. VI 
Photo stat copy of 
Government of India 
Gazette , May 3 , 1969. 


( Through Shri Gcorge M . W . 2 /41 
Clement 

Dy. P . O .) 


M . W , 2142 


M . W , 2 / 43 


er 


M . W . 2/44 


( Through Shri George M . W .2 /54 

Clement ) 


M . W , 2 /45 


Letter No. 45 / 44 /68 - 1 

I & E " dated 
19 - 12 - 1968 Office 
Memorandum , 
Agreement of Recog 
nition 

dated 
19 - 4 - 1969 . 
Agreement of Recogni 

tion dated 7 - 9 - 1971 
High Court Judge 
ment in Misc , Pe 
tition No. 141 of 
1969 

dated 
27- 3- 1969. 
Letter No. AI/CPW 

E / SI ( A ), dated 
2 - 9 - 70 regarding 
Charter of Demands 
Points suggested for 
incrtasing efficiency 

and productivity . 
Letter No. 242 (ACJEC ) 

170 dated 17 - 9 - 70 
Data collected in 
respect of Jobs of 

different categories , 
Letter No, AI/STG 

COM / SI - 13 ( F ) / 428 
dated 24 -9 - 70 For 
warding copy of 
letter No. 242 
(AGJEC )/70 , dated 
17 - 9 - 70 , 


M . W . 2 / 55 


M . W . 2 /46 


M . W . 2 /56 


M . W . 2 /47 


M . W , 2 /57 


M . W . 2/58 


M . W . 2 /59 


Do. 


M - 60 


M . W . 2 /48 


Terms of Agreement da 

ted 25 - 9 -70 , 


- 


- 


- - 


- - 


- 


- - 


- - 


- 


- 


- 


Shri vietes 
unionint, Advocates 
-India 


This veetiment of interactions and 
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NIT- I OF 1971 

Miss. Ramrakhiani, Advocate -- for the Indian Alt 

lines. 
Management Witnesses 

For the Employees ; 
1. (MW - I ) Shri D . P , Nimkar . 
Nimkar 

pp 1 - 8 
2 , (MW - 2 ) Shri G , Clement . 

PP I - II 

Shri M . K . Ramamurti , Advocate , with 

Shri Madan Mohan , Advocate , 
NIT- I of 1971 

Shri P . K . Majumdar , 
Workers Witnesses 

Shri V . M . Fernandes , for the Air Corporation 
I . Shri K . S . Mani of Ins Association ( W .WI) 
PP 1 - 36 

Employees Union . 
PP I - IO 2 . Shri S . Narayan of Ins Asroclation ( W . W . 2 ) 

Shri C . G . Nadkarni, Advocate, with 
PP 1 - 8 3 . Shri P . K , Mazumdar ofACEU W . W . 3 ) 

Shri K . S . Mani, for the Air - India Inspectors 
pp 1 - 2 4 . Shri T. E , Machado of ACEU ( W . W . 4 ) 

Association , 
PP 1 - 3 5 . Shri T . Colos , of ACEU 

( W . W . 5 ) 
PP 1 - 7 6 . Shri F . X . Fernandez ofIATA ( W . W .6 ) 

Shri H . P . Bhopatkar -- for the Air - India Staff 

Association . 
NIT - I OF 1971 

AWARD 
Exhibits subwitted by the Workers during evidence 
IRS- W . W .2 / 1 Letter No, F / 17- 28 /643 , dated 29 - 1 -70 , from 

These are two connected References , Nos. NIT - 1 of 
Technical Headquarters, Air India to 

1970 and NIT - 2 of 1971 under Section 10 of the Indus 
Mr. S . Narayan , Inspector, Grade A trial Disputes Act. Ag agreed to by the parties, the 
View Room , Jet Overhaul Shop - re two References were consolidated , since categories of 
qurting his general duties and responsi Cabin Crew in the two References are the same, and 
bilities as Inspector A , 

similar questions of fact and law were involved . 
INS W . W .2 /2 Copy of Inspection Approval , 

NIT - 1 of 1970 was made the leading case . They are, 
Shri K . S , Mani 

therefore , being disposed of by one order . 
Copy of Inspection Approval 

This National Industrial Tribunal was set up by 

Shri M .I. Thomas the Government of India , Department of Labour and 
ACEU W . W . 3 / 1 Letter No. GM / 74 - 193163, dated 15 - 7 - 1970 Employment s Notification No. S . O . 3839 , dated the 

from Air India to ACEU - Agreement has 2nd November, 1970 . The dispute of NIT - 1 of 1970 
heen reached on items relating to parity between the Air - India and the Indian Airlines and 
between Air India / Indian Alrlines and a their workmen was referred to this Tribunal for 
Memorandum Settlement , 

adjudication by another Notification No. 4 / 82 / 70- LR 
IATA - W . W . 6 /1 Agreement of Recognition dated 

III ( 11) , of the same date . The Schedule attached to 

the Order of Reference in NIT - 1 of 1970 , referred on 
17 - 4 - 1969 . [No. L - 11011/ 2 / 71- LR . III.) 

November 2 , 1970 , is given below : 
New Delhi, the 9th March 1972 

SCHEDULE 
8 . 0 . 901. - - In pursuance of section 17 of the Indus 

Whether the demands of the Air Corporation 
trial Disputes Act, 1947 ( 14 of 1947 ) , the Central 

Employees Union in respect of the following matters 
Government hereby publishes the following award of 

are justified ? If so , to what relief are they entitled 
the National Industrial Tribunal, New Delhi in the Air India 
industrial dispute between the employers in relation 
to the Air India and the Indian Airlines and their 

1 . Scales and Grades of Pay 
workmen , which was received bythe Central Govern 

2 . Dearness Allowance . 
ment on the 28th February , 1972 , 

3 . Outstation Allowance . 

4 . Resettlement Allowance . 
BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL , 

5 . House Rent Allowance , 
NEW DELHI 

6 . Conveyance Allowance . 

7 . Children Allowance, 
REFERENCE NO. NIT - 1 OF 1970 

8 . Washing Allowance , 
AND 

9 . Driving Allowance . 
REFERENCE No. NIT- 2 OF 1971 

10 . Graduate Allowance . 
In the matter of an industrial dispute between the 

11. Machine Allowance. 

12 . Cash Handling Allowance, 
employers in relation to the Air - India and the Indian 

13 . Duty Allowance . 
Airlines and their workmen as represented by : 

14 . Rifle Allowance , 
( 1 ) Alr Corporation Employees Union , New 

15 . Overtime Payment. 
Delhi. 

18 . Technical Pay . 
( 2 ) Air India Inspectors Association , Bombay . 

17 . Leave Facilities . 

18 , Railway Fare. 
(3 ) Alr - India Staft Association , Bombay . 

19 . Air Passage . 
PRESENT: 

20 . Promotions. 
Shri M . Chandra . retired Judge , Allahabad High 

21. Insurance Coverage / Compensation . 
Court , Presiding Officer . 

22 . Retirement Age . 

23. Retirement Beneft. 
APPEARANCES ; 

24 . Secondary Increment, 
For the Employers : 

25 . Retrosnertive Application . 

26 , Special Items for Cabin Crew . 
Shri Sohrab D . Vimadalal, Bar - at- Law . 

( 1 ) Eficiency Bonus. 
Shri J . Mahajan , Advocate . 

( li) Tet Allowance, 
Shri S . K . Wadia , Solicitor . 

( iii ) Overseas Operational Allowance , 

( iv ) Excess Flying Pay . 
Shri S . K . Nanda , Chief Personnel Manager . 

( v ) Laundry Allowance . 
Shri K . A . Sapat -- for the Air- India . 

(vi) Language Allowance , 
Shri G . B . Pai, Advocate with 

( vii) Compensatorv Allowance . 
Shri O . C . Mathur , Advocate . 

( viii) Beauty Care Allowance . 

( ix ) Bar Sales Allowance . 
Shri J . Mahajan , Advocate, 

( x ) Safe Custody Allowance , 
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( xi) Special Travelling Allowance . 

4 . Closing Work , 
( xii ) Layover Allowance . 

5 . Leaving Workplace during office hours. 
( xiii) Outstation Allowance. 

6 . Female Staft . 
( xiv ) Publicity Allowance . 

7. Union Staff , Representatives of Labour Wclfare 
(XV ) Accompanying Allowance . 

Committee , Housing Colony . 
( xvi ) Ferry Operations , 

8 . Identification Badges, 
(xvii) Non - Air India Assignment Allowance . 

9 . Permanent Loan Items. 
( xviii ) Training Allowance. 

10 . Leave, Offs , 
( xix ) Uniforms. 

11. Over Stayal. 
( xx ) Passage for Travel on Duty . 

12 . Overtime. 

13. Holidays 
Indian Airlines 

14 . Transport, 
1 . Pay Scales. 

15. Staff at the Airports . 
2 . Dearness Allowance . 

16 . Cabin Crew . 
3 . Fitment. 

17 . Others . 
4 . Technical Pay . 
5 . House Rent Allowance. 

A brief history of civil aviation and the circum 
6 . Transport Allowance. 

stances, in which this dispute between the Air India 
7 . Meal Allowance . 

and the Indian Airlines and their workmen has arisen , 
8 . Washing Allowance . 

may be mentioned as follows: 
9 . Education Allowance. 
10 . Graduate Allowance . 

The air companies in India were nationalised in 
11 , Flight Allowance . 

1953 by the enactment of the Air Corporations Act, 

1953 (hereinafter referred to as the Act ) . Under 
12. Transfer to Outstations, 
13. Charge Allowance. 

Section 3 of the Act . two Corporations, namely , the 

Indian Airlines and the Air - India Internation ( later 
14 . Stay Over Allowance . 
15 . Family Medical Benefit . 

renamed as Air - India ) were established on the 1st 
16 . Voluntary Pension Scheme 

August , 1953 , Section 7 of the Act provides that " it 
17. Uniform 

shall be the function of each of the Corporations to 
18 . Leave. 

provide safe , efficient, adequate, economically and 
19. Secondary Increment. 

properly coordinated air transport services whether 
20 . Overtime Allowance . 

internal or international cr both and the Corpora 

tions shall so exercise their powers as to secure that 
21 . Duty Hours. 

the air transport services are developed to the best 
22 . Promotional Avenues / Standard Force. 
29 . Bonus (Ex -gratia ) . 

advantage and , in partiular , so exercise their powers 

as to secure that the services are provided at reason 
24. Compensation for Early Voluntary Retirement. 

able charges." Under Section 16 of the Act, under 
28 . Retirement. 

takings of all the existing air companies (other than 
26 . Alr Passage . 

Air India International Limited ) were transferred 

to and vested in the Indian Airlines and the under 
II. Whether the demands of the management of 

taking of the Air - India International, Limited in Alr 
Indian Airlines and Air India in respet of the follow 

India International. Under Section 20 of the Act , the 
ing matters for increasing efficiency , productivity and employees of the earstwhile air companies hecame 
discipline are justified ? If so , what directions are 

the employees of the Corporation vir . Indian Airlines 
required in these matters ? 

or Air India International in which the undertaking 
Indian Airlines 

concerned vested . On their absorption in the two 

Corporations the interests of the employees were duly 
1. Rules for increase in productivity . 

safeguarded under Section 20 , which inter alia pro 

vided that the employee " shall hold his office or 
2. Revision of Canteen Tariff and hours of opening service therein by the same tenure , at the same re 
and closing canteens. 

muneration and upon the same terms and conditions 

and with the same rights and privilcges as to pension 
3 . Schedule of Uniforms, quality of cloth , stitching 

and gratuity and other matters as he would have held 
and supply of uniforms. Liability of employees to 
come to work in full uniforms. 

the same under the existing air cmopany if its under 

taking had not vested in the Corporation and shall 
4 . Change in the existing Settlement dated 1st 

continue to do so unless and until his employment 
February , 1967 regarding procedure for recruitment in 

in the Corporation is terminated or until his 
the Officers Grade . 

remuneration , terms or conditions are duly altered by 

the Corporation ," Section 45 of the Act conferred 
6 . Introduction of 5 Day Week in the Administra powers on the two Corporations to make regulations, 
tive Omces of the Corporation , 

with the previous approval of the Central Govern 

ment, for carrying out their functions including 
6 . Procedure for filling up vacancies of Chargehand laying down the terms and conditions of their work 
and Examiner . 

men . Under Section 9 of the Act the two Corpora 
7. Rationalisation of facilities 

tions, in carrying out their duties , are required to act 

being glven to the 
Union . 

" So far as may be on business principles" . 
8 . Introduction of a Grievance Procedure. 

So far as Air - India is concerned , on its establish 

ment it inherited the service conditions and wage 
9 . Change in the method of fixing initial pay on structure of its predecessor company viz . Air India 
appointment of an existing employee to a higher International, Limited . After the nationalisation , the 
grade . 

ACEU presented in October , 1954 a Charter of 

Demands which included upward revision in pay 
10 . Transfer of employees from one cadre to 

scales and other conditions of service . While this 
another . 

Charter was under conciliation , the union presented 
11. Finalisation of festival holidays, 

in September , 1956 a Supplementary Charter of 49 

Demands. This was followed by a strike notice in 
Air India 

January , 1957. No Settlement could be arrived at in 

conciliation . Consequently , the dispute was with 
1 . Shift System . 

drawn from conciliation on the 1st April 1958 and a 
2 . Transfer 

negotiating committee was set up by Air - India . 
3 . Omciating . 

Negotiations continued until July , 1958 but did not 
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lead to any settlement. In August , 1053 , the ACEU in deurness allowance by 25 per cent plus Rs. 5 / - in 
presented a revised charter of 57 demunds which was Grudes 1 to 9 subject to a minimum of Rs. 40 / - , and 
again taken up in conciliation . This time the con some other benefits. This settlement came into effect 
ciliation met with some success and an agreement con 

from the 1st April, 1961 and remained in operation 
vering many of the demands was reached on the 1st upto the 31st March , 1964 . On the expiry of the 
August , 1959 . By another agreement arrived at on aforesaid settlement of May 1961, the ACEU submitted 
the same day the remaining demands concerning pay a fresh charter of demands. After negotiations on 
scales , dearness allowine and other allowancrs . this charter, a settlement was arrived at on the 9th 
gratuity , etc . were igreed to be referred to a Com 

March , 1964 . This settlement was made effective 
mittee of Arbitration consisting of two rcpresentatives from 1st April, 1964 and remained in operation upto 
of the Air - India , two representatives of the ACEU and 31st January, 1966. Under this settlement, sçme modi 
an independent Chairman . Sl: ri D . V . Vyas, a retired fications were effected in the pay scales and their 
Judge of the Bombay High Court, was appointed as number was further reduced by linking or merger of 
the Chairman of the Committee of Arbitration . While the existing scales . This settlement also provided for 
the arbitration procecdings were pending , the manage 

some other benefits , namely , grant of ad hoc incre 
ment and the union arrived at a settlement. The mc:nts upgradation of some posts , co - ordination of 
settlement so arrived at on the Otlı May , 1960 , which certain allowances and grant of a special allowance 
provided for revision of pay scales and some increase of Rs. 10 / - to lower categories of staff . On the expiry 
in dearness allowance , was ultimately inade the basis of the settlement of 9th March , 1964, the Union sub 
of an award binding of the parties for a period of mitted a memorandum on the 26th September, 1966 
three years i. e ., upto the 9th May, 1963. On the demanding the introduction of pay scales as awarded 
expiry of this award the union submitted a fresh by Khosla Tribunal in respect of Air India with 
charter of demands in December, 1963, As no settle Certain modifications. Negotiations started on the 28th 
ment could be arrived at in respect of this charter of September , 1966 and ultimately a settlement was 
demands, the workinen resorted to agitation in the reached between the ACEU and the Indian Airlines 
form of " work to rule ." At this stage, the Govern on the lst February , 1967. This settlement provided 
ment of India intervened and announced in July , 1964 for the pattern of NIT pay scales of Air India on a 
the setting up of a Committee of Inquiry headed by near - parity basis in line with the Khosla Award . 
a retired Judge of the High Court . After this , the 

The not result of this settlement was to bring about 
union gave a strike notice on the 10th July , 1964 which a close proximity in the wage structure of the two 
ultimately led to the setting up of a National Indus Corporations, viz . Air India and the Indian Airlines. 
trial Tribunal presided over by Shri G , D . Khosla , 

This agreement expired on the 31st December , 1968, 
retired Chief Justice of Punjab High Court, for the 
adjudication of the dispute , The National Industial 
Tribunal gave its award in February, 1966. Under 

On the expiry of the settlement between the ACEU 
this award a portion of the dearness allowance was 
merged in the basic salary and the quantum of 

and the two Corporations on the 31st December, 1968, 

the ACEU submitted a charter of demands on the 
dearness allowance was reduced . According to the 

Indian Airlines in May 1969 and on the Air India in 
ACEU , the small increase in the total of basic pay and 

July 1969. 
dcarness allowance resulting from the Khosla Award 

Bipartite negotiations on these charters 
was offset by the increased contribution towards pro 

continued for about a year , but no settlement could be 

reached . In the meantime, the managements of both 
vident fund with the result thut the workmen were 

the Corporations announced an ad hoc increase of 
again dis - satisfied . In consequence , the management 

Rs. 40 / - per month with retrospective effect from the 
arrived at a settlement on the 22nd July , 1966 , which 

1st April, 1969 to be adjusted against any settlement 
was followed by another supplementary setticment 

or award on the charters of demands submitted by 
of the 21st October, 1966 . The agreement of the 22nd 

the ACEU . Meanwhile , there was a further settle 
July , 1966 provided inter alia that the Khosla Award 
as modified and supplemented by that agreement 

ment on the 15th Julyomonere was a further settle 
ment on the 15th July . 1970 , between the Air India and 

the ACEU under which pay scales in respect of 
would remain in force till the 31st December , 1968 . 

certain categories were brought on par with the 

corresponding pay scales applicable to those categories 
As regards the Indian Airlines , on its establishment 

in the Indian Airlines. 
it took over the employees of the earstwhile air com 
panies who on joining the Indian Airlines continued 
to enjoy their respective pay scales and conditions of As no settlement could be arrived at on the charters 
service. The Indian Airlines set up a Services Com 

of demands submitted by the ACEU to the Indian 
mittee under a retired Judge of the Nagpur High Airlines and Air India in May 1969 and July 1969 
Court for rationalisation of pay scales of different respectively, the Union served strike notices on the 
categories of employees and other terms and condi two Corporations on the 3rd September, 1970 for 
tions of their service. The Committee submitted its commencement of the strike from the 19th September , 
report in July , 1954 . The fitting - in of the employees 1970 , onwards. Copies of these notices were also sent 
in the revised pay scales evolved by this Committee to the Chief Labour Commissioner . On receipt of the 
created enormous problems and its report could not, strike notices , conciliation proceedings were started 
therefore , be implemented in full. “ As a result of by the Chief Labour Commissioner s organisation . 
negotiations between the Indian Airlines and ACEU During the conciliation proceedings which were held 
An agreement was arrived at between them in April , separately for the two Corporations, the Indian 
1965 which was followed by another agreement in Airlines and Air India also raised points about in 
February , 1956. These settlements provided for the crcased efficiency and productivity . Despite prolong 
Interlinking of certain grades and the method of im 

ed discussions and efforts for resolving the dispute in 
plementation of the recommendations of the Services conciliation , the parties could not come to an amicable 
Committee. According to the ACEU , the employees , settlement. The Deputy Chief Labour Commissioner , 
however , continued to be dis -satisfied . Ultimately , whs conducted the conclllation proceedings. submitted 
the dispute was referred in 1957 to the National Indus the failure of conciliation reports to the Government 
trial Tribunal presided over by Shri Bind Basni of India towards the end of September , 1970. The 
Prasad , a retired Judge of the Allahabad High Court . dispute was, as mentioned earlier , referred to this 
The National Industrial Tribunal gave its award in Tribunal on 2nd November, 1970 . 
1958, This award clarified the recommendations of the 
Services Committee and provided for an ad hoc in 
crease of Rs. 5 / - in dearness allowance to employees In 1971, Jumbo Jets were introduced by Air - India . 
drawing basic salary upto Rs. 200 / - . Subsequently , A dispute concerning the Cabin Crew on 747 ( Jumbo 
an agreement was arrived at in May, 1961, which pro Jet ) Operations was referred to this Tribunal by Order 
vided for a merger of some of the scales , an increase No. L , 11011 / 13 / 71 /LRIII, dated 2nd June, 1971 and 
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. 
was numbered as NIT - 2 of 1971, The Schedule attached of Demands and the Demands of the management 
to that Order of Reference, reads as follows: 

set out in the Order of Reference in so far as they 

relate to these categories of workmen . 
SCHEDULE I 
I. Whether the demands of the Air Corporations Em 

Clause 2 of the Settlement deals with the scales 
ployees Union in respect of the following matters con and grades of pay. The maximum of the existing 
cerning Cabin Crew on 747 operations are justified ? If scale of pay of Rs. 200 - 15 - 245 - 20 - 385 - 25 -510 has been 
so , to what relief are they entitled ? 

raised to Rs. 640 / - with higher increments of Rs. 40 / 
1 . Crew complement. 

per year after Rs. 560 / - . The existing scale of pay 

of Rs. 245 - 20 - 385 - 25 -510 and the existing scale 
2 . Jumbo operations allowance , 

of 
3 . Productivity allowance, 

pay Rs. 325 - 20 - 385 - 25 - 560 -40 - 640 are to be interlinker! 
4 . 747 charter allowance . 

to constitute the scale of Rs. 245 - 20 - 385 - 25 -560 - 40 - 840. 

Carpenters , 
5 . Training on 747 aircraft , 

Tailors and other technical workmen 
6 . Technical allowance. 

in the existing scale of pay of Rs. 325 - 20 - 385 - 28 - 580 
7 . Seating facilities. 

40 -640 are to he placed in a higher scale of Rs. 385 

25 - 560 - 40 - 720 - 50 - 770 with effect from 
8 . Definition (Categories of Cabin Crew to be cover 

1st March 1971 . 

The maximum 
ed ) . 

in the existing scale of Rs. 410 - 25 

560 -40 - 720 - 50 - 770 is to be raised to Rs. 920 / - with 
II, Whether the demands of the management of Air annual increment of Rs. 50 / - per month after 
India in respect of the following matters concerning Rs. 720 / - , Flight Stewards in the existing scale of 
Cabin Crew on 747 operations are justified ? If so , what Day of Rs. 385 - 970 are to be placed in the revised 
directions are required in these matters ? 

scale of pay of Rs. 385 - 25 - 560 -40 - 720 - 50 - 920 with 
1. Pattern of scheduling within duty and flight time 

effect from 1st March , 1971, thus raising the maxi 
limitations, i.e . slip less system / temporary / per 

mum of the scale from Rs. 770 / - to Rs. 920 / - . Air 
manent posting . 

Hostesses in pay scale of Rs. 385 - 25 - 560 - 40 -720 - 50 - 770 

are to be placed 
duties 

in the revised scale 
2 . Inter - changeability of functions and 

of day of 
Rs. 485 - 25 - 560 - 40 - 720 - 50 - 770 with effect from 

crew 
amongst the three categories of cabin 

1st 
March , 1971. 
such as Flight Purser , Assistant Flight Pursess 
and Air Hostesses. 

These provisions give appreciable benefits to the 
3 . Serving of meals on ground in the aircraft as 

workmen concerned in respect of their scales and 
and when necessary . 

grades of pay and also have the effect of giving to 

the air hostesses of the Indian Airlines the game 
Originally the workmen were represented only by 

scale of pay as the existing scale of the air hostesses 
the Air Corporation Employees Union (hereinafter of the Air - India , thus providing for parity between 
called the ACEU ) . Two other Associations, namely , 

t ae air hostesses of the two airlines. 
the Alr - India Inspectors Association and the Air 
India Staff Association were , on their applications, 

A new cadre of Deputy Chief Alr Hostess and 
impleaded as parties to the dispute as mentioned in 

Deputy Chief Flight Steward is to he introduced soon 
my Award Part - I of NIT - 1 of 1970 , 

in the scale of Rs. 485 - 25 - 580 - 40 . 720 - 50 - 920 . Appoint 

ments will be made from among the air hostesses 
Two Settlements were entered into between the and fight stewards on the same basis as Chief Hostess . 
Air - India and the ACEU and three between the This is also beneficial to the air hostegses and the 
Indian Airlines and the ACEU in respect of certain fight stewards inasmuch as it gives them a chance 
categories of employees . 

to rise to the higher Dost of a Deputy Chief Air 
The first Settlement was arrived at between the 

Hostess or a Deputy Chief Flight Steward . 
Air - India and the ACEU and the Award Part - I 
dated the 10th May 1971 was made in terms of that 

A11 the workmen referred to above except the 
Settlement. 

Cabin Crew are to be granted a Special Ajlowance " 

equivalent to 15 per cent of their emoluments , which 
The second Settlement was entered into between at present count as Pavl for the purpose of the Indian 
the Indian Airlines and the ACEU , and the Award Airlines Employees Provident Fund Regulations , 
Part - II was made on the 28th July 1971 on its basis. 1955 , subject to the minimum of Rs. 80 / - per month 
This Award relates to the categories mentioned The Cabin Crew are to be granted a special allowance 
therein . 

of 18 per cent instead nt 15 per cent granted to 

others . The Special Allowance is to be paid from 
The third Settlement was arrived at between the Ist April 1969. This will also result in a very appre 
Air - India and the ACEU , and the Award Part- III 

ciable increase in the emoluments of these work 
relating to the categories mentioned therein was 

mnen 
made on the 8th November 1971 on its basis. 
The fourth and Afth Settlements have been arrived 

Worlmen other than air hostesses and fight 
at between the Indian Airlines and the ACEU on 

stewards are to get transport allowances. The Deputy 
10th January 1972 and 15th February 1972 in respect 

Chief Air Hostesses and Deputy Chief Flight Stewards 
of the categories mentioned in the Settlements. They 

are to be given a transport alowance of Rs. 35 / - per 
will be considered in the present Award . 

month from the date of their appointment to the 

post. The Air Hostesses and Flight Stewards are to 
As mentioned in clause 1 of the Settlement dated get. with effect from 1st March 1971, a Washing 
10th January 1972, it relates to the technical work allowance of Rs, 25 / - per Rs. 20 / - per month res 
men in the following scales of pay : 

dectively Others who are provided with Uniforms 
( 1) Rs. 245 - 20 - 385 -25 -510 . 

by the Corporation are to get a Washing allowance 

of Rs . 8 / - per month . The rates of Meal allowance 
( ii ) Rs. 325- 20 - 385 -25 -560 -40 -640 . 

of workmen , other than the Cabin Crew , have also 
( iii) Rs. 410 -25 -560 - 40 - 720 - 50 -770 . 

been ravised. The Check Cabin Crew Allowance 

has als been raised from Rs. 50 / - to Rs. 150 / - per 
The Settlement also relates to the Cabin Crew in month from 1st March , 1971, The Deputy Chief Air 
the existing scale of pay of Rs 385 - 25 - 560 - 40 -720 Hostessng and Deputy Chief Flight Stewards are to 
50 -770 and two Carpenters , Tailors, Masons and he dain a Special paV Rs. 100 / - per month from the 
Plumbers in the existing scale of pay of Rs. 200 - 15 date of their appointment with effect from 1st Jan 
245 - 20 - 385 . 26 -510, and the Tailors and Crarenters in varv 1971. the amount of insurance on a world -wide 
the existing scale of Rs. 325 - 20 - 385 -25 -560 - 40- 640 . It 24 hours basis against the risk of death by accident 
is in fyll and Anal settlement of the Union s Charter is to be raised for Cabin Crew from Rs, 10 ,000 / 
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15 ,000 / - to Rs. 42 , 000 / - and the rules regarding addi 
tional compensation equivalent to 36 times of the 
basic pay or a Cabin Crew are to remain unchanged , 
A technical pay of Rs. 30 / - per month is to be paid 
to masons and plumbers with effect from 1st March 
1971. 


There is to be also an appreciable increase in the 
lay - over allowance for the cabin crew . The existing 
rule in regard to the retirement age for air hostesses 
has been revised giving them greater benefit . The 
settlement is also benetcial to the cabin crew in 
respect of annuity for medically unfit cabin crew . 
Similarly the provision in respect of flight and duty 
time limitations provisions in respect of Special Sick 
Leave and transfer to out- stations are also fair and 
beneficial to the workmen . 

The ACEU has, in return , given up a number of 
demands and agreed to avail of the privilege leave 
only with prior permission and on not more than 
three occasions in a financial year . There are other 
provisions relating to privilege leave which have 
been agreed to between the parties. The Union has 
also agreed that the workmen shall perform all duties 
which are incidental to their main duties and con 
ceded the necessity of measures of rationalisation 
consistent with Tripartite Resolutions of the Indian 
Labour Cont erence and the management s right to 
introduce such measures so as to improve the Cor 
poration s overall standards of efficiency to reduce 
costs and to step up its productivity in the larger 
interests of the employees, Corporation and the 
country . The Union has agreed to observe constitu 
tional means and to eschew agitational steps and / or 
concerted actions or any other means which may 
have the effect of interrupting or disrupting the 
work of the Corporation and / or the normal func 
tioning of the various sections and departments 
and / or the operation of the services of the Corpora 
tion or which may have the effect of causing delays 
to the Corporation s services or inconvenience to the 
passengers and the public . Besides this the Union 
has agreed to cooperate fully and whole -heatedly 
with the Management in maintaining discipline in 
creasing efficiency and improving productivity . The 
Union has also agreed to the withdrawal of overtime 
allowance / substitute time off in respect of workmen 
who may be detained for duty due to exigencies of 
Corporation s work on special holidays, such as death 
of a V . I. P ., to the discontinuation of the grant of 
substitute day off to the workmen working in shifts 
detailed on over - time duty in continuation of the 
normal duty period when such normal duty period 
is followed by a rostered off -day. It has also agreed 
to the various other useful demands of the manage 
ment in respect of shifts and shift system . The 
agreement is to remain in force till the 31st March 
1973. 


the above mentioned categories of workmen , It is 
further stated in the Settlement that the scale of 
Rs. 325 - 20 - 385 - 25 - 560 - 40 -040 has already been inter 
linked with the scale of Rs. 150 - 10 - 200 - 15 - 246 - 20 
305 - 25 - -510 in terms of the Settlement signed bel 
ween the parties on 2nd June 1971 And that the 
parties agree that the service conditions arising out 
of note 5 below para 1 of Section III of the Settle 
ment dated the 1st February , 1967 in respect of the 
scale of Rs. 326 - 20 - 385 - 26 - 560 -40 - 640 and the Settle 
ment dated the 31st January, 1968 in conciliation 
between the parties in regard to implementation of 
note 6 is to become inoperative forthwith . The scale 
of Rs. 325 - 20 - 385 - 560 - 40 - 640 is , however , to be 
allowed as personal to the present incumbents in 
this scale as on date . But for purposes of seniority 
and other terms and conditions of service , they are 
to be deemed as having merged with the workmen 
in the interlinked scale of Rs . 150 - 10 - 200 - 15 - 245 - 2U 
385 - 25 - 560 - 40 -640. The Settlement also says that 
there is to be no change in the exdating scales of 
pay of Rs. 385 - 25 - 560 – 40 - 720 and Rs. 436 - 25 - 560 
40 - 720 -50 - 870 and that the union drops and gives 
up its other demands in respect thereof. All the 
workmen , in the three scales nentioned above 
are to get a Special Allowance equivalent to 15 per 
cent of their emoluments which at present count at 
Pay for the purpose of Indian Airlines Employees 
Provident Fund Regulations, 1955, subject to the 
minimum of Rs. 80 / - per month . They are also to 
get transport allowance , washing allowance , flying 
allowance and meal allowance in accordance with 
the terms of the Settlement. These provisions are 
clearly beneficial to the workmen , 

Regarding recruiment and promotion , it is agreed 
that vacancies in the Omcers Grade (Grade 10 / 12 ) 
in the Commercial Department to which workmen 
of the ACEU ategory are eligible for appointment 
will hereafter be filled up on the fololwing basis : 

By promotion (as per the existing Recruitment and 
Promotion Rules ) - - 30 per cent. 
By selection from within the workmen in employ 
ment - 30 per cent. 
By open recruitment from outside at which the 
workmen in employment will also be eligible to 
to compete . - 40 per cent. 

The rest of the clauses of this Agreement, i. e . Clauses 
7 to 20 and 22 to 25 are similar to the clausęs 15 to 
32 of the Agreement between the ACEU and the Ma 
nagement dated 10 - 1 - 1972. As mentioned in that con 
nection , the various clauses of the Settlement are just 
and fair and the Settlement is beneficial to both the 
workmen and the management. It is also likely to be 
in the interest of efficiency , reduction of cost and step 
ping up of productivity in the larger interest of work 
inen , management and the nation as a whole . This 
Settlement is to remain in force till 31st March , 1973 . 

I have not the slightest hesitation in accepting his 
Settlement and the earlier Settlement of 10 - 1 - 1972 . An 
Award in respect of the categories to which the 
Settlements relili is made in terms of these Settle 
ments which will form part of the Award . 

There was also a Settlement dated 25 - 12 - 1971 bet 
ween the Indian Airlines and the Indian Aircraft Tech 
nicians Association (here - in -after called the IATA ) In 
Reference No . 5 of 1970 . In respect of the category of 
aircraft technicians included in Reference No. NIT - 1 
of 1970 and NIT - 5 of 1970, the terms of this Settlement 
Insofar as they relate to the workmen s demands as re 
ferred in both the References i.e , NIT - 1 of 1970 and 
NIT -5 of 1970 , are acceptable to the ACEU vide Shri 
M . K . Ramamurti s statement dated 18th January 1971. 

This Settlement covers the Aircraft and Plant Tech 
nicians in the Engineering Workshop of the Indian 
Airlines in the fololwing existing scales of pay : - - 

1. Rs, 245 -510. -- Technicians 
2 . Rs. 325 -640 . - - Senior Technicians, 


I have briefly mentioned the main provisions of 
the settlement. They clearly show that the settle 
ment is just and fair and beneficial to both the 
workmen and the Corporation . The ACEU has also 
shown a good spirit in entering into this agreement 
which is likely to improve the overall standards of 
efficiency , reduce cost and step up the productivity 
" In the larger interests of the employees, Corpora 
tion and the country " , as mentioned in the agree 
ment itself, 

The 5th Settlement Aled on 16th February 1972 
is in respect of the non - technical categories of 
workmen in the following existing scales of pay : 

( i) Rs. 325 - 20 - 385 -25-560 -40-640 . 
( 11) Rs. 385 -25 -560 -40 - 720 . 

( ill) Rs. 485 -25 - 560- 40 - 720 - 30 -870 . 
and is in full and Anal settlement of the Union s 
Charter of Ilcmands and the demands of the manage 
ment set out in the Order of Reference dated the 
2nd Novemler, 1970 ingotar at the same relate to 
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3 . Rs. 410 -770 . — Chargehands Examiners, 

of Rs. 35 / - per month with effect from 1st April, 1969 
4 . Rs. 460 -920 . – Foremen , Senior Examiners. 

except that the Foremen and Inspectors in the scale of 
The existing scale of day of Rs. 245 -510 

Rs, 640 - 1170 and Inspectors A will be given a Trans 

applicable 
to Technicians and the existing scale of Rs. 325 -640 

port Allowance of Rs. 50 / - per month . 
are to be interlinked to constitute the scale of Rs. 245 

Workmen provided with uniforms are to get Washing 
20 - 385 - 25 - 560 - 40 -640 . This is clearly beneficial to the Allowance @ Rs. 8 - per month with effect from 1st 
Technicians. 

March , 1971 , 
Senior Technicians in the existing scale of Rs. 325 
640 are to be placed in the revised scale of Rs. 385 - 25 

The existing rate of Driving Allowance of Rs. 201 
560 - 40 - 720 -50 - 770 with cffect from Ist March , 1971 . This 

paid to such of the workinen as are required to drive 
increases appreciably both the mininum and the maxi. 

tractors and other equipment like Ground Power 
mum of the pay scale of Senior Technicians and is 

Units, in addition to their normal duties, is to be re 
thus beneficial to them . 

vised to Rs. 30 /- per month with effect from 1st March , 

1971 . 
The existing scale of pay of Rs. 410 - 770 , applicable 
to Chargehunds and the existing scale of pay of Rs. 

The existing rate of Radio Telephone Allowance of 
460 - 920, are to be interlinked to constitute the scale of 

Rs. 201- month being paid to Radio Technicians and 
Rs. 410 - 25 - 560 - 40 - 720 - 50 - 920 . This is also advantageous 

to Technicians who are working in the Radio Over 
to the Chargehands. 

haul Shop holding R . T . Licence and whose licence is 

utilized by the Corporation , is to be raised to Rs. 301 
The Examiners in the existing scale of Rs 410 - 770 per month with effect from 1st March 1971. 
are to be placed in the revised scale of Rs. 460 - 25 -560 
40 - 720 -50 - 920 with effect from 1 - 4 - 1969. This is benc 

Workmen flying on duty to outstations to rectify 
fcial to the Examiners, inasmuch as it increases the 

snags, carry out routines, etc . with effect from 1st 
minimum and the maximum of their pay scale and 

March , 1971 are to be paid a Flying Allowance of Rs. 
also places them in the present scale and also places 

5 ,- per hour for every hour spent in Flight calculated 
them in the present scale of Formon and Senior Exa 

to the nearest hour, 
miners with retrospective effect . Those of the Exami 

Inspectors A are also to get a Technical Pay of Rs . 
ners / Senior Examiners who possess the Approvals pres 

100 /- per month . 
cribed by the Corporation in this behalf are to be re . 
designated as Inspectors and placed in the revised 

Workmen covered by this Settlement, il and when . 
scale of Rs. 640 - 40 - 720 - 50 - 1170 . Such of those who do assigned an independent charge of an outstation and 
not posses these approvals will be required to obtain required to sign Transit A in addition to their normal 
them in three chances or within a period of 17 years duties, are to be paid an allowance of Rs. 75 , - per 
whichever is earlier from the date of the Settlement. month with effect from 1st March , 1971 for the period 
In case they obtain these approvals , they are to be of such posting . 
re -designated as Inspectors from the date they obtain 
the approvals and placed in the revised scale of Rs. 

The workmen when required to enter the Fuel 
640 - 1170 retrospectively from 1 - 3 - 1971. Such Exami Tanks of the aircraſt for carrying out repairs , are to 
ners / Senior Examiners who are unable to obtain such be paid Rs. 7 /- per day by way of Bad Environment 
aprovals on the expiry of 15 years from the date of Allowance . 
the Settlement are to be re -designated as Chargehands 

Although the Approval Allowance is to be disconti 
and placed in the scale of Rs. 410 -920 with protection 
of pay. Simultaneously , the designation of Examiner / 

nued with effect from 1st March 1971, the existing 
Senior Examiner is to be abolished and the respective employees who are in receipt of Approval Allowance 
scales of pay would cease to operate . This is clearly 

on the date of this Settlement are to be given suitable 
beneficial to Examiners / Senior Examiners who possess 

prototion to ensure that there is no drop in their emo 
the approvals prescribed by the Corporation or obtain 

luments . 
them within the period specified in the Settlement, 

Meal Allowance is also to be revised from the date 
Even those who are unable to obtain these approvals 

of the Settlement. 
are to be given the protection of their present pay , 

These provisions regarding Allowances in the Settle 
Foremen in the cxisting scale of Rs. 460 - 25 - 560 - 40 

ment are clearly beneficial to the workmen . 
920 are to be placed in the revised scale of Rs. 640 - 40 
720 - 50 - 1170 with effect from Ist March , 1971. This is 

Section II of the Settlement from clauses 14 to 30 , 
clearly beneficial to them . 

deals with the Demands of the Management. Under 

clause 14 , the IATA agreed that the privilege leave is 
The pay and dates of increment in the case of work 

to be availed of only with prior permission and on not 
men will remain unchanged except in the case of those 

more than three occasions in a financial year . The 
drawing less than the minimum of the revised scales , 

number of days of privilege leave on each occasion is 
whose pay will be fixed at the minimum of the revised 

not to be less than 6 days at a time, Privilege leaye 
scale and in such cases the next increment will fall 

can also be availed of in excess of the three occasions 
due on 1 - 4 - 1972 . 

mentioned above on grounds of self - sickness alone pro 
Future appointments to the cadia of Inspectors are vided that the sick leave has been fully exhausted and 
to be made by selection on the basis of mcrits and sub the leave application is supported by a medical cer 

tificate from a registered medical practitioner and , if 
Ject to the candidate passing the necessary examination 
and obtaining approvals prescribed by the Corpora the leave is in excess of two days, by a certificate 
tion from time to time. 

granted or countersigned by the Medical Omcer of the 

Corporation . In special circumstances, where privilege 
A cadre of Inspector - A is to be created in the scale leave has to be availed of on more than three occasions 
of Rs. 750 -50 - 1000 - 100 - 1200, Appointments to the cadre because of unforeseen circumstances other than sick 
of Inspector - A will be made by selection on the basis ness, an immediate report shall be made to the sanc 
of merit and subject to the candidates passing the tioning authority and the grant of such leave is to be 
necessary examinations and obtaining approvals pres . at the discretion of such authority . 
cribed by the Corporation from time to time. The Set 
tlement also fixes revised rates of Dearness Allowance. 

Rulcs regarding privilege leave are an important part 

of rules for increase in productivity which form part 
A special allowance of 15 per cent of the emoluments 

of Demand No. 1 of NIT - 1 of 1970 . 
which at present count as pay for the purpose of Em 

The ACEŲ has not agreed to this demand, But the 
ployees Provident Fund Regulations subject to a mini 

provisions in respect of privilege leave are fair and 
mum of Rs. 80 per month is also to be allowed to the 
workmen . It is to be paid effect from 1 - 4 - 1969. Simi reasonable . In the demand mentioned in the Manage 
larly , all workmen are to get a Transport Allowance ment s Written Statoment, more stringent provisions 
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dearness allowance , Technical Pay , Qualification Pay , 
Shift Allowance Outstation Allowance , House Rent Al 
lowance, Hardship Allowance, Working Hours , Licence 
Fee , Outstation Posting, Children Education Allowance, 
Overtime Allowance , Group Medical Scheme, Insurance 
Coverage and Special Leave . 


were claimed , but the Settlement makes it more libe 
ral, Privilege leave is not to be treated as though it 
is casual leave otherwise it would lead to considerable 
amount of absenteeism which interferes with produc 
tivity and accelerates the problem of increased over 
time. On ground of self -sickness the Settlement per 
mits privilege leave to be availed of in excess of three 
occasiong when sick leave has been fully exhausted , 
But it is right that in such a case of leave the applica 
tion should be supported by a medical certificate from 
a registered medical practitioner and if the leave is in 
excess of two days, the certificate should at least be 
countersigned by the Medical Officer of the Corpora 
tion . It can also be availed of under the Settlement on 
more than three occasions in special circumstances for 
unforeseen reasons ther than sickness and in that case 
an immediate report has to be made to the sanctioning 
authority, and it is but reasonable that the grant of 
such leave should be at the discretion of such authority , 


I agree with the Management that these provisions 
of the Settlement are fair and reasonable and the 
Management s demand in respect of privilege leave 
should be allowed in the same terms as agreed to bet 
ween the IATA and the Management in their Settle 
ment dated 25 - 12 - 1971 , 

The question of over - time is an important part of 
Rules for increase in productivity and has been dealt 
with as Item No . ( 4 ) of Demand No. 1 in the Manage 
ment s Written Statement in this Reference . The IATA 
hag agreed in the Settlement that the workmen shall 
accept termination of overtime at any time depending 
on the extent of work . Detailing of staff on overtime 
will be decided by the Sectional/ Divisional head de 
pending on the extent and nature of work , No over 
time allowance / substitute time off will be admissible 
in respect of workmen who may be detailed for duty . 
owing to exigency of Corporation s work on special 
holidays , for instance , celebration of centenary, death 
of a V . I. P . etc . The grant of a substitute day off to 
workmen when detalled to work on overtime in con 
tinuation of thelr normal shift duty , when such nor 
mal shift duty is followed by a rostered day off is to 
be discontinued . 
.. The demands of the management in its Written State 
ment in respect of over - time were much more strin 
gent than what has been agreed to between the IATA 
and the Management. The ACEU objects even to these 
provisions. I do not And it possible to agree with the 
ACIU on this point. It is recessary for the employees 
to work overtime in air - transport industry in cases 
of emergency like delay , dislocation , cancellation of 
services, emergent overhauling or maintenance , repair 
of aircraft, etc . It would not be correct for the work 
men to Insist on such occasions that the entire shift 
be detailed for the whole period of the next shift even 
though the number of workmen required for overtime 
or hours of work for which overtime is required is not 
such as to employ all the men for the entire shift , More 
over , it is likely to create a vicious circle resulting in 
the next shift being put on overtime. 

I would therefore, agree with the Management that 
the provisions mentioned above and ag contained in 
the Settlement between the IATA And the Management 
are fair and reasonable and this nart of the agreement 
be accepted as a whole and for this Reference also . 

In consideration of the workmen accepting the terms 
of the Settlement as set out in Sections II and III, the 
Corporation has agreed in the Settlement to pay the 
following amounts by way of Productivity / Flexibility 
Allowance with effect from 15th January , 1972 : 
To Technicians/ Sr. Techniciana.-- - Rs. 35 / - per 

month . 
To Chargehands - Rs. 40 / - per month . 

To Inspectors / Foremen ,-- Rs. 50 / - per month . 
In view of this, it was but reasonable for the Asso 
ciation to drop and give up its demands pertaining to 


The workmen algo agreed that no demand which is 
elther dropped or omitted from this Settlement 
involving financial commitment on the part of the 
Corporation will be made during the pendency of the 
Settlement. The workmen further agreed to observe 
constitutional means and to eschew agitational stepa 
and / or concerted action or any other means which 
may have the effect of interrupting or disrupting the 
work of the Corporation and / or the normal function 
ing of the yarious Sections / Departments and / or the 
operation of the services of the Corporation or which 
may have the effect of causing delays to the Corpora 
tion s services or inconvenience to the passengers are 
the public . The workmen further agreed to cooperate 
fully and whole -heartedly in maintaining discipline, 
increasing efficiency and improving productivity . They 
also agreed to certain provisions regarding shift 
system and split duty and overtime which are really 
concerned with the rules of productivity . It was 
agreed between the IATA and the Management that 
the introduction of any shift pattern and shift timings 
will be first discussed at Superintendents level and in 
case of no agreement, will be discussed with the Chief 
Engineer who will give his decision . If there is any 
disagreement with the Chief Engineer s decision , the 
workmen can represent to the Regional Director for 
a final decision . The Corporation may also introduce 
alternate night shift, unbalanced shift, etc . gubject to 
no workman being made to work for more than 44 
hours in a week as at present. The composition of 
the shift strength and spread over has to be decided 
by the Shift Incharge / Sectional Head / Divisional 
Head . The workmen shall accept rogtered unbalanc 
ed shift and there shall not be any stipulation as re 
gards the minimum strength etc . The application of 
this will be entirely left to the Shift / Section Incharge . 
It is not necessary that the shift system be uniform 
for all departments. The Chief Engineer is to have 
the authority to introduce any improved shift system , 
If the time of arrival / departure of an aircraft hap 
pens to fall during the rest /meal/ tea intervals, the 
workmen shall first attend to the aircraft and there 
after avall of rest /meal/ tea intervals . The change of 
shift can be effected normally by giving a notice of 
one week except in emergency. 


The demands of the Management under Demand 
No . 1 ( 2 ) of their Written Statement in respect of Shift 
System were more stringent. The provisions of the 
Settlement are more liberal. The ACEU objects to 
these provisions. I find myself unable to agree with 
the ACEU . In formulating the shifts in order to 
utilise the manpower economically and efficiently , it 
is necessary to have unbalanced shifts , for instance, 
increased or decreased manpower in each shift depend 
ing upon the workload etc . With the introduction of 
new type of aircraft and with the phasing out of 
existing aircraft. unforesern problems are likely to 
arise in the matter of scheduling of services and 
maintenance and overhauling of aircraft engines. 
Even without these additional problems, periodical 
revision of gervice schedules is regired which has a 
direct bearing on the shifts in the Commercial, Engi 
neering and other Departments . It is therefore, but 
reasonable that the provisions of the Settlement which 
have hnen agreed to by many of the technicians who 
are members of IATA , should be accepted as a whole 
ACT this Reference also . 


The demand regarding split duty is sub -item ( 3 ) 
of Demand No 1 in the Management s Written State 
ment. These demands are more stringent than what 
has been provided for in the Settlement between the 
TATA and the Management. The Settlement provides 
that whenever necessary a workman may be called 
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upon to work in split duty , but the spread over there 
of is not to exceed 12 hours. The maximum duty 
period for staff working 44 hours per week is not to 
exceed 7 hours per day for a workman who is called 
for duty twice a day and 51 hours when he 18 called 
on duty for more than twice a day . In case where a 
workman is called upon to perform duty more than 
once in a day, he is to be provided with transport 
from his normal place of residence to his place of 
work and back for the gecond and subsequent portion 
of the split duty or in the alternative be eligible for 
trangport allowance of 50 paise per round trip for 
second and subsequent portion of split dụty . In case 
of hardship at some outstations, the matter may be 
referred to the Regional Director for his decision on 
enhanced rate of transport Allowance . The discretion 
to provide transport allowance as provided herein in 
lleu of transport is to vest solelv with the Corporation . 

I do not agree with the ACEU s objections against 
these provisions. The split duty is normally applica 
ble to outstations. At many station , there is not 
sufficient work for employong for continuous and use 
tul employment in one continuous shift. It in Also 
likely that arrival and departure of aircraft though 
few in number , are spread over a longer period . For 
Instance , the first service mav land in the morning and 
the second in the evening. For the optimum utility 
of workmen , it is necessary that duties are carried out 
in split shifts . 

In the case of overtime the number of workmen 
and period for which they are to work is to be decided 
by the Shift Incharge and Sectional Head / Divisional 
Head of the Department at their discretion . Even in 
the rostered shifts , any shift fall in strength would be 
a matter for decision of the shift - in - charge. It would 
not be binding on the shift -in - charge to maintain shift 
strength by keeping staff on overtime and no work 
man is to refuse to work over - time when called upon 
to do 80 . At outstations where the gervices are not 
scheduled to touch daily , overtime wages are to be 
payable only when the total number of hours worked 
by a workman exceed 44 in a week or where the total 
number of hours worked by a workman during a day 
exceed 9 hours . In cases of normal shift workers , the 
number of workmen required to work on a holiday 
and the period of such work is to be at the discretion 
of the Corporation . If a workman rostered for duty 
on an afternoon shift (except the last afternoon shift 
which is followed hy a night shift ) works overtime 
for the whole of the following night shift, he is to be 
allowed a compensatory day oft . If any workman 
rostered for duty on the last afternoon shift ( which 
is followed by a night ghift ) is required to work 
overtime for the whole of the night shift , he shall 
report for work at the scheduled time in the following 
night shift, If a workman rogtered for duty on the 
morning shift (except the last shift which is followed 
by an afternoon shift ) works overtime for the whole 
of afternoon shift, he shall report for work in the 
following morning shift, At the expiry of 11 hours from 
the close of such afternoon shift. If, however , a work 
man rostered for duty on the last morning shift 
(which is followed by an afternoon shift ) works over 
time for the whole of afternoon shift, he is to report 
for work at the scheduled time in such afternoon 
shift. A workman who works overtime otherwise 
than for a complete shift is to be allowed a rest of 11 
hours after the termination of such overtime work and 
before he resumes his normal work thereafter . 

For all these reasons T consider it proper that the 
provisions regarding split duty agreed to by many of 
the technicians who are members of the IATA should 
be accepted as a whole for the present Reference also . 

Sub - item ( 7 ) of Demand No. 1 in Management s 
Written Statement, deals with deductions for late 
attendance and unauthorised absence for a part of 
the duty and absentenism . Provisions in the Settle 
ment between the IATA and the Management are as 
follows: 
( a ) In case of late attendance upto 10 minutes 

on a day , upto maximum of 4 times in a 


calendar month , no deduction in wages shall 

be made thereof; 
( b ) Any late attendance upto 30 minutes subject 

to the provisions of sub - para 1 hereof, shall 
be deemed to be absence for 30 minutes for 
the purposes of deduction of wages : 
A workman reporting late in excess of 30 
minutes on any day shall be liable to be dis 
allowed from attending duty . Provided , 
however, in case of public emergency such 
as riots , curfew , natural calamities resulting 
in mass dislocation of system of public trans 
port, the Departmental Head , on receiving the 
request in writing from the workmen con 
cerned , may allow them to join duty even 
on late attendance in excesg of 30 minutes , 
and such workmen shall not be entitled to 
any wages for the period of lateness, rounded 
to the next half an hour. Provided further 
that in cases covered under the provigo here 
innefore the Regional Director may in his 
discretion authorise wages for such late 
attendance , where he is satisfied that suff 

cient extenuating circumstances exigt . 
( d ) The workmen while leaving the work for 

medical attendance or for attending work not 
connected to his main work shall leave only 
with prior permission of his Sectional Head / 
Shift - in - charge through an appropriate 
system of passes prescribed by the Corpora 

tion in this behalf . 
( e ) The workmen shall report at the workshop 

ready for work at the start of the shift acti 
vities . Similarly , the workmen are not to 
stop work before the actual break - up takes 

place, 
The ACEU objects to these provisions. I do not 
agree with the ACEU . For improvement, eficiency 
and punctuality , it is absolutely essential that timings 
in an industry , particularly an air - transport Industry 
should be strictly adhered to by the workmen . We 
find that in the Statement of the Management there 18 
a proposal that late attendance only upto 5 minutes 
on a day with a maximum of four times in a calendar 
month should be ignored for the deduction of wages. 

The Settlement has increased the period from 5 
minutes to 10 minutes . 

There is then no reason for not accepting these 
provisiong As a whole in this case algo when they have 
been agreed to by a great number of technicians who 
are members of the IATA . 

The ad hoc payment of Rs. 40 per month which is 
being made to the workmen under Staff Notification 
No. D . Pers / 57. dated the 28th March , 1970 , is to be 
adjusted in its entirety Against Special Allowance 
payable to the workmen under this Award , and the 
ad hoc payment of Rs. 40 is to be discontinued there - - 
after . The interim payments made to the workmen 
pursuant to the order of this Tribunal, dated the 14th 
October 1971 are to be adjusted in their entiretv 
against payments to be mare under this Award 
towards Special Allowance , Transport Allowance and 
Washino Allowance respectively and such interim 
payments shall be continued thereafter . These ad hoc 
and interim payments have to be adjusted against 
the amounts awarded now and it is also provided in 
the Snttlement of 25th December 1971 between the 
IATA and the Indian Airlines . 

There are yarious other clauses of the Settlement 
of 25 - 12 - 1971 dealing with Reporting Relntionship . 
Performance of Incidental Duties , Training Approvals 
Welders and Inspectors Ciagg Room / Practical / on - the 
Hob Training . Transfers / Rotation , Standard Timings 
for Tohgl Rationalisation Measures. Flexibility of work 
And Surveillance Inspection , which need not be con 
gidered in this Reference as there are no demands of 
the management in respect of them . They can nei 
ther be allowed nor rejected in this case . This will 
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nyt malter since the award given by me today in 

( 8 ) Are the demands of ACEU not mentioned 
respect of Reference No . NIT - of 1970 will bing the 

in the Uraer OL Reference beyond the juris 
puities to the Award including workmen of the cate 

diction of this Tribunal? 
boiles covered by that Award even though the y are 
but men .bers of the IATA , 

( 7 ) Whether the ACEU is competent to repre 

sent the categories mentioned at page 41 of 
Although I have dealt with the demands of the 

the Air - India s rejoinder and make demands 
ACEU in respect of the technicians covered by the 

on their behalt ? 
Settlement oL 25 - 12 - 1971 in some detail, it would be 
more convenient to place that Settlement on record 

(8 ) is the question of re - classification of any 
as Annexure - l of this Award . This 19 particularly 

category of workmen beyond the jurisdiction 
necessary because ay already mentioned , the learned 

of this Tribunal ? 
counsel for the ACEU accepted the terms of that 
Selllement in so far as they relate to the workmen s 

( 9 ) Whether the Reference in respect of the 
demands even in thig Reference. Terms of the Set 

demands of Aur - India and Indian Airlines bad 
tlement aro also accepted otherwise and will operato 

in law on the ground that such demands were 
as part of this Award in the light of the observations 

nou mal by the two managements and re 
in the preceding para , 

jected by the workmen before the Order of 

Reference as alleged by the ACEU in its 
This disposes of the dispute between the Indian 

rejoinder ? 
Aulines and their workmen on merits . 

( 10 ) Are the demands of the two managements 
Before dealing with the demands of the ACEU 
against the All - india , we may consider the legal pleas 

beyond the jurisdiction of this Tribunal on 
Iused by the parlies regarding the Helerence. 

the ground that they relate to management 

In 
pura 16 of the Rejoinder the Air - india pleaded that 

function , as allegeu by the ACEU ? 
Check Air Hostesses , Assistant Chief Air Hostesses , 

Parts I and Il of the Scnedule altached to the Order 
Check Flight Purgers, Assistant Cnief Flight Pursers, 

of Heterenue No. NIT - 2 of 1971 were treated as Lssues 
Iniugnt supervisors , Deputy Chief Air Hostess and 

1 and 4 and the following additional issues ( 3 ) and 
Deputy Chief Fight Purser are not workmen and that 

( 4 ) were framed in that case : 
une demands in respect of these categories are beyond 
the jurisdiction of this Tribunal, It was further 

( 3 ) Are ( 1) Senior Check Flight Pursers, ( ii) 
pleaded by Air - India that the demands not included 

Check Air Hostess, ( ii ) Deputy Chief Air 
in the Charter of Demands submitted by the ACEU 

Hostess , ( lv ) Deputy Chic Flight Purser , 
to the Air - india were beyond the jurisdiction of this 

ana ( v ) Flight Supervisor not workmen as 
Tribunal und so were the ACEU s demands covered 

alleged by the management? 
by the respective Charters of Demands but enhanc 
· ed in the ACEU s Statements of Claims. The Air 

(4 ) is the Rererence bad us alleged by the ACEU ? 
India also contended that the ACEU s demands not 

If so , its etrect . 
menuoned in the Order of Reference were beyond 
the jurisdiction of the Tribunal. The Air India Con 

We may consijer these additional issues before 
tends that categories of aircraits technicians, plant 

dealing with ACEU s other demands, 
technicians, painters , carpenters , tailors , senior techni 
cians, welders with two licences , chargeband , senior 

Issues 9 and 10 of NIT - 1 of 1970 and 4 of NIT - of 
welders, Inspectors and Foremen could only be repre 

1971: 
sented by the IATA and not by the ACEU who could 

The ACEU s contention is that the Management did 
not consequently make any demands on their behalt . not make the demands which have been referred to 

The question of re -classification of the categories of this Tribunal. It is also contended that the demands 
workmen is , according to the Air India Corporation , of the Management relate to management function 
beyond the jurisdiction of this Tribunal The ACEU and cannot lurm subject matter of Industrial adjudi 
challenged these pleas of Air - India . They also raised cation . Both tne contentions are without substance. 
the following other pleas . 

The Air - india s demands are included in the points 
The reference in respect of the demands of Air suggested 106 increasing erhciency and productivity 
India and Indian Airlines was, according to the which was sent along with a letter to the Secretary 
ACEU , bad in law on the ground that such demands of the ACEU by Shri M . S . Chaturvedi, General 
were not made by the Corporation and rejected by Manager of the Air - Inaia on 28th October , 1969 . For 
the workmen before the Order of Reference, It was instance , the three items of Issue No. 2 are covered 
also alleged that the managements demands related by clauses 16 . 1 , 16 .4 and 16 .6 of the Points suggested 
to management functions and were consequently for increasing ethiciency and productivity . The ACEU 
beyond the jurisdiction of this Tribunal. 

cannut wake up the position that these demands have 
Parts I & II of the schedule attached to the Order 

not been rejected by them when they have not been 
of Reference No . NIT - 1 of 1970 were treated as Issues 

acceprea by tnem for about two years . As for the 
1 and 2 and the following & additional Issues were 

second contention , the Union has been disputing the 
framed : 

management s right in respect of the matters com 

prisez unuer the said deinands. The management s 
( 3 ) Are the categories of employees mentioned 

contention is that if the Union pleads that these are 
in para 16 of the rejoinder of Air - India and 

management s functions this Tribunal may declare 
the Chief Cabin Attendant mentioned by the 

that the management of the Corporation is untitled in 
Indian Airlines in their supplementary re 

its own discretion to have such pattern of scheduling 
joinder, workmen under the Industrial Dis 

( namely sup system / temporary / permanent posting 
putes Act ? If not , ure the demands in respect 

within duty and fight time limitations ) as it thinks 
of these categories beyond the jurisdiction of 

fit from time to time, to assign such duties and func 
this Tribunal ? 

tions to the three category of cabin crew as it might 
Are the demands not included in the charters think fit, with full authority and discretion as regards 
of demands submitted by the ACEU to the 

interchangeability of job allocations and of functions 
Air - India and the Indian Airlines beyond the and duties of the different categories of cabin crew 
jurisdiction of this Tribunal? 

and to effect from time to time such interchanges of 
(5 ) Are the demands of ACEU covered by the 

job allocations and of functions and duties as it might 
respectivo charters of demands but enhanced think fit, and to direct Cabin Crew to conduct meal 
in the ACEU s statement of claims beyond 

and liquor services in the aircrafts oven while it is on 
the jurisdiction of this Tribunal ? 

the ground . Even for making such a declaration this 
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Tribunal will have to go into the question whether 
it is a management function or not. 


Shri Vimadalal stated on 25th January , 1972 : " The 
subject matter of demand under No. 16 .6 in Annexure 
D of the Rejoinder of the Air India to ACEU s Writ 
ten Statement, is a management function and beyond 
the jurisdiction of this Tribunal," Shri M , K , Rama 
murti for the ACEU stated ; " I accept this position " . 
Item 16 .6 refers to item No. 1 of Part II of the Sche 
dule of the Order of Reference in N . I. T .- 2 of 1971. In 
view of this Statement this demand is held to be 
beyond the jurisdiction of this Tribunal. 


As for the other two demands in part 2 of N . I. T .- 2 
of 1971 I do not consider them to be beyond the juris 
diction of this Tribunal . I agree with Shri M . K , 
Ramamurti that ordinarily every part of the admin 
istration can be said to be a management function , but 
whether it is such a management function as would 
take the matter entirely out of the jurisdiction will 
depend on the facts of each case . The question vi 
interchangeability of functions and service of meals 
on ground are so much connected with the work of 
the workmen that any dispute regarding them cannot 
be said to be one which is not an industrial dispute . 

They are, therefore, matters which cannot be said to 
be beyond the jurisdiction of this Tribunal when a 
demand had been specifically raised , and has been 
hotly disputed in arguments before this Tribunal. 


In respect of the Indian Airlines , the ACEU s con 
tention is that the demands of the Indian Airlines were 
not made by the management and rejected by the 
workmen before the Order of Reference. This con 
tention is also without force . Exhibit B -47 gives the 
demands of the Indian Airlines management on the 
ACEU . They are very detailed demands . For 
instance , Annexure A dealing with rules for increase 
in productivity covers the various points raised in the 
Written Statement of the Indian Airlines and all those 
which have been mentioned by me above in connec 
tion with the Settlement between the Indian Airlines 
and the IATA dated 25th December , 1971. These 
demands were sent to the General Secretary of the 
ACEU by a letter dated 13th Septeniber, 1969. It is 
clear that the demands were not accepted . Even if 
the ACEU did not reply to this letter sent more than 
a year before the Reference, the ACEŲ cannot take 
shelter behind the plea that demands had not been 
made to them and rejected by thern . Nor is it cor 
rect in Industrial Disputes to construe the pleadings 
too technically and in a pedantic manner. They have 
to be considered fairly and reasonably . This is evi 
dent from the fact that Section 36 of the Industrial 
Disputes Act provideg that in a proceeding before a 
National Tribunal a party to a dispute may be repre 
sented by a legal practitioner with the consent of the 
other parties to the proceedings and with the leave 
of the Tribunal. In other words, not only the consent 
of the Tribunal but also the consent of the other par 
ties to the proceedings is necessary before a legal 
practitioner for a party can appear before a Tribunal. 
This clearly shows that the Written Statements and 
replies need not be drafted by a legal practitioner . 
They are , therefore . likely to suffer from all the de 
fects of a bad draft by one who is not a legal practi 
tioner . 

In Tandur and Nayandgi Stone Quarries (Private ) 
Ltd ., Basheerabad , Andhra Pradesh and their work 
men : 1984 ( 1) LLJ- 737, Gajendragadkar, J . speaking 
for the Supreme Court, observed : 
" In industrial adjudication , tribunals are natural 

ly reluctant to apply the law of pleadings in 

all its strictness . . . ," 
So , the mere fact that no reference to the Indian Air 
Unes Charter of Demands has been made in their 
Written Statement does not mean that the demands 
by the management were not made . Similarly the 


Supreme Court has held in Indian Express Newspaper 
case : 1962 ( II ) LLJ- 227 ( at 234 ) that " Even in respect 
of the wordings of a Reference, it should not be con 
strued in too technical and in a pedantic manner but 
fairly and reasonbly ." 

There have been Settlements between the ACEU 
and the Alr - India and the Indian Airlines, So , the 
ACEŲ did not press this plea of cheirs in respect of 
these categories , covered by those Settlements. The 
Indian Airlines did not make diferent demands in 
respect of different categories of aircraft technicians. 
The same principle should , therefore , apply to these 
technicians . But many of the items covered by the 
IATA s Agreement with the Indian Airlines are not to 
be found in the demands mentioned in NIT - 1 of 1970 , 
The ACEU rightly contends that these demands can 
not be considered under NIT - 1 of 1970 , that is they 
can neither be allowed nor rejected . 

All the allowances , as alleged in paras 3 to 8 were 
also accepted in respect of other categories in the 
Settlement between the ACEU and the Indian Air 
lines , and so the objections in respect of these allow 
ances were not pressed by the ACEU . They , however , 
preased at first their objections in respect of allow 
ances in paras 7 to 13 . But on 18th November, 1971 
Shri M . K . Ramamurti Counsel for the ACEU , accept 
ed the terms of the Settlement dated 25th December , 
1971 between the Indian Airlines and the IATA in so 
far as they related to the workmen s demands as re 
ferred in NIT - 1 and NIT - 5 of 1970 . There is . conse 
quently , no question of pressing the objections in res 
pect of Allowances and Technical Pay in paras 7 to 13 . 

While dealing with the Settlement between the 
IATA and the Indian Airlines dated 25th December, 
1971 in detail. I have dealt with paras 14 to 33.6 of 
this Settlement. We have found that demands in res 
pect of parag 14 , 21, 33. 1, 33 . 2 , 33. 3 and 33 .4 are cov 
ered by the various items of Demand No. 1 in the 
Indian Airlines Written Statement in this Reference . 
Nor can they be said to be management functions of 
such a nature as would take them out of the scope of 
adjudication . On the other hand , they are matters 
which have often been the gubject matter of disputes 
between the management and the workmen and it is 
but proper that they should be considered in this ad 
judication and cannot be said to be beyond the juris 
diction of this Tribunal. There being no demands of 
the Management in respect of parag 15 to 20 , 22 , 33 ( ) 5 , 
33 ( 6 ) of the Settlement of 25th December , 1971 in 
NIT - 1 of 1970 they only are, as mentioned by me 
earlier , not to be considered in the adjudication of 
this case . 

I find these issues accordingly . 
Issue No. 3 of NIT - 1 of 1970 and of NIT - 2 of 1971. 

The Air India in its Rejoinder in both the cases took 
the plea that Check Air Hostess, Check Fight Purser 
(or Senior Check Flight Purser ) , Agsistant Chief Air 
Hostess, Agsistant Chief Flight Purser, Flight Super 
visor (now Inflight Supervisor ) , Deputy Chief Air 
Hostess and Deputy Chiet Flight Purser are not work 
men . Similarly , the Indian Airlines contended that 
the Chief Cabin Attendant is not a workman . 


It was agreed on 18th January , 1972 by Shri S . 
Vimadalal, counsel for the Afr - India , that he does not 
challenge that Check Flight Purser and Check Air 
Hostess are workmen . It applies to Senior Check 
Flight Purser also , because there is no difference bet 
ween the Check Flight Purger and Senior Check Flight 
Purser , It is also not disputed that the posts of As 
sistant Chief Air Hostess and Assistant Chief Flight 
Purser do not exist now . We are , therefore , concern 
ed now under this Issue only with the categories of 
Inflight Supervisor , Deputy Chief Air Hostess and 
Deputy Chief Flight Purser and the Chief Cabin At 
tendant, 


bec . 3 ( ii ) 


THE GAZETTE OF INDIA ; MARCH 25, 1972 / CHAITRA 5, 1894 


1245 


Supervisor to ask for explanation from the cabin crew 
regarding any Item which are found short. The In 
flight Supervisor can also write letters to outside 
agencies like a bank on behalf of Customer Service 
for the purpose of accepting foreign currency . This 
is an administrative work . So is the Inflight Super 
visor s work on committees to suggest ways and means 
to effect economy and to conduct inflight time and 
motion studies. He also issues circulars to show 
changes in the procedure if required . These are also 
administrative duties . The rest are supervisory . He 
has specifically admitted that the chief purpose of ap 
pointing an Inflight Supervisor is to supervise. It is 
thus clear from statement of ACEU s own witness that 
the main function of the Inflight Supervisor is sup 
ervisory . There may be other incidental duties but 
that would not change the nature of the work . 


The contention of the Air India is that the duties 
of Inflight Supervisor, Deputy Chief Air Hostess and 
Deputy Chlet Flight Purser are supervisory . It is 
now well -settled that designation along is immaterial 
and that what is material are the duties. In consi 
dering the duties we have also to consider whether or 
not the main functions are supervisory in character . 
In Ananda Bazar Patrika ( Private ) Ltd . Vs. Its 
Workmen (1969 - 11 L .L . J. 670 ), the Supreme Court 
held : 
" The principle which should be followed in decid 

ing the question whether a person is employ 
ed in a supervisory capacity or on Clerical 
work is that if a person is mainly doing sup 
ervisory work but incidentally or for a frac 
tion of the time, also does some clerical work , 
it would have to be held that he is employed 
in a supervisory capacity , and , conversely , if 
the main work done is of clerical nature , the 
mere fact that some supervisory duties are 
also carried out incidentally or as a small 
fraction of the work done by him will not 
convert his employment is a clerk into one 

in supervisory capacity . " 
Earlier , in South Indian Bank Ltd . Vs. V . A , Chacko 
( 1964 ) 6 S .C . R . 625 , the Supreme Court held : - - 
" We can find no mistake in the approach of the 

Labour Court to the question nor can we see 
any justification for interfering with its con 
clusion on the evidence in the case. All the 
relevant documents produced have been duly 
considered by the Labour Court in the light 
of oral evidence given ; and on such conside 
ration it has come to the conclusion that 
though on paper certain rights and powers 
were assigned to him and occasionally he 
acted in the place of the Agent when the 
Agent was absent, such duties did not form 

part of his principal and niain duties." 
It is thus clear that we have to see what is the main 
or substantial work which the person is employed to 
do . If it is supervisory , he would be a supervisor 
even though he may be doing some technical, clerical 
or manual work also . If , on the other hand , the sup 
ervisory work is incidental to the main or substantial 
work of any other type , the employment would not be 
in a supervisory capacity . These principles were laid 
by the Supreme Court in Burmah Shell Oil Storage and 
Distribution Company of India Ltd . Vs. The Burmah 
Shell Management Staff Association and Ors . 1970 ( II ) 
LLJ- 590 . Let us consider the case of the three catego 
ries mentioned above in the light of these principles . 

The ACEU s own witness , Shri Minoo Wadial 
( W . W . 19 ) states that he is in overall charge of the 
inflight service and the cabin crew . He further states 
that when he attends office , he has to scrutinise the 
Alght reports and , in case of passenger s complaint, 
the circumstances under which the passenger concern 
ed and find out the circumstances under which the 
passenger concerned complained . Although he cannot 
isgue any charge - sheet, he can verbally ask for ex 
ploitation . He states further that he does not fly as 
a Flight Purser but as an Inflight Supervisor . He was 
sent for three or four weeks special training in Bom 
bay . According to him , this training is not given to 
the Flight Pursers but was given with a view to en 
abling him to perform his supervisory functions bet 
ter . He admits that the functions which he performg 
as Inflight Supervisor are different from those of the 
Flight Purser , On 747 aircraft, he allocates the posi 
tion of the cabin crew . It is not his duty to handle 
Bar sales account. The Inflight Supervisor writes his 
own flight reports on 707 aircraft as well as 747 air 
craft. On 747 alrcraft, the reports of the Flight 
Purser are countersigned by the InAlght Supervisor 
and it is the Inflight Supervisor s report which goes 
to the Commander . After going through the fight 
reports of the Flight Pursers and Inflight Supervisors 
he has also to put in his comments before passing 
them on to the higher officer . It is for the Inflight 


Exhibit A - 13 is the correct list of duties and res 
ponsibilities of the inflight Supervisor, amittedly 
given to him when he was appointed . Item No. 3 
of this is a long list giving a number of duties which 
show that they are all administrative duties . Item 
No. 2 ( 1) is to gupervise and co -ordinate the work of 
cabin crew and ensure the maintenance of proper 
discipline among them . Item No. 3 ( iii ) is to ensure 
that the cabin crew comply with all Customs 
Immigration formalſtieg at various airports and com 
plete and hand over necessary documents to the 
authorities concerned prior to boarding the aircraft 
and after landing. Item 2 ( iv ) is to supervise the 
quality , quantity and presentation of meals, inyen . 
tory loading and servicing of galleys , cabins and 
toilets , adherence to laid down procedure for the em 
barkation and disembarkation of passengers . Item 
4 ( A ) is to check that the cabin crew are fully aware 
of the mcal schedules , flight entertainment schedules, 
special handing requests and other necessary route 
information . Item 4 ( B ) is to ensure smooth and efn 
cient fight service by coordinating work of the cabin 
crew on board and towards this end , allocate stations 
of work to cabin crew , and enforce laid down proce 
dures pertaining to flight announcements and also 
service in the cabing, sales and service of wines , 
liquors, cigarettes, headsets and other items operation 
of movies and distribution of passenger amenities and 
to provide guidance to the cabin crew in the discharge 
of their functions as and when necessary . Sub - item 
( C ) provides for ensuring compliance of Commanders 
instructions; Sub - item ( D ) for ensuring that all mem 
berg of cabin crew conform to the laid down rules and 
regulations; particularly to those pertaining to discip 
line, turnout and appearance. Sub - item ( E ) provides 
for ensuring that reports on deficiencies in res 
pect of meal and liquor service and recorded in 
the fight reports . Sub - item ( F ) provides that all up 
lift instructions are followed by the cabin crew and 
reports are made in the flight reports on excegges 
shortages with reference to the passenger loads, diet 
details and the laid down qualities of uplift. Under 
Sub - item ( G ), an Inflight Supervisor has to ensure 
that meal services aro conducted as per laid 
down schedules . In 747 aircraft, the Inflight Super 
visor has , under Sub - item ( H ) to rearrange cabin crew 
positions in accordance with passenger loads and the 
doors used for embarkation and disembarkation , Under 
Sub - item ( J ) , he has to attend to pasgengers com 
plaints personally , if necessary , and to ensure that 
passengers Individual needs and requirements are 
ascertained by the crew and satisfied , and to ensure 
that service on request 1 $ available to passengers 
throughout the flight and that special attention is pald 
to the requirements of VIPs, CIPs, invalide, unaccom 
panied minors , etc . In case of urgent matters , he has 
to make personal reports under Item 5 to the Com 
mercial Manager- Customer Service or any other 
Officer nominated by him . 


The duties mentioned in items 2 , 3 , 4 and 5 , out 
of the 6 items, are gupervisory. Item No . 6 specif 
cally says that he can also undertake such other duties 
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related or incidental to the working of the Cabin Crew 
Division as may be assigned to him from time to time 
by the Commercial Manager , Customer Service . Thus, 
the other duties are only incidental, This shows that 
Shri Wadia did not admit the supervisory nature of 
his duties by mistake but was telling the truth , as 
shown by Exhibit A - 13 algo . To the same effect are 
the statements of AMW - 4 , 7 and 8 . We need not , 
however , detain ourselves with the statements of 
these witnesses in view of the clear admission of 
Shri Wadia (WW - 19 ) and Exhibit A - 13 . So, an In 
ilight Supervisor is , clearly a supervisor . 


Shri U . P . N . Rayun ( AMW - 7 ) states that durmg 
his period of oflice as Chief Flight Purger ( Operations 
and Administration ) , there was one Deputy Chief 
Flight Purser working under him . According to 
Shri Rayan , the Deputy Chief Flight Purser super 
vises preparation of posting rostors, coordinates plang 
and ensures execution of the same, supervises the 
crew scheduling section and the Cabin Crew , selecty 
cabin crew for VIP illyhts , spedal handling of invalids, 
minors , etc., investigates into the complaints, calls for 
explanations and scrutinises and recommends what 
ever action is necessary, undertakes the duties as In 
flight Supervisor when he is scheduled on flights co 
ordinates with the Stores Department and otlicial 
tailor for the issuance of uniforms to Purscra and 
Assistant Flight Pursers and ensures that the cabin 
crew conforms to the laid down regulations and dis 
cipline etc . The Deputy Chief Flight Purser also 
gives instructions regarding the change of currency 
regulations, draft circulars rearding Cabin Crew 
Division , completes the Assessment Forms and the 
Probationers reports based on the Check Keports or 
the Check Reports made by himself in respect of 
Flight Pursers and Assistant Flight Pursers and on 
the basis of these Check Reports confirmation of pro 
bationers and annual appraisal of their work is based . 
He has not been shaken in cross -examination . His 
statement clearly shows that the Deputy Chief 
Flight Purger s duties are supervisory . It is also 
evident that there is only one Deputy Chief Flight 
Purser in the Air India, and his duties, as deposited 
by Shri Rayan , are clearly supervisory . 


extension of confirmation is dependent upon the re 
port of the Deputy Chief Air Hostess . Exhibit A - 44 
is such a report . These are adınínistrative duties. 
They fiave also to undertake supervisory flights and 
office duties regarding general administration , The 
Deputy Chief Air Hostess sits on th preliminary and 
tinal interview board for the selection of candidates 
for the post of air hostesses . She has to call for ex 
planations for passenger complaints and recommends 
action if necessary . These are administrative duties . 
On explanation she checks to see how many previ 
vus complaints had been made against the air hostess 
in particular , If it is her first fault she is just given 
a caution letter , if it is a second fault she gets a 
warning letter, if the fault has occurred more than 
twice or thrice, then deduction of Efficiency Bonus 18 
recomincndcd , These duties are administrative ag 
well as supervisory . 

If it is found that a mention has been made in a 
flight report which is not very clear , the Deputy 
Chiel Air Hostesg calls the girl concerned to clarify 
the position before she takes any further action . 
Preliminary selection of uniforms is done by the 
Chief Air Hostess and the Deputy Chief Air Hostess . 
It is either the Chief Air Hostess or Deputy Chief 
Air Hostess who authorises issuance of uniforms and 
hand -bags to the Air Hostesses. It is the Deputy 
Chief Air Hostess who writes to the girls concerned 
to go for the medical check -up . 

All these duties clearly stated by Miss Dastur are 
administrative duties . Thus, the duties of a Deputy 
Chief Air Hostess are both administrative and super 
visory . Even if there are some incidental duties of 
a workman which she performs, that would not 
change the supervisory and administrative character 
of her duties. She was not shaken in cross - exami 
nation and I do not see any reason to disbelieve her . 

There is no evidence on behalf of the workmen 
worth the name to show that the duties of the In 
flight Supervisor , Deputy Chief Air Hostess and 
Deputy Chief Purser are not supervisory. 

According to Section 2 ( S ), the term worknian does 
not include a person who is employed mainly in a 
managerial or administrative capacity or one who, 
being employed in a supervisory capacity , draws 
wages excecding Rs. 500 per month . 

All these three categries of employees draw more 
than Rs. 500 per month and their duties being super 
visory and administrative, their case ls beyond the 
jurisdiction of this Tribunal. 

Similarly , Chief Cabin Attendant in the Indian 
Airlines performs supervisory duties and her case is 
also beyond the jurisdiction of this Tribunal. 

I find Issue 3 in both the cases Nos. NIT - 1 of 1970 
and NIT - 2 of 1971 accordingly . 
Issue No. 4 of NIT - 1 of 1970 . 

In view of the settlement entered into by Air 
India only the cases of Cabin Crew and Senior Tech 
nicians ( Transport Department) are left for con 
sideration under this issue. So far as they are con 
cerned , all of their demands are covered by the 
ACEU s Charter of Demands. In fact , in respect of 
the Senior Technicians also , Shri Vimadalal stated on 
24 - 1 - 1972 that the management concedes that the 
grade of Senior Technicians in Transport, Commercial 
and Stores Section should be Rs. 385 - 25 -560 - 10 - 720 
50 -770 . No part of ACEU s demand lg , therefore , 
beyond the jurisdiction of the Tribunal. I find this 
Issue accordingly . 
Issues 5 , 6, 7 and 8 of NIT -1 of 1970 : 

În view of my finding on Issue 4 , these Issues do 
not arisc now . As for the Techniclang, it is not 
denied that at least some Technicians are members 


As for the Deputy Chief Air Hostess, we have the 
Statements of AMW - 6 and AMW - 7 on the point. 
AMW - 6 ig Miss Jerro Dastur, Deputy Chief Air 
Hostess . She says that on flights she submits ap 
pearance reports on the hostesses. Sho also sees that 
the work is conducted efficiently on flights and algo 
conducts check fights . The Check report is submit 
ted to the office and the girl in question is de 
briefed by another Deputy Chief Air Hostess as re 
gards her shortcomings and if this was a confirmation 
check , Deputy Chief assigned to the office duty for 
that month recommends conírmation or extension of 
probation . The reports submitted by Check Hostesses 
also come to the Deputy Chief Air Hostess, and 
here again she has to de -brief the hostess as regards 
her shortcomings , either across the table or by means 
of a letter . She has also Aled a number of personal 
appearance reports , Exhibits A - 37, A - 38 , A - 39 ond 
A - 40 . These are supervisory duties. Then , she has 
to do a number of administrative duties on ground . 
The reports on probationers made by the Chiet Air 
Hostess or Deputy Chief Air Hostess are submitted 
to the Personnel Department and if the girl is not 
confirmed after her first period of probation she is 
given an extension and a second report is submitted . 
Exhibit A -45 is such a report on probation signed by 
a Deputy Chief Air Hosteşg . She makes the agsess . 
ment by going through the Alc checking her progress , 
i. e., cheking reports submitted about the probationer 
by the Deputy Chief Air Hostess . These reports 
contain questions of progress , ability , enthusiasni, 
time- keeping, general conduct and remarks and re 
commendations. The termination of probation or 
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ultimately the Dispute in respect of both the 

Corporations was referred to this Tribunal. 
( viii ) On 21- 10 - 71, an application for interim relief 

to Cubin Crew was presented . On the 
date this application came up for decision , a 
statement was made by the parties that the 
matter had been settled outside and no or 
ders of the Tribunal on the application for 
interim relief were necessary and that it was 
without prejudice to their respective conten 
tions before this Tribunal. 


of the ACEU even though many others are members 
of the IATA . We cannot, therefore, dismiss the 
ACEU s demands in respect of them summarily as 
beyond jurisdiction . 

Now I shall deal with the cases of the Cabin Crow 
and Driving Allowance fur Motor Mechanics of the 
Alr India . 
Issue No. 1 of 1970 : 
Item No . 1 - Scales and Grudes of pay : 

There have been a number of agreements in the 
past in respect of wage Axations: 
( i ) The ugreement of 1949. Then it was a Public 

Ltd . Company . Thereaftor, there was nation 
alization in 1953 but no change in the 

conditions of service . 
( ii ) Agreement of 1 .4 .59 between the ACEU and 

the Management regarding benefits, for in 
stance leave, etc . Major demands were agreed 
to be referred to arbitration . An interini relief 
of Rs. 5 / - per month was granted with cffect 
from 1st April, 1959 by Staff Notice issued by 
the Corporation on its own . The Arbitration 
Award was set aside by the Bombay High 
Court. On 9 - 5 - 60 , there was a Settlenient be 
twcen the parties . This Settlement was given 
effect to from 1 - 1 - 59 and was to remain in 
force upto 9 - 5 - 63. Under this Agreement there 
was a revision in the pay scales and dcarnese 
allowance. The increase in thc minimum was 
of Rs. 25 per month , including Rs. 5 granted 
by way of Interim reliet and the increase in 
the maximum was of Rs. 37 per month , 
But the ACEU contends that even this in 
crease in the total emoluments was not avail 
able to all the existing employees of the Cor 
poration as the benefits of revision in the pay 
scales was merely fitted in , in the reviged pay 
scales and their basic salary was not adjusteri 

on point- to - point basis . 
( iii ) Then there was the Agreement of 13 - 11 -61 on 

the interpretation of the carlier agreement, 
( iv ) On 21 - 6 -64 , and interim relief of Rs. 15 — 25 

per month was given . On 8 - 7 - 64 , a Charter 
of Demands for Cabin Crew was submitted . 
On 25 - 7 - 64 a National Industrial Tribunal, 
presided over by Shri G , D . Khosla , Retired 
Chief Justicc Punjab High Court was con 
stituted to adjudicate the demands of the em 

ployees . 
( v ) On 30 - 12 - 64 , ad hoc increment was granted 

to the employees getting less than Rs. 650 per 

month . 
( vi) On 21- 2 - 66 , Khosla Award was published . 

By this Award , a portion of Dearness Allow 
ance was merged and pay - scales and Dear 
ness Allowance were accordingly revised . 
There was also adjustment from stage to 
stage. There was, however, considerable dis 
satisfaction after the Award with the result 
that on 22 - 7 -66 and 21- 10 - 66 , there were Set 
tlements . By the Settlement of 21 - 10 - 66 , the 
life of the Khosla Award was also increased 

by two years . 
( vii) In July , 1969 , the ACEU submitted a new 

Charter of Demands to the Air India . Nego 
tiation , continued for about one year and the 
dispute was referred to Conciliation Officer 
on 6th September , 1970 . In the meantime, 
the managements of the Air India and the 
Indian Airlines by Staff Notifications an 
nounced an ad hoc increase of Rs. 40 per 
month with retrospective effect from 1st 
April, 1969 to be adjusted against any Set 
tlement or Award on the above Charter of 
Demands, Attempts at conciliation failed and 


The contention of the ACEU is that the financial 
position of the Air India has improved considerably . 
The operating profits in 1970 -71 were Rs. 4 .59 crores 
as compared to Rs. 3 . 84 crores in 1963 - 64 . The cur 
rent assets of the Air India have also increased from 
Rs . 27 . 01 crores in 163 -64 to Rs . 69 . 08 crores in 
1970 -71 and the net worth from Rs . 33 . 84 crores in 
1963 -64 to Rs . 61 . 23 crores in 1970 - 71. The total re 
serves according to Exbt. C - 62 p . 16 , were in 1970 - 71 
Rs, 29 . 68 crores while the total depreciation written 
off was , as shown at p , 15 of Exhibit C -62, Rs . 30 .07 
crores. Exhibit C -63, Explanatory Notes and the 
Annual Accounts for 1970 - 71 show at p . 19 that the 
total additional burden during 1970 -71 arising from 
agreements with respective unions and associations is 
Rs. 178. 90 lakhs. The average increase per staff per 
month under the agreement still to be finalised in the 
case of Cabin Crew is given as Rs. 269. The balance 
sheet showing net profits of Rs. 4 . 58 crores takes 
account of this . The contention is that there is a dis . 
crimination between the increase given to the ope 
rating crew of 24 . 5 per cent while the increase for 
others , including the cabin crew is only 14 . 4 per cent. 
The argument is that by the agreement (Exhibit 
C -26 ) with Pilots , they have been granted an in 
( rease of 24 per cent and that the Cabin Crew belong 
to the same category and should be given similar in 
crease . Reference is also made to the agreement bet 
ween the Indian Airlines and their Cabin Crew dated 
10 - 1 - 72 and it is contended that the pay - scales . of 
Flight Steward, which was Rs. 385 — 770 , has been 
revised to Rs. 385920 and that of the air -hostess 
from Rs. 385 — 770 to Rs . 486 — 770 and that after 
Khosla Award , increments were granted twice to 
Junior Officers giving higher salaries to categories 
lower than that of the Flight Purser . It is also con 
tended that there has been increase in the duties of 
the cabin crew as stated by W . W . 23 to W . W . 25 and 
W . W 27. In this connection reference is also made 
to Exhibits C - 29 , C - 27 and C - 72 showing that there 
were more varieties and a greater number of Items 
to be served by the Cabin Crew . The additional 
dutics imposed include a new system of table- get 
ting recently introduced . It is also alleged that there 
has been increase in the cost of living since 1969, the 
rise going upto 80 per cent. On these grounds, In 
crease in the pay - scales of the cabin crew has been 
demanded by the ACEU . They demand that the pay 
scale ct Assistant Flight Purser should be 
Rs. 485 — 25 - 560 - 40 - 720 — 50 _ 870 and that of the 
air -hostess , flight purser . check Aight purser and 
check air hostess should be Rs. 680 — 40 — 720 — 50 
1170 . 


As against this, the contention of the management 
is that the year 1969 - 70 was financially unfavourable 
for the airlines industry throughout the world . Dec 
line in the net profits before tax Was aggravated by 
increase in direct costs of operation of the older type 
of Boeing 707 - 437 aircraft , steep fall in emigrant 
traffic to the U . K . because of the restrictions im 
posed by that country , increased burden of interest 
and other costs on the loans for Boeing 747 aircraft 
and a heavy increasc in the wages and operating cost 
over the last 4 years . It is also mentioned that the 
financial outlook for the international air transport 
industry in the immediate future is not a bright one, 
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purpose of Employees Provident Fund Regulations, 
1955. It is but fair and reasonable to give this add 
tional amount to the Cabin Crew of the Air India 
also . But since there is no specific demand for Spe 
cial Allowance as such , I would give the Cabin Crew 
who are workmen an additional Special pay equivå 
lent to 18 per cent of their emolumentg which at pre 
sent count as Pay for the purpose of Air India s Em 
ployees Provident Fund . This benefit of Special pay 
should accrue with effect from 1st March , 1971. 
Agreeing to give the scale demanded by the ACEU 
is likely to cause an unjustiflable heavy burden on 
the Corporation , One must not forget that begideg 
their pay and dearness allowance , the Cabin Crew are 
getting efficiency bonug, jet allowance. Overseas ope 
rations allowance, laundry allowance and language 
allowance adding up to a totaj emolument which can . 
not be said to be low by any standard . The increase 
demanded would also disturb the parity in pay scales 
which has now been brought about by the Agree 
ment of 10 - 1 - 72 between the ACEU and the Indian 
Airlines . So far as the question of their work in 
Jumbo Jet or their lay - over outside India or their 
temporary postings outside India are concerned , they 
will be considered separately under the relevant 
heads. 


The severe recession in the United States , the world s 
greatest source of air trafic , hag had repercussions 
throughout the world and appreciably affected the 
load factors of most of the airlines , including those of 
the Corporation . The Air Transport industry deals in 
one of the most costly and ephemeral products in the 
world and the carrying capacity of an airline becomes 
a total loss 11 unsold by the time the relevant flight 
takes place . Even if there is some increase in pag 
senger and cargo trafic, the additional revenue re 
ceived therefrom may be more than off - set by the 
additional expenditure and costs . The decreasing 
trend in profits and profitability will continue in the 
next few years . 

As for the salaries , the management points out 
that the existing grades are Ro, 486770 for Air Hog 
tess and Rs . 485 _ _ 870 for Flight Purgers , that the 
grade as now demanded is fantastically high and ex 
travagant, there being an increase of Rs. 195 at the 
minimum o le grade and of Rs. 400 at the maximum 
of the grade for Air Hostesses and of Rs. 300 at the 
maximum of the grade for Flight Pursers . The ma 
nagement also contends that there has not been any 
increase in duties of the Cabin Crew 

It is true that the Air India is not running at a 
loss . The Chairman s statement dated August 19 , 
1971 in Exhibit C - 62 shows that the immediate and 
short - term prospects are unfavourable . The long 
term prospects, on the other hand, remain , according 
to him , " bright" , for there can be little doubt about 
The tremendous tramc growth potential to and from 
India in the years to come and of Air India s capa . 
city and competence to carry its fair share of such 
traffic . The demand for increase in the pay - scales is , 
however , not justified inasmuch as in the pay - scale 
plus Dearness Allowance of Air Hostess , there had 
been an increase of 14 per cent in the minimum and 
of 18 per cent in the maximum by Khosla Award in 
1966 19 compared to their pay - scale prevailing before 
the Khosla Award . In the case of pay - scale and 
Dearness Allowance of Flight Purser , the increase 
was 14 per cent in the minimum and 15 per cent in 
the maximum as compared to what they were get 
ting prior to the Khosla Award . Both these categories 
were also to get Rs. 50 per month as Jet Allowance , 
This was a very substantial increase as compared to 
what the Cabin Attendants were getting in 1963 -64 , 
In fact , in the Indian Airlines , a sister organisation , 
the Cabin Crew were in the scale of RA, 385770 
only while the Air Hostess of the Air India and the 
Flight Purger both started at Rs. 485 . It is only by 
the Settlement of 10 - 1 - 1972 that the pay - scale of an 
Air Hostess in the Indian Airlineg hag been brought 
on par with that of the Air India . The pay - scale of 
Flight Steward in the Indian Airlines now is Rs. 386 — 
920 . An Assistant Flight Purser of All India is in 
the scale of Rs. 38. — 25 _ - 536 . Since Flight Pursers 
start as Assistant Flight Purgers in Air India , they 
take four years to get to the minimum of the scale 
of Flight Purser i. e, Rs. 485 . Thus there is no differ 
ence in the pay - gcales of the Cabin Crew proposed 
to be given by the Settlement of 10 - 1 - 72 in the 
Indian Airlines and what is being glyen at present in 
the All India except that the Flight Steward there 
corresponding to Flight Purser in Alr India would go 
upto a maximum which is higher than the maximum 
of the scale of Fight Purses in Air India by Rs. 50 
le. one increment after R s . 870). It is hut reasonable 
that the maximum of the Flieht Purser in Air India 
should algo be raised ot Rs 920 . The work of the 
Cabin Crew in the two sister organisations being 
Almilar except when they are flying on Tumbo Jet and 
when they go out of India there should be parity in 
their pay - scales . 

By the Settlement of 10 - 1 - 72 the Indian Airlines 
has also given a Special Allowance of 18 ner pont 
over their emoluments which count as Pay for the 


I do not consider it necessary to raise the maximum 
of the Alr Hostess s scale to that of Flight Purser , 

W . W . 23 to W . W . 25 and W . W . 27 have spoken 
of the increase in the work load . As against this , 
we have the statements of AMW - 4 AMW - 6 and 
AMW - 7 which show that there has not been any 
appreciable increase in the workload so far as 707 air 
craft is concerned . 

Except for the Additional Special pay of 18 per 
cent of the emoluments mentioned above and in 
crease in the maximum of the scale of the Flight 
Purser to 920 , no increase in the existing pay - scales 18 
called for, 

I find this item ( 1) of Issue No. 1 accordingly . 
Item No. 2 : 

The ACEU has claimed an increase in the Dear 
ness Allowance as follows: 
( I) On Arst slab of 200 of basic salary . - 4 per cent 

of basic salary for every rise or fall of 4 

points . 
( il) On 2nd slab of Rs. 200 of basic salary or part 

thereof. — 3 per cent of the additional basic 
pay over Rs. 200 for every rise or fall of 4 

points . 
( ii ) On 3rd slab of Rs. 200 of basic salary or part 

thereof. - - 2 per cent of the additional bagic 
pay over Rs. 400 for every rise or fall of 4 

points, 
( Iv ) On balance amount of basic salary . — 1 per 

cent of such balance amount of basic pay for 

every rise or fall of 4 points , 
We And , however , that in the Settlements of 
18 - 3 - 71 and 23 - 0 -71 entered into between the Alr 
India and the ACEU , the ACEU has dropped its de 
mand for Dearness Allowance . In the case of tech 
nicians the IATA has also in effect dropped its de 
mand in respect of Dearness Allowance . In the Set 
tlement of 25 - 12 - 71 also between the Indian Alrlines 
And the IATA , the demand pertaining to Dearness 
Allowance has been dropped . Thus we And that the 
workmen and the ACEU have been dropping their 
demand in respect of Dearness Allowance in respect 
nt most of the workmen in Air India and the Indian 
Airlines after they had got by Settlement a special 
nllowance of 15 per cent for categories other than 
Cabin Crew . There is then no reason for allowing a 
change in respect of Dearness Allowance to the Cabin , 


Src . 3 (i ) ) 


THE GAZETTE OF INDIA : MARCH 25, 1972 / CHAITRA 3, 1894 


1249 


Crew , for whom I am proposing an additional Spe 
cial Pay of 18 per cent of their emoluments as men 
tioned above. The ACEU in ity Settlement dated 
10 - 1 - 72 in respect of Cabin Crew did not press for 
any change in the rate of dearness allowance . It is 
also likely to have repercussions on other categories 
of workmen both in Indian Airlines and the Air India . 
No change in the dearness allowance in respect of 
Cabin Crew of Air India is , therefore , necessary . 

I and this item accordingly against the workmen . 
Item No. 3 — Outstation Allowance : 

The ACEU claims £9 per day as Outstation Allow 
ance or one similar to the First Officer, whichever is 
higher. Exhibit A - 3 is a Supplementary Memorandum 
of Settlement between the ACEU and the Air India 
dated 21- 10 -86 . By this , the daily outstation allowance 
of £3. 10 admissible on temporary posting to places 
outside India , Pakistan and Ceylon was raised to £4 
per day . On 22 - 9 -71 there was an agreement bet 
ween the Air India and Line Pilots, fixing the out 
station daily allowance of Co - Pilots at £5. 40 per day 
for London and 16 .60 Roubles for Morcon ". 

The Management contends that under the agree 
ment of 21- 10 - 66 , the Cabin Crew were already get 
ting an outstation allowance of £4 per day on tem 
porary postings and an additional increment of 50 
Pence per day has been allowed by way of Interim 
Reliet given to them . This, according to the mana 
gerent, is more than suficient. 

Shri Lazar (WW - 24 ) , ACEU s own witness , stated 
at first that he was spending £24 per week on rent, 
£1 per day on food , £4 per week on electricity and 
miscellaneous expenses and £9 per month over laun 
dry expenses. Later on , under cross - examination , 
he admitted that he was paying only £12 per week 
as rent. This is about half of what he had stated 
earlier , since he was sharing the apartment and was 
paying only halt the rent. It will, thus, be cvident 
that £ 4 .50 per day is sufficient for outstation ex 
penses during temporary postings . It is not at all 
necessary that the Cabin Crew should stay in the 
same class of hotels Or accommodation during their 
temporary postings as the Co- Pilots getting much 
higher pay do. The Cabin Crew can take a less ex 
pensive accommodation during their temporary post 
ings , I do not consider it necessary to increase the 
outstation allowance which is adequate . It should 
continue as £ 4 .50 per day . 

I find this issue accordingly against the workmen . 
Item No. 5 — House Rent Allowance : 

The ACEU demanded that the Air India should 
be directed to pay 15 per cent of the basic pay as 
house nent allowance subject to the minimum of Rs. 30 
per month since it is difficult to get accommodation 
on any reasonable rent these days , 

The Management, on the other hand, contends that 
the house rent demad wag made for all the catcgories 
of the employees and that the ACEU , by their agree 
ment dated 18 - 3 - 71, dropped it for the lower cate 
gories . They again dropped it in regpect of other 
categories by their agreement of 23 - 6 - 71 . In their 
Settlement with the Indian Airlines Corporation 
dated 2 - 8 -71 also , they dropped this demand . 

In the IATA s agreement dated 29 - 3 - 71 , this de 
mand for house rent allowance wag dropped . IATA : 
settlement with Air India dated 22 - 9 - 71 also dropped 
this demand . The Pilot s Agreement dated 22 - 9 - 71 
too dropped this demand . In the agreement of 
10 - 1 - 72 between the Indian Airlines and the ACEU 
in respect of Cabin Crew also , this demand has been 
dropped. In respect of the settlement of 25 - 12 - 71 bet 
ween the Indian Airlines and the IATA where this 


demand was dropped , Mr. M , K . Ramamurti has 
stated that he accepts the terms of that Settlement 
on behalf of the ACEU also insofar as the ACEU s 
demands are concerned . Thus , in all the Settlements , 
this demand for house rent has been dropped by the 
ACEU itselt. Justice Khosla also rejected in his 
Award the demand for house rent. With respect, I 
agree with his views on the point. As pointed out 
by the Learned Counsel for the management , if we 
allow this demand in respect of the Cabin Crew of 
the Air India , it will have a general repercussion on 
other categories in respect of whom this demand has 
been specifically dropped . 

As we have already seen , the Cabin Crew are 
already getting sufficiently high pay. It is true that 
some of the top officers of the management have suc 
ceeded in getting a very heavy amount by way of 
ment. But this will not outweight the other conside 
- əJeubu 041 WOJJ səsnoy Dal JO JUBMOTIP JUəl əsnoy 
rations already mentioned and the demand for house 
rent allowance in the case of the Cabin Crew of the 
Air India has to be rejected . 

I find this item against the workmen . 
Item 74 Children Allowance : 

The ACEŲ demands Children Allowance /Educa 
tior Allowance Rs. 20 / - per month per child upto 
Higher Secondary standard , Rs. 25 / - per month per 
child after High Secondary standard and Rs. 40 / 
per month per child studying in Degree Course /Engi 
neering Diploma /Medical Course. In addition to 
monthly allowance, they also demand Rs. 150 / - per 
child per year studying uoto Higher Secondary stan 
dard , Rs. 200 / - per child beyond Higher Serondary 
standard and Rs. 250 / - per child , studying in Degree / 
Diploma Course . Their demand is on the lines of 
the Reserve Bank of India . But the allowance paid 
there is Rs. 10 / - per child , 

The Air India Opposed this demand and contends 
that the wage structure is fixed on the basis of three 
consumption units that it takes into account the edu 
ration expenses oism and that consequently , educa 
tion allowance cannot be regarded as a separate item 
of a worker s emoluments and is not justified . With 
out prejudice to this the mangrament alleges that 
the Corporation has a scheme of Ctudy prants for its 
moloyees children and allout 300 such grants are 
given every year. In the housing colony, the Cor 
poration has also provided frce of charge a building 
for running schon ] for its enoployees children and 
has provided furniture too required for the school . 
The schnol itsnl is run hy an Association formod hy 
the employees. In addition to providing the building 
and furniture free of charita thn Corporation pro 
vides also materials and slipments required for 
study and matras liberal arents - in - ajd wlicnever any 
funds are required by the srhool 

This domand yang meetod hy Mr. Justice Khosla , 
There is no justification for allrving it now . The 
ACEU dronnerit this namond in its Seltjaments dated 
March 18 . 1971 and June 23 , 1071 with Air India in 
respert of other caternrias no thermployees, Thate 
is no « pecial justificotion for allowing it in the caso 
of Cabin Crew . 

I find this item against the workmen , 
Item 4 - Resettlement Allowance : 

The ACEU demander? Resettlement Allowance of 
Rs. 600 / - and Rs. 700 / - ipto basic pay of Rs 400 — 749 
for unmarried and marrier employees respectively 
and Rs. 700 / - and 800 / - for hasic pay above Rs. 750 / 
for unmarried and married mmployees respectively . 
Tt is claimed that this allowance should he paint in 
advance on transfer ( voluntary or otherwise ) from 
one Station to another in India , Pakistan and Ceylon . 
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is more than compensated by the saving achieved in 
respect of their personal clothing . A member of the 
Cabin Crew , on an average , makes 6 Alghts in a month 
and having regard to this , it is contended by the 
Management that the laundry allowance paid by the 
Corporation is quite sufficient to meet the laundry 
expenses. There are other employees like Traffic 
Offlcer , Receptionist etc . who are also required to be 
smartly turned out in their uniforms, But the Trama 
Officers are not paid any laundry allowance and the 
Receptionists are paid a much less amount by way 
of washing allowance . 


The contention is that the rates Axed in the year 1961 
are inadequate . No cogent argument has been ad 
vanced for raising this allowance , 

The Air India contends that the Resettlement 
Allowance Axed in 1961 is not inadequate and there 
1o no case for any increase in the Resettlement Allow 
ance and that the increase asked for is fantastioally 
high and extravagant. 

The demand for Resettlement Allowance in the 
case - or other employees was dropped by the ACEU 
in its Settlernents with Air India of March 18 , 1-971 
and June 23 , 1971. The Resettlement Allowance Axed 
in 1961 was Rs. 200 / - for employees drawing a salary 
between Rs. 500 / - and Rs. 7007 , No Resettlement 
Allowance ko payable to employees drawing a salary 
above Rs. 700 / -. It is true that the cost of living has 
gone .up . But on this point it would not be correct 
to inoerase every allowance, The cumulative effect 
of an all round Incerage in every alowance would be 
to cripple the Air India s inances . There is no reason 
to make an exception for the Cabin Crew . The de 
mand is , therefore , rejected . 

I find this item against the workmen . 


Item - Conveyance Allowance : 

There is no case for giving increase in Conveyance 
Allowance for the Cabin Crew because we have al 
ready allowed 3 % Special pay over and above the 
Special pay of 15 % of the emoluments granted to 
other categories . In the Settlement dated January 10 , 
1972 between the ACEU and the Indian Airlines in 
respect of Cabin Crew , the demand for Conveyance 
Allowance was not pressed except for the Deputy 
Chief Air Hostess and the Deputy Chlef Flight 
Steward . 

I And this item against the workmen 


I agree with the management that the laundry 
allowances are not meant to meet the entire laundry 
expenses. What is being paid as laundry allowance 
ig by way of a concession to the Cabin Crew to meet 
a part of the laundry expenses. The Cabin Crew in 
the Indian Airlines have agrced by their Settlement 
dated January 10 , 1972 to only Rs. 25 / - per month 
for Alr Hostesses and Rs, 20 / - per month for the 
Flight Steward . There is no reason to allow a higher 
laundry. allowance to the Air India s Cabin Crew than 
what is being given at present. It is true that the 
Air India s hostesses have also to fly outside India 
and that the laundry charges there are exhorbitant, 
But, as pointed out by the management, there is a 
liberal supply of uniforms, and considering the ave 
rage number of filghts a month , the laundry allow 
ance paid by the Corporation is not at all insufficient 
to meet the laundry expenscs W . W . 23 to W . W . 25 
spoke of the high expenses over laundry . The higher 
charges on laundry are not scriously disputed by the 
management. But, as pointed out by Miss Dastur 
( AMW - 6 ) , when she goes abroad . she carries a travel 
iron with her , and irons her clothes herselt. Those 
posted temporarily outside India are given f 4 .50 per 
day as Outstation Allowance . As we have geen , this 
is a sumiciently high figure and if we take it along 
with pay and other allowances, the emoluments of 
the Cabin Crew are sufficiently high to enable them 
to meet the high laundry charges abroad . It would , 
however , he reasonable to make payment of the laun 
dry allowance of Rs. 25 / - per month or Rs. 20 / - per 
month , as the case may be in foreign exchange when 
they are posted abroad temporarily . No increase in 
the Laundry Allowance is, therefore, called for . 

I And this item accordingly . 


Item 9 - Driving Allowance : 


Itemy 8 and 20 (V ) _ Washing Allowance / Laundry 

Allowance : 

The Air India is, at present, paying Laundry Allow 
ance to the Cabin Crew at the following rates : 
(1 ) Flight Purgers and Air Hostesses . - Rs. 25 / 

per month . 
( H ) Assistant Flight Purser. - - Rs. 20 / - per month , 
The ACEU contends that these rates were fixed in 
1968 without any rational basis and that they are so 
inadequate that it is not possible to get the uniforms 
dry - cleaned within the amount paid by Alr India and 
that in some cases outside India , like England , U . S . A ., 
Middle - East , drycleaning charges are exhorbitant. 
Consequently , they claim laundry allowance at the 
rate of Rs. 100 / - plus £ 5 per month for Crew mem 
berg based in India and $ 10 per month for Crew 
Members based abroad . Similarly , a demand in the 
Indian Airlines was made to raise the Laundry Allow 
ance to Rs. 100 / - per month , 

The Management on the other hand , contends that 
every employee is expected to be cleanly and tidely 
dressed and similarly , Cabin Crew are also to see that 
uniforms which they wear are clean and tidy . Nor 
mal wages of an employee take care of this aspect 
and the payment of any separate or additional Laundry 
Allowance is really not at all necessary . The Manage 
ment, however, as a sort of a special concession to 
the Cabin Crew started giving them a Laundry Allow 
ance . But it was never intended that the Laundry 
Anowance was to meet the entire laundry expenses 
of the Cabin Crew . It was anly a special concession 
glvon to meet a part of the laundry expenses. There 
is a Uberal supply of uniforms to the Cabin Crew who 
save considerably on their personal clothing, because 
they wear Corpoartion s uniforms while on duty . So , 
even if the laundry expenses are more than the 
amount of the laundry allowance, the excess amount 


In respect of Driving Allowance , the only relevant 
category is that of Senior Technicians in the Transport . 
Commercial and Stores Sections. There are only 5 
or 6 such workmen . 

The ACEU s contention is that by taking additional 
duties of driving by non -rriving employees, the Cor 
poration saves a substantial amount which it would 
otherwise be required to spend on employing addi 
tional driyers for driving these vehicles . Moreover , 
driving duties involve extra vorkload , strain , * k111, 
hazards which must be compensated by the payment 
of regular Driving Allowance . 

As polnted out by the Air India , no appreciable 
extra work load , strain , skill or hazard 19 involved 
when they have occasionally to drive the vehicles , and 
no driving allowance is called for . The demand is , 
therefore, rejected . 


air of hazard vehicles and 


Item 10 - Graduate Allowance ; 

The demand of Graduate Allowance has been given 
up by the ACEU In Its Settlements of March 18 . 1971 
and June 23 , 1971 in respect of the categories covered 
by those Settlements and there is no reason why it 
should be allowed in the case of other categories in 
cluding Cabin Crew . It is, therefore rejected . 
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Item 11- Machine Allowance : 

Even in the Written Statement, the ACEU did not 
claim any Machine Allowance for the Cabin Crew 
and there is no question of allowing it. 


Items 12 and 13 - Cash Handling Allowance , Duty 

Allowance : 

There is no question of allowing Cash Handling 
Allowance to the Cabin Crew . The demand in respect 
of it has been given up in the two Settlements men 
tioned above in respect of the categories covered by 
those Settlements and this demand was not seriously 
pressed even in the case of Cabin Crew . It is , there 
fore , rejected , 

The same is the position with regard to Duty All 
owance . 


There is no reason to have a different provision re 
garding the air hostesses in Air India . The social con 
ditions in Europe and elsewhere are different from 
the sicial conditions in India . The work of an air 
hostess involves running hither and thither and flying 
at the same time. In case of an air hostess , her ap 
pearance , giamour and weight are important. The 
working hours are also odd. She has to walk up and 
down the aisies and has to be away from home for a 
number of days at a time. All this will not suit an 
Indian married woman and also places the category 
of an air hostess on an entirely diferent level froni 
all those employed in a pharmaceutical concern . The 
principles underlying the decision in Bombay Labour 
Union Vs. International Franchises (Privalo ) Ltd . : 
1966 ( 1 ) LLJ 417 cannot be applied in the case of atr 
hostesses The work of an air hostess is more arduous. 
It seems, however , reasonable that the present pr 
actice of restricting the extension beyond 30 ycars to 
on year at a time need not be a part of the rules . The 
rulc regarding extension of service in the Settlement 
between the ACEU and the Indian Airlines of January 
10 , 37 % is bellir vorded and it should be adopted by 
ti : 

c ir licia also in its entirety . It enables the Gen 
eral Manager to give extension for periods longer than 
one year at a time, it he consider it proper , The bar os 
retirement on marriage should remain . 


Item ( 21 )- Insurance : 

The ACEU demanded the increase of the Insurance 
Coverage to Rs . 65 , 000 / - and it was contended that in 
the case of Pilots it was raised from Rs. 65 ,000 / - to 
Rs. 70 ,000 / -. In the Settlement dated January 10 , 1972 , 
between the Indian Airlines and the ACEU regarding 
the Cabin Crew , the amount Insurance has been in 
creased to Rs. 42 , 000 / - in respect of the Cabin Crew 
with the proviso that the rules regarding additional 
compensation equivalent to 36 times of the basic pay 
of Cabin Crew would remain unchanged . On 25 - 1- 72 , 
Shri Vimadalal, on behalf of Air India , also agreed to 
increase the amount of Insurance on the same lines 
as those of the Indian Airlines Corporation , i.e . Rs. 
42 ,000 / - plus 36 times the basic pay . No further in 
crease in the Insurance coverage is called for. 

The demand is decided acordingly , 


There is no mention of retirement age in the Char 
ter or Demands for male members of the Cabin Crew . 
So, at the most, it could be said that the only demand 
is that of 60 years as mentioned in the general Charter 
of Demands of the ACEU and this demand of retire 
ment age has been dropped in the Settlements of 
March 18 , 1971 and June 23 , 1971 between the ACEU 
and the Air India , In the settlement of ACEU with 
Indian Airlines of January 10 , 1972 there is no men 
tion of any increase in the retirement age of other 
categories of the Cabin Crew and general para 16 of 
this Settiement would apply to the dropping of this 
demand regarding retirement age of 60 years. Thus; 
the only change which the Air India has to make in 
respect of this demand regarding retirement age is to 
adpot the revised rule mentioned in the Settlement 
of the ACEU with the Indian Airlines dated January 
10 , 1972 in so far as air hostesses are concerned . 


Item 22 : 


Retirment age : 


The ACEU contends that age of retirement of air 
hostesses should be fixed at 45 instead of 30 or 35 as 
at present ; that this demand for increase in the age or 
retirement is in accordance with Geneva Convention 
and that the bar of marriage on air hostesses should 
be removed . 

The Air India s contention is that the nature and 
underiying object of the job of an air hostess requires 
that their age of retirement should be kept at 30 as 
at present. It has also been pointed out that after 30 , 
the General Manager of the Corporation has the dis 
cretion to extend the age of retirement of an air hos 
tess by on year at a time till she reaches the age of 
40 years. As for the retirement on Marriage, the Air 
India s contention is that it is necessary and a desir 
able provision as otherwise after marriage they will 
not be able to fulfil adequately the main purpose of 
their employment. 


Item 26 (i) - Efficiency Bonus : 

The existing Efficiency Bonus of Rs. 50 per month 
for the Cabin Crew is liable to be withheld totally or 
in part for a specified period it , in the opinion of the 
competent authority , an employee concerned has 
committed any irregularity in or breach of flight pro 
cedure or has shown lack of responsibility or if his or 
her services are otherwise found unsatistactory . The 
ACEU demands that this bonus should be raised to 
Rs. 100 per month and stated that the Efficiency Bonus 
for Pilots is Rs. 200 per month and that for Jet Cam . 
manders Rs. 375 per month . The contention is that 
with the introduction or larger and speedier and more 
complicated aircrafts the pressure of work on the 
Flight Crew as well as the Cabin Crew both has 
increased and consequently , the Efficiency Bonus of 
the Cabin Crew should also be increased . Moreover , 
the condition , as in the case of Flight Crew of with 
holding only half of the Efficiency Bonus at any one 
time should be adopted in the case of Cabin Crew 
also . 


W . W . 26 . Shri M R . Shaw , stated that there are 
other Airlines in which air hostesses continue even 
after marriage, but when asked further he admitted that 
he had not come across any married air hostess serving 
in any airlines . His Statement is therefore a hearsay . 
Shri Jimmy Palkhiwala , W . W . 27 gave an instance of 
one hostess, who is working in Lufthansa as Chief De 
Cabin and that she was married to a Purser trom 
Luthansa . We find , however , that in the ACEU s 
Settlement with the Indian Airlines dated January 10 , 
1972 the following rule has been specifically provided 
for : 
" An air hostess shall retire from the service of 

the Corporation on her attaining the age of 30 
years or when she gets married , whichever 
is earlier . The General Manager may , how 
ever , retain in service an unmarried air hos 
tess up to the age of 40 years " . 


Exhibit C - 26 , the Agreement between Air India and 
the Line Pilots , dated 22nd September , 1971 provides 
ihat out of the Efficiency Bonus only half will be liable 
to be withheld . Shri M . B . Singh , ( W . W . 23 ) states that 
this Efficiency Bonus is subject to reduction entirely 
at the discretion of the management to the extent of 
the complete amount and for any amount of time, that 
the employee is hardly given an opportunity to justify 
his case and that the amount is withheld on flimsy and 
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whimsical grounds . But it is admitted by him in cross 
examination that the employee either by means of a 
letter or by verbally reading of the report to him is 
asked to give his explanation . At least this much is 
always done. Miss Shirin Majai , W . W . 25 stated that 
sometimes vegetarian meals fall short and the vege 
tarian passengers insist that by hook Or crook they 
should be given the vegetarian meal . She states that 
because of this , air hostesses had received blue - notes 
and efficiency bonus had been withheld even though 
the management had been offered an explanation that 
it was beyond the control of the air hostess and that 
she had done her utmost, Shri M , R . Shah ( W . W . 26 ) 
stated at frst that an explanation was not always 
called for from the employee concerned before the 
efñciency bonus was withheld . He had , however , to 
Admit under cross - examination that he could not men 
tion any case in which bonus of a cabin crew was with 
held without calling for an explanation . 


In respect of the high amount of Jet Allowance which 
they are getting. The ACEU relied on the state 
ments of W . W , 23 , W . W . 24 and W . W . 26 - 27 . Shri 
Jimmy Palkhiwala ( W . W . 27) even went to the extent 
of saying that he has suffered from Spondilosis as a 
result of his duties on jet planes . He also stated that 
he often suffered from lapse of memory occurring after 
12 hours of jet filight. Under cross - examination , he 
had to admit that the jet allowance will not compen 
gate him for the disease . I am not satisfied with the 
statement that his disease of Spondilosis or occasional 
loss of memory is due to jet flights . No medical expert 
has been examined to show that his diseases were 
caused by jet flights . It may be just him impression 
that he is suffering from these diseases because of the 
jet flights . At the same time, it is true that a certain 
amount of strain , both physical and mental, is Ukely 
to result from flying in jet aircrafts and there is a 
constant disturbance of the diurnal routine, as pointed 
out by Justice Khosla in his Award . Some of the Air 
lines also pay Jet allowances to Cabin Attendants . It 
was for this reason that he allowed a Jet allowance of 
Rs. 50 to the Cabin Crew , I do not think that any 
increase is called for in this allowance . There is a 
world of difference between the strain and stress 
undergone by an operating crew and a cabin crew . In 
the Settlement of January 10 , 1972 between the Indian 
Airlines and the A . C . E . U ., there has been no increase 
in the jet allowance of the bacin crew . This demand 
for increase in the amount of jet allowance is , there 
fore , rejected . 


As against this , we have the statement of Miss 
Dastur ( A . M . W . - 6 ) , who is a Deputy Chief Air Hostess 
and who says that explanation is called for from the 
air hostess concerned and it is seen whether the expla 
nation is satisfactory or not. If the explanation is not 
satisfactory she is only given caution letter to be more 
careful in future in case of her first fault ; on the second 
fault, she gets ą waring letter and on the third , deduc 
tion of efficiency bonus is recommended . She also 
states that whenever there is a mention in the flight 
report, no action has been taken on the complaint of 
1 passenger against any air hostess . This was the prac 
tice laid down to her by the Chief Air Hostess and also 
told her orally . She says that there were two instances 
In which mention was made in the fight report and 
ghe did not take any action against the air hostegs . 

There is not the slightest doubt that it is not possible 
to call the passenger concerned to find out whether the 
complaint made against the air hostess was justifled 
or not . It is also true that explanation is called for 
from the cabin crew beforo any action is taken against 
the person concerned , and it is in the interest of effici 
ency and good service that whenever an explanation is 
not satisfactory action may be taken against the per 
son . I am not , however, satisfied that it is correct to 
withheld tho entire efficiency bonus when a proper 
enquiry cannot be made in the very circumstances of 
the case because the passenger cannot be called . In 
the case of operating crew where it is possible to hold 
an inquiry and an inquiry is very often held , it has 
been agreed to by the management that only half of 
the efficiency bonus will be liable to be withheld . In 
the case oi air hostesses then when a fulfledged enquiry 
cannot be held , it would not be correct to withheld the 
entire efficiency bonus. A rule, similar to the one 
agreed upon in the case of operating Crew is called for 
and not more than half of the efficiency bonus should 
be liable to be withheld . 

As for the amount of efficiency bonus payable to 
Cabin Crew , there is a world of difference between the 
duties and responsibilities of operating crew and a 
cabin crew . Although the cabin crew have also to 
maintain a high standard of efficiency , it cannot be said 
that their task has become more onerous with the in 
troduction of jet aircraft . The scales of pay have been 
increased and they are also given a jet allowance. - No 
increase in efficiency bonus is , therefore, justifled in 
the case of Cabin Crew and their demands in this 
regpect are rejected except that not more than half the 
efficiency bonus should be Vable to be withheld . 


Item 26 (ili ) - Overseas Operational Allowance : 

The present rate of Overseas Operational Allowance 
for a Flight Purser is Rs. 125 per month and for Air 
Hostess and Asstt. Tight Purser it is Rs. 100 per 
month . The demand of the ACEU is for 50 per cent 
of the minimum of the salary scale of each category 
of cabin crew . 

The Air India strongly opposed it. The Cabin Crew 
based in India and operating overseas are provided 
with accommodation and are paid lay -over allowance 
in foreign currency at the lay - over stations. When 
they are posted abroad , temporarily , they are paid out 
station allowance in foreign currency . I see no juşti 
fication for increasing this allowance. The demand is , 
therefore, rejected . 


Item 26 (iv ) - Excess Flying Pay Overtime payment : 

The excess flying pay for Flight Purgers 18 Rs . 10 
per hour and for Assistant Flight Purger And Air 
Hostess it is Rs. 7. 50 per hour. The ACEU claims 
that it should be increased to Rs. 30 per hour in the 
case of Assistant Flight Purser and to Rs. 35 per hour 
in the case of Flight Purser and Air Hostess. It was 
incrcased by the Khosla Award in the case of Assis 
tant Flight Purser and Air Hostess from Rs. 5 to 
Rs. 7 . 50 per hour and in the case of Flight Purser trom 
Rs. 6 to Rs. 10 per hour. I see no justification for 
increasing it further . I am not satisfied with the 
statements of W . W . 23 and W . W . 26 to justity any 
increase in this excess flying pay . In fact, in the 
Settlement between the ACEU and the Indian Air 
lines dated January 10 , 1972 it was specifically provided 
that the existing rule regarding payment of excess 
flying pay beyond 50 hours in a month will remain un 
changed and no provision made for any increase in the 
excess flying pay , 

The demand is, therefore, rejected . 


Item 26 (11 ) — Jet Allowance : 

The present rate of jet allowance is Rs. 50 per 
month , The A . C . E . U . claims that it should be not less 
than 50 per cent of the starting basic salary of the 
respective category of the cabin crew concerned . It 
cites examples of the First Omcer and the Commander 


Item 26 (vi) - Language Allowance : 

At present the Language Allowance is Rs. 30 per 
month per language , upto a maximum of Rs. 100 . The 
ACEŲ claims that it should be raised to Rs. 100 per 
language with a maximum of Rs, 500. The ACEU 
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relies on the Statements of W . W . 23 and W .W . 24. 
W . W . 23 does not say anything beyond the fact that 
the existing Language Allowance is Rs, 50 per language 
with a maximum of Rs, 100 . W . W , 24 certainly men 
tlong the difficulties for acquirint efficiency in French 
language and that Rs, 50 per language was inadequate 
for it, I am not at all satisfied that an allowance of 
Rs. 50 per month , Per language with a maximum of 
Rs. 100 is in any way inadequate . The announcements 
es pointed out by Shri Hamadi, AMW - 5 , are made in 
three different languages . One of them is English , 
which a cabin crew is expected to know , and if he 
knows other two languages he gets an allowance of 
Rs, 50 / - per language . There is thus no justification 
for either allowing a higher language allowance or 
raising the maximum . The demand 18 , therefore , 
rejected 
Item 26 (vil)-- -Compensatory Allowance ; 

The ACEU claims that when the Cabin Crew are 
working on the ground , they are not paid the allowan 
ces which are attached to their normal duties as cabin 
crew and they should consequently be paid a Com 
pensatory Allowance for such period to cover up the 
financial loss , at the following rates : 

Rs. 450 / - per month for Check Flight Purser 
Rs. 850 / - per month for personnel attached to the 

training section . 
The allowance is said to be necessary also to com 
pensate them for work addition to their normal flying 
duties . 

The management has , on the other hand , rightly 
pointed out that the Check Flight Purser and Check 
Air Hostess are paid all the allowances applicable to 
Flight Pursers and Air Hostesses and in addition they 
receive a special pay of Rs. 100 / - and Rs. 75 / - per 
month respective. y and a conveyance allowance of 
Rs. 50 / - per month . Members of the Cabin Crew wbo 
are required to undertake more or less continuous 
training and instruc . ional duties on the ground are 
paid a Compensatory Allowance of Rs. 450 / - per month , 
at the same time continuing to receive all the allowan 
ces which a Flight Purser or an Alr Hostess ordinarily 
geus while flying duties . But in such cases , naturally 
the Special Allowance of Rs. 100 / - per month ceases . 
The management points out that the statement that 
when certain categories of the cabin crew are working 
on the ground , they are not paid allowances which are 
attached to their normal duties ag cabin crew is entire 
ly untrue . It is further contended by the Air India 
that payments made to members of cabin crew who 
have to undertake ground duties are more than adequate 
and there is no case for making an increase therein , 
particularly , considering the Anancial capacity of and 
burden on the management. 

In the agreement between the ACEU and the 
Indian Airlines dated January 10 , 1972, the Check 
Cabin Crew Allowance has been raised from Rs, 50 / 
to Rs. 150 / - per month . But the Check Crew in the 
Air India are also getting Rs. 50 / - as Conveyance 
Allowance unlike thelr counterparts in the Indian 
Airlines . It would therefore, be sufficient, in the 
interest of parity , to raise the allowance of the Check 
Hostess to Rs. 100 / - per month . It is not necessary in 
the case of Check Purser who is already getting Rs. 
100 / -. This sum of Rs. 100 / - together with Rs. 50 / 
A8 Conveyance allowance would bring them on a part 
with the Check Cabin Crew allowance now granted to 
Check Cabin Crew by the Indian Airlines under the 
Settlement of January 10 , 1972 . No further increase 
18 called for . Except for this increase in the case of 
Check Hostegg the demand is rejected . 
Item 26 ( viii ) Beauty Care Allowance : 

At present the air hostesses are not paid any beauty 
care allowance . The ACEU contends that the naturo 


of the duiies is such that they are required to incur 
heavy expenses on cosmeticg , hair dressing, beautician 
fees and slimming centre fees in order to maintain 
a certain standard of sophisticated appearance . It 
therefore, claims for the air hostesses à Beauty Care 
Allowance of Rs. 100 / - per month ln India and an 
additional allowance of £ 10 per month to meet the 
expenses of an Air India hostesses abroad . It is further 
demanded that the air hostess of Air India who are 
based abroad should be paid £ 20 per month ag 
Beauty Care Allowance . 

Miss Shirin Majai ( W . W . 25 ) brought a box - full of 
cosmetics to show that they were all needed for 
beauty care and she also detalled the prices of thos . 
cosmetics , mentioning that it was necessary to use 
foreign made cosmetics . She also mentioned that a 
hair wig and a hair piece costing Rs. 250 /- and Rs. 2001 
respectively was a necessity for an alr hostess , On 
the other hand, Miss Jerro Dastur (AMW - 6 ) who is a 
Deputy Chief Air Hostess , clearly stated that it was not 
essential for an air hostess to use a hair wig Or a 
hair piece. It is entirely upto the air hostess whether 
she wears it or not. Nor is it according to her, obliga 
tory for the air hostesss to use all the beauty articles 
shown to the Tribunal by Miss Majai. She says that 
she herself does not use all of them . All that she said 
was that as Aying on Jets tends to dry up the skin , 
she uses on flights the moisturising cream . She stated 
furter that she used it privately as well and not just 
because she was going on flight. According to her , 
a bottle of moisturising cream costs approximately 
+ 2 .50 and it lasts about a month and a half on an 
average. She has not been shaken in the cro $ 8 
examination and her statement wag certainly straight 
forward and convincing. I prefer it to that of Miss 
Shirin Maja ( W . W . 25 ) and I do not think that it la 
necessary for an air hostess to use all the beauty 
aids detailed by Miss Majai although it is true that 
she has to use moisturising cream and some other 
beauty aids also . 

The learned counsel for the A . C .EU. relles on 
Exhibits C - 42 , 43, and 47 to show that costly beauty 
aids are necessary for an air hostess . A glance at 
Exhibit 42 would show that it does not prescribe any 
expensive beauty aids. On the other hand , the empha 
sis is on moderation , for instance , as in the case of eye 
liner and eye - shadow . Nor does Exhibit C - 43 help 
the A . C . E . U . The same is the position with regard to 
Exhibit C -47. It is true that it says that hair wigo 
used by the hostesses should be set regularly as 
approved . But it only permits the use of wigs and dood 
not make it compulsory . 

The A .C . E .U . did not press for any such demand in 
their Settlement with the Indian Airlineg dated Janu 
ary 10 , 1972 . The pay - scales of Alr Hostesses are suff 
ciently high and no other allowance, by way of a 
Beauty Care Allowance is called for. The demand is 
therefore rejected . 
Item 26 (ix )- --Bar Sales Allowance : 

The A . C . E .U . contends that some members of the 
cabin crew are required to make and promote sales of 
various consumer goods amongst the passengers. In 
doing so they are required to handle various types of 
toreign goods and foreign currencies. The sales result 
in substantial profits to Air India . In view of the extra 
skill, strain and hazard or loss or shortage ( including 
shortage of cash ) involved the Cabin Crew claim com 
pensation as Bar Sales Allowance on the followlag 
basis: — 
(a ) Flight Pursers 16 per cent of the actual sale 

per sector, 
( b ) Assistant Flight Purgers 5 per cent of the ac 

tual sale per sector, 
( c ) Air Hostesses 6 per cent of the actual mulo 

per sector , 
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( d ) Allotment towards actual losses to be borne 

by the Corporation 
The management, on the other hand , contends that 
this 18 . a part of the functions of the Cabin Crew to 
attend to Bale of liquor and a few other items and to 
keep an account of all such items sold in fight. The 
question whether the Corporation makes or does not 
make a proud out of the sale is entirely irrelevant. 
Moreover, the administrative and overhead expenses 
involved in developing and sponsoring such items for 
Bale are considerable, and there is very little if any, 
prout that uittriately accrues to the Corporation from 
this source. The management Aubmits that it is a part 
of the duty on the plight Purser to see that the arti 
cles are not tissing and that the proper amount of 
CAS 18 collected . Moreover, if the ACQU s demands 
are allowed , the result would be that the corporation 
would actually be mcurring a losg on the sale of these 
items. The management contends that the demand 
should consequently be rejected . 

W . W . 23 to W . W . 23 and W . W . 27 stated about these 
sales and the 1088 likely to occur to them . W . W . 23 
(Sari M . B . Singh ) stated that that the loss suffered by 
him was on an average about 10 to 12 per cent of the 
acuual Balea W . W . 44 ( Shri Sapát Lazar ) emphasized 
that they cannot often check the shortages in the 
crates to Avoid causing delay to the aircraft 
by personally checking every individual items. 
He also may & that ble loss in one month had been about 
7 to 10 pounds. But he had to aamit that he does not 
remember in which montng it was £ 7 and in which 
it wag 10 He also mentions that there are chances 
of Xhortage even in respet of sales of liquor to first 
clada passengers. W . W . 25 (Miss Majai ) mentions 
that uite wir bostesses also conduct the bar sale service 
with or without the Fught Purser and that items sold 
on board are liquor , cigarettes , cigaretta lighters and 
pertimes . W . W . 27 (Shri Palkhiwala ) states the 
trainees are a burden financially to the cabin crew 
because they mis - collect on bar sales owing to their 
inexperiene, 


against the statement of Shri S . S . Hammadi 
( AMW - 5 ) . 

I agree with the management that it is the func 
tion of the Cabin Crew to conduct bar sales and to 
conduct them efficiently . If there are any heaxx 
shortages in the case of some cabin crew tbey ought 
to be more careful ag Shri Hemmadi has been and 
write them in flight reports and basic forms in a 
Proper manner , in any case that cannot be a reason 
for allowing them bar sales allowance. It is not a 
work of such a heavy nature as to call for any 
special allowance when they are getting such high 
pay coupled with other allowances. The demand , is , 
therefore, rejected . 
Item 28 (2 ): - Safe Custody Allowance ; 

There is no suoh Allowance being paid at present 
It is the Fught Pursers only wlao demand it. Precious 
cargo like diamonds and A -Class diplomatic mail has 
to be kept in sate custody. Any loss of such precious 
goods may lead to criminal prosecution against the 
purser concerned . T he Air India also does not pro 
vide any insurance against such 1083 . On this ground 
Rs. 100 per month has been claimed as a Sate Custody 
Allowance . 

It i.* 4 . part of Flight Purser s duty to keep in gafe 
custody the diplomatic mall and other precious arti 
cles . What the Flight Purrera claim is really , Special 
Allowance for performing what is one of their dutie . . 
There are safe custody lookers provided tor the pur 
poge by the Air India . The Air India points out that 
the lockers are piler -proof and there is no risk of 103 
Or damage to mail or other articles . It is true an 
pointed out by W . W . 24 and W . W . 20, that it is their 
responsibility to bear the loss . But it is also not 
denied that there has been no lass so far. The chanc 
es of loss and the risk of loss is in any cage negligible 
and I do not see any jugtification for a Safe Custody 
Allowance. The demand is , therefore, rejected . 
Item 28 (xii ).-- -Layover Allowancr . 

The present rate of Layoyer Allowance is of $ 3 .10 
per day in the U . K ., $ 13 for U . S . A . and like places 
and Roubles : 11 for Moscow . By the Pilot s Agree 
ment ( Bxhibit C - 26 ) on page 15 , Layover Allowanco 
of Co- Pilots is £ 4 .20 for U . K . Roubles 13. 20 or 
Moscow and $ 15 .00 per day for U .S . A . The ACEU 
contends that CoPilotg are getting £0. 70 more for 
London and , a similar amount for New York and 
Moscow in Dollars and Roubles . In thọ case of Ipdian 
Airlines Corporation also , by the Settlement of Jany 
ary 10 , 1974 , Layover Allowance for outstations in 
India has been increased from Rs. 32 to Rs, 60 for stay 
from 16 - 24 hours. Their Cabin Crew will get 80 per 
cent of Rs. 60 for a stay between 8 - 16 hours and 00 
Der cent of Rs. 60 for stay between 48 hours . In the 
Explanatory Notes to Annual Accounts for the year 
1970- 71 (Exhibit C - 83 ) at page 23, the management 
itself said that there has been increase in hotel 2C 
commodation charges at stations like Moscow , New 
York , Hong Kong and Beirut. The statements of 
workmen s witnesses, W .W . 23, W . W . 24 and W W . 26 
also show that there has been a heavy increase in the 
hotel charges , AMW - 7 , Shri U . P . N . Rayan too 
admits that in the last five years , prices have gone up 
all over the world . There has been admittedly no 
increase in the Layover Allowance of the Cabin Crew 
during the recent years . 

It is frportant to note that the sazne kind of hotel 
accommodation is provided for the Co - Pilots as well 
as the Cabin Crew during their Lay -over . When a 
Co - Pilot is staying in a particular hotel and goes to 
the dining room , it is not expected that a Cabin Crew 
member who is also staying in the same hotel whould 
not be able to eat the same kind of food as the Co 
Pllot simply because the Layover allowance of the 
Cabin Crew is leo . It would not be propor state 


On the other hand , AMW -5 ( Shri S . S . Hemmadi) 
states that he hag sometimes come across shortages in 
bar sales which ho has written in his Flight Keport 
and also indicated in my basic form and have written 
them off and that till the date of his statement before 
the Tribunal nobody had questioned or asked him to 
pay for those shortages . He states further that he had 
found breakagçe also which he had noted down in his 
fight report as well as on his basic form and that he 
has not paid for them . Sometimes, there is a short 
age of the collection by hostesses due to lack of time, 
but thia , according to the witness, happens very sel 
don : Sometimes short uplift was given which he 
found out after verifying from his sale at the end of 
the fight and made a note in the flight report and in 
the basic form . Till the day of his statement nobody 
had asked him to pay for short uplift from originating 
station or the transit station . During his 12 years ex 
perience of service he had not come across any 
counterfeit currency cases. Only once he got a 
Uganda Currency which was not acceptable to the 
Reserve Bank and which he deposited with Air India s 
cashfet and he had not paid from his pocket for that 
sale , He had not come aross any case in which there 
had been bár bullerage Hilight or in transit. 


He wave his statement in a straightforward and 
convincing manner. He has been selected as the best 
Flight Purser for the Rotary Award . I do not see any 
reason to disbelieve his sworn testimony . It appears 
that those of the witnesses W . W . 23, WW : 24, W . W . 25 
and W . W . 27 who depoyed about heavy payments by 
them in respect of bar galeg have exaggerated the 
amounts. If there has been actaully so much shortage 
in thelt bar males It must have been due to careless 
ne . In any cas I am not prepared to believe them 
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of affairs when our aim is to have a socialistic pattern 
of society . A cabin crew can rightly claim the same 
IAyover allowance as is being paid to the Co - Pilots 
when accommodation in the same hotel is provided 
for them by the management. 


It is true that the Co- Pilots get a Special Travel 
ling Allowance . But ag pointed out by the Air Madla 
this allowance is a misnomer , for it is not to meet the 
travelling expenses of the Pilots or Co -Pitoto which 
are more than adequately covered by the layover al 
Jowance . According to the management, it is being 
paid to the Piloty for their agreeing to operating 
Boeing Jets with two Pilots complement tastead of 
thrce. There is consequently no justification at all for 
any member of the Cabin Crew to ask forch an 
allowance . The Cabin Crew are in fact paid layer 
allowance in foreign exchange in respect of thelr lay 
over at foreign stations. That is the allowance which 
is to meet their travelling expenses and I have recom 
mended an increase in the rate of lay -over allowance 
for the Cabin Crew . There 18 thus no justifcation for 
any Special Travelling Allowance for the Cabin Crew 
who cannot be placed on par with Pilots who have 
agreed to operate the Boeing Jets with only two Pilots 
complement Instead of three . 

The demand is , therefore , rejected . 


Item 26 (640 ) - Publicity Allowance : 


A Co -Plot gets £ 4 ,20 per day as the Layover Al 
lowance in London , Roubleg 13 .20 in Mocow and 
$ 18 , 80 in New York . The ACEU contends that over 
and above this , the Co - Pilot also gets £ 0 . 70 tor Lay 
Quer in London , Roubles 2 . 20 . in Moscow and $ 2 .00 in 
New York . The ACEU claims the entire amount 
which a Co - Pilot gets . The contention on behalf of 
the Management is that this is an additional Com 
pensatory Allowance of £0. 70 or Roubles 2 . 20 or 
$ 2 .80 in consideration of the relaxation of flight time 
and fight duty time for operation of charter flights 
and not a layover allowance , I do not consider it 
proper to allow this compensatory allowance of £ 0 , 70 
to the Cabin Crew . It would , however , be but reason 
able and proper that the Cabin Crew should also get 
the layover allowance of $ 4 .20 in London , $ 18 . 60 in 
New York and Roubles 13. 20 in Moscow for lay -over 
between 1824 hours and for the fraction periods the 
Cuculation will be 00 per cent for 48 hours and 80 
Par tent for 8 — 10 hours of these amounts . As for lay 
over in India , the Indian Airlines have allowed by 
their Settlement dated January 10 , 1972 , Leyover 
Allowance of Rs. 00 for stay between 18 - 24 hours 
and proportionate reduction on the same lines tor stay 
for lesser houry . In the interest of parlty it is but 
reasonable that the Air India s Cabin Crew should also 
gmt the same amount of Lay - over allowance in India . 
The ACEU urges that the number of hours flown by a 
cabin crew are , in no way , less and that in whatever 
Loim and for whatever reason they are given , these 
additional sums in pounds, roubles and dollars, emount 
to lay - over allowance. This contention is without 
Iorce . The agreement specifically calls it a compen 
satory payment. In the Arst place , the maximum of 
fight time and fight duty time in the case of a Pilot 
or & Co - Pilot was less formerly and they have been 
relaxed for operation of Charter fights . It is because 
of this relaxation that the Air India is relieved from 
the necessity of changing a Pilot or a Co - Pllot on the 
expiry of the old maximum flight time. This is a preat 
help to the Air India , particularly considering the high 
expenses which they will have to incur on Another 
Pilot or a Co- Pilot . Ag compensation for this co 
operative attitude of the Pilots and Co - Pilots , the 
management allowed them £ 0 . 70 per day ag compen 
satory payment. There has been no agreement of the 
kind between the Cabin Crew and the management for 
relaxation of the maximum flight time and flight duty 
time. However , there is no comparison between the 
strenuous duties and concentrated application required 
Ox an operating crew And that required of a cabin 
crew . The cabin crew cannot, therefore , claim such 
A compensatory payment which is not a layover al 
lowance, Besides the increase in the allowance in 
Tudia on the lines of the increase in the Indian air 
lines, the increase in Layover Allowance is also allowed 
outside India in those terms i. e . f 4 . 20 in London , 
13 : 20 Roubles In Moscow and $ 15 / 60 in New York per 
day . 


The ACEU claimg £ 5 . per assignment plus normal 
lay - over allowance for publicity purposeg as Publicity 
Allowance abroad and if the 1991grement to in India , 
the allowance clalmed 1 Rs. 100 per assignment. En 
addition , the claim is that the ernployees should get 
free lodging and breakfast. The reason put forw # td 
is that these publicity assignments are not ther nor 
mal duties. W . W , 26 and W . W . 20 have depored on 
this point, emphasising the necessity for auch 
allowance . 

The management points out that occasions arise 
from time to time when functions are arranged in 
different places with a view to publicise the Atrine 
and improve its image before the public , specially in 
toreign countrles . Alr Hostesses are sometimes given 
the publicity assignments under regular relmburge 
ment rules. This undertaking of publicity wolen 
ments are incidental to the duties of the cabin crew . 
All allowances, except lay -over allowance, are paid on 
monthly basis and therefore , the members of the 
cabin crew are not deprived of such allowances when 
thay are given the publicity assignments . When a 
publicity assignment is to be carried out in places 
other than the base station of a cabin crew . he or 
she is pair an outstation allowance as in other cases. 
Such publicity assignment also gives an opportunity 
to the employee concerned to visit foreien countries 
and the management claims that for all these reasons 
there is no justification for giving publicity allowance 
to the Cahin Crew . 

I agee with the Management and in view of the 
high pay and allowances which the air hostesses are 
getting and the facilities which they get there is no 
justification for allowing them any further allowance 
as Publicity Allowance . The demand is, therefore, 
rejected . 


Special Travelling Allowance : 

No special travelling allowance is paid to the Cabin 
Crew . The ACEU demands it on the basis that it is 
paid to the Flight Crew and that there is no reason 
for making this discrimination against the Cabin Crew . 
It was pointed out in the agreements that under 
Exhibit C - 20 , the CoPllots get € 2. 2 as Special Travel.. 
Zing Allowance and that the Cabin Crew should also 
be paid A Special Travelling Allowance on the analogy 
of Co - Pilots . W . W . 26 has also stressed in his state , 
inent that this Special Travelling Allowance was in 
creased twice in the case of Co- Pllots , 


Item 26 ( XV )-- Accompanying Allowances : 

Sometimes memberg of the Cabin Crow have to 
accompany small children and inyalids who are not 
Accompanied by their parents or relations. The ACEU 
demands an accompanying allowance of £5 on 
the basis of each assignment for going abrcad . 
When & Purser or an air hostess is assigned the duty 
of accompanying or looking atter & child or invalid , 
he or she, as pointed out by the management, dues 
that job only and does not have to carry out other 
duties of a Purser or an air hostess, which duties are 
then carried out by the other members of the Cabin 
Crew . I entirely agree with the managettient, that 
there is no justification why any Accomtrarrying Allow 
anco should be paid . The fact that the Corporation 
charges fuli air passage of the air togters or purger in 
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addition to the air passage of such unaccompanied 
child or Invalid is entirely irrelevant and besides the 
point. There is no justification for such a demand and 
it is rejected 


m 


Item . 20 (xvi) - Ferry Operations Allowance : 

( mult) - --Not - Air India Assignment Allowance : 
No finding is necessary as these items were not 
pressed . 
Item 26 (xvilt) - Training Allowances : 

The Cabin Crew are given training duties when 
they train a new recruit. A training allowance of 
Rs. 50 per training flight or equivalent in foreign ex 
change at lay - over station is demanded by the ACEU . 

New entrants to the posts of Might Purger and 
Air Hogtesg are, ag pointed out by the management, 
given thorough ground training in the Corporation s 
mock - up for a sufficiently long period . After such 
training is completed and after the traines has be 
come well- acquainted with methods and procedure 
with his or her work , says the management, he or she 
is considered At to undertake the job and he or she is 
assigned the work of actual flight. In such cases, 
there is , according to the management, the usual com 
plement of the cabin crew on the flight and the 
trainee is there as an additional member and one 
of the Flight Pursers or Air Hogtesses , as the case may 
be , is required to check the work of the trainee dur 
ing the fight. All that is required of the senior staff 
is to observe the trainee s performance of his or het 
work . I agree with the management that it cannot 
he said that the task of a Fight Purser or an Air 
Hostegg who has to obeerve the work of the trainee is 
at all dificult or onerous. A new entrant is always 
attached to an experienced colleague to learn the toc 
tual side of the fob , and in much foces there is no 
Jurtification for giving an additional allowance on that 
ground. 

The demand is accordingly rejected . 


this circular. It is true that it is headed as "Uniform 
Regulations Air Hostesses " , but it does not deal 
merely with uniforms because it deals with hair styles , 
make- up , eye - shadow , eye - liner, etc . also . Under 
the heading Uniform It deals only with Cholis 
and Saris . Then we come to footwear which is an 
item separate from uniform . Au that it gays 1g that 
chappals and Mojrees will be of the approved design 
and that Mojrees will be worn only in winter. It le 
clear that footwear is not a part of the uniform , 
There is no reason that they should be included in the 
unitorm . She mentions that the unitorm consists of 
a cardigan , top - coat and for Moscow operation & 
windak jacket issued by the Corporation , gloves , leo 
tods. She also says that the air hostesses are issued 
sarees or curidar kamiz during their lay -over when 
they go abroad but they may be one two sets short. 

Miss Dastur (AMY- 6 ) says that hand bags are also 
issued to the air hostesses. Hand bags are certainly not 
part of the uniform although they are issued . There is 
no reason to increase the list of the items issued by 
way of uniform to the cabin crew . In arguments Ex 
hibits C -49 and C - 79 were also referred to by the learn 
ed counsel for the ACEU . Exhibit C - 49 does not gay 
what the various items of the uniforms are and does 
therefore help the ACEU . Nor does Exhibit C -79 help 
the workmen . All that it says is that the Chairman 
observed that the Customers Service was one of the 
most important sections of the airlines and the part 
played by the cabin crew in keeping the passengers 
happy and satisfied wag of great importance and that 
the Chairman congratulated all the cabin crew in 
making the airline what it was. This circular also sayg 
that the Chairman assured the cabin crew that every 
thing possible was being done to equip them to offer 
the best in flight. Further , the circular impressed the 
importance of service with a smile . There is nothing 
in this circular to show that there is any necessity for 
the increase in the items of uniform . Also, there is no 
necessity to supply two standard size suit cases per 
year to the cabin crew . The demand , is therefore , re 
jected . We take it that the management is doing its 
best to see that the various items of uniforms which 
are to be supplied to the Cabin Crew are supplied 
promptly at the proper time. 


Item 20 (atx ) — Uniforms: 

The ACEU s demand is for : 
( a ) 2 standard size suitcases per year for all cabin 

crew ; 
(b ) 2 sets woollen undergarments , 3 ties , 3 pal 

socka, 2 pairs of shoes per year for all male 

cabin crew ; and 
( c ) one cardigan , 24 pairs of stockings, 2 pears 

shoes , 2 pair Mofreeg , 4 pairs of chappals per 
year for all air hostesses . 


The contention is that this demand is in accordance 
with the pupply of uniforms In othos Airlines and are 
essential for efficient performance of their duties. 

The management contends that the existing types 
and number provided to members of the Cabin Crew 
Are in accordance with high pirline standards. T11 
formg are provided liberally to ensure that the mem 
hero of the cabin crew are at all timeg Impercahly 
turned out. It la denied that the existing type and 
number of unitorms are inadequate . The ancillary 
items demanded by the Union , arcording to the 
management, cannot be regarded o uniformy 
wines they are part of the outAt mnv individual in other 
walks of lite , would dmvide himself or herself with . 
Tha atention of momparison with other foreign alr . 
Ineu cannot and does nint Arise. 

Mims Malai ( W . W . 25 ) . states that according to the 
uniform circular , they are sedujrort to wear chanuals 
na Mnirees, and that the fontaron is not supplied by 
tha Corporation . In the argumenta Exhibit C - 42 wag 
referred to and Misg Mafal appears to be referring to 


Item 26 (3X )-- Passage for travel on duty : 

The ACEU demands free passengers for all the 
family members on a definite basis whilst on tempo 
Tary transfer . The management contends that the 
demand is unreasonable and untenable . The Cabin Crew 
is already getting sufficient benefits . No further bene 
At under this item is Justified . The demand is , there 
fore , rejected . 
Item No. 17 (Leave Facilities ) : 

The ACEU says that at present the employees are 
allowed to accumulate privilege and sick leave up to 
120 days and 45 dayg respectively and claims that they 
should be allowed to accumulate privilege Jeave up to 
180 days and sick leave upto 90 days on full pay con 
vertible to 180 days on hall day . This is on the basis of 
the alleged prevailing practice in most of the commer 
cial establishments and Government Undertakings and 
the Government Oncers algo . The ACEU also claim 
that in the event of retirement / resignation / termination ) 
death , the employee concerned or his heirs , as the 
case may be. should be paid full selary for the period 
of unavailed privilege / sick / casual leave which remained 
to his credit at the Hme of the occurrence of the event. 
The management contends that leave facilities As 
demanded will have repercussiong on other categories 
and will disrupt the entir business of the Cormoration . 
It say # that there lo no change in the accumulation of 
leave in the Settlements of March 18, 1971 and June 
23. 1971 between the ACEU and the Air India or in 
the TATA s Settlements or ACEU s Settlements with 
the Indian Airlines, 

I agree that the provisions for privilege leave should 
be similar for various categories of employees in a 
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The provision for air passages for the employees are 
already very lberal and there is no justification for 
granting these demands. The demand is therefore re 
jected . 
Item No. 20 of N .I. T . – 1 of 1970 ( Promotions) : 

The demand in respect of promotiong is that all 
vacancies should be Alled by promotion of the existing 
employees on the basis of seniority only . This cannot be 
allowed since many other matters besides seniority have 
to be considered in the case of promotions. This 
demand was not seriously pressed in arguments . It is 
rejected . 
Item 24 of N . I. T . - 1 of 1970 (Secondary Increments ) : 

This demand also was not seriously pressed before me 
in arguments nor is there any reason for allowing this 
demand . It is , therefore, rejected . 


Wherever necessary provision has already been made 
for retrospective effect in the Award . No further direc . 
Lion is necessary in this connection , 


Corporation . There should not also be a marked dif 
ference between the provisions in respect of privilege 
leave for the Cabin Crew in the Air India and Indian 
Airlines . Since there is no change in the rules regard 
ing accumulation of pyvilege leave in any of the Set . 
tlements between the ACEU and Air India and also 
in the Settlement of ACEU with the Indian Airlines 
dated January 10 , 1972 the demand in this respect made 
by the ACEU is, therefore, rejected . 

As for Special Sick Leave the Air India has itself 
allowed by an agreeinent with its other employees ac 
cumulation of special sick leave admissible under 
Regulation 244 ( 1 ) ( b ) of the Alr India Employees Sel 
vic : Regulations, upto a maximum of 180 days at a 
time instead of 180 days during the entire period of 
sęi vice of the workman . The other conditions regard 
ing the grant of such loave remain unchanged . It is 
but fair and reasonable that the provisions in respect 
of the Special Sick Leave, agreed to by the Air India 
with its other employees , should also be made appli 
cabig in respect of the Cabin Crew . 

As regards the demand for addition of Declared 
Holidays of Corporation to the Privilege Leave, this 
demand has not been pressed in any one of the Set 
tienents between the AC EU and the Air India or 
between the ACEU and the Indian Airlines in respect 
or the Cabin Crew , dated January 10 . 1972 . There is 
then no reason to allow such a concession over and 
above what is provided for in the rules already in 
existence. The demand for leav # facilities except in 
respect of Special Sick Leave is accordingly rejected . 
Item 23 - - Retircment benefit: 

The ACEU claims that the rate of contribution to 
Provident Fund should be raised to 10 per cent of the 
total emoluments and the same contribution should b .. 
made by the Corporation . This they claim on the basis 
of the alleged recommendation of the National Con 
mission on Labour , In respect of Gratuity , the ACEU 
claims revision of the Gratuity Sc ).me, They also clain . 
cd that the employees should be allowed to opt for a 
voluntary pension scheme as an alternative to Pro 
vident Fund benefit on the basis of 50 per cent of the 
total last salary drawn . This is claimed on the analogy 
uf i se icme prevailing in the Railways. 

The demand for these retirement benefits was drop 
ped by the ACEU in its Settlements dated March 18 , 
1971 and June 23 , 1971 with Air India , Nor was it pres 
sed in the Settlement between the ACEU and the 
Indian Airlines dated January 10 , 1972 in respect of 
the Cabin Crew . 


Items ( 3 ) Productivity Allowance of Issue 1 

( 4 ) 747 Charter Allowance of NIT - 2 
( 5 ) Training on 747 Aircraft, j of 1971 , 


On 22nd January , 1972 Shri M . K . Ramamurti 
stated that he does not press for the Productivity Al 
lowance, 747 Charter Allowance and Training on 747 
Aircraft. 


No finding is, therefore , necessary , on these items. 
Item ( 7 ) ( Seating Facilities ) of N . I. T . — 2 of 1971 ; 

Shri Ramamurti stated that he does not press for 
seating facilities in view of of what has been stated 
by the management in paras 17 and 18 of their Reply , 


No finding is, therefore, necessary in respect of this 
item . 


Items ( 1 ) Crew Complement 

lof NIT - 2 
( 2 ) Jumbo Operations Allowance , Sof 1971 . 


In the interest of parity, it would not be correct to 
make an exception in the case of Cabin Crew , parti 
cularly , when there is no substance in these demands . 
They arc accord ngly rejected . 
Item 14 of N . I. T. -- 1 of 1970 : Rifc Allowance : 

There is no question of allowing any Rifle Allowance 
lu the Cabin Crew , 
Itern No. 18 of N . I. T .-- 1 of 1970 : (Railway Fare ) : 

There is no question of granting any railway fare to 
Cabin Crew as they are gettin , concessions in air 
passages. For instance, the railway employees do 100 
get berrefits of air passages , 
Item No. 19 of N . I. T . — 1 of 1970 (Air Passage) : 

The claim in respect of air passages was that all em 
ployees and members of their families should be allow 
ed 5 free air passages every year and that they should 
be allowed 10 per cent concession in the air fissage for 
any number of passages. The ACEU also demanded 
that the cmployees should be allowed to accumulate 
this facility for two years and the passages should be 
transferable to depondant brothers and sisters. There 
was a further rmand for provision of two free air 
passages after every two years on all the routes opera 
ted by the Corporation after their retirement. 


The ACEU demands that the crew complement in 
747 aircraft should be oť 5 Pursers, 5 Assistant Flight 
Pursers and 12 Air Hostesses. The reasons mention 
ed are many . In the first place , the contention is 
hat in view of the requirement of the Federal Avia 
tion Agency , 18 seats have been provided on the air 
craft for the cabin crew and a further proyision of 
3 seats in case of full capacity of 371 passengers . This 
requirement is based on safety factors . There are 5 
cabins which require 5 Flight Pursers . There are 5 
galleys requiring 5 Assistant Flight Pursers . For the 
strenuous and laborious work in view of the huge 
number of passengers 12 Air Hostesses are required , 
thus making up the total of cabin crew as 22. The 
management contends that it is merely a manage 
ment function to decide as to how many cabin 
crew in the three categories are needed in a particu 
lar Aight and that the management should have an 
unfettered discretion to decide it . It is true that the 
safety factor is important, but it is only the manage 
ment which can and has the authority to decide as 
to what constitutes & proper and efficient service to 
be rendered to passengers on board the aircraft . 


As for the job functions, the management s conten 
tion is that the totality of job functions and respective 
jobs and functions to be performed by each category 
of the cabin crew are liable to changes as a group in 
view of different types of aircrafts which may be in 
in operation from time to time, The claim for a 
larger number of crew on Boeing 747 aircraft on the 
basis of larger number of galleys and passengers 
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Flight Purser , one Assistant Flight Purser and one 
Air Hostess . In the economy- class falley . there is 
one Flight Purser , one Assistant Flight Purser and 
two Air Hostesses . On Charter Flights , they have 
one more Cabin Crew i.e , one Air Hostess or an As 
sistant Flight Purser . In 747 aircraft, there are three 
galley complexes , namely , 530 complex , 830 complex 
and 1694 complex . In 530 complex there is only one 
galley unit , in 830 complex there are three galley 
units and in 1694 complex there ore four galley units . 
Thus, in all, there are 8 galley units . There is one 
Auxiliary Galley in the Lounge in addition to these . 

Shri Sapat Lazar , W . W . 24 says that the present 
number of Cabin Crew for 747 aircraft is 15 or 16 
which is utterly inadequate . According to the job 
functions of Assistant Flight Purser, Air Hostess and 
Flight Purser prescried by the Company the number 
has to be increased . The requirement, according to 
him would be 7 Flight Pursers , 7 Assistant Flight 
Pursers and 9 Air Hostesses . The total would come 
to 23. He also says that there are 7 types of board 
ing on Avero bridges . Obviously the number of 
cabin crew , as mentioned by him , is excessive. The 
management has pointed out that in its Charter of 
Demands the ACEU had asked for only a complement 
of 20 . In the statement of claims, it had asked for a 
complement of 22 . W . W . 24 has raised the figure to 
23 . 


zones is not on a proper basis at all. Without preju 
dice to this it was alleged by the management that 
there were only three galley complexes and not five 
and only two passenger cabins and not five as stated 
by the Union . Considering the safety factor and the 
requirement, the management came to the conclusion 
that a maximum of cabin crew complement of 14 was 
quite fair . But on the repeated insistence of the 
Union and as a matter of concession , the management 
agreed to have a maximum complement of 15 cabin 
crew on Boeing 747 aircraft. While the above is the 
maximum complement of cabin crew , it is liable to 
proportionate reduction where a less number than 
the full load of passengers is carried on a flight. There 
is also an Inflight Supervisor on each flight whose 
function is to exercise overall supervision and to see 
that the members of the cabin crew provide efficient 
service on board the aircraft. It is urged that most 
of the other international airlines have a total of 14 
cabin crew and this number is subject to reduction 
with lower load . It is also pointed out by the man 
agement that in the Charter of Demands, the Union 
asked for a cabin crew complement or 20 only consist 
ing of 6 Flight Pursers 4 Assistant Flight Pursers and 
11 Air Hostesses , whereas in its Statement of Claims 
it has now asked for a Causin Crew of 22 . The con 
tention is that the Union cannot make a demand in 
excess of what it had asked for in its Charter of 
Demands and the variation shows that there is no 
rational basis for the demand of the Union 

As for the Jumbo Operations Allowance , the ACEU 
claims it for the Cabin Crew firstly on the grourd 
that it is paid to other flying crew and also because 
of the change in the nature of work which requires 
training for working on 747 aircraft . The manage 
ment contends that training is an essential aspect of 
any career or profession and beneficial for the em 
ployees as well as the employer ; that in any case the 
cabin crew did not have to undergo any specialized 
technical training for 747 aircraft as in the case of 
operating crew . In the case of cabin crew the differ 
ence is , according to the management, only in change 
in procedures and in some of the equipment used for 
passenger service. So far as the payment of addi 
tional allowance ranging from Rs. 500 - 1000 to the 
other flying crew is concerned , it is because of a more 
complicated technical nature of Boeing 747 aircraft 
and its considerably higher cost. These principles, 
contends the management do not apply to the Cabin 
Crew . Nor is there any justification for giving any 
747 Charter Allowance as ciaimed by the ACEU . 

In Exhibit C - 76 , the General Manager making a 
statement before the Parliamentary Committee on 
Public Undertakings states that in Jumbo Jet, the 
management will carry a crew complement of about 
16 air hostesses and stewardesses. This does not take 
into account the Flight Pursers . It was contended 
that the statement related to the entire cabin crew and 
not only to air hostesses and stewardesees. This con 
dition is without substance, for the statement was in 
connection with the dresses of air hostesses, the ob 
jection being that there was a craze for moderniza 
tion or change in thc dress of Air - India s Hostesses. 
The observation of the Committee itself is that since 
Şari reflects a distinctive Indian character , it should 
remain the basic dress for the Air -Hostesses. There 
is consequently no question of the statement relat 
ing to the male cabin crew . The statement, there 
fore, must be taken to relate to, as it does, only to 
air hostesses , Exhibit C - 9 (Cabin Crew Training 
Manual ) is the Air - India s authentic book . While 
speaking of the Crew , it says Flight attendants (21) 
maximum , Shri Mlinoo Wadia , W . W . 19 , who is an 
Inflight Supervisor says that Boeing 707 has 16 first 
class seats and 126 cconomy - class seats and Boeing 
747 has 34 first- class seats and 321 econoiny - class 
seats , Boeing 707 carries 7 cabin crew consisting of 
two Flight Pursers , two Assistant Flight Pursers and 
three Air -Hostesses . In the first - class galley , 707 air 
craft has three Cabin Crew working, namely , one 


W . W . 23 , Shri M . B . Singh , gives an account of the 
additional duties performed by the cabin crew in 
747 aircraft . Ne says that the duties performed by 
an Assistant Flight Purser in 747 aircraft are much 
more than those in 707 aircraft . W . W . 25 , Migs Shirin 
Majai gives in detail the duties of an air hostess in 
747 . It is not necessary to detail those duties as was 
done by her but the examination of the duties shows 
that the duties performed by an air - hostess in 747 
aircraft are much more in number than those per 
formed by her in 707 aircraft. W . W . 26 also gives the 
details of duties. Shri S . S . Hammaddi, AMW - 5 , also 
gives the duties of Flight Purser and Assistant Flight 
Purser in 707 and 747 aircrafts . In 707 aircraft, the 
Assistant Flight Purser looks after the operating crew 
for their requirements during ilight and on 747 air 
craft a Lounge Hostess attends to the requirements 
and asks an Assistant Flight Purser to keep the re 
quirements ready and then serves them whenever re 
quired . On 747 aircraft an Assistant Flight Purser 
also goes out in the cabins and serves the passengers 
whenever required . There is a 747 Conversion Course 
for the cabin crew lasting for 30 — 32 hours . Shri U . P . 
N . Rayan (AMW - 7 ) who is the Chief Flight Purser , ad 
mitted that no detalled study was carried out before 
Deciding the number of cabin crew required for 747 
aircraft . When shown Exhibit C - 76 , he admitted that 
he could not say anything it the General Manager 
had stated that in Jumbo Jet they would carry a com 
plement of 16 air hostesses and stewardesses. He also 
adinits that on fight if the cabin crew chooses to 
rectify the minor defects , he may do so like chang 
ing fuse . Changing of a bulb or changing of a fuse 
the cabin crew is expected to do himself , 

It has been pointed out on behalf of the management 
that ( 21 maximum ) in brackets shown in Exhibit C - 9 
( Training Manual) after Flight Attendants applies 
to all the flight crew and not merely to the cabin crew . 
He also pointed out the statements of Shri S . S . Hem 
madi ( AMW - 5 ) and Shri U . P . N . Rayan (AMW - 7 ) . 
It is true that Shri S S . Hemmadi has said that he 
felt that 15 cabin crew are adequate for 747 aircraft . 
It is incorrect to say that he has not been cross - examin 
ed on the point. There has been a detailed cross -ex 
amination of this witness on behalf of the ACEŲ . He 
has also been cross - examined on his statement regard 
ing the duties performed by the cabin crew . 

As for AMW - 7 (Shri U . S . N . Rayan ) , it is true 
that he hag stated that a complement of 15 , in his 
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opinion , is sufficient for 747 aircraft. He has at the 
same time stated that for a passenger load of 200 a 
complement of 11 should be sufficient. Obviously , on 
his own statement a complement of 15 would , there 
fore , be insufficient for 747 aircraft which carries much 
more than 350 passengers. 

On the study of the entire evidence produced by the 
parties on the point, I am not at all satisfied that 
the number of 15 or 16 cabin crew for 747 aircraft is 
adequate . We cannot ignore the statement solemnly 
made by the General Manager before such an im 
portant body as the Lok Sabha Committee on Public 
Undertakings that they were going to provide 15 or 
16 hostesses in Jumbo Jet. It is true that the General 
Manager did not state as to how many male members 
of the cabin crew would be provided in addition to the 
air hostesses or stewardesses in a Jumbo Jet. But the 
number of air hostesses at present is not more than 
10 or 11. The number of cabin crew provided at 
Present is, thus, clearly inadequate. 


etc . and other switches in connection with bells and 
the movie projectors , movie screen , inter - telephones 
and like matters . It has given a long list of these 
lights and switches and other electrical appliances and 
then contended that the operating crew get allowances 
ranging from Rs. 500 to Rs. 2000. On this basis 
they claim a Technical Allowance of Rs. 200 per 
month for the cabin crew . I agree with the conten 
tion on behalf of the management that the demand ly 
entirely misconceived and is based on a distorted ver 
sion . Their statements have tried to make out that 
the members of the Cabin Crew have to carry out 
various technical jobs. The technical part of the job 
is really done by the maintenance staff and the Ground 
Engineering staff at the pre- flight inspection stage and 
all that the Cabin Crew has to do is to ensure that the 
amenities and facilities provided on 50crd for pas 
sengers are operating and they have merely to carry 
put a routine check to see that they are functioning 
and not out of order . If, during the check any defect 
is found , the Cabin Crew has to bring the matter to 
the notice of the ground engineering staff prior to the 
departure of the flight. If anything goes wrong, during 
the fight, then the Cabin Crow has to bring to the 
attention of the flight engineer . The routinc checks 
mentioned at length in the Written State of the 
ACEU and the statements of the witnesses cannot ser 
tously be considered to be technical jobs. All that 
they require is a layman s operational knowledge 
which is imparted to the cabin crew during their 
training 

On consideration of the entire evidence I find 
that there is no justification for giving any Technical 
Allowance as such to the Cabin Crew for operating 
Jumbo Jet . 

The demand is , therefore, rejected . 


The question of Standard Force also arose before 
Mr. Justice Khosla . At that time the management had 
made a statement that they would consult the workmen 
concerned before the quantum of standard force in 
certain categories was determined . Justice Khosla 
specifically mentioned this statement of the manage 
ment in the case before him . He observed that the 
final arbitrator in the matter must , however , be the 
management. With respect I agree with him . In 
the present case the management is adamant not to 
consider any increase in the number of cabin crew . 
I would , therefore, refrain from suggesting any parti 
cular increase in the number of cabin crew for the 
747 aircraft, 


Issues No. 2 of NIT - 1 of 1970 and NIT - 2 of 1971: 

The management had given demands 16 .1 to 16. 7 in 
respect of Cabin Crew in Annexure D of its Re 
Joinder. The management also dressed its demand in 
respect of Identification badges . No arguments were 
addressed to the Tribunal on any other demands. 


Item No. 1 of Issile No. 2 of NIT - 2 of 1971 and Item 16 

( 6 ) of Air -India s Rejoinder : 


I have already held under Issue No. 9 and 10 of 
NIT - 1 of 1970 and No . 4 of NIT - 2 of 1971 that this 
demad is beyond the jurisdiction of this Tribunal. 


There is , however , not the slightest doubt that when 
the management is providing a low number of cabin 
crew for 747 aircraft , the workload on the cabin crew 
is high . It has also been pointed out by a number of 
witnesses that the nature of the work in 747 aircraft 
requires performance of heavier duties than the nature 
ol the work in 707 aircraft. There is , then , not the 
slightest doubt that the cabin crew are entitled to 
Jumbo Operations Allowance. It cannot be denied 
that the cabin crew cannot be put on a par with the 
operating crew . But it is also clear that a training for 
working on 747 aircraft even , though it may be of 
32 - 35 hours only , is required . W . W . 24 states that 
the responsibility of checking the emergency equip 
ment on 707 was that of the flight engineer , but on 
747 aircraft the same job and responsibility has been 
handed over to the Aight purser who also ensures that 
they are serviceable . According to him , when 707 air 
craft was introduced , further training was given to 
the Pursers which was exhaustive. There was also 
further training of emergency equipment and its loca 
tion and various procedures on it. Exhibit C - 8 is the 
layout plan of 747, emergency equipments , its loca 
tions. Exhibit C - 9 is the Cabin Crew Training 
Manual, under which the Cabin Crew ate given train 
inx and they have to pass an examination for which 
the passing marks are 70 per cent. He states that the 
period of training in respect of Exhibit C - 8 to C - 11 
varies from 8 to 12 days. 

In view of this , I find that an allowance of Rs. 30 
per month , as the Jumbo Operations Allowance, should 
be given to the Cabin Crew , I do not consider it 
proper to give any retrospective effect to this allow . 
ance. It will come into force with effect from the date 
the Award comes into effect. 


Item No. 16 of NIT - 1 of 1970 and Item No . 2 of Issue 

No. 2 of NIT - 2 of 1971 : 


The management claims that there cannot be and 
should not be, any inflexibiltiy or rigidity regarding 
the functions and duties of the different categories of 
cabin crew and the Management should have full 
authority and discretion as regards the interchange 
ability of job allocations and functions and duties of 
the different categories of cabin crew and for effecting 
from time to time such interchanges of job allocations 
and of functions and duties as it might think fit . The 
management claims this on the ground that the cabin 
crew service has to be attractive to passengers and the 
cabin crew have to function as a team and for that 
there has to be interchangeability of duties and func 
tions inter se amongst the different categories of cabin 
crew . It also stresses the necessity of the review of 
the position from time to time in view of the inevitable 
changing pattern in the industry Tho necessity for 
such a demand arose because of the ACEU s circular 
dated Derember 30 , 1969, wharphy Flight Pursers, 
Assistant Flight Pursers and Air Hostesses were direct 
ed not to work except as per their category . A simi 
lar cricular was issued on May 29 , 1971, in respect of 
Jumbo Jets. The ACEU refers to the different pay 
scales of Assistant Fight Pursers , Air Hostesses and 


Item 6 ( Technical Pay / Allowance ) of NIT - 2 of 1971 
and Item 16 of NIT - 1 of 1970 : 

The ACEU contends that the Cabin Crew have to 
check the functioning of the oxygen system , music 
system and the lighting system connected with zones . 
boarding and transit. rerning threshold , passenger call 
lights , exist lights , emergency lights return - to - seat lights 
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Check Air Hostesses , Flight Pursers and Check Fight 
Pursers , Fligat Supervisors etc ., and then contends 
that these salary grades have been formulated after 
giving due weightage to the job functions, responsibi 
lities performed by different categories, their educa 
tional background , experience , etc . On these grounds 
the demand for intercoangeability of job functions of 
different categories is opposed . It is , however , also 
stated in the reply to the Air - India s Writlen State 
ment that ACEU will have no objection to concede 
this demand if all the categories of cabin crew are 
given the basic salary of the Flight Supervisors. This 
means that the basic objection is with rewrd to the 
difference in the basic salary . If we look at the pay 
scales of air hostesses , check air hostesses and the 
Flight Purser — Check Flight Pursers, we find that the 
pay scale of the latter category is the same except 
for the difference of two increments at the ceiling . 

There is not the slightest doubt that the Cabin 
Crew have to work as a team as pointed out by Shri 
S . S . Hammadi (AMW - 5 ) . Although there are different 
duties fixed for different categories, it is necessary for 
each category to give help and do the work of other 
categories for the smooth fight. For instance, if a 
hostess is busy with a mother with an infant and the 
other passengers require any help , normally the Assis 
tant Flight Purser or the Flight Purser goes and helps 
them . This is not denied even by the workmen , What 
they object to is to make interchangeability of duties 
a Ne. The workmen also say that they work as a 
team and do help one another . 

Miss . J . Dastur ( AMW - 6 ) states that all the 
members of the Cabin Crew help the Air Hostesses 
in the service of meals and looking after the comforts 
of the passengers . This statement also shows that as 
A matter of fact the cabin crew are working as a team 
and helping each other whenever occasion arises. 
Shri Mangesh P . Adekar ( AMW - 4 ) states that in the 
course of training the importance of interchange ability 
of duties of an Air Hostesses and Flight Purser and 
Assistant Flight Purser is stressed in the interest of 
team work , They are given practical training on 
service of meals . He also states that if there is a 
fight purser who is busy at that time, an air hostess 
can also do the flight purser s work . The game applies 
to Assistant Flight Purser helping an air hostess. He 
is also of the view that if a man is given practice to 
do hostess s work , he can do it as efficiently as an air 
hostess. Further he states that Air Hostesses have 
been taught how to heat meals and Assistant Flight 
Pursers have also been taught to serve in the cabin . 

Shri Ramamurti, on behalf of the ACEU , urged that 
the workmen accepted team work and not inter 
changeability of duties. He also stressed that the 
management could not be made free to change the 
crew combination . His contention is that during an 
emergency a stand -by crew can always be called upon 
to do the work and that Exhibit C - 21 at pages 116 
117 gives the duties of air hostesses and at pages 111 
and 112 the duties of Assistant Flight Pursers and 
Flight Pursery. These duties are distinct . As for the 
contention that the plane may be delayed it a member 
of the Cabin Crew suddenly falls ili and only that 
particular class of crew can be taken in his place , 
Shri Ramamurti s reply is that the stand - by crew can 
always be called upon to do the work . As for 
emergencies just before the departure of the plane , 
Shri Ramamurti states " Although The ACFTJ objerts 
to interchangeability of duties , but if 5 or 10 minutes 
before the departure of the plane one or other ot the 
cabin crew cannot take the flight, the rest of the 
rabin crew are prepared to carry on the duties on 
the principle of team work ." 

I think that when the Management itself has in 
their Cabin Crew Manual, laid down distinct duties 
for the different classes of cabin crew they should not 
ingist on ignoring what they have laid down in the 
Cabin Crew Manual itself , The Workmen themselves 
are prepared to help each other as a team and in 1965 


of an emergency team work would naturally imply 
Interchangeability of duties. The inter - changeability 
of duties can be insisted upon in cases of emergencies 
when stand - by crew of that class is not available , 
For that very reason Shri Ramamurti has himself 
stated that it 5 or 10 minutes before the departure of 
the plane one or other of the cabin crew are prepared 
to carry on the duties on the principle of team work . 
This should be accepted in tre spirit in which the 
statement is made. It the management does not in 
sist on making inter - changeability a rule I am sure 
the Workmen will not insist on sticking strictly to the 
limit of 5 or 10 minutes before the doparture of the 
plane. In any case , apart from team work it would 
not be correct to give a blanket power to the Manage 
ment in regard to interchangeability of dutics when 
they have themselves in their Cabin Crew Manual 
provided for distinct duties of the different members 
of the Cabin Crew , 

The charter of demands ( Annexure D of Air 
India s Rejoinder in N . I. T .- 1 of 1970 ) mentioned two 
illustrations in particular , i.e . 
( a ) The Flight Purser and the Air Hostesses 

should also whenever required attend to 
duties in the galley which are at present per 

formed by Assistant Flight Pursers ; and 
( b ) The sale inſight of all items to be attended 

to by Air Hostesses if so required . 
It is expected in fact it is a part of team work that 
the Flight Purser or Air Hostess will, whenever 
necessary , attend to duties in the galley which are at 
present performed by Assistant Flight Pursets . 
Similarly, the sale on the flight of all items will be 
attended to by Air Hostesses if so required . 

I find this part of the Issue accordingly . 
Item No. 3 of Issue 2 of NIT - 2 of 1971 and Item 16 .4 

of Annexure D of Air India s Rejoinder in NIT - 1 of 

1970 . 
The Management contends that the cabin crew aro 
expected , inter alia , to conduct meal and liquor 
services in the aircraft both in flight and while it is 
stationery on the ground . Normally . meal schedules 
are so prepared that meals are served to passengers 
in the aircraft while in flight. Occasions may , how 
ever , sometimes arise when the passengers have after 
emplaning, to be served meals in the aircraft while it 
s stationery on the ground because of delays que 
to air traffic problems, bad weather etc . There should 
be , contends the management, no possible objection 
from the cabin crew to perform jobs and render these 
services to passengers when such an occasion arises , 
The ACEU , on the othesr hand , contends that in the 
case of delays meals should be served at the airport 
restaruants and no duties could be allocated of any 
in - flight service when the flight time has not com 
mended . 


Shri Vimadalal said on 24th January , 1971, " I am 
saying on instruction that for serving break - fast , 
lunch or dinner on ground in the aircraft , & flat pay 
ment of Rs. Rs, 7 , 50 per meal may be made to each 
of the Cabin Crew serving the meal.” In view of 
this statement I consider it reasonable that the Cabin 
Crew should serve the meal on a stationery aircraft 
when the passengers have already cmplaned . It is 
not always possible to know before hand as to when 
the plane would be able to move , So It would not 
be correct to expect the passengers to go out to 
Restaurants for their meals when it has bern delaved 
because of air traffic problems or bad weather . The 
Management is also giving in view of its statement 
an adequate allowance for service on ground in such 
cases . The meal should therefore be served on 
ground in an aircraft by the cabin crew ag and when 
necessary and in view of the staterrt of Shri 
Vimadalal they will get a flat payment of Rs. 7 . 50 per 
meal, 
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wants that it should have full discretion in making 
foreign postings of Cabin Crew after taking into 
consideration all relevant factors and not seniority 
only . It was also conterded that the management 
should have a right to recall a member of the Cabin 
Crew from his foreign posting even before the expiry 
of the original period 0° posting if the management 
considers it necessary in the interests of efficient work 
ing and image of the Corporation and should have 
the right to fix the duration of the original period 
of posting in each individual case . The member of 
the Cabin Crew should not be entitled to refuse a 
foreign posting and should accept it as and when re 
quired to do by the management. The Management 
wants directions to the above effect in the Award . 

The ACEU , on the other hand , contends that the pre 
sent system of making foreign postings have worked 
very satisfactorily for several years and prevents 
favouritism and nepotism in the matter of foreign 
postings . The effect of granting the demand of the 
management would be to leave scope for favouritism 
and nepotism . In arguments it was pointed out that 
in the past before the system of seniority was introduc 
ed there were occasions of nepotism and favouristism 
as a result of which this system of seniority had to 
be adopted . 


The management s demand is that the Cabin Crew 
members will discharge their functions and duties in 
connection with service to passengers and /or crew 
from reporting time till signing of duty . i.e . looking 
after the passenger , their amenities alongwith service 
of meals and refreshments to passengers and crew on 
ground in the aircrafts or during flight assisting the 
passengers in embarking and disembarking. 

The ACEU has , in this connection , contended that 
no occasion has so far arisen when the passengers 
were required to be served in the aircraft while the 
aircraft is still stationary on the ground and that as 
such the whole issue is imaginery . As for the Jumboo 
Jet part of it , it said in the Written Statement filed 
when these Jets had not been put in operation , that 
when these are put into operation and in case 
occasions of the nature envisaged in the Written state 
ment of Air India arose , the problem could be con 
sidered and discussed with the ACEU and proper 
solution found out. 

The Jumboo Jets came into operation after the 
Rejoinder of the ACEU had been filed and Reference 
No. 2 of 1971 refers to the demands in respect of the 
Jumboo Jet crew . It has already been dealt with 
above . The same will apply to other aircrafts so far 
as service of meals is concerned . 

As for the rest of the demands in this item , like 
assisting the passengers in embarking and disembark 
ing and looking after them are concerned , they are 
covered by the normal duties of the Cabin Crew , who 
have to discharge their functions and duties properly . 
This demand of the management is decided accord 
ingly . 

Item 16 . 2 , Item No. 16 . 3 and Item No. 16 .5 of NIT . 1 
of 1970 the Annexure D of the Air India s Rejoinder 
relating to Cabin Crew were not pressed by Shri 
Vimadalal on behalf of the Management. No finding , 
is , therefore , necessary with regard to these items 

Item No. 16 . 7 of the Charter of Demand of Air 
India relating to Cabin Crew ( NIT - 1 of 1970 ) . 

This demand relates to temporary foreign posting 
of cabin creww which are usually for a period of 
three months. At the request of the ACEU , the 
temporary postings of Cabin Crew are effected on 
the following basis : 

(a ) Probationers are not posted outside India . 
(b ) The postings are done in order of seniority . 
( c ) There need not be any rotation as regards 

the station of posting and a particular member 
of the Cabin Crew may be posted back to the 
same station when his turn comes up again 
for his temporary foreign posting. In the case 
of Moscow , the postings are, however , made on 
a rotational basis , so that a member of the 
Cabin Crew , who lan once been posted to 
Moscow , will not again be consecutively posted 
to Moscow till his turn for Moscow comes 

again after full rotation . 
( d ) A member of the Cabin Crew may sometimes 

refuse to accept a foreign posting without 
giving any reason and in such cases the Cor 
poration does not assign the foreign posting to 


On the authority of Party & Company Limited Vs. 
P . C . Pal- 1970 - II LLJ (429 ) , the Management con 
tended that it was the managerial discretion of an em 
*ployer to organise and arrange his business in the 
manner the employer considers best and that no pro 
vision of industrial law confers any power on the In 
dustrial Tribunal to interfere with such discretion . 
In this case the Supreme Court followed its earlier de 
cision in Workmen of Subong Tea Estate Vs. the Qut 
going Management of Subong Tea Estate (1964) 5 SCR 
602 : AIR 1967 S . C . 420 . In the earlier case it was 
observed that ( 1) the management could retrench its 
employees only for proper reasons and should not be 
actuated by any motive of victimisation or unfair 
labour practice ; ( 2 ) that it was for the management 
to decide the strength of its labour force , ( 2 ) that 
if the number of employees exceeded its reasonable 
and legitimate needs the management could retrench 
them ; ( 4 ) that workmen might become surplus on 
the ground of rationalisation or economy reasonably 
or bonafide adopted by the management or on the 
ground of other industrial or trade reasons ; and 75 ) 
that the right to effert retrenchment cannot normally 
be challenged, but when there is a dispute about the 
validity of retrenchment the impugned retrenchment 
must be shown as justified on proper reasons, i.e ., that 
it was not capricious or without rhyme or reason . 


him . 


It will follow from the derisinn in the case of. Ms. 
Parry & Co . Limited Vs. P . C . Pal that it laid emphasis 
on the management s discretinin regarding the organi 
sation of the business and held that the retrenchment 
of employees or reduction in their number for proper 
reasons without any motion of victimisation or unfair 
labour practice was entirely a matter for the man 
agement to decide. 

The present item is not of re - organisation of business 
but one relating to the change in the present practice 
of postings on the basis of seniority adopted as a 
result of the request by the workmen and its accep 
tance by the management. The case is , therefore, in 
applicable on principles to the present dispute . 

The management also relied on the All India Rie 
serve Bank Association Vs. Reserve Bank of India 
1965 II -LLJ ( 175 ) in which was held that seniority 
and merit should ordinarily both have a part in pro 
motion to higher rank and seniority and merit should 
temper each other . The present nisnute is not a 
case of promotion . A person posted abroad tempora 
rily for a period of three months has to perform the 
same functions as the one posted in India , for the duties 
of the Cabin Crew whether posted here or abroad 
are similar . The Cabin Crew posted here has also 


The management contends that this system of post 
ings on the basis of seniority only introduces an 
ment of rigidity which is not desirable . The manage 
ment, therefore, wants full freedom in selecting ap 
propriate personnel and desires that selection should 
not be based on the principle of seniority only . The 
record of service and general conduct and behaviour 
of the Cabin Crew ,- according to the management, 
should be considered more important than mere senio 
rity . They further contend that nobody , who has not 
put in sufficient service and gained proper experience , 
should be given a foreign posting . The management 
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On behalf of the ACEU it has been pointed out 
that there is already a practice of issuing identity cards 
to all the employees who are required to carry the 
said identity cards along with them while on duty and 
there is consequently no necessity of issuing further 
identification badges or name plates. It has also been 
pointed out by ACEU that this would spoil the beauty 
of the uniform . 


to go on plane abroad just as a person posted abroad 
has to do his duty on planes going from that parti 
cular station . Consequently so long as a person is 
efficient to act as a Cabin Crew and can be posted 
in India he can also be posted abroad . In tact the 
role of seniority, as pointed out by the ACEU , elimi 
nates all chances of nepotism and tavouritism . It is 
true that an occasion may arise when a Cabin Crew 
member may have to be sent for a refresher course . 
But the occasion for sending or Refresher Course 
must have occurred earlier than the occasion for a 
foreign posting, or after he has been posted to a foregn 
place. If the occasion is earlier ard the person is 
already undergoing Refresher Course there would 
be no question of posting abroad . If he has already 
been posted abroad and then he has to be sent for a 
Refresher Course it would mean recall from his foreign 
posting earlier than the fixed period of posting, but 
that is absolutely ne essary . If a person has been 
ordered to go for a Refresher Course before the occa 
sion for the foreign posting has arison , there is no 
question of changing the order for sending him abroad . 
So only the limitation necessary to the rule of senio 
rity could be when a person has to go for a Refresher 
Course which has arisen earlier than the occasion for 
his foreign posting . 


Shri M . R . Shaw (WW - 26 ) stated that the cxisting 
system of crew being. posted on strict seniority basis 
commenced around 1968. Prior to that the temporary 
postings were operated at the discretion of the officials 
incharge of rostering people. The witness was a mem 
ber of the Sub - committee in respect of Cabin Crew , 
He states , as he was in a position to know that there 
were complaints of the misuse of the discretion and 
power of the officers. The complaints varied from 
either favouritism or punitive basis without any rea 
son officially being given to the individuals . Such 
matters were discussed by the Union with the Man 
agement and it resulted in the transfer of officers con 
cerned . These cases gave the Union a better ground 
to reopen the issue with the management. The man 
agement thereupon made a change in the pattern be 
cause of this favouristism and also on economy bad ş . 
He himself was present during those discussions with 
the management. He further says that after the pre 
sent system of strict seniority has been introduced the 
Cabin Crew have faced no difficulty whatsoever and 
that all the cabin crew are generally satisfied . It is 
true that in cross - examination he admitted that there 
was no relationship between posting on the basis of 
seniority and economy, but he was not shaken on the 
point that there were cases of favouritism leading to 
the transfer of the officers concerned . Why should the 
Tribunal be asked to change an existing system of 
posting by seniority which has worked satisfactorily ? 


The identity cards issued to and carried by the em 
ployees were , in fact, shown to the Tribunal during 
the course of the arguments . What the management 
pressed in the arguments was that the cabin crew 
should be directed to wear the name plates on their 
uniforms. This has been strongly objected to by the 
cabin crew . Miss Shirin Majai (WW . 25 ) specifi 
cally stated that her objection to the introduction of 
name plates primarily was that she did not wish that 
the passengers should known her name to fraternise 
with her after her duty hours . The contention of the 
management was that the name plates would make it 
easier for the passengers to specify the particular 
cabin crew against whom they have a complaint. The 
contention is without force. Without the name plate 
also such specification is easily possible because there 
is a chart showing which particular seats are under the 
ch urge of a particular cabin crew . Miss Majai was 
asked whether the BOAC cabin crew avrę name plates . 
She replied in the negative. She stated that she had 
seen the BOAÇ cabin crew who wore wings but no 
name plates. Below the wings they have their 
designation and not their name. There can be no ob 
jection to following such a practice. But having a 
name plate is a different matter. She stated that she 
saw the cabin crew in uniform not only of the BOAC 
and that they did not wear name plates . She was not 
but also of United Arah -Alitalin , TWA and Aeroflot 
cross - examined on this point relating to the airlines 
which she mentioned. She was asked in cross - exami 
nation in respect of the cabin crew of Pan - American 
and United Airlines about which she did not state, 
Shri H . R . Malik (AMW - 8 ) said thnt this system was 
prevalent in other international airlines, for instance , 
BOAC He did not . however , say whether he had act 
ually seen any cabin crew having a name plate and 
his statement has been denied on oath by Miss Shirin 
Majal, who was not cross -examined on the point 
regarding BOAC . Ido not see any reason to disbelieve 
on this point the sworn testimony of Miss Majai, who 
is herself an air hostess of the Air India and must have 
seen , as stated by her BOAC air hostess in uniform . 
She mentioned a number of other airlines where air 
hostesses do not wear name-plates . This is as it 
should be. We have all kinds of passengers on board 
the plane and it would not be correct to have name 
plates as part of uniform for at least the air hostesses . 
The apprehension mentioned hy Miss Majai is always 
there. It may be that some of the American Airlines 
mav he following the practice of having neme -plates 
on their air hostesses . But we recd rot be enamourned 
of the glittering culture of U . S . A . and there is no reason 
to follow hlindly the American practice in this respect , 
The demand for a direction that the cabin crew should 
wear the name- plates is , therefore , rejected . 


The contention of the management is that it is a 
management function and the Tribunal should not in 
terfere with the management s discretion . There was 
then no question of raising such a demand by the 
Management and making it a subject matter or re 
ference . Even then there would be no occasion for 
any cha çe in the existing rule by an order of this 
Tribunal. The demand for giving a blanket power to 
the management for foreign postings of cabin crew 
on a basis other than the existing rule of senjorty by 
an order of this Tribunal cannot be sustained . It is 
rejected . 
Item No. 8 of Issues of NIT - 1 of 1970 : 


In respect of Cabin Crew the Manprement did not 
press in arguments any demand other than those dealt 
with above. 


Under this demand relating to the demands of the 
Management, in respect of identification badges , it 
has been contended by the management that the Cor 
poration proposes to issue identification badges or 
name -plates to all its cmployees who should wear 
them all the time whilst they are on duty and prays 
for a direction from the Tribunal that all the em 
ployees should wear identification badges and / or name: 
plates to be issued to them by the Corporation . 


This disposes the dispute between the Air India 
& The Cabin Crew on behalf of the Management of 
Air India . Shri S . K . Wadia , stated : " Apart from 
the Management s demands covered hy the settlement 
dated the 18th March , 1971 and Settlement dated 
23rd Tune. 1971 hetween the ACRU and the Air - India 
the Management does not press Its other productivity 
demands in respect of the workmen covered by these 
two settlements ." 


- 


- 


- 
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In N . I. T .- 1 of 1971 , there were three Settlements just and equitable . More recognition of a particular 
dated 20th March , 1971, 22nd September , 1971 and 25th trade union finds no place in the adjudication of indus 
February , 1972 between the Air India and the IATA trial disputes under law . 
I have today made an Award in that Reference in 
terms of those Settlements with a slight verbal modi 

In this case the ACEU also represents some of the 
tication in respect of information to all the unions workmen covered by the Settlements entered into 
concerned hefure introducing the surveillance inspec between the Air India and the IATA in NIT - 1 of 1971 
tion in ii dividual sections. That Award , a copy of 

which have been made part of the Award in that 
which has bcon annexed to this Award , deals with Case , The ACEU raised objections against those Set 
the categories mentioned in the three Settlements . 

tlements . The criticism of the ACEU in respect of 

those Settlements is really four - fold :-- 
The 1 . spectors Association , although allowed to 

( i) It is not conducive to industrial peace : 
appear anu take part in the proceedings in this Refe 

( ii ) It does not cover all the demands of the work 
rence , dia not uppear on many hearings after raising 
the pled wat the feference was bad . They did not 

men ; 
file any britten Statement as such in this case and 

( iii) It is not beneficial to the workmen who are 
concentraud all their ellorts in NIT - 1 of 1971 . NO 

getting it; and 
separate wiguments were addressed to the Tribunal, 

( iv ) It is not beneficial to the industry , 
Their cofcentioris in NIT - 1 of 1971 have been fully 
discussed in thut Award of mine. For the reasons 

As for the contention that it does ont cover all 
mentioned therein , I see no force in the Inspectors the workmen s demands Shri Madan Mohan says that 
objections against tliese Settlements , and the objec 

there is no settlement in respect of Plant technicians 
tions are rejected . That Award will appiy to all the and Transport Technicians, and also in respect of 
technicians including the Inspectors . The reference 

fitment. This contention is without force . Shri 
is not bad , because it is in respect of the ACEU S Vimadalal on behalf of the management of Air India 
demands inade lu lile Management and it cannot be 

stated on 24th January , 1972 : " He concedes that the 
said that ACEU could not make those demands bed grade of Senior Technicians in Transport , Commercial 
behall of the worxinen covered by the Heference 

and Stores Sections, should be Rs. 385 — 25 -- - 560 — 40 
NIT - 1 of 1970 . 

720 — 50 — 770 " . This is the pay - scale agreed to bel 

ween Air India and the IATA in the Settlement dated 
I may, also , mention that Shri Vimadalal, on behalt 22nd September , 1971, in respect of the Senior Techni 
of the manageinent clearly stated that whatever revi cians. Thus, no part of Senior Technicians is now 
sion would be effected or AME - 1I in the existing excluded from getting that pay - scale . 
grade of Rs . 700 50 1000 - 100 - 1200 , will also be 
made applicable to Inspectors A as far as their basic As for fitment, para 1 of the Settlement of March 29 , 
pay, dearness allowance, conveyance allowance and 1971 (Exhibit B - 23 ) shows that it is in full and final 
technical pay were concerned . He also stated that settlement of the Charter of Demands submitted by 
during the negotiations with the IATA , an indication the IATA in respect of the categories mentioned there 
of this was given to them and conscquently no change in . Naturally anything not expressly allowed or re 
was made in Inspector A grade . So , the omission of served , is impliedly given up. We will, however, see 
Inspector A pay - scale in thiese Settlements does not that Clause 2 . 1 ( c ) of the Settlement deals with the 
mean that their pay - scale will remain the same as fitment. It says that in the case of Foremen and In 
it is iſ the pay - scale of AMT- 11 is increased . 

spectors , their pay and dates of increment on being 

placed in the revised scale will remain unchanged ex 
As for the ACEU , their demands were less than cept in the case of those drawing less than Rs. 640 
those of the IATA and the workmen of these catego whose pay will be fixed at Rs. 640 in the revised scale 
ries did not get, because of the Settlements and my with the date of next increment on 1st March , 1972. 
Award in NIT - 1 of 1971, less than what they could As for the categories of technicians, Chargehands and 
otherwise get on the contention of the ACEU . Refe Senior Welders their pay - scules were only interiinked . 
rence may be separate but the workmen are the same So , no settlement in regard to fitment wag necessary . 
so far as those particular categories are concerned . 

Nor is there any difficulty in the case of Senior Tech 

nicians, who are covered by the second Settlement 
In Industrial disputes, a bi-partite settlement bet 

dated 22nd September , 1971 which is a part of my 
ween the workmen and the management, has a much 

Award in NIT - 1 of 1971, annexed to this Award , 
higher place than arbitration and adjudication . This 
was empnusised by the Supreme Court in Sirgilk Ltd . 

The contention of Shri Madan Mohan was that 
and another and Government of Andhra Pradesh and 

Clause 18 of the first Settlement of 291h March , 1971 
another 1963 ( II ) LLJ- 647, confirming the earlier view 

which is Exhibit B - 23 showed that the matters men 
taken in the case between the State of Bihar and 

tioned in that clause were still under negotiation , 
D . N . Ganguli and Ors: 1988 ( II) LLJ- G34 : 

These negotiations have now been completed and , as 
though thc Act did not contain any provi mentioned in my Award in NIT - 1 of 1971, a third 
sion specifically authorising the Industrial Settlement hus now been filcd . The contention has, 
Tribunal, to record a compromise and pass an therefore , no longer any force. 
award in its terms corresponding to the pro 
visions of Order XXIII , Rule 3 of the Code 

It was also contended that the management s de 
of Civil Procedure , it would be unreasonable mands were not industrial disputes because no demands 
to assume that the Industrial Tribunal would were made to the workmen and the reference was not 
insist upon dealing with the dispute on the on the basis of an apprehension but on the basis of an 
merits even after it is informed that the dis existing dispute . This contention is without force . An 
pute has been amicably settled between the nexure D to the Rejoinder of the Air India gives the 
parties and there can be no doubt that if a demands of the management not only against the 
dispute before a Tribunal is amicably settled , Cabin Crew but against other workmen also including 
the Tribunal would immediately agree to make technicians. These demands were sent to the General 
an Award in terms of the settlement between Secretary of the ACEU alongwith a letter contained in 
the parties." 

Annexure D . 


The difficulty , however , arises when there are 
more than onc union representing the workmen be 
fore an Industrial Tribunal. I agree with ACEU s con 
tention that in such cases it has to he seen whether 
the settlement with one union only is beneficial, fair , 


It was also contended by Shri Madan Mohan that 
Clause 14 . 1 of the Settlement of 29th March , 1971 .can 
not be an industrial dispute but it is a management s 
function . This contention is also without force. The 
question as to from whom a particular set of workmen 
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is to take instructions can very well be a subject mat 
ter of industrial dispute as well as Reference . We 
have already seen how strongly the Inspectors Asso 
ciation had argued in NIT - 1 of 1971 in respect of the 
functions of Inspectors and AMEs. So the question 
as to whom the technicians, chargehands and foremen 
are to take the instructions from , cannot be summaril ; 
dismissed as a management function when the manage 
ment itself considered it necessary to make a demand 
in respect of it on the IATA and both the workmen 
and the management have thereafter considered it 
proper to arrive at a settlement in respect of it. In 
industrial disputes , we have not to go by technicalities 
but to administer justice social and economic . What 
is most important is the question of industrial peace 
and justice and fairness to the parties concerned . 


As mentioned in the Award in NIT - 1 of 1971 , the 
second Settlement was arrived at between the man 
agement of the Air India and the IATA , on September 
22, 1971 and was filed on 19th October , 1971 . It is in 
respect of the category of Senior Technicians. Their 
pay - scale has been increased from Rs. 325 - 20 - 385 

25 ---- 500 — 40 - 640 to Rs. 385 -- 25 - 560_ 40 - 72050 
770 with effect from 1st March , 1971 and the Senior 
Technicians in the existing scale of pay are to be placed 
in the revised scale with effect from 1st March , 1971. 
Their pay and dates of increment on being placed in 
the revised pay - scale would remain unchanged except 
in the case of those drawing less than Rs. 385 whose 
pay will be fixed at Rs. 385 in the revised scale and in 
such cases the next increment will fall due on 1st 
March , 1972 . Para 2 . 3 to 2 . 8 in respect of Special 
Allowance and pages 3 to 10 in respect of Transport 
Allowance , Washing Allowance, Driving Allowance , 
Radio Telephone Allowance , Flying Allowance , Leave 
Facilities , Secondery Increment and Overtime Calcu 
lations; and para 13 in respect of Privilege leave will 
be implemented by the management. Clauses 11 , 12 , 
14 - 17 and 19 of the Settlement have been reiterated as 
applicable to Senior Technicians also and Clauses 21 
and 22 shall also be deemed to be incorporated in this 
Settlement. 

The ACEU reiterated thoir obiections against the 
Settlement of 29th March , 1971 Eyát. B - 23) in their 
Statement of 26th April, 1971 in NIT - 1 of 1971 and 
they have been dealt with in my Award in NIT - 1 of 
1971 . 


As for the contention of the ACEU that the settle 
ment is not beneficial to the workmen , it is without 
force . The negotiations took one year and a half , and 
it is in evidence that the majority of technicians are 
members of the IATA , which is a recognised Union 
of the technicians and h ... ; , , . ; 

; dy of tech 
nicians as its members. i. : : .::1. .. as well as 
the period taken over . . . , : cannot be 
said that the Settlement has been arrived at with a 
stooge union . Interlinking of the pay - scales of tech 
nicians and of the chargehands and senior welders 
is clearly to the benefit of those classes of workmen as 
by this process of interlinking , technicians can go up 
to the higher pay of Rs. 640 instcad of Rs. 510 and 
that Chargehands and senior Weders to Rs. 980 instead 
of Rs. 770 . Similarly , the Inspectors and Foremen 
also , as already mentioned benefit from it so far as 
the minimum and the maximum of their pay - scales 
are concerned . They have also received the benefit 
of Special Allowance of 15 per cent. The Foremen 
and Inspectors will get transport allowance of Rs. 50 
per month and other technicians Rs. 35 per month , 
They will also get an increased wasning allowance of 
Rs. 8 instead of Rs. 3 . Driving allowance in the case 
of those who are required to drive tractors and other 
equipment like Ground Power Units, in addition to 
their normai duties , has also been increased to Rs. 30 
per month from Rs. 20. Similarly , Radio Telephone 
Allowance paid to Radio Technicians and to techni 
cians who are working in the Radio Overhaul Shop 
holding. R . T . Licence and whose licence is utilised by 
the Corporation , has been raised to Rs. 30 per month , 
from Rs. 20 per month . Technicians / Chargehands/ 
Foremen / Inspectors while flying on duty to outstations 
to rectify snags , carry out routine duties etc ., are to 
be paid a Flying Allowance of Rs. 5 per hour for 
time spent in flight calculated to the nearest hour. 
Special Sick Leave admissible under Regulation 94 
( a ) ( 1 ) ( b ) of the Air India Employees Service Regu 
lations may now be accurated upto a maximum limit 
of 180 days at a time iris www.d of 180 days during the 
entire period of service of the workman . The existing 
ceiling of three on the number of Secondary Incre 
ments in the case of workmen who are entitled to Se 
condary Increments under 

- -- - 1 ? of the Air 
India Employees Service 

s removed 
with effect from 1st Apr 

Pay will 
also be included for the calculation of over - time 
wages of Chargehands, Foremen and Inspectors on the 
same basis as in the case of Technicians, with effect 
from 1st March , 1971. All these provisions are clear 
ly beneficial to the workmen . It is only the Inspec 
tors who had , in fact , raised the question that they 
had not received the benefit to which they were en 
titled . But the ACEU , on the other hand , contended 
that they had got everything. In fact , the demand by 
ACEU in their Statement dated April 26 , 1971 in 
NIT - 1 of 1971 also is for the same scale aś has been 
allowed by the Settlement for Foremen and Ins 
pectors, wrongly called Examiners by the ACEU 
since the Examiners have now been designated as In 
spectors. It is also beneficial to the industry since a 
number of demands of the workmen have been given 
up and this is certainly in the interest of industry . ! 


In Exhibit B - 23 , the workmen have agreed that 
privilege leave shall be availed of only with prior 
permission and on not inore " han three occasions in 
a financial year . The number of days of privilege leave 
on each occasion shall not be less than 5 / 6 days at a 
time. In special circumstances where privilege leave 
has to be availed of on more than three occasions due 
to unforeseen circumstances, an immediate report shall 
be made toho sanctioning authority and the grant 
of such leave shall be at the discretion of such awtho 
rity. The workmen further agreed that the technicians / 
charged / foreman shall take instructions from any 
officer / supervisory staff such as AMB / AEHB . Techni 
cian officer and Engineer who is assigned area / sec 
ticn / sub -section as in - charge . In the Maintenance Di 
vision the area of supervision will be assigned by the 
shift- in -Charge from shift to shift . This will not effect 
the present system of determining the require 
ment of Chargehand / Foreman in the Section / areas . 
Technicians / Chargehand / Foreman / Inspectors shall per 
from incidental duties such as blanking / packing , re 
quisitizning of parts , filling up of labels , shifting of 
parts , maintenanc ? end upkfep of work place , tools 
equipment, driving of vehicles / equipment by autho 
rised personnel etc . However technicians will not be 
deployed for incidental duties on a continuous basis . 
Also Aircraft Technicians shall carry out incidental 
plant maintenance of a break - down / preventive nature 
equipment build up etc . as reed arises under appro . 
priate supervision . Similarly , Plant Technicians would 
undertake on Aircraft / Aircrait components in exigen 
cies . 

Welders and Inspectors sh !] undertake training or 
obtain necessary approvals for such assignments as 
determined from time to time within a reasonable 
period to be stipulated . 

Technicians / Chargehands / Foremen / Inspectors shall 
accept classroom and practical / on - the - job training im 
parted from time to time, as deemed necessary for 
the purpose of obtaining proficiency , conversion to 
new types and general / techrical know -how . 


The Technicians / Chargehands / Foremen / Inspectors 
shall accept transfer / rotation from one trade to ano 
ther or one division to other which will be done nor 
mally on voluntary basis . (" Vherever necessary , staff 
will be trained prior to such transfers ) . If volunteers 
are not forthcoming , the transfers will be done on 
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seniority basis subject to suitability . For the purpose report has to be made to the sanctioning authority 
of transfer / rotation : 

and it is but reasonable that the grant of such leave 

should he at the discretion of such authority , 
( i ) Line Maintenance, Periodic Maintenance , 1049 
Maintenance and Field Service would be con 

I agree with the nangement that these provisions 
sidered as one Division ; 

of the Exbt. B - 23 are fair and reasonable and the 
( ii ) Piston and Jet Engine Shop would be consi Management s demand in respect of privilege leave 
dered as one Division , 

should be allowed in this Reference in the same terms 

as agreed to between workman and the management 
The workmen shall accept standard times for vari. in Exht. B - 23 . 
ous jobs, productivity techniques , and performance 
evaluation thereof, including accountability by the The question of over - time is an important part of 
Chargehand for laid - down performance standards . In Rules for increase in productivity and has been dealt 
this connection , any information required from time with as Item Nos. A and B of Demand No . XII in the 
to time by the workmen will be provided and any Management s Written statement in this Prefernce . The 
suggestions in respact of the above from the workmen 

workmen ( IATA ) in NIT - 1 of 1971, have agreed in 
will be considered . 

Exbt. B - 23 that they will accept termination of 

ovcertime at any time depending on the extent of 
The work in shall acropt termination of overtime work , and that detailing of Chargehand , rPogressmen 
at any time depending on the extent of work , Detail and Cleaner for overtime will be decided by Sec 
ing of Chargchand Progressman and Cleaner for tional/ Divisional Head depending on the extent and 
over - time will be decided by Sectional / Divisional 

nature of work . 
Head depending on extent and nature of work , 

The demands of the management in its written , 
The workmen concede the necessity of measures of Statement in respect of over - time were much more 
rationalisation and the Management s right to Intro stringent than what have been agreed to between the 
duce such m - asures so as to improve the Corporation s IATA and the management. The ACEU objects even 
overall standards of efficiency, to reduce costs and to to these provisions. I do not And it possible to agi. 
step up its productivity in the larger interests of with the ACEU on this point. It is necessary for the 
employees, Corporation and the country . 

employees to work over - time in air - transport industry 

in cases of emergency like delay , dislocation , cancel 
The workmen further agree to observe constitu 

lation of services , emergent overhauling or main 
tional means and to eschew agitational steps and / or tenance, repair of aircraft, etc. It would not be 
concerted actions or any other means which may correct for the workmen to insist on such ( ccasions 
have the effect of interrupting or disrupting the work that the entire shift be detailed for the whole period 
of the Corporation and / or the normal functioning of of the next shift even though the number of work 
the various scctions and departments and /or the opera men required for over - timei or hours of work for 
tion of the services of the Corporation or which hay which over - time is required is not such as to employ 
have the effect of causing delays to the Corporation s all the men for thc entire shift. Moreover , it is 
services or inconvenienc. of its passengers and the likely to create a vicious circle resulting in the next 
public . 

Shift being put on Over - time, 
The workmen also agreed that it will fully and 

I would , therefore, agree with the Management that 
whole - heartedly Co -operate with the Management in the provisions mentioned above and as contained in 
maintaining discipline, increasing efficiency and im 

Exhibit B - 23 are fair and reasonable and this part of 
proving productivity . 

the Settlement be accepted for this Reference also . 
The Association also ugrecd that no demand in res. 

In view of what is agreed to in Exhibit. B - 23 , it 
pect of the categories mentioned in clause 1 of exhibit was but reasonable for the TATA 10 drop and give up 
B - 23 which is eithe ; dropped or anitted from the its demands pertaining to Dearness Allowance , Tech 
Settlement involving financiai cominitment on the nical Pay , Qualification Pay , Approval Allowance , 
part of the Corporateson will be submitted during the Conveyance Allowance , Shift Allowance , Meal Allow 
pendency of this Settlement (Exhibit B -23 ) . 

ance, Outstation Allowance, House Rent, Working 

Hours, Special Allowance , for Outstation Duties , Hard 
In Exhibit B - 23 , no settlement was however reached 

ship Allowance, Bed Environment Allowance Insur 
between the parties in respect of the demands of the 

ance Coverage , Special Leave , Licence Fees , Children s 
management pertaining to items of productivity such 

Education Allowance, ESI and Group Medical Scheme 
as Surveillance Inspection and now pattern of Shift iind Insurance Coverage for the Technicians, 
System , rest period , concession on Sunday /working 
hours and grace period during working hours and ob 

The workmen also agreed that no demand which 
talning medical certificates / litness certificates from 

is cither dropped or omitted from 
dispensary to be obtained outside the working hours . 

this Settlement 

( Exbt . B - 23 ) invulying financial commitment on the 
The parties however agreed to continue nego 101 

part of the Corporation will be made during the 
during the pendency of the inatter , with a view to 

pendency of the Settlement. 
arriving at a settlement on these points . 

The worlmen further 
They have 

agreed to obselve constitutional means alici lu eschew 
now arrived at a third Settlement in N . I. T . 1 of 1971 

agitational steps and / or concerted action or any other 
dated 11 - 1 - 1972 and Aled on 25 - 2 - 1972. 

means which may have the effect of interrupting or 
Rules reguding privilege leave are an iniportant 

disrupting the work of the Corporation and / or the 
part of rules for increase in productivity which form 

normal functioning of the various sections and de 
part of Demand No . 10 in this Reference , 

partinents and / or the operation of the services of the 

Corporation or which may have the effect of calising 
The ACEU has not agreed to this demand . But tin 

delays to the Corporation s services or inconvenience 
provisions in respect of privilege leave are fair anil 

of its passengers anl the publın . Thay also agreed that 
reasonable . In the demand mentioned in the Manager 

it will fully and whole -heartedly Co - uneriile with the 
ment s Written Statement more stringent provisions 

Management in maintaing discipline, increasing 
were claimed but the Settlement ( Exhibit B - 23 ) 

ufficiency and improving productivity . 
makes it more liberal. Privilege leave is not to be 
treated as thought it is casual leave, otherwise it 

I have considered in detail the above terms of the 
would lead to considerable amount of absenteism 

Settlement in NIT - 1 of 1971 in respect of the mana 
which interferes with prdouctivity and accelerates the 

gement s demands which have been conceded to hy 
problem of increased over - time, It can alseo be avail 

the Association . The terms agreed to 70 fair 
ed ot under the Settlement on more than thrce occa . 

just. They would result in industrial peace , prosperity 

and 
sions in special circumstanc: s för unforeseen reasons 

for the industry and the culintry it large and I have 
other than sickness and in that case on immediate 

no hesitation in accepting them in this Reference also . 
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might be in force from time to time in any particular 
Division or Section of the Engineering Department in 
another Division or Section of that Department. It 
also desired the right to allocate the work strength 
in eoch shift as it considers necessary . 

I agrer with the manage.nent that there is need of 
introduction of additional shift to meet the varying 
work - loads arising out of operational and maintenance 
requirements . It is also to be ensured that manpower 
is utilised in a better way . For this , a new shift pat 
tern 10 jnclude uneven shift strength and split duties 
az ouistations would also have to be introduced. 


It would be better if, as provided for in the Settle 
Inent of 11 - 1 - 1972 , the introduction of any new shift 
pattern and shift timings were discussed by the De 
puty Engineering Managers of the concerned Divi 
Cions and the representatives of the workmen . In case 
of any difference of opinion , same would be referred 
to the concerned Engineering Managers or the group 
for a decision . In case no agreement is reached the 
matter should be finally referred to the Director of 
Kngineering whose decision would be binding on both 
the parties . 


We are now loft with the items which are men 
tioned in paragraph 13 of Excilit 1 - 13 and on which 
no Settlement was rpached when the Settlement of 
March 29, 1971 was sign1 .cl. The Management and the 
IATA in fact arrived at a Settlement on 11 - 1 - 1972 
and fled it today in respect of these demands also . 

The first point in para 18 of the Settlement was 
Survcillance Inspection . The management contends 
that their system of Inspection was out- dated inas 
much as it was cumbersome and time- consuming and 
reduced the responsivilty of the Technicians whose 
job was primarily to carry out ille initial work in a 
proper manner . They desired that the Aircraft Tech 
nicians, who were suitably trained and approved by 
the appropriate authorities to do his work , should be 
made primarily and in most case solely responsible 
for properly carrying out his job and that his work 
should be subject only to spot checks by Inspector ! 
AMEs specially designated to ; 1 purpose . This 
system , known as the Surveillance Inspection System , 
contended the Corporation , n licin , followed by all 
major international air ) 110 s and a prayer was made 
that this be introduced in the Air - India and direc 
tions of this Trihunal wore accordingly sought. 

I see force in the contention of the Management. 
It is time the principle of Surveillance Inspection 
should be accepted and introduced in the Engineering 
Department so that workmen are able to discharge 
guch odditional responsibilities as required by this 
system . The Technicians / Chargehands performing 
the work under this system will sign procedure / snag 
sheet to indicate their responsibility as required by 
the system . However , the management should keep 
the Association and the other Unions including th : 
ACEU informed before introducing the Surveillance 
Inspection in individual sections. The Settlement dated 
11 - 1 - 1972 in NIT - 1 of 1971, between IATA and the 
Air India , provides for this , I agree except that as 
mentioned above the Managcment should it . form not 
only the IATA but also other Unions concerned in 
cluding the ACEU before introducing the Surveillance 
Tapections in individual sections. Although thc Settle 
ment mentioned "TATA only , the Management and 
the IATA were both prepared to delete the provisions 
regarding prior information to the IATA only . They 
did not actually delcte it and Aled the Settlement 
without deletion . I agree that the provisions nced not 
be completely deleted because the provision for in 
formation to workmen is wholesome and should be 
retained in the form mentioned above by me, 

The second point which was not covered by the first 
two Settlements in NIT - 1 of 1971, was the new pat 
tern of shift system . The management made out a 
detailed case. They give details of as to how this 
should be worked . Briefly , they wanted that in the 
Maintenance Division and Overhaul Shops the exist 
ing shift system b : altered and some additional shift 
system be introduced . The system would necessitate 
some staff to work for 4 or 5 nights continuously , 
and some would have to work in 4 or 5 shifts conti 
nuously . The system demanded would also entail a cer 
tain number of staff to be scheduled on a regular roster 
basis to cater for the peak loads of work and certain 
number of staff having to work continuously for 5 
or 6 days in a particular shift, e . g . the night shift, 
with 2 off days. The Management submitted that theirs 
was pecu iar nature of Industry and the work - load 
in the maintenance and connected sertions is very 
unevenly distributed over all hours of the day and 
also over the days of the week . Further commercial 
requirements and summer and winter schedules etc . 
result in changes in the pattern of operations at least 
twice a year with the result thot prak loads of work 
keep shifting from one part of the day to another and 
Išom one day of the wrok to another as an inherent 
feature of the industry . The management also wanted 
to have the right to introduce in thc future from time 
to time, as it considers necessary for the proper and 
cfcient working of th ? Engineering Department and 
for fuller and better utilisation of manpower, machi 
nery and equipment a shift system or pattern which 


The management contends that it should be at 
liberty to alter from time to time the timings of the 
test intervals in the shirts having regard to the exi 
gencies of work . I agree that the rest period , as pro 
vided for in the Settlement of 11- 1 - 1972 in my Award 
in NIT - 1 of 1971, between two shifts duty should not 
be less than 11 hours . The workmen shall report for 
duty after a rest interval oi 11 hours even after per 
formning overtime duty except the workinen at the 
basa who have worked in the afternoon shift and con 
tinued to work overtime in the night shift and roll 
tered to come for afternoon shift the next day , in 
which case the staff would get a night off. The work 
men detailed to work overtime in continuation of their 
normal shift duty when such normal shift duties are 
followed by a rogtered day off, grant of a substitute 
duy off shall be discontinued . The Settlement provides 
that there should be no rigidity or flexibility regard 
ing meal bicaks and if the exigencies of work 50 
require the staff should work throughout meal periods 
and take their meals after the work is over . This is 
quite reasonable in view of the peculiar nature of the 
industry . The break periods have to be flexible due 
to aircraft movements. If the aircraft movements re 
quire the workmen to work during the rest /meal/ 
Lea intervals without any break , the workmen shall 
first attend to the aircraft and avail of rest /meal/ toa 
interval only thereafter . This is what the third Set 
tlement oi 11 - 1 - 1372 provides . 


The management had also contended that at pregent 
the Management did not take any action in cases of 
late coming to the extent of 5 minutes . Some emplo 
yecs , however , take an unfair advantage of this by 
rcporting 5 minutes late for ruty several times a 
month with the result that a substantial amount of 
working time is Jogt per employee, during a month . 
They further contended that an employee wag not 
expected to report for duty 5 minutes late unless 
there are justifying and abnormal circumstances on 
any particular occasion . This concession was abused 
by certain employees and the management wanted 
il direction from this Tribunal allowing it to deduct 
tlię salaries in a proportionate manner or treating him 
absent. 

The Management also contended that members of 
the staff ( not covered by EOIC ) who report for duty 
after three or more days sick leave had to obtain a 
certificate of fitness from the Medical Officer of the 
Corporation before they could report for work . It wag 
observed that often employees went to the Corpora 
tion s Medical Clinic during their working hours to 
obtain guch certificates, with the result that bube 
tantial working time was lost end the work not dle 
rupted . It was gubmitted that such certificates should 
be obtained from the Corporation s Medical Clinic 
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As for Senior Technicians in Transport , Commercial 
and Stores Sections of Air India , they will get the 
scale of Rs. 385 - 25 -560 - 40 - 730 -50- 770 from Ist March , 
1971. 


before their working hours started and wanted the 
Tribunal s directions. 

It is but proper that workmen should report at 
the place of work at the commencement time. Simi. 
larly , they should not stop work before the actual 
break off time. However, a grace period of not exceed . 
ing 5 minutes would be justified for reporting at work 
place and at break off time depending upon the lo 
cation of Time Card and other facilities available in 
the shops. The workmen should not leave their work 
or work place without prior permission of the sec 
tion - in - charge to attend any other work such as go 
ing to the Medical Clinic , etc . This is what clause 6 of 
the third Settlement of 11- 1 - 1972 provides. 

For what the worknien are conceding the manage 
ment has, in the Settlement, agreed to pay the follow 
ing amounts by way of Productivity Allowance to 
the workmen from January 16 , 1972 : 

Technicians / Sr. Technicians : Rs. 35 / - per month . 
Chargehands 

: Rs. 40T- per month . 
InspectorsForamer 

: Rs. 60 /- per month . 
Inspectors A 

: Rs. 75 /- per month . 


I have mentioned in the Award in detail what is 
to be given to the Cabin Crew under the various 
items. I need not repeat them again . 

This Award will £c vern NIT - 1 of 1970 and NIT - 2 
of 1971 References . It will be Award Part IV in NIT - 1 
of 1970 . Let a copy of this Award be placed in NIT - 2 
of 1971 also . 

In the circumstanes of the case , there is no order 
as to costs. 

Let the Award be sent to the Central Government. 
February 25 , 1972 . 

( Sd . ) M . CHANDRA , 

Presiding Officer 
Part of the Award 
NAMES OF PARTIES : 

Indian Airlines 


The Settlement is thus fair and just to both 
Management and the workmen . 


the 


AND 


In fact, the Settlements ir: NIT - 1 of 1971 are on 
the same lines as in NIT - 5 of 1970 between the Indian 
Airlines and the IATA and all those reasons given 
earlier in respect of the Settlements between th - IATA 
and the Indian Airlines will apply with full force to 
these Settlements whuch are part of the Award in 
NIT - 1 of 1971. The demands of the management were 
more stringent than what have been allowed by them . 
The workmen and the management in NIT - 1 of 1970 
are the same as those in NIT - 1 of 1971. The Award of 
NIT - 1 of 1971 will apply with full force to the work 
men and the management both . All these demands 
of the management not allowad by the Settlement 
which are part of the Award in NIT - 1 of 1971 will 
be deemed to have been even up by the management 
against the workmen of those categories in this case 
also . I have dealt with the demands of the ACEU in 
respect of the Techninions covered by the three Set 
tlements in NIT - 1 of 1971 in some detail. I have 
already made a copy of that Award including the 
three Settlements which forni part of it , an Annexure 
( Annexure II ) to this Award . 

The terms of these Settleinents which are part of 
that Award will also onerate as part of this Award 
in the same manner as they do in my Award in NIT 
1 of 1971 in so far as they relate to the categories of 
workmen to which they apply except for the matters 
not covered by this Peference. 

Conclusions 


Air Corporations Employees Union 
Representing Employer :. 

1. M . K . Basu , Director of Personnel 
2. Kripal Chand , Jt. Financial Controller 
Representing Workmen : 

P . K . Majumdar, General Secretary . 
Whereas: 

( a ) The Air Corporations Employees Union (herein 
after referred to as " the Union " ) submitted a Charter 
of Demands to Indian Airlines (hereinafter referred to 
as " the Management" ) with its letter dated the 27th 
May , 1969, in respect of categories of workmen in 
grades 1 to 9 and Cabin Attendants. 

( b ) The Management with its letters dated the 13th 
Sertember , 15th September, 23rd October, 1969 and 
22nd January , 1970 , served on the Union a list of cer 
tain measures inter alia for obtaining increased em 
ciency and productivity and for better utilisation of 
manpower . 

( c ) Several meetings were held from time to tim 
hetween the Management and the Union in respect of 
the said Charter of Demands and the said measures 
suggested by the Management, but no argreement 
could be reached between the parties. 

( d ) As a result the respective demands of the Union 
and the Management were admitted in conciliation but 
the conciliation prorerdings ended in failure and the 
Conciliation Officer submitted his failure report to the 
Central Government. 

( e ) By its Order dated the 2nd November, 1970 , the 
Government of India . Ministry of Labour, Employment 
and Rehabilitation (Department of Labour and Em 
plovment ) referred the matter to the National Indus 
trial Tribunal (Reference No. NIT - 1 of 1970 ) for 
adjudication in respect of the demands of the Union 
and the Management mentioned in the Order os 
Reference . 

( f ) After the reference was made to the National 
Industrial Tribunal, the Management and the Union 
resumed negotiations and as a result thereof an 
Agreement was signed on 2nd June, 1971, in respect 
of the categories in the then existing following scales 
of pav : 

lil Rs. 100 - 5 - 150 - 10 - 190 . 
ljil Rs. 130 - 5 - 150 - 10 - 200 - 15 - 230 . 
( iii) Rs 150 - 10 - 200 - 15 - 230 (Loading Supervisor ? 

only ) . 


Most of the workman of the two Corporations were 
covered by the Settlements filcd in this Reference , 
viz ., Settlements dated 18th March , 1971 , 2nd June, 1971 
and 23rd June, 1971, which have been made parts of 
Awards Parts I, II and H , already submitted to the 
Government. 

In respect of the Indian Airiines , technicians in the 
Indian Airlines not covered by the Settlement dated 
2nd June, 1971 . filed in this case , were covered by the 
Settlement between the Indinn Airlines & IATA , dated 
25 - 12 - 1971 filed in NIT -5 of 1970 . The terms of that 
Settlement will operate as a part of this Award also 
except for the demands of the Management not covered 
by their demands in this Reference , 

In respect of the technician workmen of the Air 
India covered by th ? Three Settlements between the 
Air India and IATA the terms of these Settlements 
forming part of the Award in NIT - 1 of 1971 will also 
operate as a part of this Award in the same manner 
as in NIT - 1 of 1971. 
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( iv ) Rs. 150 - 10 - 200 - 15 - 245 - 20 - 285 . 
( v ) Rs. 200 - 15 - 245 - 20 -345 . 
(vi) Rs. 150 - 10 - 200 - 15 - 245 - 20 -385 - 25 -510 . 
As a result of further negotiations between the 
Management and the Union , the parties have arrived 
at the Settlement hercin contained in respect of the 
categories specified in sub -para ( a ) to ( c ) of para 1 
hereunder . 

Now therefore , it is hereby agreed and declared by 
and between the parties hereto as follows: 

1. This Settlement is only in respect of the cate 
gories of workmen in the following existing scales of 
pay (hereinafter referred to as workmen ) : 

( a ) Technical workmen in the following existing 
scales of pay other than technical categories of staff in 
Aircraft Engineering workshops : 

(i ) Rs. 245 - 20 - 385 - 25 -510 . 
( ii) Rs 325 - 20 - 385 - 25 - 560 - 40 -640 . 
( iii ) Rs. 410 -25 - 560 - 40 - 720 - 50 - 770 . 


( g ) A new cadre of Deputy Chief Air Hostess and 
Deputy Chief Flight Steward will be introduced within 
90 days from the date of signing of this Agreement in 
each Region except Headquarters , in the scale of 
Rs. 485 - 25 - 560 - 40 - 720 -50 - 920 . Appointments to this 
cadre will be made from amongst the Air Hostesses 
and Flight Stewards on the same basis as Chief Air 
Hostess as on date . 

2 . 2 Except to the extent hereinabove provided there 
will be no change in the scales of pay applicable to 
the workmen covered by this Agreement and the 
Union drops and gives up its other demands in respect 
thereof. 

23 ( a ) All the workmen in the scales of pay refer 
red to in clause 1 hereof except the Cabin Crew shall 
be granted , a " Special Allowance" equivalent to 15 per 
cent. of their emoluments which at present count as 
Pay for the purpose of Indian Airlines Employees 
Provident Fund Regulations, 1955 , subject to the 
minimum of Rs. 80 per month . 

(b ) The Cabin Crew shall be granted a " Special 
Allowance " equivalent to 18 per cent. of their emolu 
ments which at present count as Pay for the purpose 
of Indian Airlines Employees Provident Fund Regu 
lations, 1955 . 

2 .4 The “ Special Allowance " shall be calculated on 
the actual Pay drawn at each stage of the applicable 
nay scale . In the case of workmen drwaing secondary 
increments the " Special Allowance " will be calculated 
on the basis of the actual Pay drawn . 

2 .5 The “ Special Allowance ” referred to above shall 
not be taken into account for consideration , for the 
purpose of any other allowances or emoluments or for 
rny purpose whatsoever except for the purpose of 
overtime payment, licence fee for the use of acconiu 
nation provided by the Corporation and Provident 
Fund . 

2.6 The “ Special Allowance ” shall be paid with 
effect from 1st April, 1969. 


( b ) Cabin Crew in the existing scale of pay of 
Rs. 385 - 25 -560 - 40 - 720 - 50 - 770 . 

( c ) ( i ) Carpenters, Tailors , Masons and Plumbers in 
the existing scale of pay of Rs. 200 - 15 - 245 - 20 - 385 
25 -510 . 

( ii ) Tailors and Carpenters in the existing scale of 
pay of Rs. 325 -20 - 385 - 25 -560 - 40 -640 , and in full and 
final settlement of the Union s Charter of Demands 
and the demands of the Management set out in the 
Order of Reference dated the 2nd November , 1970 , in 
sofar as the same relate to the above mentioned cate 
gories of workmen . 


3. Transport Allowance 


The workmen other than the Cabin Crew shall be 
granted a Transport Allowance at the following dates 
with effect from 1st April, 1969: 
( a ) Rs. 30 per month to workmen drawing basic 

pay up to Rs. 229 per month . 
( b ) Rs. 35 per month to workmen drawing basic 

pay of Rs. 230 and above per month . 
The Deputy Chief Air Hostesses and Deputy Chief 
Flight Stewards will also be paid a Transport Allow 
ance of Rs. 35 per month from the date of appoint 
ment. 


2 . Scales and Grades of Pay . 

2 . 1 With effect from 1st March , 1971, the following 
modifications, in the scales of pay of the categories 
indicated below , shall be made ; 

( a ) The existing scale of pay of Rs. 200 - 15 - 245 - 20 
385 - 25 - 510 shall be modified to constitute the scale of 
pay of Rs. 200 - 15 - 245 - 20 - 385 - 25 - 560 - 40 - 640 . 

( b ) Carpenters , Tailors and other technical work 
men in the existing scale of pay of Rs. 325 - 20 - 385 - 25 
560 - 40 -640 will be placed in the revised scale of pay 
of Rs . 385 - 25 - 560 - 40 - 720 - 50 - 770 with effect from 1st 
March , 1971 . The pay and dates of increment of the 
workmen , on being placed in the revised scale will re 
main unchanged except in the case of those drawing 
less than Rs. 385 whose pay will be fixed at Rs 385 
in the revised scale , and in such cases the next incre 
ment will fall due on 1st April, 1972 . 

( c ) The existing scale of pay of Rs. 245 - 20 - 385 - 25 - 510 
and the existing scale of pay of Rs. 325 - 20 - 385 - 25 - 560 
40 -640 shail be interlinked to constitute the scale of 
Rs. 245 -20 - 385 - 25 - 560 -40 - 640. 

( d ) Workmen in the existing scale of Rs 410 - 25 - 560 
40 -720 -50 - 770 will be placed in the revised scale of 
Rs. 410 - 25 - 560 - 40 - 720 - 50 - 920 with effect from 1st 
March . 1971. The pay and dates of increment of the 
workmen , on being placed in the revised scale will 
remain unchanged . 

( e ) Fight Stewards in the existing scale of pay of 
Rs. 385 - 25 -560 - 40 - 720 -50 -770 will be placed in the re 
vised scale of pay of Rs. 385 - 25 - 560 - 40 - 720 - 50 - 920 with 
effect from 1st March , 1971. The pay and dates of in 
crement of the workmen , on being placed in the 
revised scale , will remain unchanged . 

( f ) Air Hostesses in the existing scale of pay of 
Rs 385 - 25 -560 - 40 - 720 -50 - 770 will be placed in the re .. 
vised scale of Rs. 485 - 25 - 560 -40 -720 - 50 - 770 with effect 
from 1st March , 1971 . The pay and dates nf increment 
of workmen , on being placed in the revised scale will 
remain unchanged except in the case of those drowing 
less than Rs. 485 whose day will be fixed at Rs 495 
in the revised scale and in such cases the next incre 
ment will fall due on 1st April, 1972 . 


4 . Washing Allowance 


The workmen shall be paid a Washing Allowance at 
the following revised rates with effect from 1st March , 
1971 :- - 
Air Hostess 

. . Rs. 25 per month 
Flight Steward 

. . Rs. 20 per month 
Others who are provid - . . Rs. 8 per month 

ed with uniforms by 
the Corporation 


5 . Meal Allowance 


Worlmen , other than the Cabin Crew , will be entiti 
ed to Meal Allowance at the following revised rates:-- 
Breakfast 

. . Rs. 2 .00 
Lunch 

. . Rs. 4 .00 
Tea 

. . Rs. 1. 50 
Dinner 

. . Rs. 4 .00 
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Other conditions regarding the grant of Meal Allow 

! ! The payment of Annuity will be subject to the 
ance shall remain unchanged . 

uwing conditions : 

Tai No annuity will be admissible if the total ser 
6 . CHECK CABIN CREW ALLOWANCE 

vice of th Cabin Crew in the Corporation 

iminediately prior to being declared medically 
With effect from 1st March , 1971, the Check Cabin 

untit does not exceed five ycars as Cubin 
Crew Allowance shall be revised from Rs. 50 to Rs. 150 

Crew . 
per month . 

( b ) The annuity will ! : p able until the age of 
7 . SPECIAL PAY 

30 years or her marriage whichever is earlier, 

Ili the case of Air rostesges and 55 years in 
The Deputy Chief Air Hostesses and Deputy Chief 

the case of Flight Stevirds. The Cabin Crew 
Flight Stewards will be paid a Special Pay of Rs. 100 

will have to produle life certificate or other 
per month from the date of appointment. 

suitable evidence acceptable to the Corgora 

tion 25 and when required. 
NOTE , — The Check Cabin Crew Allowance and Spc 

The annuity will be bid monthly on normal 
cial Pay will be treated as independent 

calary disbursement du 
allowances . 

The payment of annuity will commence from 

the date of disablement due to personal injury , 
8 . Compensation 

illness , disease or disability of the Cabin Crew 

which prevents him / her from attending to 
With effect from 1st January, 1971, the amount of 

his /her occuvation as a Cabin Crew as declar 
insurance on a world -wide 24 hours basis against the 

nd by the Medical authority prescribed by the 
risk of death by accident will be revised for Cabin 

Corporation , and as such taken off his /her 
Crew from Rs. 10, 000 / 15 ,000 to Rs. 42 ,000 . 

flying duties by the Corporation but only after 

he/ she has exhausted all his / her casual leave, 
Provided that the rules regarding the additional 

sick leave, privilege lcave and special sick 
compensation equivalent to 30 times of the basic pay 

leave standing to his / her credit. 
of a Cabin Crew will remain unchanged . 

Notwithstanding the provisions of clauses ( i ) and ( ii ) 
9. Technical Pay 

above, iz Cabin Crew will not be entitied to the bene 
sts coníained therein if hc / she is declared medically 

mit for fying duties as a direct or indirect result 
Technical Pay of Rs. 30 per month will be paid to 

of : - 
Masons and Plumbers with effect from 1st March , 
1971. 

( a ) intentional self- injury . 

( b ) attempted suicide 
10 . Layover Allowance 

( c ) provoked amault. 
With effect from 1st April, 1970, the Layover Allow 

( d ) chronic alcohalism or habitual taking of nar 
ance for Cabin Crew will be revised as under : 

cotic drugs. 
(a ) For a stav at an outstation of over 16 hours 

( e ) venereal disease , 
and upto 24 hours - Rs, 60 . 

A Cabin Crew after being granted benefits under 
( b ) For a stay at an outstation of over 8 hours 

clauses ( i ) and ( ii) above, in the event of regaining 
and up to 16 hours - 80 per cent. of Rs. RO . 

his /her medical Atness as certified by the prescribed 
( c ) For a stay at an outstation of over 4 hours and Medical Board / Authority shall re - offer his / her ser 
up to 8 hours — 60 per cent. of Rs. 80 . 

vices as a Cabin Crew to the Corroration who will then 
( d ) For a stay at an outstation up to 4 hours - Nil . 

vainstate him / her in the grade and seniority held by 
Turi /her prior to his /her disablement. The payment of 

annuity to him /her will cease from the date he / she Js 
11. Retirement Age for Alr Hostesses 

so re - employed by the Corporation . Similarly . a medi 
The existing rule in regard to Air Hostesses shall be 

cally unfit Cabin Crew will not be entitled to the 
revised as under : 

annuity if he / she accepts a flying job outside the 

Corporation . 
" An Air Hostess shall retire from the service of 

the Corporation on her attaining the age of 30 13. Flight and Duty Time Limitations 
vears or when she gets married whichever is 

With effect from the date of implementation of this 
marlier . The General Manager may, however, 

lgreement. the Fiight and Duty Time Limitations for 
retain in servicm an unmarried Air Jostess 

1 : Cabin Crew will be as under : -- 
up to the age of 40 years." 

in a period of 24 hours 
This will have effect prospectively . 

Flieht Duty Time 

. . 11 hours 
Flight Time 

. . 8 hours 
12 . Annuity for Medically Unit Cabin Crew 

Flight Time in a month 

80 hours 
( i ) All Cabin Crew who are found medically unfit 

NOTE : - - ( i ) Il a flight turminates between 0000 
for flying duties will be paid Annuity at the following 

hours and 0600 hours . a rest of 24 
rates : 

hours will be provided . 
Continuous service of more than 5 years but less 

( li ) The existing rule regarding payment 
than 10 years. - - A5 ror cent of the inta ] of 

of Excess Flying Pay bcyond 50 
basic pay plus DA (DA being limited to Rs. 100 

hours in a month will remain 
per month ) . 

unchanged , 
l intinuous service of 10 years or more hut lagi 

than 15 years . — 70 per cent of the total of hasir 14 . Special Sick Leave 
pav plus DA (DA being limitrd to 95 100 per 

It is arreed that Social Sick Leave , subject to exist 
month ) . 

ing conditions, can be availed of by Cabin Crew when 
Continuous service of 15 years or morn hut loc normal sick leave, casual leave and privilege Icave In 

than 20 years . - 75 per cent on the total of Axcess of 75 days are exhausted and not in cxcess of 
basic pay nlus DA ( DA being limited to As, 100 15 days as at present. 
per month ) . 

15 Transfer to Outstations 
Continuous service of 20 years or more . - - 80 ner 
cent. of the total of hasir pay nlue DA (DA 

Transfers to outstations where Indian Airlines have 
being limited to Rs. 100 per month ) . 

1)I may have offices will not exceed three years except 
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This may include the provisions of alternate night 
shift. Before the shift arrangements are revised , the 
revision will be discussed with the Union and every 
endeavour will be made to reach an agreed decision , 
In the event of no agreed decision , the matter will be 
referred to the Assistant General Manager for a final 
decision after necessary consultation with the Central 
Ofice. Shifts system need not be uniform for all de 
partments . The shifts will be so organised ag to 
ensure that no employee is made to work for more 
thon 44 hours in a week gubject to no employee being 
made to work for a spread over in exces9 of what is 
permissible under the Factories Act, 1948 . 

26. The Union agrees that no demand in respect of 
the categories of workmen mentioned in clause 1 here 
of which is either dropped or omitted from this Agree 
ment involving financial commitment on the part of 
the Corporation will be submitted during the pendency 
of this Agreement, 


27 . Except as specified in clauses 2 , 3 , 4 , 6 , 8 , 9 and 10 
this Agreement shall not have any retrospective 
effect. 


98 . No payment due or made prior to the date of 
this Agreement on the basis of emoluments already 
drawn by the workmen covered by this Agreement 
shall he recalculated on the basis of emo uments an 
now increased . Similarly , no recovery shall be made 
from the workmen towards difference in licrnce fee 
for staff quarters occupied by them from a date prior 
to this Agreement coming into force . 


29 , Adjustments 


in difficult stations, namely , Assam , Manipur, Tripura . 
Siliguri and Khajurao where such period will not 
exceed one year, 

16 . The Union hereby drops and gives up its de 
mando pertaining to workmen covered by this Agree 
ment raised in their Charter of Demands dated 27th 
May , 1969 or before the National Industrial Tribunal 
in reference NIT - 1 of 1970 . 

17 . The Union agrees that privilege leave shali be 
availed of only with prior permission and on not more 
than three occasions in a financial year . The number 
of days of privilege leave on each occasion shall not 
be less than 5 days in the case of those working b - day 
week and 6 days in the case of others. Privilege leave 
can also be availed of in excess of the aforementioned 
three occasions on grounds of self sickness alone pro 
vided the workmen has already fu lly exhausted sick 
leave due to him , and provided that leave, anplication 
is supported by a medical certifcate from a registered 
inedical practitioner and if the leave is in excess of two 
days by a certifcate granted or countersigned hy the 
Medical Officer of the Corporation . In special circum 
stances where privilege leave has to be availed on more 
than three occasions due to unforeseen circumstance 
other than sickness , an immediate report shall be made 
in the sanctioning authority and the grnnt of gich 
leave shall be at the discretion of such authority . 

18 . The Union Agrees that the workmen shall per . 
form all duties which are incidental to their nain 
duties. 

19 . The Union concedes the necessity of measures of 
rationalisation consistent with Trinartite Resolutions 
of Indian Labour Conference and the Management s 
right to introduce such measures so as to improve the 
Corporation s overall standards of efficiency to reduce 
costs and to step up its productivity in the larger inter 
ests of the employees, Corporation and the country . 

20. The Union agrees to observe constitutional 
means and to eschew agitational steps and / or concert 
ed actions or any other means which may have the 
pitect of interrupting or disrupting the work of the 
Corporation and / or the normal functioning not the varl 
2119 sections and departments and / or the operation of 
the services of the Corporation or whirh may have the 
- ffect of causing delay , to the Cornoration s services or 
inconvenience to its passengers and the public . 

21. The Union agree that it will fully and whole 
heartedly cooperate with the Management in maintoin 
ing discipline, increasing efficiency and improving 
productivity . 

22. The Union agrees to the withdrawal of overtime 
allowance / substitute time of in respect of workmen 
who may be detained for duty due to crigencies of 
porporation s work on special holidays, such as death 
of a VIP 

99. The Union agrees to the discontinuation of the 
grant of substitute dav off to the workmen working in 
chifts total ed on overtime duty in continuation of the 
normal dutv porind when such normal duty period is 
followed by a rostered off -dav . 

24. The Union agrees to the introduction of 5 - day 
week for non - shitt workmennt such nt its administra 
tive establishments de the Management may decide 
from tme to time. The weelzlvy working hours on in 
toorurtion of 5 - day week will remain innh ingrd . 
5 -ray week means that workman in any of the estab 
lichmonts who are at present worlina full nav from 
Monday to Fridov and half nav no C + 117 davohn11 hores . 
after work 5 full days per week from Monday to 
Friday , Saturday and Sunday will be observed os 
weekly holidays . 


29. 1 The ad hoc payment of Re 40 ner month 
already made to the workmen under Start Notification 
No D . Per9 / 57 dated the 28th March 1970 shall be 
adiusted in its entirety against snerist Allowance pov 
able to the workmen as stated hereinhefore and the 
ad hoc payment of Rs. 40 shall be discontinued there . 
after , 


29 . 2 The interim payments made to the worlrman 
nursuant to the Order dated 14th Ortoher . 1971 of NTT 
in reference NIT - 1 of 1970 hoy ha adivsted in their 
antirety against any dues which may be navable under 
this Agreement, and such interim payments shall he 
discontinued hereafter . 


30 . Period of Agreemont 


This Agreement will remain in force till 31st March , 
1973 . 


31. The increased ro Ary and allowances under this 
Agreement will be pald from January , 1972 salary on 
wards and all efforts will he made to pay the arrears 
arising out of the implementation of this Agreement as 
early as possible but not later than the 29th February , 
1972. 


32 . The parties heretro agree that they will make 
toint application to the National Industrial Tribunal 
in reference NIT - 1 of 1970 praving that a consent 
Award may be passed in terms of this Agreement. 

Dated this the 10th January , 1972 . 
Witnesses 
1. (Sd .) ILLEGIBLE . 

1. ( Sun)M K Basu 

Director of Perso1119 
2. ( Sd.) ILLEGIBT.E . 

2 . (Sd.) KRIPAL CHAND . 
Joint Financial Controller. 

For the Employers 
1. ( $ d .) ILLIGIBLE . 

(Sd .) P . K . MAJUMDAR . 

General Secretory 
2 . ( S .) ILLECTILJ . 

For the Workmen . 


05 . Shift System 

The Corporation nav rovice from time to time the 
shift Arrangements at the different bases, both in ro . 
gard to the composition of the chifts as well as the 
shift timings, so as to meet the variations in workload . 


Sc. (ii) ] 
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NAMES OF PARTIES : 

Indian Airlines 

AND 
Air Corporations Employees Union 
Representing Employer : 

1 . M . K . BASU 

Director of Personnel. 
2 . A , C . BOSE 

Chief Audit Officer , 
Representing Workmeni 

1 . S . K . Roy CHOWDHURY 

President 
2 . P . K , MAJUMDAR 

General Secretary . 


Whereas : 

( a ) The Air Corporations Employecs Union (here 
inafter referred to as " the Union " ) submitted a Charter 
of Demands to Indian Aulines (hereinafter referred to 
as " the Management" ) with its letter dated the 27th 
May , 1969, in respect of categories of workmen in 
grades 1 to 9 and Cabin Attendents . 

(b ) The Management with its letters dated the 13th 
September , 15th September, 23rd October , 1969 and 
22nd January , 1970 , served on the Union a list of cer 
tain measures inter alia for obtaining increased effi 
ciency and productivity and for better utilisation of 
manpower. 

( c ) Several meetings were held from time to time 
between the Management and the Union in respect of 
the said Charter of Demands and the sald measures 
suggested by the Management, but no agreement could 
be reached between the parties. 

( d ) As a result the respective demands of the Union 
and the Management were admilted in conciliation but 
the conciliation proceedings ended in failure and the 
Conciliation Oncer submitted his failure report to the 
Central Government. 

( e ) By its Order dated the 2nd November , 1970 , the 
Government of India , Ministry of Labour, Emp. oyment 
& Rehabilitation (Department of Labour & Employ . 
ment) referred the matter to the National Industrial 
Tribunal (Reference No . NIT - 1 of 1970 ) for adjudica 
tion in respect of the demands of the Union and the 
Management inentioned in the Order of Reference . 

( f ) After the reference was made to the National 
Industrial Tribunal, the Management and the Union 
resumed negotiations and as a result thereof an Agrer 
ment was signed on 2nd June, 1971, in respect of the 
categories in the then existing following scales of 
pay ; 

(1 ) Rs. 100 - - 5 - 150 - 10 - 100 
(it) Rs. 130 - - 5 - 150 - - 10 - 200 -- 15 - - 230 
( iii ) Rs. 150 - 10 - 200 - 15 --- 230 
(iv ) Rs. 150 - - 10 - 200 — 15 - 245 – 20 - 285 
( V ) Rs. 200 - - 15 - - 245 - 20 - 345 
(vl) Rs. 150 - - 10 - - 200 - - 15 - - 245 - 20 - 385 - 25 - 510 

( % ) After 2nd June, 1971, a further agreement was 
reached between the Indian Airlines and the Union on 
10th January , 1971 in respect of the undermentioned 
categorier : 

( a ) Technical workmen in the following existing 
SÇAles of pay other than technical categories of staff in 
Aircraft Engineering workshops : 

( i) Rs. 245 - 20 - 385 - 25 - 510 
(ii) Rs. 325 - 20 - 385 - 25 - 580 -- 40 - -640 
( iii ) Rs. 410 _ 28 – 560 - 40 _- 720 - 30 - 770 . 
(b ) Cabin Crew in the cxisting scale of pay of 
Rs . 385 — 25 - 560 - 40 – 720 — 50 – 770 . 

(c ) ( 1) Carpenters, Tailors , Masons and Plumbers in 
the existing scale or pay of Rs. 200 -- 15 ~ 245 - - 20 
885 - 25 - - 510 . 


( ii ) Tailors and Carpenters in the existing scale of 
pay of Rs. 325 — 20 - 385 - - 25 - 560 — 40 -4640 . 

The National Industrial Tribunal made an Award on 
28th July, 1971 (which has since been published in tho 
Gazetie of India dated the 28th August , 1971) in terms 
of the Agreement dated 2nd June , 1971. A copy of the 
agreement dated 10th January , 1972 has been submitted 
by the parties to the Nationa . Industrial Tribunal with 
the prayer that a consent Award be made in terms 
thereof . 

As a result of further negotiations between the 
Management and the Union , the parties have arrived at 
the Settlement herein contained in respect of the cate 
gories speicfied in para i hereunder . 

Now therefore , it is hereby agreed and declared by 
and between the parties hereto as foliows : 

1. This Sett . ement is only in respect of the non 
technical categories of workmen in the following ex 
isting scales of pay (hereinafter referred to as work . 
men ) : 

( i) Rs. 325 — 20 - 385 - 25 — 560 - 40-- -640 
( li) Rs. 385 - 25 - 560 - 40 - 720 

(iii ) Rs. 435 — 254560 - 40 - 720 - - 50 - 870 
and is in full and final sett. ement of the Union s 
Charter oſ Demands and the demands of the Manage 
ment set out in the Order of Reference dated the 2nd 
November, 1970 , insofar as the same relate to the 
above mentioned categories of workmen . 
2 . Scriles and Grades of Pay 

2 . 1 . The scale of Rs. 325 - - 20 - 385 - 25 - - 580 - - 40 - - 640 
has already been interlinked with the scale of Rs. 
150 _ 10 - 200 — 15 — 245 - 20 - 385 - 25 - 510 in terms of 
the Settlement signed between the Management and 
the ACEU on 2nd June , 1971. The parties agree that 
the service conditions arising out of note 5 below para 
1 of Section III of the Settlement dated the 1st Fe y 
ruary , 1967 between Indian Airlines and the ACEU In 
respect of the scale of Rs. 325 - 20 - 385 - 25 - 560 - - 10 
- - 640 and the Suttlement dated the 31st January , 1968 
in conci. lation between the Management and the ACEU 
in regard to implementation of the above mentioned 
note 5 shall become inoperative torthwith . The scale 
of Rs. 325 - 20 - 385 - - 25 - 560 — 40 — 640 shall, however, 
be allo ved os personal to the present incumbents in 
this scale as on date . But for purposes of seniority 
and other terms and conditions of service , they should 
be deemed as having merged with the workmen in the 
interlinked scale of Rs. 150 - - 10 - 200 - 13 - 245 - - 20 
385 - - 25 - 560 - 40 - 040 . 

2. 2 . Thore will be no change in the existing scales of 
pay of Rs. 385 -- 25 - - 560 - 40 — 720 and Rs. 435 - 25 
560 - - 40 — 720 - 50 - 870 and the Union drops and gives 
up its other demands in respect thereof . 

2. 3 . All the workmen in the scales of pay referred to 
in clause i hereof shall be granted , a " Special Allow 
Ance " equivalent to 15 per cent of their emoluments 
which at present count as Pay for the purpose of 
Indian Airlines Employees Provident Fund Reguia 
tions, 1955, subject to the minimum of Rs. 80 per month . 

2 .4. The “ Special Allowance " shall be calculated on 
the actual Pay drawn at each stage of the applicable 
pay scale . In the case of workmen drawing secondary 
increments , the " Special Allowance " will be calculated 
on the basis of the actual Pay drawn , 

2 .5 . The “ Special Allowance” referred to above shall 
not be taken into account for consideration , for the 
purpose of any other allowances or emoluments ur for 
any purpose whatsoever except for the purpose of 
overtime payment. licence fee for the use of accom 
modation provided by the Corporation and Provident 
Fund. 

2 .6 . The " Special Allowance shall be paid with 
effect from 1st April, 1969. 


- - - - 


- - - - 


1272 THE GAZETI1; OF INDIA ; MARCH 25, 1972 /CHAITRA 5 , 1894 

PART II 
- - - - - - - - -- 
3 , Transport Allowance . The workmon shall be Corporation s work on special holidays, such as death 
granted a Transport Alluwance at the rate of Rs. 35 1. I a VIP . 
per month with effect from 1st April, 1969 . 

15. The Univti agrees to the discontinuation of the 
4 . Washing Allowance . — The workinen who are pro 

& lant of substitute day off to the Workmen working in 
vided with uniforms by the Curpuration shall be paid 

Suits detailed on overtime duty in continuation of the 
a Washing Allowance at the revised rate of Rs. 8 per 

normal uuty period when şuch normal duty period 16 
month with effect from 1st March , 1971 . 

Luulowed by a röstered off -day . 
5 . Flying Allowance . - - Workmen detailed on flying 
duties shall be paid a Flying Allowance at the revised 

16 . The Union agrees to the introduction of 5 -day 
rate of Rs. 5 per flying hour, with effect from 1st 

weer for non - shift workmen at such of its administra 
March , 1971, 

liye establishments as the Management may decide 

from time to time. The weekly working hours on il 
6 . Meal Allowance . - - Workmen will be entitled 10 troduction of 5 -day week wili remain unchangeu , 5 -day 
Mea . Allowance at the following revised rates : 

weeh means that workmen in any of the estab ish 
Breakfast Rs. 2 .00 

ments who are at present working full day from 
Lunch Rs. 4 .00 

vondyy to Friday and half day on Saturday shald 
Tea Rs. 1 . 50 

hereafter work 5 full days per week from Monday to 
Dinner Rs . 4 .00 

Friday , Saturday and Sunday will be observed 28 

weekly holidays. 
Other conditions regarding the grant of Mçal Allow 
ance shall remain unchanged . 

17 . Shift System .- - The Corporation may revise from 

time to time the shift arrangements at the allerent 
7 . Transfer to Outstations. - - Transfers to outstations Lases , both in regard to the composition of the shifts 
where Indian Airlines have or may nave offices will Es well as the shift timings, SO as to meet the varia 
not exceed three years except in difficuit stations , tions in workioad . This may include the provisions of 
namely , Assam , Manipur, Tripura , Siliguri and a ternate night shift. Before the shift arrangements 
Khajurao where such period will not exceed one year. are revised , the revision will be discussed with the 

Union and every endeavour will be made to reach an 
8 . The Union hereby drops and given up its demands agreed decision . In the event of no agreed decision , 
pertaining to workmen covered by this Agreement the matter will be referred to the Assistant General 
raised 111 their Charter of Demands dated 27th May , Manager for a final decision after necessary consulta 
1969 or before the National Industrial Trivuna ) in re lion with the Central Office. Shifts system need not 
Cerence NIT - 1 of 1970 . 

be uniform for all departments . The shifts will be so 

organised as to ensure that no employee is made to 
9 . The Union agrees that privilege leave shall be 

work for more than 44 hours in a week subject to no 
ayailed of only with prior permission and on not more enip .oyce being made to work for a spread over in 
than three occasions in a financial year. Tile number 

excess of what is permissible under the Factories Act , 
of days of privliege leave on each occasion shali not be 

1948 . 
less than 5 days in the case of those working 5 -day 
week and 6 days in the case of others. Privilege leave 

18 . The Union agrees that no demands in respert of 
lan a .so be availed of in excess of the forementioned the categories of workmen mentioned in clause 1 
three occasions on grounds of self sickness alone pro hereof which is either drupped or omitted from this 
vided the workman has already fully exhausted sick Agrecment involving financial commitment on the part 
leave due to him , and provided that leave appucalion of the Corporation will be submitted during the pend 
is supported by a medical certificate from a registered ancy of this Agreement. 
medical practitioner and iſ the leave is in excess of two 
days by a certificate granted or counteraigned by the 

19 . Except as specified in clauses 2 ( 6 ), 3 , 4 and 5 this 
Medical Omccr of the Corporation . In special circum Agreement shall not have any retrospective effect. 
stances where privilege leave has to be availcd on 

20 . No payment due or made prior to the date of 
more than thrce occasions du! ? to unfurescen circum 
stances other than sickness, as imniediate report shall 

this Agreement on the basis olen luments already 
be made to the sanctioning authority and the granl of 

swn by the wurkmen covered by this Agreement 
Ruch leave shall be at the discretion of such authority , 

a . be l exalculated on the basis of emoluments as 

11 ) V increased . Similarly , no recovery shal te made 
10 . The Union agrees that the workmer shall per from the workmen towards difference in licence fee for 
form all duties which are incidental 11 ilieir main staff quarters occupied by them from a date prior to 
duties . 

This Agrecment coming into force . 
11 . The Union concedes the necessity of measures of 

" 1.R itment and Promotion Rules . It is agreed 
rationalisation consistent with Tripartite Resolutions of that yacancies in the Officers grade (Grade 10 / 12 in 
Indian Labour Conference and the M2729876nt s rivh ! 

the Commercial Department to which workinen of the 
to introduce such measures so as to improve the Cor MCHT vatroly are eligible for appointment will here 
porațion s overali standards of efficiency to reduce costs 

after be lilled up on the following basis : - 
and to step up its productivity in the larger interests 

By promotion ( as per the existing 
of the employees , Corporation and the country . 

Recruitment and Promotion 
12 . The Union agrees to observe constitutional incans 

Rules ) 

30 per cent 
and to eschew agitational steps and / or concrta ? 

By selection from within the work 
actions or any other means which may have the effect 

men in employment 

30 per cent 
of interrupting or disrupting the work of the Corpora 

By opon recruitment from outside 
tion and / or the normal functioning of the various 

at which the workmen in employ . 
Rections and departments and / or the operations of the 

ment will also be eligible to 
services of the Corporation or which may have the 

compete 

40 per cent 
effect of causing cloliss to the Corporation s servires or 
inconvenience to its passagers and thic public . 

Total : 100 per cent 
13 . The Union agrers that it wil fully And while 
hearted y cooperate with the Management in main 

22 . Adivatments.- - The ad hoc payment of Rs. 40 per 
taining discipline, increasing efficiency and improving 

month already macle to the workmen under Staff Noti 
productivity . 

Aration No. D . Pers . / 57 dated the 28th March , 1970 

chall be adjusted in its entirety against Special Allow 
14 . The Union agrees to the withdrawal of overtime anco pavable to the workinan as stated hereinhefore 
Allowance / substituto time off in respect of workmen " nd the ad hoc payment of Rs. 40 shall be discontinued 
who may be detalried for duty due to exigencies of thereafter, 
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22. 2. The interim payments made to the workmen 
pursuant to the Order dated 14th October , 1971 of NIT 
in reference NIT - 1 of 1970 shal be adjusted in their 
entirety against any dues which may be payable under 
this Agreement, and such interim payments shall be 
discontinued hereafter . 

23 . Period of Agreement.- - This Agreement will 
remain in force till 31st March , 1973 . 

24 . The increased salary and allowances under this 
Agreement will be paid from March , 1972 salary on 
wards and all efforts wiil Le inade to pay the airears 
arising out of the implementation of this Agreement 
us carly as possible but not later then the 31st March , 
1972 . 

25 . The parties hereto agree that they will make 
joint application to the National Industrial Tribunal in 
reference NIT - 1 of 1970 pray in that a consent Award 
may be passed in terms of this Agreement. 
Dated this the 15th February , 1972. 


in terms thereof, which are set out hereinbelow on this 
the 25th day of December, 1971 , 

This Settlement fully and finally disposes of all the 
disputes between the aforementioned categories of 
workmen and the Management and the parties agree 
that there are no other outstanding disputes in respect 
of these categories . 

In the light of this settlement the parties will Ale 
a joint application before the N . I. T . presided over by 
Shri Mahesh Chandra praying that no award should 
be made in case of Technical categories covered by the 
Settlement in order to avoid any possible conflict bet 
ween the terms as laid down in this Settlement and 
the award . 

Terms of Settlement 
General 
1. Applicability : 

Aircraft and Plant Technicians in the Engineering 
Workshop of Indian Airlines in the following existing 
scales of pay will be coyered : 

(i ) 245 - 20 - 385 - 25 - 510 , - Technicians. 
(ii) 325 - 20 - 385 - 25 - 580 - 40 - 840 .- - Senior Technicians . 
( iii ) 410 - 25 - 560- 40 - 720 - 50 - 770. Chargehands, Exa 

miners. 
( iv ) 460 - 25 - 500 - 40 - 720 -50 - 920 , - Foremen , Senior 

Examiners . 


Witnesses : 


1. M . K . BASU , 

Director of Personnel. 
2 . A . C . Bose , 
Chiel Audit Onicer 

For the Employers . 
1 . S . K . Roy CHOWDHURY , 

President 
2 . P . K . MAJUMDAR , 

General Secretary. 
For the Workmen . 


Section I: 


ANNEXURE I 
MEMORANDUM OF SETTLEMENT UNDER SEC 

TION 18 ( 1 ) READ WITH SECTION 2 ( p ) OF 

THE INDUSTRIAL DISPUTES ACT , 1947 : 
NAME OF THE PARTIES ; 

1. Employer -- Indian Airlines. 
2 . Workmen in Grades 3 to 9 in technical cate 

gories of staff in Aircraft Engineering Work 
shops, cxcluding the Motor Transport Work 
shop in Indian Airlines represented by Indian 
Aircraft Technicians Association , a trade 
union registered under the Indian Trade 
Union Act , 1926 , hereinafter referred to as 

the Association 
Representing Employer : 

1. Shri A . H . Mehta , Director of Engineering. 
2. Shri K . N . Kathju , Director, Boeing Project. 
3 . Shri M . K . Basu , Director of Personnel (of 

Indian Airlines, New Delhi ) . 
Representing Workmen : 

1. Shri J. F . Mendonsa , President, I. A . T .A . 

2. Shri H , K , Ghosh , General Secretary, IATA . 
Whereas the workmen in Grades 3 to 9 in technical 
categories of staff in Aircraft Engineering Workshop , 
excluding the Motor Transport Workshop in Indian 
Airlines , through their Trade Union namely Indian 
Aircraft Technicians Association , hereinafter referred 
to as the Association , iaiscd certain demands upon 
the Indian Airlines, hereinafter referred as the Corpo 
ration , and the Corporation also raised certain demands 
upon the afore- mentioned workmen , all of which are 
the subject matter of adjudication before the National 
Industrial Tribunal, presided over by Shri Mahesh 
Chandra , 


2 . Scales of Pay : 

2 .1 . With effect from Ist March , 1971 the following 
modifications in the scales of pay of the categories 
indicated below shall be made: 
( a ) The existing scale of pay of Rs. 245 - 20 - 385 

25 -510 applicable to Technicians and the ex 
isting scale of Rs. 325 - 20 - 385 - 26 - 580 - 40 - 640 
shall be interlinked to constitute the scale of 

Rs. 245 - 20 - 385 - 25 - 560 - 40 -640 . 
) Senior Technicians in the existing scale of 
Ks. 325 - 20 - 385 - 25 -560 - 40 -640 will be placed in 
the revised scale of Rs. 385 - 25 - 560 - 40 - 720 - 50 
770 with effect from Ist March , 1971 . The 
pay and dates of increment of the workmen , on 
being placed in the revised scales will remain 
unchanged , except in the case of those draw 
ing less than Rs. 385 , whose pay will be fixed 
at Rs. 385 in the revised scale, and in such 
cases the next increment will fall due on 1st 

April, 1972 , 
( c ) The existing scale of pay of Rs. 410 - 25 - 580 - 40 

720 - 50 - 770 applicable to Chargehands and the 
existing scale of pay of Rs. 480 - 25 - 560 -40 - 720 
50 - 920 shall be interlinked to constitute the 

scale of Rs. 410 - 25 - 560 - 40 - 720 - 50 - 920 . 
(d ) Examiners in the existing scale of Rs . 410 - 25 

560 - 40 -720 - 60 - 770 will be placed in the re 
vised scale of Rs. 460 - 25 -580 -40 - 720 - 50 - 920 
with effect from 1st April 1969. 
) With effect from 1st March 1971 those of the 

Examiners / Senior Examiners who possess the 
approvals prescribed by the Corporation in 
this behalf will be redesignated as Inspectors 
and placed in the revised scale of Rs. 640 - 40 
720 - 50 - 1170 . Such Examiners /Senior Exami 
ners who do not possess the aforementioned 
approvals will be required to obtain such ap 
provals in three chances or within a period 
of one and a half years whichever is earlier , 
from the date of this Settlement. In case they 
obtain these approvals they will be redsigna 
ted as Inspectors from the date they obtain 
such approvals and placed in the revised 
scale of Rs. 840 - 40 - 720 - 50 - 1170 retrospectively 


And whereas after negotiations between the parties 
hereto , they have arrived at an amicable settlement of 
the subject matter of the demands of the workmen and 
the demands of the Corporation upon the workmen it 
is agreed between the parties to sign this Settlement 
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Indian Airlines Employees Provident Fund Regula 
tions, 1955 , subject to a minimum of Rs. 80 per month . 


3 . 2 . The Special Allowance will be calculated on 
the actual "pay drawn at each stage of the applicable 
pay scale. In the case of workmen drawing secondary 
increments, the Special Allowance will be calculated 
on the basis of actual pay drawn. 


3 . 3 . The Special Allowance referred to above shall 
not be taken into account for consideration for the 
purpose of any other allowance or emoluments or for 
any other purpose whatsoever except for the purpose 
of overtime payment, licence fee for the use of ac 
commodation provided by the Corporation and Pro 
vident Fund , 

3.4. The Special Allowance shall be paid with affect 
from 1st April 1969 . 
4 . Transport Allowance ; 

4 . 1 . With effect from 1st April, 1969 all workmen 
shall be granted a Transport Allowance of Rs. 35 per 
month . 

4 .2 . With effect from 1st March , 1971 the Foremen 
and Inspetcors placed in the grade of Rs. 640 - 40 - 720 
80 - 1170 will be paid a Transport Allowance of Rs. 50 
per month . 

4 .3. Inspectors A will be eligible for a Transport 
Allowance of Rs. 50 per month . 


from 1st March 1971 . Such of the Examiners / 
Senior Examiners who are unable to obtain 
such approval, at the expiry of one and a 
half years from the date of this Settlement 
will be redesignated as Chargehands and 
placed in the scale of Rs. 410 - 920 with pro 
tection of pay . Simultaneously , the designa 
tion of Examiner / Senior Examiner will be 
abolished and the respective scales of pay will 
cease to operate . 
The pay and dates of increment of the Exa 
miners on being placed in the revised scale 
of Rs. 460 - 25 - 560 - 40 - 720 - 50 - 920 with effect 
from 1st April 1969 will remain unchanged 
except in the case of those drawing less than 
Rs. 460 whose pay will be fixed at Rs. 460 
in the revised scale, and in such cases the 
next increment will fall due on 1st April, 1970 . 
Similarly , the pay and dates of increments 
of Examiners / Senior Examiners who are plac 
ed in scale of Rs. 640 - 40 - 720 - 50 - 1170 with 
effect from 1st March 1971 will remain un 
changed except in the case of those drawing 
less than Rs. 640 whose pay will be fxed at 
Rs. 640 in the revised scale , and in such cases 
the next increment will fall due on 1st April, 

1972. 
( e ) The Foremen in the existing scale of Rs. 460 

25 - 560 -40 - 720 - 50 - 920 will be placed in the 
revised scale of Rs. 640 - 40 - 720 - 50 - 1170 with 
effect from 1st March , 1971 . The pay and 
dates of increment of the workmen , on being 
placed in the rovised scale will remain un 
changed except in the case of those drawing 
less than Rs. 640 whose pay will be fixed at 
Rs , 640 in the revised scale , and in such cases 
the next increment will fall due on 1st April, 
1972 . 
Future appointments to the cadre of Inspec 
tors will be made by selection on the basis 
of merit, and subject to the candidates passing 
the necessary examinations and obtaining the 
approvaly prescribed by the Coropration from 

time to time. 
2 .2 . A cadre of Inspector A will be created in the 
scale of Rs. 750 - 50 - 1000 - 100 - 1200 . Appointments to 
the cadre of Inspector A will be made by selection 
on the basis of merit and subject to the candidates 
passing the necessary examination and obtaining the 
approvals prescribed by the Corporation from time to 
time. The dearness allowance admissible to the grade 
of Inspector A will be as under : 
Basic Pay 

Dearness Allowance 
Rs . 

Rs. 
7750 

187 
800 

192 
850 

198 
900 
950 
1000 
1100 

227 
1200 

237 


5 . Washing Allowance : 

The workmen who are provided with uniforms by 
the Corporation shall be paid a Washing Allowance at 
the rate of Rs. 8 per month with effect from 1st March , 
1971. 


( h ) 


6 . Driving Allowance : 

The existing rate of Driving Allowance of Rs. 20 
per month paid to such of the workmen who are re 
quired to drive tractors and other equipment Ike 
Ground Power Units , in addition to their normal 
duties , will be revised to Rs. 30 per month with effect 
from 1st March , 1971, Other conditions regarding 
grant of this allowance shall remain unchanged . 
7 . Radio Telephone Allowance : 

The existing rate of Radio Telephone Allowance of 
Rs. 20 per month being paid to Radio Technicians and 
to Technicians who are working in the Radio Overhaul 
Shop holding R . T . Licence and whose licence is utiliz 
ed by the Corporation will be raised to Rs. 30 per 
month with effect from 1st March , 1971. Other con 
ditions regarding the grant of this allowance shall 
remain unchanged . 


211 


217 


8 . Flying Allowance : 

Workmen while flying on duty to outstations to 
rectify snages , carry out routines , etc. with effect from 
1st March , 1971 shall be paid a Flying Allowance of 
Rs. 5 per hour for every hour spent in Flight calculat 
ed to the nearest hour, 


The Corporation reserves the right to rationalise the 
dearness allowance to the N . I. T . rates by suitable ad 
justments in the structure of emoluments without any 
change in the total emoluments at each pay stage in 
the aforesaid scale of pay . 

2 . 3 . Except to the extent hereinabove provided there 
shall be no change in the scale of pay applicable to 
the workmen and the Association drops and gives up 
its demand in respect thereof , 


9 . Technical Pay : 

A technical pay of Rs. 100 per month will be paid 
to Inspectors A . 


3 . Special Allowance : 

3 . 1 . All the workmen in the scales of pay referred 
to In Clause 1 hereof shall be granted a Special allow 
ance equivalent to 15 per cent of their emoluments 
which at present count as ‘ pay for the purpose of 


10 . Special Allowance on Outstation Posting: 

Workmen covered by this Settlement, if and when 
assigned independent charge of an outstation and re 
quired to sign Transit A in addition to their normal 
duties will be paid an allowance of Rs. 75 per month 
with effect from 1st March , 1971 for the period of such 
posting . 
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11. Bad Enviornment Allowance : 

The workmen when required to enter the Fuel 
Tanks of the aircraft for carrying out repairs , will be 
paid an allowance of Rs. 7 per day, 
12 . Approval Allowance: 

With effect from 1st March , 1971, the payment of 
Approval Allowance will be discontinued . However , 
the existing employees who are in receipt of Approval 
Allowance on the date of this Settlement will be 
given suitable protection to ensure that there is no 
drop in their emoluments . 
13. Meal Allowance: 

The rates of Meal Allowance will be revised as 
under from the date of this Settlement: 
Breakfast 

Rs. 2 . 00 
Lunch 

Rs. 4 .00 
Evening Tea 

Rs. 1.50 
Dinner 

Rs. 4 .00 
Other conditions regarding the grant of this allow 
ance shall remain unchanged . 
Section II 


from time to time, as decmed nccessary by the Cor 
poration for the purpose of obtaining proficiency , con 
Version to new types and general technical know -how . 

19 . Transfers / Rotation . - - The Association agrees that 
the Technicians / Senior Technicians/ Chargehands / Fore 
men / Inspectors shall accept transfer / rotation from one 
trade to another and from one division / section to other 
division / section which will be done normally in case 
of redundancy or depletion of workload on voluntary 
hasis (wherever necessary , staff will be trained prior 
to such transfers ). If volunteers are not forthcoming , 
the transfers will be done on the seniority basis sub 
ject to suitability . Within the division or from division 
to division , the Techniciang / Senior Technicians/ 
Chargehands / Foremen / Inspectors shall accept work al 
lotment at any place of work covering even from one 
trade to another to meet the exigencies of work , Any 
problem of seniority arising out of merging the sec 
tion to form a division as indicated below will be dis 
cussed with the Association : 
(i ) Line Maintenance , Major Maintenance and 

Alrcraft Overhaul will be considered as one 

division 
( ii) Airframe Accessories overhaul as one division . 
( 111 ) Maintenance and overhaul of Electrical, Ins 

truments and Radio as one division , 
20 . Standard Timings for Jobs.-- The Association 
agrees that the workmen shall accept standard timings 
for various lobs, productivity techniques and perform 
arce evaluation thereof, including ancountability by the 
Chargchand for laid down performance standards. 
21. Overtime.--- The Association agrees that; 
21 . 1 The workmen shall accept termination of 

overtime at any time derending on the extent 
of work . Detailing staff for overtime will be 
decided by the sectional/ divisional head de 

pending on the extent and nature nt work . 
21. 2 No overtime allowance / substitute time of will 

be Admissible in respect of workmen who may 
be detailed for duty due to evidency of Cor 
doration s work , on special holidave e .g . cele 

bration of centenary , death of a VIP , etc . 
21. 3 The grant of a substitute day off to workmen 

when detailed to work on overtime in conti 
nuation of their normal shift duty , when such 
normal shift duty is followed by a rostered 
day off , shall be discontinued . 


14. Privilege Leave . — The Association agrees that 
brivilege leave should be availed of only with prior 
permission and on not more than three occasions in 
a Anancial year. The number of days of privilege leave 
on each occasion shall not be less than 6 days at a 
time. Privilege Leave can also be availed of in excess 
of the aforementioned three occasions on grounds of 
self - sickness alonc provided the workman has alrcady 
fully exhausted gick leave due to him , and provided 
that leave application is supported by a medical certi 
ficate from a registered medical practitioner and if the 
leave is in excess of two days bv a certifcate granted 
or countersigned by the Medical Oncer of the Corpora 
tion . In special circumstances where privilege leave 
has to be avalled of on more than three occasions due 
to unforeseen circumstances other than sicknegg, an 
immediate report shall be made to the sanctioning 
authority and the grant of such leave shall be at the 
discretion of such authority . 

15 . Reporting Relationship . - - The Association agrees 
that the Technicians / Senior Technicians / Chargehands / 
Foremen shall take instructions from any officer / Super 
visory staff such as AME / ARME. Technical Officer and 
Engineer who is assigned area / sertion / sub - section as 
Incharge. In the Maintenance Division the area of 
supervision will be as assigned by the shift - in - charge 
from shift to shift. This will not affect the present 
qystem of determining the requirement of Charge 
hand / Foreman in the Section / Areas . 

16 . Performance of Incidental Duties. The Associa 
tion agrees that Technicians / Senior Technicians / 
Chargehands / Foremen / Inspectors shall perform inci 
dental duties such as blanking. Dacking, requisitioning 
of parts . Alling up of labels. shifting of parts, mainten 
Ance and upkeep of work place, tools , equipment, driv 
ing of a vehicles / equinment hy Authorised personnel. 
etc . However , technicians will not be deploved for 
Incidental duties on a continuous basis . Also Aircraft 
Technicians will carry out incidental plant mainten 

ce of a break -down /preventive nature, equipment 
build up . etc . ag need arises under appropriate super 
vision . Similarly , Tlant technicians would undertake 
work on Aircraft / Alrcraft components in exigencies. 

17 . Trainino - Aprovals — Welders Inspectors. The 
Association Aprees that Welders And Ingpectors shall 
undertake training or obtain necessary oprovals for 
such assignments as determined from time to time 
within a reasonable period to be stipulated by the Cor 
noration . 

18 . Class Room / Practical / On - The - Job Training 
The Association arreed that Technicang / Senior Tech 
nicians / Chargehands / Foremen / Inspectors shall accept 
class -room and practical on - the - job training imparted 


22. Rationalisation Measures.-- The Association con 
cedes the necessity of measures of rationalisation and 
the Corporation s ripht to introduce such measurry so 
as to improve the Corporation s overall standards of 
efficiency, to reduce costs and to stop up its producti 
vity . 

23 . The Association agree to ohserve constitutional 
mcans and to eschew agitational steng and / or concert 
ed actions or any other means which may have the 
nffect of interrupting or disrupting the work of the 
Corporation and /or the normal functioning of the vari 
nus sections and departments and / or the operation of 
the services of the Corporation or which mary have 
the effrct of causing delave to the Corporation a servis 
ces or inconvenience to its passengers and the public . 

24 . The Agonciation agrees thgt it will fully and 
whole -heartedly co -operate with thn Corporation in 
maintaining discipline, increasing efficiency and im 
proving productivity . 

25 . Excent where specifically stated nothing con 
tained in this Settlement shall have retrospective 
cffect , 

28 . Payment of Arrents — The increased solary and 
allowances under this Settlement will be paid from Ja 
nuary 1972 onward and all efforts will be made to pay 
the arrearg Arising out of the implementation of this 
Settlement as early as possible , but not later than 15th 
February , 1972 . 
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The composition of the shift strength and spread 
over will be decided by the Shift Incharge / Sectional 
IIead / Divisional Head . 


27 . The Association hereby drops and gives up its 
demands pertaining to Dearness Allowance, Technical 
Pay, Qualification Pay , Shift Allowance , Outstation 
Allowance , House Rent Allowance , Hardship Allow 
ance, Working Hours , Licence Fee, Outstation Posting , 
Children Education Allowance, Overtime Allowance, 
ESI and Group Medical Scheme. Insurance Coverage 
and Special Leave. 


28 . The Association agrees that no demand in respect 
of the categories of workmen mentioned in clause 1 
hereof which is either dropped or omitted from this 
Settlement involving fnancial commitment on the part 
of the Corporation will be made during the pendency 
of this Settlement. 


29 . No payment due or made prior to the date of 
this Settlement on the basis of emoluments already 
drawn by the workmen covered by this Settlement 
shall be recalculated on the basis of emoluments as 
now increased . Similarly , no recovery shall be made 
from the workmen towards difference in licence fees 
for staff quarters occupied by them from a datc prior 
to the date of this Settlement, 


30 . Adjustments : 

30 . 1 The ad hoc payment of Rs. 40 per month already 
made to the workmen under Staff Notification No . D . 
Pers /57 dated 28th March , 1970 shall be adjusted in 
their entirety against Special Allowance payable to 
the workmen as stated hereinforce and the ad hoc 
payment of Rs. 40 shall be discontinued hereafter . 

30 . 2 The interim payments made to the workmen 
pursuant to the order of the National Industrial Tri 
bunal dated 14th October , 1971 In reference N . I. T . 5 of 
1970 shall be adjusted in their entirety against pay 
ments to be made under this Settlement towards Soe 
cial Allowance , Transport Allowance and Washing 
Allowance respectively and such interim payments 
shall be discontinued hereafter . 

31 . Period of Settlement . — This Settlement will re 
main in force till 31st March , 1973 and thereafter in 
accordance with the provisions of the Industrial Dis 
putes Act , 1947 . 


The workmen shall accept rostered unbalanced shift 
and there shall not be any stipulation as regards the 
minimum strength etc . The application of this will be 
entirely left to the Shift / Section Incharge. 

( b ) The shift system may not be uniform for all 
departments . The Chief Engineer will have the au 
thority to introduce any improved shift system . 

( c ) If the time of arrival/ departure of an aircraft 
happens to fall during the rest /meal/ tea intervals , the 
workmen shall first attend to the aircraft and therc 
after avail of rest /meal/ tea intervals , 

( d ) The charge of shift duty can be affected normal 
ly by giving a notice of one weck except in emergency . 

33. 2 Split Dety . ( a ) Whercever necessary a workman 
may be called upon to work in solit duty , the spread 
over whereof shall not exceed 12 hours, 

( b ) Maximum duty period for staff working 44 hours 
per week shall not normally exceed 6 - 1 / 2 hours per 
day for a workman who is called for duty twice a dav 
And 5 - 1 / 2 hours when he is called on duty for more 
than twice a day . 

( c ) In case where a workman is called upon to per 
form duty more than once in a day , he will be provid 
ed with transport from his normal place of residence 
to his place of work and hack for the second and 
subsequent portion of the split duty or in the alterna 
tive be cligible for transport allowance of 50 paise per 
round trip for second and subsequent portion of split 
duty . In cases of hardship at some outstations, the 
matter can be referred to Regional Director for hig 
decision on enhanced rate of transport allowance . The 
discretion to provide transport allowance as provided 
herein in lieu of transport shall vest solely with the 
Corporation . 

33. 3 Omertime. — a ) Tho number of workmen detain 
rd or called to perform overtime work and the neriod 
for which they are required to perform such work will 
he decided by Shift Incharge / Sectional / Divisional 
Head of the department concerned at their discretion . 
Even in the roştered shifts . any short fall in strength 
would be the matter for decision of the shift - in - charge , 
Tt will not be binding on the shilt - in - charge to main 
tain shift strength by keeping staff on overtime. 

( b ) No workman shall refuse to work overtime when 
called upon to do so . 

( c ) At outstations where the services are not sche . 
duled to touch daily overtime wages shall be payable 
only when the total number of hours worked hva 
workman exceed 44 in a week or where the total 
number of hours worked by a workman during a day 
cxccer 9 hours. 

( d ) In cases of Normal Shift workers . the number 
of workmen rcquired to work on a holidar and the 
neriod of such work shall be at the discretion of the 
Corporation 

( e ) If a workman rostered for duty on an afternoon 
shift ( except the last afternoon shift which is followed 
hy a night shift ) works overtime for the whole of the 
following night shift, he shall be allowed a compensa 
tory day off . If any workman rostered for duty on the 
Tast afternnon shift (which is followed by a noht - hint ) 
is required to work overtime for the whole of the 
night shift, he shall report for work at the scheduled 
time in the following night shift. 

of ) If a workman rostered for duty on the morning 
shift (except the last morning shift which is followed 
by an afternoon shift ) works overtime for the whole 
of the aftornoon shift. he shall rennrt for work in thn 
following morning shift, at the expiry of 11 hours from 
the close of such afternoon shiit . If, however , a work 
man rostered for duty on the last morning shift (which 


Section III 

32. Applicability : 

32 . 1 All thesr rules for increasa in productivity 
covered under Section II and III of this Settlement will 
be applicable to all workmen covered by this Settle 
ment. 

32 ,2 All previous agreements , rules of productivity 
and practices which are not specifically modified , al 
tered or superseded by this Settlement shall continue 
to remain in force , 

39 . Productivity / Fleribility Alloudnice - -- In conside 
ration of the Association accepting terms of this Settle 
ment as set out in Sections II and III , the Corroration 
agrees to nav the following amounts by way of Pro 
ductivity /Fexibility Allowance with effect from 15th 
January , 1972 : 

To Technicians /Senior 
Technicians 

Rs. 35 per month 
To Chergehands 

Rs. 40 per month 
To Inspectors / Foremen 

Rs. 50 per month 


33 . 1 Shift System . - - (a ) The introduction of any shift 
nattern and shift timings will be first discussed at 
Superintendents level and in case of no agreement, 
will be discussed with the Chief Engineer who will 
plve his decision . It there is any disagreement with 
Chief Engineer, the Association can represent to Regio 
nal Director for a Mnal decision . The Corporation may 
also introduce alternat night shift unbalanced shift, 
etc . subject to no workman being made to work for 
more than 44 hours in a week as at present, 
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is followed by an afternoon shift) works overtime for 
the whole of the afternoon shift, he shall report for 
work at the scheduled time in such afternoon shift. 


( E ) A workman who works overtime otherwise than 
for a complete shift shall be allowed a rest of 11 hours 
after the termination of such overtime work and before 
he resumes his normal work thereafter . 


tem . While working out the details the Association 
will be consulted . 
Dated this the 25th day of December, 1971, 
Sd / - M . K . BASU 

Sd / - A . H . MEHTA 
1. For and on behalf of Indian Airlines 

Sd / - K . N . KATHJU 
2 . For and on behalf of Indian Aircraft Technicians 

Association , 
Witnesses : 
Sd / - KAIPAL. CHAND Sd / s J. F . MANDONSA 
25 - 12 - 1971 . 

25 - 12 - 1971 
$ d / - J. P . SAXENA 

Sdí - H . K . GHOSH 
25 - 12 - 1971, 

25 - 12 - 1971 
Sd / . 25 - 12- 1971, 
Sd / 25 - 12 - 1971. 


33. 4 Deduction for lateness and unauthorised absence 
for a part of the duta period . - Late attendance by 
workmen covered under the Factories Act. 1948 shall 
bę governed by the following rules : 


( a ) In case of late attendance upto 10 minutes on 

a day , upto maximum of 4 times in a calen 
dar month , no deduction in wages shall be 
made thereof. 


(b ) Any late attendance upto 30 minutes subiert 

to the provisions of sub -para 1 hereof, shall 
be deemed to be absence for 30 minutes for 
the purposes of deduction of wages . 


ANNEXURE II 
BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL . 

NEW DELHI 

REFERENCE NO . EIT - 1 OF 1971 
In the matter of an Industrial Dispute between the 
employers in relation to the Air India and their work 
men as represented by : 
( 1) The Indian Aircraft Technicians Association , 

Bombay; 
(2 ) The Air Corporation Employees Union ; 
( 3) The Air India Inspectors Association , Bombay . 


( c ) 


A workman reporting late in excess of 30 
minutes on any day shall be liable to be dis 
allowed from attending duty . Provided , how 
ever , in case of public emergency such as 
riots , curfew . natural calamities resulting in 
mass dislocation of system of public transport, 
the Departmental Head , on receiving the re 
quest in writing from the workmen concerned , 
may allow them to join duty even on late at . 
tendance in excess of 30 minutes, and such 
workmen ghall not be entitled to any wages 
for the period of lateness , rounded to the next 
half an hour. Provided further that in cases 
covered under the provisn hrreinhefore the 
Regional Director mav in his discretion autho 
rige wages for such late attendance, where he 
is satisfied that sufficient extenuating circums 
tances exit . 


( d ) The workman while Icaving the work for me 

dical attendance or for attending work not 
connected to his main work shall leave only 
with prior nermission of his section head / shift 
in - charge thrnuph an appropriate system of 
nasges prescribed by the Corporation in this 
behalf, 


( e ) The workmer shall report at the workshoo 

ready for work at the start of the shift activi 
ties Similarly the workmen are not to stop 
work before the actual break up take place . 


PRESENT : 

The Hon ble Shri M . Chandra , retired Judge, Allaha 
bad High Court, Presiding Officer . 
APPEARANCES : 

For the Employers. -- Shri Sohrab Vinadalal, Barristor 
at-Law , with Saryashri S . K , Wadia , Solicitor , S . K . 
Nanda . Chief Personnel Manager K . A . Sapat , Indus 
trial Relations Manager. 

For the Employees , Shri H . K . Somani. Advocate . 
with Sarvashri J . F . Mendonsa and F . X . Fernandes , 
for the IATA . 

Shri C , G . Nadkarni, 
Shri P . A . Varhadkar, President, 

Shri K , S. Mani, for the Air India Inspectors Asso 
ciation . 

Shri Madan Mohan , with Shri P . K . Mazumdar Shr 
Uttam Singh , Shri V . M . Fernandes , for the A . C . E . U . 

(AWARD ) 
The Central Government by an Order No . L 11011 / 
2 / 71 / LR - III dated 24th February, 1971, referred for 
adjudication under section 10 of the Industrial Disputes 
Art. 1947 the following dispute as glven in the Schedule 
attached to that Order : 

SCHEDULE 
" I. Whether the demands of the Indian Aircraft 
Technicians Association in respect of the following 
matters are justified ? If so , to what relief are they 
entitled ? 

1. Pay Scales and Atment. 
2. Dearness Allowance . 
3. Technical Pay . 
4 . Qualification Pay . 
5 . Approval All cwance , 
6 . Conveyance Allowance . 
7 . Hobart driving allcwance . 
8 . Flying Allowance . 
9 . Shift Allowance . 
10 . Meal Allowance . 
11. Outstation Allowance. 


33 .5 Florihitith, of work . - - (a5 The workmen in the 
Maintenance Division shall. if required , also perform 
duties relating to normal maintenance work on air 
craft in addition to attending departures / arrivals of 
aircraft . 


( b ) No workman , at any time, shall during his sche 
duled working hourg or when detained on overtime, 
mfyen to nerform anv duty at any place . which may 
he allotted to him provided the nature of such duty 
is within the rurvinw of the job for which he has 
been employed by the Corporation . 


376 Stinapillgare Insnertinn .- - The Assorlation agrees 
to the introduction of a avstem of susreillance insnac 

inn in the Enginrering Department whereby wirkman 
novered by thig Sottlement shall discharge such addi 
tional responsibilities as may be envisaged by the sys 
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INDIAN AIRCRAFT TECHNICIANS ASSOCIATION 


(CENTRAL OFFICE ) 

CALCUTTA 


CHARTER OF DEMANDS 


12 . House Rent. 
13. Special Allowance for outstation duties. 
14 . Hardship Allowanco , 
15 . Bad Environment Allowancc . Insurance Coverage 

and Special Leave. 
16 . Working House , 
17 . Licence Fee . 
18 . Radio Transmission Allowance . 
19 . Washing Allowance. 
20 . Outstation Posting. 
21. Children s Education Allowance. 

22. Over Time Allowance . 
23 . Employees State Insurance and Group Medical 

Scheme. 
24 , Insurance Coverage for tho Aircraft Technicians. 


RE : Revision of Pays, Wages and Allowances of the 
different categories of Aircraft Technicians / Technicians 
engaged in Air India . 

The following categorics of Alrcraft Technicians in 
the employ of Air India shall he placed in the revised 
Scales of pay and allowances shown against the nomen 
clature and designation of each : — 


Demand No. 1 -- Technical Pay : 


II . Whether the demands of the management cf Air 
India in respect of the following matters for incrcasing 
efficiency , productivity and discipline are justified ? If 
80 , what directions are required in these matters ? 


1. Aircraft Technicians 435 - 25 - 560 — 40 - 720 - 50 

1020 ( 15 years ) 
2 . Śs . Aircraft Technicians 640 -- 40 - 720 — 50 — 1020 - 10C 

1220 ( 10 years ) 
3 . Master A / Technicians , 770 - 50 - 1020 - 100 -- 1320 – 

( 8 years ) 


4 . Asstt. Forenin 


. 


. 


8 .90 – 50 - T020 -- 100 - 1420 

( 7 years) 


5 . Inspectors . 


. 


1. Shift Pattern and Duty Timings . 
(1) Flexibility in regard to shift working, shift 

timing. duty hours, rest intervals and meal 

breaks. 
(11) Transfer of staf from one shift pattern to an 

other . 
( ili ) Inter - sectional and inter-divisional transfers to 

employees . 
( lv ) Avoidance of wastage of time during working 

hours . 
(v ) Regulation of weekly working hours . 
( vi) Termination of overtime duty , 


. 


870 - 50 - 1020 - 100 — 1420 

( 7 years ) 


6 . Foreman 


, 


, 


, 


1020 - 100 - 1520 

(5 years ) 


7 . Inspectors Grade 1 


- 1020 - TOO — 1520 (5 years ) 


8 . Asstt . Supdt. (Production ) 1120 - 100 — 1320 — 200 — 1720 

(5 years ) 


2. Leave, Offs etc. 

Procedure for granting or avalling of various kinds 
of leave and avoidance of unauthorised absence and 
overstayal of leave . 


3 . Duties, Trade Demarcations etc . 


( i) Duties and trade demarcations in respect of 

employees of the Engineering Department and 
performance of duties which are incidental to 

their main functions, 
( 11) Introduction of surveillance Inspection scheme 

in the workshops . 
( iii) Supervision of work of foremen , chargehands 

and technicians by the Aircraft Maintenance 

Engineers. 
(lv ) Implementation of various productivity im 

provement a techniques , 


NOTE : - ( a ) " Chargehand " to be rerlesignated as " Asstt . 

Forman " all “ Examiners " , " Sr Examiner " 
to he redesignated as " Inspector" (in IA 

cnly ) . 
(b ) Fitment : Staff shall be Atted on point to 

noint basis from the date the grades were 

last revised . 
( c ) Plant Technicians attending to powered 

Aircraft Grrund Sunnost Equipments shall 
be placed at par with Aircraft Technicians 

in respective grades. 
( d ) Best of the plant and other Technicians 

shall be plared in scalr 10 per rent less 
than the Air ( raft Technicians in all grades. 


Demand No. 2 - Dearness Allowance : 

Dearness Allowance shall be ronsidered on the basis 
of the Bounay working Class Consumer Prire Tndex 
No. 518 : 1964 . For every rige in ten points over the 
hasic index of 516 en onditional Dearness Allowance of 
Rs. 5 (Rupees Five only ) per month shall be paid to 
each employee . 


4. Miscellaneous. 
(1) Adoption of proper grievance redressal proce 

dures. 
( ii) Display of Association s notices , statements and 

holding of meetings during working hours etc . 
( iii) Provision of staff uniforms and wearing of 

uniforms and identification badges . 
( iv ) Promotion procedures in respect of technicians 

and charge -hands. 
( v ) Selection of cleaners for Trainee Technicians." 


Demand No. 3 - Technical Pay : 

Technical Pay shall be payable to the Alrcraft Tech 
nicians as under : - - 
Aircraft Technicians, 

IS ! of the basic gubject to a 
Sr .Aircraft Technicians . minimum of Rs. 90 / - p . m . 


Master Aircraft Technicians . 15 of the hasic subject to a 

minimum ofRg. 120 / - p m . 


The demands of the Indian Aircraft Technicians 
Association (here - in -after called the IATA ) are con 
tained in the following Charter of Demands submitted 
to the Management by IATA on 23rd , June , 1981. 


Asstt. Foreman , 
Foreman and Inpectors 


150 , of the hagic subject to a 
minimum of Rs 150 / - p m . 
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Demand No. 4 — Qualification Pav : 

Qualification pay shall be payable to the Aircraft 
Technicians as under : - 
Aircraft Techniciatis 
Sr. Aircraft Technicians 
Master Aircraft Technicians Rs 100 / - per montlı, 
Asstt Foreman , Foreruan and 

Inspectors 


Demand No, 5 - Approval Allowance : 

Approval Allowance of Rs. 50 per approval shall be 
paid to all Inspectors and Approved Welders subject to 
a maximum of Rs. 200 per month . All Approved wel 
ders shall be put into Asstt . Foroman s Grade. 
Demand No. 6 - Conveyance Allowance : 

Conveyance Allowance of Rs. 50 shall be paid to all 
trades and grades of IATA , per month , 
Demand No. 7 - Hobart Driving Allowance : 

Aircraft Technicians authorised to Drive Hobarts , 
G . P . Units and other Aircruft Equipments shall be 
paid Rs. 50 per month . 
Den and No. 8 — Flying Allowance ; 

Aircraft Technicians while lying on duty shall be 
paid Rs, 10 per hour. ( Technicians required to go to 
outstations to rectify snags , carry out Night Stop 
Routine etc . while on normal duty and fight Juty ). 
Demand No. 9 - - Shift Allowance : 

Aircraft Technicians Categories working in rotating 
shifts shall be paid 25 per cent of the Basic Pay per 
day while working in Morning and Afternoon Shirts 
and 75 per cent of the Basic Pay per day while in 
Night Shift. 
Demand No. 10 – Meal Allowance : 

Meal Allowance shall be payable to all Aircraft 
Technicians Categories as under ; — 

Breakfast . . . Rs 5 /- per invul. 
Lunch . . . Rs. 8 /- per meal. 
Dinner . . . Rs 10 / - per meal. 


Demand No . 15 ~ Bad Environment Allowance , Insurance 
Coverage , Special Leave : 

Aircraft Technicians, working in Integral Tanks, 
Electroplating Section , High Voltage Equipment and 
Battery Shop , Engine Testing shop , Propeller Grinding 
Shop , Dope Plastic and Spray Painting Shop , shall be 
paid an allowance of Rs. 10 per day and granted special 
Leave where applicable . 
Dernand No. 16 – Working HouT8. 

Five Day Forty Hours a week shall be the maximum 
working hours for all Aircraft Technicians Categories. 
Demand No. 17 – Licence Fee : 

Licence Fee of Rs. 100 shall be paid to staff posses 
sing Licence (for ungraded AMES ARM only ). 
Demand No. 18 — R . T . Allowance : 

R . T . Allowance of Rs. 50 shall be paid to stall hold 
ing R . T . Licence . 
Demand No. 19 — Washing Allowance : 

Washing Allowance of Rs . 10 shall be paid to all 
Aircraft Technicians categories . 
Demand No . 20 — Outstation Posting : 

Period of posting shall be 90 days (Ninety days ) for 
each term . 
Demand No. 21 – Children s Education Allowance : 
Per Child 

Monthly Annually 

Ra. Rs. 


Demand No. 11- Outstation Allowance : 
(1) All Outstations in India shall be treated as A 

Class Cities for Indian Airlines and Air India 
and an increase of 50 per cent allowance on 

existing rate shall be paid . 
(11) Technicians who are required to attend out 

station breakdown duties shall be paid outsta 
tion allowance at the rate admissible to them 
cven in cases where such duties fall less than 

24 hours . 
Demand No. 12 - House Rent : 

House Rent shall be paid to the IATA categories at 
the rate of 15 per cent of the Basic pay . 
Demand No. 13 - - Special Allowance for outstation 
Duties : 

Technicians required to maintain ground support 
equipment and sign through - flight Inspecton , shall be 
paid a special allowance equivalent to 50 per cent of the 
Basic Salary which should be included for the purpose 
of overtime, Provident Fund etc . At outstations were 
A / C Technicians are required to attend duties for more 
than one Sunday in a inonth , the Additional Sunday 
so attended shall be compensated at the rate of double 
the wages applicable . 
Demand No. 14 — Hardship Allowance : 

In outstations where suitable facilities such as trans 
port, housing etc . are not available hurdship allowance 
equivalent to Rs. 400 per cent per month shall be paidi 
to each Aircraft Technicians . 


Nursery Stage . . 

200 
Primary Stage . . 

120 
Higher Secondary Stage 

200 
University Stage . . . 25 300 
Post Graduate stage . . . 50 

600 
This allowance shall be applicable to each child of 
an employees (Maximum four). 
Demand No. 22 — 0 . T . Allowance : 

Over Time Pay shall be exempted from Income Tax . 
Den and No. 23 — E . S .I, and Group Medical Scheme : 

These schemes shall be abolished and the Manage 
ment shall take direct responsibility to provide medical 
facilities to the family of employees or ensure payment 
of monthly Medical Bills for the employees family . 
Demand No . 24 — Insurance Coverage for the Aircraft : 
Technicians : 

Technicians who will be required to carry out " Flight 
Duties " and attend to " Break - Down Duties at Outsta 
tions, shall be covered by Alght Insurance , 
NOTE : ( 1 ) The Association reserves the right of further 

modification and addition of demands, if 

necessary . 
( 2 ) This revision of Pay Scales and Allowances 

shall be implemented with effect from 1st 
January, 1969. 

H . K . GHOSH , Gen , Secy . 

Camp. Delhi. 
On receipt of the reference from the Central Govern 
ment the parties were directed to file their Statement 
by 16th March , 1971 and Rejoinders and documents 
by 14th April , 1971 and the cases was Axed for Issues 
and Preliminary hearing on 17th April, 1971. No 
Statement of Demand was Aled by the parties on 16th 
March , 1971. On 24th March , 1971 an application was 
received from the Alr India Inspectors Association 
praying that they may be made a party to the pro 
ceedings in this Reference . The Management Aled 
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insofar as they were concerned . For this reason the 
Inspectors who were not members of the IATA could 
not be excluded from appearing and participating in 
the proceedings . 


their Statement of Demands on 30th March , 1971. On 
5th April, 1971, the Management and the IATA Aled 
a Settlement dated 29th March , 1971. Along with this 
Settlement, an application was made by the Manage 
ment and the LATA for # Consent Award in terms of 
the Settlement. 

The application of the Air India Inspectors Associa 
tion for being made a party to the Reference also 
came up for hearing on 5th April, 1971 . The allega 
tion of hę Air India Inspectors Assoclation was that 
the IATA had no right to represent the category of 
Inspectorg gince the majority of Inspectors were 
members of the Inspectors Association and there was 
no community of interest between the Inspectors and 
the IATA , 

The IATA opposed the application and contended 
that it was the only recognised Unlon of the Techni 
cians and that it alone had sponsored the dispute 
between the Technicians and the Alr India and that 
the Reference speciafically referred to their demands. 
The IATA further pleaded that even if there were 
some Inspectors who were not members of the IATA , 
they were not entitled to be represented by the Air 
India Inspectors Association but only by the officers 
of any Association OT Union . The same was the 
position taken up by the Air India . 

After considering Sections 10 ( 1A ) and 2 ( k ) of the 
Industrial Disputes Act , it was held by this Tribunal 
that while the use of the words " any person " in Sec 
tion 2 ( k ) of the Act shows that the subject matter of 
industrial dispute referred may relate to only one 
workman or more,the parties to the dispute must , even 
in the case of a workman , be workmen in plural and 
not only one workman and that this gave the scope 
for a Union or Unions to sponsor an industrial dispute . 

It followed from Section 18 ( 3 ) ( a ) and ( d ) and Sec 
tion 2 (k ) and Section 10 ( 1A ) of the Industrial Dis 
putes Act read together that the workmen , who were 
employed in the establishment or part of the establish 
ment concerned to which the dispute related on the 
date of the dispute and all persons who subsequently 
became employed in future in that establishment or 
part of the establishment, would be bound by the 
Award of the Tribunal. It was consequently not open 
to any one Union or the employers to exclude repre 
sentatives of workmen concerned of the establishment 
or part of the establishment concerned other that the 
IATA from taking part in the adjudication if they 
want to take part in them . 

On behalf of the Air India, reliance was placed on 
Section 36 of the Industrial Disputes Act . After con 
sidering the provisions of this Section , it was held that 
the Inspectors who were not members of the IATA 
would be entitled to be represented by an officer of 
any registered trade union of which they were mem 
bers and if they were not members of any trade union 
by an officer of any trade union connected with , or 
by any other workman employed , in the industry in 
which the particular workman was Authorised to do 
so in the prescribed manner . 


For all these reasons, my detailed order dated 6th 
April, 1971 permitted Inspectors who were not mem 
bers of the LATA to be represented by the Chairman 
and the General Secretary of the Inspectors Associa 
tion who were held entitled to appear and take part 
in the proceedings of the case within the above 
mentioned limits and have their say on the agreement 
arrived at between the Air India and the IATA . 

After Aling the settlement dated 28th March , 1971 , 
the IATA did not file any Statement of Demands or 
Rejoinder , on 14th April, 1971. The Air India Inspec 
tors Association Aled their objections on 16th April , 
1971 against the joint application of the management 
and the IATA dated 29th March , 1971 tor an Award 
or the basis of the Settlement. On 20th April, 1971, 
the ACEŲ also applied for being made a party to the 
Reference . Shri H . K . Sowani, on behalf of the IATA , 
stated that no demands were made by the IATA , in 
respect of Mukadams, Carpenters , Tailors , Masons , 
Plumbers and Teleprinter Mechanicy Tailors, Masons, 
Plumbers and Teleprinter Mechanics and that conse 
quently they were out of the Reference . He stated 
further that some of the Aircraft Technicians, though 
very few , were members of the ACEU and that these 
members could be represented before the Tribunal by 
the ACEU through its office bearers or its Counsel, 
The management agreed with Shri H . K . Sowani. The 
ACEU also agreed . Consequently , by my Order dated 
20th April , 1971 , the members of tne ACEU were , as 
agreed to by the parties , allowed to take part and to be 
represented in the proceedings by the ACEU through 
its office bearers. 

Shri Madan Mohan , Counsel for the ACEU , then 
wanted time to file objections against the Settlement 
between the IATA and the Air India . Shri K , S , Mani 
for the Inspectors Association also wanted time to 
file further objections after they had received a copy 
of the Charter of Demands. Both of them were 
allowed to file their objections, if any , on 26th April , 
1971 and the objections were fled on that date . The 
Air India was allowed time to Ale their rejoinder . 
They took several adjournments for the purpose be 
cause of the absence of their Counsel abroad and Aled 
their rejoinder to the objections on lith August, 1971 . 
Thereafter, on 18th August, 1971 the date for the evi . 
dence , a request was made by Shri C . G . Nadkarni, 
on behalf of the Air India Inspectors Association that 
he would examine his Witnesses in support of the 
objections and would also request that the Tribunal 
may visit the Workshop at Santa Cruz, Shri Nadkarni 
further stated that he would not go beyond the limita 
tions of the wage- scales mentioned for the Inspectors 
and Inspectors- A in the IATA s Charter of Demands. 
But to prove that the Inspectors and Inspectors - A were 
entitled to these wage scales demanded , he would lead 
evidence on every aspect of the question to justify 
his claim for the full demand mentioned in the Charter 
of Demands. 

Witnesses were examined on 6 - 9 - 71 , 7 -9 -71, 22 - 9 - 71 , 
8 - 10 -71, 9 - 10 - 71,21- 10 -71 and 22- 10 . 71 and the case was 
fixed for arguments on the next day, i. e , 23rd October , 
1971. But the parties wanted time to study the state 
ments of the witnesses before addressing their argu 
ments to the Tribunal. Meanwhile , another Settlement 
dated 22nd September , 1971 was fled by the IATA and 
the Management of Air India , on 9th October, 1971 
along with an application for an Award on the basis 
of that Settlement also and the IATA and the Manage 
ment of Alr Indla prayed that a Consent Award be 
given in terms of that Settlement. The case was fixed 
for arguments of the Management and the IATA on 
13th November, 1971 and those of the ACEU and the 
Inspectors on 20th November , 1971 in view of the Con 


It was then pointed out on behalf of the manage 
ment and the IATA that the Reference was confined 
only to the demands of the IATA . It is true that the 
jurisdiction of this Tribunal is Umited to the Order 
of Reference . But although the Tribunal cannot go 
beyond the provisions of the Order of Reference it 
does not debar the workmen or the Inspectors who 
are not members of the IATA to appear and participate 
in the proceedings even in respect of Part I and they 
would be entitled to be represented by an officer of 
the Air India Inspectors Association of which they 
may be members. Moreover , the Order of Reference 
in Part II relates to certain demands of the Air India . 
Many of these demnands would affect the category of 
Inspectors also who could not be denied their right 
to reply and meet the demands of the management 
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ference from 15th November, 1971 onwards which the 
representatives of the ACEU had to attend . The ACEU 
and the Inspectors who wanted to file objections against 
this Settlement of 22nd September , 1971, were also per 
mitted to Ale by 1st November , 1971, and the Air 
India and the IATA were allowed to Ale thelr replies 
to those objections by 10th November , 1971. Case was 
fixed for evidence on this second Settlement oi 22nd 
September , 1971 on 22nd November 1971 and for argu 
ments on 23rd November , 1971 . The parties did not 
want to adduce separate evidence on the Settlement of 
22nd September , 1971. 

Arguments were , accordingly , heard on 13th Novem 
ber , 1971, 20th November , 1971 , 22nd November , 1971, 
23rd November , 1971, and 24th November, 1971. 

The entire scheme of the Industrial Disputes Act is 
to ensure individual peace and there is not the slight 
est doubt that in an industrial dispute , greatest import 
ange has to be attached to the collective bargaining 
which has a higher place than either arbitration or 
adjudication . A settlement arrived at after collective 
bargaining, is likely to achieve much more than any 
arbitration or adjudication so far as industrial peace 
is concerned . Accordingly , Section 18 ( 3 ) of the Indus 
trial Disputes Act provides that a settlement arrived 
at in the course of conciliation proceedings under the 
Act, shall be binding not only on all parties to the 
industrial dispute , but also on all other parties sum 
moned to appear in the proceedings as parties to the 
dispute unless an opinion is recorded by the Board 
(arbitrator ) , Labour Court or Tribunal, as the case 
may be that they were so summoned without proper 
cause. It is also binding on all persons who were emp 
loyed in the establishment or part of the establishment, 
as the case may be, to which the dispute relates on 
the date of the dispute and all persons who subsequent 
ly become employed in that establishnient or part. 
Sub -Seccion ( 3 ) of Section 18 thus puty the settlement 
on the same footing as an Award . 

The contention of the learned counsel for the manage 
ment is that since the IATA is the recognised union 
under the Code of Discipline, the Settlement has ordi 
narily to be accepted and can be interfered with only 
on one or more of the following four grounds: 

( 1) complete hush -up leading to unrest rather 

than peace ; 
(11 ) had on industrial policy , for instance , retire 

mont at the age of 40 ; 
( ill ) complete or palpable justice ; 
( lv ) fraud or corruption or when it is established 

that it is a stooge union which has entered 

into the settlement. 
The Industrial Disputes Act, as such , does not give 
any special place to a recognised union . All the regis 
tered unions ; having a sufficient number of members , 
occupy more or less the same place in the eye of law . 
It cannot, however , be denied in the present case that 
the very demands, which are the subject matter of 
rete . ence , are only the demands of the demands of 
the IATA . Consequently , due importance has to be 
given to a Settlement arrived at between the IATA , 
w .wich raised the demands and the management so far 
as this reference is concerned . Even then , apart from 
the four grounds emphasised by the learned counsel 
for the management the Tribunal has to satisfy itself 
in this case , as in all other cases of Settlements, that 
the Settlement is just and fair and beneficial to the 
workmen as well ag the management. It is the Tribunal 
which has to give an Award and that Tribunal has to 
be satisfied on these points even though it is based on 
a Settlement between Management and the Union 
which raised the demands . 

In this connection , we had to consider the objections 
of the Inspectors Association as well as the A . C . E .U . 
against the Settlerpent, 


The Inspectors Association filed their objections on 
15th April , 1971, 24th April, 1971 , and 8th 
June, 1971 . The case for the Inspectors Associa 
tion is that it represents more than 90 per 
cent of the employees of the Inspectors Category and 
the IATA does not represent more than 3 employees of 
this category . Consequently it is the Inspectors A560 
ciation and not the IATA which represents the category 
of Inspectors the Settlement of 29th March , 1971 is in 
complete as it leaves the category of Senior Technicians 
undetermined . The relative status and wage differen 
tial between the subsequent categories can only be de 
termined after those of the Senior Technicians 18 setti 
ed between the parties for it is only when the interme 
diate category is fixed that subsequent category can be 
properly determined . The clauses relating to the In 
spectors and Inspectors A are prejudicial to their In 
terests as the category of Inspectors and Inspectors 
A & re comparable to those of AME: - (II ) and AMK : - ( I) 
respectively and wage scale drawn by A . M . E .- ( II) and 
A . M . E . ( I ) is the proper scale for the category of In 
spectors and Inspectors A respectively . The Settle 
ment ignores the category of Inspectors A altogether 
and wrongly equated the category of Inspectors with 
that of a Foreman , while the function of an Inspector 
IS superior to that of a Foreman , The job of Inspectors 
and Inspectors A is on all fours with that of A . M . E . 
( II ) and A . M . E . ( I) respectively . The settlement also 
ignores the principles of wage fixation and relegates 
the category of Inspectors to an inferior position and 
undermines their status and salary scale . In the year 
1948 , the scales of Inspectors were approximately equal 
to those of AME- I but when the responsibilities of In 
spectors increased and their jobs became identical with 
AME- II and AME - I, there was a greater divergence 
between the salaries of Inspectors and AME : - II and I 
by the scales introduced in 1949 , 1969 and 1966 to the 
prejudice of the Inspectors . Apart from the clauses re 
lating to salaries , there are other provisions of the 
Settlement which projudicially affect the status of In 
spectors as shown in Clause 14 . 1 to 14 .5 of the Settle 
ment. For instance, Clause 14 . 1 provides that the Tech / 
Chargehands / Foremen shall take instructions from the 
officer / supervisory staff, such as AME/ ARME / Tech . 
OMcer and Engineers , etc . The said Clause should be 
changed to include the category of Inspectors from 
whom the instructions should be taken by the Tech / 
Chargehands / Foremen , and the category of Inspectors 
should be deleted from Clause 14 . 2 As for Clause 14 .5 
Inspector is required to obtain a fresh approval in 
addition to his initial approval as a result of trangfar 
or rotation . He should be compensated with an approval 
allowance of Rs. 50 per additional approval. The grie 
vance of Inspectors is that before their own Association 
was formed , they were the members of the ACEU till 
1966 and being a smaller group in larger union of a 
general character , their interests were not properly 
represented, although the qualification , training and 
technical competence for Inspectors / Inspectors A and 
AMES- II/ AMES- I are identical. The Inspectors are also 
required to pass qualifying examination held by the 
Corporation as approved and recognised by the DGCA 
and even for obtaining an AME licence a person has 
to appear for the Licence Examination held by the 
DGCA . The standard of the examination is the same. 
Even in the IATA s Charter of Demands the pay scale 
was : 


Inspectors — 870 – - 50 — 1020 - 100 — 1420 . 
Inspectors A - 1020 - - 100 — 1520 . 


while the pay scales drawn by AME - II at present are 
only Rs 750 — 50 _ - 1000 — 100 — 1200 and by AME: - I 
Rs, 1000 - 100 - 1500, the Inspectors / Inspectors A should 
be awarded the wage scale keeping in view the likely 
increase in the scales of AMES- II / AME : - ) . Then the 
Inspectors Association mentions the other demands of 
the IATA in their Charter of Demands and presses de 
mands Nos. 1 to 6 . It does not press for the other 
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demands under the Order of Reference before this Tri 
bunal. As regards the financial burden on the Corpo 
ration , the total annual burden on account of new 
scales and other allowances is not likely to be more 
than Rs. 1, 30 ,000 and in view of the unbroken series 
of profts earned by the Corporation and its sound 
financial position , the burden will not be heavy on the 
Corporation in view of vle job content also of category 
of AME - II / Inspectors and TME - I Inspectors A which 
are identical, it would be unfair to have different sets 
of service conditions for persons doing the same job . 

This was the case of the Inspectors Association 
which accordingly claimed that the pay - scale and rela 
tiye allowances of Inspectors and Inspectors A should 
be revised so as to bring them on par with those of 
AME - II and AME - I respectively . 

So far as the Inspectors case on the point that the 
agreement is incomplete is concerned , we find that there 
has been a second agreement on 22nd September , 1971 
which no longer leaves the scope for this contention 

As for the rest, the contention of the learned counsel 
for the management is that the main claim of the In 
spectors Association is that the Inspectors and Inspec 
tors A should be equated with AMES - II and AME: - I 
respectively and that the Settlement is consequently 
unfair to them . There are also , according to the con 
tention of the learned counsel for the Management, 
three side issues urged by the Inspectors Association . 

(1) disturbances of parity ; 
(ii) lowering of the status of Inspectors ; and 
(111) the neglect of the Inspectors all along aftor 

1948 . 
The ACEU repeats the contention of the Inspector : 
Association that the Settlement is incomplete . As 
we have already seeni , there has been another 
Settlement on 22 - 9 - 1971 , removing the grounds for this 
contention . It is also urged by the ACEU that certain 
enormous conditions in respect of work have been 
imposed on the excluded categories . The next 
objection of the ACEU is that the existing differentials 
and relativity between different scales of pay bave 
been disturbed violently by the Settlement and that 
for lower grades the increase granted in much less 
than what has been granted to the higher ones. 
According to the ACEU that should not be done 
without a proper Job evaluation and until the Job 
Evaluation Committee has submitted its report and 
proper differentials are determined . It suggests its 
own scales on the basis of 38 . 13 per cent rise given 
at the start of the existing pay - scale of Rs. 460 - 920 
and 27 .17 per cent at the ceiling by revision of pay- scale 
to Rs. 640 - - 1170. For Senior Technicians, it suggests 
the pay -scale of Rs. 460 — 820 pay - scales suggested 
by the ACEU are as follows: 
Categories 

Existing Demand 
Carpenters, Tailors , Magons 200 - 15 - 2454 289 - 25 - 560 
etc . 

20 — 285 - 27 40 — 640 

SIO 
Techniciang . 

. 245 - - 20 - - 285- 345 - 25 - 500 

35 - 510 4 0040 
Senior Technicians . 323 - 25 - 500 — 460 — 25 - 560 

40 - 40 40 720 - 50 

820 , 


The ACEU further contend , that the award should 
also prescribe the method of adjustment of the existing 
basic pay into the revised scule of pay in order to 
provide the benefit of revised pay - scale to the existing 
employees on point to point basis and that 15 per cent 
increase in the existing pay as " special allowance " 
is not a substitute for adjustment in the cevised scale . 
The ACEU has no objection egainst the " Transport 
Allowance " provided for in the Settlement Clause 
Nos. 4 to 13, 15, 16 and 17 thereof. As for Clause 
14 .1, the ACEU contends that there is no system of 
determining the requirement of a Chargeband / Fore 
man in the Section / Area and that this clause of the 
Settlement is vague and that the issuey covered by 
this Clause is not a matter of industrial dispute and 
is beyond the jurisdiction of this Tribunal. It is 
further pointed out that the provisions of Clause 14, 2 
of the Settlement would render the employees working 
in the Progress Section redundant and that the 
abolition of the Progress Section without any 
corresponding benefits to the technicians would affect 
the prospects of non - technicians. With regard to 
Clause 14. 3 to 14 . 6 , the objection is that they are not 
industrial disputes . In respect of Clause 14 . 7 , the 
contention of the ACEU 1o that the IATA 1 . not 
competent to come to any Settlement on this point 
as it covers the non - technical stafr . 

We may consider Arst the objectiong of the Alr - India 
Inspectors Association , The Arst contention of the 
Inspectors Association is that by this Agreement, 
they have been relegated to a disadvangeous position . 
This contention is without force as will be evident 
from their own Written Statement. Even in 1948 the 
starting salary for AME - II and I was much more 
than that of the Inspectors . Although the maxdmum 
of the Inspectors Grade was Rs. 600 / - while that of 
AME - II was Rs . 450 / -, that of AME - I was higher than 
that of the Inspector , being Rs. 650 / -. In 1949 , as 
shown in para 36 of the written Statement of the 
Inspectors Association dated 8 - 0 - 1971, the starting 
scale of AME- II was raised to Rs. 450 / - while that of 
the Inspectors was only Rs. 125 / -. The maximum 
of AME - II was also raised to 600 which was tho 
maximum of the Inspectors Grade also. The storting 
salary of AME- I was raised to Rs. 600 / - and the 
maximum to Rs. 1000 / -. In 1959 , the starting salary 
of the Inspectors wag only Rs. 250 / - while that of 
AME - II was raised to Rs. 600 / - . The maximum of 
Inspectors Gradie remained at Rs. 600 / - while the 
maximum of AME - II was raised to Rs. 1000 / - In 
1986 , the minimum starting salary of Inspectors was 
Rs. 400 and the maximum Rs. 9207 , while the starting 
salary of AME - II was Rs. 750 / - and the maximum 
Rs. 1200 / - . The starting salary of AME - I W 19 raised 
to Rs. 1000 and the maximum of Rs. 1000 . It will 
thus be seen that over since 1949 and , particularly , 
from 1959, the AME - II and AME- I have been in a 
much better position than the Inspectors . In fact 
the post of Examiner was created in 1948 and lasted 
till 1966 when the Examiners were termed as 
Inspectors. Mr. Justice Khosla had the Settlement 
Award with AMES- II before him when he gave the scale 
of Rs. 460 _ 920 to the Examiners . The present 
settlement does not therefore relegate them to a position 
worse than what they were occupying. In tact, the 
Agreement dated 27 - 7 - 1968 equated them with the post 
of foreman . Although there has been an improvement 
in the pay scale of the Inspectors , their equation with 
foremen has not come for tho Arst time in the LATA S 
Agreement with the management, but was also thero 
in the Agreement of 1968 . 

It is then contended that they have, all along, 
suffered because they were not properly represented 
by their oan Association and were members of a Union 
which had the majority of members of other categories, 
This contention is also without force. We find that 
Irom 1959 onwards they have always had A raise in 
their starting salaries and in 1966 in the maximum also 
which was really a higher raise pot only on percentage 
baglo but also quantitively , for the raise In AME - II 


Chargehand 


. 


. 


. 410 - 25 - 560 — 

40 — 720 -- 50 - 
120 


360 — 40 - 720 

30 – 970 


Examiners And Foremen 


460 - 25 - 500 - 6400- 40 — 720 

40 - 720 - 50 50 - 1170 

920 
. 730 — 50 - 1000 - 1000m 100 

100 - 1200 


Inspectors 


. 


. 


1 500 
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and AME - I s maximum was only of Rs. 200 / - while 
In the case of Inspectors, it was Rs. 320 / - Really , 
the reasons for the lower position of Inspectors as 
compared to that of AMES are found elsewhere and 
not in the fact of their representation by the ACSU . 

In fact, the Inspectors Association itself admits in 
para 10 of its Written statement dated 8 - 6 - 1971 that 
by the Agreement dated 22 - 7 - 1968 not only the 
degignation was changed , but there was also some 
Improvement in the pay - scales of Inspectors. It is also 
admitted by the Inspectors Association in para 13 of 
its Written Statement dated 8 -6 - 1971 that by the 
Agreement of May 9 , 1969 between the ACEU and the 
Management, the Inspectors got a higher dearness 
allowance 

The Khosla Award revised the scales further by 
marging the dearness allowance into the basic salary 
on 22 - 1 - 1966, Alter that there was a further agreement 
on 22- 7 - 1966 between the ACEU and the management 
re - designating the Examiners as Approved Inspectors 
and there was also admittedly an improvement in the 
wage structure . The laspectors Association calls it a 
slight Improvement. But it ne compare it with the 
pay scale of Rs. 260 600, we find that there is a 
substantial increase in the pay scales which were raised 
to Rs. 480 — 820 with effect from 1 - 6 - 1968 . It cannot, 
therefore , be said that the ACEU was not fighting for 
Improvement in the scales of Inspectors, If they could 
not get what they wanted , it was because in the case 
of an agreement, it is always a question of give and 
take between two parties to the agreement. Even 
then what they gained for the Inspectors was, by no 
means, Insignifcant and there is no substance in the 
charge that the ACEU were not properly representing 
the Inspectors case . Shri K . S . Mard himselt admits 
that there was increase in the minimum of emolu 
ments from Rs. 185 / - to Rs. 250 / - even by the Award 
in terms of the Agreement of May 9 , 1960. He further 
admits that Justice Khosla introduced a dearness 
allowance pattern of 66 to 100 in place of the old D . A . 
pattern and revised the grade of Examiners to 
Rs. 410 - 770 . This was in itself, on the admission of 
Shri K . S . Manl bimgell , a huge jump from the scale 
of Rs. 250 - 800 . It is further admitted by Shri 
K . $ . Mani that as a result of the negotiations made 
by the ACEU , the grade of Rs. 480 — 920 which was 
much above the Khosla Award grade, was introduceri 
for the category cf Inspectors. They , thus, got their 
advantage as a result of the ACEU s efforts . It was 
stated by Shrl K . $ . Mani that the ACEU s Secretarv 
gave them an understanding that he would demand 
À particular grade for them from the management. 
Exbt. INS- M - 1 / 2 in that letter . The ACEU had not 
thus ignored their case . 

It would not be correct to say that every body the 
ACEU , the IATA and the management is against the 
Inspectors . After all , the IATA has also as its members 
Senior Technicians who look forward to their becoming 
Inspectors in future , The IATA Itself and its members 
are, therefore, naturally interested in the proper pay 
scales for the Inspectors. 

The main grievance which the Inspectors have 
against the ACEU , the IATA and the management is 
that the Inspectors have not heen equated with AME- II 
And Inspectors- A with AME - I. This is a claim which 
the Inspectors Aggociation has to guhgtantiate on merits 
and not only on the ground that their interests have 
not been properly locked after by the ACEU or the 
IATA , 

It was contended by the Inspectors Association that 
the AMEs Association , the ACEC and the IATA relied 
the position that the category of Inspectors are on par 
with AME / II / I, at & Joint meeting of the above 
Association /Union held at AMEs Association Office on 
4 -4 - 1968 , wherein the following Resolution was passed : 
" . . . . . . . , 3 . The Inspectors by nature of duties and 

functions assigned to them are doing and shall 
be doing the similar duties jobs as AME - IT 
and also becaush in future they are required 


to prove their merits by way of test/ exami 
nation , they were / are entitled to same wages 

ag AMES - II . . . . . . . . " 
Exbt. C which contains the minutes of the meeting 
itself shows that the Resolution was subject to rati 
fication before it could be taken up with the manage 
ment. The evidence shows that nobody except tho 
Inspectors ractified the Resolution . The Resolution 
could not , therefore, bind either the ACEU . AMEs 
Association or the IATA . Paras 16 to 34 of the writ 
ten Statement of Inspectors Association dated 8th June 
1971 deal mainly with the claim for cquation of Ins 
pectors with AME - II and Inspectors A with AMES - I, 
and paras 35 and 36 compare their pay -scales . They 
also refer to a Written Statement filed by the manage 
ment and give extracts of that Written Statement in 
Exbt. E attached to their Written Statement it was 
recognised by the management that in fact the Ins 
pectors were doing better than licensed engineers so 
far as certification of airworthiness was concerned . 
This contention is without force . Clause ( b ) of paras 
7 and 8 of the Written Statement in Exbt. E amended 
to the Written Statement of Inspectors Association 
dated 8th June 1971, itself says " There are many 
specialist tasks which are better undertaken by per 
sons who breadth of experience is unsufficient to 
qualify them for a licence" . This clearly speaks of 
the insufficiency of the Inspectors breadth of experi 
ence to qualify them for a licence. In other words, 
their experience insofar as its breadth is concerned is 
of a such lower level than that of an AME for the 
Tnspectors could not qualify for a licence because of 
the insufficient breadth of exeprience . In fact , as 
will be evident from the entire Written Statement Aled 
by the Management that the AMEs had in fact claimed 
that the recruitment and employment of Approved 
Inspectorg Was unsate for aircraft and was a breach 
of the Agreement. It was in reply to this contention 
of the AMEs Association that the management had in 
it . Written Statement stressed the necessity for having 
Inspectors also and stressed that it would not be 
possible for the required degree of specjalisation of 
all aspects of the heroplane to ho attended to by one 
person and stressed also the specialisation by a person 
who had risen from the ranks to the post of Inspector 
Tt is , however , incorrect to say , as already pointed 
out, that the management, in the Written Statement, 
put the Inspectors on a higher status and grade than 
the AME - TT or that the qualifications of an Inspector 
or an AME - T were similar . In fact , the Inspectors 
Association in its Written Statement of 8th June 1971, 
is not satisfied by calling them similar but goes on to 
say that the job content nt the category of AME - TI 
and that of Inspector is identical in very 
This is not in accordance with the f1 11 Writen State 

respect. 
ment of the management of which Exbt. T attached 
to the Written Statement of 8th Juna 1971 of the 
Inspectors Association contains only the extrart. 

As for the equation of Inspectors with AMEs on 
merits, we shall now consider in detail the evidence 
on record -- oral and documentary . 

Shef K . S . Mani, an Insnector (WW - 1 ) , is the main 
witness on behale of the Inspectors Association . He 
admits that the Insnectors and AMEs were never on 
equal status and that the emoluments of AME - II were 
much higher than the Tnspectors in the past . Shri K . 
S . Mani stated that both the Ingpcctors and the AMES 
carry out their certification duties within the scope of 
the approved set- up . It is this scope which actually 
makes all the difference . Tt was then stated by Shri 
K . S . Mani that there is absolutely no distinction bet 
ween the work carried on hy the AMEs and Tngnectory . 
This Statement is clearly incorrert. Shri D . P . Nimkar 
to the Engineering Manager (Overhaul) of the Air 
Trdia . He started working in 1947 na Mechanic 
Grade This show that he has comnlete experience 
from bottom upwards to top of his Department and 
can speak of svilahi etc . having risen to the top from 
the post of a humble mechanic and has the right to 
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speak of the work of the technicians, Inspectors as 
well as the AMEs. He passed the examination of 
AMEs also . He stated that the people authorised to 
certify and inspect are Inspectors and AMEs, that the 
Inspectors were authorised to certify under the limited 
scope and that the Inspectors and AMEs are doing the 
certification and inspection work under their own 
approvals . He has clearly stated that the work of the 
two is not the same although the standard of qaulity 
control is what is laid down by the DGCA authorities . 
Certainly , whatever work is done on an aircraft, must 
be of the highest quality , for we are concerned there 
with the safety of not only of the aircraft but of the 
Hte of the passengers . That does not, however, mean 
that there is not distinction between the work carried 
on by the AMEs and Inspectors . 

There are a number of Departments in which there 
are no Inspectors, but only AMEs. For instance, as 
admitted by Shri K . S . Mani himself, in the Engine 
Testing Department, there is no Inspector . After the 
engine is completely assembled , it is tested in the 
Engine Test house as per schedule . Any defect notic 
ed is rectified and finally passed as serviceable by the 
staff working there . Shri K . S . Mani admits that there 
the work is done by the AMEs and that no Inspectors 
are allotted to the Test House . 

Then Shri K . S . Mani states that the syllabi for the 
AMES and the Inspector are mostly similar and that 
as the syllabi is similar , the standard of examination 
must be similar. This is incorrect, Shri D . P . Nim 
kar s statement clearly shows that the syllabi are not 
similar. According to the Affidavit, the qualifications, 
training and experience required for the posts of 
AME , are quite different and are higher than those 
required for the posts of Inspectors . An AME - III 
working in the Maintenance Division will have to 
appear for a written - cum - practical-cum - oral examina 
tion conducted by the DGCA either in respect of air 
frames or in respect of engines or in respect of both 
and then the DGCA will grant him either Licence A 
or Licence C or Licences A and C , as the case may 
be in respect of that type of aircraft in use in the 
Corporation on which he has worked as an AME - III, 
Thereupon , if he has been granted Licence A or 
Licence C as above, he will be appointed as an AME - II 
in the Maintenance Division . Tt, however, he has 
obtained both Licences A and C , then he will be ap 
pointed , subject to there being a vacarev , as AMF - I 
in the Maintenance Division , As for the Overhaul 
Shop , an AME - ITT has similarly to appear for the 
written - cum - practical- cum - oral examination prescrib 
ed by the Corporation . This examination is in respect 
of an entire aircraft or engine of a particular type 
and the questions will relate to all sections of such air 
craft or engine. This shows the difficulties of this 
examination . If he passes the examination , then he 
will be promoted as an AME - II, but he will be assign 
ed to do the work of only two or three sections ot the 
Overhaul Shop and not of all the sections. The sec 
tions to which he would be assigned would be those 
where there might be varancies and where his services 
sought to required by the Corporation An AME - II 
who is working in the Maintenance Division will after 
completing the prescribed period of experience of 
work on engines. have to appear for a written - cum 
practical - cum -Oral examination conducted by the 
DGCA in respect of the engines in use in the Corpo 
ration and would have to pass such examination and 
obtain a C Licence in respect of engines which are in 
une in the Corporation . He would , thereupon , be 
eligible for promotion as an AME - T and would be 
promoted as such subject to there being vacancies If 
there is no vacancy he would be given only a qualif 
cation pay , which is at present Rs. 100 per month . 
Simiarly , an AME - IT who holds a C Licence in res 
pect of engines would , after prescribed period of ry 
derience of working on air frames, have to appear for 
the written - cum -practical-mum - oral examination 
ducted by the DGCA in respect ot alr frames pertain 

con 
ing to aircraft in use in the Corporation , and would 


have to pass such examination and obtain A Licence 
in respect of Air - frames pertaining to aircraft in use 
in the Corporation . Then he would be promoted as an 
AME - I and if there are no vacnacies , he will be given 
a qualification pay of Rs, 100 per month . Similarly , 
an AME - II working in the Overhaul Shop would , 
after a prescribed period of experience as AME - II , be 
allowed to appear for the Corporation s written - cum 
practical- cum - orál examination either for engine oyer 
haul or air frame overhaul as the case may be. This 
examination would cover either all aspect of air frame 
overhaul or all aspects of engine overhaul, such as 
stripping, cleaning, processing , viewing , re -work , as 
sembling and testing , including similar process on 
engine accessaries . This examination , as deposed by 
Shri Nimkar , is much more difficult and stiffer than 
the one which the Corporation holds for an AME- TTI in 
the Overhaul Shop to become an AME - II. An AME - IT 
who passes the above examination will become eligible 
to be promoted as an AME - I, subject, however , to 
there being vacancies and if there are no vacancies, he 
will get qualification pay of Rs. 100 per month . An 
Inspector on the other hand , says Shri Nimkar , is 
recruited from the category of Aircraft Technicians. 
In order to become eligible for the post of Inspector, 
an Aircraft Technician has also to pass the written 
cum -practical- cum - oral examination prescrlbed by the 
Corporation . But that examination is confined to 
elementary technical knowledge. After passing the 
examination he would be placed in the grade of 
Inspector and would thereafter be given practical 
training in restricted items/ aspects of engine / air frame 
overhaul, such as one of the following: creck detection , 
inspection crankshafts , inspection of blades. etc . as 
might be required by the Corporation . After he has 
acquired the requisite proficiency in the opinion of tho 
Quality Control Manager of the Corporation , his name 
is recommended for approval to the Controller of 
Aeronautical Inspection who would thereupon grant 
him the necessary approval in respect of these items 
only . After such approval is granted , he would be 
competent to certify the inspection done by him in 
respect only of those limited items for which he has 
been granted approval by the Controller of Aeronauti 
cal Inspection . We need not stregg the words only 
and limited . But they clearly show the difference 
hotween the attainments of an Inspector and an AME . 
Tf an Inspector wants to become an Inspector A , he 
will have also to undergo the written - cuir -practical 
mimoral examination . This examination vill relate 
to an aircraft engine of a particular type but will not 
cover all Section of such engine. It will be restricted 
to some of the items and in two or three sections and 
not all sections of engine overhaul. This examination 
is therefore , limited and restricted in its scope and 
content then the examination which an AME- III has 
to pass for becoming an AMF - IT . After passing the 
examination , he is promoted ps Inspector A and is 
assigned twn or three sections of the Overhaul Shop 
but his work is restricted to some items only in those 
sections. After the Quality Control Manager is satisfi 
ed that the person concerned has acquired the requi 
site proficency in resnert of the said items, his name 
is recommended for priditional approvals to the Con 
troller of Aeronutical Inspection who would , there 
upon , grant him the necessary addtional approval in 
respect of these items. 


Shri Nimkar s Amdavit shows that the duties of an 
Inspector are confinert only to a few items or aspects 
of work , such as crack detection . inspection of crank 
shafts , inepertion of blades and that the scope of his 
duties And functions is a very restricted one. As for 
the duties of an Inspector A , they are confined to 
items in two or three sections of overhaul work , such 
as Inspection of compressor. assembly of non - rotated 
items etc . And that of an AME - TT relate to many Items 
in two or three sections of overhaul work . The duties 
of an AME - I are very wide in their saone and nature 
and they cover all sections and aspects of overhaul 
work , namely , stripping , cleaning, processing , ylewing . 
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the same stanadrd as the examination which the DGCA 
used to conduct for granting of B and D licences in 
respect of complicated engines and aircraft. Although 
both AME - II and Inspectors have to do inspection and 
certification work , as the Affidavit shows, the inspec 
tion and certification work done by an Inspector is 
confined only to one or two specific items in a section 
of the overhaul shop . Whereas the inspection and 
certification work done by an AME relates to more or 
all items in two or three sections and covers more than 
ore group of the Overhaul Shop . Thus, the scope and 
extent of the inspection and certification work done 
by an Inspector is, according to Shri Nimkar, such 
narrower than that done by an AME- II. This, to : 
very great extent, is apparent from the statement of 
Shri K . S . Mani himself under cross - examination . As 
already mentioned , he admits that there is no Inspector 
in the Engine Testing Department and that any defect 
noticed , is rectified in the Engine Test House and Anal 
ly passed as serviceable by the inpscetion staff work 
ing there and that that work is done only by the 
AMEs and not by the Inspectors . 


re -work , assembly and testing , including similar pro 
cegses on accessories of engines and air frames. On 
the basis of those duties and functions, Shri Nimkar 
goes on to atly in his Affidavit that the certification 
work done by an Inspector is much more limited than 
that done by an AME - II and that an AME - I is qualifi 
ed to certify major groups of engines or airframes, 
Shri Nimkar also produces the syllabi for Inspectors , 
Inspectors - Aand AME - II to AME- I. Exbt. M - 26 is the 
syllabus for Inspectors . It gives the items for written 
test . The written test would comprise of simple work 
shop calculations including mensuration , elementary 
Arithmetic , calculation of areas of surfaces and plain 
figures and volumes of solids, simple geometric cons 
truction and use of algebra in simple calculations and 
elementary workshop practices. Item 2 of the Written 
Test consists of standard Inspection Procedures men 
tioned therein , Item 3 , of Elementary Physics and 
Chemistry, Item 4 . of Use and adjustment of 
Inspection tools and Instruments and Item 5 , of Ele 
mentary knowledge of internal combustion engines 
( Piston or Jet Engines ) . Then we have the syllabus 
for the AMS trainees (Exbt. M - 27 ) . The Written 
Test consists of two Sections. Item ( a ) of the first 
Section is the same as item ( 1 ) of the Written Test 
for Inspectors. Clause ( C ) is the same as item ( 3 ) 
ot the Written Test for Inspectors . Item B of Section 
I contains at ( b ) , ( c ) , ( d ) and ( e ) the same require. 
ménts as mentioned in Clauses ( a ) to ( e ) of Item No. 
( 2 ) of Inspectors Written Test . Item C of Section I 
of AMES Trainees Test is the same as Item ( 3 ) of the 
Inspectors . Item ( a ) of Section II of AME Trainees 
Test requires basic knowledge of internal combustion 
engines, "Piston and Jet. Item No . ( 5 ) of Inspectors 
Tegt requires elementary knowlede of internal com 
bustion engines (Piston or Jet Engines ) . When we 
come to the knowledge of basic features, Clause ( b ) 
of Section II consists of the basic features pertaining 
to Piston or Jet Engines maintained and overhauled 
by the Corporation . Then there are some options 
mentioned in Section II. There is also a list of books 
recommended for reference. When we rome to the 
Test for promotion of AME - TII to AME - II in Overhaul 
Shops , we find from Exbt . M - 29 that the scope is 
much greater , Clause A mentiong general principles 
covering Theory of Flight and repair and overhaul of 
Aircraft components. Along with it there are 8 sub 
clauses giving the details required in respect of 
mechanics of flight Kermods, Alrcraft materials and 
procégeeg - Titterton ; Boeing Maintenance and Over 
haul Manuals . Clause B deals with General Princi 
ples of Gas Turbine Engines (or Piston Engines ) , Re 
pair and Overhaul of Engines and Accesseries . Exbt . 
M - 28 18 the syllabus for qualifying examination 
Inspector Grade A posts and Exbt. M - 30 is the sylla 

of 
bus for AME - I. These documents clearly show that 
the syllabus for a test for promotion from AME - III to 
AME - TI is much more elaborate , wider in scope than 
that of an Inspector. Simiarly , the syllabus for AME - I 
is much more elaborate than the syllabus for Inspec 
tor A . 


It is admitted by Shri K . S . Mani that in 1969 all 
those who satisfied the condition of four years service 
as Inspector, appeared for the examination . He fur 
ther admits that only 6 of the examinees passed the 
examination and that all of these were promoted . It 
was put to him that 36 Inspectors had appeared for the 
examination . He said that this may have been the 
number of examinees but he was not sure . Nor was 
he sure that 24 persons had appeared for the exami 
nation in 1970 . But he was sure that only 4 of them 
passed the examination and were promoted . In March , 
1971, similarly , he admits that only four of the exa 
minees passed the examination and were promoted . It 
was put to him that 16 persons had appeared . He says 
that he cannot either confirm or deny it. It is , how 
ever clear from the admission of Shri K , S , Mani him 
self that avenues are open to the Inspectors for fur 
thering their prospects by taking the examination 
meant for becoming an Inspector A . Only a mini 
mum experience is necessary and examinations are 
held every six or eight months. Shri K . S . Mani him 
self admits that he appeared for all the examination 
but he continues to be an Inspector as he could not 
pass the examination . It is also admitted by Shri K . 
S . Mani that there is an AME Trainee scheme and 
Inspectors can appear for the AME Trainee scheme. 
He admits that Shri P . A . Varhadkar and P . G . Mode 
kar , Inspectors , appeared in 1970 for the Trainec 
Scheme and passed the written examination but they 
are still Inspectors. When Shri Nand was asked whether 
they failed in the oral test, he merely said that he did 
not know . He further admits that the Inspectors have 
got the opportunity to become AME s like others in the 
Corporation if they pass the test. After AME Trainee 
Scheme they can appear for licence examination con 
ducted by the DGCA and then they can become an 
AME . They work as AME Trainee for three years 
and after that have to appear for the DGCA s examina 
tion . He admits that there is a syllabus prescribed by 
the DGCA for the licence but he cannot say whether or 
not it was an elaborate syllabus. 


Shri Nimkar s Adidavit further shows that once a 
person passes Inspector s Examination , he is straigh 
Away Appointed in the Inspector s Grade . On two 
other hand , & person who passes the AME trainee 
examination has to undergo thereafter practical- cum 
theroretical training for a period of three years during 
which he continues to draw his existing emoluments 
and after completing such training he has to appear 
for the licence examination conducted by the DGCA 
and only if he succeeds in that examination he is ap 
pointed as an AME - II in the Maintenance Division of 
the Corporation . This shows that how such more dim 
cult and stoffer the examination and training of an 
AME is as compared to that of an Inspector. The 
examination which an AME - II has to take for becom 
ing AME - I , according to Shri Nimkar, is particularly 
stiffer and covers not only a very wide range of sub 
jects , but it also requires a detailed and deep know 
ledge of such Branch of the various subjects . It is of 


Shri F . X . Farnandes ( W . W .6 ) who is also an Ins 
pector , stated that he appeared for the AME Trainee 
examination in the year 1965 or 1966 and failed . He 
then passed the written Inspectors Examination but 
was not selected the first time in the interview . Then 
he passed the next examination for Inspector s post . 
He categorically states that in the syllabus for the 
Inspector s examination , they had a choice and the 
erope was restricter depending upon the selection by 
the trainee for various groups like engine, air - frame, 
electrical accessories . instruments and electronics . In 
the syllabus for AMEs, general knowledge was re 
quired for all these various groups. He definitely 
states that the syllabus for the AME examination is 
wider , 
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Exhibit M - 51 is a letter from the Dy. Engineering that if the scope of certificates given by AMEs or 
Manager, Jet Engine Overhaul Division to Mr. V . R . Inspectors is wider , then the person having a wider 
Iyer , A . M . E .- I, which says that that as incharge of scope should get higher salary . Approval Book of 
View Room , he was to deploy the staff under his Shri P . A . Viradkar, Inspector , was compared with 
charge in the section and was responsible for produc that of Shri M . J. Udvadia , AME - II. It was found 
ing the task assigned to him consistent with the pres that Shri Varhadkar. Inspector had approval only for 
cribed aircraft standards and to ensure that the opti onc section i. e . section 3 under Group is 
mum economy was achieved in material usage . It Accessory Section . On the other hand, Shri Udradia , 
was further mentioned in this letter of 22nd November AME - II, us admitted by Shri K . S . Mint himselt, had 
1969 that AME- II, III, Inspector and even Inspectors approvals for three groups and for all the four sub 
A will assist him in his day - to - day supervisory, pro sections of the Accessories Group . This is supported 
duction and inspection duties to whom he could dele by the two approval books of the two persons. Exbls . 
gate responsibility as necessary . Thus, it is clear that 

M - 10 and M - 11 respectively . Again , Shri K . N . Rama 
the primary charge was that of Shri V . R . Iyer , murthi, AME - IT has approvals for three major Groups 
AME - I. AME- II, Inspetçors and Inspectors - A , along 

of Jet Shop . Similarly , approvals of Shri R . N . Chu 
with Foremen and Chargemen working in his section , kerbutty in his Approval Book ( Exbt. M - 3 ) and of 
were to assist him . Main supervisory, production and 

Shri V . R . Iyer in his Approval Book ( Exbt. M - 14 ) 
inspetcion duties were of Shri V . R . Iyer but he could 

are much wider than those of Inspetcors or Inspectors 
delegate the responsibility as necessary , to his assis 

A . It is also apparent from the approval book of Shri 
tants also . Similar letters were issued on the same 

V . R . Iyer ( Exht. M - 14 ) that he has approvals for the 
date to Shri K . J. Abraham , Shri F . P . Patel, I. J . 

entire View Room and two other Groups. After so 
Singh , all AME - I , in which also AME - II, III, Inspec many Approval Bcoks had been shown to Shri K , S . 
tor and Even Inspetcors A were to assist while the Mani, he admitted that the number of approvals for 
overall charge was of these AMES - I. Another letter 

Inspectors are less than those of the AMEs. He also 
( Exhibit M - 58 ) was issued by Dy , Engineering Mana 

admitted that the certificates signed in the Overhaul 
ger to wri M . Shirali. AME - II on November 22 , 1968 

Workshop are for fitness and not for air -worthiness . 
saying that Shri Shirali was to be incharge of Engine 

All that he could say was that they may finally be 
Dressing Section and was to deploy the staff placed 

for air -worthiness also. He was then shown pages 128 
under his charge in the Section to achieve the maxi 

and 127 of the Indian Aircraft Manual and he had to 
mum efficiency and productivity. In this letter , AME 

admit that they were the correct forms of certificates , 
II Inspectors , Foremen and Chargemen were to assist 

to he given by AMEs in the Maintenance and that no 
him in his day - to -day duties and he was similarly 

Inspector, not even an Inspector - A could give that 
given the authority to delegate responsibility as 

kind of certificate . His explanation was that it was 
necessary to his assistants. Exhibit M - 63 is the letter 

so because they were in the Maintenance Section . 
of the Dy . Engineering Manager to Shri S . K . Murthy , 

But he had to admit that under the Rules itself, no 
Inspector Grade - A saying that he was to assist Shri 

Tnspector can be allowed to work in the Maintenance 
T . S . Srinivasan , AME - I in the day - to - day inspection , 

Section and the management cannot transfer them to 
production and disciplinary control in his area . He 

that Section oven if they wish . He had to admit that 
was thus in overall charge but was merely to assist 

the form of Fitness Certificate was different from the 
an AME - I. 

form of certificate for air -worthiness . 
Exhibits M -51 to M - 53 thus, support the argument 

Shri S . Narayan , Inspector - A (WW - 2 ) had to ad 
of the management that the grade of AME - I was 

mit that he has approval only for Group III, Mr. Iyor . 
higher than that of Inspetcor- A . In fact, the AMES 

AME - I had , in addtion to approval for group III, also 
and Inspectors have different grades , different desig 

approvals for Group II and V . This clearly shows 
nations , different qualifications, different scope 

that there is no comparison between the number of 

of 
approvals and different responsibilities. The use of 

approvals of AME - I and Inspetcor - I . Again , he had 
the word assistance in the case of Inspectors is also 

to admit that while Shri K . S . Mani had approval 
significant. All this will show that Inspectors cannot 

only in Group - IT , sub - Section 4 and 5 , Mr. C . V . S . 
be equated to AME - II, nor can the Inspectors- A be 

Mani had got approvals in two Groups, i. e . IV and I. 
equated to AME - ) . 

When hn was shown the approval book of Shri R . N . 
Chuckerbutty , Shri S . Narayan could not contradict 

the cross - examining counsel that no Inspector - A hod 
It was pointed out by Shri Nadkarni, counsel for the 

as many approvals as Shri R . N . Chuckerbutty vide 
Inspectors Association that the approvals of many of 

Exhibit M - 13. He also had to admit that the Inspector 
the Inspectors were wider than those of AME - II. in 

In - charge is himself an AME and has not risen from 
this connection , he referred to the approvals of Shri 

The rank of Inspector. Shri S . Narayan further ad 
K . S . Mani, Inspector , C . V . S . Mani, AME - II, V . G . 

mitted that he tried for AMES post but he was not 
Mordekar, M . I, Thomas and T . S . Srinivasan , all 

surressful in the examination . He further admitted 
Inspectors . But as pointed out by Shri D . P . Nimkar 

that the certificates given by AME are for the Main 
MW - 1 mere number of approvals does not matter but 

tenance Department and are known ag certificates of 
what is important is the nature of approavls . It ap 

safety for Alght and that without such a certificate the 
pears from the documents on record that there are five 

Pilot cannot take off . It is also admitted that ground 
groups of approvals : ( i ) Engine dressing and Engine 

running of alrcraft engines can only be done by AMES 
stripping . There is no Inspector working in Engine and that after a part has been certified by the Over 
stripping. The second is that of processing and the haul Shoo , it is fitted on to the engine and after that 
third of View Room . The fourth group is of Re the certificate for safety of flight for the entire en 
work and the Afth of Assembly . AMEs are working gine is given by the AME. It is also admitted by him 
in all the groups while Inspectors are not working in that even after fuel control unit has been overhauled 
the Engine Dressing , testing and assembly . Each certified and Atted to the engine, the AME may, if he 
groun consists of three Section A . B and C . Shri K . finds some detect in the fuel pump unit, take it off 
S . Mint was asked whether he agreed that generally and send it back to the overhaul shop . Thus, it is clear 
spoaling the approvals granted to AMEs are much that it is not merely the number of approvals that 
wide . than those given to Inspectors . He replied that matters but what is important is the nature of ap 
he had not studied the approvals granted 10 AMES provals and after examination of the Approval Books 
and could not consequently give any opinion in the Aled before this Tribunal we find that the nature of 
matter . He had , however, said earlier that the scope approvals of AME is much more important and wider 
of certificates of AMEs and Inspectors was similar . than that of Inspector . 
When asked as to what the basis for that answer was 
when he had not studied the approvals , all that he 

It is also important to note that an AME can be 
could say was that he had not studied all the ap transferred to either overhaul or maintenance sec 
provals . He had to admit further in cross - examination tion with approval and licence respectively , while 
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Settiement does not mean that their pay - scale will 
continue to remain the same as it is even if the pay 
scale of AME- II is increased , 


In fact, the ACEŲ demanded for the Foreman Ex 
aminer the same grade in their Written Statement 
dated 26th April, 1971 which has been given in the 
Settlement. There is no grade of Examiner in the Air 
Indla now and the Examiners have been re -designated 
as Inspectors . They have again used the designation 
of Inspectors when they demanded the scale of Rs. 
1000 - 100 — 1500 . This demand is obviously for Ins 
pector- A which is the highest category amongst the 
Inspectors. Whether or not the demand by the ACEU 
In respect of Inspectors is the same as has been allowed 
in the Settlement, we have already seen that the 
Settlement has, by no meang, been untair to the 
Inspectors . 


The criticism of the ACEU in respect of the agree 
ment is really four- told : (1 ) it is not conducive to 
industrial peace , ( ii ) it does not cover all demands of 
the workmen , ( ili) it is not beneticial to the workmen 
who are getting it and ( lv ) it is not beneficial to the 
industry. Shri Madan Mohan for the ACEU strongly 
contended that even if IATA represents the majority 
of the technicians, we have to see that the settlement 
is fair , just and equitable and that more recognition of 
a trade - union Ands no place in the Industrial Disputes 
Act. This contention is not without substance . As 
mentioned alreudy , the Award of the Industrial Tri 
bunal binds not only the workmen employed in the 
concern or part of the concern at the time but also 
those who may be employed in future during the 
period the Award is in force . It is , therefore, Incum 
bent on the Tribunal to see that the Settlement arrived 
at between the management and a trade union , whe 
ther recognised or not, is just, fair and equitable . 


there is no Inspector working in the Maintenance 
Section at all. Thus, whether we look at the quali 
fications or at the duties and responsibilities , we find 
that there could be no equation between the qualifi 
cations duties and responsibiilties of AME - II and I 
with Inspectors and Inspector - A respectively . Nor 
have the inspectors ever been equated with AMEs in 
the past . Even trom 1959 onwards, the emoluments of 
Inspectors were lower than those of AMEs. While 
looking at other approval books i.e . Exbts . M - 18 to 
M - 25 of Inspectors and AMEs, we find that the ap 
provals of AMEs are much wider and more important 
in nature than those of the Inspectors . 

It is true that the Inspectors are also playing a very 
important part in their own sphere and they have to 
be very efficient, for , as already mentioned , slightest 
inefficiency on the part of any crafts -man , whether he 
be an Inspector or an AME , involves danger to the 
aircraft and the lives of passengers . Thus, the mana 
gement cannot be accused of belittling the importance 
of Inspectors while putting before the Tribunal higher 
qualifications, duties and responsibilities of AMES- 11 
and I us compared to inspetcors and inspectors A 
respectively . In fact, the IATA , to whose demands 
this Reference is contined , did not raise the question 
of equation and the adjudication must also be contined 
to the terms of Heference. Since the question of 
equation has been so strongly pressed on behall of 
Inspetcorg, we had to deal with it at such a great 
length and it was permitted to be raised in arguments 
because the IATA s demand for Inspectors them 
selves were very high i, e , Rs. 870 - 1420 . 

As for the objection on behalf of Inspectors that in 
the Settlement, the inspectors have been given the 
same pay as boremen , Shri S . Narayan (WW - 2 ) ad 
mits that both are supreme in their own sphere and 
are equal. It will also be evident that in the past 
also , they had been treated as equal in respect of pay 
even thougn they are supreme in their own spheres . 
The Affidavit of Shri F . X . Fernandes , an Inspector , 
also shows that in the past also , Inspectors and Fore 
men were governed by the common scale . He also 
denied that a foreman is in any way interior to Ins 
pector . As stated by him , when the categories of 
Foreman and Inspector were introduced , some Charge 
nanas were upgraded as Foremen und some were made 
Inspetcors . There has been , in fact , no cross- exami 
nation on this part and he has not been otherwise 
shaken in the cross - examination , 

The Alfidavit of Shri George Clement also shows that 
the pay - scales of Foreman and inspector were equal 
in the past . 

So far as the increase in the pay - scale of Inspectors 
by the present Settlement is concerned , it is clear thal 
there has been a very appreciable jump or increuse, for 
the minimum has been raised from ks. 460 to Rs. 640 
and the maximum from Rs. 920 to Rs. 1170 . The lower 
rate of increment of Rs. 25 upto Rs. 500 has been 
abolished and the higher rate uť increment has been 
provided for. It is also clear from the ailidavit of Shri 
Wimkar, who has not been shaken in the cross- examina 
tion on the point that the AMEs , unlike the Inspectors , 
are concerned with productivity also . 

In addition to this, the general allowance of 15 per 
cent goes on increasing the actual emoluments received 
as the pay increases . For all these reasons, It cannot , 
therefore , be said that the Settlement is in any way 
prejudicial to the interest ol Inspectors . In addition 
to this , Shri Vimadalal, on behalf of the management 
has clearly stated that whatever revision is effected for 
AME - II in the present grade of Rs. 750 — 50 - 1000 
100 - 1200 wlll also be made applicable to Inspectors A 
as far as their basic pay, dearness allowance convey 
ance allowance and technical pay are concerned . 
He also stated that during the negotiations with IATA , 
an indication of this was given to them and conse 
quently no change was made in Inspectors A grado. 
So the omission of Inspector A Day - scale in this 


As for the contention that it does not cover all the 
workmen s demands, Shri Madan Mohan says that 
there is no settlement in respect of Plant Technicians 
and transport technicians and also in respect of At 
ment. He also contends that the management s 
demands mentioned in Clause 18 of the first settle 
ment have not been settled . As stated in para 9 of 
the Written Statement of Air India dated 20th August , 
1971. the Settlement covers all technicians except those 
Employed in the transport section . Regarding the 
transport technicians, the IATA s demands did not, as 
stated by Shri Vimadalal, on behalf of the manage 
ment, and by Shri J . F . Mendonsa on behalf of the 
IATA , concern the technicians of the transport section 
and they are covered by the Settlement betwcen the 
Air India and the ACEU dated 23rd June, 1971 in 
NIT - 1 of 1970 , of which they Aled a copy in this Re 
ference, Shri Vimadalal stated on 24th January , 1972 
in NIT - 1 of 1970 : " We concede that the grade of 
Senior Technicians in Transport, Commercial and 
Stores Sections, should be Rs. 385 - 25 - - 560 — 40 — 720 
50 — 770" . This is the pay -scale agreed to bộtween the 
Air India and the TATA in the Settlement dated 22nd 
September . 1971 in respert of the Senior Technicians . 
Thus, no part of Senior Technicians is now excluded 
from getting that pay scale . So far as Atment is con 
cerned . para 1 of the Settlement shows that it is in 
fuil and Anal settement of the Charter of Demands 
submitted by the IATA in respect of the categories 
mentpned therein . Naturally , anything not expressly 
allowed or reserved , is impliedly given up . We will, 
however , see that Clause 2 . 1 (c ) deals with the Atment . 
It says that in the case of Foremen and Inspectors , 
their pay and dates of increment on being placed in 
the revised scale will remain unchanged except in the 
rase of those drawing less than Rs. 640 whose pay wil} 
be fixed at Rs. 640 in the revised scale with the date 
of next increment on 1st March , 1972 . As for the 
categories of technicians, Chargehands and senior 
Welders their pay -scales were only interlinked . So , no 
sett ] ement in regard to fitment was necessary . The 
Senior Technicians are covered by the second settle 
ment dated 22nd September , 1971 and we shall con 
sider it when we consider that settlement, 
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As for Clause 18 of the Settlement, Shri Vimadaial 
on behalf of the management has pointed out that they 
are under negotiations. It was aiso contended by 
Shri Madan Mohan that the management s demands 
are not industrial disputes because no demands were 
made to the Union and that the Reference is not on 
the basis of apprehension but on the basis of an ex 
isting dispute. This contention is without force . Shri 
F . X . Fernandes , speaking on behalf of the JATA , 
stated that the management s demands were received 
by IATA in writing after IATA had served their Char 
ter of Demands on the Management. It was also con 
tended by Shri Madan Mohan that Clause 14 , 1 of the 
Settlement cannot be an industrial dispute but it is a 
management s function . This contention is also with 
out force . The question as to from whom a particular 
set of workmen is to take instructions can very well 
be a subject matter of industrial dispute as well as 
Reference. We have already seen how strongly the 
Inspectors Association had argued in respect of the 
functions of Inspectors and AMEs. So the question as 
to whom the technicians, chargehands and foremen are 
to take the instructions from , cannut be summarily 
dismissed as a management function when the manage 
ment itself considered it necessary to make a demand 
in respect of it on the IATA and both the workmen 
and the management have thereafter considered it 
Proper to arrive at a settlement in respect of it. In 
industrial disputes , we have not only to go by techni 
cialities but administer jutice - social and economic . 
What is most important is the question of industrial 
peace and justice und fairness to the parties concerned . 


4h 


As for the contention of the ACEU that the settle 
ment is not beneficial to the workmen , It is without 
substance . The negotiations took one year and a half 
and it is in evidence that the majority of the techni 
cians are members of the IATA , which is a recognised 
Union of the technicians and has a considerable body 
of technicians as its members. Looking to this fact 
as well as the period taken over the negotiations, it 
cannot be said that the Settlement has been arrived 
at with a stooge union . Interlinking of the pay - scales 
of technicians and of the chargehands and welders is 
clearly to the benefit of those classes of workmen as 
by this process of interlinking, technicians can go up to 
the higher pay of Rs. 640 instead of Rs. 510 the 
Chargehands and senior welders , to RS, 930 instead of 
Rs. 770 . The Inspectors and Foremen also , similarly , 
as already mentioned , benefit from it so far as the 
minimum and the maximum or their pay - scales are 
concerned . They have also received the benefit of 
Special Allowance of 15 per cent. The Foremen und 
Inspectors will get transport allowance of Rs. 50 per 
month and other technicians Rs. 36 per month . They 
will also get an increased washing allowance of Rs. 8 
instead of Rs. 3 . Driving allowance in the case of 
those who are required to drive tractors and other 
equipment like Ground Poul Units , in addition to 
their normal duties, has also been increased to Rs. 30 
per month from Rs. 20. Similarly , Radio Telephone 
allowance paid to Radio Technicians and to technicians 
who are working in the Radio Overhaul Shop holding 
S . T . Licence and whose licence is utilised by the 
Corporation , has been raised to Rs. 30 per month , from 
Rs. 20 per month . Technicians / Chargehands / Fore 
men / Inspectors while flying on duty to outstations to 
rectify snags, carry out routine duties etc. are to be 
paid a Flying Allowance of Rs. 5 per hour for every 
hour spent in fight calculated to the nearest hour. 
Special Sick Leave admissible under Regulation 24 ( 1 ) 
( 1 ) (b ) of the Air India Employees Service Regulations 
may not be accumulated upto a maximum limit of 180 
days at a time instead of 190 days during the entire 
period of service of the workmen . The existing colling 
of three on the number of Secondary Increments in the 
case of workmen who are entitled to Secondary incre 
ments under Regulation 15 - B of the Alr India Em 
ployees Service Regulations, stands removed with 
effect from 1st April, 1969. Technical pay will also be 
included for the calculation of over -time wades of 
Chargehands, Foremen and Inspectors on the same 


basic as in the case of Technicians , with effect from 
1st March , 1971. All these provisions are clearly 
beneficial to the workmen . It is only the Inspectors 
who had , in fact, raised the question that they had not 
received the benefit to which they were entitled . But 
the ACEU , on the other hand , contended that they 
have got everything . In fact, the demand by A . C .E . U . 
in their Statement dated 26th April, 1971 itself is for 
the same scale as has been allowed by the Settlement, 
for Foremen and Inspectors , wrongly called Examiners 
by the ACEU since the Examiners have now been 
designated as Inspectorg . It is also beneficial to the 
industry slace a number of demands of the IATA , 
have been given up and this is certainly in the interest 
of industry . 

The criticism that slace N .I. T - 1 of 1970 in pending , 
an Award in N .. I. T .- 1 QI 1971 should not be given in 
the interest of industrial peace , has no force because 
tae iwo Awards are being given almost simultaneously , 
The ACEŲ had full opportunity to lead evidence on 
the Settlement and had full opporiunity to oppose it . 
In fact, tae IATA derpands were higher than ihose of 
the ACEU and the ACEU were given full opportunity 
Lo participate even in N .LT.- 1 of 1970 and lead evidence. 
und to address the Tribunal at length , 

The main contention is that the existing relativity 
and differentials between the various categories of em 
pluyees are being disturbed . Stress was laid on job 
evaluation . But we find that a Job Evaluation Com 
mittee was appointed by the Government and had to 
be wound up . The ACEU Itself did not participate in 
the Job Evaluation Committee in the Indian Airlines . 
When the Job Evaluation Cominuttee Lounded Dy the 
Government had itself would up its proceedings after 
a long period , it will be surely against the interest of 
the industry and the workmen to postpone the benefte 
waich the workmen are getting and the industrial 
peace, to be disturbed by waiting , unnecessary for a 
long period for job evaluation which is not likely to 
materialise. If we look at the settlement, we and that 
14r from being likely to disturb the industrial peace , 
they are conducive to industrial peace . In fact, the 
maximum in the case of technicians is the same as was 
demanded by the ACEU in its written statement of 
26th April, 1971. This contention of the ACEU is also , 
Therefore, without substance . 

The second Settlement was arrived at between the 
management of the Air India and the IATA , on 
22nd September , 1971 and was Aled on 19th October, 
1971. It is in respect of the only category of Senior 
Technicians. Their pay - scale has been increased from 
Rs. 326 — 20 -- 385 - 25 - 500 - 40 — 640 to Rs. 335- - 25- - , 
560 - 40 — 720 - 50 — 770 with effect from 1st March , 1971 
and the Senior Technicians in the existing scale of pay 
are to be placed in the Revised scale with effect from 
1st March , 1971 . Their pay and dates of increment on 
being placed in the revised pay scale would remain 
unchanged except in the case of those drawing less than 
Rs. 385 whose pay will be fixed at Rs. 385 in the revised 
scale and in such cases the next Increment will fall 
due on 1st March , 1972. Paras 2 . 3 to 2 .8 in respect of 
Special Allowance and paras 3 to 10 in respect of 
Transport Allowance, Washing Allowance . Driving 
Allowance , Radio Teiephone Allowance, Fiying Allow 
ance, Leave Facilities, Secondary Increment and Over 
time Calculations; and para 13 in respect of Privilege 
Leave will be implemented by the management. 
Clauses 11 , 12 , 14 - 17 and 19 of the Settlement have 
been reiterated as applicable to Senior Technicians also 
and Clauses 21 and 22 shall also be deemed to be incor 
porated in this Settlement, 

The ACEU reiterated these objections against the 
Settlement of 29th March , 1971 in their statement of 
26th April, 1971 . They have already been dealt with 
above . 

The Inspectors Association contended that since the 
Senior Technician o grade had been revised by a 
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Settlement, proportionate increase must also be reflec 
ted in the grades which were higher than the grade of 
Senior Technicians. 


We have already seen that the Inspectors are getting 
an appreciable raise in their pay -scale which is just 
and proper and no further raise is needed because of 
the increase in the pay scale of Senior Technicians 
since there is already sufficient difference in the 
pay scales of the Senior Technicians and Foremen and 
Inspectors . 

So far as the second Settlement is concerned , it is 
clearly beneficial to the Senior Technicians as the 
minimum and the maximum of the pay scale of Senior 
Technicians have been appreclably raised . They are 
also getting the same allowance and some benefits as 
have been allowed by the Arst settlement. The ATA 
also dropped a number of its derrands which is clearly 
beneficial to the management. 

Most of the demands of the Air India have been 
settled in the agreement of 29th March 1972. The 
IATA hag agreed that the Technicians / Chargehands / 
Foremen shall take instructions from any officer / 
supervisory staff such as AME / AIME , Technical 
Omcer and Engincer who is assigned area / section / 
sub - section as incharge. In the Maintenance Division 
the area of supervision will be as assigned by the 
Shift -in -Charge from shift to shift. In para 14 .2 of 
the Settlement; agreement has been reached about 
incidental duties . Para 14 . 3 deals with training and 
approvals whereas in para 14 ,4 agreement has been 
reached about the classroom ond practical / on - the - job 
training . The Association has also agreed about the 
transfer / rotation from one 1rade to another or one 
division to other in respect of technicians / chargehands / 
foremen / Inspectors . There is a provision for transfer / 
rotation on a voluntary başls and in case volunteers 
are not forthcoming seniority subject to suitability 
will be the basis . The workmen have also agreed 
to accept standard times for various jobs, productivity 
techniques and performance evaluation thereof, There 
are provisions for termination of overtime depending 
on the extent of work . The Aseociation has conceded 
the necessity of measures of rationalisation and the 
Management s right to introduce measures so as to 
Improve the Corporation s overall standards of 
efficiency , to reduce costs and to step up its 
productivity in the large interests of employees, 
Corporation and the country . The Association has 
also agreed to observe constitutional means and 10 
eschow agitational stcps und / or concerted actions or 
any other means which may have the effect of 
interrupting or disrupting the work of the Corporation 
and / or the normal functioning of the various sections 
and departments and / or the operation of the services 
of the Corporation or which may have the effect of 
causing delays to the Corporation s services or 
inconvenience to its passengers and the public . The 
Association has also agreed to fully and wholeheartedly 
Co - operate with the Management in maintaining 
discipline, increasing efficiency and improving pro 
ductivity . 


continue negotiations with a view to see whether a 
settlement could be arrived at. 

The Management and the IATA in fact arrived at a 
Settlement on 11 - 1 - 1972 and filed it today in respect 
or these demands also. 

The first point in para 18 of the 1st Settlement was 
Surveillance Inspection . The management contends 
that their system of Inspection was out dated inasmuch 
as it was cumbersome and time- consuming and 
reduced the responsibility of the Technicians whose 
job was primarily to carry out the initial work in a 
proper manner. They desired that the Aircraft 
Technician , who wag guitably trained and approved 
by the appropriate authorities to do his work , should 
be made primarily and in most cases solely responsiblo 
for properly carrying out his job and that his work 
should be subjected only to spot checks by Inspectors / 
AMEs specially designated for this purpose . This 
system , known as the Surveillance Inspection System 
contended the Corporation , is being followed by all 
major international airlines and a prayer was made 
that this be introduced in the Air India and directions 
of this Tribunal were accordingly sought. 

I see force in the contention of the Management. It 
is time, the principle of Surveillance Inspection should 
be accepted and introduced in the Engineering Depart 
ment so that workmen are able to discharge such 
additional responsibilities as required by this system . 
The Technicians / Chargehands performing the work 
under this system will sign procedure / snag sheet to 
indicate their responsibility as required by the system . 
However, the Management should keep the Association 
and the other Unions including the ACSU informed 
before introducing the Surveillance Inspection in 
individual sections, 

The Settlement dated 11 - 1 - 1972 provides for this . 
agree except that as mentioned above the Management 
should inform not only the IATA but also other Union . 
concerned including the ACEU before introducing tho 
Surveillance Inspection in individual section , 
Although the Settlement mentioned IATA only , the 
Management and the IATA were both prepared to 
delete the provision regarding prior information to that 
IATA only . They did not actually delete it 
and Aled the Settlement without deleting . I agree that 
the provision need not be completely deleted , becau 
the provision for information to workmen is wholo 
some, but should be retained in the form mentioned 
above . 

The second point which was not covcred by the first 
two Settlements was the new pattern of shift system . 
Thc Management made out a detailed case . They gave 
details of as to how this should be worked . Briefly 
thcy wanted that in the Maintenance Division and 
Overhaul Shops the existing shift system be altered 
and some additional shift system be introduced . The 
system would necessitate some staff having to work for 
4 or 5 nights continuously and some would have to 
work in 4 or 5 shifts continuously . The system 
demanded would also entail a certain number of staff 
to be scheduled on a regular roster basis to cater for 
the peak loads of work and certain number of staff 
having to work continuously for 5 or 6 days in a 
particular shift, i. e . the night shift , with 2 off days. 
The Management submitted that their was a peculiar 
nature of industry and the work load in the mainte 
nance and connected sections is very unevenly 
distributed over all hours of the day and also over 
the days of the week . Further , commercial require 
ments and summer and winter schedules etc ., result in 
charges in the pattern of operations at least twice a 
year with the result that peak loads of work keep 
shifting from one part of the day to another and from 
one day of the week to another as an inherent feature 
of the industry . The management also wanted to have 
the right to introduce in the future from time to time, 
as it considers necessary for the proper and efficient 
working of the Engineering Department and for fuller 
and better utilisation of manpower, machinery and 


I have considered the above terms of agreement in 
respect of the management s demands which have been 
conceded to by the Association . The terms agreed to 
are fair and just . They would result in industrial 
peace, prosperity for the industry and the country at 
large and I have no hesitation in accepting these . 

In paragraph 18 of the Settlement it has been gtated 
that no settlement has been reached in respect of 
the demands of the management pertaining to items 
of productivity such as Surveillance Inspection and 
new paitern of shift system , rest period , concession on 
Sunday working hours and grace period during 
working hours and obtaining medical certificates / 
fitness certificates from dispensary to be obtained 
outside the working hours . It was stated in this 
paragraph that the Management and Association would 
during the pendency of the matter before this Tribunal 
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typmen , a shut system or pattern which might wo 
in lorte from wine louine in any particwar Navision 
UL NUEVO 01 the engineering Department in another 
une r1814 to allocate une work slenkthin euchi Sullt 
as it considers necessary . 

I agree with the Management that there is need of 
introduction or additional Smils to meet the Valyunk 
work loads arising out of operational and maintenariu 
requirements . It is also to be ensured that manpower 
18 uluisca in a better way. For this new shiti pattern 

U 1110 . uue ubeven shift strength and sput duties il 
out - stations would also have to be introduced . 

It would be better if, as provided for the Settlement 
of 11- 1 - 1972. the introducuun of any new shift pattern 
and shift timings were discussed by the Depury 
Engineering Managers of the concerned Divisions vi 
the representatives of the Association . In case of any 
duterence of opinion , same would be rererred to the 
concerned Engineering Managers of the group for a 
decision . In case no agreement is reached the matter 
shouıd be finally referred to the Director of Engineer 
ing whose decision would be binding on both the 
parties . 

The management contends that it should be at 
liberty to alter from time to time the timings of the 
rest intervals in the shifts having regard to the 
exigencies of the work . I agree that the rest period , 
as provided for in the Settlement of 11- 1 - 1972 , between 
two shifts duty should not be less than 11 hours. The 
workmen shall report for duty after a rest interva , 
or 11 hours even after performing overtime duty except 
the workmen at the base who have worked in the 
afternoon shift and continued to work overtime in 
the night shift and rostered to come for afternoon 
shift the next day , in which case the staff would get 
a night oft . In the case of workmen detailed to work 
overtime in continuation of their normal shift duty 
when guch normal shift duties are followed by a 
rostered day off, grant of a substitute day off shall be 
discontinued . 

The management also demanded that there should 
be no rigidity or inflexibility regarding meal breaks 
and if the exigencies of work so require , the staff 
should work throughout meal periods and take their 
meals after the work is over. The demand is quite 
reasonable in view of the peculiar nature of the 
Industry. The break periods have to be flexible due 
to aircraft movements . If the aircraft movements 
require the workmen to work during the rest /meal / tea 
intervals without any break , the workmen shall first 
attend to the aircraft and avedl of rest /meal / tea 
intervals only thereafter. This is what the third 
Settlement of 11- 1 - 1972 provides , 

The Management had also contended that at present 
the Management did not take any action in cases or 
late coming to the extent of 5 minutes. Some 
employees , however, take an unfair advantage of this 
by reporting five minutes late for duty several times 
a month with the result that a substantial amount of 
working time is lost per employee during a month , 
They further contended that an employee was not 
expected to report for duty 5 minutes late unless there 
are justifying and abnormal circumstances on any 
particular occasion. This concession was abused by 
certain employees and the management wanted a 
direction from this Tribunal allowing it to deduct the 
Balaries in a proportionate manner or treating him 
absent. 

The management also contended that members of 
the staff (not covered by ESIC ) who report for duty 
after three or more days sick leave had to obtain a 
certifcate of Atness from the Medical Officer of the 
Corporation before the could report for work . It was 
observed that often employees went to the Corpora 
tion s Medical Clinic during their working hours to 
obtain such certifcates . with the result that substantial 
working time was lost and the work got disrupted . It 
was submitted that such certificates should be obtained 
tror the Corporation s Medical Clinic before their 


working hours started and wanted the Tribunal s 
directions. 

It is but proper that workmen shouia report at the 
place of work at the commencement time. Similarly 
they should not stop work before the actual break off 
time. However, a grace period of not exceeding 5 
minutes would be justified for reporting at work place 
And at break off time depending upon the location of 
Time Card and facilities available in the shops. The 
workment should not leave their work or work - place 
without prior permission of the section - in - charge to 
attend any other work such as going to the Medical 
Clinic . This is what clause 6 of the Settlement pro 
vides . 

For what the workmen are conceding, the manage 
ment has in the Settlement agreed to pay the follow 
ing amounts by way of productivity allowance to the 
workmen from January 15 , 1972 . 

Technicians / Sr. Technicians Rs. 35 per month 
Chargehands 

Rs. 40 per months. 
Inspectors / Foremen 

Rs. 50 per month 
Inspectors A 

Rs. 75 per month . 
The Settlement is thus fair and just to both the 
Management and the workmen . 

Shri V . M . Fernandes contended that the provision 
of agreement should not be applicable to non - technical 
personnel as they are not party to the Settlement and 
will not be getting the Productivity Allowance . It is 
not contested by the management that the provisions 
of the agreement are not applicable to the non - technical 
workmen . 

On a consideration of all the three Settlements , the 
written Statements and objections Alled by the parties 
and the evidence led and after hearing detailed argu 
ments , I And that the Settlement are fair and beneficial 
to the workmen and the management and the country 
as a whole . They are , therefore, accepted . 

I make an Award in terms of the three Settlements 
( which shall from part of the Award ) with the slight 
verbal modification that the management will inform 
the IATA and all the Unions concerned , including ACEU , 
before introducing Surveillance Inspection . 

In the circumstances of the case there will be no 
orders as to the costs 
Let the Award he sent to the Central Government. 

( Sd .) H . CHANDRA, 

Presiding Officer. 
NEW DELHI; 
25th February , 1972 . 


BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL , 

NEW DELHI. 


REFERENCE NO. NIT - 1 OF 1970 


In the matter of an industrial dispute between the 
employers in relation to the Air India and the Indian 
Alriines and their workmen as represented by : 

( 1 ) Air Corporation Employees Union , New Delhi, 
( 2 ) Alr India Inspectors Association , Bombay. 

( 3 ) Air India Staff Association , Bombay. 
PRESENT ; 

The Hon ble Shri M . Chandra , retired Judge, Allaha 
bad High Court, Presiding Officer, 
APPEARANCES : 
For the Employers.-- Shri Sohrab Vimadalal, 

Barrister - at -Law , with Sarvashri S . K . Wadia , 
Solicitor . S . K . Nanda , Chief Personnel 
Manager , J . Mahajan , Advocate for Air Indla . 
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Shri G . B . Pal, Advocate with Sarvashri 0 . C . 

Mathur, Advocate , and N . R . Kulkarni, Indus 

trial Relations Officer, for Indian Airlines . 
For the Employees, - Shri P . K . Majumdar , with 

Shri V . M . Fernandes , for Air Corporations 

Employees Union , 
Shrl H . P . Bhopatkar , for Air India State Asso 

clation . 
Shri K . S . Mani, for Air India Inspectors Asso 

ciation , 
(Application No .Misc / NIT - 1 / 70 / 11 $ 1lel jointly bi 
the Air India and the Air Corporation Employees 


these two Associations, The members of these Associ 
ations could not be denied their right to meet the mand 
guinent s demands concerning them . For this reason 
also the two Associations could not be excluded from 
cippearance and participation in the proceedings. They 
were consequently gowed by my orders dated 30th 
January , 1971 and 2nd March , 1971 to appear and take 
part in the proceedings subject to the limitations set by 
the wordings of Part 1 of the Schedule to the Order of 
Reference, 


Union ). 


Thc evidence of the ACEU was to commence on the 
1st April, 1971. Before that date , however , the joint 
upplication praying for a concent award in terms of the 
settlement dated the 18th March , 1971 was made. The 
cletails of the settlement are set out in the copy of the 
setlement annexed thereto . The application as woll 
is the settlement are reproduced below in full : 


APPLICATION No . Misc . / NIT - 1 / 70 / 11 


BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL, 

NEW DELHI 
The Presiding Omcer , 
National Industrial Tribunal, 
New Delhi, 

REFERENCE NIT - 1 OF 1970 
SUHJECT, - In the matter of Reference under sub - section 

( 1 - A ) of Section 10 of the Industrial Disputes 

Act , 1947. ( 14 of 1947). 
PARTIIS : 
Employers in relation to : 

( 1 ) Air - India 
(2 ) Indian Airlines 

AND 
Their workmen as represented by the Air Cor . 

porations Employees Union . 


AWARD 

PART I 
This is an application t . ed jointly on behalf of Air 
India and the Air Corporation Employees Union 
(hereinafter called ACEU ) to the effect that they have 
reached a settlement with regard to the demands of the 
ACEU on Air India and the Air India s demands on the 
ACEU in respect of catcgories other than the Cabin 
and the technical categories of the stall. They pray 
that the consent award be given by this Tribunal in 
terms of the settlement dated the 18th March , 1971 
( a copy of which they have Aled ). 

This National Industrial Tribunal was set up by the 
Government of India by their Notification No . $ . 0 . 3639 
dated November 2, 1970 . By another Notification No . 
4 / 82 / 70 -LA - III - ( 1) of the same date, the Government 
of India referred to this T :junal for adjudication 
the dispute between the Air India and the Indian 
Airlines and their workmen in respect op the 
demands of the ACEU relating to pay scales, dearness 
allowance and other allowances and service condi 
tions. The demands of the two Corporations i.e . 
Air India and the Indian Airlines relating to efficiency. 
productivity and discipline were also referred to this 
Tribunal by the same Notification . Copies of these 
Notifications are appended as Annexures I and II 
respectively . 

The parties to the proceedings were Air India and 
Indian Airlines and thicr workmen who were original 
ly represented by the ACEU . Two associations viz . 
Air India Inspectors Association , Bombay and the Air 
India Staff Association , Bombay Aled applications for 
being impleaded as parties to the dispute . The Air 
India Inspectors Association claimed that they had 
90 per cent membership in the category of Inspectors 
of Air India , were a trade -union representing Inspectors 
in that Corporation and were consequently entitled to 
he made a party to the dispute to look after the 
interests of their inembers since the category of Ing 
pectors was covered by the reference . The Air India 
Staff Association alleged that they were a registered 
trade-union and as such entitled to represent the cate 
gories of staff or their membership as the reference 
concerned those workmen also whom they represented . 

The contention of the Air India , on the other hand , 
was that the Order of Reference related only to the 
demands of the ACFU and that in the Arst place these 
two Assoclations were not entitled to take part in the 
proceedings and that even if they were allowed to do 
so . they could only support the demands made by the 
ACEU and could not put forward any demands contra 

y to those of ACEU . It is true that the first part of the 
reference related only to the demands of the ACEU . 
But lhe two Associations could not be debarred from 
taking part in the procedings on that ground . Under 
Section 18 of the Industrial Disputes Art. 1947 , any 
award made in this case would also bind the members 
of these two Associations. Under Section 3A ( 1 ) of the 
said Art, a workman who is a party to the dispute is 
entitled to be represented by an officer of a repistered 
zrade -union of which he is a member . Moreover, under 
Part 2 of the Schedule to the Order of Reference a num 
her of demands of Air India reparding efficiency , pro 
ductivity and discipline have also been referred for adju 
dication and would rover the workmen represented by 


MAY IT PLEASE YOUR LORDSHIP 

The parties, Air India and the workmen as represent 
ed by Air Corporation Employees Union , respectfully 
submit as follows: 

We, Air India and Air Corporations Employees Union , 
parties in the above mentioned reference , have reached 
a settlement in regard to Air Corporations Employees 
Union s demand on Air India and the Air India s 
Demands on the Air Corporations Employees Union in 
respect of all categories other than Cabin Crew and 
Technical Categories of Staff. A copy of the Settle 
ment is enclosed . We both pray that the Honourable 
Tribunal may be pleased to give the consent award in 
the terms of the above Settlement. 
Dated at Bombay , the 18th day of March , 1971 . 


Witness : 
1 , Sd . ) - G . CLEMENT, 
2 . Sd . / - V . N . MALYA . 
For and on behalf of 

Air India . 
1 . Sd . / - S . K . NANDA . 
2 . Sa . / - K . A . ŞAPAT. 
Witness : 
1 . Sd . / - S . K . Roy CHOUDHARY 
1 . Sd. / - M . H . HEGISTE 18 - 3 - 71. 
For and on behalf of Afr 

Corporation Employees Union . 
1. Sd . / - P . K . MAZUMDAR 
2 . Sd ./ - V . M . FERNANDES 
Name of parties : 

Air India 
AND 
Alr Corporation Employees Union , 
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2 . Scales and Grades of Pay : 

2 . 1. With effect from 1st March , 1971 , the following 
modifications in the scales of pay of the categories 
Indicated below shall be made : 
( a ) the existing scale of pay of Rs. 100 - 5 - 150 

10 - 190 insofar as it is applicable to Cooks only , 
viz . Rs. 130 - 5 — 150 — 10 — 190 , shall be modified 

as Rs. 130 - 5 - 150 — 10 - - 200 - 15 - 230 . 
( b ) The scale of pay of Rs. 150,- - 10 - 200 — 15 - 230 

insofar as it is applicable to Head Cooks shall 
be modified as Rs. 150- 10 - 200 - 15 - 245 -- 

20 - 285 . 
( c ) The existing scale of pay of Rs. 150 - - 10 - 200 

15 — 230 in so far as it is applicable to Drivers 
and the existing scale of pay of Rs. 300 - - 15 -- 
245 — 20345 insofar as it is applicable to 
Senior /Head Drivers shall be interlinked 
to constitute the scale of Rs. 150 - 10 

- 200 — 15 — 245 -- 20 — 345. 
( d ) The existing scale of pay of Rs. 150- - 10 - 200 

15 - - 245 — 20 - 325 — 25 - 510 and the existing 
scale of pay of Rs. 325 — 20 - 385 - - 25 - 560 - 40 -- 
640 shall be interlinked to constitute the scale 
of Rs. 150 - 10 - - 200 - 15 - - 245 - - 20 - 385 - 25 
580 - 40640 . 


2 .2 Except to the extent hereinabove provided there 
shall be no change in the scales of pay applicable to 
the workmen and the Union drops and gives up its 
demands in respect thereof . 


Representing Employers: 
(1) Mſ. K . K . Unni, Assistant General Manuger, Air 

India . 
(li) Mr. S. K , Nanda , Chief Parsonnel Manager , Air 

India . 
Representing Worknen : 
( 1) Mr. P , K . Mazumdar, General Secretary , Air 

Corporations Employees Union 
( 11 ) Mr. V . M . Fernandes, Joint Secretary , Alr Coi 

porations Employees Union , 
WHEREAS : 
( a ) the Air Corporations Employees Union (herein 

after referred to as " the Union " ) submitted a 
Charter of Demands on Air - India (hereinafter 
refered to as “ th Management" ) with its letter 
dated 15th July , 1969 , in respect of certain 
categories of workmen excluding the Cabin 
Crew and also another Charter of Demands 
with its letter dated 31st August, 1970 , in 

respect of the Cabin Crew only ; 
(b ) the Management with its letter dated 28th 

October , 1969, served on the Unlon a list of 
certain measures for obtaining increaged effi 
ciency and productivity and for better utilisa 

tion of manpower ; 
( c ) several meetings were held from time to time 

between the Management and the Union in 
respect of the said Charters of Demunds and 
the said measures suggested by the Manage 
ment, but on agreement could be reached 

between the parties ; 
(d ) as a result the respective demands of the Union 

and the Management were admitted in concilia 
tion but the conciliation proceedings ended in 
failure and the Conciliation Officer submitted 

his failure report to the Central Government; 
(e ) by its Order dated 2nd November , 1970 , the 

Government of India , Ministry of Labour, Ein 
ployment and Rehabilitation (Department of 
Labour and Employment) referred the matter 
to the National Industrial Tribunal (Reference 
No. NIT - 1 of 1970 ) for adjudication in respect 
of the demands of the Union and the Manage 

mont mentioned in the Order ol Reference ; 
( 1) after the Reference was made to the National 

Industrial Tribunal, the Management and the 
Union resumed negotiations and as a result 
thereof the Management and the Union have 

arrived at tho settlement herein contained . 
NOW THEREFORE IT IS HEREBY AGREED AND 
DECLARED BY AND BETWEEN THE PARTIES 
HERETO AS FOLLOWS 

1 . This Settlement is only in respect of the categories 
of workmen in the following existing scales of pay 

(i) Rs. 100 - 5 - 150 — 10 — 190 , 
( 11 ) Rs. 150 - 10 - 200 - 15 — 230 . 
(Li ) Ru. 200 -- 15 — 24520 _ - 345 . 
( iv ) Rs. 230 — 13 — 246 - 20- 385 — 25 - 435. 
( v ) Rs. 150 — 10 — 200 - 15 — 245 – 20383 - - 25. - 510 . 
(vi) 325 -- 20 - 385 - 26560 - 40 - - 640 

(Non 
technical categories only ) 
(vii ) Rs. 385 — 25 - 560 - - 40 — 720 . 

(vill) Rs. 435 - 25 - - 560-- - 40 — 720 - - 50 - - 870 
and is in full and final settlement of the Charter of 
Demands submitted by the Union with its letter dated 
15th July , 1969 and the demands of the Union set out 
in the Order of Reference dated 2nd Novembcr, 1970 , 
insofar as the same relate to the above mentioned cate 
gories of workmen The term " workmen " wherever 
used in this Settlement shall mean the above -meltinned 
Categories of workmen . 

1 .1 . In respect of demands of the Union pertaming to 
" ategoring not covered under this Şettlement and the 
Management s demands in respect of such categories , no 
cettlement has been reacherl , 


2 . 3 All the workmen in the scales of pay referred to 
in clause l hereof shall be granted a Special Allow 
ance equivalent to 15 per cent of their emoluments 
which present count as pay for the purpose of the Air 
India Employees Provident Fund Regulations, 1964 , 
subject to the following minima: 
( a ) Rş. 60 per month in the case of workmen draw 

ing basic pay upto Rs. 149 per month . 
(b ) Rs. 80 per month in the case of workmen draw 

ing basic pay of Rs. 150 and above per month . 


2 . 4 The " Special Allowacne" will be calculated on 
the actual “ Pay drawn at each stage of the applicable 
pay scale . In the case of workmen drawing secondary 
increments , the Special Allowance will be calculated on 
the basis of the actual pay drawn . 

2 . 5 . The Special Allowance referred to above shall 
not be taken into account for consideration , for the 
purpose of any other allowances or emoluments or for 
any purpose whatsoever except for the purpose of 
overtime payment, licence fee for the use of accommo 
dation provided by the Corporation and Provident 
Ifund. 

2 .6 The Special Allowance shall be paid with effect 
from 1st April , 1969 . 

2 . 7 The Ad -hoc payment of Rs. 40 per month already 
made to the workmen under Staff Notice No . 14 / 69 - 70 
dated 4th February , 1970 , and further such payments 
which may be made hereafter shall be adjusted in their 
entirety against the Special Allowance payable to the 
workmen under this agreement, and further the Ad-hor 
payment of Rs. 40 per month shall be discontinued 
thereafter . 


3 . Transport Allowance : 

With effect from 1st April, 1969 , the workmen shail 
be granted a Transport Allowance at the following 
rates : 
(a ) Rs. 30 per month to workmen drawing basic 

pay upto Rs. 229 per mont 
(h ) Rs. 35 per month to workmen drawing baglo 

pay of Rs. 230 and above per month . 
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1. Washiny Allowance : 

4 . 1 Workmen who are provided with uniforms by the 
Corporation shall be paid a Washing Allowance at the 
revised rate of Rs. 8 per month with effect from 1st 
March , 1971 , provided that in cases in which washing 
facilities are provided by the Corporation the payment 
of the allowance will have effect from the date from 
which such facility is discontinued . 


5 . Driving Allowance : 


Workmen in the grade of Rs. 100 — 5 — 150 — 10 — 190, 
who are at present granted a Driving Allowance at the 
rate of Re , 1 per working day for driving Corporation s 
heavy vehicles / equipment and such of those Loading 
Supervisors in the grade of Rs. 150 - 10 - 200 — 15 — 230 
who may be required to drive such heavy vehicles / 
equipment shall be paid suich allowance at the rate of 
Rs. 3 per working day . This will have effect from 1st 
March , 1971. Other conditions regarding the grant of 
this allowance shall remain unchanged . Except as 
amended herein the Union drops and glves up its 
demand in respect of driving allowance. 


6 . Leave Facilities : 


It is agreed that Special Sick Leave admissible under 
Regulation 34A (1) (b ) of the Air India Employees Service 
Regulations may be accumulated upto a maximum 
limit of 180 days at a time instead of 180 days during 
the entire period of service of the workmen . Other 
conditions regarding the grant of such leave sholl 
remain unchanged . 

7. The Union hereby drops and gives up its demands 
pertaining to Dearness Allowance , Outstation Allowance , 
Resettlement Allowance , House Rent Allowance , Con 
Veyance Allowance, Children Allowance Graduate 
Allowance , Machine Allowance , Cash Handling Allow 
ance, Duty Allowance , Rifle Allowance, Overtime Pay 
ment, Leave facilities , Railway fare , Air Passages , Pro 
motions, Insurance Coverage / Compensation , retiremeni. 
date , retirement benefits and Secondary Increments, 


13. The Union agrees that no demand in respect of the 
categories of workmen mentioned in clause i hereof 
which is either dropped or omitted from this settlement 
invoiving financial commitment on the part of the Cor 
poration wiil he submitted during the pendency of this 
settlement. 

14 . 1 Except as specified in Clauses 2 , 3 , 4 and 5 this 
Agreement shall not have any retrospective effect . 

14 .2 No payment due or made prior to this agreement 
coming into force on the basic of emoluments already 
drawn by the workmen covered by this agreement shall 
be recalculated on the basis of emoluments as now in 
creased . Simi. arly , no recovery shall be made from the 
workman towards difference in licence fees for staff 
quarters occupied by them from cute prior to this 
Agreement coming into force . 
15 . Period of Agreement: 

This agrement will remains in force till 31st March , 
1973 , 

16 . The parties hereto agree that they will make joint 
application to the National Industrial Tribunal praying 
that a consent award may be passed in terms of this 
Settlement. 
Dated this 18th day of March , 1971. 
Witnesses : 
1 . Sd ./ - G . V . R . RAO 1. Sd ./ - K . K . UNNI, 

Assistant General Manager, 

Air India . 
2. Sd ./ - K . A . SAPAT 2 . SA / - S . K . NANDA , 

Chief Personnel Manager , 

. Air Indla . 
For the Employers 
7. Sd / - S . K . ROY CHOWDHURY 1. Şa / P . K , MAZUMDAR 

General Secretary , ACEU . 
2. Sd.! - M . M . HEGISTE , 18 -3- 71 2. Sd ./ - V . M . FERNANDES 

Joint Secretary , ACEU 
3. Sd .) - M . R . SHAH 

For the Worlmen " 
The Air India and the ACEU verified the settlement. 
The representative of the Air India Inspectors Associa 
tion stated at the hearing that he had nothing to say 
against the settlement as it did not concerned them . 
Similarly , the counsel for the Indian Airlines had no 
ohjection to the settlement since it did not concern 
them . The Air India Staff Association also agreed to 
the settlement arrived at. 

The settlement is only in respect of categories of 
workmen in the scales mentioned in clause 1 thereof 
and is in full and final settlement of the demands of 
ACEU insofar as they relate to the above mentioned 
categories of workmen only . 

The scales of pay of Cooks and Head Cooks have been 
improved to their advantage. The existing scale of pay 
of Rs. 150 – 10 — 200 — 15 - - 230 applicable to the Drivers 
and the existing scale of pay of Rs. 200 — 15 — 245 — 20 
345 applicable to Senio : / Head Drivers are to he inter 
linkeci to constitute the scale of Rs. 150 - 10 — 200 — 15 — 
245 — 20 — 345 . Similarly . the existing scale of nay of 
Rs. 150 — 10 - 200 — 15 - - 245 – 20 — 385 — 25 — 510 and the 
existing scale of pay of Rs. 325 - 20 - 385 - 95 — 500 - 
40 — 640 are to be interlinked to constitute the garle 
of Rs 150 - - 10 - - 100 - .15 - 245 - 20 385 - 25 — 560 — 40 
640 . This Interlinking of the scales is certainly of 
honefit to those categorirs of workmen . The workmen 
refețred to in clause l of the settlement have also been 
granter a Snerial Allowance equivalent to 15 per cent 
of their emoluments which at present count As pay 
for the purpose of the Air India Employees Provident 
Fund Regulations 1954 subject to the following 
ininim - - 
( it ) Rs. 60 per month in the case of workmen draw 

ing basic pay upto Rs. 149 per month . 
( li) Rs. 80 per month in the case of workmen draw 

ing hasic pay of Rs. 150 and above per month , 


8 . Privilege Leave : 


The Union agrees that Privilege Leave shall be avail 
ed of only with prior permission and on not more than 
2 occasions in a financial year. The number of days of 
Privilege Leave on each occasions shall not be less than 
5 days in the case of those working for a 5 days week 
and 6 days in the case of others. In speriat circum 
stances whero Privilege Leave has to be availed of on 
more than 3 occasiong due to unforeseen circumstances , 
an immediate report shall be made to the sanctioning 
authority and the grant of such leave shall be at the 
digcretion of such authority , 

9 . The Union agrees that the workmen shall perform 
all duties which are incidental to their main duties . 

10 . The Union concedes the necessity of measures no 
rationalisation and the Management s right to introduce 
such measures so as to improve the Corporation s over 
all standards of efficiency , to reduce costs and to step 
up its productivity in the larger interests of employees , 
Corporation and the country . 

11. The Union agrees to observe constitutional means 
and to eschew agitational steps and / or concerted 
actions or any other means which may have the effect 
of interrupting or disrupting the work of the Corpora 
tion and / or the normal functioning of the various 
sections and departments and / or the operation of the 
Services of the Corporation or which may have the 
effect of causing delays to the Corporation s services or 
Inconvenience to its passengers and the public , 

12 . The Union agrees that it will fully and whole 
heartedly co - operate with the Management in main 
taining disripline . Increasing eficiency and improving 
productivity . 
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For calculation of the Special Allowance, certain 
conditions are mentioned in clause 2 ( 4 ) of the settle 
ment. It is not to be taken into account or consideration 
for the purpose of any other ailowance or emoluments 
or for any purpose whatsoever except for the purpose 
of overtime payment, licence fee for the use of acco 
mmodation provided by the Corporation and Provident 
Fund. Despite these limitatlons the Special Allowance 
is of benefit to the workmen . It is to be paid with 
effect from the 1st April, 1969. The transport allowance 
proposed under clause 3 of the settlement is also of 
benefit to the workmen . So are the revised rates of 
washing allowance , driving allowance and the leave 
facilities . 

In the settlement the union has , on its part, agreed 
to drop and give up demands pertaining to certain itemy 
which are not covered by the settlement. The ACEU 
has also agreed that the workmen shall perform all 
duties incidental to their main duties and have conceded 
the necessity of measures of rationalisation and the 
management s right to introduce such measures so as to 
improve the Corporation s overall standard of clficiency , 
to reduce costs and to step up Its productivtiy . They 
have further agrced to observe constitutional means 
and to eschew agitational steps and / or concerted actions 
or any other means which may have the effect of inier 
rupting or disrupting the work of the Corporation and / 
or the normal functioning of various sections and depart 
ments and / or the operation of the services of the 
Corporation or which may have the effect of causing 
delays to the Corporation s services or inconvenience tu 
the passengers and the public . They have further 
agreed to cooperate fully and wholeheartedly with the 
management in maintaining discipline, increasing effl 
ciency and improving productivity . 


NAME OF PARTIES : 

Air - India 

AND 
Air Corporations Employees Union 
Representing Employers : 
(1) Mr. K . K . Unni, Assistant General Manager, 

Air India . 
(II) Mr. S . K . Nonda , Chlef Personnel Manager , 

Air India . 
Representing Worlcmen : 
(i) Mr. P . K . Mazumdar , General Secretary , Air 

Corporations Employees Union . 
( 11 ) Mr. V . M . Fernandes, Joint Secretary, Air 

Corporations Employees Union . 


Whereas : 

(a ) the Air Corporations Employees Union (hereinafter 
referred to as " the Union " ) submitted a Charter of 
Demands on Air - India (hereinafter referred to as " the 
Management" ) with its letter dated 15th July , 1969 , in 
respect of certain categories of workmen excluding the 
Cabin Crew and also another Charter of Demands with 
its letter dated 31st August, 1970 , in respect of the Cabin 
Crew only ; 

( b ) the Management with its letter dated 28th October , 
1969 , served on the Union a list of certain measures for 
obtaining increased efficiency and productivity and for 
better utilisation of manpower ; 


It is note - worthy that this settlement does not resolve 
the entire dispute covered by the Order of Reference 
since it leaves out of consideration the Cabin Crew ant 
the technical categories of the staff employed under 
Air India . Moreover , it leaves out completely the 
dispute concerning the demands of ACEU on Indian 
Airlines and of the latter on the ACEU . But the fart 
that the settlement resolves the dispute only partly 
does not vitiate it in any manner . On the other hand , 
it is hoped and expected that this settlement may pave 
the way for further sgettlement or settlements for resolv 
in the rest of the dispute covered by the Order of 
Reference . 


There is not the slightest doubt that whlie the settle. 
ment benefite the workmen , their response to the 
demands of the Air India concerning the matters men 
tioned above is also in the interests of the employees , 
the Corporation and the country as a whole . The 
settlement ls not unlawful and will benefit both the 
Air India and their workmen covered by the settlement. 


( c ) several meetings were held from time to time 
between the Management and the Union in respect of 
the said Charters of Demands and the said measures 
suggested by the Management, but no agreement could 
be reached between the parties ; 

( d ) as a result the respective demands of the Union 
and the Management were admitted in conciliation but 
the conciliation proceedings ended in failure and the 
Conciliation Omcer submitted his failure report to the 
Central Government; 

( e ) by Its Order dated 2nd November , 1970 , the Gov 
ernment of India , Ministry of Labour, Employment and 
Rehabilitation Department of Labour and Employ 
inent ) referred the matter to the National Industrial 
Tribunal (Reference No. NIT - I of 1970 ) for adjudica 
tion in respect of the demands of the Union and the 
Management mentioned in the Order of Reference; 

( l ) after the reference was made to the National 
Industrial Tribunal, the Management and the Union 
segumed negotiations and as a result thereof the 
Munagement and the Union have arrived at the settle 
ment herein contained . 

NOW THEREFORE IT IS HEREBY AGREED AND 
DECLARED BY AND BETWEEN THE PARTIES 
HERETO AS FOLLOWS: 

1. This Settlement is only in respect of the categories 
of workmen in the following existing scales of pay 

( i) Rs. 100 — 5 — 150 -- 10 -- 190 . 
( ii ) Rs. 150 - 10 — 200 — 15 - - 230 . 
( ili) Rs. 200 - - 15 — 245 - - 20 — 345 . 
( iv ) Rs. 230 -- 15 — 245 - 20 — 385 - 23 - 435 . 
( v ) Rs. 150 — 10 — 200 — 15 -- 245 — 20 — 385 — 35 – 510 . 
( yi) Rs. 325 - - 20 — 385 — 25 – 560 - 40 - 640 (Non - tech 

nical categories only ) . 
( vii ) Rs. 385 -- 25 - 560 — 40 - 720. 
(vill ) Rs. 435 — 25 - 560 - 40 — 720 — 50 – 870 . 


The joint Application No. Misc . / NIT - 1 / 70 / 11 Aled by 
the ACEU and the Air India is , therefore, allowed and 
th , settlment of the 18th March , 1971 referred to above 
filled with this application is ordered to be recorded . 

I make an award in terms of the settlement which 
shall from part of the award . In the circumstanres of 
the case I make no order as to costs . Let the award be 
submitted to the Central Government as " Award Part 
t” since the dispute still survives between the Air India 
and its workmen in respect of categories not covered 
by the settlement of 18th March 1971 and also between 
the Indian Airlines and their workmen in respect of 
the demands of the ACEU and the management, 

Separate award or awards in respect of the unescia 
ed part of the dispute will follow . 

Sd . / - M . CHANDRA , 

Presiding Officer 
National Industrial Trihunal. 


NEW DELHI : 
Dated , May 10 , 1971 . 


and is in full and Anal settlement of the Charter of 
Demands submitted by the Union with its letter dated 
15142 July , 1969, and the demands of the Union set out 
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3 . Transport Allowance : 

With effect from 1st April , 1969, the workmen shall 
be granted a Transport Allowance at the following 
rates 
( a ) Rs. 30 per month to workmen drawing basic 

pay upto Rs. 229 per month ; 
(b ) Rs. 35 per month to workmen drawing basic 

pay of Rs. 230 and per month . 


in the Order of Reference dated 2nd November , 1970 , 
insofar as the same relate to the abovementioned cate 
gories of workmen . The term " workmen " wherever 
used in this Settlement shall mean the abovementioned 
categories of workmen . 

1 . 1. In respect of demands of the Union pertaining 
to categories not covered under this Settlement and the 
Management s demands in respect of such categories , 
no settlement has been reached . 
2 . Scales and Grades of Pay : 

2 . 1 . With effect from 1st March , 1971 , the following 
modifications in the scales of pay of the categories 
indicated below shall be made : 
( a ) the existing scale of pay of Rs. 100 - 5 - 150 _ , 

10 — 190 Insofar as it is applicable to Cooks 
only , viz Rs, 130 — 5 — 150 — 10 - - 190 , shall be 
modified as Rs. 130 - - 5 - 150 — 10 — 200 — 15 — 230 . 
The scale of pay of Rs. 150 — 10 - 200 — 15 - - 230 
insolar as it is applicable to Head Cooks shall 
be modified as Rs. 150 - 10 - 200 — 15 — 245 — 20 

285 . 
( C ) The existing scale of pay of Rs. 150 -- 10 - 200 

15- - 230 in so far as it is applicable to Drivers 
and the existing scale of pay of Rs. 200 — 15 
245 - 20 - 345 insofar as it is applicable to 
Senior / Head Drivers shall be interlinked to 
constitute the scale of Rs. 150 - 10 — 200 -- 15 

245 – 20 – 346 . 
( d ) The existing scale of pay of Rs. 150 — 10 — 2004 

15 — 245 20 - 385 — 25510 and the existing 
scale of pay of Rs. 325 - - 20 - - 385 – - 25560 - 40 – 
640 shall be interlinked to constitute the scale 
of Rs. 150 — 10 - - 200 — 15 — 245 20-_ - 385 - 25 
560 - 40640 . 


4 . Washing Allowance : 

4 . 1. Women who are provided with uniforms by the 
Corporation shall be paid a Washing Allowance at the 
revised rate of Rs. & per month with effect from 1st 
Morch , 1971, provided that in cases in which washing 
facilities are provided by the Corporation the payment 
of the allowance will have effect the date from which 
such facility is discontinued . 


( b ) 


5 . Driving Allowance : 

Workmen in the grade of Rs. 100 — 5 — 150 — 10 — 190 , 
who are at present granted a Driving Allowance at 
the rate of Rs. 1 per working day for driving Corpora 
tion s heavy vehicles / equipment and such of those 
Loading Supervisors in the grade of Rs. 150 — 10 — 2004 
15 — 230 who may be required to drive such heavy 
vehicles / equipment shall be paid such allowance at 
the rate of Rs. 2 per working day . This will have 
cffect from 1st March , 1971. Other conditions regard 
ing the grant of this allowance shall remain unchang 
ed. Except as amended herein the Union drops and 
gives up its demand in respect of driving allowance. 


2 .2 . Except to the extent hereinabove provided there 
shall be no change in the scales of pay applicable to 
the workmen and the Union drops and gives up its 
demands in respect thereof. 

2 .3 . All the workmen in the scales of pay referred to 
in Clause 1 hereof shall be granted a " Special Alow 
ance" equivalent to 15 per cent of their emoluments 
which at present count as pay for the purpose of the 
Air India Employees Provident Fund Regulations, 1954 , 
subject to the following minima: 
( a ) Rs. 60 per month in the case of workmen draw 

ing basic pay upto Rs. 149 per month ; 
(b ) Rs. 80 per month in the case of workmen 

drawing basic pay of Rs. 150 and above per 
month . 


6 . Leave Facilities : 

It is agreed that Special Sick Leave admissible 
under Regulation 24A ( 1 ) ( b ) of the Air - India Emp 
loyees Service Regulations may be accumulated upto 
a maximum limit of 180 days at a time instead of 180 
days during the entire period of service of the work 
men . Other conditions regarding the grant of such 
leqve shall remain unchanged . 

7. The Union hereby drops and gives up its demands 
pertaining to Dearness Allowance, Outstation Allow 
ance , Resettlement Allowance , House Rent Allowance , 
Conveyance Allowance, Children Allowance , Graduate 
Allowance , Machine Allowance, Cash Handling Allow 
ance , Duty Allowance, Rifle Allowance, Overtime Pay 
ment. Leave facilities , Railway fare , Air Passages , 
Promotions, Insurance Coverage / Compensation , retire , 
ment date , retirement benefits and Secondary Incre 
ments . 


2 .4 . The “ Special Allowance will be calculated on 
the actual " pay" drawn at each stage of the applicablo 
pay scale . In the case of workmen drawing secondary 
increments , the Special Allowance will be calculated 
on the basic of the actual "pay drawn . 


2.5. The Special Allowance referred to above shall 
not be taken into account for consideration , for the 
purpose of any other allowances or emoluments or for 
any purpose whatsoever except for the purpose of 
overtime payment, licence fee for the use of accom 
modation provided by the Corporation and Provident 
Fund. 


8 . Privilege Leave : 

The Union agrees that Privilege Leave shall be 
availed of only with prior permission and on not more 
than 3 occasions in a financial year. The number of 
days of Privilege Leave on each occasion shall not be 
less than 5 days in the case of those working for a 
5 day week and 6 days in the case of other . In special 
circumstances where Priyllege leave has to be availed 
of on more than 3 occasions due to unforeseen circum 
stances , an immediate report shall be made to the 
sanctioning authority and the grant of such leave shall 
be at the discretion of such authority . 

9 . The Union agrees that the workmen shall perform 
all duties which are incidental to their main duties, 

10 . The Union concedes the necessity of measures of 
rationalisation and the Management s right to introduce 
such measures so as to improve the Corporation s 
overall standards of efficiency , to reduce costs and to 
step up its productivity in the larger interests of em 
ployees, Corporation and the country . 

11. The Union agrees to observe constitutional means 
and to eschew agitational steps and /or concerted actions 


2 .8 . The “ Special Allowance " shall be paid with effect 
from 1st April , 1969. 

2 . 7. The Ad -hoc payment of Rs. 40 per month already 
made to the workmen under Staft Notice No. 14 / 69 - 70 
dated 4th February , 1970 , and further such payments 
which may be made hereafter shall be adjusted in 
their entirety against the Special Allowance payable to 
the workmen under this agreement, and further the 
Ad -hoc payment Rs. 40 per month shall be discontinued 
thereafter. 
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or any other means which may have the effect of inter 
rupting or disrupting the work of the Corporation and 
or the normal functioning of the various sections and 
departments and / or the operation of the services of 
the Corporation or which may have the effect of caus 
ing delays to the Corporation s services or inconve 
nience to its passengers and the public . 


12 . The Union agrees that it will fully and whole 
heartedly co -operate with the Management in main 
taining discipline, increasing efficiency and improving 
productivity . 

13 . The Union agrees that no demand in respect of 
the categories of workmen mentioned in clause 1 
hereof which is either dropped or omitted from this 
settlement involving financial commitment on the 
part of the Corporation will be submitted during the 
pendency of this settlement. 


14 . 1. Except as specified in Clauses 2 , 3 , 4 and 5 , 
this Agreement shall not have any retrospective effect. 


14 . 2 . No payment due or made prior to this agree 
ment coming into force on the basis of emoluments 
already drawn by the workmen covered by this agree 
ment shall be recalculated on the basis of emoluments 
as now increased. Similarly , no recovery shall be made 
from the workmen towards difference in licence fees 
for staff quarters occupied by them from a date prior 
to this Agreement coming into force . 


15 . Period of Agreement : 

This agreement will remain in force till 31st March , 
1973 


16 . The parties hereto agree that they will make joint 
application to the National Industrial Tribunal praying 
that a consent award may be passed in terms of this 
Settlement. 


PRESENT : 

The Hon ble Shri M . Chandra , retired Judge , Allaha 
bad High Court , Presiding Officer , 
Appearances : 
For the Employers : 
Shri Sohrab Vimadala , Barrister- at- Law , with 

Sarvashri S . K . Wadia Solicitor , S . K . Nanda , 
Chief Personnel Manager , J. Mahajan , Adyo 

cate , for Air - India . 
Shri G . B . Pai, Advocate , with Sarvashri 0 . C . 

Mathur, Advocate, and N . R . Kulkarni, Indus 

trial Relations Officer , for Indian Airlines , 
For the Employees : 
Shri P . K . Majumdar , with Shri V . M . Fernandes , 

for Air Corporation Employces Union . 
Shri H , P . Bhopatkar, for Air India Staff Asgocia 

tion , 
Shri K . S . Mani, for Air India Inspectors Associa 

tion . 
( Application No. Misc. /NIT / 1170123 Aled jointly by the 

Indian Airlines and the Air Corporation Employees 
Union ) . 

AWARD 

PART II 
This is an application filed jointly on behalf of the 
Indian Airlines and the Air Corporation Employees 
Union (hereinafter called the ACEU ) to the effect that 
they have reached a settlement with regard to the 
demands of the ACEU on the Indian Airlines and those 
of the Indian Airlines on the ACEU in respect of the 
categories of workmen in the existing scales of pay 
mentioned in clause 1. 1 of the settlement. They pray 
that a consent award be given by this Tribunal In termg 
of the settlement, a copy of which has been filed by 
them . 

2 . The brief history of the progress of proceedings is 
Reference No. NIT - 1 of 1970 up to the beginning of 
April, 1971 was given in Award Part T which was pub 
lished in the Government of India Gazette dated June 
5 , 1971 with the Labour and Employment Notification 
No. S . O . 2241 dated May 22 , 1971. It is not necessary 
to repeat that part of the history of the proceedings 
here , 

3 . It may be mentioned that the relations between 
the Indian Airlines and their workmen continued to be 
far from happy even after the reference of the present 
dispute to this Tribunal. According to the management 
of the Indian Airlines, their workmen resorted to work 
to rule , go slow tactics , strikes and work - stoppages 
and refused to work over - time which led to extensive 
cancellation of flights and disruption of air services . A 
lock -out was declared by the management with effect 
from March 13 , 1971. The Indian Airlines Aled a state 
ment before this Tribunal on March 15 , 1971 explaining 
the circumstances leading to the lock - out. 

4 . Subsequent to the declaration of the lock - out, there 
were negotiations between the Indian Airlines and the 
ACEU , the Indian Aircraft Technicians Association 
(hereinafter called the IATA ) and also the unions of 
other categories of employees. As a result of thege 
negotiations, the unions promised to ensure normal 
uninterrupted , efficient air services and to use their 
influence , where necessary to impose self -regtraint and 
discipline on their members. The management, in turn , 
agreed to lift the lock - out and to assure the employees 
of normal working conditions. 

5 . An application was Aled by the Indian Alrines on 
April 1, 1971, praying that the proceedings before the 
Tribunal might be adjourned sine die to enable the 
parties to carry on further bl-partite negotiations. This 
application was heard on the same day . It was not 
considered appropriate to adjourn the proceedings sine 
die. An adjournment was allowed only up to April 17 , 


Dated this 18th day of March 1971 . 


(1 ) ( Sd / -) C . V . R . RAO 


(1 ) (Sd / -) K . K . UNNI 
Assistant General Manager, 

Air - India . 
(2 ) (Sd /-) S.K . NANDA, 

Chief PersonnelManager , 

Air - India . 


(2 ) (Sd /-) K ,A . SAPAT. 


(3 ) (Sd /-) S . ALMEIDA . 


(I) (Sd /-) S. K , ROY 

CHOWDHURY . 


For the Employers 
( 1) ($ d !-) P. K MAJUMDAR , 

General Secretary, 
ACEU 


(2 ) (Sd /-) M . H , HBGISTE . 
(3) (Sd /-) M .R , SHAH . 


(2 ) (Sd /-) V . M . FERNANDES , 

Joint Secretary , 

ACEU . 
For thc Workman . 


BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL 

NEW DELHI. 

REFERENCE NO . HIT - 1 OF 1970 
In the matter of an industrial dispute between the 
employers in relation to the Air India and the Indian 
Airlines and their workmen as represented by : 

( 1) Air Corporation Employees Union , New Delhi. 
( 2 ) Air India Inspectors Association , Bombay . 
(3 ) Alr-India Staff Association , Bombay . 
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1971 so that the evidence could start in case the parties 
did not Ale a settlement in the meantime, 

6 . On April 17 , 1971, an application was made by the 
ACEU , praying for more lille to carry on negotiations 
with thc Indian Airlines. The management also filed 
on the same day a statement saying that they were 
prwpared to enter into an agreenien on similar terins 
43 were embodied in the selulernent on March 18 , 1971 , 
arrived at butween the Air india and the ACEU , which 
has been reproduced in the Award Part I . The manage 
ment, however, agreed to a short adjournment being 
alloweu cor carrying on furcier negotiations. The case 
was accordingly adjourned to May 5 , 1971 for final 
hearing . 

7. On May 5 , 1971, another application was moved by 
the ACEU , praying for a further adjournment on the 
ground that the bipartite negotiations had progressed 
considerably and that there was every possibility of a 
settlement being reached on all the items pending for 
aujudication , ihe Cuse Wu > accordingly adjourned to 
May, 17 , 1971 . 

8 . On May 15 , 1971, the ACEU and the Indian Airlines 
filed a joint application piuying lor further adjourn 
ment upw May 24 , 1971 on inc ground that they hoped 
to arrive at a settlement within the next two or three 
Uuys. This application was heard on May 17, 1971 and 
me parties were allowed time till May 24 , 1971 to file 
a serciement and June 18 , 1971 was lixed for evidence 
in vitse no settlement was arrived at. 

9 . Ultimately , a settlement dated June 2 , 1971, was 
Alled on June 5 , 1971 , along with a joint application 
dated June 2 , 1971 , from the ACEU and the Indian 
Aulines ( registered as Application No. M18C ./ NIT - 1 / 
10 / 23 ) praying for a consent award in terms of this 
kululeinunt. Notice of this joint application was issued 
to the Air India , the Air India Inspectors association 
and the Air India Stail Association permittil them to 
file objections, if any , on or before June 17 , 1971, and 
the case was fixed for hearing on June, 18 , 1971, 
Nobody appeared on behalf of the Air India Inepectors 
Association and the Air India Stall Association . The 
case , therefore , proceeded exp -parte against them under 
Hule 22 or the industrial Dispute . ( Central) Rules, 
1951. The Air India Inspectors Association had , how 
ever , filed at Delhi on June 16 , 1971 , an application 
saying that they had no objection to a consent award 
being given in terms of the settlement. The Air India s 
representative had no objection to an award being made 
in terms of the settlement betwcen the ACEU and the 
Indian Airlines . The application as well as the settle 
ment are reproduced below in full ; 

(APPLICATION No. Misc. /NIT - 1 / 70 / 23 ) 
" BEFORE THE NATIONAL INDUSTRIAL, 

NEW DELHI 
The Presiding Officer , 
National Industrial Tribunal, 
New Delhi, 

REFERENCE NIT - 1 OF 1970 


have reached a Settlement in regard to Air Corporations 
Employees Union s demands on Indian Airlincs and the 
Indian Airlines demands on the Air Corporations Em 
ployees Union in respect of the categories as represent 
ed by them , A copy of the Settlement is enclosed . We 
both pray that the Honourable Tribunalmay be pleased 
lo give the consent Award in the terms of the above 
Settlement. 

2. In respect of all other categories covered by the 
above reference for whom Settlement could not be 
arrived at , negotiations are in progress and the Settle 
ment, as and when reached, shall be submitted to the 
Honourable Tribunal for consent. 

Dated at New Delhi, the 2nd day of June, 1971 – 
Witnesses : 

For and on behalf of Indian 

Airlines . 
I, (Sd /-) P . CHADHA. 1. (Su /- ) V . SATYAMURTI, 

Francial Controller 
2 . ( Sd /-) KRISHAN DEV , 2. ( Su -) S .N . CHAKRAVARTY , 

Personnel & Indusliial 

Relations Manager . 
Witnesses : 

For and on behalf of Air Corporations 

Employee s Union . 
I. (Sd /-) S. N . SHARMA. I. (Sd /-) S . K . Roy CHOWDHURY , 

President, 
2 , ( Sd /-) K , B , Rao . 2 . ( Su / -) P , K , MAJUMDAR , 

General Seciclury , 
NAME OF PARTIES : INDIAN AIRLINES 

AND 

Air Corporations Employce s Union 
Representing Employers : 

1. V . Satyamurti , Financial Controller. 
2 . S . N . Chakravarty , Personnel & Industrial Re 

lations Manager , 
Representing Workmen ; 

1. S . K . Roy Chowdhury, President. 

2 . P . K . Majumdar , General Secretary. 
Whereas; 

( a ) the Air Corporations Employces Union (herein 
after to as " the Union " ) submitted a Charter of 
Demands to Indian Airlines (hereinafter referred to as 
" the Management" ) with its letter dated the 27th May 
1969, in respect of categories of workmen in grades 1 
to 9 and Cabin Attendants . 

( b ) the Management with its letters dated the 13th 
September, 15th September , 23rd October, 1969 and 
22nd January 1970 , served on the Union a list of certain 
measures inter alia for obtaining increased efficiency 
and productivity and for better utilization of manpower ; 

( c ) Several meetings were held from time to time 
between the Management and the Unioni in respect ut 
the said Charter of Damands and the said measures gug 
gested by the Management, but no agreement could be 
reached between the parties ; 

( d ) as a result the respective demands of the Union 
und the Management were admitted in conciliation - 
the conciliation proceedings ended in failure and the 
Conciliation Officer gubmitted his failure report to the 
Central Government ; 

( e ) by Its Order dated 2nd November 1970 , the Gov 
ernment of India , Ministry of Labour, Employment and 
Rehabilitation (Department of Labour and Employ 
ment) referred the matter to the National Industrial 
Tribunal ( Reference No. NIT - 1 of 1970 ) for adjudication 
in respect of the demands of the Union and the 
Management mentioned in the Order of Reference; 

( f ) after the Reference was made to the National 
Industrial Tribunal, the Management and the Union 
resumed negotiations and as a result thereof the 
Management and the Union have arrived at the settle . 
ment herein contained . 


SUBJECT. - In the matter of Reference under Sub - Section 

( 1 - A ) of Section 10 of the Industrial Disputes 

Act, 1947 ( 14 of 1947 ). 
PARTIES : 

Employers in relation to : 
Indian Airlines 

AND 
Their Workmen as represented by the 

Air Corporations Employees Union , 
MAY IT PLEASE YOUR LORDSHIP , 

The parties , Indian Airlines and the workmen as re 
presented by Air Corporations Employees Union , 
respectfully submit as follows: 

1. We, Indian Airlines and Air Corporations Emplo 
yees Union , parties in the abovementioned reference , 
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Now therefore it is hercby agreed and declared by 
and between the parties hereto as follows: - - 

1 . 1 . This Settlement is only in respect of the catc 
gories of workmon in the following existing scales of 
pay (hereinafter referred to as workmen ) : 

( 1) Rs. 100 — 5 — - 150 — 10 — 190 . 
(11) Rs. 130 — 5 — 180 — 10 — 200 — 15 - - 230 , 
( iii ) Rs. 150 — 10 — 200 — 15 — 230 . 
( iv ) Rs. 150 - 10 — 200 — 15 - - 245 - 20 % 285 . 
( v ) Rs. 200 - - 15 — 245204345 . 

( vi ) Rs. 150 - _ 10 _ 200 _ 15 — 245 - 20 - - 385 — 25 _ -510 . 
and is in full and final settlement of the Union s 
Charter of Demands and the demands of the Union set 
out in the Order of Reſercnce dated 2nd November , 
1970 , insofar as the same relate to the above mentioned 
Categories of workmen . 

1 .2 . In respect of the demands of the Union pertain 
ing to categories not covered under this Settlement and 
the Management s demands in respect of such cate 
gories ; no settlement has been reached . 
2 . Scales and Grades of Pay : 

2 . 1. with effect from 1st March , 1971, the following 
modifcations, in the scalcs of pay of the categories in 
dicated below , shall be made : 

( a ) The existing scale of pay of Rs. 150 — 10 - - 206 — 
15 — 230 insofar as it is applicable to the Drivers and 
the existing scale of pay of Rs. 200 — 15 — 245 — 20 — 345 
insofar as it is applicable to senior Drivers shall be 
interlinked to constitute the scale of Rs. 150 — 10 - - 200 — 
15 — 245 – 20 - 345 . 

( b ) Insofar as the workmen covered by this agrec 
ment, the existing scale of pay of Rs. 150 / 10 - -200 --- 
15 — 245 - 20 386 - 25 510 and the existing scale of pay 
of R8, 325 - - 20 - 385 - 25 - 560 - 40 — 640 shall be inter 
linked to constitute the scale of Rs. 150. – 10 — 200 - - 15 
245 _ - _ 20 _ 385 — 25 — 560 _ 40 _ - 640 , 

2 . 2. Except to the extent hereinabove provided there 
shall be no change in the scales of pay applicable to 
the workmen covered by this agreement and the Union 
drops and gives up its demands in respect thereof, 

2 . 3 . Workmen in the existing scales of pay mentioned 
telow who were at or above the maximum of the glas, 
on 31st March , 1971 will be granted annual increment 
on the due date during the financial years 1971 - 72 and 
1972 - 73 and also on 1st April, 1973 in the case of work 
men whose date of increment falls due on 1st April : 

( 1) Rs. 100 — 5 - - 150 — 10 — 190 . 
(11) Ra. 150 – 10 — 200 — 15 — 230 ( for Loading Super 

visors only ) . 
(lil ) Rs. 130 — 5 — 150 - - 10 - - 200 — 15 — 230 . 
( iv ) Rs. 150 - 10 - 200 — 15 — 245 — 20 — 285 , 

(v ) Rs . 200 — 15 — 245 — 20 — 345 . 
Similarly such of the workmen belonging to the cate . 
gories mentioned above who reached the maximum of 
we grade on 1st April, 1971 or who may reach the 
maximum on 1st October , 1971 and 1st April, 1972 , will 
Du given one increment on 1st April, 1972, 1st October , 
1972 and 1st April, 1973 respectively over and above the 
maximum of the grade in addition to the secondary 
Increment admissible under the Rules . 


2 .5 . The “ Special Allowance will be calculated on 
the actual "pay drawn at each stage of the applicable 
pay scale , in the case of workmen drawing secondary 
increments , the Special Allowance will be calculated on 
the basis on the actual pay drawn, 

2 .6 . The “ Speciul Allowance " referred to above shall 
not be taken into account for consideration , for the 
purpose of any other allowances or emoluments or for 
any purpose whatsoever except for the purpose of 
Overtime payment, licence fee for the use of accommo 
dation provided by the Corporation and Provident 
Fund . 

2. 7. The “ Special Allowance" shall be paid with effect 
froni 1st April, 1969 . 

2 . 8 The Ad hoc payment of Rs. 40. 00 per month 
already made to the workmen under Staff Notice No. 
D . Pers./ 57, dated the 28th March , 1970 and further 
such payments which may be made hereafter shall be 
adjusted in their entirety aguinst the Special Allow 
ance payable to the workmen under this agreement, 
and further the Ad hoc payment of Rs. 40 ,00 per month 
shall be discontinued thercaſter, 
3 . Transport Allowance : 

With effect from 1st April 1969, the workmen shall 
be granted a Transport Allowance at the following 
rates: 
( a ) Rs. 30 . 00 per month to workmen drawing basic 

pay upto Rs. 229 ,00 per month . 
( b ) Rs. 35 . 00 per month to workmen drawing basic 

pay of Rs. 230 , 00 and above per month , 
4 . Washing Allowance: 

Workmen who are provided with uniforms by the 
Corporation shall be paid a Washing Allowance at the 
reyised rate of Rs. 8 . 00 per month with eflect from 1s *, 
March , 1971 . 
6 . Flying Allowance : 

Workmen detailed on flying duties shall be paid a 
flying allowance at the revised rate of Rs , 5 .00 per 
fying hour, with effect from 1st March 1971, 
6 . Meal Aliowance ; 

Workmen will be entitled to Meal Allowance at the 
following revised rates : 
Breakfast 

Rs. 2 .00 
Lunch 

Rs. 4 ,00 
Tea 

Rs. 1 .80 
Dinner 

Rs. 4 .00 
Other conditions regarding the grant of Meal Allow 
ance shall remain unchanged . 

7 . The existing employees in the scales ( 1) to ( v ) 
mentioned in para 1 . 1 . above ( other than those in the 
Engineering Department and M . T . Workshop ) who 
have passed Matriculation / Senior Cambridge / Indian 
School Certificate /Higher Secondary and have render 
ed not less than 5 years service will be placed in the 
revised scale of Rs. 150640 subject to availability of 
vacancies. 
8. Transfer to Outstations : 

Transfers to outstations in India , Pakistan and Ceylon 
will not exceed three years except in difficult stations, 
namely , Assam , Manipur, Tripura , Siliguri and 
Khajuraho where such period will not exceed one 
year , 

9 . The Union hereby drops and gives up its demande 
pertaining to workmen covered by this agreement rais 
ed in their Charter of Demande dated 27th May , 1989 
or before the National Industrial Tribunal in Reference 
NIT - 1 of 1970 , 

10 . The Union agrees that privileges leave shall be 
availed of only with prior permission and not more 
than three occasions in a financial year. The number 
of days of privilege leave on each occasion shall not be 


2. 4 . All the workmen in the scales of pay referred to 
In Clause 1 . 1, nereof shall be granted, a " Special Allow 
anco " equivalunt to 15 per cent of thetr emoluments 
which at present count as pay for the purpose of the 
Indian Airlines Employees Provident Fund Regula 
tions, 1955 , subject to the following minima : - 
( a ) Rs. 6000 per month in the case of workmen 

drawing busic pay upto Rs. 140 .00 per month ; 
(b ) Rs. 80 .00 per month in the case of workmen 

drawine basic pay of Rs. 160 .00 and above per 
month . 
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less than 5 days in the case of those working 5 -day excess of what is permissible under the Factories Act, 
week and 0 days in the case of others . Privilege leave 1948 . 
can also be availed of in excess of the aforementioned 
three occasiong on ground of self sickness alone pro 

19 . The Union agrees that a demand in respect of 
vided the workmen has already fully exhausted gick the categories of workmen mentioned in Clause 1. 1 
leave due to him , and provided that leave application hereof which is either dropped or omitted from this 
1g supported by a medical certificate from a registered Agreement invoiving financial commitment on the 
medical practitioner and if the leave is in excess of two part of the Corporation will be submitted of the 
days by a certificate granted or countersigned by the period of this settlement, 
Medical Officer of the Corporation In special circum 
stances where privilege leave has to be availed on 

20 . Except as specified in Clauses 2 , 3 , 4 and 5 this 
more than threr occasions due to unforeseen circum 

agreement shall not have any retrospective effect. 
stances other than sickness , as immediate report shall 
be made to the sanctioning authority and the grant of 

21 . No payment due or made prior to the date of 
such leave shall be at the discretion of sich authority . 

this Agreement on the basis of emoluments already 

drawn by the workmen covered by this Agreement 
11. The Union agrees that the workman shall perform shall be recalculated on the basis of emoluments as 
all duties which are incidental to their inain duties. 

now increased. Similarly , no recovery shall be made 

from the workmen towards diffcrence in licence fees 
12 . The Union concedes the necessity of measures of 

for stail quarters occupied by them from æ dato prior 
rationalisation consistent with Tripartita Resolutions of 

to this agreement coming into force . 
Indian Labour Conference and the management s right 
to introduce such measures so as to improve the Corpo 

22 . Period of Agreement. — This Agreement will ro 
ration s overall standard of Miciency to reduce costs 
and to step up its productivity in the larger interests 

naln in force till 31st March , 1973 . 
of the employees, Corporation and the country . 

23 . The incrcased salary and allowances under this 
13 . The Union agrees to observe constitutionalmeans Agreement will be paid from June, 1971 salary on 
And to egchew agitational sters and / or concerted sec wards and all efforts will be made to pay the arrears 
tion , or any other means which may have the effect arising out of the inmplementation of this Agreement 
of Interrrupting or disrupting the work of the Cor as early as possible but not later than the 30th Novem 
poration and /or the normal functioning of the various ber . 1971 . 
gections and departments and / or the operation of the 
services of the Corporation or which may have the 

24 . The parties hereto agree that they will make 
effect of causing delays to the Corporation s services or joint application to the National Industrial Tribunal 
inconvenience to its passengers and the public . 

in Reference No. NIT - 1 of 1970 praying that a con 
14 . The Union agrees that it will fully and whole 

sent award may be passed in terms of this Settlement. 
heartedly Co - operate with the Management in main 
talning discipline, increasing efficiency and improving 

Dated this the 2nd June, 1971, 
productivity . 

Witness : 
15 . The Union agrees to the withdrawal of overtime 
allowance / aubstitute time off in resport of workmen 
who may be detained for duty due to exigencies of 1. (SA ) - P . CIADITA I. (S1. )- V . SATYAMURTI 
Corporation s work on special holidays, such as death 

Financial Controller 
of a VIP . 

2 . ( Sd .) -KRISHNAN 2 . ( SJ .) - S . N , CHAKRAVARTIY 
16 . The Union agrees to the discontinuation of the 

DEV 

Personnel and Industrial 
grant of substitute dav off to the workman working in 

Relations Manager . 
shifts detail a overtime duty in continuation of thr 
normal duty period whnn such normal duty period 

FOR THE EMPLOYEES 
is followed by a restroied off -day . 

1. ( $ d .) - S . N . SHARMA I. ( $ J /-) S . K . ROY CHOUDHURY 
17 . The Union agrees to the introduction of 5 -day 

President 
wcek for non - shift workmennt surh of its adminis 

2 , ( S :1.) - K , 1 , R . RRO 2 SA P . K .MAJUMDAR 
trative establishments as the Management may decide 

3 . (SJ ) - J. N , KARKAR 

General Secretry 
from time to time. The weekly working hours on 
Introduction of 5 -day week will remain unchanged . 

FOR TIIE WORKMEN ,, 
5 -day week means that workmen in any of the csta 
hlishments who are at present working full day 
from Monday to Fridav and half day on Saturniny 

10 . The settlement was verified on behalf of the 
shall hereafter work a full days per week from Mon 

Indian Airlines and the ACEU . It is only in respect 
day to Friday Saturday and Sunday shall be obsery 

of categories of workmen mentioned in clause 1. 1 
ed as weekly holidays , 

thereof and is in full and final settlement of the de 

mands of the ACEU in so far as they relate to those 
18 . Shift system .- -- The Corporation may revise from 

categories of workmen only . 
time to time the shift Errangements at the different 
bases both in regard to the composition of the shifts 

11 . According to the settlement, the existing scales 
as well as the shift timings, an ag to meet the varia 

of pay of Rs . 150 - 10 - 200 — 13 - - 230 and Rs. 200 - - 15 -- 
tions in workload . This may include the provisions of 

245 — 20 — 345 applicable to the Drivers and Senior 
alternate night shift . Betore the shift arrangements 

Drivers respectively , are to be interlinked to consti 
nte revised , the revision will he discussed with the 

tute the scale of Rs. 150 — 10 — 200 — 15 - - 245 - 20 - 345 . 
Union and every andeavour will be made to reach an 

Similarly , the existing scale of pay of Rs. 150 — 10 — 
agreed decision . In the event of no aereed decision , 

200 - - 15 - 245 - 20 - 385 - 25 – 510 and the existing scale 
the matter will be referred to the Assistant General 

of pay of Rs. 325 --- 20 - 386 - 25 --- 5604 - 40 — 640 are to be 
Manager for a final decision after necegsary consulta 

interlinked to constitute the scale of Rs. 150 - 10 - 200 - - 
tion with the Central Office . Shifta system need not 

15 — 245 — 20 _ - 385 - 25 - 580 - 40 - 640, The workmen in 
be uniform for all departments . The shifts will he 

the existing scales of pay mentioned below , who wero 
so organised a s to noure that no employee is made to 

at or above the maximum of the grade on March , 31, 
work for more than 44 hours in a week gubiect to no 

1971, are also to be granted annual increments on the 
employee being made to work for a spread ovat in due dates during the financial years 1971 -72, 1972 -73, 
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and also on April 1, 1973 in the case of workmen 
whose dates of increment fall due on the 1st of April : 

( 1) Rs. 100 - 5 — 150 — 10 — 190 . 
(il) Rs. 150 – 10 — 200 - - 15 — 230 (for Loading Super 

visors only ) 
( ill) R $. 130 — — 150 – 10 — 200 — 15 — 230 . 
( lv ) Rs. 150 — 10 — 200 — 15 — 245 — 20 — 285 . 

( v ) Rs. 200 — 15 — 245 — 20 — 345 . 
Similarly , such of the workmen belonging to the 
categories mentioned above who had reached the 
maximum on the April 1, 1071 or who may reach the 
maximum on October 1, 1971 and April 1. 1972 will 
be given one increment on April 1, 1972 , October 1 , 
1972 and April 1. 1973 respectively , over and above 
the maximum of the grade in addition to the second 
ary increment admissible under the Rules . The 
above -mentioned interlinking of the scale and the 
grant of increments to workmen who have reached or 
will reach the maximum of the grade, is certainly of 
benefit to the categories of workmen mentioned above, 

12. The workmen referred to in clauge 11 are also 
to be granted . under the settlement, a spectal allow 
once equivalent to 15 per cent of their emolumenta 
which at present count. s nav for the nuprpose of 
the Indian Airlines Emplovace Provident Fund Regu 
lations, 1955 subject to the following minima; 
( a ) Rs. 60 m .m . for the workmen drawing basic 

pay upto Rs. 149 per month . 
(b ) Rs 80 p .m . in the case of workmen drawing 

basic pay of Rs. 150 and above per month , 
The conditions are mentioned in clause 2 .8 of the 
settlement. The special allowance is to be calculated 
on the actual pay drawn at each stage of the apoli 
cable pay scale and in the case of workmen drawing 
mecondarv increments on the basis of actual DAY 
drawn. The arecial allowance is not to be taken into 
consideration for the purpose of any other allowancea 
or emoluments or for trny purpose whatsoever except 
for overtime payment, licence fee for the use of ar 
commndation provided hy the Cornorntion and the 
Provident Fund . Dagnith these limitations, the special 
allowance is of benefit to the workmen . It is to be 
paid with effect from 1st April, 1969. 

13 The Transport Allowance the revised rates to 
Washing Allowance Flying Allowance and the Men1 
Alloware provided for in the settlement, are also 
of benefit to the workmen . 

14 It is also of honeft to them that the existing 
emplovees in the scales ( 1) to ( v ) in rlausa 1. 1 of the 
settlement (other than these in the Engineering 
Department and M . T Workshons ) who have passed 
Matriculation / Senior- Cambridge Indian School Certi. 
Acate / Higher Secondary and have rendered not leas 
than 5 years permanent service, are to be neared in 
the grale of Rs. 150 _ -640 , subject to the availability of 
vacancies . 


In the case of others . In addition to the aforesaid 
three occasions, the privilege leave can , under the 
settlement, also be availed of on grounds of sickness 
of the person himself only provided that he has already 
exhausted fully , the sick leave due to him and the 
application is supported by a medical certiAcate from 
a registered medical practitioner. If leave claimed is 
In excess of 2 days , it shall have to be supported by a 
certificate granted or countersigned by the Medical 
Officer of the Corporation . In special circumstances, 
where privilege leave has to be availed of on more 
than three occasions because of unforeseen circum 
stances, other than sickness, an immediate rerort has 
to be made to the sanctioning authority and the grant 
of such leave is to be at the discretion of such autho 
rity . The workmen have also agreed to perform all 
duties which are incidental to their main duties . 

17 . The ACEU conceder in the settlement, the 
necessity of measures of rationalisation , consistent 
with Tripartito Regolution of the Indian Lahour on 
terence and the manaeement s right to introduce anch 
measures in order to improve the Corporation s over 
all standard of efficiency , to reduce costs and to rtop 
up its productivity in the larger interests of the cmn 
loyees , the Corporation and the country. 

18 . The ACEU has further agreed to observe consti 
tutional means and to eschew agitational steps and / or 
concerted actions or any other means which may have 
the effect of interrupting or disrupting the work of 
the Corporation and / or the normal functioning of the 
various Sections and Departments and /or the opera 
tion of the services of the Corporation or which may 
have the effect of causing delays to the Corporption s 
services or convenience to the passengers and the 
public . It has also agreed to cooperate fully and 
whole -heartedly , with the management in maintain 
ing discipline, increasing efficiency and improving 
productivity and to the withdrawal of over - time 
allowance suhetitute time- off in respect of workmen 
who mav he Hotained for duty due to exigencies of 
Corporatinn s work on special holidavs such go death 
of a V . I. P Discontinuation of the grant of guhstitute 
day off to the workmen working in shiftg detai nd on 
over - time duty in continuation of the normal duty 
period when surh normal duty period is followed hy 
Areatored off - day, has also been agreed to by the 
ACEU . 

19 All this will be helpful in achieving increased 
efficiency and productivity and for hetter utilisation 
of manpower. So will he the agrecment of the ACEU 
in resnort of the provisions contained in clause 17 of 
the settlement regarding 5 - day week and in clause 18 
regarding the shift avstem and the recognition of the 
right of the Corporation to revise from time to time, 
the shift arrangements at different bases in regard to 
the composition of shifts as well as the shift tininys 
So As to meet the variations in the work - load . The 
ACEU has further agreed that no demand in resprrt 
of the categories of workmen mentioned in Clange 1. 1 
of the settlement which is either dropped or omitted 
from the settlement, involving financial commitment 
on the part of the Corporation will be submitted 
during the period the settlement is in operrtion . Ex 
cept as specified in Clause 2 to 5 , the settlement is 
ant to have any retrospective effect. Nor ghall the 
payments due or made prior to the date of this settle . 
ment on the basis of emnluments already drawn hy 
the workmen covered by this settlement be recalculat 
ed on the basis of the emolumenta as now increased , 
Nor is any rernvery to be made from the workmen 
towards the difference in licence fees for staff quarters 
occupied by them from a date prior to the coming in 
to force of this settlement, 

20 . The settlement is to remain in force till March 
31. 1973 and the increased salary and allowances 
under it are to be paid with effect from June, 1971 
salary onwards. All efforts are to be made to pay the 


15 . The provision that ( 1) transfers to outstations 
in India , Pakistan and Ceylon will not exceed three 
vearg, and ( ii) that transfers to difficult stations, name 
ly , Assam , Maninur, Tripura. Silliguri and Khajuraho 
are not to exceed one year , will also benefit the work 
men . 


16 The ACEU , on its part , has dropped and gives 
up the demands pertaining to certain items raised in 
the charter of demands dated May 27 . 1969 or in the 
statement of claims before this Tribunal. The ACFU 
has further aereed that privilege leave shall be avail 
ed of only with the prior permission and not so more 
than three ocrasions in a financial vear. It has algo 
heen agreed that the number of days of privilege 
leave on each nccasion shall not be less than 5 days 
in the case of these working 5 day week and 6 days 
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arrears arising out of the implementation of this 
settlement as early as possible but not later than 
November, 30 , 1971 , 

21. This settlement too, like the one between the 
ACEU and the Air - India , does not resolve the entire 
dispute between the Indian Airlines and their work 
men covered by this Reference as it leaves out of 
consideration the Cabin Crew and certain other cote 
gories of staff employed under the Indian Airlines. 
The more fact that the settlement resolves the dispute 
only partly does not vitiate it in any manner . On 
the other hand , it is hoped and exnected that because 
of the attitute exhibited in the settlement hy both the 
parties, it would remove the cause of friction between 
them to a large extent and will be a stopping stone 
for further setttlement or settlements regolving the 
dispute in respect of remaining categories covered by 
the order of Reference. This settlement has not been 
shown to be unlawful or uniust . While this settle 
ment henefits the workmen their response to the 
demands of the Indian Airlincs concerning matters 
mentioned above is also in the interest of the Corpora 
tion and the country as a whole . The settlement is 
fust and fair and will heneAt both the Corporation and 
the workmen covered by the settlement, 

22 . The joint Application No. Misc . /NIT- 1 /70 / 23 
Aled by the ACFU and the Indian Airlines is there 
fore, allowed and the gettlement of June 2 . 1971. re 
ferred to ahove, filed with this application is ordered 
to be recorded . 

23. I make an Award Part TI in terms of the gettle 
ment of June 2 , 1971 which shall form part of the 
Award. In the cirrumstances of the case , I make no 
order as to costs . Let the Award be submitted to the 
Central Government as Award Part TI . 

24 . Since the dispute still survives between the Air 
India / Indian Airlines and their workmen in respect 
of rertain categories not covered by the gettlements 
of 18th March , 1971 and June 2 , 1971, seperate award or 
awarda in raspect of the unresolved part of the dis 
pute will follow . 

( Sd.) M . CHANDRA , 

Presiding Officer, 

National Industrial Tribunal. 
Now DELHI; 
Dated July 28 , 1971. 

Settlement dated 2-8- 1971 
NAME OF PARTIES : 
Indian Airlines and Alr Corporations Employeep 

Union . 
Representing Workmen : 

1. V . Satyamurti , Financial Controller . 
2. S . N . Chakravarty , Personnel & Industrial Rela 

tions Manager. 
Representing Employers : 

1. S . K . Roy Chowdhury , President. 

2 . P . K . Majumdar, General Secretary , 
Whereas : 

(a ) the Air Corporations Employees Union (herein 
nutter referred to as “ the Union " ) submitted # Charter 
of Demands to Indian Airlines (hereinafter referred to 
as " the Management" ) with its letter dated the 27th 
Mav, 1969 , in respect of categories of workmen in 
grades 1 to 9 and Cabin Attendants , 

(b ) the Management with its letters dated the 13th 
September , 151h Sentember 23rd October 1969 and 
22nd January 1970 . served on the Union a list of rertain 
mmasures inter alia for obtaining increased emcirncy 
and productivity and for hetter utilisation of man 
power ; 


( c ) several meetings gere held from time to time 
between the Management and the Union in respect of 
the said Charter of Demands and the said measures 
suggested by the Management, but no agreement could 
be reached between the parties ; 

( d ) as a result the respective demands of the Union 
and the Management were admitted in conciliation but 
the conciliation proceedings ended in failure and the 
Conciliation Officer submitted his failure report to the 
Central Government; 

(e ) by its Order dated 2nd November 1970 , the 
Government of India , Ministry of Labour, Employment 
and Rehabiliation (Department of Labour and Employ . 
ment) referred the matter to the National Industrial 
Tribunal (Reference No . NIT - 1 of 1970 ) for adjudication 
in respect of the demands of the Union and the Manage 
ment mentioned in the Order of Reference ; 

( f) after the Reference was made to the National 
Industrial Tribunal, the Management and the Union 
resumed negotiations and as a result thereof the 
Management and the Union huve arrived at the settle 
ment herein contained . 

Now therefore , it is hereby agreed and declared by 
and between the parties hereto as follows : 

1 . 1. This Settlement is only in respect of the catego 
ries of workmen in the following existing scales of pay 
(hereinater referred to as workmen ) ; 

( i ) Rs . 100 - - 5 - 150 - - 10 - 190 , 
( 11) Rg. 130 — 5 - 150 — 10 — 200 - - 15 — 230 . 
( 111) Rs. 150 - 10 - 200 — 15 - - 230 . 
(lv ) Rs. 150 — 10 — 200 --- 15 — 245 — 20 - 285 
( v ) Rs. 200 - - 15 - - 245 - 20 — 345. 

(vl) Rs. 150 — 10 — 200 — 15 — 245 — 20 _- 385 — 25 – 510 . 
and is in full and Anal settlement of the Union s Char 
ter of Demands and the demands of the Union set out 
in the Order of Reference dated 2nd November, 1970 , 
insofar as the same relate to the above mentioned 
categories of workmen , 

1.2 . In respect of the demands of the Union pertain 
ing to categories not covered under this Settlement and 
the Manageinent s demands in respect of such catego 
ries, no settlement has been reached . 
2 . Scales and Grades of Pall : 

2.1 With effect from 1st Mitch , 1971, the following 
niodifications, in the scales of pay of the categories in 
dicated below . shall be made : 
( a ) The existing scale of pay of Rs. 150 - 10 - 200 

15 - - 230 insofar as it is applicable to the Drivers 
and the existing scale of pay of Rs 200 — 15 - - 
245 — 20 — 345 insofar as it is applicable to 
Senior Drivers shall be interlinked to cons 
titute the scale of Rs. 150 - 10 - 200 - - 15 — 245 — 

20 — 345 . 
(h ) Insofar as the workmen covered by this agree 

ment, the existing scale of pay of Rs. 150 - 10 
200 — 15 - - 245 — 20 — 385 - 25 - - 510 and the exis 
ting scale of pay of Rs. 325 — 20 - 385 - 25 
500 -- 40 — 640 shall be interlinked to constitute 
the scale of Rs. 150 — 10 — 200 --- 15 - - 245 — 20 

385 - 25 - 560 — 40 - 140 . 
2 2 . Except to the extent hereinabove provided there 
shall be no change in the scales of pay applicable to the 
workmen covered by this agreement and the Union 
drops and gives up its demands in respect thereof, 

2 . 3 . Workmen in the existing scales of pay mentioned 
below who were at or above the maximum of the grade 
on 31st March , 1971 will be granted annual increment 
on the due date during the financlal years 1971- 72 and 
1972 -73 and also on 1st April, 1973 in the case of work 
men whose date of increment falls due on 1st April : 

( 1) Rs. 100 -- 5 - - 150 — 10 — 190 . 
(11) Rs. 130 — 10 - 200 — 15 — 230 (for Loading Super 

visors only ). 
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(lil ) Rg. 130 — 5 ~ - 150 -- 10 - 200 — 15 - - 230 . 

7 The existing employees in the clauses ( i) to ( v ) 
(iv ) Rs. 150 — 10 — 200 — 15 — 245 _ 20 — 285 . 

mentioned in para 1. 1 above ( other than those in the 

Engineering Department and M . T . Workshops ) who 
( v ) Rs. 200 - - 15 — 245 - - 20 - 345 . 

have passed Matriculation / Senior Cambridge / Indian 
Şimilarly such of the workmen belonging to the catego 

School Certificate / Higher Secondary and have rendered 
ries mentioned above who reached the maximum of the 

not less than 5 years permanent service will be placed 

in the revised scale of Rs. 150 - - 640 subject to avail 
grade on 1st April, 1971 or who may reach the maxi 
mum on 1st October , 1971 and 1st April, 1972 will be 

ability of vacancies . 
given one increment on 1st April, 1972, 1st October, 
1972 and 1st April, 1973 respectively over and above 

8 . Transfer to Outstations : 
the maximum of the grade in addition to the secondary 

Transfers to outstations in India , Pakistan and 
increment admissible under the Rules . 

Ceylon will not exceed three years except in difficult 
2 . 4 . All the workmen in the scales of pay referred to 

Stations, namely Assam , Manipur, Tripura , Silliguri 
in Clause 1 . 1. hereof shall he granted 

and Khajuraho where such period will not exceed one 

" Special 
Allowanca " equivalent to 15 per cent of their emolu 

year, 
ments whinh at present count as pay for the purpose 

A . The Unon hereby drops and gives up its demands 
of the Indian Airlines Employees Provident Fund 

pertaining to workmen covered by this Agreement 
Regulations, 1955 , suhject to the following minima : 

raised in their Charter of Demands dated 27th May , 
( a ) Rs. 60 .00 per month in the case of workmen 1989 or before the National Industrial Tribunal in rete 

drawing basic pay upto Rs, 149.00 per month ; rence NIT - 1 of 1970 . 
(b ) R s . 80 .00 per month in the case of workmen 

10 . The Union agrees that privilege leave shall be 
drawing basic pay of Rs. 150 .00 and above per Availed of only with prior permission and on not more 
month . 

than three orcasions in a Anancial year . The number 
2 .5 . The “ Special Allowance " will bn calculated on 

of davs of prvilege leave on cach occasion shall not be 
the actual nay drawn at each stage of the applicable 

less than 5 days in the case of those working 5 - day 
DAY scale . In the case of workmen drawing gerondary 

week and 6 days in the case of others. Privilege leave 
increments . tho Sperial Allnwance will be calculated on 

can also be availed of in excess of the aforementioned 

three occasions on grounds of self sickness alone pro 
the basis of the actual pay drawn . 

vided the workman has already fully exhausted kick 
2.1 The “ Special Allowance " referred to above shall leave due to him , and provided that leave application 
not be taken into account for consideration , for the 

lg supported by a medical certifcate from a registered 
purpose of any other allowanres or emoluments or for medical practitioner and if the leave is in excess of tao 
any purpose whatsoever except for the purpose of over 

days by a certificate granted or countersigned by the 
time Davment licence fee for the 179e of arcommodation 

Medical Officer of the Corporation . In special circum 
provided by the Corporation and Provident Fund. 

stances where privilege leave has to be avalled on more 

than three occasions due to unforeseen circumstances 
2.7 The " Sneciel Allowance" shall be paid with effect other than gickness, an immediate report shall be 
from 1st April , 1969 . 

made to the sanctioning authority and the grant of such 

leave shall be at the discretion of such authority . 
2. 8 The Ad -hoc payment of Rs. 40 .00 per month 
already made to the workmen under Staff Notice 

11 . The Union agrees that the workmen shall per 
No . D . Pers /57, dated the 28th March , 1970 and further form all duties which are incidental to their main 
such pavments which mav he made hereafter shil ? be duties . 
adfusted in their entirety against the Sherial 
Allokvance Davable to the workmen under this Agree 

12. The Union concedes the necessity of measures of 
ment, and further the Ad -hoc payment of Rs. 40 .00 per 

rationalisation consistent with Tripartite Resolutions 
month shall be discontinued thereafter. 

of Indian Labour Conference and the managrment s 

right to introduce such measures so as to improve the 
3 . Thansport Allowance : 

Corporation s overall standard of eficiency to reduce 

costs and to step up its productivity in the larger in 
With effort from 1st Anrti, 1989 , the wrrkmen shall be lcrests of the employces, Ccrporation and the country . 
pranted a Transport Allowance at the following rates : 

13 . The Union agrees to observe constitutional means 
( a ) Rs. 3000 per month to workmen drawing basic 

and to eschew agitational steps and / or concertori 
pay up to Rs. 229.00 per month . 

Artions or any other means which may have the offert 
( b ) Rs. 3500 per month to workmen drawing basic of interrupting or disrupting the work of the Corpora 
pay of Rs. 230 . 00 and above per month . 

tion and / or the normal functioning of the various sec 

tions and departments and / or the operation of the 
4 . Washing Allowance : 

services of the Corporation or which may have the 

effect of causing delays to the Corporation s services or 
Workmen whn are providert with uniforms by the 

inconvenience to its passengers and the public . 
Porncration shall be paid a Washing Allowance at the 
mavised rate of Rs. 8. 00 per month with effect from 1st 14 . The Union agroes that it will fully and whole 
March 1971. 

heartedly co - operate with the Management in main 

taining discipline, increasing efficiency and improving 
5 . Flying Allowance : 

productivity . 
Workmen detailed on flying duties shall be naid a 

15 . The Union agrees to the withdrawal of overtime 
Aying allowance at the revised rate of Rs. 5 .00 per allowance / substitute time off in respect of workinen 
Aying hour, with effect from 1st March , 1971 . 

who may he detoined for duty due to exigencies of 

Corporation s work on special holidays, such as death 
5 . Meal Allowance : 

of A VIP 
Workmen will be entitled to Meal Allowance at the 

18 . The Union agrees to the discontinuation in the 
following revised rates : - - 

grant of substitute day off to the workmen workinn In 
Breaktast 

Rs. 900 shifts detailed an overtime duty in continuation of the 
Tunch 

R s . 4 .00 marmal duty period when such normal duty period is 
Rs. 1. 50 

followed by a rostered off -day . 
Dinner 

Rs. 4 .00 

77 . The Union agrees to the introduction of 5 -day 
Other conditions regarding the grant of Meal Allow 

cek for non - shift workmen at such of its administra 
fince shall remain unchanged . 

tive establishments as the Management may decide 
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from time to time. The weekly working hours on 
introduction of 5 - day week will remain unchanged . 
5 -day week means that workmen in any of the estab 
lighments who are at present working full day from 
Monday to Friday and half day on Saturday shall 
hereafter work 5 full days per weok from Monday to 
Friday, Saturday and Sunday shall be observed as 
weekly holidays. 


18 . Shift System ; 


The Corporation may revise from time to time the 
shift arrangements at the different bases, both in regard 
to the composition cf the shifts as well as the shift 
timings , so as to meet the variations in workload . This 
may include the provisions of alternate night shift. 
Before the shift arrangements are revised , the revision 
will be discussed with the Union and every endeavour 
wll be made to reach an agreed decision . In the event 
of no agrced decision , the matter will be referred to the 
Assistant General Manager for a final decision after 
necessary consultation with the Central Omce . Shifts 
system need not be uniform for all departments. The 
shifts will be so crganised as to ensure that no em 
ployce is made to work for more than 44 hours in a 
week subject to no employee being made to work for a 
spread over in excess of what is permissible under the 
Factories Act , 1948 . 

19 . The Union agrees that no demand in respect of 
the categories of workmen mentioned in Clause 1 . 1 . 
hereof which is either dropped or omitted from this 
Agreement involving financial commitment on the part 
of the Corporation will be submitted during the pen 
dency of this Settlement. 

20 . Except as specified in Clauses 2 , 3 , 4 and 5 this 
Agreement shall not have any retrospective effect . 


21. No payment due or made prior to the date of this 
Agreement on the basis of emoluments already drawn 
by the workmen covered by this Agreement shall be 
recalculated on the basis of emoluments as noni in 
creased . Similarly , no recovery shall be made from 
the workmen towards difference in licence fees for stati 
quarters cccupied by them from a date prior to this 
Agreement coming into force . 


BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL , 

NEW DELHI 

Reference No . NIT - 1 of 1970 
In the matter of an industrial dispute betwcen the 
employers in relation to the Air - India and the Indian 
Airlines and their workmen as represented by : 

( 1) Air Corporation Employees Unlon , New Delhi. 
( 2 ) Air - India Inspectors Association , Bombay. 

(3 ) Air India Staff Association , Bombay . 
PRESENT ; 

The Hon ble Shri M . Chandra , retired Judge , Allaha 
bad High Court Presiding Officer . 
APPEARANCES : 
For the Employers ; 
Shri Sohrab Vimadalal, Barrister - at- Law , with 

Sarvashri S , K , Wadia , Solicitor , S , K , Nanda, 

Chicf Personnel Manager, for the Air - India . 
Shri G . B . Pai, Advocate , with Shri O . C . Mathur, 

for the Indian Airlincs . 
For the Employees : 
Shri Madan Mohan , Advocate , with Shri P . K . 

Majumdar, Shri V . M . Fernandes , for the Air 

Corporation Employees Union , 
Shri C . G . Nadkarni, Advocate , with Shri K , S , 

Mani, for the Air India Inspectors Association . 
( Application No. Misc./ NIT - 1 / 70 / 24 dated 23 - 6 - 1971 

illcd jointly by the Air - India and Air - Corporation 
Employees Union ) 

AWARD 

PART III 
This is an Application Aled jointly on behalf of the 
Air - india and the Air Corporation Employees Union 
(hereinalter called ACEU ) stating that they have 
reached a settlement with regard to ACEU s demande 
on Au - India and the Air - India s demands on the ACEU 
in respect of certain categories of workmen mentioned 
in the settlement. The parties pray that a consent 
award be given by this Tribunal in terms of the settle 
ment. 

A brief history of the progress of proceedings in 
Reference No. NIT - 1 of 1970 upto the beginning of 
April, 1971 has been given in Award Part - I and there 
after till 16th June, 1971 in Award Part - II, published 
in the Government of India Gazette dated 5th June, 
1971 and 28th August, 1971 with Labour and Employ 
ment Notification No. S . O , 2241, dated May 22 , 1971 and 
No . S . O . , 4501, dated August 19 , 1971, respectively . It 
is not nec sury to repeat that part of the proceedings . 
The items of demands of the ACEU on Air India and 
those of Air - India on the ACEU are given in Annexure 
II of Award Part- I . 

On 28th June , 1971 this application along with the 
settlement dated 23rd June, 1971 was filed by the parties 
( Air - India and ACEU ) . The settlement was signed on 
behalf of the workmen by Shri V . M . Fernandes , Joint 
Secretary, ACEU and Shri M . R . Shah , Vice -Chairman , 
ACEU , Air India Region . Notice was sent to the other 
parues for hearing of this application on 12th July , 
iyil. On that date Shri P , K , Majumdar, Secretary of 
the ACEų stated tha the had no information about the 
settlement earlier and that the Joint Secretary was not 
authorised to enter into such settlement. He objected to 
the settlement and wanted time to address the Tribunal 
on this point, The Air - India Inspectors Association 
stated that they had no objection to the settlement as 
they did not come into the picture at all so far as the 
settlement was concerned . The Indian Airlines had 
also no objection , Shri P . K . Majumdar was allowed 
time till 14th July , 1971 to address the Tribunal on the 
settlement. On 14th July , 1971 the settlement was 


22. Period of Agreement: 

This Agreement will remain in force till 31st March , 
1973. 

23 . The increased salary and allowances under this 
Agreement will be paid from June 1971 salary onwards 
and all eitorts will be made to pay the arrears arising 
out of the implementation of this Agreement as early 
as possible but not later than the 30th November, 1971. 

24 . The parties hereto agree that they will make 
joint application to the National Industrial Tribunal in 
Reference No. NIT - 1 of 1970 praying that a consent 
Award may be passed in terms of this Settlement. 


Dated this the 2nd June, 1971. 
Witnesses 

1. Sd / - V . SATYAMLIRTI, 
1 . Sd . /- P . CHADIIA Pinancial Controller 
2 . Sd /- KRLIHAN Dry Sd /- S .N . CHAKRAVARTY , 

Personnel and Industrial Relations 

Manager , 

For the Employers 
1. Sd )- S .M , SHHRMA 1. Sd /-. S . K , ROY CHOWDHRY 

President 
2. sd - K , B, P. RAO 

2 . 

Sd / 

(P . K . MajuMDAR ), 
3. Sal. J. M . KARBKAR General Secretary 

For the Workmen 
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verified by Shri S . K . Nanda , Chief Personnel Manager , 

( 3 ) Where a settlement is arrived at in the course 
Air - India and by Shri V . M . Fernandes , Joint Secretary , 

of the conciliation proceedings, the Conciliation 
ACEU . Shri P . K . Majumdar stated that ACEU might 

OMcer shall send a report thereof to the 
be allowed an adjournment to enable them to compose 

Central Government together with a copy oi 
the differences between them . The case was according 

the memorandum of seltlement signed by the 
l y adjourned to 18th August, 1971 for disposal of 

parties to the dispute , 
Shri P . K . Majumdar s objection to this settlement and 

( 4 ) Where a settlement is arrived at between the 
for further hearing . 

employer and his workmen otherwise in the 
Discussions went on between office -bearers of the 

course of the conciliation proceedings before a 
ACEU regarding the settlement and the case was 

Board or a Conciliation Oihcer , the parties to 
adjourned to 22nd September , 1971 . Shri P . K , Majum 

the settlement jointly send a copy thereot to 
dar had meanwhile gone abroad and it was stated on 

the Central Government, the Chief Labour 
22nd September , 1971 that since he had not yet return 

Commissioner (Central ) , New Delhi, and the 
ed from abroad the case might be adjourned regarding 

Regional Labour Commissioner (Central) and 
the settlement. The case was accordingly adjourned to 

to the Assistant Labour Commissioner ( Cen 
9th October, 1971 for a hearing on the settlement. On 

tral) concerned ." 
9th October , 1971 Shri P . K . Majumdar stated that 

Clause ( 1 ) of Rule 58 shows that a settlement has to 
they could not compose their differences but they 

be in form H whether it is a settlement in the course 
wanted tims. The case accordingly Axed for hearing of the conciliation proceedings or otherwise , Clause 
for arguments on the settlement. AS Shri P , K , Majum 

( 2 ) ( b ) shows that on behalf of the workmen the settle 
dar did not turn up till 2 .25 p . m . on 20th October , 1971 

ment may be signed by any officer of a Trade Union 
the case was adjourned to 21st October, 1971 for argu 

of the workinen . If it is not signed by an officer of the 
ments and arguments of Shri P . K . Majumdar , Shri V , 

Trade Union , il niay then be signed by five representa 
M , Fernandes and Shri S . Vimadalal were heard on 

lives of the workmen duly authorised in this behalf at 
that day. 

a meeting of the workmen held for the purpose. It is 
The position as it appeared on 21st October , 1971 was clear from the wordings of the clause that the necessity 
that the settlement , which was signed on behalf of the for this authorisation arises only in case the settlement 
ACEU by the Joint Secretary of the ACEU and the is not signed by an officer of a Trade Union of the 
Vice - Chairman of the ACEU , Air India Region , was workmen . In that case it has to be signed by five re 
objected to by Shri P , K , Majumdar on the ground that presentatives of the workmen who have to be autho - , 
Shri V . M , Fernandes was not authorised to enter into rised in the manner mentioned in clause ( 2 ) ( b ) of 
such a settlement, Shri Majumdur s contention is that Rule 58 . 
there was no authority either with the Secretary or the 

Explanation ( d ) to clauge (2 ) ( b ) shows that a Joint 
Joint Secretary to enter into a settlement and that the 

Secretary is an officer contemplated by clause ( 2 ) ( b ) . 
authority lies only with the Central Executive of the 

The result is that under law a Joint Secretary of a 
ACEU . It was contended by Shri P . K . Majumdar that 

Trade Union of the workmen has authority to sign 
the Central Executive had passed a Resolution at its 

a settlement. This alone is enough to show that a 
meeting held on the 7th November , 1970 Covering all 

settlement signed by the Joint Secretary is perfectly 
the Regions. Shri P . K . Majumdar further urged that 

valid . No question arises in his case of any ncccssity 
a settlement could only be in form H of the Industrial 

of his being duly authorised in this behalt by anybody 
Disputes (Central Rules ) 1957 , and that otherwise it 

else or by a mecting of the workmen , As already point 
would be merely a compromise which can only be 

ed out such an authority would have been necessary 
entered into by an authorised representative. For this 

only if the settlement had not been signed by any 
he relied on Raza Textiles versus Raza Textile Mazdoor officer of a Trade Union . 
Sangh 1965 (11 - Labour Law Journal, 699 -Allahabad ) . 

The settlement is in form H and satisfies all the 
It was contended by Shri V . M . Fernandes , Joint 

ingredients of form H . This form applies to all settle 
Secretary of the ACEU and Shri S . Vimadalal, Advo 

ments whethwr it is before Conciliation Officer or other 
cate for the Air India that under Rule 58 of the 

wise . The earlier agreement dated 18th March , 1971 
Industrial Disputes ( Central ) Rules the Joint Secretary 

between the Air - India and the ACEU wag in the game 
was competent to enter into the settlement and sign it 

form 
on behalf of the ACEU . 

Preliminary clauses of the settlement, and particular . 
Rule 58 runs as follows: 

ly clauses ( f ) and ( g ) , clearly show that this settlement 

is in continuation of the earlier settlement of 18th 
“ Rule 58 -- Memorandum of Settlement: 

March , 1971, Clause ( 1 ) says that after reference to 
( 1 ) A settlement arrived at in the course of the this Tribunal the management and the Union resumed 

conciliation proceedings or otherwise , shall be negotiations and as a regult thereof have arrived at a 
in form H ; 

settlement on the 18th day of March , 1971 in respect of 
( 2 ) The settlement shall be signed by : 

certain categories of workmen mentioned in that settle 

ment. This shows that the first settlement was only in 
( a ) in the case of an employer , by the employer respect of particular categories and not all the catego 

himself, or by his authorised agent, or when ries to whom this reference related . Clause ( g ) says 
the employer is an incorporated company or that after that scttlement the Union resumed the nego 
other body corporate, by the agent, manager tlations with a view to reach a settlement in regpect of 

or other principal officer of the corporation ; the remaining categories covered by the Reference and 
( b ) in the case of the workmen , by an officer of 

as a result of those negotiations the management and 
a trade union of the workmen or by 5 repre 

the Union arrived at a further settlement in respect of 
sentative of the workmen duly authorised in 

workmen mentioned " heroinaſter " . Clause 1 of the 
this behalf at a meeting of the workmen 

gettlement says that the settlement is only in respect of 
held for the purpose . 

categories of workmen in the following existing scales 
Explanation . In thsi Rule " officer " means any of the 
following officer , namely : 

( i) Rs. 200 — 15 — 245 — 20 — 385 - - Such work 
26 - 510 ; 

man employ 
( a ) the President; 

( II) Rs. 245 - 20 - 385 - -- 25 - 510 ; ed in the 

( iii ) Rs. 325 - 20 - 385 - 25 - 560.. . Operations 
( b ) the Vice - President; 

40 _ 640 ; 

Commercial 
(c ) the Secretary ( including the General Secre 

llv ) Rs. 410 --- 25 - 500 - 40 — 720 and stores 
tary ) ; 

50 — 770 ; 

Departments 
( d ) a Joint Secrctary ; 

& Painter & 

Works Inspec 
( e ) any other officer of the Trade Union authorised 

tors in the 
in this behalf by the President and the Secre 

Engineering 
tary of the Union . 

Deptt . 
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and is in full and final settlement of the Charter of So far as the Resolution relied upon by Shri P . K . 
Demands submitted by the Union and the demands of Majumdar is concerned, it is not admitted by Shri V , M . 
the Union set out in the Order of Reference in so far Fernandes , and the management had no information 
as they relate to the above -mentioned categories of about this Resolution at all . Even that Resolution , if 
workmen . 

there was one, permits an Assistant or Joint Secretary 

or any other representative of the Union to help in 
Clause 1. 1 further says that in respect of the demands 

the matter. There is ample evidence to show that in 
of the Union pertaining to categories the earlier settle 

the negotiations the Joint Secretary and other members 
ment or 18th March , 1971 referred to above and the 

were throughout taking part. The mere fact that the 
management s demands in respect of such categories , no General Secretary or President did not take part as 
settlement has been arrived at. Clause 2 % of the 

members of the Negotiating Committee in one or more 
settlement says that in respect of the demands of the of the meetings between the Air - India and the ACEU 
Union pertaining to the scale of pay for the category does not invalidate the negotiations or the settlement 
of the Senior Technicians no settlement has been arrived at as a result of these negotiations . It was not 
reached . Thus, the categories like the Cabin Crew and 

necessary that each and every member of a Negotiating 
Senior Technicians have been left out. This gettlement 

Committee should attend every meeting between the 
of 23rd June, 1971 , therefore , is a full and complete ACEU and the Air - India . 
settlement in respect of the categories mentioned in 
clause 1 or the settlement. It is also clear that this Section 36 ( 1 ) ( a ) of the Industrial Disputes Act 
settlement is a result of long negotiations carried on permits any officer of a registered Trade Union 01 
between the management and the ACEU . These nego which he is a member to represent the workmen . Rule 
tiations were being carried on through a Negotiating 58 provides that on behalf of the workmen the settle 
Committee of the workmen of which Shri V . M . ment shall be signed by any officer of a Trade Union 
Fernandes was an active member. 

of the workmen and that the word officer includes a 
In fact, the Charter of Demands dated 15th July , 

Joint Secretary of the Trade Union . Because of this 
1971 out of which the present Reference has arisen , was 

and the fact that the Union has always held out Shri 
itself signed by Shri V . M . Fernandes only . 

V . M . Fernandes as the Joint Secretary and the repre 

The 
demands regarding Cabin Crew was signed by Mr. 

sentative in so many settlements, the settlement cannot 
Machado . Thus the Reference itself arises out of some 

be said to be invalid . 
thing signed by Shri Fernandes, who is the Joint Secre 

As for the decision of the Allahabad High Court in 
tary of the Union and an officer contemplated by clause 

Raza Textiles case ( supra ) , the decision dose not apply 
( 2 ) of Rule 58 . He is a person who is competent under to the present case . That was a decision under the 
law to sign the settlement. Shri V . M . Fernandes still 

U . P . Industrial Disputes Act. The provisions of Rule 
retains the position of Joint Secretary and Regional 6 framed by the U . Þ . Government under U . P . Industrial 
Secretary . Even the conciliation proceedings were also Disputes Act are different from those of Rule 58 of the 
attended by Shri Fernandes. The Arst award was on 

Industrial Disputes ( Central ) Rules . U . P . Government 
the basis of the settlement dated 18th March , 1971 

Rule 5 ( 2 ) ( b ) provides that the settlement should be 
which was also verified by Shri Fernandes. The origi 

signed either by the workman himself or by the presi 
nal letter in the head office is signed by Shri V . M . 

dent or the Secretary of the Union or workman compe 
Fernandes . In fact, the negotiations started just after 

tent to represent workmen under section 6 ( I ) . All these 
the settlement of 18th March , 1971. Negotiations of this 

words are not there in Rule 58 ( 2 ) ( b ) of the Industrial 
settlement were started and conducted by a Negotiat 

Disputes (Central) Rules. It clearly provides that it 
ing Committee . Under law as indicated by Rule 68, the 

shall be signed by any ofcer of a Trade Union of a 
positions of a Secretary, a General Secretary and A 

workmen and dose not specifically mention the Presi 
Joint Secretary, for the purpose of signing the settle dent or the Secretary in the general clause . These 
ment are exactly the same. 

officers are mentioned in the explanation clarifying the 

meaning of the word officer in thc general clause ( b ) , 
Even the bonus demands were made by Shri and in that explanation the Secretary and the Joint 
Fernandes who is in fact the highest representative of Secretary have equal power to sign the agreement. If 
the Union from the Air - India , The other officers like the Allahabad decision is interpreted to mean that 
Shri P . K . Majumdar himself and the President are 

even in a memorandum of settlement under Rule of 
from Indian Airlines " region " . 

the Industrial Disputes (Central) Rules , it is necessary 

to adduce further evidence that the signatory to the 
The list of various settlements between Air India and settlement has authority to enter into or sign compro 
the ACEU , Air India region , Bombay filed by the Air mise in accordance with the clear provisions of Rule 
India at Exhibit A - 9 shows that a settlement dated 58, with due respects to their Lordships of the 
26th March , 1968 was signed by Shri V . Lobo, Chairman Allahabad High Court I do not find it possible to agree 
and Shri V . M . Fernandes , Regional Secretary , Bombay with their views. 
Region , that the settlement dated 21st October , 1966 
was signed by Shri V . M . Fernandes , Chairman and 

For all these reasons I do not agree with Shri P . K . 
Shri George Clement, Regional Secretary ( Region III ) Majumdar that the settlement is to be discarded 
ACEU , that the gettlement dated 31st July , 1970 was 

because it is signed by Shri V . M . Fernandes , the Joint 
signed by Shri V . M . Fernandes Joint Secretary, Air 

Secretary, 
India Region and Shri J . E . Machado , Regional Secre 
tary , AI Region , that the Settlement dated 28th Decem Looking into the scttlement itself it applica only to 
ber , 1965 was signed by Shri C . S . Ggodhole , Regional the categories of workmen in the following existing 
Chairman and Shri George Clement, Regional Secre scales of pay : 
tary, AI Region and that the Settlement dated 12th 

(1) Rs, 200 — 15 - 245 — 20 — 38525 – 510 , 
October , 1968 was signed by Shri N . C . Mukherjee, 

( ii) Rs. 245 — 20 — 385 - Such workmen employed 
Vice-President, Shri M . P . Dhond, Chairman (AI Re 

25 - - 510 ; 

in the Operations Com 
glon ) and Shri V . M . Fernandes, Secretary (AI Region ). 

(ili) Rs. 325 - - 20 — 385 mercial & Stores Depart . 

25 - 560 - 40 - -640 ; ments and Painter & 
Exhibit A -9 thug shows that a number of agreements 

(iv ) Rs. 410 - 25 — 560 — Works Inspectors in the 
were signed by Shri V . M . Fernandes either as a Joint 

40 — 720 — 50 — 770 ; Engineering Department. 
Secretary or as a Regional Secretary in so far as the 
matters relating to Alr - India were concerned . The 

So far as the categories not covered by clause- 1 Are 
letter dated February 11 , 1971 , Exhibit - 10 to the Gene 

concerned , this settlement does not deal with them . 
ral Manager , Air India , Bombay was also signed by 
Shri V . M . Fernandes , Joint Secretary . Thus Shri The existing scale of pay of Rs . 200 - 15 - 245 - 20 -385 - 25 
Fernandes was held out all along as a representative 510 applicable to the categories of Mechanic ( Cabin 
of the workmen and had also under law the authority 

Şervice ) , Mukadam , Carpenter, Manson, Plumber , Sub 
to sign the settlernents being the Joint Secretary , 

overdeer and Tailor are to be modified to constitute 
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group rotation periodically from one group to another , 
which normally will be done on yoluntary basis , and 
where such volunteers are not forthcoming, such 
transier / rotation will be done on seniority basis subject 
to suitability and wherever necessary , staff will be 
trained for such transfer / rotation . The workmen are 
also to accept sundard timings for various jobs includ 
ing accountability by the chargehand for adherence to 
such timings . They agreed that the detailing of work 
men for overtime work and the termination of such 
overtime will be decided by the converned superyisor / 
officer depgending on the extent and nature of work , 
The necessity of measures of rationalisation and the 
Management s right to introduce such measures so as to 
improve the Corporation s overall standards of effici 
ency , to reduce costs and to step up its productivity in 
the larger interests of employees , Corporation and the 
country , are being conceded by the workmen , 


This part of the settlement is not only in the interest 
of the management but also in the interest of the work 
men in - as -much - as in increase in the efficiency and 
productivity of the concern while giving benefits to the 
workmen and without causing any hardship to them is 
in the larger interest of employees. 

The provisions regarding Washing Allowance . Leave 
facilities , Overtime calculations, and Privilege Leave, 
are also beneficial to the workmen , The agreement on 
the part of the Union to observe constitutional means , 
to eschew agitational steps and / or concernted actions 
or any other means which may have the effect of inter 
rupting or disrupting the work of the Corporation , to 
Co -operate fully and wholeheartedly in maintaining 
discipline, improying efficiency and increasing produc 
tivity is also fair and beneficial to both the parties . 
The expression of these sentiments and agreements in 
the settlement does not detract from the settlemnt. On 
the other hand , it has to be appreciated as being bene . 
ficial to both the parties and conducive to industrial 
peace and prosperity of the nation , 


constitute the scale of Rs, 200 — 15 - - 245 - - 20_ 38525 — 
40 — 640, Under the existing scale these categories of 
workmen did not go beyond Rs. 510 . Under the terms 
of the settlement their pay and salary would go up to 
Rs. 640 and the increment after Rs. 500 would be Rs. 40 
per year. This is clearly of great benefit to them , 

The existing scale of Rs. 245 - 20 - 383 25 — 310 - - 
applicable to workmen in Operations, Commercial and 
Stores Departments and Painter in the Engineering 
Department and the existing scale of Rs, 32520 _ - 385 
-- -25 - -- 560 — 40 — 640 are to be interlinked to constitute the 
scale of Rs. 245 — 20 — 385 _ - 25 — 560 — 40640 . This new 
scale of constituted by interlinking the two existing 
scales is clearly of benefit to the workmen , since ever 
those who come under the existing scale would have 
stagnated at Rs. 510 , are entitled to go right upto 
Rs. 640 . 

The existing scale of Rs. 410 - 25 - -- 56 - 40 - 720— 50 
770 applicable to workmen in the Operations Depart 
ment and Works Inspector in the Engineering Depart 
ment is to be modified and the new scale would be 
Rs. 410 _ . 25 — 560 - 40 — 7204 -50920 . Thug under the 
new scale instead of stopping at Rs. 720 the increments 
alter Rs. 720 would be Rs. 50 per year and would go on 
until the maximum of Rs. 920 is reached . It is a clear 
And appreciable gain to the workmen in this category . 

The settlement says that except to the extent here 
inabove provided there is no change in the scales of 
pay applicable to those workmen and the Union 
dropped and gave up its demands in respect thereot. 
While the rise in the scales arc beneficial to the work 
men , the dropping of the other demands is beneficial to 
the management, Besides this , these changes will give 
to the management the benefit of the satisfaction of 
the workmen , This fact is itself in the interest of peace 
in and prosperity of the concern . 

The workmen referred to in clause 1 of the settle 
ment are also to be granted a Special Allowance equi 
valent to 15 per cent their emoluments which at pre 
sent count as " pay " for the purpose of the Air - India 
Employees Provident Fund Regulations, 1954 , subject to 
a minimum of Rs . 80 per month . The Special Allow 
ance is to be paid with effect from 1st April , 1969 and 
the ad hoc payment of Rs. 40 per month already made 
to the workmen under Staff Notice No . 14 / 69 -70, dated 
4th February , 1970 , and such payments as may be made 
hereafter are to be adjusted in their entirety against 
the Special Allowance payable to the workinen under 
this agreement and ad hoc payment of Rs. 40 per 
month shall be discontinued thereafter . This is on the 
lines of what was arrived at in the provisions of agree 
ment of 18th March , 1971 in respect of other workmen 
and is clearly similar to them in nature and is bene 
Aicial to the workmen 

The Transrport Allowance to be paid with effect from 
1st April, 1969, will be Rs. 30 per month to the work 
men drawing basic pay upto Rs. 229 per month and 
Rs. 35 per month drawing basic pay of Rs. 230 and 
above per month . It may be mentioned that the work 
men wherever used in the agrecment refers only to tha 
workmen covered under clause 1 of the settlement. 
The technical pay of Rs. 30 per month is to be extend 
ed to Masons, Plumbers , Sub -overseers and Mechanics 
(Cabin Service ) with effect from 1st March , 1971 . 
These provisions are also beneficial to the workmen , 

The workmen have agreed to take instructions froni 
any supervisory staff / officer who is in a higher grade 
and is assigned supervisory duties , to maintain and 
upkeep their work places, tools and equipment, etc ., to 
carry out breakdown repairs at site of breakdown 
whenever required and to perform incidental duties 
such as blanking and requisitioning of parts etc . They 
have further agreed that the Technicians / chargehands 
will undergo practical on the job training imparted 
from time to time as deemed necessary for the purpusd 
of proficiency for conversion to new types of vehicles 
and equipments , if any, and general / technical know 
how and that the workmen will accept group transfer / 


On going through the cntire settlement, I And that 
it is just and fair and in the interest of the workmen 
as well as the management. It is accordingly accepted . 
An Award Part - III 18 accordingly made in termg of the 
settlement dated 23rd June, 1971 which shall form part 
of this Award , Let this Award Part- III be sent to the 
Central Government, 


Sd . / - M . CHANDRA . 

Presiding Officer, 


NAME OF PARTIES : 

Air India 

AND 
Air Corporations Employees Union , 
Representing Employers : 
( i) Mr. S . K . Nanda - Chief Personnel Manager , 

Atr - India , 
(1 ) Capt. J. S. Dhillon . — Dy. Director of Operations, 

Alr - India , 
Representing Workmen ; 
(1) Mr. V . M . Fernandes. - - Joint Secretary Alr 

Corporations Employees Union . 
( 11) Mr. M . R . Shah . - Vice -Chairman , Air Corpora 

tions Employees Union , Air - India Region . 
Whereas : 

( a ) the Air Corporations Employees Union (herein 
after referred to as " the Union " ) submitted a Charter 
of Demands on Alr - India (hereinafter referred to as 
" the Management" ) with the letter dated 15th July , 
1969, in respect of certain categories of workmen ex 
cluding tho Cabin Crew and also another Charter of 
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Demands with its letter dated 31st August , 1970 , in 
respect of the Cabin Crew only ; 


2 . Scalcs and Grades of Pay : 

2 .1 . With effect from 1st March , 1971 , the following 
modifications in the scales of pay of the categories 
indicated below shall be made : 


( a ) The existing scales of pay of Rs, 200 -- 15 — 245 , 
20 - 385 - 25 - - 510 applicable to the categories of Mecha 
nic (Cabin Service ) . Mukaciam , Carpenter , Mason , 
Plumber, Sul - Overseer and Tailor shall be modified 
to constitute the scale of Rs. 200 - - 15 - 245 — 20 - 385 
254560 - 40 - 640, 


( b ) The existing scale of pay of Rs. 245 - - 20 - 385 - , 
25 - - 510 applicable to workmen in Operations, Commer 
cial and Stores Departments and Painter in the Eingine 
ering Department and the existing scale of Rs. 325 — 
204385 - 25 - 560 - 40 — 640 shall be interlinked to con 
situte the scale of Rs. 245 — 20 - -- 385 — 254 - 560 — 40 — 640. 


( c ) The existing scale of pay of Rs. 410 - - 25 - 560 – 
404720 — 50 _ - 770 applicable to worknien in the Opera 
tions Department and Works Inspectors in the Engine 
ering Department shall be modified as Rs. 410 - 25 
500 _ - 40 _ 720 - 50 — 920 . 


( b ) the Management with its letter datel 28th Octo 
ber , 1969 , served on the Union a list of certain measures 
for obtaining Increased efficiency and productivity and 
for better utilisation of manpower ; 

( c ) several meetings were held from time to time 
between the Management and the Union in respect of 
the said Charters of Demands and the said measures 
guggested by the Management, but no agreement could 
be reached between the parties ; 

( d ) as a result the respective demands of the Union 
and the Management were admitted in conciliation but 
the conciliation proceedings ended in failure and the 
Conciliation Officers submitted his failure report to the 
Central Government; 

( e ) by its Order dated 2nd November, 1970, the Gov 
ernment of India , Ministry of Labour , Employment 
and Rehabilitation (Department of Labour and Emp 
loyment) referred the matter to the National Indus 
trial Tribunal (Reference No, NIT - 1 of 1970 ) , for 
adjudication in respect of the demands of the Union 
and the Management mentioned in the Order of Re 
ference ; 

( f ) aft: r the reference was made to the National 
Industrial Tribunal, the Management and the Union 
1 egumed negotiations and as a result thereof tho 
Management and the Union arrived at a Settlement 
on the 18th day of March , 1971 , in respect of certain 
categories of workmen mentioned in the said Settle 
ment and an application was made on the same day to 
the National Industrial Tribunal praying that the 
Hon ble ] ribunal may be pleased to give @ Consent 
Award in the terms of the said Setilennent; 

( g ) after the submission of the said application to the 
Tribunal the Management and the Union resumed 
further negotiations with a view to reach a settlement 
In respect of the remaining categories covered in the 
Reference No. NIT - 1 of 1970 referred to in sub - clauso 
( e ) above and as a result of the negotiations the 
Managemi nt and Union have arrived at a further 
settlement herein contained in respect of categories of 
workmen mentioned hereinafter : 
NOW THEREFORE IT IS HEREBY AGREED AND 
DECLARED BY AND BETWEEN THE PARTIES 

HERETO AS FOLLOWS: 
1 . This settlement is only in respect of categories of 
workmen in the following existing scales of pay : 

( 1) lis. 200 - - 15 - - 245204335 - 25 - - 510 . 
( 11 ) R3. 245 – 20 – 385 — 25 – 510 . 
( ili ) Rs . 325 — 20 - 385 - - 25 - - 560 40 — 640. 
(iv ) Rs . 410 — 25 – 560 – 40 _ 720 — 50 _ 770 . 


2 .2 . In respect of the demand of the Union pertain 
ing to the scale of pay for the category of Senior 
Technicians, no settlement has been reached , though 
the Management offered a scale of pay of Rs. 385 
25 — 500 – 40 - - 720 with effect from 1st March , 1971 as 
against the present scale of pay of Rs. 325 - 20 - 385 -- 
25 - 560 _ - 40 — 640 . 

2 . 3 . Except to the extent hereinabove provided there 
shall be no change in the scales of pay applicable to 
the workmen and the Union drops and gives up its 
demands in respect thereof. 

2 . 4 . All the workmen in the scales of pay referred to 
in Clause 1 hereof shall be granted a " Special Allow 
ance " equivalent to 15 per cent of their emoluments 
which at present count as " pay " for the purpose of 
the Air - India Employees Provident Fund Regulations, 
1954 , subject to a minimum of Rs. 80 per month . 

2 .5 . The " Sępcial Allowance" will be calculated on 
the actual" pay " drawn at each stage of the applicable 
pay scale . In the case of workmen drawing secondary 
Increments , the Special Allowance will be calculated 
on the basis of the actual " pay " drawn . 

2 .6 . The " Special Allowance referred to above shall 
not be taken into account for consideration for the 
purpose of any other allowances or emoluments or for 
any purpose whatsoeveſ except for the purpose of 
overtime payment, licence fee for the use of accommo 
dation provided by the Corporation and Provident 
Fund . 

2.7 . The " Special Allowance " shall be paid with 
effect from 1st April, 1969 , 

2 . 8 . The ad -hoc payment of Rs. 40 per month already 
made to the workmen under Staff Notice No . 14 / 69 - 70 
dated 4th February , 1970 , and further such payments 
which may be made hereafter shall be adjustert in their 
entirety against the Special Allowance payable to the 
workmen under this agreement, and further the ad -hoc 
payment of Rs. 40 per month shall be discontinued 
thereafter . 


Such workmen employed in the Operations. Com 

mercial and Stores Departments and Painter 
and Works Inspectors in the Eingineering 
Department. 


and is in full and foal acttlement of the Charter of 
Demands submitted by the Union with its letter dated 
15th July , 1969, and the demands of the Union set out 
in the Order of Reference dated 2nd November , 1970 . 
Insofar as the same relate to the abovementioned 
categories of workmen . The term " workman " wherc 
ever used in this Settlement shall mean the above 
mentioned categories of workinen , 


1.1. In respect of the demands of the Union periain 
ing to categories not covered under this Settlement as 
well as the settlement dated 18th March , 1971 . refer 
red to above, and the Management s demands in teg 
pect of such categories no settlement has been reached 


3. Transport Allowance : 

With effect from April 1, 1989 , the workmen shall 
be granted a Transport Allowance at the following 
rates 
( a ) Rs. 30 per month to workmen drawing basic 

pay upto Rs. 229 per month ; 
(b ) Rs. 39 per month to workmen drawing basic 

pay of Rs, 230 and above per month 
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4 . Technical Pay : 

for conversion to new types of vehicles and equipment 

if any and general/ technical know -how . 
Technical Pay of Rs. 30 per month will be extended 
to Mason , Plumber , Sub -Overseer and Mechanic 

11. 4 . that workmen shall accept group transfer / 
Cabin Service ) with effect from 1st March , 1971, 

group rotation periodically from one group to another 

which normally will be done on voluntary basis , and 
5 . The demand of the Air Corporation Employees 

where such volunteers are not forthcoming , such trans 
Union regarding Driving Allowance to the Mechanics 

ier / rotation will be done on seniority basis subjert to 
who go out on Corporation s duties and drive the vehi 

suitability and whenever necessary , staff will be tralu 
cles, will be further discussed . 

ed for such transfer -rotation . 


6 . Washing Allowance ; 


11 ,5 . that workmen will accept standard timings for 
various jobs including accountability by the chargehand 
for adherence to such timings , 


Workmen who are provided with the uniforms by the 
Corporation shall be paid a Washing Allowance at the 
revised rate of Rs. 8 per month with effect from 1st 
March , 1971 , provided that in cases in which washing 
facilities are provided by the Corporation the payment 
of the allowance will have effect from the date from 
which such facility is discontinued . 


11 .6 . that the detailing of workmen for ovortimę work 
and the termination of such overtime will be decided 
by the concerned superviser / officer depending on the 
extent and nature of work . 


7 . Leave Facilities : 


It is agreed that special Sick Leave admissible under 
Regulation 24A ( 1) ( b ) of the Air - India Employees 
Service Regulations may be accumulated upto a maxi 
mum limit of 180 days at a time instead of 180 days 
during the entire period of service of the workmen . 
Other conditions regarding the grant of such leave 
shall remain unchanged . 


12 . The Union concedes the necessity of measures of 
rationalisation and the Management s right to intro 
duce such measures so as to improve the Corporation s 
overall standards of efficiency , to reduce costs and to 
step up its productivity in the larger interests of em 
ployees , Corporation and the Country . 


8 . Overtime Calculations: 


It is agreed that with effect from 1st March , 1971, 
Technical Pay will be included for the calculation of 
overtime wages of Chargehands. 


13. The Union agrees to observe constitutional means 
to eschew agitational steps and / or concerted actions or 
any other means which may have the effect of Interrup 
ting or disrupting the work of the Corporation and / 
or the normal functioning of the various sections and 
departments and / or the operation of the services of 
the Corporation or which may have the effect of caus 
ing delays to the Corporation s service or inconvenience 
to its passengers and the public . 


9 . The Union hereby drops and gives up its demands 
pertaining to Dearness Allowance , Outstation Allow 
ance , Resettlement Allowance , House Rent Allowance , 
Conveyance Allowance , Children Allowance , Graduate 
Allowance , Machine Allowance, Cash Handling Allow 
ance , Duty Allowance , Rifle Allowance , Overtime Pay 
ment, Leave Facilities , Railway Fare, Alr Passages , 
Promotions, Insurance Coverage / Compensation , retire 
ment age, retirement benefits and Secondary Incre 
ments . 


14 . The Union agrees that it will fully and whole 
heartedly co - operate with the Management in maintail 
ing discipline, improving efficiency and increasing pro 
ductivity . 


15 . The Union agrees that no iemand in respect ol 
the categories of workmen mentioned in Clause 1 
hereof which is either dropped or omitted from this 
Settlement Involving financial commitment on the part 
of the Corporation will be submitted during the pen 
dency of this settlement. 


10 . Privilege Leave : 


The Union agrees that Privilege Leave shall be 
availed of only with prior permission and on not more 
than 3 occasions in financial year . The number of days 
of Privilege Leave on each occasion shall not be less 
than 6 days at a time. In special circumstances where 
Privilege Leave has to be availed of on more than 3 
occasions due to unforessen circumstances , an imme 
dlate report shall be made to the sanctioning authority 
and the grant of such leave shall be at the discretion 
of such authority . 


16 . The Union and the Management will, during the 
pendency of the matter before the National Industrial 
Tribunal, continue negotiations in respect of scale of 
pay for Senior Technicians referred to in clause 2 . 2 
hereinabove , with a view to see whether a settlement 
can be arrived at. However, the benefit of Special 
Allowance and Transport Allowance accruing from this 
settlement will be extended to this category . 


THE UNION AGREES : 


17 . 1 . Except as specified in Clauses 2 , 3 , 4 and 8 
this Agreement shall not have any retrospective effect. 


11. 1. that the workmen shall take instructions from 
any supervisory staff /officer who is in a higher grade 
and is assigned supervisory duties. 


11. 2 . that workmen will maintain and upkeep thelr 
work places, tools and equipment etc ., workmen will 
also carry out breakdown repairs at site of breakdown 
whenever required . That workmen shall perform inci 
dental duties such as blanking and requisitioning of 
parts etc . 


17 .2 . No payrrient due or made prior to this Agree 
ment coming into force on the basis of emoluments 
already drawn by the workmen covered by this agree 
ment shall be recalculated on the basis of emoluments 
as now increased . Similiarly , no recovery shall be 
made from the workmen towards difference in licence 
fees for staff quarters occupied by them from a date 
prior to this Agreement coming into force . 


18 . Period of Agreement : 


11. 3 . that Technicians / Chargehands will undergo 
practical on the job training imparted from time to 
time as deemed necessary for the purpose of proficiency 


This agreement will remain in force till 31st March , 
1973. 


- 


- 


- 


- 


Dy. Director Dhillon ), 


A - 24 . 
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19 . The parties hereto atree that they will make 

A - 16 Cabin Crow Flight report of Mr. S . Lazar and 
Joint application to the National Industrial Tribunal 

Mr, M . D . Pastak a dated 18 - 11 -71. 
Braying that consent award may be passed in terms 
bf this settlement. 

A - 17 Cabin Crew Flight report ofMr. Bazar dated 30 - 1- 71. 
Dated this 23rd day of June, 1971. 

A - 18 Air India Boeing Liquor Order List , 

A - 19 Booket issued by ACEU in 1970 menticning light 
Witnesses : 

time and duty time limitations . 
( 1) Sd / - K . A . SAPAT . 

( 1 ) Sd / - Ş . K . NANDA, 

A - 20 Docuniente as listed in the Evidence of W . W , 23 
Chief Persçnnel Manager. 
Air - Indir 

Liquor and Baggage dcclaration from ctc . 

1 - 21 Agreement between Air Ind & and ACEU dated 
(2 ) $ d / - V . N . MALYA . (2 ) Sd / - Capt. J, S . 

21- 10 - 66 . 
Dy . Director of Operations , 

A - 22 Blank Examinations paper submitted by Shr S . 
For the Air India Employers. 

I azar (unsigned ). 
( 1) Sd / - A . R . BALASUIRAMANIAN 

A - - 23 Warning issued to Miss Shrin Majai dated May 67 
(1) sd / - V . M . FERNANDES , 

June, 67 
Jt. Secy . A - 25 

July, 67 
Air Corporations Employees Union , 

A - 26 

March , 68 
( 2 ) ( Sd .) S . V , NAYAR , ( 2 ) (Sd .) M . R . SHAH , 

A - 27 , 

April , 68 
Treasurer, Vice -Chairman , A - 28 

March , 69 
A C . E . U . Air Corporations Employees Union . 
Air -India Region . 

A - 29 Copy of documents Aled before Khosla Tribunal 

giving job functions of Cabin Crew on Super 
For the Workmen . 

Congrelletion and Bocing. 

A - 30 Air India Form regarding Infilight Food Require 
NIT - 1 OF 1970 

nients . 
Statome it and Documsnis filed by Air India 

A - 31 Air India Form regarding Food and Provision 

Locations. 
1. Preliminary Written Statement (regarding its own de 

A - 32 Service report dated 8- 12-61 of Shri M . P . Edekar. 
mando as referred ) dated 30 - 11 - 1970 . 

A - 33 Serv ce report dated 9 - 12 -61 of Shri M . P . Edekar. 
2 . Written Statement of Air India in reply to the Statemont 

A - 34 Application for leave and sanction by Shri M . P . 
of claims of the ACEU , dated the 30th January , 1971. 

Elekar. 
3 . Documents 

M – 35 Shri M . P . Elekar s letter dated 10 - 12 -71 re 
A - 1 Awari dated 28th Jan 18ry 1966 of the N . I. T . 

garding Muscar currency . 
presided over by Mr. G . D . Khosla . 

M – 36 Original of the photostat cupy of Exhibit A - 34. 
1 – 2 Memorandum of Serilement dated 22nd July, 1966 

A -37 Prsonal Appearance Report Cated 27 - 7 -71 by 
between Air Ind a and ACEU . 

Air Hostess R . Alyares. 
A - 3 Supplementary Memo. of Scitichrynt dari 2180 

A - 38 Personal Appearance Report dated 31- 1- 71 by 
Oc ober, 1966 between A r Indie . 

Miss T . Paroce . 
A – 4 Copy of letter datrd 11 -2 - 70 No. EST /U - 3 /23732 

A - 39 l ersonal Appearance Report dated 29 - 10 - 71 by 
from Commercial Director A - I, to the Regional 

Miss Donjali. 
Secretary , ACEU , with enclogures giving details of 
Agreement regarding duty and flight lime limitaticns 

A - 40 Trainee Air Hostess Report datcd 8 - 12 - 71 by Miss 
etc . 

G . Dastur n respect of traince K . Wadhwani. 
A - 5 Memno . of Settlement dated 15 - 7- 71 between Ai 

A - 41 Trance Air Hostess Report dated 13 - 12 -71 
India and ACEU . 

signed by M188 G . Dastur regarding trainccs K , 
A - 6 Memo. of Settlement dated 31 -7 - 71 between Air 

Viadhwani. 
India and ACEU . 

A - 42 Hostess Check Report dated 14 - 2 -71 in respect of 
A — 7 Air India Employees Serv ce Regulat cns and 

E Alvares. 
18stablishment Orders. 

A - 43 Second Check Report on Probationer dated 30 - 7 -71 
A - 8 Copy of Agreement of Recognition dated with funr, 

Miss A . Nathenil. 
1966 of AÇEU by Air India . 

A - 44 Final Report on Probationer dated 30 - 7- 71 Miss 
A - 9 Statement giving a 1 st of various Settlemen s boia 

A . Gainchandany . 
ween Air India and ACEU , A r Indja Regions 

A - 45 Final Report on Probationer dated 9 - 3 -71 M ss. B . 
which were signed on behalf of the Un on by 

Mlandas . 
the Office bearers of the Bombay Region of the 

A - 46 Miss J. Dastur s Memo dated 27 - 10 -71 regarding 
Un on . 

Air Hogtcos Caps. 
A - 10 Copy of letter No. ACEU /AI- 1/ 435 dated 11 - 2 -71 

A - - 47 Miss J. Dastur s Memo dated 26 / 20910 -71 regarding 
Bigned by Mr. V . M . Fernanucs of ACEU . 

747 Jowellery Sco , 
A - 11 Final Report on Probationer - Mr. A . Coutinho . 

A - 48 Letter dated 17 / 22 - 11 - 71 from Dy. Chlef Air 
A - 12 Letter from Air India to Mr. M . K . Wadia Flight 

Hostess to Mrs . M . Pilana regard ag shortage of 
Purser No , EMP - 1 /PROM /88727 deied Sep 

Portfolio . 
tember 1. 1971 . 

A - 49 . Let er dated 17 /22- 11- 71 from Dy. Chief Air 
A – 13 Duties and responsibilities of Inflight Supervi 

Hostess to Miss P . Karawalc regard ng weight 
sort . 

Check . 
A - 14 Letter from Air India to Mr. M . B . Sirigh Asstt , 

A -- 50 Letter dated 14 / 15 - 4 -71 from Dy. Chiof Air Hos 
flight Purscr. No. CC /MBS /571 dated Ast. 

tess to Miss M . Cooper rogarding Over Woight , 
25 , 1969 . 

A - 51 Lotter datod 9 - 12 -11 from Dy. Ch of Air Fosteng 
A - 15 Cabin Crew Flight report of Mr. Bhasin and MI, 

to Miss D . Fonecas regarding remarks in Iersonal 
M . B . Singh 

Appearance Report, 
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2 . A . M . W . 5 / 1 Safety Instructions for 747. 
3 . A . M . W .5 /2 Safety Inytruction for 747. 
4. A .M . W .5/ 3 Foller containing instructions to passenge 

for 747 . 
5 . A . M . 1 . 5/4 Fuller contains instruction to paisan ger for 707 
6 . A . M . 11 . 1 / 1 Stulement showing financial burden as per 

dein ind in rasp ?ct of Cabin Crew by 

ACEU 

NIT - I OF 1970 
Statement and Documents filed by Indian Air Lines 

( 1) Statement of Claims dated 2 - 12 - 1970 . 
( 2 ) Documinto Aled on 30 - 1 -71 as numorated in the list 

attachod to the documents datod 30 - 1 -71. 
(3 ) Reply of thy Management of the Indian Airlinos on 

quorios raised by tho Tribunal dated 5 - 2 - 1971. 
Reply of tho Management ofthc Indian Airlines to thº 

Starmint of claims filod by ACEU dated 5 - 2 - 71 . 
( 5 ) Reply of Indian Airlines to the Statement of claim 

of ACEU datod 1 - 2 - 1971 , 


DocumcHTS : 

B - I 
B - 2 
B - 3 


B - 4 
B - 5 


A - 52 Letter dated 23- 12 - 71 from Dy. Chief Air Hostess 

to Miss B . Taylor regarjing Hindi Announcement 
A - 93 Leavc Application dated 26 - 2 - 71 of Shri M . B : 

Singh . 
A - 54. Another leave application dated 27 - 8 - 70 of Shri 

M .B . Singh , 
A - s l inal Report on Prohalion Mr. A Contintoi. 
A - - 56 Leave applicat en dated 19 - 7 - 71 of Shri A .K . 

Chakravarty . 
A - 57 Mcmo, from Dy. Chicf Fl ght Pursus l o Shri A . K . 

Sharına dated 20 - 11 -71 regarding tcmporary 

posting at London . 
A - 58 ir India c rcular dated 17 - 10 - 70 regarding temn 

porary posting at Beirut , 
A - 59 Air India circular dated 22 - 5 -70 regarding 1cm 

porary post ngg . 
A - 60 Air India circular dated 1- 10 -70 regarding Sweetner , 
A - 61 l hotostat copy of ACEU s Directive dated 29 - 5- 69 

1. garding non - serving of mcals on ground . 
A - 62 Photoztat copy of ACEU s Directive dated 9 - 9 - 69 

regarding non - acceptance of parcels. 
A - 63 Office copy of letter of Commercial Manager dated 

. - 8 -69 regarding Tral Demonstration . 
A - -64 ACEU , Directive dated 29 - 5 -71 rcgarding re 

quirements on board the 747 . 
A - 65 Application for leave dated 29 -3 - 71 Sh . J. S . Vital. 
A - 66 Application for leave dated 17 - 11- 70 Sh . J. S . 

Vital, 
A - 67 to 
A - 7 ) Seven leave applications Sarvashri Hydon Mehra 

Coolho ctc . 
A - 74 Letter addressed to Assistant Flight Pursur dated 

29 - 11 - 70 regarding Fl ght AI- III. 
A - 75 Letter dated 10 /11 -6 -71 signed by Sh . J. S. D . 

Souze regarding passenger complaint . 
A - 7610 
A – 77 Two letters signed by Sh , P . J. Mahurawala dated 

8th and 9th December , 1971, 
A 78 to 
A - 19 Two letters signed by Sh . S . S . Hemma di dated 

26 / 29 November, 1971 and 7 - 12 - 71 . 
A - 80 Request dated 27 -4 - 71 from Shri Lal. 
A — 81 Request dated 28- 4 -71 frrm Shri B . Sab harwal. 
A - 87 Report of Infiight Supervisor dated 9 - 9 -71 Shri 

11 . A . Ireland . 
A -- 83 Report of Inflight Supervisor dard 3 - 1- 1972 

Shri N . N . Urigar . 
A - 84 Flight Report by Sh , B . B .Sabharwal dated 4 - 1 - 71. 
A - 85 Flight Report dated 5- 7 - 70 by Shri N . Rai. 
A - 816 Special Report by Shri N . Pardiwala, Fight Super 

V1301, datel 14 - 4 - 70 . 
A - 87 Flight Report by Shri T . Pinto Inflight Supervisor 

dated 21 - 10 - 71. 
A - 88 to 
A — 89 Two flight Reports from two Flight Pursur 

dated 5 -2 - 70 and 7 -2 - 70 . 
A - 90 ACEU s letter dated 3 - 11 - 70 to Air Indiu rc 

garding Pondoncy of Procracings in N . I. T . 
A - 91 Air India letter dated 25 - 11 - 71 to ACEU regarding 

Interim Rel ef to Cabin Crew . 
A - 02 ACEU s letter dated 25 - 11 - 71 to Air India re 

ferding Interim Relief to Cabin Crew , 


B - 6 
B - 7 


B -8 
B - 9 


B - IC 


B - II 
B - 12 
B - 13 
B - 14 
B - 15 
B - 16 
B - 17 


Air Corporations Act. 
Air Corpocations Rulos . 
S : rvic s Connitteo Raport. 
Bizi BuiPrasad Award , 
K103la Award 
1455 Agroinint (dato 1 29 -4 - 1955 ) 
1956 Azienint (dated 2 - 2 - 1956 ) 
Scttlement dated 13th May , 1961 
Settlement datod 9th March , 1964 . 
Settlement date ] 18 February , 1967. 
Gazuttod Service Rules , 
Standing Ordors for Non - factory workers. 
Standing Orders for Fac ! ory workers . 
Rocr iitment and Promotion Rulos . 
Exisring UniformsManual. 
Proposed /Uniforms Manual. 
Loter NO, COIGEN / F - 22 / 174 dated Junc, 99 
1967 From : M . M . Ojha , Gonoral Socrotary 
to tho Industrial Relations Manager (ACEU ) 
Letter No. P . ACEU /7 , dated 18 - 3 - 1969. From 

Prosidont ,ACEU to the Industrial Relations 
Manager . 


B - 18 


B - 19 


B - 20 


B - 21 


B - 22 


Letter No. COGEN / B - 69 /167, Datod 

12 - 6 - 1969 . 
From : Gonoral Secretary ACEU , to tho 

Director Personal, 
Copy of minutos ofmeeting of Air India , Indian 

Airlines ACEU , and IATA held on 12 - 11 - 70 
in the Office of Sarojini Mahishi with onds. 
Ir dian Airlines letter No. IRM / 90 dated 17 - 2 - 60 

to the ACEU , Calcutta regarding dercogni 
tion of ACEU . 
Governmentof Indian (Departmontof Labour 
and Employment) O . M . No. 32 /54 /67 - I & E 
( E ) dated 13 - 3 - 69 regarding recognition 

of tho IATA in the Indian Airlines . 
Agreement dated 29 - 3 -71 botwoen tho Air 
Chief Operations and Planning Manager 
India , and I. A . T . A . . . 
Memo . No. COM /AD /47 /A /4120 dated 
31 - 7 -62 regarding Furctions and Fospon . 
gibilitics of Communication Depailment and 
Chief Air Hostegg . 


B -23 


B - 24 


NIT - 1 OF 1970 
Documents exhibited by Managements eieness 

(Air India ). 
1 . A . M . W . 4 / 1 Cyclost yled and uns gned crçular of the 

1n8nagement, whose tynd copy is A – 13 . 


- 


TIRLIT 


mm 


- 


- - - 


- 


- 17 


C -22 


C - 26 


C - 27 
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- - - - - - - - - - - - - - 
3 - ? ; Lilian Airlines (Criel Air [ ;te silitter No , 

C - II Zonul divisions of the main cabin , door 
B . 2 /GA - xi/ 1 ( 41170 datud 21 - 10 - 70 adjous 

and passenger Cabin . 
ned to Miss M . I . Borgonah . 

Chart showing Boarding devices . 
B - 26 Agreement of Air India on 15 - 7 - 0 . 

1. 1structions regarding Liquor Service 
B - 27 Lay ovor allowance Cabin atter du dated 

Economy Class . 
21 - 3 - 1969 . 

C - 14 Breakfast Service Procedure Economy Class . 
B - 28 Confirmation Report , dated 11 -2 - 71 . 

C - 15 

Extract from Cabin Crow Training Manuel 
B - 29 Annual Confidential R port, çrding 31- 12 - 04 

Section II Galleys and Galley Equipment 
ofMiss M . Borgorah . 

C zaptor 11 . 12 : G -3 Control Panel. 
B -30 ACEU s Annexure 

to the written 

C - 16 Extract from Cabin Crew Training Manual 
Charter of Statement of 

Section II Galloys & Galley Equipment. 
Demands Indian Airlines 

Chapter II . 16 - Coffee Makor . 
B -31 Annexure 

Air India 747 Gallcy Loading Plans Bombay 
B - 32 Annexure 

London /Bombay and London New York ) 

London , Conf.: 32 321. 
B - 33 Annexure 

C - 18 Chin Chew Training School, Santa Cruz , 
B -34 Annexure 

Eximination paper -747 . 
B - 35 Annexure 

C - 19 Cabi. Crew Training School, Santa Cruz, 
B - 30 Annexure 

Examination paper - 747. 
B - 37 Annexuro 

C -20 Boeing 707 Flight Safety TrainingManual , 
B - 38 Annexure 

C -21 Air India Cabin Crew Manual, 
B - 39 Annexure 

Air Ministry Pamphlet 224 , Sea Survival. 
C - 23 Air Miniwtry Pamplilet 225, Desert Sur 

vival, 
B - 40 Annexuro 

C -24 Air Ministry Pamphlet 226, Arctic Survi 
B -41 Annexure " L 

val. 
B -42 Annexuro M 

C - 25 Air Ministry l amphlet No . 214, Jungle 
B -43 Annexure N 

Suryival. 
B - 44 Annexure 

Agreement between Air India Corporation 

and Line Pilots ( 22nd September, 1971 ) . 
B -45 Annoxuro P : 

Instructions of Superintendent Cabin Crew 
B - 46 Balance Sheet for 1970 - 72 . 

Bombay , regarding Questions custom geals 
B - 47 Indian Airlines Chartor of Demands 

No, OC / B -23/69/84 dated 23 -7 - 1969. 
B - 48 Scttlemont datod 25 - 12 -71 between Indian 

C - 28 

Tarrif Card - Bontique , 
Airlines and IATA . 

C -29 Bontique in the Sky. 
B - 19 Settlement botwoen ACEU and Airlines dated 

Air India Currency Conversion Table . 
10 - 1 - 72 . 

Agreement between Air India and Aeroplano 
NIT- I OF 1970 

Air Hostesses duted 30 -6 - 71. 

C -32 to 
Statements and Documents filed by the ACEU 

Check Lists in reply of 747 . 
1. Stutemcot of Claims dated 9 - 12 - 70 . 

Air Hostess ( Sh . Shirin Majai ) Check List 
C - 42 

Uniform Regulations Air HostCascs. 
2 . Reply to the Written Statement of Claims of Air India , 
datod 30 - 1 - 1971, 

C -43 The Magic Carpet, Magazine - Nov. 1971, 

C -44 The Magic Carpet Magazine - Scpt. 1970 . 
3 . Reply to tho Written Statement of Claims of Indian 
Airlince dated 30 - I- 1971. 

C - 45 The Magic Carpet Magazine - July , 1965 . 

C -46 The Magic CarptMagazine - Oct: 1965. 
Documents 

Air India circular No. 0C / 5 - 10 dt, 21 - 10 -71 
Momo. of Settlomont between Pan American 

C -47 
World Airlines Inc, and their workmen 

C - 48 Appointment letter ofMiss . S , Majaidated 
effectivo 1st Novembor , 1966 . 

25 - 9 - 1965, 
A copy of Insurance Worker of Nov. 1970 . 

C -49 

IAC Employero Service Rules and Estab 

lishments of Orders . 
A copy of Insurance Worker of July , 
1970 . 

Agreement between Air India and India 

Pilots Guild . 
A copy of Vigil of October , 1970 , 

Air Line Stewards and Stewardoc888 
Conditions of Employment and local staff , 

Associations Letier dt , 10 - 6 - 70 to $ h . 
India of KLM RoyalDutch Airlino 

M , Shah . 
Copy of Sottlement between Indian Oil 
Corporation and their workmon dated 

C -52 to 
II- 10 - 1969 . 

C -55 General declarations forms of Air India , 
Minutes of the ACEU s Mooting held on 
6th and 7th Novçmbor, 1970 , et Hy 

C - 56 to 
derabad , 

C -61 Check Lists of Fit Pursuls and Asstt. 
Air India Chart regarding 747 Emergency 

Flight Purgurs , 
Equipment Locations, 

C -62 Latest Balance Sheet of Alr India , 
Booing 747 Cabin Crew Training Manual. 

C -63 Detailed Explanations in the Air India 
C -10 Extract from Cabin Crew TrainingManual 

Annual Accounts 1970 - 71, 
Section II : Gallcys and Galley and Chap 

C -64 

Annexurc A to the ACEU s Written State 
tcr II . 17 : Hi- Tomp . Oven , 

mcot, 


C - 30 
C -31 


C - 40 


C - 41 


C 


C - 6 


C - 1 
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. 


SY - - - - 


C - 65 


10 . W . W . 23/6 
II . W . W . 2317 


Laundry List of Panagriç Hotel, 
Room Service Menu, Hotel Miramar , 
Hong Kong . 


C - 66 


C - 67 


12 . W . W . 23 /8 


, Room Service Menu , Hotel Miramar , 

Hong Kong 


C -68 


13 . W .W . 2319 


Rostaurant Menu, Victoria 

Tohran - Iran , 


Hotel, 


C -69 


14. W .w . 26 / 1 


, Consumer Price Index No. for working 

Class in Bombay . 


C -70 


15. W . W . 2012 


C -71 


Annexure C to the ACEU s Written State 

mont, 
Annexure « E to the ACEU s Written State 

ment. 
Circular dated 21- 9 -70 by Air India 

regarding vegetable m - als. 
Circular issued by Air India date : 9 - 9 - 69 

regarding vegetarian pagsengers , 
Circular issued by Air India datod 4 -6 -65 
regarding boating otomelletes and scram 

bler «gg . 
Air India circular date : 2 /5 - 1- 70 regarding 

Accaptance of Half Crown con , 
Air [odia Circular datei 21- 8 - 75 regarding 

Uganda Shillings . 
Air Indie circular dated 24th April, 1969 

regarding introduction of Table Setting 

in several Sectors , 
Air India circular dated 31-7 - 70 regarding 

uplight of Kuli . 
Air India circular dated 15 - 3 - 71 regarding 

closing ofCockpit door by Cabin Crew , 
Circular from Manager Customer Servica 

dated 1 - 2 - 1969 regarding Privilego 

Leave, 
69th R :port of Lok Sabia Secretariat (Mi. 

nistry of Tourism and Civil Aviation ) 
on Comini tee on Public Undertakings in 
respect of Air India . 


Statement of comparative salaries of 

Benior Captain and Flight Pursur in 
1963 - 64 . 


C - 72 


C -73 


NIT -I OF 1970 
Managements Witnessos ( Air India ) 
1. A . M . W . I Shri G . Clement 3 - 1- 1972 / 13 - 1 - 1972 . 
2 . AM . W . 2 Shri P . L . Goregonkar 4 - 1 - 1972 . 


C - 74 


C - 75 


3 . A . M . W . 3 


Shri Faridoon Aibara 1 - 1 - 1972 . 


4 . 


A . M . W . 4 


C - 76 


. Shri Mangesh P . Adekar 4 - 1- 1972 . 

Exhibit A . M . W . 4 / 1 . 


5 . 


A . M . W . 5 


, 


C -77 
C -78 


Air India Circular dated 30 - 9 -71 regarding 

T :mporary Posting /Layoyer Basis. 
Air India Time Table Valid from January 

I to March 31, 1972 . 
Air India Customer Service circular d .o . 

letter dated 15 - 5 -70 . 


6 . A . M . W . 6 
7 . A . M . W . 7 
8 . A . M .W . 8 


Shri Suresh S . Homadi 10 - 1 - 1972 

Exhibita A . M . W . 3/ 1- 4 , 
Miss Jerro Dastur 10 - 1 - 72 . 
Shri U . P . N . Rayan II- 1 - 72 . 
Shri H . K . Malik 12 - 1 -72 . 


C - 79 


NIT - I OF 1970 
Exhibits through Workers Witnesses 


I , W . W . 12 / I 


. M :morandum of Settlement between the 

Management of BOAC and the Fede 
racion of BOAC Employees Unions 
(India ) & Employment Regulations for 
Staff in Salary Scales in Blocks I and 


II . 


2 . W . W . 2011 


Letter from Regional Secretary ACEU 

to tho Operations Manager, Indien 
Airlines, Bombay . No. ACEU : 
IA 22 : 24 / 227 dated 7 - 8 - 71, 


3 . W . W . 20 / 2 


- Laundry Charges of Valet Dry Clearing 

and Dressing items list of Tuj Mahal 
Hotel, Bombay - I . 


NIT -I OF 1970 
Management Witnesses ( Indian Airlines) 
1. Mrs. Meenakshi Rao . . . IMW . I 24 - 12 -MI, 
2 . Shri L . P . Shunglu . . . IMW . 2 24 -12 -71. 
3. Shri G . Clement 

. IMW . 3 1-1 - 1972 , 
4 . Shri N . K . Goyal . . . IMW . 4 1- 1-1972 , 

NIT- I OF 1970 

Workers Witnesses 
ACEU 
1. Shri M . M . Ojha . . W . W . I 14 -10- 71, 
2. Miss A . K . Fhtakia . . . W .W . 2 19 -11-71 . 
3. Shri C . Ramdas . . . W .W . 3 26 -11-71 , 
4. Shri S. K . Ruy Choydhry . W . W . 4 13- 12- 71. 
5 . Shri B . K . Ghosh Roy · W . W . 5 13- 12 -71 . 
6 . Shri G . Goverdhan , . . W .W . 6 13- 12- 71 
7. Shri S . N . Sharma , . . W .W . 7 13 -12- 71 , 
8. Shri P . S . Chadha , , . W . W . 8 14- 12 -71 

Shri Om Prakash Gupta . W . W . 9 14 - 12 - 71 

Shri J . K . Ciropre . . . W . W . 10 14 - 12 -71 , 
11. Shri N . K . Kalsi . . . W .W . II 14 - 12 -71. 
12 . Shil Y . D . Sharma , . . W .W . 12 14- 12 -71 
13 . Shri J. V . Rajmaleni . . W .W . 13 14- 12- 71, 


4 . W . W . 2013 


Laundry items list of Taj Mahal Hotel, 

Bombay, 


5. W .W . 23 /1 


. Laundry List of Kuwait Sheration 

Hotel 
. Cairo Hotel, Laundry List . 


6 . W . W . 23 /2 


W .W . 33 /3 


. Room Service and directory of Nile 

Hilton Hotel 


8 . W .W . 23/4 


Jahra Tea Room , Menu , Kuwait 

Sheration , 


9 . W . W . 23 /5 


- Room Service, Lunch Dinner Menu , 

Punagric Hotel, Nairobi - Kenya , 
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- - - 


- 


- - - -- 


- 


- - - 


- - - 


14 - Shri Bhuvaneshwar Dayal 
15 . Shri K . B . P . Rao . . 
16 . Mrs . M . I. Ahuju 
17 . Mise P . Dick 
18 . Shri Suresh Chandra Sharma 
19. Mino Wadia . . 
20. Shri N . K . Tiwari . 
21. Shri Adi Bdulji . . 
22. Shri P . K , Majumdar 
23. Shri M . B . Singli . . 


W . W . 14 15 - 12 - 71 

W . W . 15 15 - 12 -71 
· W . W . 16 15 - 12 - 71 

W . W . 17 16 - 12 -71 
· W .W . 18 16 - 12- 71 
. W . W . 1921- 12 -71 

W .W . 20 23- 12 -21 
. W . W . 21 23- 12- 71 

W . W . 22 23 - 12 - 71 
W .W . 23 21/22- 12 


1971 


, 


24. Mr. Sapat Lazar 
25. Miss Shirin Majai 
26. Shri M . R . Shah 
27. Shri J. Palkjwalla 
28 . Shii M . H . Heciste 


. 
. 


. 


· W . W . 24 28- 12 - 71 
. W .W . 25 30- 12 -71 
. W . W . 26 03- 1-72 
. W .W . 27 03-1-72 
. W .W . 28 03- 1- 72 


. 


. 


NIT- 2 OP 1971 

Statements filed by Air India 
1. Air India s Proliminary Written Statoment dated 5-7 - 1971 
. Air India s Reply to the ACEU s Written Statement of 

Claims, datud 2 - 9 - 1971. 


NIT - 2 of 1971 


Statements filed by A .C . E . U . 
1. A . C . E .U s Statement of Claims of 5 -7 - 1971. 
2 . A . C . E . U s Reply to the Preliminary Statement of claims 
filed by Air India , dated 20 - 7 - 1971, 

No, L . 11011 / 13 / 71/ LR . III. ] 
New Delhi, the 10th March 1972 
S . O . 902 . — In pursuance of section 17 of the Indus 
trial Disputes Act, 1947 ( 14 of 1947) , the Central 
Government hereby publishes the following award of 
the Industrial Tribunal, Chandigarh , in the industrial 
dispute between the employers in relation to the Central 
Bank of India and their workmen , which was received 
by the Central Government on the 9th March , 1972. 
BEFORE SHRI P . P . R . SAWHNY , BA , (HONS. ) 

CANTAB BAR -AT -LAW . PRESIDING OFFICER . 
INDUSTRIAL TRIBUNAL , CENTRAL , CHANDIGARH 

REFERENCE NO. 6 / C OF 1971 
Between the workmen and the management of the 
Central Bank of India , Ambala Cantt. 
APPEARANCES : 

Shri M . L . Basur for the workmen . 
Shri C . L . Chawla for the management. 

AWARD 
The Central Government, being of the opinion that 
an industrial dispute existed between the workmen 
and the management of the Central Bank of India , 
Ambala Cantt Branch , qua the matter specified below , 
referred the same to me for adjudication -- vide Ministry 
of Labour and Rehabilitation Department of Labour & 
Employment, New Delhi Notification No. L . 12012 / 37 / 
71 / LRIII, dated August 12 , 1971; 

SCHEDULE 
Whether the action of the management of Central 

Bank of India in withdrawing the special 


allowance admissible to Shri Sat Pal , a work 
man in their Ambala Cantonment Branch , by 
re - designation him as peon with effect from the 
1st January , 1971 was justified ? If not , to 

what relief is the said workman entitled ? 
2 . In response to the notices that were issued to the 
parties the workmen submitted the statement of claim 
and the respondent Bank written statement. There 
after the workmen Aled replication . 

3. In the statement of claim it has been inter alia 
stated that Shri Sat Pal, who was working as Hundi 
presentor with the respondent Bank at Yamunanagar 
branch of the bank got himself transferred to Ambala 
Cantt., branch of the bank which was in the same 
group and state , and since he had been transferred 
within the same group and State by being transferred 
to Ambala Cantt., he retained his seniority and by 
virtue of it he was allowed payment of special allow 
ance of Rs. 8 per month , and the usual dearness 
allowance , and was designated as cyclostyle machine 
operator cum - peon , and that he continued to draw this 
allowanco for about five months, when on 30th Decem 
ber , 1970 the respondent bank without giving any 
notice withdrew the special allowance and changed his 
designation from Cyclostyle machine operator to a 
peon which was unjustified , illegal and contrary to the 
service rules and was inoperative , inasmuch as it 
changed service conditions as envisaged by section 9 (a ), 
read with Schedule IV of the Industrial Disputes Act. 
1947. 

It has further been stated therein that after he had 
been re - designated as a peon and after the withdrawl 
of he special allowance the respondent bank had 
desiggated another peon as cyclostyle machine operator 
and allowed him special allowance who was junior to 
him , which was unjustified and that he was entitled 
to be re - designated as cyclostyle machine operator cum 
peon and given allowance of Rs. 8 per month for 
operating cyclostyle machine with retrospective effect. 

4 . In the written statement the respondent bank took 
a preliminary objection that the reference was bad in 
law as stoppage of special allowance was not a condi 
tion of service between the employee and the employer, 
and that the allowance was being paid to the concerned 
workman for doing additional job of cyclostyle machine 
operator . 

On merits it has been stated that Shri Sat Pal had 
been transferred to Ambala Cantt . branch of the bank 
on his own request to suit his convenience , and that 
he had agreed to fore - go the special allowance of Rs. 8 
P . M . paid to him at Yamunanagar, and he had under 
taken not to claim special allowance at the place of his 
choice , t.e . Ambala Cantt. and that selection of subordi . 
nate staff for the aforesaid post, which attracted special 
allowance normally citywise seniortly was the criterion 
for such appointments provided the requisite skill , 
knowledge and ability was there , and that for the pur 
pose of entitlement to a higher post of seniority all the 
senior members of the subordinate staff at the station , 
including the existing special allowance holders had 
to be taken into consideration and a member refusing 
a post carrying a special allowance normally forfeited 
his claim to any special allowance in future, as per 
para 17 of promotion policy agreed to memorandum 
of agreement regarding promotion of clerical and 
subordinate staff and selection to posts carrying special 
allowance under the bipartite settlement between the 
respondent bank and the All India Central Bank Emp 
loyees Federation . 

It has further more been stated that Shri Sat Pal 
was paid cyclostyle machine operating allowance by 
mistake by the respondent bank and that as soon as 
this mistake was discovered , the payment of special 
allowanco wos stopped . 

It has been denied that there was any change in the 
conditions of service of Shri Sat Pal, as defined in 
section 9 ( a ) of that Shri Sat Pal was entitled to the 
special allowance as a customary benefit or that they 
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Jullundur, the work of Shri Sat Pal, concerned work 
man , was satisfactory throughout, and that Ambala 
Cantt. and Yamunanagar nere in the same group and 
that Shri C . L . Monga, Agent Central Bank of India 
Ltd ., Ambala Cantt, has stated that if a person were to 
be transferred from one station to another within the 
bame group , he continued to retain his seniority in that 
group , but has added that since Shri Sat Pal has been 
transferred on his own request, the cyclostyle machine 
operating allowance had been given to the next senior 
person , who was a member of the rival union , 

The most important document in this case is circular 
Ext. R / 20 on which the respondent bank has placed 
reliance in order to show that they were justified in 
withdrawing cyclostyle machine operating allowance 
which Shri Sat Pal had been getting at Yaumunagar 
branch of the respondent bank and at Ambala Cantt. 
algo . 

It is noteworthy that para ( 3 ) of / 20 has a clear 
mention that ; this agreement covers promotion of 
clerical staff to junior officer cadre only . 

This conclusively proves that this circular is not 
applicable to the case of peons drawing cyclostyle 
machine operating allowance and such like subordinata 
stal but relates to promotion of clerical staff to junior 
officer cadre, Keeping in view the fact that the word 
" only " has been used while referring to cases covering 
promotion of clerical staff to junior officer cadre, the 
respondent bank can hardly derive any benefit from this 
circular , 

The respondent bank also relied upon para 17 of the 
agreement, dated 18th February , 1970 , Ext. R / 20 . 
wbich leads as under : 
" Normally Citywise Seniority will be the criterion 

for appointments to posts attracting special 
allowance in subordinate cadre, provided the 
requisite skill, knowledge, and ability are 


there ." 


had allowed special allowance to another workman 
junior to him . 

5 . In the replication the workman has generally 
refuted the contentions of the respondent bank that 
find mention in the written statement and he has 
reiterated the pleas that he had taken in the statement 
of claim . 

6 . Since the parties did not claim any other issue, 
the term of reference was framed as the issue. 

7 . The respondent bank gought permission for being 
represented by a lawyer in these proceedings which 
was opposed by the workmen . Keeping in view provi 
şions of section 36 ( 2 ) of the Industrial Disputes Act, 
1947 , permission was not granted to the bank , and the 
parties were ordered to produce their evidence in res 
pect of the issue on merits . 

Subsequently the respondent bank put in an applica 
tion on 22nd September , 1971 objecting to the Central 
Bank of India Employees Association representing Shri 
Sat Pal, the concerned workman in these proceedings , 
as according to them Shri Sat Pal had changed his 
loyalty on becoming a member of the Central Bank of 
India Employees Association , and the respondent bank 
also took objection to a legal practitioner, Shri M . L . 
Basur, appearing on behalf of the Central Bank of 
India Employees Association , 

In the reply to this application it has been main 
tained by the workman that the disputo in question 
was raised by the Central Bank of India Employees 
Association on his behalf , and that Association was the 
only competent party to join the issue , and that he had 
ncver resigned from the membership of the Association , 
and this Association had not engaged services of any 
legal practitioner , but he was being represented by 
Shri M , L . Basur in his capacity as Organising Secre 
tary of the said Association , and as an office bearer of 
that Association . 

Since the respondent bank wished to lead evidence 
in order to show that Shri Sat Pal, concerned work 
man , was no longer a member of the Central Bank of 
India Employees Association , and that the said Asso 
ciation was not competent to represent him in these 
proceccings, they were allowed to lead evidence in this 
behall. 

8 . It is common ground between the parties that 
Shri Sat Pal, concerned workman , was first posted at 
Yamunanagar branch of the respondent bank , and was 
being paid cyclostyle machine operating allowance of 
Rs. 8 per month , and on his request he had been trans 
ferred to the Ambala Cantt . branch of the respondent 
bank , and he continued to draw the said allowance 
from 21st August, 1970 to 30th December , 1970 . 

It is, however the case of the respondent bunk that 
they had withdrawn payment of cyclostyle machine 
operating allowance of Shri Sat Pal concerned work 
man as he had been transferred on his own request to 
Ambala Cantt. and he had given an undertaking that 
he would not claim any allowance and that since 
Shri Sat Pal had been transferred on his own request 
as per Bipartite settlement, dated 19th October , 1966 
and circulars issued by the Head Office, Ext. R / 20 ; 
and Ext. R / 19 , relating to promotion policy of clerical 
and subordinate stall , Shri Sat Pal lost his seniority by 
three years , and that he had been given cyclostyle 
machine operating allowance in view of his seniority , 
and since he did not retain his seniority on his transfer 
to Ambala Cantt . hranch of the respondent bank , the 
cyclostyle machine operating allowance had been with 
drawn which was in accordance with policy laid down 
in para 17 of R / 20 . 

The management also claimed that @ separate 
Reniority list of employees was being maintained at cach 
station , 

It is significant to mention that according to Shri 
M . R Sharma, Agent, Central Bank of India Ltd ., 


This again is also not of any avall to the respondent 
bank Inasmuch as all that has been laid therein is that 
normally citywise seniority will be the criterion for 
appointments to posts carrying special allowance in 
subordinate cadre , provided the requisite skill, know 
ledge and ability are there and this does not adversely 
eflect the rights of the concerned workman , Shri Sat 
Pal, øyen though he had been transferred on his own 
request as the transfer was in the same group as has 
been admitted by Sarvshri M . R . Sharma and C . L . 
Monga and he could not have thus lost his seniority , 
This apart , it is not shown by the respondent bank 
that there was any other member of his category. who 
was senior to him at Ambala Cantt. and as such he 
could not have been deprvied of his allowance . Since 
from the seniority list , Ext. A / 1 the employee who was 
given this allowance had been considered senior to 
Shri Sat Pal after depriving him ( Shri Sat Pal) of 
three years service , the action of the bank is not 
justified Shri Şat Pal having retained his senlority be 
was clearly entitled to continue to get the cyclostyle 
machine operating allowance at the rate of Rs. 8 per 
month , specially so when his work was found to be 
satisfactory by Shri M . R . Sharma, Agent, Central 
Bank of India Ltd , Jullundur , 

As has been stated earlier circular R / 20 relates to 
promotion policy for clerical and subordinate staff , and 
it has nothing to do with less or retention of seniority 
on transfer , and on that score also is not applicable to 
the present case . 

Besides Shri Sat Pal continued to be paid allowance 
for nearly five months after which he had been trans 
ferred to Ambala Cantt . The respondent bank no 
doubt maintain that it was due to a mistake, but be 
that as it may, the fact remains that he continued to 
get this allowance , as he was taken to be the senior 
most amongst the workmen of his category at Ambala 
and the respondent bank also did not consider that his 
having given an undertaking that he would not claim 
special allowances , if transferred to Ambala Cantt . he 


- 
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had lost his claim to that allowance . In any case if 

(Department of Labour and Employment) 
there was any such obligation or commitment on his 
part 1t: had been walved by the respondent bank . In 

New Delhi, the 9th March 1972 
fact all that can he said about the undertaking given 
hy Shri Şat Pal at the time of his transfer is that he 

S . O . 903. - In pursuance of section 17 of the In 
gave out that he would not claim special allowance as 

dustrial Disputes Act , 1947 ( 14 of 1947) , the Central 
a matter of sight, but if he was ellgible , obviously he 

Government hereby publishes the following award of 
was to continue to get it and did not intend to surren 

the Central Government Industrial Tribunal ( No . 1 ) , 
der his claim thereto . 

Dhanbad , in the industrial dispute between the cm 

ployers in relation to the management of Badjna 
The respondent bank has as stated above also relied 

Colliery of Messrs . Oriental Coal Company Limited ; 
upon bipartite settlement, dated 19th October , 

Post once Nirgachatti, District Dhanbad , and their 

1966 
para 59 . but this is hardly relevant and does not ir 

workmen , which was reecived by the Central Govern 
any way further the cause of the management and 

ment on the 7th March , 1972 . 
deserves to be ignored . 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL No. 1, DHANBAD , 
Shri Sat Pol had been designated as Cyclostyle 
machine operator at Yamunanagar and when the cyclo In the matter of a reference under section 10 ( 1) ( d ) 
style machine operation allowance had been withdrawn , 

of the Industrial Disputes Act, 1947. 
it cloarly meant change in his designation which in 
turn meant marrying chances of his promotion and in 

REFERENCE No. 36 or 1971 
that way it amounts to change in his service conditions. 
Withdrawal of the allowance under these circumstances PARTIES : 
could not be effected without giving to him a notice as 

Employers in relation to the management of Badina 
required by section 9 - A of the Industrial Disputes Act , 

Collicry of Messrs Oriental Coal Company Limited . 
1947, as this case is covered by item 3 of Schedulc IV , 

Post Office Nirsachatti. District Dhanbad 
As such the respondent bank was not justified in with 
drawing the special allowance without serving a notice 

AND 
01 Shri Sat Pal and providing him with an cpportunity 
to show cause . 

Their Workmen . 
In view of what has been stated above. it is held 

PRESENT " 
that the action of the respondent bank in withdrawing Shri A . C . Sen , Presiding Oncer . 
the special allowancc , admissible to Shri Sat Pal , con 
cerned workman by designating him as a peon from 

Al’PEARANCES : 
1st January , 1971 was not justified and he is entitled For the Employers. -- Shri S . S . Kapoor , Advocate. 
to he designated as cyclostvle machine op - ratnr . and For the Workmen . - Shri Jagir Singh , Advocate . 
naid special allowance of Rs. 8 P . M . with effert it 
had been withdrawn i. e . from 1st January, 1971 . 

STATE : Bihar 

INDUSTRY : Coal. 
The respondent management have tried to show that 

Dhanbad, dated the 23rd February , 1972 
the Central Bank of India Employees Associotion was 

AWARD 
not competent to represent the concerned workman in 
these proceedings inasmuch as at one stage, for a short 
period Shri Sat Pal had discontinued their membership , 

The present reference arises out of order No . L / 2012 / 
but they donot claim that this in any way invalidates 

09 / 71 -LRII dated New Delhi, the 6th August, 1971 
the reference or effects the nature of the dispute It 

passed by the Central Government in respect of the 
being not an industrial dispute, 

industrial dispute between the parties mentioned above . 

The subject matter of the dispute is specifed in the 
In this behall it may , however , be stated that there 

schedule and the said schedule runs as follows : 
is no forre in this contention of the respondent bank 

" ( 1 ) Whether the demand of the Indian National 
either , inasmuch as the demand notice was given hy 

Mines Overman , Sardar and Shot -Arers Asso 
the Central Bank of India Employees Association , 

ciation that Shri Santosh Kumar Mukherjce. 
and it was at their instance . After holding of concilia 

Mining- Sardar, Badjna Colllery of Messrs Orl 
tion proceedings , that the reference has heen marle , 

ental Coal Company Limited , Post Office Nir 
Even if it he conceded that Shri Sat Pal did not remain 

sexchatti, District Dhanbad , should be placed in 
a member of the Association for a short period ( 1hough 

Category D with two sperial increments is 
denied by the workmen ), it would nit make the 

justified ? If so , to what relief is the workman 
Central Bank of India Emplovers Association incompe 

entitled and from what date ? " 
tent to represent the concerned workman in these pro 

" (2 ) Whether the demand of the Indian National 
ceedings. 

Mines Overman , Sardar , and Shot-frers As . 
It is hardly necessary to add that the dispute all the 

sociation that Shri Ramnath Chandra , Mining 

Sardar, Badina Colllery of Messrs Oriental 
some remains an industrial dispute , and this Tribunal 

Coal Company Limited , Post Once Nirsachatti , 
is competent to take cognizance of it. And since the 
Employees Association which had espoused the dispute 

District Dhanbad should be placed in Category 
und given the demand notice to the respondent bank , 

D with effect from the 23rd January , 1969 is 
they cannot be debarred from representing the work 

justifed ? If so , to what relief is the workman 
man in these proceedings . 

entitled ? " 
The parties are , however , left to bear their own coats . 

2 . Written statement on behalf of the workmen were 
( Sd .) P . P . R . SAWHNY , 

rereived in the office of the Tribunal on 22nd October 

1971. The employers Aled their written statement- cum 
Presiding Officer . rejoinder on 1st February , 1972 Rejoinder on hehalf 
Central Industrial Tribunal, 

of the workmen was filed on 7th February , 1972 . The 

case for the Association is that the two underground 
Chandigarh , 

Mining Sardars namely , Santosh Kumar Mukherjee and 

Ramnath Chandra are entitled to be placed in Cate : 
[No. Lr12012/ 37 / 71 -LR . III. ) gory D on the basis of bipartite agreements dated 7th 

February , 1970 , 17th August , 1970 and 28th January , 
B. K . SAKSENA, Under Secy. 1971. I shall presently show that the Association has 
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not been able to prove the aforesaid bipartite agree management appointed him afresh ag mining sirdar 
ments referred to in paragraph 1 of their written state CUTIL- shotfirer in grade E ( Basic 180 - 5 - 210 - 7 - 273 ) 
ment. 

on probation for six months by their provisional ap 

pointment letter dated 27th January, 1970 . He accept 
3 . It has been stated in paragraph 3 of the Associa ed the terms and conditions contained in the said 
tiön s written statement that Shri Ramnath Chandra is 

letter and he has not yet been confirmed in his service. 
in service in this concern as mining sardar since 23rd He was appointed from 27th January , 1970 on 
January , 1969 and that Sri Santosh Kumar Mukherjee 

the 

basis of the aforesaid appointment letter and he was 
is also working as mining Sardar for a pretty long given one increment on 27th January , 1970 AS and 
time since 31st August, 1968 . It has been further stated 

when it fell due. 
that Sri Santosh Kumar Mukherjee was paid his wages 
in the beginning on a weekly basis . 

11. The management has donied the right of Sri San 

tosh Kumar Mukherjee to be placed in category D for 
4 . In paragraph 6 of the Association s written state the following reason ; " In this colllery there are about 
ment it has been stated that there was discussion with 

33 permanent mining sirdars, out of which about 29 
the Agent of the management on the question of cale belong to category D and the rest to category E . The 
gorisation of the two concerned workmen The Asso 

workman concerned is Junior even among category E . 
ciation s case is that the discussion with regard to Sri His demand for placement in category D if conceded , 
Santosh Kumar Mukherjee took place on 6th April , would create discontentment among others. Further, 
1970 and that the discussion with regard to Sri Ramnath 

already in this colliery , the mining sardars in category 
Chandra took place on 17th August, 1970. It has further 

D are on the lop side and the management again for 
heen stated that the above discussions were held in administrative reason is unable to increase the num 
addition to the agreements arrived at by way of mutual 

ber any further ” . 
negotiations. 

12 . The management has also stated in clause ( A ) 
5. The grievance of the Association is that inspite of 

of sub -paragraph (vi) of paragraph 3 thut the demand 
such negotiations resulting in agreements the manage 

for two special increments has no rational basis and 
ment did not care to follow their agreements and thus 

that the workman concerned cannot be singles out for 
violated the code of discipline and indulged in unfair 

granting thesc two special increments as that would 
labour practice . The Association has asserted in para 

create unrest among the others. 
graph 8 of their written statement that as per agree 
ment with the Association dated 6th April, 1971 , Sri 13. The following facts have been statnd in sub -para 
Mukherjee was first of all placed in category D with graph ( B ) of paragraph 3 of the management s written 
one special increment from 1st April, 1970 but that 

statement regarding Sri Ramnath Chandra . He was 
from July , 1970 that agreement hag been violated by appointed as underground munshi on 27th August, 1968 
the management by reverting Sri Mukherjee to cate by appointment letter dated 26th August , 1968 on a 
gory T , 

monthly salary of Rs. 180 basic in the grade of Rs. 180 — 

6 — 230 7 – 265 . Sometime later he passed the mining 
6 . In paragraph 9 of the Association s written state 

sirdars examination and with a view to give hlin fact 
ment it has been stated that Shri Ramnath Chandra 

lity to work as mining sirdar, he was occasionally ask 
working as a Mining Sirdar since 23rd January , 1969 

ed to work as mining sirdar. His designation was 
has not yet been placed in category D Inspite of the 

changed from underground munshi to that of Mining 
fact that there was an agreement with this Association 

Şirdar -cum - shotfrer with effect from 1st July , 1970 by 
dated 17th August, 1970 at the Agent office at Barakar 

office order dated 31st July / 1st August, 1970 . By this 
to the effect that Shri Ramnath Chandra would be 

office order , he was placed in the scale of Rs. 1805 
placed in category D . 

21047- 273 and in the start given Rs. 5 as increment, 

raising his salary to Rs. 185 basic . 
7. The Association has stated in paragraph 10 of the 
written statement that the concerned workmen are 14 . The management has stated in clause ( iv ) of 
entitled to two increments with effect from 1st April . sub -paragraph ( B ) of paragraph 3 that it is not possible 
1970 as per agreement with the Association dated 4th nor is there any justification to promote the workman 
January , 1969 to the effect that all the mining staft concerned namely Sri Ramnath Chandra to category 
Including the two concerned workmen were entitled to D as he too is junior in category E Mining Sirdar . 
have one special increment with effect from 1st Janu 
ary , 1969 . 

15 . In paragraph 4 of the rejoinder submitted by the 
Association it has been stated that as per recommen 

dations of the Wage Board for the coal mining indus 
8 . In paragraph 11 of the written statement it has 
been stated that as Shri Mukherjee has been working 

try all the Mining Sirdars of Badjna Colliery are enti 
since 31st January , 1968 he is entitled to one special 

tled to grade D and seven except the concerned work 
increment and two yearly increments in category D . 

men Sri Santosh Kumar Mukherjee and Sri Ramnath 
Chandra all the other Mining Sirdars have been award 

ed grade D by the management. The Association has 
9 . As to Sri Ramnath Chandra, it has been stated 

also pointed out that the following mining sirdars , 
in the said paragraph that as he has been working 

namely S / Shri Şudhir Mondal, Sudhir Rewani, S . M . 
from 23rd January , 1969 he is entitled to have 0110 

Chatterjee , N . C . Nath , $ . C . Nandi, Gopal Banertee , 
special increment and one yearly increment with effect 

Jalgopal Tewari, Nagai Jagwara though junior to the 
from 23rd January , 1969 in grade D 

conrerned workmen have been awarded grade D and 

that Sri Santosh Kumar Mukherjee and Sri Ramnath 
10 . In paragreph 2 of the written statement Aled by 

Chandra have been deprived of the benefit of genuino 
the management It has been pointed out that from 

and lawful Increments . 
the terms of reference it is clear that though he 
demand for placement in mining girdar s category T 18 . In paragraph 5 of the rejoinder the Association 
relates to both the workmen , the question of two 

has stated that Sri Ramnath Chandra was promoted 
special increments relates only to Shri Santosh Kumar as mining sirdar- cum - shotArer on 23rd Januery , 1969 
Mukherjee . The following facts have beer stated in (vide their letter dated 23rd January , 1969 ) and that 
paragraph 3 of the management s written statement since that day he is entitled to the salary of grade D 
with regard to Sri Santosh Kumar Mukherler . He in the sale of Rs. 20 .5 — 7 - - 245 — 10 - - 337 as per re 
commended working at Badjna Colllery as shot - firer in 

commendations of the Wage Board for the Coal Mining 
category E from 31st January , 1968 on Rs. 180 basir 

Industry , 
in the scale of Rs. 180 — 5 — 210 - 7 — 273 but wils paid 

17 . It has been stated in paragraph 8 of the rejoinder 
on weekly basis . He was a temnorary workman while 

of the Association that Shri Santosh Kumar Mukherjee 
working on weekly basis Atliis request copvararl 
through his application dated Rth January , 1970 . The was given regular appointment with effect from 31st 


ekls, design sirdar-cu mining 
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January, 1988 and not from 27 January , 1970 as falsely 

22 . The document marked " x for identification has 
alleged by management in para 5 (c ) of their writt been Aled by the Association in order to show what 
en staternent 

actually took place at the discussion on 6th April, 1970). 

This document appears to be a copy because it does 
18 . Let me at first consider whether the Association 

not bear the original signatures of the representatives 
has been able to establish the allged bipartite agree 

of the Association and those of the management. It 
ments referred to para l of thelr written statement, 

is for this reason that it has not been rnarked as an 
namely , agreements dated 7th February , 1970 , 171h 

exhibit. The subject matter of the dis ussion at this 
August, 1970 and 28th January , 1971 Nis, document with 

mceting appears to be the demand inade by the A - so 
regard to the agreement dated 7th February , 1970 has 

ciation by their letter dated 7th February , 1970 . De 
been Alcd . Witness No. 3 for the workmen , namely , 

mands No. 3 and 4 relate respectively to Shri S . K . 
Rajender Singh who is the branch Vice - President 

Mukherjee and Ramnath Chandra . Demand No. 3 reads 
of the Association has not said anything AS 

as follows: " Shri S , K , Mukherjee , a weekly paid niining 
to the alleged agrecment dated 7th February , 

sirdar will be enrolled as monthly paid staff from 1st 
1970 . The other witnesses on behalf of the work 

April, 1970 in the Grade of D if he is qualifcd for 
men have also not said anything about the agreement 

the post " . This cannot be taken as a solemn under 
dated 7th Fab . 1970 . Therefore it may be taken that no 

taking given by the management to place Shri S . K . 
such agreement was arrived at between the Association 

Mukherjee in grado D . Demand No. 4 reads es fol 
and the management on 7th Feb , 1970. Let me turn to 

lows : " Shri Ramnath 
the agreement dated 17th August 1970 , as referred to in 

Chandra a qualified mining 

sirlar should be designated als mining sirdar - cum - shol 
paragraph 1 of Association s written statement. No 

frer with proper grade, as his designation is U . G , 
document has been filed by the workmen in support 

Munghi . The management explained that he should 
of the alleged agreement dated 17th August 1970 . The 

apply for the post and then his case will be const 
withnesves examined on behalf of the workmen also 

dored ." From this also it cannot be inferred that the 
havo not said anything about any agreement dated 

management agree to place Shri Ramnath Chandra in 
17th August 1970, therefore, it may be taken that no 

grade D . 
agreement was arrived at between the management 
and the Association in 17th August 1970 . 

23 . There was a great deal of controversy at the hear 

ing as to the authenticity of this document marked X 
19 . Let me now turn to the alleged agreement dated 

for identiſcation . 
28th January , 1971 as stated in paragraph 1 of the 
Association s written statement. The Association has 

24. Witness no . 3 tor the workinen in his deposition 
Aled one document which is marked as Ext W , 3 to has made specifl reference to this conference of oth 
prove the alleged agreement Ext . W . 3 dated 28th April, 1970 between the management and the Asocia 
January , 1971. The heading of Ext. W . 3 is : " A meeting tion . According to him tho Accociatiot: raised the 
of the members INMOSSA held today i. e 28th January , question of S . K . Mukherjee and Ramnath Chandra and 
1971 in the otce of the Manager " The subject matter so far as S . K . Mukherjee is concerned it was settled 
of discussion at that meeting was the demand letter that he would be given grade D with effect from 1st 
No, Bdi / INMOSSA / 39 / 70 dated 30th December , 1970 . 

January , 1970 and that so far as Ramnath Chandra is 
Demands nrs. 4 and 5 relate respectively to Shri Ram 

concerned it was decided that he would also be given 
nath Chandra and Santosh Kumar Mukherjee Demand grade D but no date was fixed as to when the grade 
No. 4 reads as follows: " Regarding wages of Grade D would be eilected , I have already noted the two de 
to Shri Ramnath Chandra Mining Sirdar whose desig mand , in the documents marked X for identification in 
nation has already been canged as mining sirdar from relation to this two concerned workmen . These two 
1st July , 1970 , the management explained that his case demands as noted in the said document do not support 
is already under consideration " . From this it cannot what has been stated by W . W . 3 In his examination - in 
be inferred that any agreement was arrived at between 

chief . 
the management and the Association for placing Rim 
nath Chandra in grade D . Demand No. 5 reads as 

25 . W . W . 3 further says that the Agent and the 
follows: " The representatives demanded for original 

Manager were present on behalf of the management 
appointment letter with proper Grade in respent oť 

and Shri M . M Roy , Rajender Singh , Jagdish Misra , 
şhri Santosh Kumar Mukherjee mining Sirdar which 

Pyara Singh represented INMOSSA and that the 
has not been issued from Head Once The manager 

terms of settlement typed at Badjna colliery were sign 
ment explained that Shri Mukherjee had not deposited 

ed by the Manager and the representative of the union . 
the original of his First Aid Certificate that is why he 

He has further stated that the signed copy containing 
has not been issued his original ppointment inter 

the terms of agreement was sent to the Agent s office 
from the Head Office. Now the same certificate has 

nt Barakar but that it was not received back by the 
heen deposited to the Head Office for ne ressary action " . 

Association . He has admitted that he has produced 
From this also it cannot be inferred that any agree 

only the copy . As to how he obtained the copy he has 
ment was arriver at between the management and the 

stated as follows: " The extra copy typer along with 
Association for placing S . K . Mukhorine in grade D . 

the original and we got this duplicate from the typist " . 
It may therefore he safely concluded that none of the 

This document cannot be a duplicate of the original; 
agreement referred to paragraph 1 of the written state 

had it been a duplicate the following endorsements, 
ment have been proved , 

namely , ( 1 ) Sd / - Rajender Singh . ( 2 ) Sd / - Jagdish 
20. As noted above it has been stated in paragraph i 

Misra . ( 3 ) Sd / - Pvara Singh . ( 4 ) Sd / - Madan Mohan 
of the Assoclation s written statement that discussion 

Roy under the heading signature of the representative 
between the management and the Associating tools 

of the INMOSSĄ and the endorsements ( 1 ) Sd ) A . B . 
place on 6th April, 1970 with regard in the issue of 

Sah . ( 2 Sd / - V . K Arora under the heading signature 
categoriesation of S . K 

not 
of the representative of the management could 
Mukherjee and that similar 
discussion took place on 17th August 1970 over the 

have heen there. These endorsements could have been 
issue of categorisation of Shri Ramnath Chandra . No 

there iſ a fresh copy of the original document bearing 

the signatures of the parties were made . W . W 3 
record of the alleged discussion that took rilare on 17th 

was " TOSS -Cxamined at great length in relation 
August. 1970 has been filled in this case , in paragraph 

to 

In his 
1 of the written statement it hine heen 

this document marked X for kvantification . 

titre that en 
ngreement was arrived at on 17th August 1970 hut 

cross -examination he has stated that the words " Sd / 
I have alrearly indicated that no such isreement hos 

A . B . Sah " and " Sd / V . K Arora " were typed original 
been established by cogent evidence 

ly . It is difficult to understand how the typist could 

type those words without knowing who on behalf of the 
21. Let me now consider the evidenre in relation from management were going to sign the document. He 
the alleged discussion that took place on 11h April, 1971) has however , arlmitted in his Cross - examination that 
with regard to Shri S . K . Mukherjee. 

neither the union rcpresentatives nor the management s 
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representatives signed the same. According to him , of M / s . Karamchand Thapar & Bros. Pvt. Ltd . Secre 
some notes were taken but he cannot say whether the laries and Treasurers, 
notes taken tally with the copy . He thereafter staled 
that this document was typed and was signed by the Ploaso note that this is a provisional letter of appoint 
union but Mr. V . K . Arora did not sign the copy in his ment and the Formal appointment letter giving all other 
presence . He is also not in a position to say whether 

terms will be issued from our Head Omce after your 
this paper was at all signed by any one on behalf of Joining the duties. 
the management. In this state of evidence with regard 
to the document marked X for indentification , no im 

Please confirm acceptance of the above terms and 
portance can be attached to this docurient. 

conditions and get the enclosed copy of the letter sign 

ed and returned to this office" . A copy of this letter 
26 . From what has been stated above It may sately 

appears to have been sent to the Manager , Badjna Col 
be concluded that there are no materials on rerord 10 liery for information and with the following advice : 
support the statement made by the Association in para " to put the applicant on job after collecting the Mining 
graph 8 of the written statement that Shri S . K . Mukher Sirdarship CertiArate, Valid Gas Testint Certificate , 
Jee was first of all placed in grade D with one special 

First Aid Certificate & Age Proof certificate , P . F . 
Increment from 1st April 1970 as per agreement dated 

Relerence, No . Relationship Certificate and all cther 
6th April, 1970 , 

informations which will be necessary for getting his 

formal appointment letter issued froni Head Office , in 
27. It has been contended in paragraph 4 of the re favour of the applicant. The member may be put on 
joinder submitted by the Association that as per re moothly roll with effect from 1st January 1970 ." There 
commendations of the Wage Board for the Coal Mining is also a note to the Manager that the member (Shri 
Industry all the mining sirdars of Badjna Colllery are S K . Mukherjee ) may be put on monthly roll with effect 
entit .ed to grade D . I may at once say that there is from 1st January , 1970 . This reply has been marked 
no warrant for this contention when tested in the AS Ext. W . 7. Ext. W 7 is the reply to the letter of 
light of the recommendations made by the Wage Board the workman concerned written on 5th January , 1970 
for the Cool Mining Industry . The Wage Board has ( Ext. M . 3 ) which has been described as application for 
compressed the mining sirdars intry two clases. name 

the post of Mining Sirdar : but Ext. M . 3 cannot be 
ly , Mining Sirdar Class I and Class II Mining Şir 

treated as an application for the post of Mining Sir 
dars Class I have been given grade D in the scale 

dar . In Ext. M 3 Shri S . K . Mukherjee merely request 
of Rs. 205 - 7 - 247 - - 10 - 337 and Mining Sirdars Class II ed the management for placing him on the monthly 
have been given grade E in the scale of Rs. 180 — 5 — roll . Ext . W . 7 also hears the signature of Shri S . K . 
210 - 7 - 273. The Wage Bonrd itself has provided for 

Mukherjee the concerned workman . 
two classes of mining sirdars ; therefore it cannot be 

30 . Shri S . K . Mukherjee as W . W . 1 has stated that 
said that all the Mining Sirdars of Ladina Colliery or 

the aforesaid letter Ext. W . 7 was received by him in 
of any other colliery are to be placed in grade D . 

protest and under coercion and that he was told by the 
28 . Shri Jagir Singh , Advocate appearing on behalf management that in case he did not accept the letter 
of the workmen has contended that since the work the management would do away with his services . He 
men concerned possess the necessary qualifcations for has further storted that at his instanos the Associntion 
working as Mining Sirriars in a gassy inne 1hey ought 

approached the management regarding his case and 
to be placed in grade D . It may be pointed out that that the management assured that there would be no 
Mining Sirdars of Class II also possess the necessary break in his service , and that he would has awarded 
qualifications of a Mining Sirdars , elle ble for work in his lawful wages Le grade D . He has further stated 
a gassy ming All Mining Sirdars Clasa II therefore that the Association approached the maragement two 
cannot as a matter of right demand promotion to grade or three times and that the management fixed him 
‘ D . Moreover , the case as made out in the written in grade D in April , 1970 . 
statement, is entirely different According to the wi 
ten statement these two concerned wirkmen are 7 

31 . In his cross - examination at Arst he stated that 
titled to be placed in grade D by reasons of various on receipt of Ext. W . 7 he did not make any protest 
agreements arrived at between the Association and the to the management with mgard in the terms and con 
management; but I have already pointed out lhat these ditions contained in the letter . Thereafter he correct 
agreements have not been proved . 

ed himself and stated that he protested verbally . He 

further admitted that there was no office order stating 
29 . Let me now consider the case of these two worle that he was placed in grade D : then he volunteered 
men individually . It is the common case that Sri S . to sav that the paysheets would show that he was 
K Mukherjee was paid his waars in the beginning on paid his wages of grade D for three months, 
weekly basis Jie made an application on 5th January , 
1970 roquesting the management to pay his wages on 

32 . It has been stated in the written statement Aled by 
a monthly basis. That letter (Fxt . M 31 ruis as follows: the management that some how hy mistake Shri S . K . 
" Dear Sir. with due respert I beg to inform you that I Mukherjee was paid higher salary for the months of 
am workin ? unrier your kind control an Mining Sirdar Apri), May and June, 1970 and that when the mistake 
cun - shot- frer last six months but I am getting my was detected it was stopped . No document has been 
wages is ( sic ) weekly roll . Please enroll my name in filed by the management to show that Shri Mukherjee 
the monthly poveheet forthwith which I shall remain was paid the salary of grade D for three months 
grateful" Tha Collowinx reply was given to this letter namelu April, May and June , 1970 through mistake 
on 27th January , 1970 : " With reference to your appli nor has any witness examined by the management to 
cation dated 51h January . 1970 for the post of Mining prove that Shri S . K . Mukherjee was paid the wages of 
Sirdar and suhsequcnt Interview with the undersigned grade D for the said three months through mistake. 
vou are hereby appointa as Mining Sirdar- cum - Shot It Is ditcult to believe that such a mistako could conti 
Amer for our Badina Chillery . . . . . . . .. . . . . . . . 

nue for three months without break . Such payment 

rather raises & presumption that he was promoted to 
Please note that you will get a - tartin , salary of grade D and that subsequently he was reverted . No 
Rs 180 per month and you will be placed in the grade evidence having been adduced on behalf of the mana 
E of Mining Sirdar ( 1804-5 210 - - 7 - 273 ). besides gement to rcbutt this presumption , it must be held 
this you will pet V . D . A . & U . G . Allowance as are al that he was promoted to grade D with effect from 
Towable to other Mining Sirdars of the rolllery . 

1st April, 1970 . I, ther - fore hold that he is entitled 

to be placed in grade D with elect from 1st April, 
Please rote that you will ha on probation for sty 

1970 
months. during which perion the mingement shall ha 
of liberty to trominate your Services any time without 33. He has also claimed two sprcial increments , 
any notice. You will be gulded hy the Service Rules There are no materials on record from which it can be 
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said that he is entitled to two special increments . 
Therefore, in my opinion he is entilled to be placed in 
grado D but not with two special increments as claim 
ed by him . 

34. Let me now turn to other workman concerned 
namely Ram Nath Chandra . He was appointed as 
Underground Munshi on 27th August , 1968 on a monthly 
salary of Rs. 180 basic in the scale of Rs. 180 - 6 — 230 — 
7 – 265. The workmen rely on Ext. W4 for the pur 
pose of showing that he was appointed as Mining Sir 
dar -cum -Shotflrer on 23rd January , 1969 . 

35 . Ext. W4 appears to have been issued to Ram 
Nath Chandra under clause 36 oỉ the Coal Mines Re 
gulations 1957. The explanation offered by the manage 
ment is that such authorisation was given to him for 
the sake of enabling him to acquire experience as 
Mining Sirdar after his passing the Mining Şirdarship 
examination . The inanagement has Aled the formal 
office order appointing Shri Ram Nath Chandra as Min 
ing Sirdar- cum -Shotſjier Ext, M2) . That office order 
is dated 31st July / 1st August, 1970 . That order runs 
as follows: " With effect from 1st July , 1970 Shri Ram 
Nath Chandra , Underground Munisht in our Badna 
Colliery , stands designated as Mining Şirdar - cum - Shot 
Arer . 

With effect from the above date i. e . 1st July , 1970 
an increment of Rs. 5 (Rupees five only ) is hereby 
sanctioned in favour of Shri Ram Nath Chandra , there 
by raising his total salary to Rs. 185 (Rupees one hun 
dred and eightyfive only per month and to Ax him 
in the revised grade of Rs. 180 — 5 — 210 - - 7 - 273 from 
the said date ” , 

36 . In my opinion Ext. M2 is more reliable than 
Ext. W4 for the purpose of showing from what date 
Ram Nath Chandra was given the designation of Mining 
Sirdar - cum - Shotfrer . Moreover, Shri Ram Nath Chan 
dra as W . W . 2 has admitted that he did not raise any 
protest in writing demanding cxplanation why he had 
been described ag Mining Sirdar with effect from 1st 
July , 1970 and not from 23rd January , 1969. How 
ever it is not material for the purpose of this case to 
decide on what date he was appointed Mining Şirdar 
cum -Shotfirer . The question for consideration is whe 
ther he is entiled to be placed in category D . Tho 
claim of the Association is based on several agreeinents 
mentioned in the written statement. I have already 
Indicated that these agreements have not been proved by 
the Association . 

37 . It has been contended on behalf of the Association 
that persons junior to Shri Ram Nath Chandra were 
given grande D while he was kept in grado E It may 
be pointed out that no such case has been made out in 
the written statement. Therefore, I am not prepared 
to give any relief to Shri Ram Nath Chandra on the 
ground of supersession . Moreover , the oral evidence 
on the question of supersession seems to be very shaky . 
In my opinion no case has been made out, 60 far as 
Ram Nath Chandra is concerned , for placing him in 
grade D . The question of giving hin special increment 
does not arise because that is not within the scope of 
reference so far as he is concerned . 
38. My award therefore is as follows: 
Shri S . K . Mukherjee is entitled to be placed in 

grade D with effect from 1st April 1970 with 
right to recover differences in wages . So far 
Ram Nath Chandra is concerned the demand of 
the Association that he should be placed in 
category D with effect from 23rd Jan . 1969 is 
wholly unjustified . He is not therefore entitled 
to any relief whatsoever . Let a cooy of this 
award be forwarded to the Central Govern 
ment as required under section 15 of the Indus 
trial Disputes Art, 1947 . 

( Sd.) A . C . SEN , 

Presiding Officer . 
(No. L / 2012 / 99 / 71-LRII. 1 


S . O 904 . - In pursuance of section 17 01 the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby publishes the following awurd of 
the Central Government Industrial Tribunal (No. 1 ) , 
Dhanbad , in the industrial dispute between the emp 
loyers in relation to the management of Badjna Col 
liery of Messrs Oriental Coal Company Limited , Post 
Office Nirgachatti, District Dhanbad , and their work 
mien , which was received by the Central Government 
on the 7th March . 1972 . 

AWARD 
BEFORE THE CENTRAL GOVERNMENT INDUS 
TRIAL TRIBUNAL , NO . 1, DHANBAD . 
In the matter of a reference under section 10 ( i) ( d ) of 
the Industrial Disputes Act, 1947. 

REFERENCE No. 41 OF 1971 
PARTIES : 
Employers in relation to the Badjna Colliery of 

Messrs Oriental Coal Company Limited , Post 
Office Nirsachatti, District, Dhanbad , 

AND 
Their workmen . 
PRESENT: 

Shri A . C . Sen - Presiding Officer . 
APPEARANCES ; 
For the Employers : - Shri S . S . Kapur, Advocate. 
For the Workmen : - Shri Jagir Singh , Advocate. 
STATE : Bihar . 

INDUSTRY : Coal. 
Dhanbad , dated the 24th February , 1972 

AWARD 
The present reference arises out of order No . L / 
2012 / 128 / 71- LRII , dated New Delhi, the 19th August . 
1971 passed by the Central Government in respect of 
an industrial dispute between the parties mentioned 
above . The subject matler of the dispute has been 
specified in the schedule to the said order and the 
said schedule runs as follows: 
" Whether the action of the management of 

Badina Colliery of Messrs Oriental Coal Com 
pany Limited , Post Office Nirgachatti, District 
Dhanbad , in stopping from work and refusing 
employment to Shri Jaidev Gorain , Line Maz 
door and Shri Sudhir Gorain , General Maz 
door, with effect from the 3rd April, 1971, and 
27th March , 1971, respectively is justified ? If 
not, to what relief are these workmen entitl 

ed ? " 
2 . Written statement on behalf of the workmen was 
received in the office of the Tribunal on 16th Septem 
ber , 1971 and the written statement on behalf of 
the employers was fled on 17th January , 1972 Re 
joinder on behalf of the workmen was received in the 
office of the Tribunal on 1st February , 1972. The cage 
was heard on the following dates : 3rd February , 
1972 , 19th February , 1972 and 21st February , 1972 . 

3. It has been stated in paragraph 2 of the written 
statement filed on behalf of the workmen that the 
concerned workman Sri Jaidev Gorain was appointed 
at Badjna Colliery as Line Mazdoor in thọ month of 
December , 1968 and that he worked in the said capa 
city with effect from December, 1968 to March , 1969 , 
in No . 8 Incline of Badjne Colliery . The complaint 
of tlic workmen as set out in paragraph 26 of the 
written statement is that the management of Badjna 
Col .iery stopped the concerned workman Sri Jaidev 
Gorain from work and refused employment to him 
with effect from 3rd April, 1971 without specifying 
any reason in writing for the same to him and without 
any fault of the said concerned workman . It has 
further been stated in the said paragraph that the 
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concerned workman presented himself for his duties 
regularly with effect from 3rd April, 1971 but that the 
management of Badjna Colllery neither allowed him 
to resume his duties nor specified any reason in writ 
ing for the same. 


4 . It appears from paragraph 5 of the written state 
ment that the concerned workman namely Jaidev 
Gorain made a written representation to the Manager 
on 17th April, 1971 protesting against his illegal stop 
page of work and refusal of employment to him by 
the management and requested it to allow him to 
resume his duties with the continuity of service and 
with full back wages. 


5 . It is not disputed that the management af Badjna 
Colliery by its letter dated 21st April, 1971 addressed 
to the concerncd workman Shri Jaidev Gorain expres 
sed its unwillingness to provide him work on the plea 
that he was a badli worker . 


6 . It has been stated in paragraph 7 of the written 
statement that the concerned workman Shri Jaidev 
Gorain enrolled himself as a member of Mine Karam 
chari Sangh and that on 3rd May 1971 the General 
Secretary , Mine Karamchari Sangh vide his letter 
dated 3rd May , 1971 addressed to the Assistant Labour 
Commissioner ( C ) , Dhanbad raised a dispute over the 
illegal lock out of the concerned workman with effect 
from 27th March , 1971 . 


7 . As regards the other workman , namely , Sudhir 
Gorain , the following facts have been stated in para 
graphs 10 to 13 of the written statement: 
" 10 . That the concerned workman Sri Sudhir 

Gorain was appointed at Badjna Collery as a 
General Mazdoor in the month of April, 1968 . 
He worked in the said capacity with effect 
from April, 1968 to June, 1969 in No , 8 Inclino 
with effect from June, 1969 to 26th March , 

1971 in No . 10 Incline of Badjna Colliery . . 
11 . That the management of Badjna Colliery stop 

ped the concerned workman Sri Sudhir Gorain 
from work and refused employment to him 
with effect from 28th March , 1971 without 
specifying any reason in writing for the same 
to him and without any fault of the said con 
cerned workman . The concerned workman 
presented himself for his duties regularly with 
effect from 27th March , 1971 but the manage 
ment of Badjna Colliery neither allowed him 
to resume his duties nor specified any reasoni 

in writing for the same. 
12. The concerned workman vide his written re 

presentation dated 17th April, 1971 addressed 
to the Manager . Badjna Colliery protested 
against his illegal stoppage of work and refus 
al of employment to him by the manage 
ment of Badjna Colliery and requested it to 
allow him to resume his duties with continuity 

of his service and with full back wages . 
13 . That the management of Badjna Colliery vide 

its letter No . BJL -219 / 71, dated 21st April . 
1971 addressed to the concerned workman Sri 
Sudhir Gorain expressed its unwillingnegs 
to provide him work on his representation on 
the false plea that he was a badli worker" . 


9 . In paragraphs 4 and 5 of the written statement sub 
mitted by the management a preliminary objection has 
been raised challenging the validity of the reference . 
The nature of objection will appear from what has 
been stated in those two paragraphs. The said para 
graphs rung as follows: 
" ( 4 ) Thit so far as the management is aware no 

such Union by the name of " Khan Karamchari 
Sangh " is operating in this colliery nor so far 
as the management is aware does it have any 
membership among the employees of this 

colliery , 
(5 ) That the taking up of the cause of the two 

workmen concerned by a Union which has 
no existence , as stated above, in this colliery , 
the dispute is, therefore , essentially an indivi 
dual dispute and this being the position the 

reference is incompetent and invalid ." 
10 . It has been stated in paragraph 3 of the emp 
loyers written statement that in Badjna Coliery only 
one union namely Colliery Mazdoor Sangh affiliated 
to I. N . T . U . C . is operating and that this union com 
mands the membership of almost all workmen - emp 
loyees of this colliery and being the only most re 
presentative union it is a recognised union . 

11. The case for the management as made out in 
paragraph 6 of the written statement is as follows: 
The workman concerned Shri Jaidev Gorain and 
Sudhir Gorain have been working in the Badjna Col 
liery as badlies . In this colliery a badli workers list 
was first prepared in February , 1970 and then a revis 
ed one made in August , 1970 in consultation with the 
union " Colliery Mazdoor Sangh " . The name of both 
the workmen concerned are in badli workers lists and 
whenever they were so appointed they were issued 
badli appointed letters . 10 badli appointment letters 
were issued to Jaidev Gorain from 14th April, 1970 to 
2nd April, 1971 and the last one dated i7th March , 
1971 was issued for a period from 17th March , 1971 to 
2nd April, 1971. 8 Badli appointment letters were 
issued to Sudhir Gorain during the period from 3rd 
June, 1970 to 9th March , 1971. He was however allow 
ed to work upto 26th March , 1971. The last appoint 
ment letter issued to him was dated 25th February , 
1971. A badli worker does not have any lien on a 
permanent post. On the expiry of the period of their 
appointment as badlies , his employment stands auto 
matically terminated as per terms of employment. 

12 . In Clause ( c ), of paragraph 9 , it has been stated 
that Shri Jaidev Gorain was first appointed as badli 
as a mazdoor in December , 1968 and that he was emp 
loyed from time to time as badli till 2nd April, 1971. 
In Clause ( d ) of paragraph 9 it has been stated that 
Jaidey Goraln was a badli worker and that he was 
appointed as such from 17th March , 1971 to 2nd April, 
1971 as per badli appointment letter dated 17th March , 
1971 issued to him . In Clause (i ) of the said paragraph 
it has been stated that Sudhir Gorain was first ap 
pointed as badli in April, 1968 and that he was emp 
loyed as badli from time to time t111" 26th March , 1971 . 

13 . It has been stated in clause (j ) of paragraph 9 
that Sri Sudhir Gorain was last appointed from 24th 
February , 1971 to 9th March , 1971 but was allowed to 
work upto 26th March , 1971 and on expiry of the said 
period his employment stood automatically terminat 
ed . In clause ( 1 ) of the said paragraph the existence 
or the operation of the Mine Karamchari Sangh in 
the Badina Colliery has been denied by the manage 
ment. 

14 . Let me Arst of all decide whether the two 
concerned workmen , Jaidev Gorain and Sudhir Gorain , 
served the colliery as badli workers. Some lists of 
badli workers working in different pits and inclines of 
Badjna Colliery have been filed by the management 
and they have been marked Exts , M . 6 and M . 7 on adl 
mission . The names of the two concerned workmen . 


8 . It has been stated in paragraph 14 of the written 
statement that on 17th April, 1971 the concerned 
workman Sri Sudhir Gorain enrolled himself as 
a member of Mine Karamchari Sangh and on 3rd 
May . 1971, the General Secretary , Mine Karamchari 
Sangh by his letter dated 3rd May , 1971 addressed to 
the Assistant Labour Commissioner ( C ) , Dhanbad 
raised an industrial dispute over the illegal lock mit 
of the concerned workman Sri Sudhir Gorain with 
effect from 31st March , 1971. 
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namely , Jaidev Gorain and Sudhir Gorain , are included 
in the lists of February , 1970 and in the list for August , 
1970 . Witness No. 1 for the management has stated in 
the examnation - in - chief that in February , 1970 a list 
of badli workers was prepared in consultation with 
the union known as Coiliery Mazdoor Sangh . He has 
further started that the list for February , 1970 bears 
the signature of Sri Dharamdeo Singh , Vice - President 
of Colliery Mazdoor Sangh , Badjna Colllery Branch 
He has further stated that another list of badli 
workers was prepared in August, 1970 and that on both 
the pages his signature and the signature of Welfare 
Omcer , Manager and Dharmdeo Singh , Vice - President 
or Colliery Mazdoor Sangh are there . 

15 . Witness No. 1 for the managemeat has also proved 
various badı appointment letters issued to Shri Jaldey 
Gorain and Sudhir Gordain . The various badli appoint 
ment letters issued to Sudhir Gorain have been marked 
Ext, M10 series. As many as 7 ( seven ) badli letters 
have been proved in respect of Sudhir Gordain and they 
have marked as exhibits M . 10 to M . 10 ( 7 ) . He has 
Identified the thumb impression of Sudhir Corain in 
and these appointment letters. 

16 . He has also proved the various badli appoint 
ment letters issued to Jaidev Gorain and they have 
been marked as Ext . Mul to Mil ( 9 ) . Some of the badlı 
appointment letters have been signed by Jaidev Gorain 
und on other he has put his thumb impression . Jaidev 
has himself admitted in his examination - in - chiet that 
he is acquinted with Hindi, English and Bengali. The 
validity of these badli letters have not been challenged 
in cross - examination is that the badli letters were 
accepted by he concerned workmen by coercion . This 
suggestion however was strongly denied by witness no . 
1 for the management. He has further stated as follows 
in his cross - examination ; " The workmen concerned 
used to work on the preceding days of the day on whicn 
both the letters of appointments were issued . The 
Inen have been even issued these badli letters on the 
day preceding to which they worked on the preceding 
night" . Sri Jagir Singh , learned Advocate appearing 
on behalf of the worknieri contends that the above 
qorea statement of the witness clearly shows the 
period mentioned in any badii letter of aypointment 
did not disclose the real state of affairs . He argues 
that the concerned workman were in service even dur 
ing the days not mentioned in any of the badli letters 
of appointment. In other words, he wants to say that 
the badli letters were issued only for the purpose of 
showing that the concerned workmen were appointed 
intermittently from time to time though in fact they 
were in continuous service and were permanent work 
men in the colliery . In my opinion no such inferrence 
can be drawn from the statement of witness No. 1 
quoted above. The witness merely wanted to say that 
the badli letters might have been issued to the con 
cerned workmen retrospectively after they had actual 
ly worked for few days. 

17 . The employers have filed two other documents 
and they are marked as Exts. M8 and M9 on admis 
sion , Ext. M8 has been prepared from the badli ap 
pointment letters issued to Jaidev Gorian Ext. M8 
mentions the names of the persons in place of whom 
Sri Jaidev Gorain worked from 15th April, 1971 to 
17th March , 1971 . Ext. M9 has been prepared from 
the badll appointment letters issued to Sri Sudhir 
Gorain . Ext. My also mentions the names of the per 
sons in place of whom he worked from 3rd June, 1970 
to 25th February , 1971. It may be mentioned that in each 
one of the badli letters issued to the concerned work 
man has been mentioned the names of the permanent 
workers in place of whom the concerned workman 
were appointed . 


the management. It is in evidence that Sudhir Gorain 
enrolled himself as a member of Mine Karamchari 
Sangh on 17th April , 1971. According to him that he 
was stopped from work with effect from 27th March , 
1971. Therefore it seems that he became a member 
of the Mine Karamchari Sangh after he had been 
stopped from working. It is also in evidence that 
before he enrolled himself as a member of the Mine 
Karamchari Sangh he was throughout a member of 
the Colliery Mazdoor Sangh . He has also admitted 
in his cro98 - examination that the Colliery Mazdoor 
Sangh has raised an industrial dispute before the 
Assistant Labour Commissioner ( C ) , Dhanbad . He 
has further stated that this very dispute in relation 
to his stoppage of work with effect from 27th March , 
1971 was placed before the Assistant Labour Commis 
sioner ( C ) , Dhanbad by the Colliery Mazdoor Sangh . 
He has further admitted that he became member of 
the Mine Karamchari Sangh after the raising of the 
dispute by the Colliery Madoor Sangh before the Assis 
tant Labour Commissioner ( C ) , Dhanbad . It is there 
fore ciear that when the badli letters were prepared 
in 1970 Sudhir Gorain was a member of the Colliery 
Mazdoor Sangh . It is difcult to believe that the 
Colliery Mazdoor Sangh approved the badli list con 
taining his name unless he was in fact a badli worker , 
There is nothing on record to show when the Mine 
Paramchari Sangh was registered as a trade union , 
Sudhir Gorain has admitted that this Mine Karam 
chart Şangh has got no office in the Badjna Collery . 
He has further stated that there are 1500 to 1800 work 
men in Badjna Colliery out of which about 300 to 400 
workers are members of the Mine Karamchari Sangh . 
He, however, is not in a position to say who are these 
300 to 400 workmen members of the Mine Karamchari 
Sangh . He also does not know if there is any Secre 
tary of Mine Karamchari Sangh in the Badjna Codlery . 

19 , Jaidev Gorain has also admitted that there we 
on y one union namely Colliery Mazdoor Sangh operat 
ing in Badjna Collery before they joined the Mine 
Karamchari Sangh . He has also admitted that he was 
a member of the Colliery Mazdoor Sangh prior to his 
becoming a member of Mine Karamchari Sangh . He 
has admitted that the letter of protest dated 17th 
April , 1971 written by him protesting against his stop 
page of work was written after he had enrolled him 
self as a member of the Mine Karamchari Sangh . 
He has also admitted that the Mine Karamchari Sangh 
has no office at Badjna Colliery . He also does not 
know if there is any Secretary of the Mine Karam 
chari Sangh in Badjna Colliery . He too enrolled him 
seif as a member of the Mine Karamchart Sangh on 
17th April, 1971. According to him about 300 to 400 
persons were enrolled as members of Mine Karam 
chari Sangn , before he enrolled himself as a member . 
He has also admitted that he was a member of the 
Colliery Mazdoor Sangh prior to his becoming a mem 
ber of the Mine Karamchari Sangh . If it is borne in 
mind that he became a member of the Mine Karem 
chari Sangh on 17th April, 1971, and that be was a 
member of the Colliery Mazdoor Sangh when the badu 
lists were prepared in 1970 in consultation with the 
Colliery Mazdoor Sangh , it is difficult to believe that 
the Colliery Mazdoor Sangh entered Into - & collusion 
with the management for the purpose of depriving 
him all the amenities or privilege of a permanent 
worker , 

20 . From what has been stated above it is clear that 
the Mine Karamchari Sangh is not in a position to 
challenge the validity of the badli list prepared in 1970 
in consultation with the recognised union , namely , 
the Colliery Mazdoor Sangh to which the conteerned 
workmen belonged when those Hets were prepared . 


18 . These badli letters were prepared in consulta 
tion with the recognised union , namely Colliery Maz 
door Sangh . I am not prepared to accept the sugges 
tion that Coliiery Mazdoor Sangh was in collusion with 


21. It transpires from the evidence on record that 
the Mine Karamcharl Sangh has no office in Badjna 
colliery it is therefore doubtful whether it can raise 
any industrial dispute on behalf of the two workmca 
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New Delhi, the 10th March , 1972. 


concerned who were the member of the Colliery 
Mazdoor Sangh when they were stopped from work . 
I do not however think it necessary to decide whether 
the Mine Karamchari Sangh has got any locus- standi 
to raise the present dispute . I should like to dispose 
of the matter on merits . 


22. From what has been stated above it is clear that 
the Mine Karamchari Sangh is not in a position to 
challenge the genuineness or the validity of the badli 
appointment letters issued to the two workmen con 
cerned . The two workmen in their disposition also 
admitted the receipt of these badli appointment 
letters . They have no doubt tried to establish that 
they had been in continuous service . Jaidev Gorain 
has filed his bonus card . The Bonus card has been 
marked as Ext -M1. From the bonus card it appears 
that in the last quarter of December, 1970 his total 
attendance was 63 . His attendance varied from week 
to week . This bonus card in my opinion really sup 
ports the case of the management that he worked as 
badli in Badjna Colliery at the relevant time, Sri 
Jagir Singh , learned Advocate for the workmen , con 
tended that unless a particular workmen is absent for 
more than 10 days he must be regarded as in con 
tinuous service . In the present case we are not con 
cerned with the legal implications of continuous ser 
vice. From the bonus card , it appears that he did 
not work for all the days in all the weeks. In some 
of the weeks he worked for 3 or 4 shifts . There I 
nothing to show that when he put in 2 or 3 attend 
ances in any week he was absent either on account of 
sickness or on authorised leave. This bonus card 
clearly indicates that Shri Jaidev Gorain is a badli 
workman , 


S . O . 995. - In pursuance of section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby publishes the following award of 
the Central Government Industral Tribunal, Calcutta , 
in the industrial dispute between the employers in 
relation to the management of Nag s Kajora Colliery , 
Post Office Ukhra , District Burdwan and their work 
men , which was received by the Central Government 
on the 8th March , 1972 
BEFORE THE CENTRAL GOVERNMENT INDUS 

TRIAL TRIBUNAL , CALCUTTA , 

Reference No. 42 of 1971 
PARTIES: 

Employers in relation to the management of Nag s 
Kajora Colliery, 

AND 
Their workmen . 
PRESENT : 

Shri S . N . Bagchi . . Presiding Officer.. 
APPEARANCES : 

On behalf of Employers - Sri N . Das, Advocate . 
On behalf of Workmen - Shri B . S . Azad , General 

Secretary , Khan Shramik Con 

grese , 
STATE : West Bengal INDUSTRY : Coal Mines. 

AWARD 
By Order No. 6 / 84 / 70 -LRII, dated the 3rd March , 
1971, the Government of India , in the Ministry of 
Labour, Employment and Rehabilitation (Department 
of Labour and Employment) , referred the following 
industrial dispute , existing between the employers in 
relation to the management of Nag s Kajora Colliery 
and their workmen to this Tribunal , constituted under 
Section 7A of the Industrial Disputes Act, for adjudi 
cation , namely : 
" Whether the management of Nag s Kajora Col 

liery , Post Office Ukhra , District Burdwan 
was justified in designating Shri Satis Bouri 
and Shri Chunilal Dome as Survey Mazdoor 
and General Mazdoor respectively and paying 
them Category I wages ? If not, to what 
relief are the workmen entitled and from 
what date ? ” 


23. The certified standing orders of Badjna Colliery 
provide for a badli . Clause (1) order No. 1 reads as 
follows: " A badli or substitute is one who is appoint 
ed in the post of a permanent employee or proba 
tioner who is temporarily absent." From all the badli 
letters issued to the concerned workmen . It is clear 
that they were temporarily appointed in the place of 
permanent employees who were temporarily absent. 
The documentary as well as oral evidence on record 
clearly indicates that these two workmen concerned 
worked at all the materials time as badll workers. 
Therefore the question of illegally stopping them from 
work really does not arise . A badli workman is ap 
pointed from time to time for a specifed period . I 
he is appointed for a particular period his service is 
automatically terminated after the expiry of that 
period . Such termination cannot be regarded as 
stoppage of work ; so I think that there is no cage on 
merits for the two concerned workomen , 


24. Having regard to my Andings on merits, it is 
not necessary for me to decide the preliminary ob - 1 
jection taken by the management. According to the 
management the present dispute must be regarded as 
on individual dispute inasmuch as the Mine Karam 
chari Sangh being an unrecognised union , is not con 
petent to raise a dispute on behalf of the two concern 
ed workmen . It is not necessary to decide this point 
as indicated above. I want to keep this point open . 


25 . I, therefore , award in this case that the action 
of the management of Badjna Colliery of Messrs Orien 
tal Coal Company Limited , Post Office Nirsachatti, 
District Dhanbad in stopping from work and refusing 
employment to Shri Jaidev Gorain , Line Mazdoor and 
Shri Sudhir Gorain , General Mazdoor with effect from 
the 3rd April, 1971 and 27th March , 1971 is perfectly 
justified . The workman therefore are not entitled to 
any relief. Let a copy of this award be forwarded to 
the Central Government as required under section 15 
of the Industrial dispute Act 1947. 

( sd.) A . C. SEN, 
[No. L / 2012 / 128 / 71 -LRII.) 


2. On receipt of the reference notices were served 
upon both the disputants , represented by the Union 
and upon the management of the collery concerned . 
The workmen represented by the Khan Shramik 
Congress that sponsored the disputes between the 
workmen and the management stated ; 

3 . The Nag s Kajora colliery has been working with 
300 workmen in different categories under the mana 
gement of the colliery . The two disputant workmen , 
Satis Bouri and Chunilal Dome have been working in 
the said colliery since 1962 , as they claim , as Chain 
men regularly and permanently without any blamish 
whatsoever By letters dated 20th July , 1970 addres 
sed to the Manager of the colliery each of the dispu 
tants represented before the Manager to implement 
Coal Wage Board recommendations having regard to 
their nature of work performed by each of them in 
the colliery as Chain men . On receiving the letter 
on 25th July , 1970 the Manager of the colliery gave 
no reply . The workmen joined the Khan Shramik 
Congress (Union ) through which they protested seve 
ral times against the mal - practices of the manage 
ment of the collery wherefor the management had 
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been displeased with the workmen and did not im 
plement the Coal Wage Board recommendations in 
regard to them in accordance with their nature of 
work performed in the colliery . During the concilia 
tion proceedings before the Assistant Labour Commis 
sioner, Raniganj, the management representative gave 
out that one Jamini K . Mitra used to come in Nag s 
Kajora colliery at times from East Baraboni colliery 
who , according to the workmen concerned , perform 
ed the duties of a Chain man when the worlmen 
disputants were remaining absent on leave or on sick 
leave . The management representative during the 
conciliation proceedings stated on 5th September , 1970 
that J . K . Mitra was an Assistant Surveyor and that 
he used to come in Nag s Kajora colliery when the 
surveyor of the colllery required further skilled pre 
cession in survey jobs. The Union during the course 
of concillation proceedings called for Form C and 
Form E on 5th September , 1970 for produtcion by the 
management in the discussion during conciliation 
proceedings on 23rd September , 1970 , 17th October , 
1970 , 4th November , 1970 and 19th November, 1970 
but the management did not attend the meetings on 
those days. The duties of the chain man is only to 
assist the surveyor and is quite separate from that 
of the Assistant surveyor. The chainman in a mine 
does the permanent nature of work and is most essen 
tial for working of the mine . Before the Conciliation 
officer one Manik Ch . Roy , Pit Munshi in Nag s Kajora 
colllery gince 1960 stated that the workmen Satis and 
Chunilal had been working as chain men in the col 
liery and that Jiten Babu was coming in the colliery 
when the workmen anyhow remained abgent. The 
workmen , therefore, complained that the manage 
ment s non - implementation of the Wage Board recom 
mendations in case of the disputant workmen gince 
1987, was wholly unfair , unjust and victimisation in 
violation of the principles of natural justice. Accord 
ingly . a dispute over the matter was raised by the 
workmen through the Union against the management 
which ultimately on the failure of the conciliation 
proceedings has been referred to this Tribunal for 
Adiudication by the Central Government. Ministry of 
Labour and Employment. The workmen represented 
by the General Secretary of Khan Shramik Congress , 
P . O . Ukhra , Distt. Burdwan , prayed that the manage 
ment be directed to implement, in regard to the con 
cerned workmen , having regard to the nature of their 
work performed as chain man , the Coal Wage Board 
recommendations fix their wages in the scale of chain 
man in terms of the recommendations of the Coal 
Wage Board , and to ask the management to pay 
arrears of wages and other allowances available to 
the workmen in the scale of pay and allowances of a 
chainman As recommended hy the Coal Wage Board 
recommendations since 15th August, 1967, and for 
such other relief or reliefs as would be available to 
each of the workman concerned . 

3 . The management filed a statement in opposition 
ot the workmen s statement of case filed through the 
General Secretary of the Union sponsoring the dis 
nute for the workmen . At the opening of the case the 
learned advocate Mr. Das for the management admit 
ted the following facts: Setis Bouri has been working 
as Survey Mazdoor from January 1961 and Chunilal 
Dome, though designated as a general mazdoor, has 
heen actually performing the duties of Survey mazdoor 
from January 1965. When the Coal Wage Board re 
commendations came into force from 15th August , 
1967 and were implemented in the colliery by the 
management, these two workmen had been placed by 
the management in Category I sub - category ( 2 ) of 
the Wage Board recommendations ( Volume II , page 
41) from the date of implementation . Their scale of 
pay has been fixed and their wages have been paid 
in terms of the scale from the date of implementation 
ng prescribed by the Coal Wage Board recommenda 
tions (page 59 - Volume I ) and they are not entitled 
to get anything beyond what they have been getting 


in their relevant scales of pay og Axed by the manage 
ment as arrear of wages and other allowances . The 
workmen concerned are not entitled to be placed in 
the category of chainman of the Wage Board recom 
mendations ( page 79 Volume I ) . In paragraph 2 of 
the objection petition of the management stated that 
as per directions appearing in the Coal Award then 
in force , the two workmen were placed in Category 
I ( 2 ) of the said award as survey mazdoor and were 
then employed to work with the survey team for car 
rying survey instruments whenever and wherever re 
quired and that since their appointment they have 
been working as such . It is further stated in the 
objection petition that the management of the colliery 
after completion of the development work in the mine 
has been carrying on depillaring operation from 1966 , 
and that the survey work of the colliery has been 
handled all along by the surveyor of the colliery pre 
viously assisted by survey apprentices and since 1966 
with the commencement of de - pillaring with the 
assigtance of Assistant surveyor. All survey works in 
the management s mine is being performed by the 
management s qualified mine surveyor. Upto 1965 
workmen employed as survey apprentices used to as 
sist the surveyor in the colliery in his duties both on 
the surface and in the underground and thereafter 
since 1966 a unqualified Assistant surveyor has been 
assisting the surveyor in carrying out the surveyor s 
duties . In the circumstances as stated in the objec 
tion petition , the management had never any occasion 
for appointing any chain man and the assistance re 
quired by the surveyor in carrying out his duties has 
been and had been given to him by the aforesaid 
workmen working ag survey apprentices and unquali 
fled assistant surveyor . The two disputant workmen , 
as stated in the statement of the objection petition of 
the management, have all along been working for 
carrying survey instruments required by the survey 
team , and they never worked as chain man or in any 
other capacity . Although during the conciliation pro 
ceedings in regard to the dispute under reference the 
Union on behalf of the two workmen represented that 
the two workmen had been working as chain man in 
the colliery though designated as survey mazdoor, in 
case of Satis and general mazdoor, in the case of 
Satis and general mazdoor , in the case of Chunilal, 
the management denied the said contention stating 
that none of the workman had the required skill, lite 
racy , experience and competence to work as chain 
man so as to render any assistance to the surveyor 
in carrying out the duties. As regards the workmen s 
allegations that Jamini Mitra , a chain man working 
in the East Baraboni colliery used to come to Nag s 
Kajora colliery of the management for working in 
place of the concerned workmen of the colliery during 
their absence, the management in paragraph 10 of the 
objection petition asserted that service of Jamint 
Mitra as a chainman was never requisitioned by the 
management for working in place of the concerned 
workman . Jamini Mitra of East Baraboni colliery 
used to come to Nag s Kajora colliery when the sur 
vey team of the Nag s colliery consisting of the sur 
veyor and unqualified Assistant surveyor required 
further skilled asistance for presession in survey job , 
such as for making bore holes survey , co - relation 
work and in joint boundary survey . It is stated in 
paragraph 11 of the objection petition that the post 
tion regarding the claim of the concerned two work 
men was fully explained to the Conciliation Officer 
on 4th November , 1970 and for unavoidable reasons 
the management could not attend the conciliation 
proceedings held on 19th November . 1970 . The ma 
nagement in paragraph 12 of the objection petition 
asserted that the existing designation and category of 
the concerned workmen were quite justified and that 
they had no ground for claiming any other relief and 
that they were not entitled to be placed in the cate 
gory of a chain man , 
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4 . Sri Azad , General Secretary of the Union , re Chunilal and the surveyor go to the spot with the 
presenting the workmen , in reply to Mr. Das s state staff and the level instruments . Satis and Chunilal 
ment at the time of opening of the case submitted as carry the staff and the level instrument to the spot of 
follows: That both the workmen had been working 

survey. Satis places the level instrument and Chunl 
from 1961 and 1985 respectively performing the duties placed the staff . Surveyor then reads the level instru 
of a chain man , and that they were to have been fixed ment while Chuni helds the staff . The surveyor 
in the Category of chain man of the Coal Wage Board directs Satis to go to the staff and he point out the 
recommendations as prescribed by the said recom 

reading in the staff by a red pencil . The Surveyor 
mendations in page 79 Volume I. They are each en looking through the levelling instrument determines 
titled to get the increment in terms of Wage Board whether Satis s reading on the staff as proclaimed 
recommendations in the case of chain man in the 

by him is correct on verification . Surveyor records the 
scale of pay being Rs, 165 — 4 - - 205 - - 230 and under 

reading in the field book , Coming back to the office 
ground allowance at the rate of 5 per cent of the 

on finishing the spot level survey , Satis and Chunilal 
basic pay as has been prescribed for the grade of a 

as directed by the Surveyor used to clean the staff 
Chain man . Each of the workman is , therefore, cn . 

and the leveling instrument. This works goes on 
titled to get on being fixed in the sacle of pay of a 

from 9 A .M . to mid - day recess . Next Satis speaks of 
Chain man the arrears of wages, underground allow 

face - survey work of the face of the coal seam in the 
ances from 15th August , 1967 at the scale of a chain 

underground for the purpose of demarcating the area 
man till the date of the award . On the statement of 

from which the miners are to cut the coal. Under the 
facts made in the respective petitions by the workmen 

directions of the Surveyor , Satis and Chunilal accom 
represented by the Union and the management and 

panied the Surveyor to underground of the colliery . 
from the statements made by Mr. Das , the learned 

Satis carries the tripod or the dial, a stick , marking 
Advocate for the management and Sri Azad , General 

line , measuring tape and steel band and Chunilal, car 
Secretary of the Union representing the Union in this 

ried the dial within the box . The Survey team con 

sisting of Chunilal and Satis and surveyor getting into 
proceedings , the following points arises for decision : 

the underground of the mine used to come to the face 
(1) From before the date of implementation of the of the seam , and under the directions of the surveyor 
recommendations of the Coal Wage Board 

Satis and Chunilal used to measure the face of a 
what has been the nature of duties in the col 

seam of about 75 in length with the varying height of 
lery concerned that has been performed till 

7 to 12 or more . This measure of the face of a seam 
to - day by each ot the workman in the collfery : is done with the tape and the ground level of the face 
whether ag Chairman or as general mazdoor 

is marked by Satis and Chunilal. On the inarked 
cum - gurvey mazdoor or in the language of 

portion the surveyor is to place the dial and take read 
the Wage Board recommendations survey boyi 

ingr of the horrings and rerondle the amo try the SATA 
centre boys ? 

book , Surveyor is to look through the telescope fixed 

on the dial, adjusts the point, and directs Chunilal and 
( 1 ) Whether each of them has been working as a Satis to mark the points according to survey s direc 

Chain man since the date of their respective tion on the roof of the mine. Chunilal und Satis are 
appointments and ag such they are entitled to mark the points shown to them on the roof with 
to be Axed in the scale of wages of a Chain chalk . Three points are marked on the root when 
man from the date of implementation of the the dial is removed . The marking of the three points 
Wage Board recommendations and whether by Satis and Chunilal under the directions of the 
they are entitled to the arrears of wages and gurveyor is performed with the help of a string cover 
underground allowances in the scale of Chain ed with lime dust, tied on the end of two bamboo 
man for the period from 15 - 8 - 1967 till to - day poles which are held by Satis and Chunilal and mov 
legg the amount of wages and allowances pald ed along from the points making the markings of the 
and received by them during the period . 

points . Face -marking survey work is performed by 

Satis and Chunilal under the direction of the surve 
Point No. (1) : 

yor. After the work is finished between 9 A .M . and 
Decision 

Mid - day recesses , instruments are taken back to office 

by Satis and Chunilal. "Then Satis speaks about the 
5 . Three witnesses were examined on behalf of the 

Spot- gurvey for making out on the surface parcels 
workmen . The two workmen examined themselves 

of land for construction of low cost houses for the 
as witnesses who were cross - examined . One Jitendra 

labourers . The team consisting of Satis , Chunilal 
Nath Banerjee, Mining Sirdar of Nag s Kojora colliery 

and Surveyor are to go to the spot. Surveyor is to 
was also examined and cross - examined by the work read the plan and direct Satis and Chunilal to mark 
men . None was examined as a witness for the mana out parcels of land measuring 8 X 8 on the surface 
Bument. As admitted by the learned advocate for the for construction of lovy cost houses. The surveyor has 
management Gatis Bouri, workman has been work the field book with him while Satis and Chunilal 
ing as survey mazdoor from January , 1961 and work carry tape, lime, marking chalk , and the map . Ac 
man Chunilal Dome has been actually performing the cording to surveyor s directions Satis and Chunilal 
duties of a survey mazdoor from January , 196.5. So , marked out parcels of land for construction of the low 
according to the management Satis Bouri, workman . cost houses . The Satis speaks about the quarterly sur 
since January 1965 have been working in the Nag s face survey carried on in the collierv under the Cirer 
Kajora colliery as survey mazdoor. The Coal Wage tions of surveyor. Satis and Chunilal are to carry sur 
Board recommendations came into force from 15th vey dials , lime, wooden pegs, hammer , plumb balls, 
August 1967 and those were implemented in the Nag s steel band measuring tape for such survey . Coming 
Kajora colllery by the management by placing the two near a pit gurveyor directs Satis to proceed at a dis 
workmen in Category I sub - category ( 2 ) of the Wage tance from the pit say 300 away and to flush pegs on 
Board recommendations. Volume II, page 41, with et the ground . He used to do that Several pegs, as 
tect from the date of implementation , According to directed by the surveyor are flushed on the surface by 
two workmen having been placed in the scale of wages Satis and Chunilal. After the pegs are flushed into 
of a survey mazdoor since 15th August , 1967, each on the surface, dial is fixed on the tripod by Satis 
has been paid their wages and allowances from that and pegs are marked with serial numbers . Taking 
date according to the rates prescribed by the said each peg serially the dial is fixed on such pegs with 
scale for a survey mazdoor or in other words survey the plumb ball suspended below the dial. Commenc 
boy . Satis Bouri. WW1, gave a narrative or how he ing from peg marked " O " as directed by the surveyor 
has been pertorining his works in the colliery assigned Satis is to proceed from O peg to , say 18th peg. Sur 
to him by the colliery gurveyor , First he spoke of veyor with the dial remains on the O peg . Oni com 
spot - levelling. This work is done on the surface of ing to the particular peg Satis is to hold the pole 
the colliery . The survey team consisting of Stas, on that peg and surveyor reads angles on the dial with 
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reference to that peg and the pole and records the 
angles in his field book . This operation is done from 
peg to peg and Satis is directed to move from one 
peg to the other and fix the pole on that peg. Satis 
is to do that job . The Surveyor is to read the angles 
on the dial and records the same on the field book . 
After the readings on the dial are Anished Satis and 
Chunilal ore directed by the Surveyor to measure the 
distance between each of such 18 pegs from the mouth 
of the pit . In this way the work is completed . Coal 
stack survey : Satis says that on the first day of a 
month the Surveyor used to direct him and Chunilal 
to accompany him for measurement of the quantity 
of coal stacked on the surface . He and Chunilal carry 
each a pole , a measurig tape, some lime and the Sur 
veyor, the Aeld book for measurement of the stack 
of coal on the surface. Under the directions of the 
survey Satis and Chunilal are to take measurement 
of length , breadth and height of the stack of coal and 
read out the measurements of the stack to the Sur 
veyor who records the same in the field book . In this 
way the measurement of stack of coal is taken . The 
Tribunal asked him a question as to whether Satis 
and Chunilal did co - relation survey work relating 
to underground and the surface boundary between two 
adjacent collieries . He gave a narrative of the co 
relation survey work . After he made the staternent 
regarding co -relation survey work , the Tribunal 
further asked him whether as parated by him , the 
narration related to co - relation survey work as asked . 
To witness appeared to be a little confused . When 
again asked if the statement he had just then made 
related to the question put about co - relation survey , 
the witness stated , " I do not know what is co - relation 
survey but what I have stated just now is a joint 
survey with other collieries" . The Tiibunal asked 
him what did he mean by joint survey . Satis ans 
wered , “ By joint survey I mean a process of survey 
trom which it is determined as to the limit of the 
boundary of one colliery with the adjacent colljery so 
that one coilicry may not tress - pass into other adja 
cent colliery on the surface and underground . The 
process of survey that I have just spoken of is not only 
done by our colliery but also by other collieries either 
simultaneously or sometimes after or before our sur 
vey . But such survey is made by the adjucent collie 
ries so that neither colliery can tress - pass into either s 
colliery underground or surface ." Then Satis gives out 
that he entered the service of the colliery for the first 
time in 1961. Before 1985 he was paid on vouchers . From 
1965 he has been paid on the basis of wagcsheet in Form 
3 , From 1965 he began to get Rs, 24 per week meaning 
for 6 working days. In 1966 he got Rs. 27 odd paise 
as weekly wages. In 1967 he received Rs. 27. 75 per 
weck , From 1965 he began to draw underground 
allowance along with the weekly wages . From 1965 
to 1967 weekly wages included also the underground 
allowance . Even now his weekly wages includes under 
ground allowance - underground allowance at present 
being 6 annas per day . His present weekly wages in 
clusive of underground allowance is Rs. 39. 50 p . He 
claimed pay from 1965 in the scale of Rs, 165 - 4205 
5 — 230 per month according to the Coal Wage Board 
recommendations, and the corresponding rate of under 
ground allowance and also arrears of wages , under 
ground allowance and the difference between wages 
and underground allowance received by him upto date 
and the pay and underground allowance , as he would 
have received from 1965 upto date had he been put to 
the scale of Wage Board . He wants Axation of his pay 
from 1965 at Rs. 165 per month in the scale of Wage 
Board recommendations and also underground allow 
ance in that scale of pay upto date , and arrear of pay 
and allowances in the manner and to the extent he has 
stated . He also claims to be placed in the scale of a 
Chain man but not in the scale of survey mazdoor , He 
stated in his examination - in - chief that Jatin Mitra 
never worked as Chainman in Nag s Kajora Colliery , 
Mitra used to work in East Barahoni Colliery . He and 
Chuunilal did the same work in the colliery for all the 
times . He then narrated how their demands were 
refused compliance by the management as made by 


them as well as by the union which gave rise to the 
dispute now referred to for adjudication by the Central 
Government. He stated that except he and Chunilal 
there was one who could work as a Chain man in Nag s 
Kajora colliery . He stated in his examination - in - chief , 
" During my absence on leave or on sick leave the sur 
veyor secures services of coolies for working as Chain 
man " . From the cross - examination of Satis the follow 
ing facts appears . While he was 16 or 17 years old he 
entercd into the services of Nag s Kajora colliery and 
before that he never served in any other colliery in 
any capacity . He can simply sign his name in Bengali, 
can rcad Bengali script but cannot read English print. 
He can read only the numbers in English . He never 
took training of a Chainman . According to him , if one 
can fit a dial and read the distance with the tape he 
may be called a Chainman . For a day or two when 
the surveyor is absent and the coal cutting face is to 
be extended so that the loaders in the mine may not 
sit idle , Satis can somehow manage the work of mark 
ing the face approximately not with reference to dial 
but on his experience , but not scientifcally by any 
surycy method . He cannot read dial nor can he rear 
angle . He can read numbers in English on the staff , 
distance on the measuring tape and steal tape, There 
was never any post of Chain man in Nag s Kajora 
colliery . From 1986 , along with the surveyor there is 
an Assistant surveyor in the colliery who was an ap 
prentice surveyor before 1986. This assistant surveyor 
was apprentice in the colliery, say in 1963 and 1984 . 
From 1986 colliery is doing only depillaring work . He 
denied that the work of surveyor is less in volume 
when the colliery is doing depillaring work . He admit 
ted that when depillaring on coal mines , there is no 
survey work to be done, but when the colliery is deve 
loped the surveyor is to work day to day as develop 
ment proceeds . He denied that the actual work of sur 
vey has been done all along in the colliery by the 
Surveyor and the Assistant surveyor Asim Babu . He 
denied that he and Chunilal carried the survey mate 
rials to the spot while Agim Babu and Surveyor did 
the actual survey work . He claimed that he and 
Chunilal did the actual survey work . Asim according 
to him only prepares vouchers of the contractor but 
does not do any survey work . He named several col 
lieries such as Moira Bisweswari, Sankarpur, Takola , 
Madhujore , Siduli, Sarpi Kajora . East Kajora, Real 
Kajora colliery where there are Chainman , in each of 
such collieries. He admitted that Nag s Kajora collier,y 
raising is per month is only 4000 tons of coal while 
Moira colliery s monthly raising was 40,000 tons. He 
did not know the monthly raising of all the other col 
lieries which he had spoken of but he admitted that 
Bisweswari colliery s monthly raising is 8000 tons 
Where there is an Assistant surveyor whose name he 
does not know . He confessed that he has no kriowledge 
as to the types of dial that are required for survey 
work . He confused between a dial and a compass . He 
could say that there are vernier clamp, body clamp, 
niddle in the Nag Kajora colliery s dial but he confessed 
that he could not read any angle in the dial . When he 
came to the colliery for the first time he began to work 
under the directions of the surveyor . By working in 
the colliery under the directions of the surveyor , he 
picked up the work he was nerforming which he calls 
the work of a Chainman . He took no training as a 
Chainman . The work he is doing , he says , is that of 
& Chainman . He says that the reading of the dial is 
not the work of a Chainman hut the Chainman s work 
is to fix the dial at a proper site for making it capable 
of taking the readings on the dial. He has learnt. 
following the directions of the surveyor , the work of 
setting a dial while working in the colliery. He has no 
knowledge about the verticle and the horizontal level. 
He does not know how to read a field book nor does he 
know how to write a feld book According to him it 
is not the duty of the Chainman to take and read the 
Angles of either on dial or the theodolite compass . He 
denied that he had neither training nor the skill of 
doin the work of a Chainman although he was doing 
the work of a Chainman . He denied that the workload 
of the colliery is not such that it requires the services 
of a Chainman , 
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6 . Chunilal, WW 2, when came to the colliery for the colliery in January 1965 . In examination - in -chief this 
first time in 1965 and met the Manager Kajal Babu , Chunilal stated " the nature of work performed by me 
the Manager directed him to work as line mazdoor . He since I entered the colliery upto date has been the same 
refused to work as line mazdoor and asked the Manager as I have spoken of" . He entered the service of the 
to allow him to work as a survey mazdoor. The Mana colliery as survey mazdoor in 1965 and since then the 
ger agreed to the proposal and Chunilal began to work nature of work upto date is that of survey mazdoor. 
as a survey mazdoor. He then approached the Surveyor Satis entered the service of the colliery in January 
Babu who told him to join with him in the work . As 1961 and he claims that he has been serving since 1961 
directed by the Survey Babu he was asked to collect as Chainman with the surveyor of the colliery . This is 
dial, tape , plumb ball and other appliances and to inherently incorrect. The Mazumdar uward ( the 
accompany him to the job . He and Satis accompany award of the All India Industrial Tribunal Colliery 
Survey Babu who directs them to place the dial at a 

Disputes, Volume II, Appendix XI) page 73 , says, 
particular place and points out that the points to be 

survey mazdoor ( 2 ) tool and material carrying ) a 
fixed on the roof of the colliery . He speaks also of 

workinan employed to work with a survey team to 
face survey in the underground . Surveyor directs both 

carry survey instruments and which is inferior In 
of him and Satis how to measure the distance of 75 

status to a survey Chainman . Appendix XI. Page 80 . 
Satis holds the plumb line ball and he holds the lamp, 

Paragraph 202 of the said volume reads, " 202 - Chainman 
Satis and the witness mark the roof with threads, im 

( see also No . 2 ) persons who assist the surveyor in 
mersed in lime dust. He then speaks of floor cutting 

carrying out his duties both surface and underground " . 
work of contractors . He states in examination - in - chief , 

The Mazumdar Award , Volume I, page 140, prescribes 
" the nature of work performed by me since I entered 

9 categories of workers beginning from category I to 
the colliery upto date has been the same as I have 

category IX with their basic wages, dearness allow 
spoken ofl " . When he first entered into the services of 

ance , bonus, underground allowance , total for surface 
the company he used to get Rs. 27 per week as wages 

workers per month , total for underground workers per 
and now he gets weekly wages of Rs. 38 . He repre 

month . A category I worker is to get minimum wages 
sented to the Manager that he and Satis should be 

including bonus at Rs. 69 - 1 - 0 per month as a surface 
given the pay of a Chainman but he was told that it 

worker, while as underground worker at Rs. 72 - 2 - 10 
could be settled by the authorities . He claimed Rs. 42 

per month . The notes in page 143 , Volume I of 
per weck from 1965 and pay scale of a Chainman and 

Mazumdar award , algo directs calculation of under 
also claimed arrears of wages as a Chainman . He 

ground allowance, dearness allowance on the basic 
demands that he should be placed in the grade of a 

wage of each category of workers. Now , in page 138 , 
Chainman and designated as Chainman and his pay 

Mazumdar award says , Paragraph 515 — " the categorisa 
should be fixed in the grade of a Chainman , In cross 

tion suggested by the parties shows that the parties 
examination he said , " I cannot read and write either 

want the workers to be classified into nine groups, the 
English or Bengali, I can read the angles of the dial 

tenth group being the supervisory category which may 
and I can record it in writing . ( Asked to write 118° 

not he necessary in all collieries" . This is how there 
15 mts .) . I do not know what is degree or minutes " . 

are the nine categories of workers at page 140 ot the 
He wrote 60 and then 100 x 18 or something like that 

said Volume of Mazumdar award . At page 136 , Vol. I, 
but unreadable and stated that he had written 18° 15 

Mazumdar award say , “ The mazdoor is the unskilled 
minutes. The paper upon which he wrote the figures 

worker , but where the nature of the work done by him 
has been placed in record . He had not been trained by 

involves more than ordinary strain or responsibility . 
Compass Babu to do the work of a Chainman . He 

then he is put into the higher categories. 80 much so 
cannot read degree or minutes on a dial compass. He 

mazdoors are spread over from Category I to Category 
does not know what is true north nor does he know 

VII according as they do light work , nr slightly heavy 
what is instrumental errors nor does he know how to 

work , or heavy work involving somn degree of respon 
eliminate any instrumental error in calculation of a 

sibility " . From page 149 of the Mazumdar award 
close circuit . He does not know what is taking of an 

Volume I - regarding surveyors the riscussion begins 
ofr - set and how it is to be taken . He denied that he 

and ends at page 150 , paragraph 556 , where the Award 
used to work as a survey mazdoor, He claims that he 

sayg, " In other words we consides the work of the 
and Satis are working as the Chainmen . 

surveyor as skilled manual work " . As regards Assis 

tant surveyor, naragraph 557 says- - (028 152 ) , that 
7 . WW 3 , Jitendra Nath Banerjee , entered the service Overman and Mining sirdars arc skillnd manual wor 
of the colliery as a shot firer in 1962, became Mining kers. But the mazdoor is an unskilled worker. Of 
sirdar in 1964 and is now in the grade of pay of coursr , within Category T to VII a mazdoor may he 
Rs. 205 - 237 since the Wage Board recommendations nlaced under the circumstances as refrrred to in the 
were implemented . He has no grievance . He knows Majumdar award Vol. I , p . 136 -pnra 512, nnd waxes of 
the two workmen disputants , Chunilal and Satis . nach such categories have been nroscrihod at porre 140 
According to him there is no Chainman in the colliery Vol. I of the said award . Appendix YI nad 73 Job 
and those two workmen work as Chainman of the ( 2 ) in Vol. II of the said award savs, Survey Mazdoor - - 
colliery with thr Surveyor of the colliery since 1962. a workman amploved to work with ourer team to 
They measure lead of coal also lift of coal along with 

CTTV surveying instruments and who is inferior to the 
the Surveyor , Aşim , the Assistant Survevor of the status of a Chainmrn , Chainman ( 20 ? ) . mage 80 - Vol. 
colliery accompanies the surveyor team and supervises TI . Mazumdar Award - person who assist the surveyor 
the survey work . The witness sees the survey team in carrying out his duties, birth surface and under 
working while coming to the face of the seam where ground A Survey Mazdoor is catenary I ( 2 ) writon 
the witness works. He does not know what are the 

Chainman ranges from categorı TTTT TV and V ( 202 ) 
particulars of the work to be done by the persons, in Mezumdar award page 86 % 88 _ VOI TT Category IV 
designated as a Chainman . He said , “ because they 

gets Rs, 824- 9 being a surfarm worker per month . 
take measurements arcompany the surveyor, so I say 

while category TV underground workror mets Rs. 86 - 8 -6 
they are chainman ." His evidence in cross - examination 

per month . The daily wages plus honus of surface 
shows that development work of the Nag s Kajora 

worker category T is Rs. 2 - 10 - 6 vith underground 
colliery has practically been stopped . The third pit has 

allowance of 0 . 1 - 11 total Rs 2 - 11 - 5 under Mazumdar 
been due and is in the process of running gallery and 

Awardt, Volume I. page 140 . So , we find on a reference 
of settin up of fittings. After driying the gallery upto 

to Mazumdar award that Mazdoors 75A Categorised 
50 in the third pit the work stopped for the last 6 

from category I, IIJ to category V denending upon 
months. 

the nature of work done by him involving more than 
8 . This is the state of evidence adduced on behalf of ordinary strain or responsibility though they are 
the worlmen . Both tha workmęt disputants are ille classed as " nekilled worker " . Ordinary survey maz 
terate . Working in the survey team they may have door i. . . ringkilled worker was categorised under cate 
acquired a hare knowledge of reading numerals in posv 1 ( 2 ) while a Chairman thought an uns rilled 
English Chunilal was allowed to work as a survey worker had been put in category ITT, Category IV and 
Mazdoor by the management when he first came to the V , job No. 202 , at page 87 -88 , Volume II, Mazumdar 
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award . A Survey ( tool or material ) carrying maz 
door is as much as unskilled workers as the Chairman in 
any of the categories III, IV and V of the Mazumdar 
award is , depending upon the nature of his straneous 
work and responsibility . An unskilled mazdoor may 
be of categories , in category III and IV or V of the 
Mazumdar award , job No. 202 – Chairman , while an 
unskilled mazdoor may be placed in Category I job 
2 - Survey mazdoor . (Mazumdar award job No. 202 ) . 
So, a Chainman , Job No. 202 according to Mazumdar 
Award may fall in category No, III, Category IV and 
Category No, V , while a survey mazdoor in category 
I ( 2 ) i. e . Job No . 2 , but all those categories of work 
men are first unskilled workmen but placed in diffe 
rent categories commensurate with the nature of work 
dono by each of them involving the strain differen 
tials in performance of such work and the difference 
in the degree of responsibility in the performance of 
the work . The assessment of the nature of work of 
each of such categories of workmen is to be made 
with reference to the description of the job against the 
number of the job as appearing in page 73 , Volume 
II, Appendix XI of Mazumdar award where it is sta 
ted Job No. 2 survcy mazdoor being a workman emp 
loyed to work with a survey team to carry survey 
instruments and is inferior in status to a survey Chain 
man , whilc a survey chainman , job description No . 
202 is a person who assistg the surveyor in carrying 
out his duties both surface and underground . The 
surveyor is a skilled manual worker . A survey maz 
door is an unskilled manual worker. A Chainman 
in any of categories III Or Category IV or Category 
V is none the legs an unskilled mazdoor i.e . manual 
worker . An unskilled manual worker under the head 
" Mazdoor" may be categorised in categories I, III , IV 
and V . vide Mazumdar award referred to above de 
pending upon the nature of his work , strain in perfor 
mance of the work or responsibility in the performance 
of his work upon assessment being made by the mana 
gement in regard to each of such categories of workers 
But a Chainman in category III to V though an un 
skilled mazdoor falls under the head “ mistries ” ( sce 
Vol. II page 88 Mazumdar Award ) . But a survey 
mazdoor is under the column mazdoor , see Vol. II 
page 86 -Mazumdar Award . At pago 136 , Volume I, 
Paragraph 512 , Mazumdar award says " Mistries and 
the fitters actually start from category III. Mistries 
stop at category VII while Atters go upto category X . 
Category X being the supervisory category in respect 
of whom it has been suggested that they should be 
on the time scalc ." This is the position regarding cate 
gorisation and job description and occupational no 
menclature as prevailing when the _Mazumdar award 
came into force in 1956 . 

9 . Now , in 1961 and in 1965 çame Satis and Chunilal 
respectively to serve in Nag s Kajore colliery. Satis 
stated in his examination - in - chief: " In 1961 when I 
entered into the services of the colliery I used to get 
Rs. 2 .50 per day " . Category I worker used to get , 
page 140 , Volume I , Mazumdar award , Rs. 2 - 12- 5 
consisting of basic pay , dearness allowance , bonus, un 
derground allowance, per day , less deduction , I think . 
Then 1961 to 1964 , I. e . four or 5 years he worked 
with daily wages of Rs. 31 - . So , in 1961, he was in 
category I ( 2 ) . If he got Rs. 3 - per day upto 1964 
his weekly wages came to Rs. 18 / - and his monthly 
wages came to Rs. 781. inclusive of underground 
allowance For Category II worker, in page 140 Vol 
urne I, Mazumdar award it is shown that all under 
ground workers get monthly wages of Rs. 76 - 14 - 8 . 
From 1965 Sntis began to draw Rs. 24 ) , per week or 
Rs. 41 - per day or Rs. 104 - per month . Category 
VII worker gets Rs. 11 - 13 - 8 inclusive of underground 
allowance. For Category II worker, in page 140 , Vol. 
Volume I. Satis at present-draws weekly wages in 
cluding underground allowance Rs. 39 . 50 i.e . daily 
wage of Rs. 6 .60 P and monthly Rs. 171,00 per month 
i.e . much above category IX workers at page 140 , vol . 
wme I of the Mazumdar award . In support of his 


statement regarding, his present weekly wages, Satish 
did not produce his wage Bonus card . The Wage 
Board recommendations came into force from 15th 
August, 1967 . If he is fixed in the scale of a Chain 
man vide page 79 , Volume I Coal Wage Board recom 
mendations, in the scale of Rs. 165 — 4 - - 205 — 5 - - 230 
from 15th August , 1967, his new consolidated basic 
pay in that scale upto 15th August . 1971 is Rs. 181 - 
but he is already drawing , as he said 171 p .m ., which 
must be after deduction of the Provident Fund con 
tributions. The Chairman scale in Mazumdar avard 
was Rs. 30 - 1 - 34 yide page 79, Volume I Coal Wage 
Board recommendations. When Satish came in 1961 
to work in Nag s Kajor s colliery and commenced work 
ing as a Chainman his basic pay in the then time scale 
Rs. 30 - 1 - 34 would not have allowed him to get even up 
til to - day more than Rs . 34 - per month vide Volume 
I page 79 , Coal Wage Board recommendations. Now , 
Satish s statement in examinationin -chief that he 
gets Rs. 39 . 50 per week , inclusive of underground 
allowance may be referable to category I, rale of 
daily wages, increment, attendance bonus inclusive of 
underground allowance and dearness allowance to 
work up weekly Rs. 30 .50 after deducting provident 
fund, page 59, Vol. I Coal Wage Board recommenda 
tion , After the Wage Board recommendations came into 
force to continues to be in the scale of unskilled cate 
gory I page 58 Volume I, Coal Wage Board recommen 
dations, Appendix V , page 41, Volume II of Coal Wage 
Board recommendations relates to category I (unskıl 
led ) under the designation of mazdoors and sub - desig 
nation survey / centre boys within job numerical No. 
( 2 ) reading as " a workman employed to work with a 
survey team to carry survey instruments and is infe 
rior to status to a survey Chainman . Like Mazumdar 
Award , Coal Board recommendations do not bring 
& Chairman within any category ( I lo V ) . but place 
a Chainman within Technical and Supervisory stafi 
and brings him under Survey department ( See page 
78- 79 , Vol. I , Coal Wage Board Recommendations ) . 
Chairman is a class of technician and does not come 
under unskilled / skilled / semi- skilled / low and higher / 
skilled junior & senior ( Coal Wage Board Recommen 
dations - Appendix V - Vol. II pages 41 -45 ) , Thus a 
suryey Chainman , ( page 79 , Volume I of Wage Board 
recommendations ) under the heading technical Staff 
and under the sub - heading " Survey department" 
cornes within the pay scale of Rs. 165 — 4 — 20545 - 230 . 
So , the emoluments recelved by Satis per week at 
present at he stated in examination - inchief, are in 
consonance with the emoluments prescribed by Wage 
Board recommendations for category I ( 2 ) unşkilled 
Mazdoor / survey boys. When the Mazdumdar award 
was in force , he was in category 1 ( 2 ) i.e . Job numeri 
cal ( 2 ) Survey Mazdoor till before the Wage Board 
recommendations came into force. He was not in 
category III , nor in Category IV nor in Category V 
of Mazumdar awurd when the Coal Wage Board re 
commendations came into force, and he got his einoly 
ments inclusive of underground allowance and dear 
ness allowance not beyond the scale of category 1 ( 2 ) 
survey mazdoor, - job numerical ( 2 ) till upto 14th 
August, 1967 when Coal Wage Board recommendations 
came into force. Chunilal came to serve as survey maz .. 
door category . I, job numerical ( 2 ) of Mazumdar 
award in 1965 . His evidence shows as I have already 
pointed out, that he sued to get Rs, 27 - per week at 
the rate of Rs. 4 , 50 per day inclusive of bouns and 
underground allowance. At present he draws a week 
ly wage of Rs. 381 . less Provident fund deduction . So 
after the Coal Wage Board recommendations came 
into force, Chunilal, survey -mazdoor in category I ( 2 ) 
of Mazumdar award , an unskilled worker , remained 
unskilled worker in category I ( 2 ) - under head Maz 
door - sub -head survey boy of Coal Wage Board 
recommendations referred to above and is drawing his 
wages , allowance including dearness allowance et 
the prescribed rate . Since the implementation ? 
such recommendation by the management, both in 
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the case of Satis and in the case of Chunilal. Cate have been placed in the category of a Chainman un 
gorisatio nhas been the same - being Category 1 / 2 i .e ., der Mazumdar award , may be in category III , cate 
Survey Boy. Now , both of them claim that from the gory IV or category V , as mentioned in Mazumda 
commencement of their employment under the mana Coal award , referred to above. I have already state 
gement Satis in 1961 and Chunilal in 1965 , both that placing of an unskilled mazdoor, say a survey 
in January , they have been each performing the duties mazdoor , of category I ( 2 ) of Mazumdar award either 
of a Chainman in the colliery along with the Sur in category III, category IV , category V ( 202) job des 
veyor. So , if they were Chainman in 1961 and 1965 cription of Choinman under Mazumdar award ) inittal 
respectively, their scale of pay should have been ly depends upon assessment of the unskilled mazdoor 
30 - 1 - 34 , vide page 79Vilume 1, Coal Wage Board nature of work , whether straineous or not, whether 
recommendations under the heading " Existing desig Involves some responsibility , depending only upor 
nation with basic scale of pay " . So, before 15 - 8 - 67 the extent of the strain of work and responsibility 
the scale of monthly pay of a Chainman was far less varying from category III to IV and to y respectively 
than the rate of daily wages of category I Mazdoor Such assessment of the nature of work , strain of the 
unskilled category of worker as shown at 140 of Maz worker , responsibility of worker, initially depends upor 
umdar award , Vol. I. Now , Chunilal, when came in the management and the capability of the workmer 
1965 to the colliery , was offered by the Manager to claiming either categories No, III, IV and V of Mazum 
work as line mazdoor . He refused and accepted the dar award , But neither of them said to which 01 
job of a survey mazdoor or in other words survey those categories of Mazumdar Award they should havi 
boy Or centre boy as designated in Coal Wage Board been initially placed . A Chainman as a class under 
recommendations mentioned above . So , he himselt Coal Wage Board recommendations must be a techni 
had chosen the category I ( 2 ) of the Mazumdar award cian in the survey department. The management 
and began to serve as survey mazdoor but not as before the Coal Wage Board recommendations cam 
General mazdoor since then , and he said that there into force, assessed the nature of work of a survey 
had been no change in the nature of his work till 

Mazdoor but did not find Satis and Chunilal any mor 
to -day since he had first come to the colliery in Jan 

higher than that of a survey mazdoor or as a matter os 
uary 1965 . So , there is no question of evaluation of that survey / centre boy , under the Coal Wage Board 
his job by this tribunal at this stage . He has been recomınendations mentioned above . To be a Chairmar 
doing the same nature of work as he had commenced 

under Coal Wage Board recommendations one must be 
doing it on 1st January , 1965 as a survey mazdoor i.e . 

a technician in survey operation in the colliery , Their 
the work of carrying survey instruments with the grievance is that their nature of work , the strain a 
survey team . He had no training as a Chainman nor 

their work and responsibility of their work are such 

that they should have not been initially in 1961 and 
did hy earn the skill of a Chainman just as Satis has 

1965 respectively placed above category I, job descrip 
neither . Satis also entered the service of the colliery 

tion ( 2 ) of Mazumdar award but they do not assert 
in January 1961 as a survey mazdoor, Category 1 ( 2 ) 

that they should be placed as Chainman 

of 
of Mazumdar award , which is also category 1 ( 2 ) 

either in 

category III , IV or V of Mazumdar award ( job des 
the Coal Wage Board recommendations already refer 

cription being 202 for each of such categorieg ) . But 
red to . Now , under Coal Wage Board recommenda 

categorisation in any of those categories would depend , 
tions Satis and Chunilal are to be designated under 

as Mazumdar award says, in regard to amazdoor 
head Mazdoor , sub -head survey centre boys being cate 

unskilled workman upon the nature of his work , strain 
gory I ( unskilled ) worker whose job description , be 

of his work and the responsibility in performance of his 
ing as a person who carries suryey instrument and 

work . As regards Chunilal there has been no change 
who is inferior to status to a survey Chainman . A 

in the nature of his work as survey mazdoor under 
survey Chainman under Mazumdar Award must be 

Mazumdar award and as survey boy / centre boy under 
an unskilled straineous worker , having greater res Coal Wage Board recommendations from January 1965 
ponsibility than that of a survey mazdoor under Maz till today, i. e . 18th of February , 1902. Satis said that 
umdar award . But under Coal Wage Board recom since January 1981 when he came to work in the colli . 
mendations & Chainman is technician in the survey ery he received pay upto 1964 as category I ( 2 ) survey 
department — a class by itsell. In case of Chunilal mazdoor inclusive of wages under Mazumdar award . 
since his joining in the Nag s Kajora colliery in 1965 From 1961 to 1965 he had no grievance cven right upto 
ag a survey mazdoor, now survey centre boy under 14th August , 1967 just before when the Coal Wage 
the Coal Wage Board recommendations, there has not Board recommendations came into force . Now , tho 
been any change in the nature of his work . So, his question is whether he and Chunilal are doing the 
designation under the Coal Wage Board recommenda same nature of work or there has been any difference 
tions, Volume II, page 41 , Appendix V should be un in the nature of work , in the strain of work and in the 
der head Mazdoor - - sub - head Survev boy . Now , responsibility of performance of work between Chunilal 
Satis said that his nature of work and that of Chuni and Satis at any time during the period from 1961 ti " 
Jal have been materially the same. Both of them are date in case of Satis and from 1965 till date in case o . 
unskilled , both are untrained as a Chainman , both 

Chunilal respectively . If I am to believe Chunflal 
are illeterate, both of them have been performing 

when he said that he entered the colliery as a survey 
their work under the directions and guidance of the 

mazdoor , (Mazumdar award category I ( 2 ) and that his 
Surveyor. The main features of their work is to 

nature of work has been the same upto now , then I 
carry the survey instruments at the spot of survey . 

am to disbelieve Satis on this point. I have reviewed 
As directed by the surveyor they place the dial at a 

their rate of daily wages received , Satis from 1961 
starting point, flush pegs in at certain points , draw 

January till to - day and Chunilal from 1965 till to -day 
chain from one station to another station all under 

and I have kept in view the evidence of Satis and 
the directions of the surveyor, Satis gave description. 

Chunilal vo far as the nature of their work , strain of 
of his five items of work relating to the survey work 

their work and the responsibility of their work are 
done , as he said , under the directions and guidance of 

concerned in performing the duty of a survey mazdoor 
the surveyor. Both Satis and Chunilal claim that the 

or as a matter of that survey / centre boy under the 
nature of their work is such that they should be de 

Mazumdar award and the Coal Wage Board recommen 

dations respectively . It will appear from the evidence 
signated not as a survey mazdoor , not even as survey 

of Satis that the field work of survey continued only 
or centre boys, but as Chainman , and be put to the 

from 9 a . m . to 12 . 30 latest upto 1 O clock of the day . 
pay scale of Chainman under Coal Wage Board re 

Thereafter both Satis and Chunilal used to go back to 
commendations being at the rate of Rs. 165 — 5 — 205 

the office of the surveyor, cleanse 
5 - 230 i. e . as technicians in survey department of the 

the instruments 

which they carried at the spot of survey and passed 
Nag s Kajora Colliery from 15th August, 1967, Satis 

the day without any substantial work . So , there could 
claims as well as Chunilal that before the Coal Wage 

he no appreciable strain in the nature of work during 
Board recommendations came into force they should the period from 1961 till to - day . The work , in my 


na chleanse 
survey , there during 
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as survey mazdoors or survey boys, there could be no, 
necessity for the colliery to engage survey apprentices 
in 1963 or 1964 and an assistant surveyor since 1966 . 


view , is very light, work compared to other manual 
workers , buca as loaders , cutters of coal and mazdoors 
of various other descriptions. What was the nature of 
their work ? They carried the instruments with the 
survey team , They followed the directions of the sur 
veyor, They had to do some manual work by dushug 
pegs , drawing the chain , placing the dial, measuring 
with tape pags , nanging lamp warking points , all as 
directed by the surveyor. They had no independent 
authority of training or skill to do any of the technical 
work of survey . They had no technical knowledge 
required of a Chainman who , according to Coal Wage 
Board Mecommendations, is a technician in colliery 
survey department. They did not assist , when Mazum 
dar award was in force, the surveyor in the perfor 
mance or nis duties . That work was attended to and 
done by a skilled manual worker , surveyor as he then 
was, since they were Survey Mazdoor unskilled manual 
workers having no training , no literacy to understand 
any of the techniques of the science of survey work 
so that they could assist the surveyor in the perfor 
mance of his duties which are highly of technical 
nature, based on accurate science of survey. The 
Chainman was required to assist a surveyor , a skilled 
manual worker, under Mazumdar award , and now a 
technician under Coal Wage Board recommendations. 
One can assist another when one is so equipped like the 
one whom he will assist , that such assistance would be 
or such an extent as to relieve the person assisted of 
the strain and responsibility of doing or performing 
his duties to certain appreciable extent. A judge is to 
write his own judgement with his own hand. He may 
or may not know stenography and type writing . A 
stenographer of a judge does not know the law nor 
has he got any power to write a judgment. The judge 
dictates the judgment and the stenographer records 
the dictated judgment, prepares the typed scripts , finds 
out relevant papers for the judge to congult, marks out 
relevant pages of cases from law reports and other law 
books. With his assistance the judge himself prepares 
the finished judgment. The judge s manual work of 
writing the judgment, finding out the papers , marking 
the pages of the Law reports and law books are assist 
ed greatly by the Şteongrapher to an appreciable 
extent, relieving the judge from much of his strain in 
the preparation of his judgment. This assistance the 
stenographer can give because he is either a graduate 
or law graduate , has got mastery over English , has the 
training in stenography and typewriting and the train 
ing of a Personal Assistant who can render such assis 
tance to the judge as to minimise the strain of his work 
even to a certain extent his responsibility . Typogra 
phical errors , constructional errors, errors in referring 
page numbers of the books are checked by the Steno 
grapher before finalising the typed script. This he can 
do only because he is trained upto certain extent to 
assist the judge in the work of preparation of his judg 
ment. This stenographer s assistance to a judge is 
illustrative of the quality of assistance that a person , 
though not equally skilled like a skilled worker or a 
technician as a Judge is , can , by his training and 
equipments, assist a skilled worker like a judge in the 
discharge of his duties . So , a stenographer of a judge, 
to illustrate, is always designated as the Personal 
Assistant of the judge shortly known as P . A . Now a 
Chainman as described in Mazumdar Award similarly 
is in the nature of a personal Assistant to a certain 
extent to a skilled technician like a surveyor. A Chair 
man under Coal Wage Board recommendations is now 
to be classed as technician in colliery survey depart 
ment and to be a technician like a Chainman one must 
have equipments and training of a technician who 
knows the fundamentals of the technique of colliery, 
survey. From 1966 there is an assistant surveyor in 
Nag s Kajora colliery who certainly assists the surveyor 
with his technical knowledge though unqualified . He 
was an apprentice in the survey department of the 
colliery before 1964 for one year to two years . So he 
must have had acquired sufficient knowledge in gurvey 
work to assist in the manner and to the extent, I have 
illustrated , the surveyor in the discharge of his duties 
as a skilled technician in survey work . If as Chain 
man Satis and Chunilal, performed their duties but not 


10 . I have analysed the evidence of Satis , Chunila 
and Banerjee, the three witnesses for the workmen ; 
Banerjee, a short aner , now a sirdar, has no direct 
knowledge as to what is the nature of work done by 
Satis and Chunilal. Because Satis and Chunilal draw 
the chain , flush the pegs , hung the Davis lamps from 
the roof points , mark the root surface with maboo pole 
tied at the end with lime dusted strings, place the dial 
at vifferent points all under the directions and guid 
ance of the surveyor, and read the distanee on tho 
chain line and measuring tapes which are verifled by 
the surveyor , they claim that they are to be designated 
as Chainman ever since they joined in the colliery . It 
is true that carrying survey instruments from the 
office to the site of survey by survey mazdoors which 
would otherwise have been carried by the surveyor 
amounts to rendering some manual assistance to the 
surveyor in the discharge of some manual part of his 
survey work but such assistance cannot be constured as 
assistance to the surveyor in all aspects in the dis 
charge of his duties as a surveyor in the performance 
of the technical work of survey . When the surveyor 
directs Satis and Chunilal to peg the surface , he points 
out the distances to the survey mazdoors or survey 
boy / centre boys, in relation to other such manual 
work , performed by Satis and Chunilal, they are also 
to be guided by the directions given by the surveyor 
in the very presence of the surveyor. They cannot , 
independent of the surveyor, do anything in actual per 
formance of the duties of a surveyor as assistants to 
surveyor at the spot of survey , so that they may be 
said to be assisting the surveyor in the actual perfor 
mance of his duties of survey at a particular survey . 
They are both illiterate , untrained and cannot do any 
technical work of survey not even any manual work 
independently of the guidance and the directions of the 
surveyor , Satis said that if the surveyor was on leave 
or otherwise absent, he had to wark out the faces of 
the seam so that the loaders might not sit idle . He 
confessed that he did the work without any scientfic 
basis and his work as approximate , and that he had no 
such training or knowledge that he could scientifically 
with precession without the guidance and directions of 
the surveyor wark out the faces of the sean so as to be 
accurate and scientific according to the rules of survey , 
So, Satis and Cunilal may be just like crass quacks, 
practising the science of medicine who can treat ordi 
nary ailments following certain prescriptions but can 
not say anything about the pharmacological reactions 
of the doges of medicine nor can diagnose diseases ac 
cording to scientific methods of medical practice Just 
as a graduate in medicine does . They were never a 
technician nor are so in the science of colliery survey . 


11 . Now , a point was raised before Conciliation 
oficer and also before me that when Satis and Chunilal 
are absent either on leave or on sick leave, the services 
of one Jamini Mitra from East Baraboni colliery was 
requisitioned by Nag s Kajora colliery, to perform the 
duties of a Chainman in absence of Satig and Chunilal. 
The management denied such statement made by the 
union representative before the Conciliation officer and 
also in its statement in the objection petition . Satis in 
examination - in - chief stated as follows, " Jamini Mitra 
never worked as a Chainman In Nag s Kajora colliery . 
Mitra Babu used to work in East Baraboni collery and 
that colliery and Nag s Kajora colliery are two separate 
collieries but under one Company . Myself and 
Chunilal performed the same duty " . Satis never said 
on oath that Jamini s services were requisitioned by 
Nag s Kajora colllery during the absence on leave or 
sick leave from the colliery either of Satig or Chunilal 
Or both of them to work in their place as a Chainman . 
Chunilal spoke nothing about Jamini Mitra s working 
in his place as Chainman in Nag s Kajora colliery . As 
regards the Assitant surveyor, Assim Banerjee, Satis 
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working since 1961 and 1965 respectively in any of the 
Calegories of a Chainman respecuively under Mazumdar 
award and have also been wurking as such in such 
category now as technicians in the survey department 
under the Coal Wage Board recommendations already 
discussed . The Coul Wage Board recommendations 
class the Chairman in the class of technicians in survey 
deparment of a collery . On the evidence i tind that 
they were rightly placed in category 1 ( 2 ) as survey 
mazdoor by the management with the daily wages as 
prescribed by Mazumdar award already discussed , when 
they had each entered into the services of the Nag s 
Kajora colliery as survey mazdoors . When Wage Board 
recommendations were implemented on 15th August , 
1967, each of them has been placed in category I ( 2 ) of 
the Wage Board recommendations, and has been getting 
the wages at the rates prescribed by the Coal Wage 
Board recommendations but they should have been de 
signated as survey boys or centre boygasub -designation 
under designation Mazdoor. 


stated that he never accompanied the survey team to 
supervise the survey work whereds Jilenuru N . 
Banerjee , WW3 Blated in his examination - in - chiet , 
" Assiin Banerjee 18 Assistant surveyor in the colliery . 
Assistant surveyor accompanies sureveyor to supervise 
the survey work . " I see the team while going to our 
lace for work 1 .do not know what are the particulars 
ol work to be done by persons designated as Chain 
man " . Although al another place in his examination 

- chief he said that buih Chunilal and Satis work as 
Cnaunan of the Nags Kajora colliery with the sur 
veyor ve the colliery since 1964, a glatement which can 
hardly be believed , About Jamini Mitra s coming to 
Nag $ Kajora colliery to work as Chainman in place of 
Salis and Chunilal on the requisition of his services by 
the Manuger of Nag s colliery during the absence on 
leave of Satis and Cnunual or either of them was not 
spoken of by Banerjee , WW3, who is working as a sirdar 
in the Nagi Kajora colliery since 1962. Now , before the 
Concilation omcer the union and the workmen gave it 
out that as they were working as Chainman in Nag s 
Kajora colliery during their absence on leave or on 
sick leave the Nag s Kajora colliery requisitioned the 
services of Jamini Mitra , a Chainman of East Baraboni 
colliery to work for the time being as Chainman in 
Nagu Kajora collicry during the absence on leave or 
sick leave either or both of the workmen concerned . 
But that statement was not at all true is evident from 
the evidence of Satis himself given in examination - in 
chief. II Jamini ever worked as Chainman in place of 
Satis and Chunilal or of either of them in Nag s Kajora 
colliery, then Jitendra N . Banerjee , WW3 would have 
certainly baid so . Moreover , Jamini Mitra, as Sri Azad 
gubmitted , was still alive. Summong could be taken 
for citing Jamini as a witness for the workmen . If 
Satis adduced evidence before me to the effect that 
Jamini worked in Nag s Kajora colliery in his place or 
in place of Chunilal as a Chainman and if Jamini 
would have been summoned as witness for Satıs and 
Chunilal by them and he refused to obey the summons 
A presumption could be raised that Jamini fought shy 
of facing the court because the statement made by 
Satis about his working as a Chainman in place of Satis 
and Chunilal in Nag s Kajora colliery was not true . 
But Satis humself gave no evidence saying that in his 
place or in place of Chunilal during the absence on 
leave or on sick leave of either of them , Jamini ever 
worked as a Chainman in their place. Before the 
conciliation officer such a story was given currency on 
behalf of the workman only to show as if the work 
men were Chainmen and in their place a regular Chain 
man of another colliery of the same management had 
to work to assist the surveyor but that story was not 
reproduced either by Satig or by Chunilal or by 
Jitendra before this Tribunal and no gummons was 
taken for service on Jamint by the workmen , So , it 
may be presumed that it in the circumstances review 
ed above, Jamini would have summoned and would 
have appeared in obedience to the summons before 
this Tribunal, he would have never supported any such 
story of his working at any time in place of Satis and 
Chunilal as a Chainman of Nag s Kajora colliery . On 
the other hand, the management s statement of case is 
that Jamini used to visit the colliery sometimes to 
help the surveyor with his technical knowledge but not 
to work as a Chainman during the absence on leave or 
on sick leaye of either of Satis or Chunilal. Therefore, 
the round - about story of Satis and Chunilal being cach 
a Chainman has no legs to stand upon in the way they 
and the union had indulged in such story before the 
Conciliation officer. The management has stated that 
10 soon as the Wage Board recommendations was ac 
cepted on the 15th August, 1967, the workroen concern 
ed have been placed in the category I ( 2 ) of the Wage 
Board recommendations, and that they have been re 
ceiving wages and allowances the terms of the Wage 
Board recommendations and that they have been cate 
gorised as a survey mazdoors although they should have 
been categorised as survey boys under category I ( 2 ) of 
the Coal Wage Board recommendations already discus 
sed . I could not pcrsuade myself on the evidence now 
before me to believe that Satis and Chunilal had been 


12 . So , I find that from before the date of implemen 
tation of the recommendations of the Coal Wage Board 
or as a matter of that irom 1961 and 1965 respectively 
the nature of the duties of Satis and Chunilal as has 
been performed by each of them till to - day has been 
respectively that of a survey mazdoor under category 
I ( 2 ) of the Mazumdar award and the nature of their 
duties, the strain of their work and their responsibi 
lities in the performance of the work had never been 
lrom 1961 and 1965 respectively that of a Chainman 
assisting the surveyor of the coiliery in the discharge 
of his duties of survey . Under the recommendations 
of the Coal Wage Board the nature of their duty as 
performed permit them to be designated and categoris 
ed under head Mazdoor - subhead survey / centre boys 
under category I ( 2 ) or the Coal Wage Board recom 
mendations, They cannot, having regard to the nature 
or their duty performed be , categorised in any three 
categories of a Chainman in the scale of wages as 
prescribed by Mazumdar award . They cannot be also 
classed as technicians in the survey department of the 
Nag s Kajora collicry as Chainman under Coal Wage 
Board Recommendations. So , In answering the point 
( i ), I hold that from 1961 - 1965 when the Coal Wage 
Board recommendation was not in force Satis and 
Chunilal had each been working as a survey mazdoor 
Category I ( 2 ) of the Mazumder award . They never 
worked as Chainman from the respective dates of their 
appointment in Nag s Kajora collier y as a Chainman 
either in category III or in category IV or in category 
V , job no . 202 of the Mazumdar award , till upto 14th 
August , 1967 when the Coal Wage Bourd recommenda 
tions came into force on and from 15th August , 1967. 
So, their nature of work remaining the same from the 
date of their respective appointment as a survey maz 
door but not as a Chainman under the Mazumdar 
award , they should have been and are now to be desig 
nated as under head Mazdoor, sub -head survey boys 
under Category I ( 2 ) of the Central Coal Wage Board 
recommendations. I, therefore , designate each of them 
as a survey mazdoor under Mazdumdar award and 
Survey boys under Coal Wage Board Recommendations . 
Point ( ii ) : 

DECISION 
13 . In view of my findings on the point No. (1 ). I 
hold that neither Satis nor Chunilal had been working 
from January 1961 and January 1966 respectively as a 
Chainman either in category III or category IV or cate 
gory V , job numerical No . 202 of the Mazumdar award 
till upto 14th August, 1967, when Coal Wage Board 
recommendations came into force on 15th August, 
1967 . They had been , since their date of respective 
appointments till upto 14th August , 1967, working as 
survey mazdoors under Mazumdar award but not as 
Chainman either in Category III or Catogory IV or 
Category V ( job description 202 of Mazumdar award ) . 
So they have been categorised in category 1 ( 2 ) as 
survey mazdoors though they ought to have been desig 
nated as survey boys by the management in view of 
the recommendations of the Coal Wage Board . Such 
error in designation is of no moment when they have 
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been each allowed to draw their wages at the rates 
prescribed for survey boys, category 1 ( 2 ) of the Con 
Wage Board recommendations by the management and 
they have been drawing their wages and all other 
allowance at the prescribed rate even uptill to - day , 
So , neither Satis nor Chunilal none of whom was a 
Chainman in any of the categories of Coal award 
before 15th August , 1967 but was each a survey mazdoor 
under category 1 ( 2 ) of the Coal award had been rightly 
placed in category 1 ( 2 ) of the Coal Wage Board recom 
mendations and had not becn rightly designated in the 
class of technicians- - Chainman under the Coal Wage 
Boards recommendation . They should not have been 
designated as survey mazdoors, but as survey boys cate 
gory 1 ( 2 ) of the Coal Wage Board recommendations, 
and I designate each of them as such . They have been 
receiving the wages and other allowances since the date 
of their respective appointment as well as from 15th 
August, 1967 in category 1 ( 2 ) of the Coal award and 
category 1 ( 2 ) of the Coal Wage Board reconimenda 
tions respectively even uptil to - day . Therefore , they 
cannot claim to be flxed in the scale of Chainman either 
in Category III , Category IV or Category V from the 
respective dates of their appointment in the Nag s 
Kajora colliery under Mazumdar award and in the 
scale of pay of technician - Chainman in the Wage Board 
recommendations . In that view of the matter , they 
are not entitled to receive any arrear of wages and 
allowances on the said score . I designate them as 
survey / centre boys and I confirm the scale of wages 
to which they have been put in category 1 ( 2 ) of the 
Coal award as well as of the Coal Wage Board recom 
mendations as already mentioned . Accordingly , they 
cannot have any claim for arrears of wages and other 
allowances as claimed . It is to be noted that the 
monthly raising of Nag s Kajora colliery is only 4000 
tons per month . In the adjacent collieries , two already 
mentioned , the raising is 40 , 000 and 30, 000 tons per 
month . It is undeniable that a colliery having a raising 
of 40 ,000 tons or 30 .000 tons per month cannot do with 
out a technician -Chainman in the survey team , A 
colliery having a monthly raising of 4000 tong is not a 
colliery which can be compared with a colliery or 
collieries having 40, 000 or 30 ,000 tong monthly raising 
in any respect . A colliery having 40, 000 or 30 .000 tons 
raising per month can well afford having regards to its 
prospect of profits to create a post of a Chainman in 
the survey team and to pay him the scale of pay a 
Chainman as prescribed by the Wage Board ręcommen 
dations. A colliery having 4000 tons raising per month , 
if it does not create a post of a Chainman cannot be 
asked to create such a post and to pay the holder of the 
post the scale of pay of 8 Chainman as recommended 
by the Wage Board recommendations since such a 
thurst of financial responsibility by creating a post 
carrying higher rate of salary upon the management 
having only a raising of 4000 tons per month , would 
be unfair , unjust and uncquitable . Capacity of the 
employer to pay wages at higher rate is one of the 
most important considerations when an unit of industry 
is required to Day wages at a comparatively higher 
rate to its worker. There is no evidence that Nag s 
Kajora collicry having a raising of 4000 tons per 
per month can well afford to maintain two Chainmen 
in the salary scale of R : 165 - 4 - 205 - - 5 - - 230 as re 
commended by the Wage Board recommendations with 
out any financial strain of any appreciable character 
upon the management of the colliery . Nag s Kajora 
colliery is not a developing colliery Its development 
work has been stopped for the last 6 months. It is 
going on doing only depiljaring work . The daily period 
of work of the survey team at the site of survey , 
acrording to Satis and Chunilal, is not more than 3 to 
4 hours . Their nature of work . As I find, is not such 
that it could ever be called analorous to that of a 
Chainman assisting the survevor of the colliery in the 
discharge of his duties of carrying out the survey 
work . On the other hand , the colliesv maintniner 
hefore 1966 survey apprentices. From 1988 the collirry 
has got an assistant surveyor who really helps, as per 
evidence of Jitendra N . Banerjee the surveyor in his 
survey work . So . considerin all these aspects the 
two posts of Chainman cürrying the wage scale ag 


recommended by the Wage Board recommendations 
cannot , in my view , be directed to be created in 
Nag s Kajora colliery, in the absence of any evidence 
to the effect that two posts of Chainmen , it directed to 
be created in the colliery and the two workmen dis 
putants are given that scale of pay designated as 
Chainmen , there would be no appreciable Anancial 
burden on the colliery and would not tell upon the 
capacity ot the colliery , to pay wages in such scale to 
two workmen , having its monthly raising of only 4000 
tons. I do not think it just, fair and equitable to 
direct crration of two such posts of Chainmen and 
introduction of the scale of pay of a Chainman ay re 
commended by the Coal Wage Board recommendations 
in the Nag s Kajora colliery and fitting of the two 
workmen disputants in sich scale as claimed by them . 
From this aspect alNo I do not think that there could 
be any genuine grievance in the workmen and in the 
Union sponsoring the dispute of the workmen that the 
management hag wrongtully and with oblique motive 
deprived the workmen from enjoying the scale of pay 
in the class of a Chainman both under Mazumdar 
award and under the Coal Wage Board recommenda 
tions. I accordingly , answer the points ( i ) and ( lil 
against the contentions of the disputant workmen . I 
hold that they are to be designated as survey boys 
category I ( 2 ) of the Coal Wagn Board recommendations 
as thye were categorised as in category I ( 2 ) working 
as survey mazdoors under Mazumdar Award . I hold 
that under the Wage Board recommendations the 
workmen disputants have been rightly placed in the 
category I ( 2 ) of the recommendations and that they 
have been correctly paid their wages and allowances in 
terms of such recommendation upto - date . Accordingly , 
they cannot claim that they are Chainmen and should 
be designated as such and should be put to the scale 
of pav of Chainman as per recommendations of the 
Wage Board and should he given arrears of allowances 
and other benefits as claimed by them on the score of 
their Axation on and from 15th August 1967 in the 
acale of pay of a Chainman as recommended by the 
Coal Wage Board recommendations . 


14 . In the result, I hold that the management of 
Nag s Kaiora colliery, PO Ukhra . District Burdwan . 
was justified in designatin Sri Satis Bouri as survey 
mazdoor but was not justifled in designnting Chunila ] 
Dome as general mazdoor. Under the Coal Award or 
Mazumder award from the date of their regnective 
appointments since January . 1961 and 1965 Satig and 
Chunilal should have been both designated as survey 
mazdoor - category 1 ( 2 ) of the Coal award . and they 
should have been redesignated gince 15th Aurust, 1967 
As survev hoys, in category T ( 2 ) of the Wage Board re 
commendations, I hold that the management of Nag s 
Kainra colliery were justifed in putting Satis Bouri in 
category I ( 2 ) as well as Chunilal Dome in category 
I ( 2 ) of Mazumdar award in 1961 and 1965 respectively 
and in paying them wages and other allowances com 
mensurate with that category as prescribed by 
Mazumder award working as survey mazdoors. I fur 
ther hold that since the implimentation of the recom 
mendations of the Cnal Waq . Board each of them 
should have been designated as survev hovo, category 
I ( 2 ) of Coal Wage Board recommendations which cor 
responds to category J ( 2 ) of Mazumdar award where 
the designation WAS Survey mazdoor. There have re 
ceived waeny and allowance in full as Survey bovs 
sinc . 15th August . 1967 till date and hayo no arrear on 
thoso Account unnaid by the manqremrnt They are 
entitled to thik relief that each ot them before 15th 
August 1967 should he designnted a survey mazdoor 
in category 1 ( 2 ) of the Coal Award . I degionate them 
accordingly sincu 1961 And 1965 respectively . Since 
15th August . 1967 , the further relirt I accord to them 
is that I denionate pinch of thrm as Survey hovs catrporv 
T ( 2 ) of Cool Wage Board recommendations They are 
nait entitled to any other relief as I have already held 
in answering the point No. ( ii ) in this decision , 
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This is my award. There will be no order us to 
costs . 
Dated , 

say - S . N . BAGCHI. 
February 23 , 1972 . 

Presiding Officer, 
[No. 6 / 84 / 70 -LRII. ) 


New Delhi, the 16th March 1972 


8 . 0 . 906 . In pursuance of section 17 of the Indus 
trial Disputes Act, 1947 (14 of 1947) , the Central Gov 
ernment hereby publishes the following award of Cen 
tral Government Industrial Tribunal, Calcutta in the 
industrial dispute between the employers in relation to 
the management of Sripur Seam Incline Colliery of 
Messrs Lodna Colllery Company ( 1920 ) Limited , Post 
Office Kallpahari, District Burdwan and their workmen 
which was received by the Central Government on the 
14th March , 1972. 


1970, but due to his illness he could not join in his 
duties on the expiry of leave. He presented hiniselt 
for joining in his duties on 8th May , 1970 , with a proper 
medical certifcate of a qualified medical practitioner. 
The Colllery manager on 8th May , 1970 , issued a 
letter to the workman informing him that he had lost 
his lien to his post . In order to victimise the work 
man , who after his appointment became an active 
worker of the union which represents the majority of 
the workmen of the colllery , the workman disputant 
Ramawater Goawala was charge sheeted on the self 
same ground on which the Colliery Manager had issued 
the letter dated 8th May , 1970 . On the basis of the 
chargesheet dated 14th May , 1970 , which was illegal 
and ultravires the jurisdiction of the issuing authority 
an illegal enquiry was held by one Mr. T ; Chatterjee, 
Assistant Personnel Officer of the colliery and the 
workman Ramawater Goawala was ultimately dismis 
sed from his service by the order of the Deputy Chief 
Personnel Officer passed on 22nd May , 1970 . The En 
quiry officer was biased and the action of the Deputy 
Chiet Personnel Omcer was unauthorised . The punish 
ment of dismissal inflicted was wholly Illegal, unjustif 
ed and improper and the punishment itselt shows that 
It was for the purpose of victimisation . The manage 
ment, however , walved its right, if any , against the 
workman and the matter was taken up by the Assis 
tant Labour Commissioner (Central) for conciliation , 
An agreement was reached during the conciliation pro 
ceedings and the order of dismissal was withdrawn . 
The workman Ramawater Goawala was allowed to 
Join in his duties with effect from 21st August, 1970 . 
He worked upto 27th August, 1970 , and thereafter he 
was stopped from further working by the Manager 
llegally . By a letter dated 22nd September , 1970 , the 
Union representing the workman Ramawater Goawala 
demanded redress of the grievance of the workman 
but it had no effect. The workman should be reinstated 
with retrospective effect, should be treated as a conti 
nuous worker without break in service and ghould 
get the back wages with retrospective effect since 27th 
August, 1970. The cost of the present proceedings 
should be awarded to the Union , 


BEFORE THE CENTRAL GOVERNMENT INDUS 

TRIAL TRIBUNAL , CALCUTTA 


REFERENCE No. 44 Or 1971 
PARTIES : 
Employers in relation to the Deputy Chief Mining 

Engineer , Sripur Group of Collleries , P . O . 
Kallpaharl, Dist., Burdwang, 

AND 

Their workmen . 
PRESENT : 

SH S , N . Bagchi. - Presiding Officer . 
APPEARANCES : 
On behalf of Employers. — Sri B . Chatterjee. 

Personnel Omcer . 
On behalf of Workmen . - Sri Sunil Mazumdar , 

General Secretary , Ningha Colliery Mazdoor 

Union . 
STATE : West Bengal. 

INDUSTRY : Coal Mines. 

AWARD 
The Government of India , in the Ministry of Labour, 
Employment and Rehabilitation ( Department of Labour 
and Employment) , in exercise of their powers under 
Section 10 ( 1 ) ( d ) of the Industrial Disputes Act. refer 
red the following dispute for adjudication to this Tribu 
nal under Section 7A of the Act , vide Order No . L / 1912 / 
1 / 71 -LRII, dated March 4 , 1971; 
" Whether the management of Sripur Seam Incline 

Colliery of Messrs Lodna Collierv Company 
( 1920 ) Limited , Post Once Kallpahari, Dis 
trict Burdwan was justifed in stooping from 
work Shri Ramawatar Goawala , Loade . . Sripur 
Seam Incline Colliery from the 27th August, 
1970 ? If not, to what rellęf the workman is 

entitled ? " 
2 . In the dispute , referred to for adjudication in re 
lation to the workman Ramawatar Goawala , sponsored 
by the Ningha Colllery Mazdoor Union represented in 
the proceedings by the General Secretary of such union , 
a statement of case has been Aled on 6th May , 1971 , 
for the workman alleging inter- alia as follows : 

3 . Since 1st June, 1963, Sri Ramawatar Goawala , dis 
putant workman , had been working as M . C . loader 
under the management of Sripur Şeam Incline colllery 
of Masses Lodna Colliery Company ( 1920 ) Limited , 
the Opposite party , hereinafter called the management, 
The management on and from 27th August , 1970), with 
out assigning any reason stopped Ramawater Goawala 
from toining in his duties Ramawatar was granted 
authorised leave from 7th February, 1970 , to 7th March , 


4 . The management in its statement of case Alled on 
18th April, 1970 , challenged the legallty of the reference 
of the dispute by the Central Government to this Tribu 
nal on the ground that Ningha Colliery Mazdoor Union 
was not the union in the colliery which represented 
the majority of the workmen and that the workmen 
or the Ningha Colliery Mazdoor Union did not mako 
any demand regarding the dismissal of the workman 
concerned to the Manager but raised the dispute 
directly to the Assistant Labour Commissioner ( Cen 
tral) , Asansol. Ramawater Goawala , the workman , 
employed as a loader in Sriour Incline Colliery of the 
management, was granted leave from 7th February , 
1970 , to 7th March , 1970 . for one month . On the ex 
piry of his leave the workman neither joined in his 
duties nor informed the company as to the reasons why 
he WAS absenting himself unauthorisedly . Through 
mistake the company informed Ramawater Goawala by 
its letter dated 8th April, 1970 , that he had loxt ble 
lien to his post. So soon as the company realised that 
the order daten 8th May , 1970 , of the company was not 
applicable to the workman concerned , the company im 
mediately chargesheeted Ramawater on 14th Mav , 
1970 , to which Ramawater gave his explanation on 15th 
May , 1970 . The company found the explanation of 
Ramawater unsatisfactory as given on the chargesheet, 
on 15th May , 1970 . So , by A letter dated 18th May, 
1970, the company informed Ramawater that a discim 
linary enquiry would he held against him on jath 
May , 1970, at 3 P . M . and directed hint to attend the 
same with his witnesses . The enquiry was held on 
18th May . 1970 . when Ramawater was present and 
admitted his guilt. The findings of the enquiry officer 
were ercepted and approved by the Chief Mining Eont 
neer and accordingly Ramawatar was Alsmissed hy the 
Company s letter dated 22nd May, 1970 . The action of 
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the company in dismissing Ramawater was just, legal 

Decision 
and proper and that the workman Ramawater Goawala 

Point (4 ) : 
18 not entitled to any relief, 

7 . Ext . WW1, is the Identity -cum -bonus card of the 
workman Ramawater Goawala , a Hindu loader , Married 

and joined in the service of the colliery as loader on 
5 . As the representation of the management by its 

Ist June, 1983. He was born in 1933 and placed in 
learned authorised advocate in the proceeding was 

category I. His father is B . Bhagwan Goawala HC 
objected to by the General Secretary of the Union re 

halls from Ramankapur, Police Station Phulpur , I > ly 
presenting the workman , the learned Advocate with 

trict Allahabad , U . P . The Bonus card is a statutory 
drew submitting that the Personnel Omcer of the document maintained under paragraph 11 ( 3 ) 06 the 
management who was conversant with all the facts and 

Coal Mines Bonus Scheme, 1938 as modified upto 1967 
circumstances of the case might be allowed to repre 

framed by the Central Government in exercise of the 
sent the management and that a letter of authority to 

powers conferred by Section 6 of the Coal Mines Provi 
that effect would be furnished if the Tribunal so directs . dent Fund and Bonus Schemes Act, 1948 . Ext. WW1 
The learned Advocate was direct to present a letter of is the replica of the prescribed form 11 made under 
authority to that effect by the management and the Paragraph 11 ( 3 ) of the Scheme. Paragraph 11 ( 3 ) 
Personnel Omcer was permitted to represent the amongst other things says, that the employer shall 
management in the proceedings. The General Secre issue to each employee a bonus card in Form 11 c02 
tary of the Union representing the workmen did not taining all the details setforth in the form and the 
object to this arrangement as ordered by the Tribunal entries therein are to be made by the employer s Werk . 
The Personnel offlcer submitted that Rule 11 of the Every employee shall present the bonus card to the 
certified Standing orders was found wrongly applied to employer within 7 days after the end of the quarter 
the workman regarding automatic termination of his to which the card relates and the employer shall arrange 
Lien to the post. The Company , thereafter, charge to give him a proper receipt therefor. The particulars 
sheeted the workman . A domestic enquiry on the of totaj attendance put in for each employee , the total 
charges was duly held . The workman admitted his allowance for leave due to him under paragraph 6 , 
guilt as in the chargesheet and prayed for reinstate the total basic earnings and the amount of bonus pay 
ment in his post but the authorities on the basis of the able to him under the scheme shall be posted by the 
enquiry report ultimately ordered his dismissal. On clerk of the employer on the obverse of the bonus card 
a compassionate ground he was given a week s badli and the card shall be handed over to the employer 
work and as there was no other available work on and not less than 4 hours before the payment of bonus for 
from 27th August, 1970 , the company could not ofier the quarter to which the particulars relate . Together 
him any further badli work . 

with the bonus card , sub -clause ( 4 ) of clause 3 of para 
graph 11, says that specific register required to be 
maintained under sub -paragraph 3 ( 1 ) and ( 2 ) , relating 

to the relevant entries in the bonus card are to be 
6 . For the workman , the General Secretary of the presrved for 12 months after the date of the last entries 
Union , Sri Mazumdar submitted, (i ) that the workman made therein . So , the document, identity -cum -bonus 
would not claim any back pay or wages till upto 27th card ; is a statutory document and entries therein niade 
August, 1970 ; the dismissal order by an agreement by the employer s clerk shall be taken to be evidence 
before the Conciliation Officer was withdrawn by the of the genuineness of the entries made in such card 
management and the management reinstated the work unless the management proves to the contrary. There 
man to his post upon withdrawal of the order of dis is no evidence that any of the entries in the identity 
missal and the workman worked till upto 26th August, cum -bonus card as maintained under the statutory 
1970. From 27th August , 1970 , without assigning any scheme is not genuine entry and has not been made 
reason the workman was not allowed by the manage. hy the employer s clerk duly authorised in that behalf . 
ment to work in the mine. The workman , therefore , The workman was on sick leave from 5th January , 
wants reinstatement to his job with effect from 27th 1970 , and returned to duty on 20th January , 1970 1.e ., 
August, 1970 , and arrear of back pay, etc ., only from for 15 days , but the remark cloumn WW1 shows that 
27th August, 1970 . The points arising on the reference he was on leave for 13 days, ( It should be 18 days 
upon the written statement of the respective cases of instead as shown in the remark column ) . He was 
the parties and the oral submissions of the representa again on leave from 22nd February , 1970 , and returned 
tives of the parties are as follows: ( a ) WAS the letter to duty on 7th February , 1970 , but the remark column 
of automatic termination of service of the workman shows that he was on leave for 2 days Instead of 5 
lipon loss of jien to his post legal and in accordance days. He was on leave from 7th February , 1970 to 7th 
with the Certified Standing orders of the management? March , 1970 , but returned to duty on 8th May , 1970 , 
Il not , was the workman in service from 8th March . remark column shows 2 months leave . The 4th page 
1970 , till the week ending 29th August, 1970 ? ( b ) Was 

of Ext. WW1 shows that the workman worked in the 
the domestic enquiry against the workman constituled . quarter ending March in the weeks ending on 10th 
held and determined upon due compliance with the January , 1970 , 24th January . 1970 , 31st January 1970 , 
rules of natural justice and fair play leading to the hut the week ending on 7th February, 1970, entries upto 
order of his dismissal passed against the workman by the week ending on 15th August, 1970 , are blank 
the management of the colliery ? If not, is it a case meaning that the workman did not work during such 
of victimisation or unfair labour practice ? If so , is the period . The reappears entries in page 8 of Ext , W . W . 1 . 
workman entitled to be reinstated to his post with the quarter ending September , 1970 , showing that the 
back wages and allowances from the date of expiry of workman worked in the week ending on 22n August , 
his leave on and from 8th March , 1970 ? ( c ) What other 

1970 , for 3 days and 3 days in the week ending on 29th 
relief or reliefs would the workman be entitled to on August, 1970 , and got wages, etc ., for the period work 
the proved totallty of the circumstances relating to ed . The following entries in page 8 , Ext. WW1, are 
the dispute referred for adjudication ? 

found : 
wp - 

Shifro 
chic 

Allo - for 
Allo No. of - Pasic 

Trl, of 
worked 

1 ve Tubes weges 

wagas , Pey clerk 


Net 


- 


- 


- 


22 / 8 /70 
29 / 8 /70 


3/1 /2 


IT. ? 5 
11.81 


Illegible 


! 


27. 09 
17.88 
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The entries would show that the workman worker suspended pending enquiry by the management nor was 
3 days in the week ending 22nd August, 1970, also allowed to join in his duties as a loader in the colliery . 
3 days in the week ending on 29th August, 1970 and Clause 27 of the Standing orders authories the manage 
drew his basic wages and net wages as entered in the ment to suspend an employee without pay pending an 
relevant columns of the Ext. WW1. These facts are enquiry which , however, shall not exceed 10 days. But 
to be borne in mind in deciding the entire complexion ny suspension order was passed for any period by the 
and character of the dispute under reference for adju management against the workman , On 14th May , 1970 , 
dication . He was away on leave from 2nd February , 

( i. e . 6 days after 8th May , 1970 , when a letter relating 
1970 to 6th February , 1970 and returned to duty on to the termination of the lien to the post was issued by 
7th February , 1970 and immediately went on leave the Manager ), a chargesheet signed by the Deputy Chlef 
from 7th February , 1970 and was granted leave upto Personnel Officer was also gerved on the workman Invit 
7th March , 1970 duly sancticned by the management. ing his reply to the show cause notice for the offence 
So , he was on leave continuously from 2nd February , that he was granted leave from 7th Febrauary , 1970 to 
1970 to 7th March , 1970 . He over - stayed for 2 months 7th March , 1970 and he absented himself from his duties 
on the expiry of his sanctioned leave on 7th March , yince 8th March , 1970 without properiy approved leave , 
1970 and returned to duty on 8th May , 1970 . So , soon thereby violating Sec. ( ? ) 12 (clause 12 ) of the Standing 
as he reported to his duties , the Manager issued a orders of the Coal Mining Industry. The chargesheet 
letter on 8th May, 1970 to the workman in exercise of is Ex . A . on the chargesheet document there is the reply 
his powers under clause 11 of the Certified Standing Column on the right hand side. The workman took the 
Orders , certified on 8th April, 1950. (Mime Manage chargesheet to the union and had his explanation writt 
ment s Ex , H . clause 11 thereof) but overlooking that en by some official of the union in Hindi upon which he 
that clauşe does not apply to a minor or a loader . gave his thumb impression , Ext . A 1 dated 15th May , 
Clause 11 of the certified Standing Orders 1950 reads 1970 . The Hindi explanation was proved by witness 
as follows : 

no, 2 for the workman , Ganga Prosad Pasi, a Hindi 
" 11. Any direct employee of the Company other 

knowing gentleman which read it as follows : 
than a miner or leader who desires to obtain 

" Mahasaya , 
leave of absecne shall apply in writing to the 

Tarik 7th February , 1970 se lagatar Bimar rehene 
head of his Department of the Manager of the 

ki karan mai 8th March , 1970 se apna kam 
Colliery . Employee who due to illteracy do not 

nahi kar saka . Ab mai kam karne layak hun . 
apply in writing must apply verbally . If the 

Ata aap se anurodh hai ki chargesheet utha 
employee remains absent beyond the period of 

kar mujhe kam par join karnekt anumati 
icave originally granted or subsequently extend 
ed he shall lose his llen on his appointment 

( Translltaration in roman script ). 
unless : -- -- 

The workman admitted that he was absent without 
(1) ho returng with in 8 days of the expiry of the 

leave for the period mentioned in the chargesheet and 
leave , and 

he prayed for the withdrawal of the chargesheet on re 
(il) glyes an explanation to the satisfaction of the 

instatement to his own post. The management was not 
Manager of his inability to return before the 

satisfied with the explanation of the workman . So , a 
Axpiry or leave. In case the employee loseg 

notice signed by the Deputy Chief Personnel OMcer 
his lien on the appointment he sahli he entitled 

dated 16th May, 1970 was issued to the workman for 
to be kept on the " Badll" Ilst. 

holding the enquiry and directed him to attend the 
It leave is refused or postponed the fact of such Labour office Sripur on 18th May, 1970 at 3 . 30 P . M . 

refusal or postponement and the reasons there He was aiso directed to appear before Sri T . Chatterjee . 
of shall be recorded in writing in a Leave enquiry officer who would conduct the engairy and to 
Register to be maintained for this purpose and bring his witness for examination . The enquiry was 
if the employee so desires , a copy of such entry heid by Sri T . Chatterjee, witness No. I for the em 
In the Register shall be supplied to him ." 

ployer . He recorded in English the Hindi statements 
Ag the identity -cum -bonus card . Ex . WW1. shows that 

of the workmen who examined only himself. IIe 
from week ending on 9th May, 1970 till the week ending 

examined only himself. He examined no other witness 
On 15th August 1970 the workman was not allowed to 

and proved no document. The statements were record 
work as a loader. He was allowed to work by the 

ed in English in questions and answer form . His state 
management for 3 days in the week ending on 22nd 

ments would show that after reaching home he became 

seriously 171 for which he could not come back to his 
August, 1970 and for three days in the week ending 

post in time. As he did not obtained any medical 
on 29th August, 1970 as a loader for which he drew 

officer who treated him during his illness at his native 
basic and net wages as entered therein . Now , for 
automatic termination of service upon the loss of his 

vilagc , he pleaded inability to bring any such a certi 
lien to the post , no domestic enquiry for any disciplinary 

ficate . He could not send any intormation to the 
action as under ciauge 12 of the Standing orders is 

authority of the mine relating to his illness and his 

inability to resume duty on the joining date i .e . on 
necegsary . When the workman returned for presenting 
himse f for performing his duty on 8th May. 1970 a dis 8th March , 1970. as he was completely bed -ridden with 
ciplinary action might have been , then and there Ini his illness , and as such he could not send any informa 
tiated against him in view of clause 12 read with 

tion . He was asked by the M . W . I why he did not come 
clause 27 ( 16 ) of the standing orders which read ax 

awav to the colilery for treatment in the colliery 

hospital. He stated that he was treated for two months 
follows : 

in the co llery hospital but he found no improvement. 
" 12 . Notwithstanding anything mentioned above. 

So he could not come away to the colllery for treatment 
any employee who overstays his sanctioned 

from his native village , where he was being treated by 
leave or remains abgent without properly ap 

the Medical officer of the local Govt. hospital . It was 
proved leave will render himself liable for dig 

asked to him by M . W . I whether he committed a serious 
ciplinary action 

offenre hy absenting himself from duty on and from 
27 . An employee may be suspended find or dis 8th March . 1970 . and he said that he did so , and asked 

missed without notice or any compensation in for to be executed . He was asked by M . W . I if he 
lieu of notice if he is trund to be guilty of rould produce any document showing that he was 
misconduct, provided that suspension without treated in the hospital of the colliery . He said he 
pay , whether as a punishment or pending on could not. After recording the statements . the enquiry 
enquiry , shall not exceed ten days . The follow officer M . W . I Mr. Chatterjee made a report , vide Ex . E . 
ing shall denote misconducts : 

He found that the charge of absenting himself from 

duty unauthorisedly without leave for a period of tuo 
( 16 ) Continuous absence without permission and months as admitted by the workman in his evidence 
without satisfactory cause for more than 10 days. was thus established . There was no proof of his illness 

during the said period of absence or of his liness while 
Now , during the period from 8th May , 1970 to the week in the colliery. On the report of the enguitv omrer on 
ending on 15th August , 1970 , the workmen was neither the chargesheet there was thc final report by the Deputy 
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Chiet Personnel Officer , Ex. F . He accepted the enquiry did not change. From 18th May , 1970 , ie , from the 
report and found that a drastic measure was called for aate of the enquiry to 22nd May, 1970 , the date of dis 
and recommenued dismissal of the Wuinm1211 from missal. theworkman continued to remain even then as 
service . He signed the recommendation on 22nd May it suspended in the air . There was clear and balatan . 
1970 which was approved by somebody without late Viviation of clause 11 and clause 41 ( 16 ) read witn 
and with some meroglyphics as his signature . YTHIÇOS 

clause 12 of the Standing orders by the Manager and 
NO. M . W . 1, Enquiring Qificer. tor the management Yald by all the other disciplinary authorities of he coluery 
that the enuol sement of approval on the recommendid respectively . Without suspending the workman in 

on was subscribed by the Chief Mining Engineer P . A . Terms of clause 27 of the Standing orders pending 
Ghose whose signature the witness knew . But I canl domestic enquiry , the workonan could DOL have 
decipher the signature. On 22nd May, 1970 the Deputy veen asked by any of the authorities of the 
Cheif Personnel Officer , vide Ex .WW4, served the other Yanagement not to join in his duties , when I 
of dismissal on the workman passed under Sec. 28 ( ? ), of 10 no case made by the management of laying 
the Standing orders as approved by inę Chief Mining vi vi ute workman during tne period from 8th May , 
Engincer , (vide Ex D - thumo impression of the receipt 1970 ( u 22nd May, 1970 . Suspension , pending enquiry , 
of the order by the workman on Ex.WW4). So, on 22nd und (lulu18 enquiry operates as cessession of the rela 
May, 1970 the management dismissed the workman tionship ut master and servant, it authorised by the 
Ramawatar Goawala , the diputant a she had absented Stanuing olac . In the Standing order cause 27 there 
himselt without leave or without permission on the ex is the authority in the management to suspend for 10 
plry of his approved leave for a period of two months. days a workman mainst whom an enquiry for mis 
During the period from 8th May, 1970 to 22nd May , 1970 conduct has been w . ated and is pendig. But is this 
ine wurkman was not suspended . He was arbitrarily case clause 11 and cause 27 bad been studiousıy given 
debarred by the Manager of the colliery to resume his a go -by by the Manager and the disciplinary authorities. 
duties on 8th May , 1970 since the letter dated 8th May , But, I cannot think nat tne management can take 
1970 addressed to the workman by the Manager was shelter under the plea of ignorance of law . I believe 
wholly illcgai and arbitrary . Now , the question will be that all those that are in charye of the management 
whether the domestic enquiry was a bonafide enquiry are educated men and are conversant with specific 
in which the principles of natural justice had been duly provisions of the colllery s Standing orders and labour 
complied with . During the period from 8th May, 1970 relations Laws. It is true that wille deposing before 
to 22nd May , 1970 what was the position of the workman me the workman could not bring corroborative evidence 
If not, did his service terminated on the loss of lien to in support of his statements relating to his illness 
his post under clause II TI Standing order ? Was he un resulting in his absence from duty during the period 
leave , or was he on suspension ? He was neither on leave from sin March , 1970 to 7th May , 1970 1. e . for two 
nor on suspension , nor his service terminate automati months after the expiry of his approved leave . He said 
cally under cause II of the Standing orders. By sheer that he was treated during his illness by a Government 
arbitrariness the Manager debarred nim front resuming hospital medical officer and the sick ticket which he 
his duties on 8th May , 1970 . On 8th May , 1970 the Mana haa received and had been kept by him in his house , 
ger or the authority competent to do so , could have yus had been eaten up by a mouse . If he was treated by 
pended the workman without pay for 10 days and should a Government Medical Officer of his vilage hospital, as 
have initiated a domestic enquiry for disciplnary action he said he could have called for the hospital record for 
forthwith on a charge under clause 27 ( 16 ) read with being proved before this Tribunal in themanner prescrib 
clause 12 of the Standing orders . The period of suspen ed by the rules under Central Industrial Disputes Rules , 
şion during enquiry as cause 27 enjoins shall not exceed 1957, but he did not do so . So , he could not corroborate 
w days . The workman was virtually under suspension his statement about his illness for the period from 8th 
for more than 10 days from 8th May, 1970 to 22nd May, March , 1970 to 8th May , 1970 while he was overstaying 
1970 although the disciplinary enquiry had commenced on the expiry of his leave on 7th March , 1970 at his 
on and from 14th May , 1970 . During the period from native village . Now , the enquiry report would show 
8th May , 1970 to 18th May , 1970 and from 18th May , 1970 that the workman complained that he was suffering 
to 22nd May , 1970 there was no order of suspension from ailments before he had gone on leave and that he 
passad by the management against the workman . But got himseif treated by the colliery hospital but without 
the management by sheer force stood against the work any result. The enquiry officer asked the workman to 
man s joining in his duties which the Standing orders produce colliery hospital records. The workman said 
would not permit . If the management contemplated the that he was not in a position to do so . This fact as well 
disciplinary proceedings against the workman , It should as the fact of workman s non -production of medical 
have on 8th May , 1970 , initiated such disciplinary pro certifcate of the medical officer who treated him during 
ceedings with an order of suspension which would have his įlıness , after he had gone on leave and was staying 
continued only for 10 days from 8th May , 1970 . But in his native village , influenced the enquiry ofcer to 
that was not done. This background of he situation hold that the plea of iliness of the worker could not be 
speaks much as against the propriety , legality and the substantiated , and that the worker without any reason 
bonafides of the departmental proceedings. The Deputy whatsoever absented himself from his duties after the 
Chief Personnel Officer, the Enquiry Oficer and the expiry of his approved leave. 
Manager, and approving authority , had they acquaint 

8 . Now , I again refer to the identity -cum -bonus cared , 
themselves of the predicament to which the workman 

Ex .WWI I have already noted that this workman wes 
had been put to by the manager of the colllery and by 
the disciplinary authorities during the period from 8th 

on leave from 5th January , 1970 to 19th January, 1970 
May , 1970 , to 

i. e . for 15 days . He returned to duty on 20th January , 
22nd May, 1970 should they 
have 

1970 . Again he fell ill and went on leave from 2nd 
held the departmental enquiry , rerom 

February , 1970 and returned to duty on 7th February . 
mended dismissal and approved the dismissal 

1970 i.e . for 5 days and he preceeded on leave, on and 
respectively ? The Certified Standing orders , in 

from 7th February, 1970 to 7th March , 1970, being, sick 
between the employer and the employee only have sta 
tutory binding force, though not of such statutory force 

leave, duiy approved and granted by the management, 
as wond bind others , and govern the terms and condi 

During the month of January and February , 1370 the 
tions of employees in the colliery . In case , clause 11 of 

workman was 111 for 20 days. The management on 

being satisfied about his illness granted him the sick 
the Standing orders could be lawfully invoked against 

leave . Whether during that period the workman war 
the workman there would have been no occasion for the 
disciplinary enquiry and action . The manager found 

treated in the colliery hospital could be atonce bo 

verilled by the enquiry officer on a reference to the 
that he committed a mistake of fact & law , when he 
arbitrarily debarred the workman from joining in his 

col.lery hospital Tecord . I think that before granting 
duty on 8th May . 1970 upon invoking powers under cia 

sick leave, the leave granting authority must have had 

consulted the medical officer of the colliery hospital 
use 11 of the Standing orders . So from 8th May , 1970 to 

and on being satisfied about the sickness of the work 
14th May , 1970 , the workman remained suspended , as 
it on the air . From 14th May , 1970 to 18th May , 1970 

man granted sick leave not for a day or two but for 

two consecutive period totall ]ng 20 days and thereafter 
that means from the date of service of the chargesheet 

for a month . ( See Ex ,WW1 page 2 - leave- sick - leayo 
upto the date of enquiry the situation of the workman 

columns ). The workman told the enquiring officer that 
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8th May, 1970 to 22nd May , 1970 the workman was to 
be considered in service since he was not suspended by 
any lawfur order by the management and the letter of 
automatic termination of his service on the loss of his 
jlen to the post was thoroughly Illegal, violating clause 
11 Oľ ine Standing orders . From 8th March , 1970 to 
7th May, 1970, the management did not grant either 
extension of leave with or without pay to the workman , 
So , from 8th March , 1970 to the week ending on 29th 
August, 1970 , the workman must be considered to have 
been in service under the collery and I declare him to 
have been in service from 8th March , 1970 to the week 
ending on 29th August, 1970. 


under the treatment of the colilery hospital doctor he 

et no appreciable improvement. Therefore, he went 
on leave for a month and a few days before the expiry 
of his leave , as he said before me, he was taken serious 
ly il and had to be treated by the medical officer of the 
Government hospital which is situated close to his 
house . He could not, however, produce any certificate 
of his lliness from that medical officer nor did he cal 
for the hospital record for being proved before ine , 
But the enquiry officer could have called for the colllery 
hospital record and the leave record of the workman to 
determine what was the nature of his illness for which 
he was granted leave on two occasions by the manage . 
Inent covering a total period of 20 days and thereafter 
for a month . Because the workman could not produce 
the medical certificate of the medical officer who treated 
him during his illness in his native village as well as 
the certificate of his illness in the coliery while being 
treated by the coldery hospital, the enquiry officer was 
of opinion that the workman was malingering iliness , 
A workman , like the present disputant, who is thorough 
ly illeterate may not know the legal importance of the 
medical certificates and may not know that the hospital 
records should be called for in support of his statement 
of julness in case he couid not produce the medical 
certificates. This ignorance of legal procedure in an 
ilieteiate workman , though , not technically excusable , 
may be condoned ; but what is the situation of the 
management ? The gentiemen in the top heirarchy of 
the management are literate persons holding high posi 
llons . They are presumed to know the details of the 
Standing orders and Labour Relation laws. They can 
not piead ignorance of law . They cannct pead 
ignorance of the Standing orders . All records relating 
to the sickness of the workman and the leave granted 
by the authorities of the management and his treatment 
in the colliery hospital are readily available by the 
management and could be availed of by the enquiry 
offlcer himself. It is , therefore, c . ear from Ext.WWI 
that this workman was keeping indifferent heallh while 
he was working in the colliery for which he was granted 
sick leave for a total period of 20 days on two occasions 
and he was treated by the colliery hospital without 
any improvement. I do not know what was the nature 
of nis illness. He explained to me by gestures and 
posture while describing his il. ness indicating sonie puin 
all over his body . But the nature of his illness could 
have been easily ascertained by the enquiry officer. He 
could have examined the management s hospital records 
and the sick leave file of the workman , The manage. 
ment could have produced the sick leave records and 
the colliery hospital records relating to the workman to 
show that although the workman was granted leave on 
two occasions for a period of 20 days he was not suffer 
ing from any serious disease and was then malingering 
Hlness . It is not known whether the workman who ap 
peared before me and was observed by me to be of very 
lean and thin constitution was a victim of either 
Tuberculosis or Rheumatic feyer or any such other seri 
ous ailment about which I cannot express any opinion . 
But the management granted him sick leave from 2nd 
February , 1970 to 7th March , 1970 and it is for the 
management to explain why of such action (See WW1 
page 2 ). For the workman to lose his job when he has 
been working from 1963 January without any break by 
malingering illness is inconsistent with the common 
course of natural eyent and human conduct. The 
enquiry officer and the other authorities should spare 
themselves by looking into the colliery hospital records 
and the coiliery sick leave Ale of the workman for deter 
mining why for a total perlod of 20 days he was allowed 
sick leave in the month of January and February , 1970 , 
and for one month from 7th February , 1970 to 7th March , 
1970 . If those records in custody of the management 
were produced before this Tribunal it could have been 
ascertained with some reasonable probability , in spite 
of failure of the workman to produce medical certificate 
of his illness during his absence in his village whether 
the workman could be so ill as had prevented him from 
coming to the colliery before 8th May , 1970 . But from 
that angle the management did not approach the 
problem , from the manager, enquiry officer right upto 
the approving authority who approved the dismissal of 
the workman concerned . So , during the period from 


Point ( b ) : 

9 . I have analysed in answering point No . ( a ) the 
background , the nature of constitution , progress and 
inal determination of the domestic enquiry against the 
workman . When the workman was not suspended pend 
ing the domestic enquiry he was arbitrarily debarred , 
and that in violation of clause ll of the Standing Orders 
by the manager from doing the work or a loader . The 
enquiring authority knowing that the manajement of 
the colliery must be maintaining the records of the 
worker to whom sick leave was granted by the manage 
ment, instead of asking the worker to produce 10cu 
ments relating to his treatment in the colliery hospital, 
should have himself called for the colliery hospital 
records and the sick leave Ale of the workman concerned 
and to determine the nature of his illness for which 
he was granted sick leave on two occasions in the 
month of January and February 1970 covering a period 
of 20 days, although in Ext. WW1 the periods have been 
incorrectly written by the employer s authorised clerk , 
patient from the very face of the entries therein and 
again from 7th February , 1970 to 7th March , 1970 . The 
failure of the workman to produce hospital records of 
the colliery should never have weighed with the Enqulry 
Omcer in coming to his conclusion over the charge 
levelled against the workman . But when he himself 
raised that problem he quietly shifted the burden of 
proof of illness on the workman while in colliery by 
asking him to produce the hospital records when the 
very document Ext, WW1 shows that the management 
granted sick leave on two occasions as already meri 
tioned and that must have been done on the recom 
mendations of the medical officer of the colliery hospital 
which must be maintaining records of treatment of all 
workmen . There can be no doubt and dispute that for 
2 months the workman stayed away without leave and 
without intimation to the authorities. Undoubtedly this 
is a very reprehensible conduct and is a misconduct 
within clause 27 sub - clause 16 of the Standing orders of 
the management. But his explanation is that he was 
so ill that he could not send any intimation to the 
management and that the medical certificate which he 
had taken had been destroyed by a mouse. His fallure 
to produce the medical certificate of his illness at his 
native village and his failure to produce any corrropora 
tive evidence in suppot of his illness at his native place 
were found to be unsatisfactory by the enquiring officer . 
The Enquiring officer s report appears to be that the 
workman was malingering illness, and stayed away 
from his job for two months without intimation on false 
plea of his illness . Now , is it reasonable or probable 
for a workman , who till before early part of January 
1970 did not take any leave but had to take leave 
within a short period of one month , covering a total 
period of 20 days and thereafter had to take leave for 
a month and had to go to his native place , unless the 
treatment of his illness at the colliery hospital did not 
respond beneficially to him ? During the whole career 
of his service there has been no blamish in the service 
record of the workman . The workman is presumed to 
know that for overstaying for two months on the expiry 
oť his sanctioned leave he was likely to earn dismissal 
from his service by malingering his illness and corning 
with a false story of his illness . It is true that the 
enquiring officer upon recording evidence of the work 
man came to conclusion that the workman admitted his 
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was not suspended during the period from 8th May, 
1970 to 22nd May, 1970 . Fair play was given a yo -by 
by the authorities of the management, so also natural 
justice in the constitution , hoiaing and determinacion 
ut the charge of allegea niisconduct against the work 
man in the domestic enquiry held by the enqur ne 
olticer , MW1. 


guilt of staying away from his job on expiry oil his 
leave for two hionths and nis explanation for nis over 
stay was not accepted by the enquiring officer. In uis 
believing his plea of illness after the expiry of the 
leave and his overstaying for two months on the ground 
of illness tne enquiring officer had taken into considera 
lion the lailure of the workman to produce coiliery 
hospital records in support of his story of illness while 
working in the colliery before proceeding on a mons 
leave . The two points ( 1 ) failure to produce medical 
certificate of iness at his native village, and ( 2 ) of 
the colliery hospital records of the Wuikman s real 
ment for his illness at the colliery welsled with the 
enquiry officer vide his report , Ext. E , to find the 
Wolkman s pica of illness at his native village untrust 
wurthy . In such a situation it is difficult for a cuuri 
as well as a iribunal like this , while considering the 
problem judically as to howtar irrelevant and ilegally 
introduced maller along with the relevant and legally 
introduced matter had iniluenced the ençuring officer 
in coming to his conclusion on the charge of misconduct 
against a workman . Just as a Court, a Tribunal like 
tois , cannot dissect the report of the enquiry olicer to 
segregate out of the conclusion in his report , matters 
which were legally introduced as relevant matters and 
which were illegally introduced as irrelevant malters . 
in such a situation not only the principles of law of 
evidence are violated but also the principles of natural 
juslice . Law of evidence enshrines the natural justice 
principles. In a domestic enquiry law of evidence is 
not to be strictly followed but the principles of natural 
justice must be followed . So , the enquiring officer in a 
disciplinary domestic proceeding , while coming to u 
conclusion on the materials gathered during the pro 
ceeding on a charge of misconduct against a workman , 
he cannot rely in reaching to his conclusion partly on 
Irrelevant matters ilegally introduced and partly on 
relevant matters legally or illegally introduced . If he 
does so , he violates not only the principles of law of 
evidence but the principles of natural justice which he 
must follow in a disciplinary domestic proceeding . The 
sick leave fille and the colliery hospital records are 11 
the custody of the management but not of the workinan 
and the enquiry officer , if he was to consider at all 
whether the workman was ill before he went on leave 
and whether he was treated by the colliery hospital 
it was his duty to call for the records which are in the 
management s custody before observing in his enquiry 
report that the workman failed to produce any evidence 
to substantiate his statement that he was 11 while in 
the colliery and was treated by the colliery hospital, 
that he could not get any beneficial result . Such curi 
sideration by the enquiry officer jaundiced the entire 
report of enquiry thus violating the principles of natural 
justice . If you , the management has got papers in 
your custody from which you can determine whether 
the workman is telling the truth or not, it is not the 
duty of the workman to produce those documents which 
are in the custody of the management. It is for the 
Inanagement to look into its own documents and pio 
duce the same before the enquiring officer and to show 
that before proceeding on leave the workman took sick 
leave on false plea and was not treated in the colilery 
hospital. It is neither natural justice nor fair play 
where in a domestic disciplinary enquiry , the enquiry 
officer calls upon the offending workman to produce evi 
dence from the records which are in the custody of the 
management itsell. It is neither natural justice nor 
fair play when the management keeps # workman away 
from his job illegally under the provisions of a Standing 
order 1.e . Standing order No. 11 in this case which does 
not and cannot apply to the workman . It is neither 
natural justice nor fair play when during the depart 
mental enquiry the authorities of the management de 
prives the workman from doing his duties , when pend 
Ing enquiry , he was neither suspended without pay or 
suspended with subsistance allowance . So , before the 
enquiry was initiated , as I have already observed , the 
workman was arbitrarily prevented from joining in his 
duty from 8th May, 1970 to 14th May , 1970 , and he 


10 . Now , the question is whether thig dismissal is an 
unfair lapour practice or victimisation . It is an well 
established principle of law thal the totality of the cir 
cumstances are to be considered in adjudging the ques 
tion whether there was vielimisation on the part of the 
management Modern Woodcraft , Dharamadaam , Telli 
chery VS. Modern Woodcraft Employees Union , 1969 - 1 
LL , 208 at page 213 leit hand column ) . Within the 
phrase " unfair labour practice and victimisation " tłe 
Tollowing are the lew : ( 1 ) discharge , dismissal or other 
punishnient when those are unjust ; ( 2 ) acuon taken 
prejudical to a worker on some pretext other than the 
real reason ; ( 3 ) arbitrary action ; ( 4 ) perverse action 
and ( 5 ) termination of service malafide if the employer 
by his action trenches upon natural, contractual, 
statutory or legal right of the employee (See ibid Supra 
page 211 ) . On 8th May, 1970 the management nad the 
power to suspend the workman and to initiate a domes 
tic disciplinary enquiry kecping him under suspension 
for 10 days under clause 12 read with clause 27 ( 16 ) of 
the Standing Orders. The workman had the right to 
claim that when a departmental enquiry against his 
alleged misconduct is initiated , proceeded with and 
determined , he should be dealt with by the management 
in strict obedience to clause 12 and 27 ( 16 ) of the Stand 
ing orders . The Manager had no power under clause 
ll of the Standing orders to issue a letter on 8th May , 
1970 to the workman intimating him that he had lost 
lien to his post automatically for he had absented him 
self from his duties for more than 8 days without any 
authority or without any approved leave. The work 
man s right is not to be victimised by the Manager on 
aroitrary exercise of his powers under clause 11 of the 
Standing orders. The enquiring ollicer s asking the 
workman to produce evidence from colliery hospital 
records in support or his illness was a perverse action 
which no reasonable man can support . The colliery 
hospital records are with the management. The identy 
cum -bonus card , WW1, issue to the workman is sup 
ported by the entries in the relative registers to be 
maintained by the management under the paragraph 
ll of the Coal Mines Provident Fund and Bonus Scherne 
The failure of the workman to produce certificate of 
illness, and his treatment by the colliery hospital, while 
he was on sick leave but present in the colliery area , 
should not have been taken into consideration as one 
of the items of alleged malingering of illness by the 
workman thereby influencing the enquiry officer s dccl 
sion as to the untruth of the plea of the workman , 
relating to his illness and treatment, while he was onl 
leave , and after expiry of his leave at his native place , 
by the medical officer of his native village hispital. The 
actions of the manage . on 8th May , 1970 by issuing 
the letter mentioned above, and by keeping the workinan 
away from the colliery without any order of suspension 
during the period from 8th May , 1970 to 22nd May, 1970 
when the domestic enquiry had commenced only on 
14th May, 1970 hąd been each , per se, arbitrary in viola 
tion of clause 11 , clause 12 , clause 26 of the Standing 
order governing the rights , duties and obligations per 
taining to all the terms and conditions of services in 
between the management and the workman . Although 
in the statement of his case the union asserted that 
because the workman joined the union , the manage 
ment bore a grudge against him and victimised the 
workman under the cover of domestic enquiry , it has , 
however , been observed by their Lordships of the 
Supreme Court in Bhalades Coal Company vs . Ram 
Prakash Singh & Ors ., 1963 I LLJ, p . 291 at page 294 , 
as follows: 
" But the fact that the relations between an 

employer and the union were not happy and 


- 


- 
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the workmen concerned were ullice-bearers or 1970 to treat the loss of lien as ellective setting aside 
active workers of the union would by itsest be the chargesheet, accordingly the workman was offered 
no evidence lo piove victimization , or if that the jop oť badii loader at the request of the Assistant 
were so , it would mean that the office -bearers Labour Commissioner ( Central), Asansol and the 
and active workers of a union wiin whicn the General Secretary of the Union . Neither ine Assistant 
employer is not on good termy would have a Labour Commissioner (Central) nor any authority can 
carte blanche lo commit any misconduct and over - ride the law , if the churgesieec was SEL aside 
yet away with it on the ground that relatons 

meaning thereby that the order of dismissal 25 set 
belween the employer and the union were not 

asiue suo moto . by the management. then the workman 
happy. 

l oncerned would be considered as il ne had been in 

service from 8th March , 1970 till date with all the 
The unfair labour practice means as any of those actions benefits of wages and allowance he is entitled undcr 
which I have already enumerated , and utie manlagene . the rules and law , to be paid by tne management during 
in the present casc , is in my view guilty of adopunit the period . The managements views are those that 
unfair labour practices in the manner and to the extent are getrorth in the document, Ext. G . and such docu 
I have just described in detail , leading me to an ment was produced by the Union and was accepted by 
Inference of victimişation of the workman , 

the management during the hearing of the case . So , 

the management is bound by all that are in the ducu 
11. Now , I am taking into consideration further ment heading " Managements views are as follows . 
materials to justify my conclusion as regards the nature Ext. G , produced by the union representing the worn 
of the domesuic enquiry, its constitution and its final man and accepted by the management. Clause 11 ( ii) 
determination . During the hearing the union produced a OL the Standing orders say : " gives an explanation 10 
document heading " Management s views are us follows the satisfaction of the Manager of his inability to reluw 
signed by somebody for the management dated 24th belore the expiry of leave . In case the employee loses 
December 1970 . When the dispute regarding the work his lien on the appointment he shall be entitled to be 
mans stoppage of work from 27th August, 1970 and kept on the Badlı list " . When clause 11 does not and 
arlsen and the matter was pending conciliacion betura the cannot apply by any stretch oť l.nagination to the 
Conciliation officer , the management produced the said workman concerned , the question of nis being placed 
document befor , the Conciliation Omcer and paragraph in the badli list would be irrelevant and against the 
2 , thereof reads as follows (vide Ex , G ) : 

very provision of clause ll of the Standing Order . The 
" Later on an industrial dispute over alleged wrong 

Assistant Labuor Commissioner , Central, the Union and 

the management cannot by their agreement created 
ful dismissal of Sri Ramawaler Gowala , 

new Standing Order , in place of the duly certified 
Louder of Sripur Seam Incline was raised by 

Standing order made under the Standing Order Act, 
the General Secretary , Ningha Colliery Maz 

1946 . Standing orders duly certified can only be 
door Union and discussions in respect of the 

amended or varried according to the procedure laid 
issues involved in the dispute were held on down by the Act itself and such variation and amend . 
28th July , 1970 , 10th August, 1970 and finally ment of the Standing orders must be certified again by 
on 17th August, 1970 when it was agreed by 

the Certifying Oficer . So, the position is this that the 
the union to treat the loss of lien as ellective man was taken back by the management to his post . 
setting aside the chargesheet. Accordingly the Now , in Ext. G it is stated that on 19th August, 1970 
workman was offered the job of a Badli Loader when the workman was allowed to work as badli 
at the request of the Assistant Labour L om loader, he was not available for the work , since the 
Inissioner ( C ) , Asansol, who directed the work date inspite of his acceptance of the job of budli loader 
man in presence of the General Secretary of in presence of the Assistant Labour Commissioner , 
Ningha Colliery Muzdoor Union to see the Central, Asansol und the General Secretary cf the 
Dy. Chieľ Personnel Oilicer at Sripur. The Union . The third paragraph Ex . G reads : " when the 
workman turned up on 19th August, 1970 wher workman was not available for work in course of two 
he was allowed to work as a Badli Loader. But months from the date he was to join , the Manager by 
the workman was not available for work since his letter dated 24th October , 1970 informed him that 
the said date inspite of his acceptance of the his name had been struck oit the roll of Badli Register " , 
job of a Badli Loader in presence of the Assis 

It is needless to say that night-mare of badli list 
tant Labour Commissioner (Central) , Asansol 

haunted the management and the union as well as the 
and the General Secretary of the Union . " 

Assistant Labour Commissioner . As the clause ll vi 

the Standing order cannot by any agreement between 
The following expression are very material " finally in the management and union be applicable to the work 
17th August, 1970 when it was agreed by the union to men , the question of placing him in the " badli list 
treat the loss of lien as effective setting aside the under clause 11 of the Standing order is fantastic . It 
chargesheet. Accordingly , the workman was offered is not the case of the management that on and from 
the job of a badli loader at the request of the Assistant 8th May , 1970 the workmun was laid oil as understood 
Labour Commissioner (Central), Asansol who directed within Section 2 (kkk ) cf the Industrial Disputes Act. 
the workman in presence of the General Secretary , It is stated in Ex . G that on 19th August , 1970 the 
Ningha Colliery Mazdoor Union to see the Deputy workinan was allowed to work as badlı loader but he 
Chict Personnel Officer at Sripur. The workman was not available for work since the date in spite of 
turned up on 19th August, 1970 when he was allowed his acceptance of the job of a badli lcader . This 
to work as badli worker . But the workman was not statement is falsified by Ex , WW1 in view of the entries 
available for work since the said date inspite of his in the weeks ending on 22nd August , 1970 and on 29th 
acceptance of the job of a badli loader in presence of August , 1970 when in each of the weeks for at least 
the Assistant Labour Commissioner (Central), Asansol 3 days ( i.e . total for 6 days) the workman had been 
and the General Secretary of the Union " . If the employed by the management as a permanent employee 
Union agreed that Rule 11 of the Standing order should in the post of a loader for which he drew his wages for 
be considered as applicable to the workman while the duties he had performed at least for 3 days in the 
agreeing thereby to treat the workmen s loss of licn week ending on 22nd August, 1970 and 3 days in the 
to the post as effective upon setting aside the charge ending on 29th August, 1970 vide Ex . WW1. So, the 
sheet , that part of the agreement is wholly illegal. By only inference that can be made under the law , in view 
no amount of consent the Standing order rules can be of the facts I have found is that due to the good sense 
verled , otherwise than by the manner prescribed by the prevailing upon the management, the management 
Standing Order Act , 1946 . Clause 11 of the Standing inspite of dismissal order passed against the employee , 
order does not apply to the loader , ie, the werkman reinstated him to his post as a loader , allowed him 10 
In question . So , the letter dated 8th May, 1970 cannot work , not as a badli worker , but as a permanent work 
be considered by any behest of the union to be effec er and in the very indentity - cum -bonus card Ex , WW1, 
Live as against the workman . Now , next part of the entries in the relevant column which are to be statu 
statement is that as the union agreed on 17th August, tortly made, had been made by the management s clerk 
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duly authorised in this behall for recording that as a cmployte in service restored on and from 8th March , 
loader the workinan did work at least for 6 days , 3 1970, retrospectively from the date of this award . For 
days in the week ending on 22nd August, 1970 and 3 the period from 8th March , 1970 to 8th May , 1970 , as 
days in the weck ending on 29th August , 1970 . There he could not present himself at the colllery for perfor 
can be no escape from the legal inference from the niing his duties , he would get no wages and allowances 
circumstances I have elaborately reviewed that inspite 
of the letter dated 8th May , 1970 and inspite of the 

for the said period . 
disciplinary domestic enquiry against the workman 
leading to his dismissal on 22nd May , 1970 , the manage 

For the period from 8th May , 1970 to 191h zugust, 

1970 . the workman was available at the colliery for 
ment condoneri everything and reinstated the workman 
to his original post . The statement in Ex . G that the 

performing his duties but was prevented from doing 
workman could not be found in the colliery for doing 

his duties arbitrarily , capriciously and illegally by tho 
his badli work on 19th August, 1970 and thereafter is 

management. So he shall get his wages for the said 
domonstratively false in view of the 

period . The union that represented the workman s case 

entries in Ex . 
WW1 to which I have already inado copious reforence 

( wide Ext. G ), before the Conciliation officer slaughtered 
In this decision . 

the workman as it did before the tribunal. Before tho 
I, therefore, hold that the letter dateci 
8th May , 1970 issued by the manager to the workman 

Conciliation officer, the union took the stand that clause 
was arbitrary capricious and against 

11 of Stunding order should be applied to the workman 

provisions of 
caluse 11 of the Standing orders , and as such thorough 

and the order of dismissal should he withdrawn by the 
ly illegal. The domestic disciplinary enquiry was 

management. The management ( vide Ex . G ) accepted 
illegally constituted and was proceeded with in utter 

such posltion on the hehest of the union . I have al 
violation of the principles of natural justice . 

ready dealt with this aspect of the case claborately in 

this decision . Before the tribunal, the General Secre 
Point (c ) : 

tary of the Union , representing workman , stated at the 

opening of the Workman s case that the workman 
12 . The facts and circumstances I have revleweed in should be reinstated to his post on and from 27th 
answering the points ( a ) and ( b ) above lesd me to find August, 1970 and that with back wages retrospectively 
the following : 

froin the date of the award to be effeclive from 27th 

August , 1970 , labouring under the night mare of " Badli 
( i) From 8th March , 1970 10 8th May. 1970 the 

List" and elective application of clause 11 of the 
workman disputant could not turn up for performing Standing orders to the situation , relating to the work 
his duties in the colliery as he was prevented from do man . The Ext . G and the statement of the General 
ing go from his illness. There is no matterial before 

Serretary of the union before me justify in my conclu 
me to find that he was entitled to any kind of leave 

sion that the management and the union had conspired 
for the period 8th March , 1970 to 8th May, 1970 or for 

as it were to slaughter the legal right of the workman , 
any part of the period . 

So . T ignore the union s General Secretary s submissions 
( 11) On 8th May, 1970 the workman reported to the 

at the opening of the case for the workman and pro 
Manager of the colliery for joining in his duties. He 

ceed according to law . 
was arbitrarily and cipricinusly prevented by the 
manager from joining in his dutics from 8th May , 1970 
to 22nd May, 1970 , 

14. The workman who was tilegally prevented from 

doing his duties as a loader by the management from 
( ii) On 22nd May , 1970 the workman disputant was 

27th August , 1970 on being reinstated to his post shall 
dismissed from service under a disciplinary enquiry 

get his wages and allowances also from 27th August , 
Initiated on 14th May, 1970 , and conducted and deter 

1970 retrospectively from the date of this award since 
mine on 22nd May , 1970 under circumstances which 

he sha !) be considered to have been continuing in his 
lead me to an inferonce of unfair labour practice and 

post as l - ader in the collicry from 8th March , 1970 
victimisation of the "vorkman by the Inanagement. 

till the date of this award , 
(iv ) From 22nd dy , 1970 to 19th August , 1970 or 

15 . In the manner hercinbcfore stated I decide the 
20th August , 1970 he workman was not allowed by the dispute under reference. There will be no order of 
management t , join in his duties. 

cost . 
(v ) Either on 19th August, 1970 or 20th August. 1970 
he was reinstated to his post as a loader and he was 

16 . Before I leave this matter, I may mention that 
allowed to work as loader in the colliery for 3 days in 

the Opposito party management had taken a point in 
the week ending on 22nd August, 1970 , and for 3 days 

their writtan statement that the Union in question 
in the week ending on 29th August, 1970 . Evidence 

sponsoring the couse of the workman did not take up 

the matter of dismissal of thc workman with tho 
on the exact dates of working is not clear. 

mnagoment before approaching the Assistant Labour 
( vi) The management condoned the alleged misron Commissioner to intervene. But this point was not 
duct of the workman and suo inoto set aside the disin pressed befrre me by the Management at the time of 
issal order by reinstating him to his post as loader in hearing f the case. I therefore do not give my opinion 
the colliery either on 19th August . 1970 or on 20th ! !! the matter . 
August , 1970 , although the management did not make 
any positive record hy ordering such condonation of the 

This is my award . 
workman s allegedl misconduct upon setting of the 

(Sd .) S . N . BAGCHI, 
order of dismissal. But the Ext. G Coupled with the 
entries in Ext. WW1 amply - justifies a conclusion to 

Presiding Officer. 
which I have arrived at. 

Dated , February 28, 1972 . 
(vii) From 27th August , 1970 , the menagement for 
no reason whatsoever arbitrarlly prevented the work 

[ No . L / 19012 / 1 / 71-LRII. ] 
man from working in the post of a loade to which he 
was reinstated by the management after condoning his 
alleged misconduct and setting aside by implication the 

S . O . 107 . - In pursuance of section 17 of the In 
order of the workman s disinissal. 

dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
13 . From facts and circumstances found by me in 

Government hereby publishes the following award 

of the Central Government Industrial Tribunal, Jabal 
this decision , I hold as follows : 

pur, in the industrial dispute between the employers 
The order of the management dated 8th May , 1970 in relation to the management of Kotma Colliery of 
anu 22nd May, 1970 grę illegal, arbitrary , ( 3pricious Associated Cement Company Limited , ,, Post . Office 
and violative of natural principles and are set aside Kofma, District Shahdol (Madhya Pradesh ) in their 
The workman Ramawatar Gowala is reinstaled to his workmen , which was received by the Central Govern 
post as a loader in the calliery with all his rights as an mont on the 13th March , 1972 , 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBU 
NAL -CUM - LABOR COURT, JABALPUR 

Dated November 15 , 1971 
PRĘSENT: 

Shri M . Chandra , Presiding Officer , 

CASE REF. No. CGIT /LC ( R ) ( 8 ) OF 1971. 
PARTIES : 
Employers in relation to the management of 

Kotma Colliery of Associated Cement Com 
pany Limited , Post Office Kotma, District 
Shahdol (Madhya Pradesh ) and their work 

men . 
APPEARANCES ; 
For Employers - S / Sri I. M . Nanawati, Advocate 

and M . S . Kapoor . 
For Workmen S /Sri Gulab Gupta and Madan 

Mohan Singh . 
INDUSTRY ; Coal Mine DISTRICT: Shahdol (M . P .) . 

AWARD 
By an order No. 1 /67 / 70 - LRII dated 22 - 3 - 1971, the 
Central Government referred for adjudication under 
Section 10 of the Industrial Disputes Act, the follow 
ing dispute as mentioned in the schedule annexed to 
the order of references : - 

Dispute 
" Whether keeping in view the recommendations 

of the Central Wage Board for Coal Mining 
Industry , the scale of pay prescribed by the 
management of Kotma Collery of Associated 
Cement Company Limited , Post Office Kotma, 
District Shahdol (Madhya Pradesh ) for their 
monthly paid clerical staff need any revision ? 
If so , to what relief are the workmen entitled 
and from what date ? " 


workers in three categories they recommended new 
pay scales for the categories . In Chapter XVIII para 
10 of the report the Wage Board said that their re 
commenadtions were the minimum below which no 
colliery management should be permitted to go and 
recommended further that all existing higher and 
better rates of wages , allowances and emoluments and 
other conditions of service should be protected . 
They also recommended that where the better condi 
tions prevailed those managements would continue to 
give lead of higher level of wages and that such col 
lieries would take this factor into account when re 
vising the scales of such staff by suitable adjustments 
or by extending the incremental stages to a higher 
ceiling . By an agreement dated 26 - 11 - 1967 the 
management agreed to implement the recommenda 
tions of the Wage Board as accepted by the Govern 
ment of India on 21 - 7 - 1967. It was further agreed 
that the Union would have the right to raise the dis 
pute in regard to any matter covered by the Wage 
Board recommendations in case the Union was not 
satisfied with their implementation . While Axing 
the grades and pay scales of the clerical employees , 
the management merely fixed the pay scales as preg 
cribed by the Wage Board and did not follow the 
recommendations of the Wage Board for giving a 
better deal to the employees although better condi 
tions of pay scales prevailed in this colliery . The 
management fixed the Grade C Clerical staff in Grade 
II scales of the Wage Board and also Grade B clerk , in 
the same Grade II Grade A clerks were fixed in 
Grade I of the Wage Board . As a result of this fixa 
tion the clerks of Special Grade, Grade A and Grade 
B were adversely affected and did not get the same 
benefit as Grade C clerks did . The Wage increases in 
so far as Grade A , B and Special Grade s clerks were 
concerned were proportionately lower than those of 
the other clerks. Since the Grain Allowance of Rs. 
11. 25 available to the clerks as an allowance over 
and above the wage scale was merged in the basic 
pay, these clerks of Grade A , B and Special Grade 
had their money benefit further reduced . So were 
also reduced their chances of future earnings. The 
management was bound to keep the lead and in the 
instant case the lead would be of about 25 per cent 
which is also the approximate increase in the wages 
given by the Wage Board . 


Briefly stated the workmen s case as disclosed in 
the written statement filed by Kotma Colliery Maz 
door Sangh on their behalf is this . 

There are 40 clerks employed at the Kotma Col 
liery . The Mazumdar Award fixed the wage struc 
ture for the coal mining industry in the country as 
a whole dividing the clerical staff into three grades. 
The Appellate Labour Tribunal (hereinafter called 
in the L . A . T .) revised the scale and fixed them as 
follows: - - 

I. Grade 1: — Rs. 63 — 4 -- 83 — 5 — 115 — 8 – 158, 
II. Grade 11 - Rs . 48 - 3 - 57 - 4 - 93 . 
III Grade III – R $ 43 – 3 – 82 
The L . A . T . award also provided a special grade in 
the scale of Rs. 115 - 10 -- 180 for jobs, involving a 
high degree of trust and responsibility . The manage 
ment felt that the monthly paid clerical staff of the 
company should be given still better scales of pay 
and notified on 29 - 12 - 1957 the scales of pay as 
under : 

I Grade A Clerk - Rs. 80 – 6 - 116 - EB - 8 - 180 . 
IT. Grade B Clerk - Rs. 60 — 4 — 80 - EB - 5 — 125 . 

III . Grade C Clerk - R8 48 – 3 - 57 – 4 - 93 and 
for the Assistant Accountent, Cashier and Store 
Keeper Rs. 100 - 8 - 140- EB - - 10 — 240 and for the Ac 
countant Rs. 140---- 10 - - 240 - - EB - 12 - 300 . These pay 
scales were introduced with retrospective effect from 
1 - 1 - 1957 and were substantially higher than the 
scales recommended by the L . A . T . They continued 
to be given to the staff since then . The Central Wage 
for the coal mining industry gave a new wage struc 
ture for the workmen employed in the coal industry 
for the country as a whole including the Kotma Col 
liery . Without changing the categorisation of the 


On these allegations the Sangh claimed that the 
new wages for Grade A , B and Special Grade Clerks 
should be fixed with retrospective effect from 
15th August, 1967 which should be higher by 25 per 
cent of the present scales recommended by the news 
Wage Board 

The Management contends that the settlement 
dated 26th November , 1987 continues to be in force and 
binding on the parties and that consequently the pre 
sent reference is bad void in law and that this Tribu 
nal has no jurisdiction to adjudicate upon the dispute . 
The management contends that all the monthly paid 
clerical staff have been appropriately Axed in the 
scales of pay prescribed by the said Wage Board as 
under : 
GradellI 

180 — 5 ~ 230 — 7 ~ - 265 
Grade II . . , 205 - 7 - -275 - 10 - 325 . 
Grade I . . 245 – 10 – 325 — 15 - - 385 . 
Spl. Grade . . 305 - 15 - 425 -- 20 - - 505 

The management s case is that it has not prescribed 
any scales of pay for its monthly paid clerical staff 
but has only implemented the scales of pay as pre 
scibed by the Coal Wage Board in terms of the settle 
ment dated 26th November , 1967. The Management 
contends that the demand of the workmen should be 
dismissed in limine. It was further alleged by the 
management that the scales of pay for the clerical 
staff applicable prior to the rerommendations of the 
Wage Board was not higher or better than those pre 
scribed by the Wage Board and denies the allegation 
that the clerks of Special Grade, Grade A and Grade 
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B had been adversely affected or that they did not get 

The first sentence of the clause shows that so far 
the game benefit as Grade C clerks. As for the alle as the categorization and gradation of daily - rated 
gation regarding the Grain Allowance , the manage workers, clerical stall , technical and supervisor y per 
ment contends that an application was made on 2nd sonnel and piece - rates were concerned , they were dis 
January , 1971 under Sec . 33C ( 2 ) and it was with cussed but the parties could not arrive at an agree 
drawn when the workmen realised that what the ment in respect of these matters . All that was agreed 
Company had gone d not adversely affect the clerks under this clause is, as contained in the second sen 
and that there is consequently no substance whatso 

tence , that it was agreed between the parties that the 
ever in the allegation of the Sangh regarding the 

company will implement the recommendations of the 
Grain Allowance . The management pleads that the 

Coal Wage Board as accepted by the Government. 
demand of the clerks in Grades A , B and Special 

But the rights of the parties in that connection are 
Grades should be fixed in the scales 25 per cent high 

also covered by clause 5 of the settlement which iuns 
er than recommended by the Wage Board is baseless 

as follows: 
and untenable . 

" The Union will have the right to raise dispute 
On these pleadings of the parties the schedule con 

in respect of any of the matters covered by 
tained in the order of reference was directed to be 

the Wage Board recommendations and imple 
treated as Issue No. 1 and an additional Issue No. 2 

mented by the Company in case it is not satis 
was framed as follows: — 

fied with the implementation ." 
2 . Is the reference bad and void in law and beyond 

This clause says that in case the Union is not satis 
the jurisdiction of this Court as alleged by 

fied with the implesmentation by the Company it will 
the management ? 

have the right to raise a dispute in respect of any of 

the matters covered by the Wage Board recommenda 
On the date fixed for evidence the parties stated 

tions and implemented by the Company. 
that they would not produce any oral evidence and 

words, if 

In other 

the Union was satisfled with 
arguments were also heard in part thereafter . Then 

implementation there was no dispute . But if it was 

the 
Sri Madan Mohan Singh , General Secretary Kotma not satisfied with the implementation , the right to 
Colliery Mazdoor Sabha filed an application under sec. 

raisc disputes in respect of any matter covered by the 
18 ( 3 ) of the Industrial Disputes Act for being made a 

Wage Board recommendations and implemented by the 
party to the reference. Notice was issued thereupon to 

Company was not restricted by the settlement. 
the other parties. Sri Madan Mohan Singh , however , 
stated that whatever written statement was Aled by 

Şri I. M , Nanawati contends that what is mentioned 
the other Union was acceptable to him and that he 

as a hope in the Coal Wage Board recommendations 
may only be allowed an opportunity to argue, He 

cannot be said to be a recommendation , To under 
did not, however , advance any argument on the date 

stand this argument we will have to refer para - 19 of 
of arguments and remained content with the arguments 

the Coal Wage Board report in Chapter VIII Section 
of the Counsel for the Kotma Colliery Mazdoor Sangh . 

D page 77, Vol, 1 . It runs as follows : 
Findings 

" l he scales of pay we are recommending for the 

clerical staīt are the lowest below which no 
Issue No. 2 , — The contention of the management is 

colliery will be allowed to go . As 

the 
that all the workmen s demand is covered by 

already 

stated we are aware that in some of the larger 
settlement dated 26th November , 1967 and it continues 

collieries the clerical staff are presently enjoy 
to be in force and binding on the parties. For this 

ing scales which are higher than those preg 
ne relies on Sub - section ( 2 ) of Sec. 19 of the Indust 

cribed under the different awards. We hope 
rial Disputes Act. The effect of this sub -section is 

that such units will take this factor 
not disputed . The sub - section itself runs as follows: 

into 

account when revising the scales of such staff 
" ( 2 ) Such a settlement shall be binding for such 

on the basis of our recommendations by suit 
period as is agreed upon by the parties, and it 

able adjustments or by extending the incre 
no such period is agreed upon , for a period of 

mental scales to a higher ceiling." 
six months from the date on which the nemo 
randum of settlement is signed by the parties 
to the dispute , and shall continue to be bind 

This part itself uses two-words " recommendation " and 
ing on the parties after the expiry of the 

" hope " which convey two different ideas . In the first 
period aforesaid , until the expiry of two 

sentence it uses the words " recommending " in respect 
months from the date on which a notice in of the scales of pay of the clerical staff as mentioned 
writing of an intention to terminate the set 

in para 15 . The second sentence mentions that in some 
tlement is given by one of the parties to the 

of the larger collieries the clerical staff were enjoying 
other party or parties to the settlement." 

scales higher than those prescribed under the different 

awards. In the third sentence the recommendations 
The question now is what actually the settlement uses both the words " hope" and " recommendations" , 
was. The settlement regarding the clerical staff is It is clear that by recommendations it means what it 
attached to the written statement filed by the has said in para 13 . But it does not stop there. It 
mapagement. It is not disputed by the workmen . does not make those recommendations absolute for all 
It is dated 26th November, 1967. The relevant clauses concerns. The recommendations are not to bring 
of this settlement are Clause 1 , 2 and 5 . Clause 1 down the progressive concerns to the level of those 
runs as follows: 

which are not so progressive. The Coal Wage Board 

does not want to take a retrograde step . It does not 
" That the categorization and gradation of daily 

want the progresgive concerns to give up their liberal 
rated workers , clerical staff, and technical and attitude towards their employees. On the other hand , 
supervisory personnel, and plece - rates were it wants them to stick to their progressive attitude , 
discussed at length between the parties. but It says that the Chal Wage Board hopes that themore ed 
an agreement could not be reached. How 

vanced units will take into account the fact that they 
ever . it is agreed that the Company will have already given pay scales to their clerical Saft 
implement the recommendations of the said higher than those Orcscribed in the different aviatris. 
Wag . Board as accepted by the Government It hopes that this factor will be taken into ronsidera 
in its Resolution No . WB - 16 ( 5 ) / 18 date tion when those concerns revise the srales of clerical 
21 - 7 -67 published in Gazette of India Part I 

staff on the basis of the Coal Wage Board recommon 
Section ( i ) dated 25 - 7 - 1967 on pages 375 – dations. The hope is that those concerns will make 

suitable adjustments or extend incremental scales to a 
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ceiling higher than what is contained in the recom 

As against this the contention of Sri Gulab Gupta 
niendations. Whlie using two different words " recor is that the reference speaks of the recommendations 
mdations" and " hope" the Board tempers its recommen of the Coal Wage Board only and not the recommen 
dations with a hope in the case of progressive conceiny. dations " as accepted by the Government" . According 
The Government Resolution No. WB - 16 (5 ) / dated 

10 him the " hope " expressed by the Coal Wage Board 
21st July , 1987 as published in the Gazette says in 

cannot be ignored while considering the recommenda 
clause 4 of the Resolution that the Government had 

lions of the Coal Wage Board . 
carefu . ly considered the report and decided that the 

So far as the mcaning of the words " recommenda 
recommendations in respect of the following matters 

tions" and " hope" are concerned I have already dis 
should be accepted . At sub - clause ( d ) of the Clauso 

cussed them in detail under Issue No . 2 and arrived 
4 are the pay scales of clerical, technical and super 

at the conclusion that while using two different words 
visory staff . The management may therefore be said 

" Tecoinmendations" and " hope" the Board tempers its 
to be bound by its own agreement to implement only 

recommendations with a hope in the case of the pro + 
the recommendations part of the report. Naturally , 

gressive concerns. This it would not be correct to 
the Government did not find it possible to say in this 

ignore the " hope" of the Coal Wage Board altogether 
Resolution that the hope should also be implemented . 

in the case of the progressive concerns when we consi 
Apart from being a hope, no definite scale or a parti 

der its recommendations, 
cular ceiling is mentioned as the one hoped for. But 
does this bar the Union from raising a dispute in res 

Sri Nanawati then contends that because of the use 
pect of the matter covered by the Wage Board recom of the phrase " keeping in view " the reference is in a 
mendations and implemented by the Company if they 

very narrow form and that even though the reference 
are not satisfied by the implementation ? On the face 

itself does not speak of the acceptance by the Govern 
of it, as is apparent from the workmen s written state 

ment of certain recommendations, the phrase " kceping i 
ment and also from the dispute before the Concilia in view " has been used in the reference because the 
tion Officer, the workmen are not satisfied with the 

Government had accepted only certain recommenda 
imp . ementation . The question of the adjustment of 

tions of the Coal Wage Board 
the scales of pay recommended by the Wage Board and 
attempted to be implemented by the Company covers 

This contention is without force . Tlie reference 
the entire matter of the pay scales of the clerical staff . uses the phrase "keeping in view " and not " under " . 
In that connection what the Wage Board says further If the reference had been whether under the recom 
in its report as a hope would also become a matter to mendations of the Coal Wage Board the scalc of pay 
consideration , for the Wage Board has definitely said needed revision , the contention of Sri Nanawati may 
that the pay scales suggested by it are the absoluta have had some force . But we cannot read in the re 
minimum below which no concern can go. Instead of ference the words which are not there . The phrase 
stopping there it goes further and says that the pro " keepiag in view " is much milder than the word 
gressive concerns mentioned in the second sentence " under " . In view of the use of the milder phrase we 
should adjust the pay scales suitably and provide for cannot ignore that part of the report which mentions 
a higher ceiling. To read the recommendations with the hope of the Board tempering its earlier recom 
out the hope part of it would be to limit the recom mendations. It would be, as a ready mentinned . a 
mendalions and to make what they say as the bare travorsity of justice to take the recommendations as 
minimum a maximum also . The aim of the Industria , maximum when the Coal Wage Board itself says that 
Disputes Act is to give justice , social and economic , thr pay scales suggested by it is the absolute minimum 
to the parties . It is true that it is also in the intercat below which no concern can go . 
of an industry and the workers to abide by a settle 

We will then have to consider the reasonaleness of 
ment arrived at between the parties until terminated . 

the demands in this light keeping in view the recom 
But to give a narrow interpretation to the settlement 

mendations of the Coal Wage Board . 
as a whole would be to deny the workmen justice, 
social and economic , to which they are entitled . We 

It is not disputed that the Grade C clerks got 
cannot forget that part of clause 1 of the Settlement 

a 

substantial benefit. The contention of the workmen 
which says that no agreement could be reached in 
respect of categorisation and gradation inspite of a is that B and A grades clerks did not get a proportion 
long discussion . Because of this , the settlement could ate benefit. Sri Nanawati contends that it is a ways 
not and does not adsolutely take away the right of the the lowest grade which nceds more protection than 
workmen to raise a dispute , The on y condition is those in the higher grade. He contends further that 

the Wage Board structure is not to be tinkcred with 
that they must be dissatisfied with the implementation 
If they are so dissatisfied their right to raise a dispute by the Tribunal unless gross in justice is pointed out. 
even in respect of the recommendations of the Cool He relies on his chart Ex , M / 4 As showing that Grades. 
Wage Board & implemented by the company is not B and C even when they are fitted in Grade II and I 
restricted. To leave out this part of para 1 and its are getting benefits as shown in chart Ex . M / 4 . He 

points in particular to pages 83 and 84 of the Coal 
consequence in para 5 altogether will give an intes 

Wage Board report where it was not found possible 
rretation to the settlement other than what the perties 
Intended by the wordings nt clause 1 ond 5 of the settle to give the same proportionate benefit to all the work 
ment. Being clearly dissatisfied with the iniplemen n1211 and when providing for a method of adjustment 

they found that there are bound to be some cases in 
tation , they have the right to raise a dispute. 

which the proportionate benefit would be lower even 
For those reasons I am unable to agree with Sri 

after the method suggested by them . Then Sri Nana 
TM Nanawati, the Counsel for the management, that 

wati referred to chart Ex . M / 1 showing that each one 
the reference is had and void in law . The Tribunal 

had got some benefit. In that he points out that Nos. 
has, therefore, jurisdiction to adjudicate upon the dis .. 

? A to 40 are very old employees and so they got the 
fute . 

higher benefits . The Stenograther WAS A new emp 

loyee hut even he had gone beneAt. According to Sri 
I find this issue against the management. 

Nanawati the bencfit hod been more or less equal in 

toms of rupce to those four i, e . No. 28 to 30 and the 
Issite No. 1 . — The contention of Sri I. M . Namawati 

Stenographer . He strongly urges that an adverse 
is that even if this Tribunal has jurisdiction to adjuri 

regult to one or two or more shou d not necessitate 
cate upon this dispute the reference itself is circum 

change in the 3rientific recommendations of the Wage 
scribed by the Wage Board recommendatiorg when it 

Board that such tinkerine may cause Arpater heart 
11 es the phrase " keeping in view the recommendations 

hurning and that an cmninyop in Grone B rould not 
of the Central Wage Board for Coal Mining Industry " . 

the possibly go into Grade T if the Wage Board itself did 
Sri 1. M . Nanawati again emphasises the use of 

not give that benefit to Grade B . 
word " hope " in para 19. 
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It was also urged by Sri I. M . Nanawati that even 
il we uelo Lale into consideration the hope expressed 
111 Pura Ty Of Cnapler Vill Section D of the cudi Waga 
Board the Workmen had to show that the seats - 
uyed by them were higher tnan those presurit si 
the difierent awards. The LA . T . Award prescency 
A Special Grade and Grades I, 11 and all . NO Specade 
Grace was prescrioed by the Company . The gradus 
in the Company were oniy A , B & C . The contention 
is that Grade C cannot merely be compared with 
Graue lll and A with Grade 1. According to Sri I . M . 
Nanawatı Grade A scale was Rs. 80 — 6 - 116 - EB - 8 - - 
18Ų while the Special Grade of LAT. Award was 
Hs 115 - 10 - 15 - 180 . Sri 1. ML NandWall contenus 
that the Special Grade was never enjoyca by the 
Cumpany s Clerks and there was ny chance to them 
to go into the Special Grade. On this basis , he strong 

y contends that the existing grades of the Company 
were not higher than those of the L . A . T . Award . Since 
lhe Coal Wage Board prescribes a Special Grade who 
Compuny also gives a Special Grade now . But what 
the workmen want is , according to Sri 1. M . Nanawati, 
the best of both the worlds, They want C grade stali 
to go to Grade II and B to Grade 1 and A to the Special 
Grade. Sri 1. M . Nanawati contends that this should 
not be perinitted . 


Grade II of the Coal Wage Board have got a subslan 
tial benefit and similarly the clerks 01 Category A 
into Grade I of the Coal Wage Board Award . 11 is, 
liowever , true that the benefit is not to the same ex 
tunt when we come to the maximum of Grade 11 and 
Grade l as compared to their maximum in Category 
B and Category A . It would therefore be reasonable 
to increase the ceiiing of Grade II clerks of the Com 
pany from Rs. 325 to Rs. 385 and for the Grade I 
clerks of the Company from Rs. 385 to 445 . In this 
way , the Workmen will also get the benefit under 
para 19 of the Coal Wage Board Report by extending 
the increniental scales to a higher ceil without tinker 
ing with the scientific wage structure mentioned in 
para 15 of the Coal Wage Board Report , Chapter VIII . 

The result is that the scales of pay prescribed by 
the management of Kotma Colliery for their monthly 
paid clerical staff may be revised only to the extent 
that the cсiling of the pay scales of Grade II be raised 
Lo Rs. 385 and that of Grade I to Rs. 445 . No other 
revision in the grades of the c ! erical staff is necessary . 
This benefit may be given to them with effect from 
15th August , 1987 . 

I make an award accordingly . In the circumstances 
of the case parties will bear their own costs . Let the 
award be sent to the Central Government. 

( Sd .) M . CHANDRA, 

Presiding Oficer . 

15 - 11 - 1971. 


[No. 1 / 67 / 70 - LRII.) 


Sri Gurab Guplid , on the other hand , cuntras ir 
silve wie die Very dit unielence pervcen uiuue 
Land I und Glauc and Sytual caudy the vv Urnen 
ul Giaue B savula be allowed to go to urdu dallu 
10 WUIHdui ul Grade A Ilu ine special uiuae , 118 
cuellon of Sri Guian Guple is W141104L torce . YY11110 
Glaue A Sudrls at Rs Ou vle peuld . Graue Sudils at 
K8 . 115 . Inig is almost ine huit at which were 
18 an efficiency bar in Glade A Morever , the 11 
Lienen in uidue A oven miler hs . 110 IS Only KS. O 
willie uie murenelll in Spcial Claue iS RS, IV . 
Similarly Grade 1 is not so ciose to Grude B as Grado 

18 Lo utaue 11 . In the case of Giaue he way 
Scale is lts . 48 — 5 — 01 — + yu , The sanc me pay 
scale in Giade 11 , in the case of Grade B inę dual 
uur is only Rs. 125 while in Grude i the maximum 
is rs. 158 . Again the increment upto the maximum 
111 Grade B is only Rs. 5 per year, while in Grace i 
the increment is alter Rs, 116 per year . It calmut, 
therefore, he said that it would be reasonable to fx 
ciorks ut Grade B into Grade 1 anu inose of Grade i 
in the Special Grade. Conscquent. y , there is ng 
Iurce in the contention that becausc cierks of catc 
gory C have been given Grade 11, the clerks or calc 
gory B should also be given the higlier Grade I. This 
is not what the Coal Wage Board recommends. 


Sri Gulab Gupta then stresses Chapter VIII Section 
D para 19 of the Coal Wage Board s report. Let us 
see what the hope expressed by the Coal Wage Boara 
is. The actual words used are " We hope that such 
units will take this factor into account when revising 
the scales of such stall on the basis of our recommen 
dations by suitable adjustments or by extending the 
incremental scales to a higher ceiling.” The hope 
was, therefore , either revision of the scales on the 
basis of the recommendations by suitable adjustments 
or by extending the incremental scales to a higher 
ceiling . The hope was not that a clerk of category B 
should be fixed into a clerk of Grade I and a clerk 
in category A into Special Grade. That would be 
going much higher than what even the hope was, Nor 
does para 19 of Chapter VIII Section D of the Coal 
Wage Board recommendations expressed the hope that 
a workman should get a lead of 25 per cent, The 
management has Aled a chart Ex . M / 4 showing the 
total emoluments as on 1st October, 1986 at Index 
No. 106 , and also clerical grades recommended by the 
Coal Wage Board . According to this chart a clerk of 
Category I now would get in Grade I scale Rs. 245- -- 
10 _ - 325 — 15 — 385 and a clerk of category B would get 
in Grade II scale of Rs. 205 — 7 — 276 — 10 — 326 . It 
the minimum the clerks of Category B by being in 


New Delhi, the 17th March 1972 
S . O . 908.- - In pursuance of section 17 of the Indus 
trial Disputes Act , 1947 ( 14 of 1947 ) , the Central Gov 
ernment hereby publishes the following award of Sarva 
shri M . B . Tawadey , Chief Engineer ( Electrical & Me 
chanical and H . Srinivasan , Chief Engineer (Excava 
tlon ) , National Coal Development Corporation Limited , 
Darbhanga House, Ranchi and Arbitrators, in the indus 
trial dispute between the employers in relation to the 
inanagement of Electrical and Mechanical Workshop 
of National Coal Development Corporation Limited , 
Post Office Korba , District Surguja (Madhya Pradesh ) , 
and their workmen , which was received by the Central 
Government on the 9th March , 1972. 
BEFORE SARVASRI M . B . TAWADEY AND H , SRI 
NIVASAN , CHIEF ENGINEER ( E & M ) AND CHIEF 
ENGINEER ( EXCAVATION ) RESPECTIVELY , 
NCDC LTD ., DARBHANGA HOUSE , RANCHI 

AND ARBITRATORS . 
In tho matter of Industrial Dispute referred 10 arbi 
tration vidc Notification No. 8 / 179 / 70 -LRII dated 25th 
November , 1970 of the Department of Labour & Employ 
ment, Ministry of Labour, Employment & Rehabilita 
tion , Government of India , New Delhi, 

BETWEEN 
The Management of Electrical & Mechanical 
Workshop of N . C .D . C . Ltd ., at Korba 

AND 
2 . Their workmen as represented by M . P . Colliery 
Workers s Federation , Chirimiri 
APPEARANCES : 

For Management. - 1 . Sri J . C . Gupta , General Super 
intendent, Central Electrical & Mechanical Workshop , 
N . C . D . C . Ltd ., Korba . 

2. Sri B . N , Prasad , Group Personnel Officer, (Korba ), 
N . C . D .C . Ltd ., Korba, 

For Workmen . Sri B . N . P . Sinha , Organising Sec 
retary , M . P , Colllery Workers Federation , Chirimiri. 


Categorage Board . Clerical Site 
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Ranchi, dated 28th February , 1972 . 

AWARD 
1 . An Industrial Dispute between the above parties 
with the following terms of reference was referred to 
us for arbitration under Seciton 10 - A of the Industrial 
Disputes Act, 1947 , by notification No . 67179 / 70 -LR . II 
dated 25th November , 1970 of the Department of 
Labour & Employment, Ministry of Labour, Employ 
ment & Rehablitation , Government of India , New 
Delhi : — 
" Whether the demand of the Union for re - categori 

sation under the Coal Wage Board s recom 
mendations as accepted by the Government of 
India , of General Mazdoors ( other than Labo 
ratory Assistant) of Central Electrical & Me 
chanical Workship , Korba on the basis of the 
report of the Labour Enforcement oicer ( Con 
tral) , Raipur vide his letter No. BL - 11 ( 343) / 69 
dated 24th December, 1969 is justified If 50 , 

to what relief they are entitled." 
2 . The reference to arbitration by us was made as a 
result of a written agreement between the Management 
and the workmen , In terms of that agreement, we were 
to make our award within a period of 6 months from 
the date of which the agreement was published in the 
Gazette of India or within such further time as is ex 
tended by mutual agreement between the parties in 
writing . The parties by mutual consent extended the 
time for this purpose upto 29th February , 1972 . 

3 . The parties were given notice by us on 13th April, 
1971 to submit their written statements to us within 
15 days and to forward simultaneously copies there of 
to the other party and each of them was thereafter call 
ed upon in turn to submit their rejoinder to the written 
statement of each other to us, within 15 days and for 
ward copies thereof simultaneously to the other party . 
The Management requested for time upto 21st May, 
1971 for submission of their written statement. This 
was granted . The workmen also requested for time for 
the submission of their written statement upto 11th 
June, 1971 which was granted . The written statement 
was not, however, submitted by the workmen by the 
extended date . Again , the workmen made a request for 
further extension of time for the submission of their 
written statement upto 11th September , 1971. This 
was also granted . Even thereafter , no written state 
ment was submitted by the workmen . 

4. The Manogement submitted their written statement 
dated 20th May, 1971, which was received by us on 
21st May , 1971 A copy of this was simultaneously sent 
by them to the workmen . 

5 . Meanwhile , some of the workers covered by the 
dispute made an application to us in August, 1971 in 
which they stated that they were members of the . 
P . Colliery Workers Federation previously and that 
they had now joined another Union , M . P . Khan Plaz 
door Congress . They also stated that their case al 
ready covered under the arbitration would be represent 
ed by Sri Nam Deo , General Secretary , M . P . Ihan 
Mazdoor Congress in place of Sri B , N , P , Sinha , Orga 
nişine Secretary , M , P , Colliery Workers Federation . 
They also mentioned in their application that the gree 
ment of Sri B . N . P Sinha would not be binding on 
them On a consideration of their applications, 115 
udvised them that their request was not tennbla : 
was not according to law and , therefore , It wat rejected . 

6 . Since what was referred to us for arbitration is an 
Industrial dispute , we are not divested of our jurisdic 
tion by the applications of some of the workers cover 
ed by the dispute als aforesaid . It will indeed be suh 
versive of industrial justice, labour relation and fair 
play 1f the jurisdiction of the arbitrators in cases such 
as these is to depend on the shifting convictions, exi 
gencies and strength of the rival parties to the indus 
trial dispute . We are, therefore, of the view that we 
are entitled to proceed with the matter in spite of the 
above applications and have decided to do so . 


7, Hearing of the case was thereafter Axed for 10th 
September , 1971 at Ranchi and it continued on 11th 
September , 1971 also . The case was not Analised on 
the above dates and was postponed . 

8 . The next hearing of the case was fixed for 24th 
February , 1972 by due notice to the parties It was 
intended that the proceedings would continue on 25th 
February , 1972 , if necessary . It was made clear to the 
parties that if the parties fail to appear at the hearing , 
the matter would be heard ex -parte . 

9 . At the hearing of 24th February , 1972 , the repre 
sentative of the Management, Sri B . N . Prasad appeared 
before us at 11 a . m . but the representative of the 
workmen did not turn up . There was also no Intima 
tion from him explaining the reasons for his absence. 
We waited till 2 . 30 p . m , and thereafter decided to con 
duct the proceedings in the absence of the representa 
tive of the workmen and hear the reprşntative of the 
Management He closed his submissions by 4 . 30 p . m . 
and he also submitted written notes about the points 
stressed by him , Even till 4 . 30 p .m ., the representative 
of the workmen did not turn up , nor did he send any 
intimation explaining the reasons for his absence . In 
the circumstances , we closed the hearing of the case 
and the proceedings and reserved our award to be sent 
to the Central Government in accordance with the pro 
visions of I. D . Act. We recorded an order to that effect 
and erdorsed copies thereof to the parties . 

10 . On 28th February, 1972 , a telegram (bearing date 
25th February , 1972 of Ranchi Telegraph Omce ) was 
received by us from Sri B . N . P . Sinha , who sent it 
from Dhanbad . It is an ordinary telegram and the 
time of handing over the telegram at Dhanbad for trans 
mission is shown as 0816 hours on 24th February , 1972 . 
It reads as follows: 
" NEGLIGENCE COACH ATTENDANT AND SICK 

NESS A . C . CARRIED FORWARD BEYOND 
GAYA IN BOMBAY MAIL NO ALTERNATIVE 
HENCE SHALL NOW ATTEND ARBITRATION 
DISCUSSION ON TWENTYFIFTH FEBRUARY 
72 AS FIXED KINDLY INFORM RESPON 
DENT GPO SHREE PRASAD ALSO - B . N . P . 
SINHA ," 


The workmen s representative turned up at Ranchi 
on 25th February , 1972 and Aled an application lodging 
a protest for closing the proceedings on 24th February , 
1972 and for one of the arbitrators being out of Ranchi 
and for the Management s representative also having 
eft Ranchi. The stand taken by the representative of 
the workmen in the said application that the closing of 
hearing on 24th February , 1972 and that the represen 
tation of Sri B . N . Prasad , Group Personnel Officer 
(Korba) are illegal are without any substance. The 
hearing was fixed for 24th February, 1972 at 11 A . M . 
and it was to continue on the next day if the proceed 
ings couid not be completed on that day . It is not a 
case of option for the parties to appear even on the 
second day if they could not turn up on the first day . 
When the workmen s representative did not turn up at 
all and when he a . so failed to send any intimation to 
reach the arbitrators on 24th February , 1972 , there was 
no obligation on the part of the arbitrators to keep 
waling for the workmen s representative on 25th Feb 
ruary , 1972 also . When the workmen s representative 
was in Dhanbad by 8 . 15 A . M . on 24th February , 1972 , he 
could have contacted us over the telephone and also 
reached Ranchi within a matter of 3 or 4 hours either 
by taxi or bus, the distance between Ranchi and 
Dhanbad by a first class road being about 105 miles. 
He did not even send an express telegram . He was 
satisfied with sending just and ordinary telegram . As 
far as Shri B . N . Prasad representing the Management 
is concerned , the authorisation given in his favour by 
the Management is on record . He appeared for the 
Management even at the previous hearing and the 
objection for his appearance is without any substance . 
The workers representative should have realised that 
we were required to dispoes of the case by 29th Feb 
ruary, 1972 and given our award . He should have made 
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only the Management which could adjudge whether a 
particu . ar worker has acquired the requisite skill and 
experience for performing a particular job . Further ; 
the Management did review all these factors from time 
to time and placed suitable workers , other things 
being equal, in appropriate categories. The erstwhile 
Excavation Award and subsequent Wage Board have 
cliarly laid down job descriptions and the requirements 
of the skill and experience to be had by workers before 
placing them in different categories . These have to be 
kept In view while considering this case . The L . E .O . s 
assignment was to check as to in what categories the 
workers concerned were prior to the recommendation 
of the Wage Board implementation i.e . 15th August, 
1987 and examine equlva . ent category under the Wage 
Board in which the workers were to be placed . If 
there was any irregularity in this process , the same 
was to have been pointed out by him . However , the 
whole matter was approached in an entirely different 
manner as though promotions wee to be secured for the 
kers . The Management further submitted that accord 
ing to the Union , the lowest category for the workers 
in the Central Workshop , Korba under the Excavation 
Award is Group E which could not be accepted by the 
Maangement. The Coal Wage Board report which has 
replaced the earstwhile Excavation Award provided 
vide Appendix VII pages 55 -57 of ovlume II fir place 
ment of workers in different groups depending upon 
the nature of work performed by them . In addition to 
the job referred to in Appendix VII there are a num 
ber of other jobs in the Central Workshop , Korba and 
the workers performing such jobs have to be placed 
in different categories / grades as per Para . 16 of Section 
B of Chapter VIII of the Coal Wage Board Report . 
For all these reasons the Management has stated that 
the claim of the Union for placing the Category I and II 
General Mazdoors in higher categories based on the 
report of the LEO ( C ), Raipur, ls without any substance 
and merit and that theworkers are not entitled to any 
benefit. 


such arrangements as to ensure that he was in Ranchi 
in good time for the hearing on 24th February , 1972. 

11. Now coming to the merits, the facts appear 10 
be as fo lows: 

The Madhya Pradesh Coliery Workers Federation , 
the Union concerned ifi the dispute, raised a dispute 
for covering Categories I and II General Mazdoors 
working in inc Central Workshop of the NCDC at Korba 
to the Excavation grades in tre minimum scale prey 
cribed under the Coal Wage Board Report for thy 
Excavation Section Conciliation proceedings on this 
dispute were hold by the Assistant Labour Commissioner 
( Central), Bilaspur, on different dates , and finally on 
2816 August , 1969 . As a result of the proceedings held 
on 28th August, 1969 , the Labour Enforcement Officer 
(Centra .) , Raipur was deputed by the Assistant Labou : 
Commissioner (Central), Bilaspur to make an " on the 
spot" enquiry in connection with this matter . Accord 
ingly , the Central Enforcement Officer ( C ) vizited 
Central Workshop , Kurba on 19th October , 1969 and 
prepared a statement purporting to be his report. The 
Union s claim is that the workers should be recategoris 
ed in accordance with the said report of the Labour 
Enforcement Officer ( C ), Rajpur. The Management 
submitted along with their written statement a copy ol 
the statement prepared by the L . E . O . (C ) as also a copy 
oľ the conciliation proceedings heid uri 28th August . 
1969. The L . E . O . ( C ) s report has following column :18 . - - 

1 . Serial No. 
2. Name, 
3 . Father s naine , 
6. Present designation . 
5 . Present basic . 
6 , Date of coming to Central Workshop , Korba . 
7. Nature of job actuaily performed according to 

the Union s contention , 
8, Period when higher category job was done 

according to Union s contention . 
9 . Nature of job actually performed according to 

statement made by the Sectional Foreman and 
workers in the presence of Management, Union 

representatives and the LEO ( C ), Raipur. 
10 . Period when higher category is being done 

according to the statement by sectional Fore 
man and workers in the presence of Manage 

men , Union s representative and the LEO ( C ). 
12 . The Management s case is that the report of tho 
Labour Enforcement Omcer ( C ), Raipur could not 
provide a basis for dealing with this matter . He 
visited the Workshop on 29th October , 1969 and collect 
ed some information from the interested workmen and 
the Union . The information furnished to him incorrect 
and cannot from the basis for placing the workers in 
different categories as claimed by the Union on their 
behair. The placement of workers in different cate 
gories would have to take into account the requirements 
of the Workshop for different categories of personnel, 
their skills for efficient performance of varlous jobs, 
experience in the trade . determination of their suit 
abidity for such jobs by the Management etc . The 
requirements of personnel of different categories also 
depend on the volume of work of various kinds. The 
question as to whether a worker had acquired the 
desired degree of skill would have to be determined by 
competent technical authorities duly deputed for the 
purpose after tests etc . The Workshop has a variety 
of complicated machinery . It was newly established 
and the Management Instead of resorting to outside 
recruitment, afforded facilities to many unskilled 
workers to receive on the job " training and acquiro 
skills . The above action of the Management giving 
such job opportunities to unskilled workmen , who had 
no chances of improving their progpect otherwise , is to 
be appreciated and is laudable and cannot be used as 
a reason for demanding promotion . The fact that the 
Management has afforded them the facilities for 
receiving training cannot automatically qualify them 
for promotion regardiess of other consideration . It is 


13. The workmen have not submitted any written 
statement before us as already stated above. However , 
in the hearing of 10th September, 1971 the represen 
lative of the workmen submitted an application stating 
that he may be furished with copies of orders isgued 
by the Management meanwhile relating to promotion 
of the general mazdoors covered by the report of the 
Labour Enforcement Officer . It is necessary to reler 
here to & settlement between the Management and the 
MPCWF reached on 29th November , 1969 in which it 
was agreed to refer the case of the general mazdoors 
di question to arbitration and the Union s contention 
was that pending determination of the matter by the 
arbitrators, the promotion orders could not have been 
issued by the Management. The workers represen 
tative desired to have copies of the various promotion 
orders by the Management so that the Union could 
prepare a comparative statement of the cases showing 
the balance of the quantum of relief due to the workers . 
On a consideration of that appication we directed the 
Management that they should Ale before . us coples of 
all promotion orders on the next date of hearing . We 
also directed the Management that they should preparo 
a chart showing the promotions that have been given 
to the general mazdoors after the report of the Labour 
Enforcement Officer ( C ), Raipur. The Management 
was also advised to file the chart in question before us 
within 15 days and supply a copy of the same to the 
workmen . The chart was prepared by the Manage 
inent and submitted to us under the Management s 
application dated 5th October, 1971 together with coipes 
of promotion orders . A copy of the chart was also 
simultaneously made available to the workmen . Even 
after the receipt of the said chart the workmen have 
not submitted any written statement before us . 

14 . It is clear from the terms of reference that we 
have to deal with the cases of only the general mazdoorg 
as referred to in the report of the Labour Enforcement 
Oncer ( C ). Therefore, the cases of others as referred 
to in that report have to be excluded . We, however , 
observe that in the statement prepared by the Labour 
Enforcement Oncer, a number of category I & II 
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- . 


- 


G 


H 


Mazdoors who did not receive II , 23 , 25, 29 , 42 , 50 , 
any promotion since I - 12 - 1969 . 72 , 81, 85 , 99 , 10S 

and IIS . 
Workers who have been pro - 8 to 10 , 12 to 14 , 
moted since I - 12 - 1969 to the 24, 27, 28 , 33 
post of E . P . Helper (Group E ) to 36 , to 44 , 46 , 
other than those referred in 48 , 52 to 36 , 58 to 
Group D abovel. 

61, 67 to 70 , 80 , 82 

to 84 and 87 . 
Workers who were promoted to 1, 2 , 3 , 4 and s . 

other posts 


I 


mazdoors and their place . For the purpose of these 
proceedings , we have decided to consider all the Cate 
Mazdoors without the designation of the general 
gory I & II workers covered by the report of LEO ( C ) 
and excluded others with different designnations or 
holding different posts . 

15 . During the course of the arguments the Manage 
ment laid considerabie stress on the fact that in one 
day the LEO ( C ) could not have done throughly the job 
entrusted to him . There were as may as about 120 
persons who were supposed to have been interviewed by 
the Labour Enforcement Officer and thus the time 
devoted for examining each case is negligible . No real 
enquiry was possible within such a short time. In sev & 
ral cases there were no entries under different columns 
in the statement prepared by him . Some workers 
claimed to have worked in a particular pogt in the Cent 
ral Workshop for a longer period than even their total 
service in that Workshop . It was further polnted out 
by the Management that due consideration was not glven 
to the job descriptions given in the Coal Wage Board 
Report for different type of workers while dealing with 
the matter at the time of enquiry . Considering the 
matter as a whole we find that the submissions made 
by the Management as referred to vide Para - 11 of this 
Award are quite substantial and forceful. It is not 
possible to decide the grant of promotions to workers 
whore - sale on the basis of the report of the Labour 
Enforcement Oncer ( C ), Raipur, Further , assuming 
for the sake of argument that a particular worker might 
be doing on a particular day or doing a particular 
period a certain job , it cannot be said that he does 
possess the requisite skill and experience to be appoint 
ed to that job or given wages attached to that parti 
cular job . The fact was also not apparently congidered 
that certain workers were specifically deputed for train 
ing to learn such jobs. The factor of seniority has also 
to be kept in view while considering employees for 
promotion , other things being equal and promotions or 
appointment to higher posts cannot be fortuitous 
circumstances or contingent considerations. 

16 . It is obvious that the reference made to us is 
confined to general mazdoors only . On a consideration 
of the contends of the statement prepared by the L . E . O . 
and the chart furnished to us by the Management 
according to our directions (with reference to the state 
ment of the L . E . O .), we divide the workers in question 
into following groups : - 


17. We have examined at length not only the chart 
Alled by the Management giving full details of the work 
ers and the nature of job being performed by them at 
the time of enquiry by the L . E . O . but also the state 
ment prepared by the L . E , O . and the promotion orders 
issued by the Management since 1st December, 1969 on 
the basis of the recommendations of the Departmental 
Promotion Committee , The Management s represen 
tative submitted that the D . P .Cs made these recommen 
dations having regard to the various factors referred 
to in their written statement as summarised in para 12 
above and that these recommendations could be the 
only basis for promotion / appointment of workers to 
higher posts . Those under a specific training pro 
gramme could be considered for promotion after the 
successful completion of the period of training . He also 
submitted that the Management has always considered 
the claims of workers with sympathy and in a fair 
manner and the fact that a majority of , workers 
recelyed promotions and that some of them received even 
two promotions since 1st December , 1969 would in itself 
substantiate the contentions of the Management. We 
find from the material placed before us that there is 
considerable truth in this claim of the Management, 
Considered in this light and also examing the whole 
case on its merits , we And that there is absolutely 10 
case for re -categorisation of general mazdoors of the 
Central Electrical & Mechanical Workshop , Korba. on 
the basis of the report of statement prepared by LEO or 
as demanded by the Union . We also find the demand of 
the Union in this respect is not justified and the work 
men are not entitled to any relief. This is our conclu 
gion , 

18 . Notwithstanding what has been stated above, we 
feel that the workers falling in the two following cate 
gories be given some monetary benefit as specified here . 
inafter by us by way of goodwill and as a matter of 
gesture by the Management to the workmen in the 
interest of good industrial relations : 
Category ( a ) : Cat . I Mazdoors in the chart submit 

ted by Management who were promoted to Cat. 
II on or after 1st December , 1969, provided that 
they did not receive a second promotion since 
then and provided that they worked in the 
Central Workshop at Korba prior to promotion 
in Cat. I tor a period of not less than 1- 1 / 2 

years . 
Category (6 ) : Cat. II Mazdoors in the chart sub 

mitted by the Management, who were promoted 
to Group " E " on or after 1st December, 1969 
provided that they did not receive a second 
promotion since then and provided that they 
worked in the Central Workshop at Korba prior 
to promotion to Group " E " for a period of not 

less than 3 years in Cat. II. 
The name of the workers and their Serial Nos. as shown 
in the chart submitted by the Management according to 
above Categories ( a ) and (b ) are given below : 
mentioned workers as follows : 

Category ( a ) 
Name of worker 

Name of father of 

worker 
1 Sri Narayan . 

Sri Bhurlal 
16 Sri Budh Ram , , , Şri Karia 


Group : Description of Group : 


$ i. Nog . ofworkers in 
the chart of Managc 

ment. 


D 


Workers who are not Mazdoorg, 47 , 64 , 124 and 125 

being Swocper, Overhead 
Crane Operator Laboratory 

Asstt. and Cat. IV worker . 
Workers , whose name appear 40 & 12 3 and si & 
twice in the Statement. 

119 
Workers whose services have 5 and 99 

been terminated or who re 

signed from servicc . 
Workers who have been prono. 15 , 57 , 89 to 98 , 
ted twice on or after I - 12 - 1969 , 100 to 104 , 105 to 

114 and 116 . 
Workers ( other than those Te - 7 16 to 22 , 26 , 30 

ferred to in Group D ) who to 32 , 37 to 41, 
were promoted from Cat . I 43 , 45, 49 , 51 , 63 , 
to Cat . II . 

65 , 66 , 72 , to 79 , 
88 . 117 , 118 , 120 121 

and 112 . 
Workers who were specifically 90 to 98 , 100 to 104, 

covered by training pro - 106 to III (All of 
gramine expressly arranged them are covered by 
for them and whose promotion Group D above ) and 
is conditional on successful SI Nos , 2 to 5 . 
completion of training for the 
prescribed period. 


F 


- 
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si 
No 


Name of Worker 


Name of father of 

worker 


17 Sri Bundh Ram 

Sri Tilak Ram 
49 Sri Daya Ram 

Sri Mehtar . . 
63 Sri Kartik Chamar . 
65 Sri Dayaram No. 1 
66 Sri Jodhi Ram . 
72 Sri Janki Chamar , 
73 Sri Mangloo . . 
24 Sri Sakharam . 
75 Sri Firath Ram No. I . 
76 Sri Mulchand 
II8 Sri Punith . 


Sri Sallik 
Sri Ganesh Ram 
Sri Sant Ram 
Sri Nandu 
Sri D . Chamar 
Sri Piloo 
Şri Burgua 
Sri M , Chamar 
Sri Nanki 
Sri Bullu 
Şri Bachiram 
Sri Pawan 
Sri Budhawa 


. 


Category (6) 
8 Sri Bhimlal Chamar 

Sri Laxman 
9 Sri Shamlal , 

Sri Hiroo Chamar 
12 Sri Md. Şaukat . 

Sri D , Mohamed 
13 Sri Ramganahi 

Şri D , Dag 
14 Sri Kirat Chamar . 

Sri P . Chamar 
Sri Bakura Chemar 

Sri K , Chamar 
Sri Nandlal Gope . 

Sri C . Gope 
Sri Jugual Kishore Singh Sri S . N . Singh 
Sri Sriram , 

Şri Bodhiram 
Sri Banghi Basbi 

Sri Daw Bashi 
Sri Kunj Behare Barhee 

Sri P . Migtry 
Sri Sanichar Barhe. 

Sri F . Barhce 
Sri Raspal . 

Sri Firath 
Sri Bandhan . . 

Sri Kuuwa 
Şri Bigwanath 

Sri Moti tam 
Sri Mchtar Ram . 

Sri Bigwambar 
Sri Rawan ath Barhee 

Sri Sukham 
Sri Taj Lal Gope . 

Sri Itwari 
Sri Kodi Gope 

Sri S . Gope 
Sri Ram Dayal 

Sri Kunic 
58 Sri Prem Dag 

$ ri Mohan 
59 Sri Khagia , 

Sri Budhw & 
60 Sri Firantha , 

Sri Jhunku 
Sri Puran Gope . 

. Sti D . Gope 
Sri Ramlal Day 

Sri Dukhidag 
Sri Raghu Chamar . 

Sri P . Chamar 
69 Sri Nargingh . 

Sri Shivlal 
Sri Govind Gope . 

Sri Ş . Gope 
8o Sri Firath Ram No. 2 . Sri Dukhlu 
82 Sri Samaroo . 

Sri Mohan 
83 Sri Kuguwa . . 

Sri Balman 
84 Sri Randhia 

Sri Dukhan 
87 Sri Tharec , . . Sri Sukharoo 


other workers. In the result, we give an award accord 
ingly . We further direct that the Management shall pay 
an amount of Rs. 300 (Rupees three hundred ) only as 
cogts to the Madhya Pradesh Colliery Workers Federa 
tion which has raised the dispute , to enable them to 
meet a part of the expenditure incurred by them on this 
arbitration . Let this award he submitted to the Central 
Government as required by Section 10 - ( 4 ) of the Indus 
trial Disputes Act. 
H . SRINIVASAN 

M . B . TAWADEY 
Chlef Engineer ( Excavation ) Chief Engineer ( E & M ) 
NCDC Ltd ., Ranchi 

NCDC Ltd ., Ranchi 
And Arbitrator, 

[ No. 8 / 179 / 70-LRII. ] 
8 . 0 909, - In pursuance of section 17 of the Indus 
trial Disputes Act , 1947 ( 14 of 1947 ) , the Central 
Government hereby publishes the following ward of 
Sarvashri M . B . Tawadey . Chief Engineer (Eiectrical 
and Mechanical) and H , Srinivasan , Chief Engineer 
( Excavation ) , National Coal Development Corporation 
Limited , Darbhanga House . Ranchi and Arbitrators , in 
the industrial dispute between the employers in rela 
tion to the management of Electrical and Mechanical 
Workshop of National Coal Development Corporation 
Limited , Post Office Korba , District Surguja (Madhya 
Pradesh ) , and their workmen , which was received by 
the Central Government on the 9th March , 1872 . 

BALWANT SINGH , Under Secy. 
BEFORE SARVASHRI M . B . TAWADEY AND H . SRI 

NIVASAN CHIEF ENGINEER ( E . & M . ) AND 
CHIEF ENGINEER (EXCAVATION ) RESPEC 
TIVELY , NCDC LTD . DARBHANGA HOUSE 
RANCHI AND ARBITRATORS. 
In the matter of Industrial dispute referred to arbitra 
tion yide notification No , 8 / 180 / 70 -T .PII dated 25th 
November , 1970 of the Department of Labour and Em 
oloyment, Ministry of Labour, Employment and Reha 
bilitation , Government of India , New Delhi, 

BETWEEN 
1 . The management of Electrical and Mechanical 
Workshop of NCDC Ltd ., at Korba. 

AND 
2 . Their workmen as represented by M . P . Colliery 
Workers Federation , Chirimiri. 
APPEARANCES : 

For Management. - 1. Sri J. C . Gupta , General Supdt. 
Central Elec. & Mech . Workshop , NCDC., Korba . 

2 . Sri B . N . Prasad , Group Personnel Omcer (Korba ), 
NCDC , KORBA . 

For Worlemen . - Sri B . N . P . Sinha , Organising Secre 
tary , M . P . Colliery Workers Federation , Chirimiri. 
Ranchi dated 28th February , 1972 

AWARD 
1. An industrial dispute between the above parties 
with the following terms of reference was referred to 
us for arbitration under Section 10 - A of the Industrial 
Disputes Act, 1947, by notification No . 8 / 180 / 70-LRII 
dated 25th November , 1970 of the Department of 
Labour & Employment, Ministry of Labour, Emoloy 
ment & Rehabilitation , Government of India , New 
Delhi: 
" Whether the demand of the Union for upgradation 

of the scale of pay of Sri B . M . Sharma and 
S . Goswami, Engine Wrights of Central Electri 
cal & Mechanical Workshop , Korba or for con 
verting them as daily rated mechanics in Cate 
gory A of Excavation Section is justified . It 

so , to what relief they are entitled . " . 
2 . The reference to arbitration by us was made as a 
result of a written agreement between the Manager 
ment and the workmen . In terms of that agreement, 


19 . The monetary benefit to be given to the above 
mentioned workers be as follows: - - 
( 1) Category ( a ) workers be given on a lump sum 

basis . money equivalent to the difference of 
thelt normal wages for a period of - éfx months 
prior to the actual date of their promotion , as 
though they were promoted six months earlier, 
8.e . the difference of wages between what they 
earned and what they would have earned had 
they been promoted six months earlier . No 
further adjustments would be made and no 
further benefit be given . 
Category (5 ) workers be given on a lump gum 
basig , money equivalent to the difference of 
their normal wages for a period of three months 
prior to the date of their promotion , as though 
they were promoted three months earlier , i. e . 
the difference of wages between what they 
earned and what would have earned had they 
been promoted three months earlier . No fur 
ther adjustments would be made and no fur 

ther benefit be given , 
20 , We may make it very clear that the above benefit 
to the workers concerned is being suggested not on the 
merits of their case but merely for reasons of goodwill 
and as a matter of gesture by the Management to the 
workmen in the Interest of good Industrial relations ag 
already stated above. No benefit is to be given to the 
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we were to make our award within a period of six 
months from the date on which the agreement was 
published in the Gazette of India or within such further 
time as is extended by mutual agreement between the 
parties in writing . The parties hy mutual consent cx 
tended the time for this purpose upto 29th February , 
1972, 


3 . The parties were given notice by us on 13th April 
1971 to submit their written statement to us within 15 
days and to forward simultaneously coples thereof to 
the other party and each of them was thereafter called 
upon in turn to submit their rejoinder to the written 
statement of each other , to us, within 15 days and for 
ward copies thereof simultaneously to the other party . 
The Management requested for time up to 21st May , 
1971 for the submission of their written statement. This 
was granted . The workmen also requested for time for 
the submission of their written statement upto lith 
June , 1971 , which was granted . The written statement 
was not , however . Rubmitted by the workmen by the 
extended date . Again , the workmen made a request 
for further extension of time for the submission of 
their written statement upto 11th September, 1 : 71 
This was also granted . Even thereafter , no written 
statement was submitted by the workmen till the late 
Axed for the hearing . It was only on lith Septemher. 
1971 that the representative of the workmen sulmitted 
a written note , the contents of which would be referred 
to later in this award . 

4 . The Management submitted their written statement 
dated 20th May , 1971, which was received by on 
21st May , 1971 . A copy of this was simultaneously 
sent by them to the workmen , The management stated 
in their written statement that the precise nature of 
the claim of the workmen in regard to this inatter was 
not known to them and that they would be able to 
gubmit a detailed written statement only on receint of 
the claim statement of the workmen Without preludice 
to this contention , they made their submissions, the gist 
of which may be summarised as follows: 
( a ) S / Shri S . Goswami and B . M . Sharma were 

holding the post of Engine Wright in the CPC 
pay scale of Rs, 205 - 280 with effect from 18th 
November , 1963 and 1st February 1988 resnac 

tively . 
( b ) After the implementation of the recommenda 

tions of the Central Wage Board for coal 17 us 
try as accepted by the Central Government, 
these two employees like the other enmine 
wrights of NCDC were placed in the Wage 
Board pay scale of Rs. 245 — 440 and their 
designation was modified to that of Chargeman 
And that they should have no further grley 

ance . 
( c ) The alternative claim on behalf of the work 

men for converting these two employees into 
daily rated mechanics in Category A of Exca 
vation Section cannot And support froin any 

recommendation of the Coal Wage Boar . , 
( d ) The dally rated mechanics in Category A in 

the Excavation Section are in the highest daily 
rated pay scale of Rs. 16 ,00 - 0 . 90 - 25 . 09 . These 
two workers do not possess the skill and quall 
tications required to be possessed by those to 
de appointed to that post . In any case, Sri 
B . M . Sharma, who belongs to electrical trade 
could not claim to be appointed as a Mechanic 

or be appointed to such a post. 
( c ) The essence of the alternative clain co leholt 

of these two workers is for proinotion to A 
higher post. The rules and conditions govern . 
ing such promotions stand on a different foot 
ing and no Individual workers could he picked 
up for promotion , without creating industrial 
disharmony and opening the food pates for 
further industrial disputes. In any case , there 
vould be no justification for the grant of any 


such prornotion to those employees . The claim 

of the workers should , therefore, be rejected . 
5 . Meanwhile , Sri B . M . Sharma, one of the workers 
covered by the dispute made an application to us dated 
3rd August , 1971 in which he stated that he way a 
member of the M . P . Colliery Workers Federation previ 
ously and that he had now joined another Union , 
M , P . Khan Mazdoor Congreys , He also stated that his 
case already covered under the arbitration would be 
represented by Sri Nam Deo , General Secretary , 
M . P . Khan Mazdoor Congress in place of Sri B . N . P . 
Sinha , Organising Secretary , M . P . Colllery Workers 
Federation . He also mentioned in his application that 
the agreement of Sri B .N . P . Sinha would not be 
binding on him . On a consideration of that application . 
we advised Sri Sharma that his request was not tenable 
as it was not according to law and therefore it was 
rejected . 

6 . The hearing of the case was therenfter fixed for 
10th September , 1971 at Ranchi. It continued on 11th 
September , 1971 also . As already stated above, the re 
presentative of the workmen submitted a written note 
on 1th September , 1971 . In that note , he stated inter 
alia as follows : 
" In view of the petition submitted by one of the 

affected workmen Shri B . M . Sharma before 
the Hon ble Arbitrators on 4th August , 1971 
and the decision of the Arbitrators conveyed 
vide letter dated 26 / 27th August. 1971. it la 
prayed that the case so far as it relates to 
Shri B . M , Sharma may kindly be closed and 

the award may be given accordingly ." 
7. The case of Sri B , M . Sharma will be dealt with 
later in this award . The representative of the work 
man , however , pressed the case of the other workman , 
Şri S . Goswami at the hearing of 10th and 11th Sep 
tember , 1971 and we shall deal with it first . Although 
there is no rebuttal of all the points raised by the 
Management in the written note of representative of 
the workman , the various pleas taken by him in that 
note in regard to Sri Goswami may be briefly stated 
as follows: 
(al Sri Goswami, Engine Wright , was transferred 

from Bijuri Colliery to the Central Elcc . & 
Mech , Workshop , Korba in Fehruary 1905 and 
he was put to work along with two other 
workers S / Sri Ramdhani Pandey and R . P . 
Singh , on tobs covered by job specifications of 
Mechanic Gr. I. The nature of work of all these 
three workers was the same at all relevant 
times. The workman s representative also 
gave details of the work belns perturmed by 

all these workers ) . 
( b ) S / Sri Ramdhani Pandan R . P . Singh were 

previously in the Central Workshop of NCDC 
at Barkakana (Blhar) and in the monthly pay 
scale of Rs. 205 – 280 and they were placed in 
the daily rated day scale of Rs. 16 . 00 - 1 . 90 - . 
25. 00 as applicable to category A Mechanics in 
Excavation Groups on the introduction of Coal 
Wage Board pay scales with effect from 15th 

August, 1967. 
( c ) The nature of duties performed by Engine 

Wrights in Sections / Departments other than 
Central Electrical & Mech . Workchop , Korba 
was different and they work on light machines. 
Since all the three workers were in ihe same 
CPC nav scale prior to 15th August, 1967 and 
only S / Sri Ramdhani Pandey and R . P . Singh 
were given the daily rated pay scale of 
Rs. 16 .00 — 0 .90 - 15.00 , Sri Goswami is also 
entitled to the same pay scale and it could 
not be denied to him . Because of such denial. 
Sri Goswami has suffered considerable mone 
tory loss . The grant of the bennnt in question 
to Sri Goswami would not have repercussions 
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on others since there are no other engine 
wrights in the Central Workshop at Korby . 
The clalm on behalf of Sri Goswami would 
find support on the principle of equal pray for 
equal work and on the basis of provisions of 
paras 36 and 37 of the Coal Wage Board Re 
port vide Chapter VIII (Section B ) some 
workers belonging to mining categories were 
given pay scales applicable to Excavation 

Groups. 
8 . At the hearing of 11th September , 1971, the repre 
sentative of the workmen also made an application 
for directing the Management to produce the following 
documents before the arbitrators and for the wurkmen 
to be given an opportunity of inspecting the same:: 
" 1 . Job cards, history sheets and progress reports 

in respect of thc job performed by S / Shri 
Raindhani Pandey , R . P . Şingh and S . Goswami 
3 months prior to 15th August, 1967 od 3 
months after 13th August, 1967 and also 3 
months after the date of second conversion to 
the Excavation Grade of S / Shri Ramdhani 

Pandey and R . P . Sing ! 
111 the same application , the representative of the 
workmen desired that the following witnesses be sum 
moned and examined for the purpose of assessing the 
identical nature of work rischarged by S / Shri Goswami 
Ramdhani Pandey and R . P . Singh and that he he 
allowed to cross - examine these witnesses also : - - 

Sri R . L . Sharma, Foreman -in - charge. 
Sri Prem Singh , Fitter Gr. III . 
Sri Ramdhani Pandey , Mechanic Gr. I . 

Sri R . P . Singh , Mechanic Gr. I. 
9 . We directed the Management to file their reply to 
the petition of the workmen s representative as referred 
to in para 8 above and the Management submitte : thelr 
reply dated 18th September , 1967 with a copy to the 
representative of the workmen . The inanagement 
pointed out that in the notice of the heari is for 10th 
September , 1971 given by the arbitrators , the parties 
were directed to appear before them with All wltriesses 
books, papers , documents and witnesses in support of 
thair case . The union failed to avail of this opportunity 
although several months had elapsed since the arbitra 
tors had directed the parties to submit their written 
statements . It was for each party to produce their wit 
nesses / evidence . If any witnesses were to be sum 
moned by the arbitrators. a formal notice have to he 
given to them and the Management would have no 
objection to spare the witnesses . They would have to 
meet their expenses of travel, etc . The request of the 
workers representative that he he givn an opportunity 
to cross -examine the witnesses summoned hy him was 
rather strange as no party could summon its own wil 
nesses for that purpose . 

10 . We may say at one that it is clear from the 
petition of the representative of the workmen that he 
Wanted some witnesses to be examined by the arbitra 
tors and that he be given an opportunity to cross 
examine them . He did not want them to be producer 
as the witnesses of the workmen . It is not for the 
arbitrators to examine the witnesses on their behalf 
unless there are some extraordinary circumstances, 
There are no such circumstances present in this case . 
It is for each party to produce their witnesses ard it 
is for the other party to cross -examine them to tost the 
truth of their repositions , etc . We are , therefore of 
the view that the manner in which the request for 
summoning anrl examination of witnesses was made by 
the representative of the workmen is not entitled to 
be given any consideration and it is liable to be 
rejected . 


parties that if the parties fail to appear at the hearing . 
the matter would be heard ex -partie . 

12 . Al the hearing oť 24th February, 1972 , the re 
presentative of the management, Sri B . N . Prasad 
appeared before us at 11 a .in ., but the representative 
of the workmen did not turn up . There was also no 
Intimation from him explaining the reason for his 
absence . We waited till 2 - 30 p . m , and thereafter 
decided to conduct the proceedings in the absence ou 
the representative of the workmen and hear the re 
presentative of the Management. He closed his sub 
missions by 4 - 30 p . m . and he also submitted writien 
notes about the points stressed by him . Even till 4 - 30 
p .m . the representative of the workmen did not trn 
up, nor did he send any intimation explaining the 
reasons for his absence . In the circumstances , we 
closed the hearing of the case and the proceedings and 
reserved our award to be sent to the Central Govi, in 
accordance with the provisions of the I. D . Act. We 
recorded an order to that effect and endorsed copies 
thereof to the parties . 

13. On 28th February, 1972 a telegram (bearing the 
date 25th February , 1972 of Ranchi Telegraph Ofice ) 
was received by us from Sri B . N . P . Sinha who sent 
it from Dhanbad . It is an ordinary telegram and the 
time of handing over the telegram at Dhanbad for 
transmission is shown as 0815 hours on 24th February , 
1972. It reads as follows: 
" NEGLIGENCE COACH ATTENDANT AND SICK 

NESS A . C . CARRIED FORWARD BEYOND 
GAYA IN BOMBAY MAIL NO ALTERNA 
TIVE HENCE SHALL NOW ATTEND ARBIT 
RATION DISCUSSION ON TWENTY - FIFTII 
FEBRUARY 1972 AS FIXED KINDLY IN 
FORM RESPONDENT G . P . O . SHREE PRASAD 
ALSO - B . N . P . SINHA " 


The workmen s representative turned up at Ranchi 
on 25th February , 1972 and Aled an application lodging 
a protest for closing the proceedings on 24th February . 
1972 and for one of the arbitrators being out of Ranchi 
and for the Management s representative also having 
left Ranchi. The stand taken by the representative of 
the workmen in the said application that the closing of 
hearing on 24th February , 1972 and that the represen 
tation of Shri B . N . Prasad , Group Personnel Officer 
(Korba ) are illegal are without any substance . The 
hearing was fixed for 24th February , 1972 at 11 a .m . 
and it was to continue on the next day if the proceed 
ings could not be completed on that day. It is not a 
case of option for the parties to appear even on the 
eccond day if they could not turn up on the Arst dav . 
When the workmen s representative did not turn up at 
all and when he also failed to send any intimation to 
reach the arbitrators on 24th February , 1972 , there was 
no obligation on the part of the arbitrators to keep 
waiting for the workmen s representative on 25th 
February, 1972 also . When the workmen s represen 
tative wos in Dhanbad bv 8 - 15 a . m . on 24th February , 
1972, he could have contacted us over the telephone 
and also reached Ranchi within a matter of 3 or 4 
hours either by taxi or hus, the distance between 
Ranchi and Dhanbad by a Arst class road being about 
105 miles . He did not even send an express telegram . 
Ile was satisfied with sending just an ordinary tele 
mram . As far as Sri B . N . Prasad representing the 
Management is concerned , the authorisation given in 
his favour hy the Management even at the previous 
hearings and the objections for his appearance is with 
out any substance. The workers representative should 
have realised that we were required to dispose of the 
rise by 29th February, 1972 and give our award . He 
should have made such arrangements as to ensure 
that he was in Ranchi in good time for the hearing 
on 24th February , 1977 . 

14 . Now coming to th * merits of the case of Sri 
Goswami, the strong point urged by the workmen s 
representative in his note is that because the nature 


11. The next heuring of the case was fixed for 24th 
February , 1972 hy due notice to the parties . It was 
intended that the proceedings would continue on 25th 
February, 1972 , it necessary . It was made clear to the 
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of his duties or work are the same as those of S / Sri 
Ramdhani Pandey and R . P . Singh , he should be put 
in the same pay scale as the other two of Mechanic 
Gr. I. We are of the view that this in itself does not 
decide the matter . The nature of work for Mechanics 
Gr. I and Gr. II in the job descriptions for Excavation 
Groups is the same but the skill and experience re 
quired to be possessed by them vary considerably . The 
Management has Aled before us the particulars relat 
ing to experience , etc . of all the three workers. S / Shri 
Ramdhani Pandey , and R . P . Singh had all along worked 
on heavy carth moving machinery not only in the 
Central Workshop at Korba but in their precious post 
ing at the Central Workshop of NCDC at Barkakhana 
and their experience on such work is much longer . 
Even during the pre -wage Board period , i. e . prior to 
15th August , 1967 they were mechanics Gr. I and after 
the introduction of Wage Board pay scales, they were 
Atted in the daily rated pay scale recomniended by the 
Wage Board for Mechanics Gr. I in Excavation Groups. 
Merely because , the other twd workers and Sri Goswami 
happened to be in somewhat similar monthly scales 
during the pre -Wage -Board period the claim of Sri 
Goswami is not justifed . If that was done , then the 
Engine Wrights working in other units of NCDC and 
in fact all the monthly rated employees in the COC 
pay scales of Rs. 205 - 280 might claim similar benefit 
and this would open the flood gates for further disputes 
and there would be demand for revision of the pay 
scales recommended by the Coal Wage Board itself. 
In any case , the skill of Sri Goswami cannot r . said 
to be of the same order or standard as of the other 
two workers . The workmen themselves admitted that 
in non - excavation sections workers work on light 
machines . Sri Goswami prior to his posting in the 
Central Workshop at Korba was working only on such 
machines . All these above points have been strongly 
and cogently argued by the Management s representa 
tive. 

15 , As pointed out by the Management, Sri Goswami 
is actually a chargeman and if he were made a 
Mechanic Gr. I that would disturb the channel of 
promotion for chargemen , which is to the post of Fore 
man . In many units of NCDC , mechanics Gr. I were 
earlier promoted to the post of Asstt , Engine Wright 
Or Engine Wright and if Sri Goswami was converted 
from monthly rated chargemen s post to daily rated 
post of Mechanic Gr. I , it would give rise to gricvances 
from such workers who were promoted from Mechanic 
Gr. I to the post of Engine Wright (Now chargeman ) . 
As a monthly rated employee, Sri Goswami is enjoy 
ing certain better conditions of service , which are not 
available to the daily rated workers governed by certi 
fed standing orders in the workshop . Sri Goswami had 
exercised option for the monthly scale of Rs. 245 _ 440 
at the time of Introduction of Wage Board Pay scales 
and the fact cannot be overlooked without creating 
serious complications for the Management. We And 
that very strong reasons have been advanced by the 
Management as opposed to those given by the work 
men as to why Sri Goswami cannot be placed in the 
daily rated pay scale applicable to that of Mechanic 
Gr. I and we accept the same. There is nothing in the 
recommendations of the Coal Wage Board which would 
support the case of Sri Goswami. In this view of the 
matter , we have come to the conclusion that Sri 
Goswami is not entitled to be placed in the pay scale 
of Mechanic Gr. I or for being given any relief on that 
account. 

16 . A7 regards the documents summoned by the 
workmen as referred to in para 8 above in support of 
the case of Sri Goswami and the oral evidence which 
the workmen wanted to be produced , in our view ihose 
are not quite relevant as there is no dispute about the 
nature of work of Sri Goswami. In any case, that in 
itself is not the sole issue , which would decide the 
matter . As already stated above, the nature of work 
of Mechanic Gr. I and also Mechanic Gr, II in Excava 
tion Groups is the same and the pay scale (daily 


rated ) of the former is Rs. 16 . 00 - 0 . 90 _ 25 . 00 while that 
of the latter is Rs. 12.00 - 0 . 60 — 18 .00 . The job descrip 
tions given for these workers in the Coal Wage Board 
report speak for themselves and indicate that the 
Mechanic Gr. I is a worker with a higher skill and 
longer experience . Sri Goswami does not have the 
type of experience on repair and maintenance of heavy 
earth moving machinery as specified in the job des 
cription for Mechanic Gr. I. From all the material 
available before us, we find that there would be no 
justification for placing Sri Goswami in the pay scale 
of Mechanic Gr. I, 

17 . The union has made no submission in regard to 
the upgradation of the scale of pay of Sri Goswami. In 
any case, the Management stated that the essence of 
this demand is for promotion , and the difficulties and 
want of justification in considering such a demand have 
been explained by the Management. No single worker 
can be picked up either on the demand of a union 
or otherwise for promotion . We accept the stand of 
the Management as a whole in this respect also . 

18 . On an analysis of the facts and circumstances of 
the case of Sri Goswami, we are of the ylew that being 
a monthly rated employee who exercised option for a 
monthly rated wage board pay scale he should take 
his chance in due course for promotion to the post of 
Foreman in the Wage Board pay scale of Rs. 305 — 575 
along with others and according to the rules of the 
Management and subject to existence of vacancies 
Alternatively , if he desires to come over to a daily 
rated post, he may be given the option as a very special 
case to come over as Fitter Gr. II (Category " B " of 
Excavation Group ) in the dally rated pay scale of 
Rs. 13. 50 - 0 . 70 — 20. 50 and if he exercises such option 
which will be irrovocable after it has been made. his 
pay in that pay scale may be fixed from the date of 
option at an appropriate stage , by protecting his pre 
sent emoluments in the monthly rated pay scale . This 
would not be quoted as a precedent for other cases and 
even after exercising the option , Sri Goswami would 
be goverened by the service conditions as applicable 
to him at present. After becoming a daily rated 
employee , Sri Goswami should take his chance for 
promotion to the next higher post in due courge along 
with other workers and according to the rules of NCDC . 
He would be included in the seniority list of Fitters 
Gr. I under this arrangement from the date he is placed 
in such post and the post now held by him would stand 
abolished . If , however , Sri Goswami does not exercise 
the option or does not accept any of the attendant 
conditions, he would continue as at present. The alter 
native as aforesaid is being supgested because of some 
special features in the case of Sri Goswami, 


19 . As regards Srl B . M . Sharma, the terms of referv 
ence in this dispute are self - explanatory. The work 
men are in the first instance required to justify the 
demand . There is no such justification in his case . As 
already stated above , the workmen s representative has 
requested that his case should be closed by the arbitra 
tors and an award be given accordingly . 

20 . Since what was referred to us for arbitration 18 
an Industrial dispute , we are not divested of our juris 
diction to deal with it in full or in part because of the 
application of Sri B . M . Sharm or the petition of the 
workmen s representative. It will indeed he subversive 
of Industrial justice , lahour relations and fair play 11 
the jurisdiction of the arbitrators in cases such as those 
is to depend on the shifting convictions, exigencies and 
strength of the rival parties to the industrial dispute . 
We are , therefore , of the view that we are entitled to 
proceed with the matter even as far as Sri B . M . Sharma 
is concerned and have decided to do so . We cannot 
close his case in the terms reruested for hy the repre 
sentative of the workmen . On merits , the workmen 
have folled to justify the demand in regard to Sri 
B . M . Sharma. The Management has opposed the 
demand on various grounds . What has been stated 
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by them in the case of Sri Goswami equally holds good 
in the case of Shri B . M . Sharma. He belongs to the 
electrical trade and cannot be made a mechanic as the 
two trades are different. We are of the view that the 
grounds advanced by the Management are quite sub 
stantial and are of considerable weight. We accept the 
same. In this view of the matter , our conclusion in 
the case of Sri B . M . Sharma is that the demand as 
contained in the terms of reference is not justilled and 
he is not entitled to any relief. 

21 . ln the result of our decision is that both Sri B . M . 
Sharma and Sri S . Goswami are not entitled to any 
relief and that the demand in respect of them is not 
justified , However the Management may give Sri 
Goswami an option to the post of Fitter Gr. I (daily 
rated ) in the pay scale of Rs. 13. 50 - 0 . 70 - - 20 . 50 as 
stated in para . 18 above subject to the terms and con 
ditions laid down therein within a month of publica 
tion of this award in the official gazette . If he fails 
to exercise the option within a period of one north 
from the date it is made, it would be deemed to have 
been withdrawn and he would continue as at present. 
We give our award accordingly . There will be no 
order as to costs . Let this award be submitted to the 
Central Government as required by Section 10 - A ( 4 ) of 
the Industrial Disputes Act . 


Sd / - H . SRINIVASAN , 

Sd /- M . B . TAWADHY, 
Chief Engineer ( Excavation ) Chief Engineer ( E & M ), 
N . C . D . C . Ltd . Ranc!21 

N . C . D . C . Ltd : Ranchi, 
and Arbitrator : 

and Arbitrator. 

[No. 8 / 180 / 70 -LRII. ) 
$ . 0 . 910 . - In pursuance of section 17 of the Indus 
trial Disputes Act, 1947 ( 14 of 1947 ), the Central 
Government hereby publishes the following award of 
the Central Government Labour Court, Calcutta in the 
matter of application under section 33A of the said 
Act , from Shri H . D . Chattoraj and S , K , Chakraborty , 
Equitable Coal Company Limited s Employees Union , 
Post Office Dishergarh , District Burdwan , which was 
recelved by the Central Government on the 14th 
March , 1972 . 
BEFORE THE CENTRAL GOVERNMENT INDUS 

TRIAL TRIBUNAL , CALCUTTA 
MISC . APPLICATION NO. 6 OF 1971 

( ARISING OUT OF REF . NO . 56 OF 1971). 
PARTIES : 

Sri H . D . Chattara ), and 
Sri S . K . Chakraborty , Joint Secretaries, E . C . C 

Ltd . s Emyloyees Union , P . O , Dishergarh , Dt. 
Burdwan , 

Applicants . 

Vs. 
Equitable Coal Company Limited , P.O . Dishergarh , 
Dist . Burdwan . 

Opp . purtu . 
PRESENT : 
Sri S . N . Bagchi 

Presiding Officer . 
APPEARANCES : 
On behalf of 

Sri Samiran Kr. Chakraborty , 
Applcants . 

One of the applicants . 
On behalf of 

Sri A . K . Mathur , 
Opp . party . 

Administrative Officer . 
STATE : West Bengal. 

INDUSTRY ; Coal Mines . 

AWARD 
One Sri H . D . Chattaraj and Sri S . K . Chakraborty , 
Joint Secretaries of the Union aforesaid presented the 
application under Section 33A of the Industrial Dis. 
putes Act in connection with the matter of the Rete 
rence No. 56 of 1971 pending before this Tribunal for 
adjudication . The dispute under reference relates to 
a workman of Dishergarh office of the Opposite party 
Sri ș , P . Dey , regarding his non -placement in grado I 


though he is performing the job of a grade I clerk . It 
is alleged that such non - placement in grade I of the 
workman Sri S . P , Dey is a case of victimisation . The 
application under Section 33A of the Industrial Disputes 
Act now presented before this Tribunal bears the head 
ing in the column of complainant Sri H . D . Chattaraj 
and Sri S . K . Chakraborty , Joint Secretarles, E . C . C . 
Ltd s Employees Union . In paragraph 12 of the said 
application it is stated that besides several other 
persons including S . P . Dey , the complainants, that 
means the Joint Secretaries of the Union and other 
employees are working in Dishergarh establishment. 
The application has been signed by Samiran Kumar 
Chakraborty and Hari Das Chattaraj above the head 
ing " Signature of the complainants " . The complainants 
are joint Secretaries of a Union and the signatories 
have not signed as joint Secretaries of the Union 
concerned . I wonder who these two gentlemen are 
who signed above the columns Signature of the com 
plainants and I may presume that they are the ghost 
of the complainants Samiran Kumar Chakraborty and 
Hari Das Chattaraj, Joint Secretaries of the Union . 

2 . Now , Section 33A çf the Industrial Disputes Act 
is to be read with Rule 59 of the Industrial Disputes 
(Central) Rules , 1957 and the form prescribed there . 
under being Form I. It would simply burden the re 
cords of the Tribunal if the rules and the Section and 
the Form are now quoted here in extensa and are 
compared with the application . I can atonce say that 
the application under Sec, 33A as framed and consti 
tuted is , as held by the decision of their Lordships of 
the Supreme Court in the case of Workmen of Delhi 
Cloth and General Mills Ltd . vs. Delhi Cloth and 
General Mills Ltd ., reported in 1972 I LIJ p . 99 , cannot 
be entertained where it has been distinciy held , and 
that I think for the first time by their Lordships of 
the Supreme Court , that every act to be done under 
the provisions of the Industrial Disputes Act and the 
Rules framed thereunder and forms prescribed by the 
Rules must be in strict compliance with the Act and 
the Rules and the forms prescribed . They have the 
same statutory force and failure of a party to comply 
with the provision of the Art and the Rules and form , 
prescribed thereunder would be fatal to his action . 
The present case is a very good instance where the 
decision of their Lordships can be aptly applicable . 

3 . Now , of the two applicants Harl Das Chattaraj 
and Samiran Kumar Chakraborty , Joint Secretaries of 
the EC . C . Ltd . s Employees Union although they do 
not sign the application under Section 33A in that 
capacity , one Sri S . K . Chakraborty Ales an application 
to withdraw the application under Section 33A of the 
Industrial Disputes Act. This has become Jigshaw 
puzzle to me. The complainants are two office bearers 
of a Union . The signatories to the complaint are two 
ghosts of some persons whom I do not know , but not 
Joint Secretaries of the Union who are H . D . Chattaral 
and S . K . Chakraborty . The present application for 
withdrawal of the application under Sec . 33A of the 
Act is by one S . K . Chakraborty . The application 
under Sec. 33A of the Industrlal Disputes Act itself 19 
neither fish nor flesh nor a good red herring . The 
application for withdrawal of the application under 
Sec, 33A of the Act also cannot be entertained and is 
rejected . 

4 . I can only order that this application under Sec . 
33A of the Industrial Disputes Act has not been consti 
tuted in accordance with the provisions of Section 33A 
read with Rule 59 of the Central Rules nor made and 
verified as required by the Rule and the Form I and 
as such cannot be entertained and maintained by the 
complainants H . D . Chattaraj and S . K . Chakraborty , 
Joint Secretaries of E . C . C . Ltd . s Employees Union . 
So , this application under Section 33A of the Industrial 
Disputes Act stands rejected in limine . 
This is my award , 

(Sd.) S . N . BAGCHI, 

Presiding Officer. 
Dated , March , 4 , 1972 . 

[ No. L / 19025 / 0 / 72 -LRII. ? 
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21st May, 1971 for the submission of their wſitten 
statement. This was granted . The workmen also 
requested for time for the submission of their written 
statement upto 11th June, 1971, which was granted . 
The written statement was not , however , submitted by 
the workmen by the extended date . Again the work 
men made a request for further extnsion oť time for 
the submission of their written statenent upto 11th 
September , 1971. This was also granted . Even there 
after ,no written statement wus submitted by the work 
men . 


S. O . 911. - In pursuance of section 17 of the Indus 
trial Disputes Act, 1947 ( 14 of 1947). the Central 
Government hereby publishes the following award of 
Sarvashri M . B . Tawadey , Chief Engineer (Electrical 
and Mechanical) and H , Srinivasan , Chief Engineer 
( Excavation ), National Coal Developinent Corporation 
Limited , Darbhanga Hlouse , Ranchi and Arbitrators , 
in the industrial dispute between the enployers in 
relation to the management of Electrical and Mechani 
cal Workshop of National Coal Development Corpora 
tiun Limited , Post Office Korba District Surguja 
(Madhya Pradesh ) , and their workmen , which was 
received by the Central Government on the 9th March , 
1972 . 
BEFORE SARVASHRI M . B . TAWADEY AND H . 
SHRINIVASAN CHIEF ENGINEERS ( E & M ) AND 
CHIEF ENGINEER (EXCAVATION ) RESPECTIVELY, 
NCDC LTD ., DARBHANGA HOUSE RANCHI AND 

ARBITRATORS 
In the matter of industrial dispute referred to arbitra 

tion vide notifcation No. 8 / 176 / 70 -LRII dated 
15th November 1970 of the Department oť 
Labour and Employment, Ministry of Labour , 
Employment & Rehabilitation , Govt. of India , 
New Delhi. 


BETWEEN : 

1 . The management of Electrical and Mechanical 
Workshop of N . C . D . C . Ltd ., at Koria , 

AND 
2 . Their workmen as represented by M . l . Colliery 
Workers Federation , Chirimiri. 
APPEARANCES : 
For Management : l. Shri J . C , Gupta , General 

Supdt., Central Elec , & MechW orkshop 

NCDC , Korba . 
2. Shri B . N . Prasad , Group Personnel Officer 

(Korba ), NCDC , Korba . 
For Workmen : Shri B . N . P . Sinha , Organising 

Secretary M . P . Colliery Workers Federation , 
Chirimiri. 
Ranchi, doted 28th February , 1972. 

AWARD 
1 . An industrial dispute between the above partics 
with the following terms of reference was referred to 
us for arbitration under Section 10A of the Industial 
Disputes Act , 1947 by notification No . 8 / 176 / 70 -LRII 
dated 25th November, 1970 , of the Deptt . of Labour 
and Employment, Ministry of Labour, Employment and 
Rehabilitation , Government of India , New Delhi: 

Whether the demand of the union for promotion 

of Sri S . C . Bhaltbarjee , Electrical Fitter or 
Central Electrical and Mechanical Workshop . 
Korba , to the post of Chargernan or other 
benefits it justified . If so , to what reller he 

is entitled ? " 
2 . The reference to arbitration by us was made as a 
result of a written agreement between the manage 
ment and the workmen . Interms of that agreement, 
we were to make our award within a period of six 
months from the date on which the agreement was 
published in the Gazette of India or within such fur 
ther time as is extended by mutual agreement between 
the parties in writing. The partels by mutual consent 
extended the time for this purpose upto 29th February , 
1972 . 

3 . The parties were given notice by us on 13th April, 
1971 to submit their written statements to us within 
15 days and to forward simultaneously copies thereof 
to the other party and each of them was thereafter 
called upon in turn to submit their rejoinder to the 
written statement of cach other , to us within 15 days 
and forward cupies thereof simultaneously to the other 
party . The management requested for time upto 


4 . The management submitted thelr written state 
ment dated 20th May , 1971 , which was received by 
us on 21st May, 1971. A copy of this was simulta 
neously sent by then to the workmen . The manage 
ment s stand is that the precise nature of the demand . 
of the union on behalt of the workman is not known 
and that it would be possible to submit a detailed 
written statement only on receipt of the claim state 
ment of the union . Without prejudice to this conten 
tion , the Management, however, stated that Sri S . C . 
Bhattacharjee, the workman concerned in the dispute , 
is holding the post oť E . P . Filter Gr. III of Excavation 
Group in the pay scale (daily rated ) of Rs. 9 . 50 - 0 . 35 — 
10 — 90 - -0 -- - 40 - 13 . 30 , that apparently the claim of the 
workman is for promotion to the post of Chargeman 
in the Coal Wage Board pay scale of Rs. 245 — 440 
(monthly scale ), that it is no condition of employment 
of the workman that he would be promoted to any 
higher post or that promotion is his right, that the 
promotion is a sole management function , that promo 
tion of employees would depend on existence of vacan 
cies in higher posts and the need and justification for 
filline such vacancies, that thereutter eligible depart 
mental candidates would have to be considered in 
accordance with rules by duly constituted departmental 
promotion committees by holding interviews and trade 
tests and by reviewing their past performance ; conduct 
etc ., and by considering factors regarding their suit 
abiúty etc ., that no Individual workman can be picked 
up and promoted and that if any such procedure is 
adopted , it would open the flood - gates for further dis 
putes and upset the industrial harmony. Finally , the 
management stated that there is no case whatsoever 
for the promotion of Sri S . C . Bhattacharjee , to the 
post of Chargeman and that an award be given to that 
eflect . 

5 . Meanwhile , Sri S . C . Bhattacharjee , the workinat 
referred to in the dispute made an application to us 
dated 4th August , 1971 in which he stated that he was 
a member of the M . P . Colliery Workers Federation 
previously and that he had now joined another unico . 
M , P . Khan Mazdoor Congress . He also stated that 
his case already covered under the arbitration would 
be represented by Sri Nam Deo , General Secretary, 
M , P . Khan Mazdoor Congress in place of Sri B . N . P . 
Sinha, Organising Secretary , M . P . Colliery Workery 
Federation . He also mentioned in his application that 
the agreement of Sri B . N . P . Sinha would not be 
binding on him . On a consideration of that applica 
tion , we advised Sri Bhattacharjee that his request 
was not tenable as it was not according to law and 
therefore it was rejected . 


6 . The hearing of the case was thereafter Axod for 
10th September, 1971 at Ranchi. The hearing conti 
nued on 11th September , 1971 also . The representa 
tive of the workmen , Sri B . N . P . Sinha, submitted an 
application on ilth September , 1971, the next of which 
is as follows : 
" In view of the petition submitted by the workman 

betore the Hon ble Arbitrator dated 4th 
August, 1971 and the decision of the Arbitra 
tors dated 20 / 271h August 1971 rejecting the 
same and also that the case relates to an 
indlvidual workman , we as a sponsoring union 
as a signatory to the arbitration settlement 

pray to Hon ble Arbitrators to close this case. 
It is further prayed that the award In this respect 

play kindly be given accordingly ." 


- 


- 
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7. The terms of reference in this dispute are self 
explanatory . The workmen are in the first instance 

equired to justify the demanil. As already stated 
above, the workmen have not submitted any written 
statement. They also requested that the case should 
be closed by the arbitrators and an award be given 
accordingly . 

8 . Since what was referred to us for arbitration is 
an industrial dispute , our jurisdiction in terms of the 
Industrial Disputes Act, is not taken away eiher by 
the application of the workman concerned or by the 
petition of the reprosentative of the workmen or the 
contents of his petition . It will indeed be subversive 
of Industrial justice , labour relations and fair playſ 
the jurisdiction of the arbitrators in cases such as 
these is to depend on the shifting convictions, cxigen 
cies and strength of the rival parties to the industrial 
dispute . We are , thcrefore , of the view that we are 
entitled to proceed with the matter and have decided 
to do so . We cannot close the case in terms requested 
for by the representative of the workinen , 

9 . On nerits , the workmen have failed to justify 
the demand . The management has opposed the 
demand on various grounds summarised in para 4 
above. We are of the view that the grounds advanced 
uy the management are quite substantial and are of 
considerable weight. We accept the same. In this 
view of the matter , our conclusion is that the demand 
of the Union for the promotion of Sri S . C . Bhattachar 
ee , Electrical Fitter of Central Electrical & Mechanical 
Workshop , Korba, to the post of Chargeman or for 
other benefits is not justified and he is not entitle I to 
iny relief. In the result, we give our award according 
ly . There will be no order as to costs . Let this award 
se submitted to the Central Government as required 
by Section 10 - A ( 4 ) of the Industrial Disputes Act. 
Sd.) H . SRINIVASAN , 

(Sd.) M . B . TAWADEY, 
Chief Engineer (Excavation ), 

Chief Engineer 
N . C . D . C . Ltd ., Ranchi, 

( E & M ), 
and Arbitrator . 

N . C . D . C . Ltd ., Ranchi, 

and Arbitrator. 
[ N ), 8 / 176 / 70-LRII.] 


APPEARANCES : 

For Management : - 1 . Sri J . C . Gupta , General 
Supdt., Central Elec. & Mech . Workshop , NCDC , Korba . 

2 . Sri B . N . Prasad , Group Presonnel Omcer 
(Korba ), NCDC , Korba. 

For workmen : -- Sri B . N . P . Sinba, Organsing Secre 
tary M . P . Colliery Workers, Federation , Chirimiri. 
Ranchi, dated 28th February , 1972 . 

AWARD 
An industrial dispute between the above parties 

with the following terms of reference was 
referred to us for abitration under Section 
10 - A of the Industrial Disputes Act, 1947, by 
notification No. 8 / 175 / 70 - LR II dated 25th 
November , 1970 of the Departinent of Labour 
and Employment, Ministry of Labour, Employ 
ment & Rehabilitatation , Govt of Indir 

New Delhi: 
" Whether the demand of the union for the redes 

ignation of the post of Laboratry Assistant in 
the Central Electrical and Mechanical Work 
shop , Korba as Research Assistant is justified 
( it being understood that there wili be no 
change in the pay scale or the duties , etc ., 

of the post." 
2 . The reference to arbitration by us was made as 
a result of a written agreement between the Manage 
ment and the workmen . In terms of that agreement, 
we were to make our award within a period of six 
months from the date on which the agreement was 
published in the Gazette of India or within such fur 
ther time as is extended by mutual agreement between 
the parties in writing . The parties by mutual consent 
extended the time for this purpose upto 29th February , 
1072 . 


other bed in the result, we 


costs. Let this aww . 


New Delhi, uhe 2011 March 1972 
$ . O . 912 . - In pursuance oť section 17 of the Indus 
Crial Disputes Act, 1947 ( 14 of 1947 ) , the Cenral 
Government hereby publishes the following award of 

arvashrl M . B . Tawadey, Chict Engincer (El ctrical 
and Mechanical) and H . Srinivasan . Chief Engincer 
( Excavation ) , National Coal Develoment Corporation 
Limited , Darbhanga House, Ranchi and Arbitrators, in 
the industrial dispute between the employers in rela 
on to the management of Electrical and Mechanical 
Jorkshop of National Coal Development Corporation 
Limited , Post Omce Korba , District Surguja (Madhya 

radesh ), and their workmen , which was recieved by 
the Central Government on the 9th March , 1972, 


3. The parties were given notice by us on 13th April, 
1971 lo submit their written statements to up within 
15 days and to forward simultanejusly copies thereot 
to the other party and each of them was thereafter 
callcd upon in turn to submit their rejoinder to the 
written statement of each other , to us, within 15 days 
and forward coples thereof simultaneously to the other 
party . The Management requested for time upto 21st 
May , 1971 for the submission of their written state 
ment. This was granted . The workmen also request 
ed for time for the submission of their written state 
inent upto 11th June, 1971, which was granted . The 
written statement was not , however submitted by 
the workmen by the extended date . Again , the work 
men made a request for further extension of time for 
the submission of their written statement upto 11th 
September, 1971. This was also granted . Even there 
after , no written statement was submitted by the 
workmen . 


3EFORE SARVASHRI M . B . TAWADEY AND H . 

SRINIVASAN , CHIEF ENGINEER (E & M ) AND 
CHIEF ENGINEER EXCAV ) RESPECTIVÉLY , 
N . C . D . C . LTD ., DARBHANGA HOUSE 
RANCHI AND ARBITRATORS , 


In the matter of Industrial dispute referred 10 
arbitration vide notification No. 8 / 175 / 70 -LR II dated 
25th November 1970 of the Depurtment of Labour & 

mployment, Ministry of Labour, Employment & Reh . 
abilitation , Government of India , New Delhi, 


4 . The Management subinitted their written state 
ment dated 20th May , 1971, which was recelved by 
us on 21st May , 1971. A copy of this was sent by 
them simultaneously to the workmen The manage 
ment stated that the workmen concerned in the dis 
pute is Sri Ravindranath , Laboratory Assistant. After 
giving the background facts relating to his appoint 
inent and nature of his work , etc ., the management 
took the stand in brief that the work of laboratory 
Assistant in the Central Electrical & Mechanical Work 
shop at Korba consisted of that relating to anlysis and 
not research and that the demand for re -designating 
him as Research Assistant is entirely misconcelved 
and baseless . They further stated that the demand 
virtually amounted to a demand for promotion of the 
employee and submitted that the present designation 
of Laboratory Assistant should continue . 

5 . Meanwhile , Sri Ravindranath , the workmen re 
ferred to in the dispute made an application to us dated 
4th August, 1971 in which he stated that he was a 


BETWEEN 
1 . The Management of Electrical & Mechanical 
Workshop of N . C . DC Ltd ., at Korba . 

AND 
2 . Their workmen as represented hy M . P . Colliery 
Workers Federation , Chirimiri. 
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member of the M . P . Colliery Workers Federation pre 
viously and that he had now joined another union , 
M , P . Khan Mazdoor Congress . He also stated that his 
case already covered under the arbitration would be 
represented by Shri Nam Deo , General Secretary , M . P . 
Khan Mazdoor Congress in place of Sri B . N . P . Sınha , 
Organising Secretary , M P . Colliery Workers Federa 
tion He also mentioned in his application that the 
agreement of Sri B . N . P . Sinha would not be binding 
on him , On a consideration of that application , we ad 
vised Sri Ravindranath that his request was not tenable 
as it was not according to law and therefore it was 
rejected . 


for the re -designation of the post of Laboratory Assis 
tant in the Central Electrical and Mechanical Work 
shop of NCDC at Korba as Research Assistant is not 
justified . We answer the reterence accordingly . In 
the result, we give our award in the said terms. There 
will be no orders as to costs . Let this award be sub 
mitted to the Central Government as required by Şe : 
lion 10 - A ( 4 ) of the Industrial Disputes Act . 
( Sd .) H . SRINIVASAN , 

(Sd .) M . B , TAWADEY , 
Chief Engineer (Excavation ). Chief Engineer ( E & M ) 
N .CD . C Ltd ., Ranchi 

W .CD : C : Ltd ;, Ranchi 
and Arbitrator, 

and A : bitrator . 
! No.8 / 175 / 70-LR II. ) 


6 . The hearing of the case was thereafter fixed for 
10th September, 1971 at Ranchi. The hearing continued 
on 11th September, 1971 also . The representative of 
the workmen Shri B . N . P . Sinha , submitted an appli 
cation on lith September , 1971 to text of which is as 
follows: 
" In view of the position submitted the workman , 

Shree Ravindra Nath Shreevastava ( to whom 
this case relates ) dated 4th August , 1971 and 
the decision of the Arbitrators dated 261h / 
27th August , 1971 rejecting the same, we, as 
a sponsoring Union , as a signatory to the Al 
bitration settlement, pray to Hon ble Arbitrn 

tors to close this case , 
It is further prayed that the Award in this respect 

may kindly be given accordingly . " 


S . O . 913 . - - In pursuance of section 17 of the Indus 
trial Disputes Act , 1947 ( 14 of 1947 ) , the Central Gov 
ernment hereby publishes the following award of Sarva 
shri M . B . Tawadey , Chief Engineer ( Electrical and 
Mechanical ) and H . Srinivasan , Chief Engincar ( Exca 
vation ) , National Coal Development Corporation Limit 
ed , Darbhanga House , Ranchi, and Arbitrators , in the 
industrial dispute between the employers in rilation to 
the management of Electrical and Mechanical Workshop 
of National Coal Development Corporation Limited , 
Post Office Korba , District Surguja (Madhya Pradesh ) , 
and their workmen , which was received by the Central 
Government on the 9th March , 1972 . 


7 . It is evident from the terms of reference in this 
dispute that it is for the workmen themselves to justi 
Hy the demand, but as stated above , the workmen huve 
not submitted any written statement. They also re 
quested that the case should be closed by the arbitrators 
and an award be given accordingly . 


8 . Since what was referred to us for arbitration is 
an industrial dispute , our jurisdiction in terms of the 
Industrial Disputes Act is not taken away either by 
the application of the workman concerned or by the 
petition of the representative of the workmen or the 
contents of his petition . It will indeed be subversive 
of industrial justice , labour relationg and fair play if 
the jurisdiction of the arbitrators in caseg such as these 
is to depend on the shifting convictions, exigencies and 
strength of the rival parties to the industrial dispute , 
We are, therefore, of the view that we are entitled to 
proceed with the matter and have decided to do 80 . 
Wo cannot close the case in terms requested for the 
representative of the workmen . 


9 . On merits , the workman have fled to justify the 
demand . The management has strongly opposed the 
demand construing it on the basis of the terms of 
reference . We accept the stand of the management 
that if an employee lg pertorming the work analysis , 
hig proper designation should be Laboratory Assistant 
as at present and that research work is entitely diffe 
rent. However, we do not accept the plea of the niana 
gement that the demand referred to in the terms of 
reference is for the promotion of the employee. It 
would however appear that by asking for re - designa 
tion of the post of Laboratory Assistant to that of 
Research Assistant in the Arst instance, ground is be 
ing prepared by the workmen for the employee con 
cerned to be placed in a higher post or for the grant 
of a higher pay scale . If this is the apprehension oť 
the management, they would be perfectly justified in 
entertaining such an apprehension . As it is , the work 
men have failed to justify the demand and the manage 
mont has opposed it on valid grounds as stated above. 
The designation of an employee must reflect his duties 
and work and in this case, since the employee s work 
consists of analysis , Laboratory Assistant should be 
hig designation , which at present it is . There would 
be no justification for altering it. In this view of the 
matter , our conclusion is that the demand of the union 


BEFORE SARVASHRI M . B . TAWADEY AND H , SRI 

NIVASAN , CHIEF ENGINEER ( E & M ) AND CHIEF 
ENGINEER (EXCAVATION ) RESPECTIVELY, N . C . 
D . C . LTD . DARBHANGA HOUSE , RANCHI 
AND ARBITRATORS . 
In the matter of industrial dispute referred to arbitra 
tion vide notification No. 8 / 178 / 70 -LRII dated 25th 
November , 1970 of the Department of Labour and Em 
ployment, Ministry of Labour , Employment & Rehabili 
tation , Government of India , New Delhi. 

BETWEEN 
1 . Management oť Electrical & Mechanical Workshop 
of N .C . D . C . Ltd ., at Korba, 

AND 
2 . Their workmen as represented by M . P . Colliery 
Workers Federation , Chirimiri, 
APPEARANCES : 

For Managemont. 1 . Sri J. C . Gupta , General 
Superintendent, Central Electrical & Mechanical Work 
shop , NCDC, Korba . 

2. Sri B . N . Prasad, Group Personne . Oncer (Korba) , 
NCDC , Korba . 

For Workmen . - Sri B . N . P . Şinha , Organising Secre 
tary , M . P . Colliery Workers Federation , Chirimiri. 
Ronchi, dated 28th February , 1972. 

AWARD 
An industrial dispute between the ahove parties with 
the following terms of reference was referred to us 
for arbitration under Section 10 - A of the Industrial 
Disputes Act, 1947 , by notification No 8 / 178 / 70 - L- RII , 
dated 25th November , 1970 of the Department of Labour 
and Employment, Ministry of Labour, Employment and 
Rehabilitation Government of India , New Delhi: 
" Whether the grievances of Sri Ravindranath , La 

boratory Assistant, Certral Electrical & Me 
chanical Workshop . Kcrba As listed bythe 
Union in their letter No . CEMW /KB / MPCWF / 
10 / 88 - ( 2 ) dated 18th September , 1969 addressed 
to the Assistant Labour Commissioner , Bilag 
pur , are justified and if so to what relief he is 

entitled . " 
2 . The reference to arbitration by us wag made as a 
result of a written agreement between the management 
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and the workmen In terms of that agreement, we were 
to make our award within a period of six months from 
the date on which the agreement was published in the 
Gazette of India or within such further time as is 
extended by mutual agreement between the parties in 
writing . The parties by mutual consent extended the 
time for this purpose upto 29th February , 1972 . 

3 . The parties were given notice by us on 13th April, 
1971, to submit their written statements to us within 
15 days and to forward simultaneously copies thereof 
to the other party and each of them was thereaftur 
called upon in turn to submit their rejoinder to the 
written statement of each other, to us within 15 days 
and forward copies thereof simultaneously to the other 
party . The management requested for time upto 21st 
May , 1971, for the submission of their written state 
ment. This was granted . The workmen also requested 
for time for the submission of their written statement 
upto 11th June, 1971, which was granted . The written 
statement was not , however , submitted by the work 
men by the extended date . Again the workmen made 
a request for further extension of time for the sub 
mission of their written statement upto 11th September, 
1971. This was also granted Even thereafter, no 
written statement was submitted by the workmen . 


rejoinder contesting the claim of the workmen would 
arise only after the claim statement has been submitted 
by the workmen . 

8. Since what was referred to us for arbitration is 
an industrial dispute , our jurisdiction in terms of the 
Industrial Disputes Act is not taken away either by the 
application of the workmen concerned or by the petition 
of the representative of the workmen or the contents 
of his petition . It will indeed be subversive of indus 
trial justice , labour relations and fair play if the juris 
diction of the arbitrators in cases such as these is to 
depend on the shifting convictioas, exigencies and 
strength of the rival parties to the industrial dispute . 
We are , therefore , of the view that we are entitled to 
proceed with the matter and have decided to do so . 
We cannot close the case in the terms requested for 
by the representative of the worknien . 

9 . On merits, therefore , since the workmen have 
failed to spell out the grievances of Sri Ravindranath 
or to justify the same, we conclude that he has no 
grievances and that even if there are any grievances . 
they are not justified . Accordingly , the question of 
giving him any relief does not arise . We also con 
clude that he is not entitled to any relief. In the 
result we give an award accordingly . There will be 
no order as to costs . Let this award be submitted to 
the Central Government as required by Section 10 - A 
( 4 ) of the Industrial Disputes, Act. 
Sd / - H . SRINIVASAN , 

Sd / - M . B . TAWADEY , 
Chief Engineer (Excavation ), Chief Engineer ( E & M ) 
NCDC Ltd ., Ranchi, 

NCDC Ltd ., Ranchi, 
and Arbitrator . 

and Arbitrator . 
[No. 8 / 178 / 70 -LRII.) 


4 . The management submitted an application dated 
20th May , 1971 , which was received by us on 21st May, 
1971 stating that the letter of the workmen as referred 
to in the terms of reference , viz . CEMW /KB / MPCWF / 
10 - 68 ( 2 ) dated 18th September , 1969 was not available 
with them and that the union should be directed to 
furnish a copy thereof to the management, so that they 
could submit their written statement. A copy of this 
petition was also made available to the workmen 
simultaneouslyi The workmen , however , did not 
produces the letter in question before us and they also 
did not make a copy of that letter available to the 
management. 

5 . Meanwhile , Sri Ravindranath , Laboratory Assistant, 
the workman referred to in the dispute made an ap 
plication to us dated 4th August, 1971 in which 
he stated that he was a member of the M . P . Colliery 
Workers Federation previously and that he had now 
joined another union , M . P . Khan Mazdoor Congress . 
He also stated that his case already covered under the 
arbitration would be represented by Sri Nam Deo , 
General Secretary , M P . Khan Mazdoor Congress in 
place of Sri B . N . P . Sinha, Organising Secretary . M . 
P . Colliery Workers Federation . He also mentioned 
in his application that the agreement of Sri B . N . P . 
Sinha would not be binding on him . On a considera 
tion of that application , we advised Sri Ravindranath 
that his request was not tenable as it was not accord 
ing to law and therefore it was rejected . 

6 . The hearing of the case was thereafter fixed for 
10th September, 1971 at Ranchi. The hearing conti 
nued on 11th September , 1971 also . The representa 
tive of the workmen . Sri B . N P . Sinha , submitted an 
application on 11th September, 1971 , the text of which 
is as follows: 
" In view of the petition submitted by the work 

man before the Hon ble Arbitrators dated 4th 
August , 1971 and the decision of the Arbitra 
tors vide letters dated 26th / 27th August , 1971 , 
rejecting the same and also that the case re 
lates to an individual workman . we as a spon 
soring Union as a signatory to the Arbitration 
Settlement pray to Hon ble Arbitrators to close 

this case . 
It is further prayed that the award in this respect 

may kindly be given accordingly ." 
7 . It is manifest from the terms of reference in this 
dispute that it is for the workmen themselves to justify 
their demand . As already stated above , the workmen 
have not submitted any written statenent. They also 
requested that the case should he ciosed by the arbitra 
tors and an award given accordingly . The question of 
the management submitting their written statement / 


S . O . 914 .- In pursurance of section 17 of the 
Industrial Disputes Act , 1947 ( 14 of 1947 ) , the Central 
Government herebv publishes the following award 
of Sarvashri M . B . Tawadev . Chief Engineer ( Electri 
cal and Mechanical) and H . Srinivasan Chief En 
sineer ( Excavation ) , National Coal Development 
Corporation Limited , Darbhanga House , Ranchi and 
Arbitrators in the industrial dispute between the 
emplovers in relation to the management of Electri 
nal and Mechanical Workshop of National Coal Deve 
innmant Cornoration Limited Post Office Korha , 
District Surguja (Madhva Pradesh ), and their work 
men which was received by the Central Government 
on the 9th March , 1972. 
BEFORE SARVASRT M R . TAWADEY AND H . 

SRINIVASAN CHIFF ENGINEER ( F & M .) 
AND CHIFT ENGINEER (FXCV ) RESPFC 
TIVET, Y NODC LTD. DABRHANGA HOUSE . 

RANCHI AND ARBITRATORS . 
In the matter nf industrial disnuite referred to arhi. 
tration vide notification No. 8 / 181170 -LRIT dated 25th 
November . 1970 of the Department of Lahors and 
Employment, Ministry of Lahour. Emnlnved & Reha 
bilitation . Government of India , New Delhi. 

BETWEEN : 
1. The management of Electrical & Mechanical 
Workshop of N . C D .C , Ltd . at Korba , 

AND 
2 Their workmen as represented by M . P . CoHiery 
Workers Federation , Chirimiri. 
APPEARANCES : 
For Manngement. 1. Sri J C . Gunta . General Suprin 
tandent, Central Elec. & Mech . Workshop , N . C . D . C ., 
Korba. 

9. Sri B . N . Pracad . Group Personnel Officer 
( Korba ) . N . C . D C ., Korba. 
For Workmen - Sri B N . P . Sinha. Organiqing Secre 
tary , M . P . Colliery Workers Federation , Chirimiri. 
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Organising Secretary , M . P . Colliery Workers Federa 
tion . They also mentioned in their application tha 
the agreement of Sri B . N . P . Sinha would not b 
binding on them . On a consideration of their applı 
tions, we advised them that their request was no . 
tenable as it was not according to law and therefore 
it was rejected . Some of these workers later made 
further applications stating that their earlier applica 
tions should be treated as cancelled as they had re 
joined the M . P , Colliery Workers Federation , 

6 Since what was referred to us for arbitration is 
an industrial dispute , we are not divested of our juris 
diction by the applications of some of the workers 
covered by the dispute as aforesaid . The subsequen 
applications made by some of them cancelling their 
earlier applications are also of no consequence . It wil 
indeed be subversive of industrial justice, labour rela 
tions and fair play if the jurisdiction of the arbitra 
tors in cases such as these is to depend on the shiftin . 
convictions, exigencies and strength of the rival parties 
to the industrial dispute. We are , therefore, of the 
view that we are entitled to proceed with the matter 
in spite of the above applications and have decided to 
do so . 


6 . Hearing of the case was thereafter fixed for 10th 
September, 1971 at Ranchi and it continued on 11th 
September , 1971 also . The representative of the work 
men submitted a written statement on that date and 
he did not controvert the various points made out in 
the written statement of the Management. The case 
not finalised on the above dates and was postponed . 


Ranchi, dated 28th February, 1972 . 

AWARD 
1 . An industrial dispute between the above parties 
with the following terms of reference was referred to 
us for arbitration under Section 10 - A of the industrial 
Disputes Act, 1947 , by notification No . 8 / 181/ 70 - LRII, 
dated 25th November, 1370 of the Department of 
Labour & Employment, Ministry of Labour , Employ 
ment & Rehabilitation , Government of India , New 
Delhi: 
" Whether having regard to the memorandum of 

settlement dated 14th July , 1969 between the 
Management of Central Electrical and Mecha 
nical Workshop , National Coal Development 
Corporation Ltd ., at Korba and M . P . Colliery 
Workers Federation before the Assistant 
Labour Commissioner ( C ) , Bilaspur in the case 
of Sri S . K . Bhattacharjee and having regard 
to the provisions of office order No. CEMW / 
KB / 32 / 12689 - 97 , dated 12th January , 1970 of 
the General Superintendent, Central Electri 
cal and Mechanical Workshop , NCDC Ltd ., 
Korba and demand of the Union that Sri 
S . N . Sinha and such other EP Technicians 
Fr, III of the said Central Workshop at Korba 
who were given training scheme (except 
MTS , MMTI and ITI) should be given the 
same benefit as S / Sri Banshi Loahar ,, Ishwar 
Lohar and Kuldip Singh for fixation in Execa 
vation Grade D ( Coal Wage Board ) is justi 

fied ? If so , to what relief they are entitled ? " 
2 . The reference to arbitration by us was made as a 
result of a written agreement between the Manage 
ment and the Workmen . In terms of that agreement, 
we were to make out award within a period of 
months from the date on which the agreement was 
published in the Gazette of India or within such fur 
ther time as is extended by mutual agreement bet 
ween the parties in writing. The parties by mutual 
consent extended the time for this purpose upto 29th 
February , 1972 . 

3 . The parties were given notice by us on 13th April, 
1971 to submit their written statements to us within 
15 days and to forward simulteneously copies thereof 
to the other party and each of them was thereafter 
called upon in turn to submit their rejoinder to the 
written statement of each other, to us, within 15 
days and forward copies thereof simultaneously to the 
other party . The Management requested for time up 
to 21st May , 1971 for the submission of their written 
statement. This was granted . The workmen also 
requested for time for the submission of their written 
statement upto 11th June, 1971 , which was granted . 
The written statement was not, however , submitted 
by the workmen by the extended date . Again , the 
workmen made a request for further extension of time 
for the submission of their written statement upto 
11th September , 1971. This was also granted . Even 
thereafter , no written statement was submitted by the 
workmen till the date fixed for the hearing . It was 
only on 11th September , 1971 that the representative 
of the workmen submitted his statement, the contents 
of which would be referred to later in this award . 

4 , The Management submitted their written state 
ment dated 20th May , 1971, which was received by iis 
on 21st May . 1971. A copy of this was simultaneously 
sent by them to the workmen . 

5 . Meanwhile , some of the workers covered by the 
dispute made an application to us in August, 1971 in 
which they stated that they were members of the 
M . P . Colliery workers Federation previously and that 
they had now joined another union M . P . Khan M37. 
door Congress . They also stated that their case al 
ready covered under the arbitration would be repre 
sented by Sri Nam Deo , General Secretary , M P . 
Khan Madoor Congress in place of Sri B . N . P , Sinha, 


7 . The next hearing of the case was fixed for 24th 
February , 1972 by due notice to the parties. It was 
intended that the proceedings would continue on 25th 
February , 1972 if necessary . It was made clear to 
the parties that if the parties failed to appear at the 
hearing the matter would be heard ex parte . 

8 . At the hearing of 24th February, 1972 the repre 
sentative of the Management, Sri B . N . Prasad ap 
Deared before us at 11 A . M ., but the representative of 
the workmen did not turn up . There was also no inti 
mation from him explaining the reasons for his ab 
sence . We wanted till 2 . 30 p .m . and thereafter decided 
to conduct the proceedings in the absence of the re 
presentative of the Management. He closed his sub 
missions by 4 . 30 p . m . and be also submitted written 
notes about the points stressed by him . Even till 
4 . 30 p . m ., the representative of the workmen did not 
turn up . nor did he send any intimation explaining 
the reasons for his absence . In the circumstances , we 
closed the hearing of the case and the proceedings and 
reserved our award to be sent to the Central Govern . 
ment in accordance with the provisions of the I. D . 
Act . We recorded an order to that effect and endorsed 
copies thereof to the parties . 

9 . On 28th February , 1972 a telegram (bearing the 
date 25th February , 1972 of Ranchi Telegraph Office ) 
was received by us from Sri B . N . P . Sinha, who sent 
it from Dhanbad . It is an ordinary telegram and the 
time of handing over the telegram at Dhanbad for 
transmission is shown as 0815 hours on 24th February , 
1972 . It reads as follows: 
“ NEGLIGENCE COACH ATTENDANT AND 

SICKNESS A . C . CARRIED FORWARD BE 
YOND GAYA IN BOMBAY MATL NO AL 
TERNATIVE HENCE SHALL NOW ATTEND 
ARBITRATION DISCUSSION ON TWENTY 
FIFTH FEBRUARY 1972 AS FIXED KINDLY 
INFORM RESPONDENT GPO SHREE PRA 
SAD ALSO B . N . P . SINHA ." 


The workmen s representative turned up at Ranchi 
on 25th February . 1972 and filed an application lodging 
a protest for closing the proceedings on 24th February . 
1972 and for one of the arbitrators being out of Ranchi 
and for the Management s representative also having 
left Ranchi. The stand taken by the representative of 
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the workmen in the said application that the closing of 11. The demand referred to in the terms of reference 
hearing on 24th February , 1972 and that the represen would become clear on a consideration of the docu 
tation of Sri B . N . Prasad , Group Personnel Officer ments referred to in para . 10 above. The Manage 
(Korba ) are illegal are without any substance . The ment Alled before us copies of documents relating to 
hearing was fixed for 24th February , 1972 at 11 a .m . the aforesaid trainiriy scheme. Copies of these were 
and it was to continue on the next day it the proceed also made available to the workers , The Manage 
ings could not be completed on that day . It is not ment also filed before us a statement showing the posts 
a case of option for the parties to appear even on the held by the workers who had indergone training prior 
merond day if they could not turn up on the first day . to their selection for such troining and the dates of 
When the workmen s representative did not turn up their posting in the Central Vorkshop . These dates 
it all and when he also failed to send any intimation differ from candidate to candidate and are between 
to reach the arbitrators on 24th February , 1972, there November 1965 and August 1906 . 
was no obligation on the part of the arbitrators to 
keep waiting for the workmen s representative on 
25th February , 1972 also . When the workmen s re 

12 . The Case of the workmen is that ( a ) the bene 
prentative was in Dhanbad by 8 . 15 a . m . on 24th 

Alt given to Sri Bhattacharjee should not have been 
February , 1972 , he could have contacted us over the 

extended to S / Sri Banshi Lohar , Isivar Lahar and Kuldip 

conciliation 
telephone and also reached Ranchi within a matter of 

Singh because there was nothing in the 
3 or 4 hours either by taxi or bus, the distance bet 

settlement relating to these three workers , (b ) that 
ween Ranchi and Dhanbad by a first class road being 

the office order dated 12 - 1 - 1970 issued by the Manage 
about 105 miles . He did not even send an express 

ment giving the same beneſt as given to Sri Bhatta 
telegram . He was satisfied with sending just an ordi 

charjee to the other three workers is not proper . ( C ) 
nary telegram . As far as Shri B . N . Prasad represent 

that the said benefit represented a special favour for 
ing the Management is concerned , the authorisation 

these three workers , ( d ) that if the reference to the 
given in his favour by the Management is on record . 

settlement in the case of Sri Bhattacharjee is taken 
He appeared for the Management even at the previous 

out from the office order , the essence of the decision 
hearing and the objection for his appearance is with 

would be the nature of work , ( e ) that since the three 
out any substance. The workers representative should 

workers in question were in the pay scale of E . P . 
have realised that we were required to dispose of the 

technician Gr. III viz . Rs. 9 . 50 -0 . 35 - - 10 . 90 . 0 .40 - 13 . 30 
case by 29th February . 1972 and give our award . He 

( daily rated pay scale ) and have been upgraded to 
should have made such arrangements as 

the next higher scale of Rs. 10 . 750 . 40 - -- 14 . 75 (daily 

to ensure 
that he was in Ranchi in good time for the hearing on 

raierl scale ) with retrospective effect from 16 - 8 - 1967, 
24th February , 1972. 

the other E . P . technicians Gr. III should have been 
given the same benefit ( 1 ) that the plea of the 

Management that since S / Sri Bansi Lohar , Iswar 
10. Now coming to the case proper, the facts there Lohar and Kuldip Singlı were in the pay scale of 
of as stated by the parties are as follows: 

Rs. 110 - 180 , they were fixed in the daily rated scale 
( a ) There was a conciliation statement dated 14 

nf Rs. 10 . 75 - - 0 .40 — 14 .75 is not tenable , because one 

Wolker Sri John Mathai who was in similar 
7 - 1969 between the Management and the M . P . 

pay 
Colljery Workers Federation by which it was 

scale was not given a similar benefit , that the wor 
agrecd that one worker Sri 

kers covered by the dispute should have been placed 

S . K . Bhatta 
charjee would be re- designated as Welder Gr. 

in the monthly scale of Rs. 110 – 180 instead of in the 
IT and fixed in Gr. II (Grade D of Excavation 

scale of Rs. 110 -- - 143 according to the original train 
Groups ) in the daily rated pay scall of Rs . 

ing scheme, ( h ) that there was a valid contract bet 
10. 75 - 0 . 40 - 14 . 75 ( fixed by Coal Wage Board ) 

wern the Mantgement and these workers for Axing 
with effect from 15 - 8 - 1967 . 

thein in the monthly pay scale of Rs. 110 _ - 180 and 

( i ) that the management had deceived the workers 
( b ) Subsequently , the Management gave a similar 

and practised fraud on them . The representative of 
beneft by the issue of omce order No . CEMW / 

th , workinen also desired that the service sheets , per 
KB / 32 / 12689 - 97 dated 12 - 1 - 1970 to three other 

sonal files , etc . of the workers and papers relating 
workers mentioned therein . The text of that 

to their selection under the training scheme should 
office order is as follows: 

he summoned , 
" With reference to the memorandum of settle 

13 . The Managenient stated that the various con 
ment made in the A . L . C . ( C ) s Office at 
Bilaspur on 14th July 1969, the following 

tentions of the workmen are not tenable . According 
cascs of similar nature have heen consider 

to them , S / Sri Bansi Lohar, Iswar Lohar and Kuldin 
ed , taking into consideration the nature of 

Singh were placed in a higher grade not only having 
work carried out by them , they are hereby 

Tegard to the nature of their work but also their 

kil ; aurk experience , which were comparable to thogo 
fixed in the daily rated scale of pay of Rs . 
10. 75 - 0 . 40 - 14. 75 . 

of Sri Bhattacharjee . Along with their writton state 
Their Axation 
made as the normal procedure laid down in 

will be 

ment, the Management furnished the details of ex 
the Wage Board recommendations. 

perience of S / Shri S . K . Bhattacharjee and the other 

three workers , which indicate that they were skilled 
1 . Sri Banshi Lohar , Skilled Mechanic Gr. D 

workers for several years. Sri Bhattacharjde was 
2 . Sri Ishwar Lohar, skilled Mechanic Gr. D 

intially appointed as a welder in Cat . IX of LAT in 
3 . Sri Kuldip Singh Sehmi, Fitter Gr. D 

May 1957 , Sri Bansı Lohar has been working in skill 

ed posts since May 1944 and Sri Iswar Lohar since 
( s ) There are about 45 workers in the Central 1957 and Sri Kuldip Singh is a fabrication fitter since 

Electrical and Mech . Workshop of NCDC , at October 1964 ( skilled trade ) as against this , the wor 
Korba, who were previously working in diffe kers covered by the dispute were holding unskilled 
rent units of NCDC in various capacities and or semi- skilled posts ranging between Cat . I and 
who were selected for special training and IV of LAT award They were to undergo two 
subsequent employment in the said workshop . year s training according to the scheme of training 
After they were put through thiat, training, and it was completed between November 1987 and 
they were Axed in CPC monthly pay scale of August 1968 . They cannot be said to have acquired 
Rs. 110 – 143. and after the implementation of the skill of the type or experience referred for Group 
Coal Wage Board pay scales they were placed D workers in the job descriptions for Excavation 
in the daily rated scale of Rs. 9. ^ _ M . 95 _ 10 

Groud of workers in the Coal Wage Board Report . 
90 - 040 — 13 . 30 (which was snecially determin We find from the facts and material placed before 
ed for E . P . technicians Gr. II by subsequent 

as that the merits of cases of S / Sri Bhattacharjee and 
Award of arhitrators S / Sri J . C Kumaraman 

the three others workers are entirely different from 
galam and Kanti Mehta . 

those of other workers covered by the dispute , There 
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INDUSTRIAL TRIBUNAL , BHUBANESWAR 


can be no comparison between the two sets of wor 
kers and the latter cannot be said to have acquired 
the standard of skill or experience possessed by the 
former. 


14 . It is clear from the stand taken by the repre 
sentative of the workmen that he considered that the 
benefit in question was given to S / Sri Bansi Lohar , 
Tswar Lohar and Kuldip Singh should not have been 
extended to them and that it was a favour, while 
the facts before us do not show that any such favour 
or mistake was done, the grant of the benefit claimed 
for the workers covered by the dispute cannot be 
canvassed on that ground . The plea of the workers 
renresentative in regard to discrimination is not en 
titled to any weight. In fact, such a discrimination 
would be introduced if the E . P , technicians Gr. III 
covered by the reference are placed in Gr. D and 
others belonging to MTS , MMTI and ITI groups, with 
better technical background are denied the same. 
The contention of the workers representative that 
the Management had deceived the workers and prac 
tised fraud is without any substance . This plea is 
also not relevant to the present proceedings . Even 
if it is relevant, the material before us shows that this 
allegation is totally misconcelved . According to the 
Management, the workers were given finally letters 
indicating that they would be appointed in the pay 
scale of Rs. 110 – 143 after the completion of training . 
This position was also made clear to the candidates 
at the time of the interview held for selecting them 
for training. They accepted this arrangement, started 
their training and completed it. It is not open to 
them to take the plea such as that suggested now . 
It clearly appears to be an after - thought, especially 
As the pleage is being advanced after a lapse of 5 or 
6 years . 


for free time of the also made .com 


15 . The workers representative also called for some 
documents relating to fixation of pay etc. of the wor 
kers covered by the reference. In our opinion . these 
documents have no bearing on the issue to be decided 
by us and are not at all relevant to it . 


PRESENT ; 

Shri B . R . Rao , B .L ., Presiding Officer, Industrial 
Tribunal, Bhubaneswar , 
INDUSTRIAL DISPUTN CASE No. 6 OF 1971 (CENTRAL ) 
Dated Bhubaneswar, the 3rd March , 1972 

BUTWEEN 
The employers in relation to the management of 
Messrs Standard Mining Syndicate Contractors of 
Messrs Kalinga Mining Corporation , Jarurl Iron Ore 
Mines, Post Offce Joda, District Keonjhar . – First 
Party , 

AND 
Their Workmen .- Second Party . 
APPEARANCES; 

Sri B . K . Gupta , Partner, M / s Standard Mining 
Syndicate. For the First Party . 

Shri Haribandhu Behera , General Secretary , Keont 
har Mines & Forest Workers Union . - For the Second 
Party , 

AWARD 
The Government of Inida in the Ministry of Labour 
and Rehabilitation (Department of Labour and Em 
ployment ) constituted me as Presiding Officer Indus 
trial Tribunal with Headquarters at Bhubaneswar and 
referred the following dispute for adjudication , 
" Whether Messrs Standard Mining Syndicate , 

Contractors of Messrs Kalinga Mining Cor 
poration , Jaruri Iron Ore Mines , Post Once 
Joda , District Keonjhar, were justified in ter 
minating the services of the following 47 

workmen with effect from the 31st July, 1971 : 
1 . Shri Patar Munda , S / o Lakhu 
2 . Smt. Nitma Mahakud , w / o Sukra 
3 . Shri Sagu Gograi, s / o Arjun 
4 . Shri Dandla Munda, S / o Birga 
5 . Shri Janamsingh Munda, S / Lakhan 

Shri Srikanta Munda , S / o Gura 
7 . Shri Lakhan Naik , S / o Nityananda 
8 . Shri Kasia Munda, S / o Ramu Munda 
9 . Shri Gondra Oram , S / o Ghasiram 
10 . Shri Biranchi Patra, S / o Galuram 
11 . Shri Johan Munda , s / o Andhlag 
12. Shri Danardan Patra, S / o Dwarka 
13. Shri Govinda Naik , S / o Bansht Naik 
14 . Shri Pandu Purty , s / o Mukunda 
15 . Shri Somra Oram , S / O Arjuna 
16 . Sınt, Jonga Munda , W / o Birsing 
17 . Smt. Sukhromoni Naik , W / o Lakhan 
18 . Smt. Raimoni Munda, W / o Srikanta 
19 . Smt. Dubli Patra , W / o Donardan 
20 . Smt. Etwari Munda , W / o La ] Munda 
21. Smt. Sonawani Munda , W / o Jatu 
22. Smt. Chandu Munda , W / o Dandia 
23. Smt. Parbaty Purty . W / o Pandu 
24. Smt. Gulapa Naik , W / O Guvinda 
25 . Shri Sunia Munda, S / o Jatin 
26 . Shri Galuram Patra , S / o Jatia 
27. Smt. Ru mond Potra , W / o Resha 
28 . Shri Lal Munda , S / o Kanal 
29. Smt. Nainshi Munda , W / o Patar 
30. Shri Sankar , S / o Nanda 
31. Shri Soren Munda , S / o Ramnath 
32. Shri Cardi Munda , S / o Nara 
33 . Shri. Roya Munda , S / o Desho 
34. Shri Patar Munda , s / o Parga 
35. Shri Jata Munda, s / o Jata 
36 . Shri Birsingh Munda , s / o Thakur 
37. Shri Lal Munda , S / o Sanka 
38. Smt. Gurubary Munda , W / o Jananisingh 

Munda 
39. Smt. Padma Munda, W / O Gardi 
40 . Smt. Nanjula Oram , W / o Somra 
41 . Smt. Khairy Chater, W / o Birsingh 


16 . In the light of the foregoing analysis, our con 
clusion is that the demand of the Union that Shri 
S . N . Sinha and such other E . P . technicians Gr. III 
of the Central Workshop at Korba who were covered 
by the training scheme of NCDC should be given the 
came benefit as S / Sri Bansi Lohar , Iswar Lohor and 
Kuldip Singh for fixation in Excavation Grade D 
( Coal Wage Board ) is not justified and they are not 
entitled to any relief . In the result , we give our award 
Accordingly . There will be no order as to costs. Let 
this award be submitted to the Central Government 
I required by Section 10 - A ( 4 ) of the Industrial 
Disputes rict . 


( Sd. ) H . SRINIVASAN , 

(Sd.) M . B . TAWADEY, 
Chief Engineer (Excavation ) , Chief Engineer ( E & M ) 
NCDC Ltd . Ranchi, 

NCDC Ltd . Ranchi, 
and Arbitrator . 

and Arbitrator, 
INO. 8 / 181 / 70 -LRII, 


S . O . 916 . - In pursuance of victo , 17 of the 
dustrial Disputes Act, 1947 ( 14 of 1947) , the Central 
Government hereby publishes the following award of 
the Industrial Tribunal, Bhubaneswar in the indus 
trial dispute between the employers in relation to the 
management of Messrs Standard Mining Syndicate 
Contractors of Messrs Kalinga Mining Corporation , 
Terri Iron Ore Mines . Post Mce , Joda, Distrirt 
Keonjhar and their workmen , whirh was received by 
the Central Government on the 10th March , 1972 . 


SEC. 3 ( ii ) ] 


THE GAZETTE OF INDIA : MARCH 25, 1972 /CHAITRA 5, 1894 


1359 


सिवाय जो पहले ही प्रवृत्त की जा चुकी हैं ) के उपबन्ध मैसूर 
राज्य के निम्नलिखित भागों में प्रवृत्त होंगी, अर्थात् : -- 


42. Smt. Sidu Purty , w / o Ghakro 
43. Smt . Nirsha Munda, W / o Madan 
44 . Smt. Madan Munda , Sio Bhagabat 
45 . Smt. Ranga Mahakud , W / o Karlesha 
46 . Smt. Phulmati Penthai, W / o Chakra 
47. Shri Sukra Munda. S / o Arjuna, 
If not , to what relief the said workmen are en 

__ titled ? " 


क्रमांक 


जिला तालुक होबली 


क्षेत्र का नाम 


बेल्लारी बेल्लारी बेल्लारी बेल्लारी शहर की नगर 

पालिका की सीमाएं । 


2 . Both parties filed written - statements in gupport 
of their respective cases . But when the case was 
taken up for hearing, both parties Aled a settlement 
and prayed for passing an award in terms thereof . 
The settlement has been accepted by me as bonafide , 


[ संख्या एफ० एस० 38013 ( 4 ) / 72 - एच० आई० ] 


3 . Hence I make this award in terms of the settle 
ment entered into between the parties so far as the 
terms relate to the reference . The settlement do form 
part of this award , 


S . O . 917 . - :In cxercise of the powers conferred by sub 
section ( 3 ) of section I of the Employees State Insurance Act , 
1948 (34 of 1948) , the Central Government hereby appoints 
the 26th day of March, 1972 as the dare on which the provisions 
of Chapter IV ( except sections 44 and 45 which have already been 
brought into force ) and Chapter V and VI ( except sub -section ( 1 ) 
of section 76 And sections 77 , 78 , 79 and 81 which have already 
been brought into force ) of the said Act shall come into force in 
the following areas in the State of Mysore namncly 


( Sd ) B , R . RAU , 

Presiding Oilcer . 
Industrial Tribunal , 

Bhubaneswar. 


District 


Taluk 


Name of the Village 


[ No . L - 27012/ 2 / 71 - LR- II.] 
BALWANT SINGH, Under Secy. 


___ Bellary 


. 


. 


Hospet Hospet City limits 

Hospet 
Mullapura Amaravathi 

Mudlapura 
Hosakota 
Tungabhadra Dam Site. 


(Department of Labour and Employment) 

New Delhi, the 18th March 1972 


[ No. 


F. S-3801365 )/72- HI] 


S . O . 916 . --. In exercise of the powers conferred by sub 
section (3 ) of section i of the Employees State Insurance Act , 
1948 ( 34 of 1948 ), the Central Government hereby appoints the 
26th ciay of March , 1972 29 the date on which the provisions of 
Chapter IV ( except sections 44 and 45 which have already been 
brought into force ) and Chapters V and VI ( except sub - section 
(1 ) of section 76 and sections 77, 78 , 79 and 81 which have already 
been brought into force ) of the said Act shall come into force in 
the following area in the State of Mysore nanely : 


का० प्रा० 917. - कर्मचारी राज्य बीमा अधिनियम , 
1948 ( 1948 का 34 ) की धारा 1 की उपधारा ( 3 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार एतद्द्वारा 
मार्च, 1972 के छबीसवें दिन को उस तारीख के रूप में नियत 
करती है जिसको उक्त अधिनियम के अध्याय 4 ( धारा 44 पोर 
45 के सिवाय जो पहले ही प्रवत्त की जा चुकी हैं ) और 5 और 6 
( धारा 76 की उपधारा ( 1 ) और धारा 77, 78, 79 और 
81 के सिवाय जो पहले ही प्रवृत्त की जा चुकी हैं ) के उपबन्ध 
मैसूर राज्य के निम्नलिखित क्षेत्रों में प्रवृत्त होंगी, अर्थात् : 


S . No. District 


Taluk 


Jobli 


Name 


of the area 


I Bellary 


Bellary 


Bellary 


Bellary -Municipal 

town limits. 


- 


- 


- 


जिला 


तालुक 


गांव का नाम 


- 


- - - 


[ No. F. S- 38013( 4)/72- FII ] 
( श्रम और रोजगार विभाग ) 


बेल्लारी 


होसपेट 


होसपेट नगर की सीमाएं 


होसपेट 


नई दिल्ली . 18 मार्च, 1972 


यथोक्त 


भुल्लापुरा अमरावषी 

मुडलापुरा 
होसा कोटा 
तुंगाभादरा बांध स्थल । 


यथोक्त 


[ संख्या एफ० एस० - 380 13( 5 ) / 72 - एच० आई० ] 


का० प्रा० 916 . - कर्मचारी राज्य बीमा अधिनियम , 
1948 ( 1948 का 34) की धारा 1 की उपधारा ( 3 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार एसद्वारा 26 
मार्च, 1972 को उस तारीख के "प में नियत करती है जिसको उक्त 
अधिनियम के अध्याय 4 ( धारा 44 और 45 के सिवाय जो पहले 
ही प्रवृत्त की जा चुकी हैं ) और अध्याय 5 और 6 ( धारा 76 
की उपधारा ( 1 ) और धारा 77, 78, 79 और 81 के 


S . O . 918 . - In exercise of the powers conferred by 
sub - section ( 3 ) of section 1 of the Employees State 
Insurance Act, 1948 ( 34 of 1948 ) , the Central Govern 
ment hereby appoints the 28th day of March, 1972 as 
the date on which the provisions of Chapter IV 
( except sections 44 and 45 which have already been 
brought into force ) and Chapters V and VI ( except 
sub - gection ( i ) of section 76 and sections 77 , 78 , 79 
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and 81 which have already been brought into force ) 
of the said Act shall come into force in the following 
areas in the State of Maharashtra namely : -- - 
1. The areas comprised within the Municipal and 

Revenue limits of Dhulia 
2 . The areas comprised within the revenue limits 

of the following villages : 
I. Mohadi Pragna Laling II. Balapur 
III . Fagana 

IV. Nagaon B. K . 
V . Mahindale 

VI . Deopur 
VII . Vadjal. 

[ No. F . S - 38013 ( 6 ) / 72 - HI.] 
DALJIT SINGH , Under Secy . 


भारत निर्वाचन अायाम 

नई दिल्ली , 9 मार्च, 1972 
ए० प्रा० 91 0.- - नोक प्रतिनिधिन्ध अधिनियम , 1950 
की धारा 13 क की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हए,निर्वाचन आयोग , उडीमा सरकार के परामर्श से , उड़ीसा 
मरकार के अपर मचिव श्री भूपिन्दर सिंह को 19 फरवरी, 1972 
से अपने आदेशोंतक उड़ीसा राज्य के लिए मुख्य निर्वाचन माफिसर 
के रूप में एतदद्वारा नामनिर्देशित करता है । 

[ संख्या 154/ उड़ीमा) 72 ] 

प्राद । से , 
के० एम० राजगोपाल ।, मचिव 


- 


-- 


- 


- 


- 


- 


- - 


- -- - 


का० प्रा० ) 18-- - कर्मचारी राज्य बीमा अधिनियम 
1948 ( 1948 का 34 ) की धारा । की उपधारा ( 3 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार एतद्द्वारा 
26 मार्च, 1972 को उस तारीख के रूप में नियत करती है 
जिसको उक्त अधिनियम के अध्याय 4 ( धारा 44 और 45 के सिवाय 
जो पहले ही प्रवृत्त की जा चुकी हैं ) और 5 और 6 ( धारा 76 
( उपधारा ( 1 ) को छोड़कर ) और धारा 77 , 78 , 79 और 81 
के सिवाय जो पहले ही प्रवृत्त की जा चुकी हैं ) के उपबन्ध महा 
राष्ट्र राज्य के निम्नलिखित क्षेत्रों में प्रवृत्त होंगे , अर्थात् : - - 

1 . पलिया की नगर पालिका और राजस्व सीमानो 

में समाविष्ट क्षेत्र । 
2 . निम्नलिखित गांवों के राजस्व सीमानों में समाविष्ट 

क्षेत्र । 
1. मोहादी प्रगना तालिंगा, 
2. बालापुर , 
3. फागाना , 
4. नागांव बी० के ० 
5 . महिन्दालय , 
6. देप्रोपुर, 

7 . बादजे , 
[ संख्या फा० एस० - 380 13( 6 )/ 72-एच० आई० ] 

दलजीत सिंह अवर सचिव । 


MINISTRY OF COMMUNICATIONS 

( P . & T . Board ) 
New Delhi, the 14th March 1972 
S . O . 920 , - In exercise of the powers conferred by 
Clause W of Rule 2 of Indian Telegraph Ruleg, 1951, 
the Director -General Posts and Telegraphs declares 
that with effect from 15th April 1972 the local area 
of the following exchanges in U . P . P & T Circle , shall 
cover an arca within the radial distance of 5 Kms. 
from the respective telephone exchanges. 

1. Sitapur 
2 . Jhansi 
3 . Moradabd 
4. Ferozabad 
5 . Saharnpur 
6 . Dehradun 
7 . Varanasi 
8 . Meerut 

Hapur 

Modinagar 
11. Muzaffarnagar 
12. Agra 
13. Bulandshahr 
14. Gorakhpur 
15. Etawah 
16 . Farrukhabad 
17 . Jaunpur 
18 . Mirzapur 
19 . Mussoorie 
20 . Rampur 
21. Mathura and 
22 . Shahjahanpur, 

The local area of the following exchanges shall 
cover an area within a radial distance of 5 kilometers 
from the respective telephone exchanges with demar 
cating boundary restricted as shown against each ex 
change , 
1. Aligarh . - The demarcating bonudary in north 

east , however, shall be restricted to Durseni 

canal on main road to Huruduagan ). 
Hardwar. - The demarcating boundary in south 

shall be restricted to Oudh Mandal Asram on 
Hardwar Roorkee road . ( Oudh Mandal Agram 

included ) . 
3 . Roorkee. - The demarcating boundary in south , 

however , shall restricted to the 7th Day Ad 
ventists School on Roorkee Meerut Road . ( 7th 
Day Adventists School included ) . 

[ No. 3 - 23 / 70 - PHB. ] 
PRATAP CHANDRA , 

Director of Phones ( L ) . 


- - --- - -- 


-- - 


- - 


ELECTION COMMISSION OF INDIA 

New Delhi, the 9th March 1972 
S . O . 919 .- - In exercise of the powers conferred by sub 
section ( 1 ) of section 13A of the Representation of the 

People Act , 1950, the Election Commission, in con 
sultation with the Government of Orissa, hereby nomi 
nates Shri Bhupinder Singh , Additional Secretary to the 
Government of Orissa , Home Department, as the Chief 
Electoral Officer for the State of Orissa with effect 
from 19th February , 1972 , and until further orders . 

[ No. 154 / OR/ 72. 1 

By Order, 
K . S. RAJAGOPALAN. Secy . 
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( 1कार बाई ) 
नई दिल्ली , 18 मार्च, 1972 
का० प्रा० 921 . - स्थायी प्रावेम संख्या 
627, दिनांक 8 मार्च, 1960 द्वारा लागु किए गए भारतीय 
तार नियम 1951 के नियम 434 के खंड ।।। के पैरा ( क ) के 
अनुसार डाक - तार महानिदेशक ने शिलघर . . . 
टेलीफोन केन्द्र में दिनांक 1 - 5 - 72 से प्रमाणित दर 
प्रणानी लाग करने का निश्चय किया है । 
[ संख्या 5 - 23/ 72 पी० एच० बी० ( 2) ] 

डी० आर० बहल , 
सहायक महानिदेशक ( पी०एच०बी० ) 


- 


- 


- - - - - 


- - - - - - - 


- 


- -- - - 


संचार मंत्रालय 

( डाक तार बोर्ड 

नई दिल्ली , 14 माचं . 1972 
एम० प्रा० 920. - - भारतीय तार निगम , 1951 के 
नियम 2 के खंड डन दाग दत्त शक्तियों के प्रयोग कर से हा 
नहानिदे कि डाक -गार यह घगणा करते हैं कि 15.- : - 1972 में 
उत्तर प्रदेश डाक -नारकल के नम्नलिम्बन एक वजा का स्थानीय 
क्षेत्र सम्बन्धित एवगज से 5 किलोमीटर की विज्य दूरी के भीता 
क्षत्र रहेगा । 
1 . सीतापुर 

12. आगरा 
2. झांसी 

! 3. बुलं शहर 
3. मुरादाबाद 14. गोरखपुर 
4. फिरोजाबाद 15. इटावा 
5 . सहारनपुर 16 फखाबाद 
6. देहरादून 17. जौनपुर 
7. वाराणसी 18. मिज पुर 
8. मेरट 

19. मसूरी 
9 . हापुड 

20. रामपुर 
10. मोदीनगर 21. भथुरा पार 

11. मुजफ्फरनगर 22. शाहजहांपुर । 
___ निम्नलिखित एक्सचेंजों का स्थानीय क्षेत्र सम्बधित एकमचंज 
से 5 किलोमीटर की विज्य दूरी के भीतर का क्षेत्र रहेगा जिसकी 
प्रत्येक एक्सचेंज के सामने दी गई प्रतिबंधित सीमा रहगी । 
1. अलीग : -- - उत्तर- १व की सीमा हरदुमाज को जाने 

बालो मुख्य सड़क पर दुरसेनी नहर ना 

प्रतिबंधित टोगो । 
2. हरदार : - - दक्षिण की गोमा हरदार - 

शोध मंडल आश्रम तक प्रतिक्षित होगी 

( पौध म ढल आश्रम इसमें शामिल है । ) 
१. सरकी : ----दक्षिण की नीमा गड़की - मेरठ "इक पर 

सैन्थ ? एडवेटिस्ट्स स्कल नक रतिबंधित 
होगी । (सैथ रे एवा स्ट्म स्कूल र ग 
शामिन है ) । 
[ संख्या 3 - 23170-1ो०एच०बी० ] 

प्रताप चन्द्र , 
निदेशक कोन्स ( ई ) । 


DEPARTMENT OF COMPANY AFFAIRS 

New Delhi, the 17th March 1972 
S . O . 922. -- In pursuance of sut - section ( 3 ) of 
section 26 of the Monopolies and Restrictive Trade 
Practices Act, 1969 (54 of 1969 ) the Central Govern 
ment hereby notifles the cancellation of registration 
al Messrs. Madras Motor & General Insurance Com 
Danny Limited under the said Act (Certificate of Re 
gistration No. 323/ 1970 dated the 26th October, 1970 ) . 

[ No . F . 22 / 24 /71- M . II . ] 
.. म्पनी विनाम 


नई दिल्ली, 17 मार्च , 1 .72 


क : 10 1 2 2 -- - एकाधिकार र निवन्धनकारी 
व्यापार प्रथा अधिनियम 1969 ( 19969 का 54 ) की उप 
उपधारा ( 3 ) के अनसार केलीय सरकार एतदद्वारा मैसर्म मद्राम 
मोटर एण्डरल इंशोरेन्स कम्पनी लिमिटेड का उक्त अधिनियम 
में पंजीकरण ( जीकरण प्रमाण -पत्र संख्या 323 1979 दिनांक 
26 अक्तूबर , 1470 ) के विलापन को अधिसुचित करती है । 

[ संख्या 22 / 24/ 71 - एम . II ] 
8 . 0 . 923.. - II Pursuance ot , 41- 5 - ctron ( 3 ) of sec 
tion 20 of the Monopolies and Restrictive Trade Prac-- 
rice Act , 1969 ( 54 of 1969 ) , the Central Government 
hereby notifies the cancellation of the registration of 
The Barium Chemicals Ltd . under the said Act 

lrtificat o mipistration No 751/ 71 dated the 28th 
Tekne. 1971 ) . 


( P . .. T . Board) 

New Delhi , the 18th March. 1872 
S . O . 921 - In pursuance of para ( 2 ) of Selyon 
III of Rule 434 of Indian Telegraph Rules , 1851, 
introduced by S. O . No. 627 dated 8th March, 1900 , 
the Director General, Posts and Telegraphs, hereby 
specifies the 1 - 5 - 1973 as the date on which the Mea 
sured Rate gutem will be introduced in S LCHAR 
Telephone Exchange , North Eastern Circle . 

[ No. 5 - 23 / 12 -PHB ( 2) . ] 

D . R . BAHIA 
Asstt. Director General (PHB ) . 


[ No. F . 22/ 5 / 71 - M ( II ) . 

C . R. D. MENON, Under Secy . 
का० प्रा० 3 - - एकाधिकार एवं निर्बन्धनकारी 
श्रापार प्रथा अधिनियम 1969 ( 1969 का 54 ) की धारा 
26 की उप - धाग ( 3 ) के अनमार, केन्द्रीय सरकार एतद्द्वारा 
बेरियम कमिस लिमिटे या उक्न अधिनियम के अन्तर्गत 

गीकरण ( जी प्रमार -पत्र संख्या 75171 दिनांक . 
जन, 71 केदिन को अधिमूनित करती है । 

[ मम्या एफ० 225: 71 -~ - एम० ( 1 ) ] 

मी पारी मेनन , भवरचिय । 
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MINISTRY OF INDUSTRIAL DEVELOPMENT 


CORRIGENDUM 


S. o . 


In the Order of theGovernment of India 
in the Ministry of Industrial Development No. S . O . 
78( E ) / 15 /IDRA/ 72(1 ), dated the 31st January , 1972, 
published in the Gazette of Indian Extraordinary, Part 
II , Section 3 , Sub - section (ii ) , at page 211, 


में पृष्ठ 


JESHET DRAreap. dated the sist January, nor 


औद्योगिक विकास मंत्रालय 

शुद्धि-पत्र 
भारत के असाधारण राजपत्र , भाग 2, खंड 3, उप -खंड ( 2 ) 
में पृष्ठ 212 पर प्रकाशित भारत सरकार के औद्योगिक विकास 
मंत्रालय के आदेश सं० का० प्रा० 78( ई० ) 115 आई०डी० आर० 
९० 172 ( 1 ), दिनांक 31 जनवरी, 1972 में , 

22वीं पक्ति में , " श्री एम० के० मखर्थी, " के स्थान पर , 
" श्री एन० के० मुखर्जी" पहिए । 


In line 21 , for “ Shri M. K . Mukherjee ", read. "Shri 
N . K . Mukherjee " . 
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